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- Remuneration

‘bonuses.

'  '° In respect of the 2003__—0__4.'_

financial year

(c) No bonuses were paid. Therefore
- all the other questions relating to

bonuses for this period fall away.

® In respect of the 2004-05 finan-

- cial year e

(d) No bonuses were paid. Therefore |
©all the other questions relating to

‘bonuses for this period fall away.

® In respect of the 2005-06 finan- 3

cial year

(e) Yes, performance bonuses have
been paid to employees of the
National Development Agency -
(NDA) in the 2005-06 financial = .

(i) 'Pei'fc')rmancébonusesfd_r the

" financial year 2005-06 were
 paid in March 2006.

_ (ii) Bonuses were paid to certain

staff as shown below in an-

'swer to Question 2(b)(ii):

(i) The staff who received bo-

‘nuses range from the lowest
“category through to Director
level. PR

" (iv) The total amount paid was

RI004737.

(?..)' ‘A clearly defined and applied 'p_e_rfor-'-

" mance management system that made

‘provision for performance based re-

wards was officially developed and

~ implemented in 2004-05 financial year. h

However, based on the successful
completion of the process and inclusive
~participation, the actual

' the 2005-06 financial year.

_ Committee
and the Finance Committee
‘approved the payment of the

reward .
_programme was only implemented in

(:i)‘_‘:This question falls away.

(b) _...'IU1__is question falls axi’a)'; e

G

Bonuses were paid in accor- -
dance with the NDA perfor-

- mance management system

“that dictates that only em-
 ployees receiving ‘a  per-
~ formance

rating

- satisfactory  performance
| and therefore meet the re-

~ of the allocation of a perfor- =
mance bonus based on re-
qualifying

quired performance stan-
dards qualify for such a
bonus. Thus, not all employ-

ees qualified for a bonus.

However, taking cognisance

ceiving = .a |
performance rating, staff at-
various levels in the

‘organisation received bo- . ]

nuses. The criteria used to
qualify for a bonus was de-

termined in relation to the

approved NDA performance

- management system which
" includes a performance con-

tract being entered into, as
well as, a formal perfor-

. mance evaluation of the in-

dividual’s performance and - ;

finally his/her achievement

" in relation to the perfor-

mance contract whichresults
in a final performance rating. -

~ The performance rating then
- determines the actual bonus
" allocated for a particular in-

dividual. In addition, the per-

" formance = rating is then

scrutinised and moderated |
on by the |
‘Evaluation Committee as €s-

Performance

' (ablished in the NDA. The

year under review was the =

first time such a process has

~ been implemented 1n order
- to refine the NDA's HR re-

above .
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- @ For the Disaster Relief Fund

By e, LS e i ot =

©2004-05

) vsted Bosts * o+ -
() budgetedcost
©G) actaleost
~ (i) - unit cost |
()@ produced

(i) dislributed . e

Performance bonuses pald to NDA

1441
Mlmster of Social Development:

e

emplo_\, ce

Whether any performmce bonuses

- 2005-06

"R90000,00 =~ Incorporated
- indepartment’s
| o report
~ R8742432 ©  Incorporated
I - in department’s
MR AT N - report
- R8742 N/A
- 100000 NA
'_ 1 000,00 o N/A

have been paid to any employee of | |

~ the National Development Agency .
- (NDA) (a) in 2002, (b) in 2003, (c) in .
2004, (d) in 2005 and (e) durmg the

~ period 1 January 2006 up to the latest

specified date for which information

is available; if so, (i) when, (i1) to

~whom, (iit) what position did those
- who received such bonuses hold
- within the NDA and (iv) what
- amount was pald n each case;

whether any criteria were used to

~ determine who was eligible for a
~performance bonus; if not, (a) why

~ not and (b) on what bases were the
-performance bonuses awarded; if so,

- (i) what criteria and (it) who took the
- decision to award such performance

IRNE)

bonuses in each case;

-whether the NDAhasa remuneratlon |

policy that provides for the payment

- ance, if not, why not, if so, what are

M ENT:

° ]n respect of lhe 2002 03 f' nancnal yeur

the relevant detalls‘?

~ NIIE
The \UNISTER OF SOCIAL DEVELOP:

. (l) (a) and (b) Yes performance bonuses

have been paid to employees of the

~National Development Agency (NDA)'

Mr M WATERS. (DA) asked the * T 2002- 03 financial year.

(1) Perfommnce bonuses for the fi-
- nancial year 2002 03 were pald in
May 2003.

L (11) Bonuses were pald to all staff.

-, (111) All posmons recelved a bonus

) B (IV) The

)

~or criteria existed to determine alloca-

o ~of a 13th cheque based on perform-

actual individual bonus
~ amounts were calculated using a

- minimum of R3 000 plus 50% of

- the monthly cost to company for
an employee prorated on the

~ length of service. The total amount
pald was R785 640.

No defined performance proorammes'

tlon of bonuses for the 2002-03 penod .

- (a) The payment of bonuses h’ld not

been prevxously cons:dered

(b) The bonuses were pald in order to

- reward staff for their con[nbutlons |
to the N DA

(1) No deﬁned performance_ |
~ programmes or criteria ex-

- .isted to determine allocation

. of bonuses-for the ’?00” 03 .

7tipenod | .

(i) The Hunnn Resources and -
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(a) what amount was paid in each
- case and (b) what criteria were used

for the determination and payment of

performance bonuses |

(4) ._whether those cntena matched the

performance contracts of the rel-

(2)

The SMS members are remunerated at
the level determined by the Public

_. -_Serv:ce Regulations. These salaries are

consistent throughout Gov ermnment de-
pending on the le\el of the ofﬁcml

- concerned. . » s
The hst of all the SMS members that

evant employees; if not, what is the (3) .
‘position in this regard; if so, how did ~were assessed over the past five years
- - the relevant emp]oyees perform in ~ and the rewards they recened follows "
- terms of those criteria?  N1938E ~ below. . o .
TheMINISTERFORJUSTICEANDCQN— ~ Adecision was tal\énlo'nllMarCh"’OOS |
STITUTIONAL DEVELOPMENT by the, then Director-General, Adv
(l) (a) (1 All Semor Mananers ap-. -V Pikolj, to grant a 4% cash amount, to
- pointed permanently or on ~ all senior managers across the board in ‘
contract have the responsi- order to expunge all outstanding assess-
bility to ensure that they hments from 1995-00. e
e B 0 mpﬁff"rm:f“e":f . The following table below indicate |
a, = E ks :ill 5 SNEEE ~ ~what amount each SMS member re- e
N e annu ¥ ~ ceived as a performance bonus for the' N
(11) and (b) Not apphcable - last ﬁxe )ears £ g b -
Name - 2000-01 2001-02 | 2002-03 | 2003-04 | 2004-05
Allers EJ | | A R34082.40] o = _-
Basset LGS - RA0O7T47. 4 R28 749.90 S
Bezuidenhout T | : S e - R20070.30 R26 034,48 R13 798.2.6 B &
Bruwer EP ~ R13082.80f = R8375.60]  R24084.30 R26 034,40 | |
Botha HC . ' e ow Y s R34 082,40 R36 841921  R29289241
Chettvy V R18 582,60 R3 640.50 'R7 853.76] R4-77—l.20 |
Daniels E R1593801] | | — 1
De Lange JA  R3408240f R36841.92 R24 407.70 __
| De Villiers ILF_ ] R2982210] _R3223668] R29289241
Du Rand PA - R15760.33 R18912.36] ~ R27122.55
Ebrahim H - R11972,10 - _ |
{GommS - “R32 11248 - -
- R31 557.84 = R23026 .20 - |
g;?;i:? E - . ® R29822.10] R3223668] RIM6H62|
Heyns FIJ S —_RI704121]  R2302620] RI46H.62] ,
' - R8375.60f L o -
gzgin(}}? = § R13798.26] =~ R2137485] RI3798.26
;Zf‘lt;laan GJ - . -R24 812,10] R26 821.08 |
v - RI197210¢ - - . . 1 - -
}gn:;zevs\’uuren | T TR3108240[  R3223665]  RI9526.16)
Q“IIIF .OIB | .y . . - '-RIS 148,92 RI14644.62
- { Kellner - - - _ _ —
Kleynhans PHT ~R17-148.30 - R71005%]
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- wards and remuneratron pro-_' i

-'cesses

i)

The NDA Board approved a
- performance bonus alloca-
~ tion framework in which bo-

nuses are allocated in

- accordance with the perfor-

mance rating an individual | | |
(3) The NDA has a remuneratron policy

~achieved. This allocation
~ was calculated on a percent-

| age basis with the percent-

- 10% bonus and the applica-

ages varying from a 2% to

tion of the payment of

. bonuses was made on the

approved = framework. The

'NDA Board,
. the transformation ~pro-
 gramme has worked toward
~a performance
 based culture in- the NDA -
~and in-order to ensure the =
‘implementation
théfeofn, ¥

- separate process which is defined as
- variable pay oras a performance incen-

- building

 increases,

e II | .awarded

~ ®No employees quahﬁed or
received a bonus of 10%

. 25 emp]oyees quallﬁed and

effective

as part of

and achievement

made a decision to link per-
formance to rewards and

- consequences,
~clude rewards as well as
~ linking consequences to the
| ~employees  re-
~ ceive. This is particularly
- critical to ensure that perfor-
- ultimately

which in-

mance and
organisational ~ change is
driven both in terms of the

-~ strategy and practice of im-
~ bedding the principle of per-

- formance. This is a generally“ |
‘accepted HR practice. The

bonuses were e

fol]owmv

'.0 five employees quahﬁed -
and recelved 4 bonus of 8%

- receiv ed a bonus of 6% .

@ 48 employees qua]rﬁed and

recerved a bonus of 4%

,",elght employees_ qu_allﬁed.
- and received a bonus of 2%

°24 employees “did not

quallfy for or receive a
bonus

which stipulates that the NDA remuner-

‘ates on a cost to company basis. The
‘remuneration is therefor based on an
annual package but excludes variable

o pay such as performance.incentives. In

‘terms of application, during a 12-month

~ period the NDA deducts provisioning
- from the employee’s monthly salary
~ and then refunds the deducted amount
~ at'the end of each year. The NDA

therefor simply reimburses the de-
ducted amount as a 13th cheque and
this amount is, therefor, not linked to

~any form of performance rewards. The
* performance incentives programme is a

trve/bonus

SMS appomtments subject to/not

subJect to the signing of performance :

~‘management contracts

1478. Mr L K JOUBERT (DA) asked the |
Minister for Justice and Constrtutronal De-
velopment

(1) (a) Whrch appomtments m respect of |

~ senior management positions (levels
13-16) in her ‘department (i) are

- subject or. (ii) not subject to the -
~ signing of performance management

contracts and (b) what are the rea-

 sons for the distinction in each case;

- (2) what ‘was each mcumbent S annual "

- remuneration in each of the past five

- years for Wthh mformatron 18 avall- 5
"-'“'able aw T, - | Eo

-3 whether they recelved any perform- N
ance bonuses if not, why not 1f S0,
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- agreement, between the semor member and

his/her supervisor. -

Motivation of croals and objectives achIeved "

of such senior managers were then assessed

by committees appomted to assess the value
- of those achievements. If a- manager"'_-
achieved a rating of 65% or higher, a pay
progression were granted and in instances .

where managers achIeved a rating of 80%

and above, a performance bonus was consrd- -
- ered - |

| Provmces returnmg largest amounts of

- the unspent amount returned to the
state coffers

(1) Which prov:nces returned the Iargesti
- amounts of the unspent amount of
- R400 million which was returned to =

the state coffers by hIs department

(2) whether any training is bemt:r envis-
aged to assist these provinces onhow
to spend their money wisely and to
the advantage of the people; if not,
why not; if so, what are the relevant.

details? ~ NI95IE

The MINISTER OF SOCIAL DEVELOP-'_'

MENT:

(1) Wth reference to the Provmcral Bud-\
gets and Expenditure Review for

2002-03 to 2008-09 that was tabled by

‘the National Treasury during October

2006, the preliminary under-spending

“on the social development budget for
the 2005-06 financial year amounts to

- R416 mIIlIon

" The largest under—spendmcY was regis-

~tered by KwaZulu-Natal (17,3%) fol-

lowed by North West (10,8%), Free_ o

- State (10, 6%) and LIInpopo (10 0%).

~ (2) Training in ﬁnanc:al_ mamgement and

~administration is provided on an ongo- .

~ ing basis for officials working in the -
national and provincial governments.

It should be noted that in terms of the
Constitutional arrangement, each provmcral "
department of social development is respon-

~ sible for the training of theIr own officials. |

Shortage of children’s homes: steps
taken to encourage NGOs to build and
run these homes

1490. Ms H WEBER (DA) asked the Mlnls- |

ter of Soc1al Development

- shortage of children’s homes places a
great deal of responsibility on his

. 'department, any steps are being
- - . taken to encourage NGOs to build
| ,1489 Ms H WEBER (DA) asked the MlnlS-_f o

ter of Social Development o

- and run these homes if not, why not;
- if so, what steps; - - s

~ (2) whether his department has givenan |
. instruction that there is no need for -+ :
- such places of care and safety; if not, ]

why are such places being discour- |

- aged by social workers,

'(3)__"'Why are social workers not being
"trained to use their discretion when

MENT

(l) Provmcral departments are currently |

registering the high number of existing
~ unregistered children’s- homes in the
- provinces and do not encourage NGOs

~ to establish new children’s homes
. where the need is not required. The

~following steps are followed when a .
* “children’s home is registered in termof ~ © {*
section 30 of the ChIld Care Act Act 74 5 o

of 1983.

~dren’s home is managed by an associa-

AR s 0 harld

(1) Whether, in view of the fact that the

”f_refusrno such institutions to accom-
modate chI]dren in need? N 1957E -

The MINISTER OF SOCIAL DEVELOP-

~tion of persons consisting of not fewer
©than seven members and has been | |
| regrstered under this section, or other- s
wrse than in accordance with the con- >

‘Section 30(1) of the Ch:ld Care Ak '_
~ states that “‘no child may be receivedin ~
~ any children’s home unless that chil-

\"_
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The performance agreements that were en-
tered into by each SMS member formed the

- basis from which assessments for perfor-
mance bonuses were assessed. Goals and

- objectives stipulated in such agreements and

the achievements by the senior manager and

- a directorate were assessed. The policy on

- performance management for SMS mem-
- bers also gives guidelines on the qualifying

ratings on who would quali
~ance bonuses and who not.

fy for perform-
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| Name _ 200001 | 2001-02 | 2002-03 | 2003-04 | 200405
[Khoza MM_ R | RI654140]  RI1297188 .
Lanca OM -~ R3211248f '
Labuscagne IN_ “R40 747,44
Lebaka M- 'fizR8375£0 - R5463246 e
iﬁﬁmﬁ‘ - R34 082,40 = R32236.68]  R24 407,70
| h JJ | ~ R3211248] -
- ﬁi?onims T R2779164]  RI262205] | R36251,76
Makubele NJ T L RI1704120]  R2302620]
- Malema Z | T :
[Masapu SM - __R20070,30]  R2722338]  RI1442835
Mokone A = . ' Iy R8375.60] = v % o7 © S LA .
Molalathoke KE R17448.30]  RI18582,60]
Mtshweni MS - R8 375,60
Mphaphuli LA R837560 = B
Myburgh GIC . | R29822,10] R32236.68] RI4644.62
Netshitomboni S “R13380.20 — =
Nellwgy - | R3211248] - R36841.92] R24407.70
NoahB- TR S T I
Nurse ]V = | .~ _R946735| - R21301.50] = R2263144| RI1464462| - |}
| Olwage MA | 'R3309663] . R37971.57] R1724994] |
Palumbo MF ~ R29822,10| © R32236.68] R19526,16]
“|PillayK S T R3995352] ]
Prinsloo PG - ~ R21301,50] R2302620] RI14 644,62
Rabe CD "R837560, - | o e E R
Riedeman P ~ R83IG60|:" ~ « =~
| Scheepers JF "R837560 .
4 |Rudman TD | Ra2627.90
- | Thomas SD R8375601 - = - |
: Tladi MP = . R8 375,60 e
| TsoloRK - s R34 082.40 | :
[ Van Wyk PA - R28098.42]  R29924.79]  RI13 59441
' Van Riet MC R986550 - E - -
IR __ __RI1729668]  R36841.92[
Sejosengwe M ~ R3037356] RI605624] .

“Any senior managers who did not receive a

performance bonus for a particular year

either did not qualify for it due to the period |

on the rank or his/her performance outputs
and rating were too low. a :

All ‘managers that were assessed were as-

sessed against their performance agreement,

the key result areas and performance stan-
dards as -agreed to in. the performance

——
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Social workers in consultation with the

_super\nsors make a recommendation to

the province for the registration of

~ existing and newly established unregis-
- tered chxldren s homes. The placement _

“of children in children’s homes is car-
ried out in terms of section 15(1)(c) of

the Child Care Act, Act 74 of 1983 and

the reeulatxons

" The social workers are trained on an
- ongoing basis regarding policies, legis-

lation and procedures of the depamnent

pertammo to altername care.

Dismissal of Eastern Cape oﬂicxals |
1528. Mrs C DUDLEY (ACDP) asked the':.

Mlmster of Social De\ elopment

(l) In view of the fact that only nine of a |
the 89 officials in his department’s =

~office in the Eastern Cape, alleged to

e

~ be involved in fraud face criminal o

g

~ charges and have been dismissed,

‘what action will be taken with reﬂard_i_'_ -.
- tothe olher 80 ofﬁcmls, B

). whether it is pOSSJbIe that the o

abovementioned officials could be
unaware that they are not entitled to
grants; if not, why not; if so, what are
~ the relevant detalls" N2021E

The MlNISTER OF SOCIAL DEVELOP-

RO

~ affected. The omission by the depart-
‘ment to adjust the grants resulted I o »

MENT
Out of the 89 1dent1ﬁed cases, 78 cases |

relate to contract workers who were in

receipt of a grant prior to their employ- -
“ment in the department and informed
“the department of their new financial
status on appointment. The department -
‘was supposed to adjust their grants
~ accordingly taking into account their .. .
new financial status. They therefore did
‘not commit fraud as they still qualified

for a grant after the adjustment was

 overpayments, which are beme recov-
~ ered from the rec:plents |

1536 Mrs S M CAMERER (DA) asked the' |
Minister for Justlce and Constltunonal De—

velopment:

- Of the two permanent employees who
were also in receipt of grants, one has
- been tried criminally and dismissed by

- the department and the total amount

| pald was recovered. The other employ— |
_ee’s disciplinary case is still in progress
‘and will be finalised before the end of

December 2006. The employee has

~signed an acrreement to rexmburse the -_
| department

.'I'he remaining nine contract workers
- failed to inform the department of their
* financial status six months after they

were contracted to the department,

hence their dismissal. The excess grants

paid while in the employ of the depan-

. ment were fully recovered, though they

~could not be charged criminally for
fraud, as the prosecution decided that -
- . there was no nusrepresentanon on thelr_ =

) 'As etplnlned aboxe it is clear that all
~ the recipients were aware of the fact . |
' that they did not/no longer quahﬁed for

~a full the grant, althouoh their actions

d1ﬁ'ered as aboxe

Increasmtlr back]oos in crumnal and

eml cases in the Transvaal Provincial
Dmsnon and the Wnt“atersrand Local _

Dn 1510n |

(1) Whether there are an}, larﬂe and

rapidly increasing backlogs in both

‘cnminal and . cml cases in “the

~ Transvaal Provincial Division and ;

~ the Witwatersrand Local Division; if -

~ so, what were the number of out-

~ standing cases in each court in these
98 dmsxons as at 31 July 2006;

N :('2) \\hnt (a) was lhe comparame ﬁoure
for July 2004 and (b) steps mll be

. takento remedy this snuntlon'? . -
| N2030E

ey B
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ditions on which that children’s home |

~has been so registered.”

""Sectlon 30(3) “Apphcatlon for regls— -

~ tration of a children’s home, shall be

_;rnade to the Dlrector-General in the

| prescnbed manner and the Dll‘CCtOI’-
-",General may s REOT T

q._- @

(2) The Nanonal department dld hot nge |

such

“before consrdenng any such ap-'

plication, require that he or she be

 furnished with any information in
 connection with the application
 concerned or the proposed chil- -

dren’s home WhICh he or she may

' de51re to obtam

“reject any such appllcatlon ot ik . ° e
he or she is satisfied that the
children’s home complies with the
- 'prescribed requirements and thatit
- willbeso managed and conducted =
- that it will be suitable for the
~ reception, care and bringing-up or e o
- for the reception, care and custody -
- of children, grant the application .-
- either unconditionally or on such
- prescribed and other conditions as
he or she may deemed fit, and
~issue to the appllcantacemﬁcate o
- of registration in the prescrrbed]-
form.” |

an instruction regarding places of

protectlon of chlldren as its priority.

However chlldren who are found to be |
- in need of care are placed in children’s
~homes as a last option if placements in

foster care and adoption are not found

to be suitable. The impact of HIV and

" Aids, which has caused an increase in

 the number of orphans and vulnerable
~ children, places a high demand on the
use of children’s homes as altematzve
k care optlon | T T

Ex1stmg unreglstered chlldren s homes
are encouraged to register in terms of

section 30 of the Child Care Act, Act 74
- of 1983. Social workers in consultation
~ with their supervisors have to look at
~ whether existing children’s homes meet
- _the needs of the children in terms of the
| spread across the provinces, to make

services acce551ble The assessment in-

- cludes looking at the avmlablhty of bed

- occupancy- and. the provision of age

. appropriate programmes before a rec-
~ ommendation for registration of a chil-

~dren’s home can be forwarded to the

- provincial department; which will grant

- a registration certificate if the applica-
- tion complies. wrth the prescnbed re-
; qu1rements | .

The followmg table 1llustrates the
g spread of chlldren s homes and the bed |

_care and safety since it regards careand =~ capac1ty
Provinces | No of children’s homes — No of childrens homes — Bed capaczty
1 L Government ' " NGOs " oo s o
| Eastern Cape | 0 5 I T G v S 1923 -

- | Free State 2 . (28 4 A = <s 20 103
Gauteng : 0 64 - - s X192 .
KwaZulu- 0 IO FERNENE Y i

“{ Limpopo 2 6 K 445
| Mpumalanga 0 5L | --'590
Northern Cape 0 = - A '495
North West i D o ow - 412
- | Western Cape 0 40 | | 2070 -
3 ‘Total_- 4 | __241 S b 13984

1472
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- posed, whilst the Judge is occu-
pied for the entire duration of the
case. .~ - o oL
- As regards addressing the increas-

~ing backlog in civil matters in the
~ TPD, steps have been taken to

- increase the number of enrolled
cases per day — initially it was

* increased to 29 per day in 2005

and currently 50 cases per day are
placed in 7-9 courts depending on
- the availability of Judges. In addi-

tion, the Judge-President does ap-

~ point on a regular basis acting

Judges to assist with the workload.
In respect of criminal cases, the

backlog is in respect of criminal.
appeals. We have started a process -
to identify additional capacity to
focus on the backlog parallel to

the ordinary cases.

‘through ports of entry

1555. Mr M WATERS (DA) asked the

Minister of Social Development:

 What action has his department taken
through the Central Drug Authority

(CDA) to reduce the.amount of heroin
being smuggled into the country through
the ports of entry? . N2053E

The MINISTER OF SOCIAL DEVELOP-

- MENT: |

The Central Drug Authority (CDA) received
the Mini Drug Master Plan from the SA
Revenue Service (SARS), which indicates

" that customs administrations and SA Police

Services (SAPS) collaborate to curb the

international and national trafficking of il-
licit drugs. The experts controlling the

movement of goods, people and means of
transport across national borders have en-

* sured that approximately 80% of all illicit

~ drugs, by weight, were seized as a result of

cross border intervention. Further, the CDA

is aware of joint Customs/Police drug teams

- that have _been established at the majdr ports
of entry, and they are as follows:

° ORh'Tam_bQ International Au’pOrt _' e B

® Johannesburg City Deep

‘@ Durban Harbour -

® Port Elizabeth Harbour

' Capé Towr_i Hzirbour- | o

~ Fraud re social grahts: _:i(:t__ion -

1635. Mr M WATERS (DA) asked the
~ Minister of Social Development: N

(D Whether any c_liscip'_lin-ary' files of the
the social grant fraud have been

~finalised; if not, (a) why not and (b)
~ when will these files be completed

~ eachcase;

TS AR TR whether any.-'dilsci}')linary":'action
Reduction in smuggling of heroin ~ |

" against public servants implicated in

" the social grant fraud has (a) com-

‘menced and (b) been finalised; if not,

why not; if so, what is the name of

- each such public servant, (ii) which

~ departments are they from and (iii)

~what was the outcome of all the

 finalised disciplinary cases in each

O case? . L CN2I92E
The MINISTER OF SOCIAL DEVELOP-
MENT: e |

(1) None of the 12387 files have been

" finalised thus far. The SA Social Secu-

rity Agency (SASSA) has engaged the -

‘Department of Public Service Adminis-
“tration as the lead department to assist
“with the process of disciplinary action
- against 12 387 public servants. Consul-
~ tation with provincial and national de-
‘partments to begin with the digcxp]mary
~ process of government officially that
 were found to be receiving social grants
~illegally has begun. It should be noted
that SASSA cannot take disciplinary
‘action against people who are not m its

12387 public servants implicated in

 and (ii) from which department in N

e e TV
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{  The MINISTER FOR JUSTICEAND CON-
- STITUTIONAL DEVELOPMENT: . "~ -
1 would like to indicate to the hon member

~ that across all courts, especially the lower

- courts, there are a high number of outstand-
~ ing cases. L g e B

(D) To indicate the status of the respective

- court rolls for the Transvaal Provincial
- Division and the Witwatersrand Local
‘Division, the following information for
2006 should be noted.
® Criminal matters -~
~ There has been no increase in the
~ backlog in criminal cases in either the

Transvaal Provincial Division (TPD)
~or the Witwatersrand Local Division =~
(WLD) of the High Court. In fact, at R
~ the end of July 2006 these figures

decreased in the TPD to 265 trial

- cases. The outstanding cases in the
- WLD also decreased to 224 trial

- CASeSs.

- ®Civil matters T
 Interms of civil matters, it should be
noted that that there has been an
- increase in the civil trials for 2006. At o
- the end of July 2006, the outstanding
* cases for the WLD were 1694 (40

 cases are allocated for trial per day
- and the waiting period for a trial date

~ is 11 months) and for the TPD it was
7875 (50 cases are ‘placed for trial

“per day, and the waiting period for a

- trial date is 18 months).

~ The main reason for the increase in

iy the__backlog for civil trials for 2006 in
- the TPD is that there is a general

increase in civil matters in this juris- -

~ diction. It is estimated that the back-
 log -and new applications . for trial

~ dates will be eliminated by not later

- than the end of March 2007. Once the
- backlog has been eliminated the ex.
- pected waiting time for the allocation
~of trial dates will not exceed two. o
- weeks from the date of application e

@ @

- for a trial date as per the norm set by
- the hon Deputy Judge President. E

Thc: outstanding n'umbé:__'r of crimi-

nal cases for the TPD in July 2004

was 133 whereas in the WLD it

P was 168. These numbers have

" increased since then. At the end of

July 2005 there were 403 trial

-~ cases and 198 minimum sentence

R matters in the TPD and 293 trial

o cases in the WLD.

3 The outstan'di'ng' civil cases fof-
~July 2004 for the WLD were

~ 1031. The waiting period for a
- trial date was ten months. For the

g

~ TPD the outstanding number was
3030 and the waiting period for a
- trial date was twelve months. The
- civil matters outstanding for July
2005 for the WLD were 900 and
- the waiting period for a trial date
- was twelve (12) months. In the
. TPD the civil outstanding cases
~ were 5250 and the average wait-
- ing period for a trial date is thir-

‘teen months.

The "'outs‘tahdiﬁg “court rolls are

- being monitored and in the TPD,

where circuit courts are in session

©in the various Provinces, steps are
- being taken to address the increase

~in workload. The two circuit

courts which normally deal with

 the - Western Circuit  (Potchef-

stroom and Klerksdorp) and the

- Delmas - Circuit will not be in
- _Session during this term and the

- Judges have been re-allocated to |

It should be noted in general that
- criminal cases are placed by the |
Prosecuting Authority. In some
- Instances trials may take years to
~be finalised and hence "remain
- outstanding for statistical pur-

the Northern (Limpopo) and East-

- ern (Nelspruit) Circuits to create
. additional .capacity where it 1s
~ needed more. - e
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~ volved in this matters need to face
disciplinary action, and it is a
~confidential process where nghts

(c) The table below indicates the top
30 employer departments where
% ¢ = 1he publtc servants above are em-

- of an employee must be observed. : ployed at:-
| -  Department - | Grant Toral
KwaZulu-Natal provincial gmernment educatmn & culture | 1 508
SA Police Services - | 467
North West provincial administration - 406
Limpopo Province: Education | ' 400
KwaZulu-Natal Provincial Gmemment Health 382
| Gauteng: Education - - - 333
Gauteng: Health - 213 -
Mpumalanga: Education - 189
Mpumalanga: Health & Social Services 159
- | Western Cape province: Education Department 85
National Department Justice -- | 78
| Western Cape: Department of Health 70
National Department of Correctional Services 57 |
: Department x Grant Total
- | Limpopo Province: Health 8 g 49
Northern Cape: Department of Educauon 39
Statistics South Africa F » 35
Northern Cape: Department of Health 24
National Department of Home Affairs 23
National Department of Labour 22
| National Department of Public Works - 22
Mpumalanga: Roads and Transport =~ 21
KwaZulu-Natal Prov Gov: Somal Welfare & Populat1on 16 -
Gauteng: Housing 14
National Department of Health - 13
| Northern Cape: Dept. of Housing and Local Govemment 13
| Eastern Cape: Dept. of Health ' ‘ ‘ 12
‘| Eastern Cape: Department of Education -~~~ 10
National Department of Agriculture _10_
Provincial Administration: Kwa-Zulu Natal 10,
Mpumalanoa' Aﬁriculture and Land Administration | 9

(d) At this staﬂe it is dlfﬁcult to

__ “indicate the Tanks of the officials

“involved, suffice to say most of the

offenders “are junior employees

- within the publtc service. |

- {€) “The SIU only matched Persal in-
- formation with the information on

" the Social Pensions database and

 found that there are public ser-

~ vants that were n.cewmg socnal L

ol

)

o

)

- grants and their salaries were
P above the means test. The lowest
salary range is R13 000 and the

highest salary range is R167 ”17

The - amounts stolen rannes from

| betu een R680 00 to RT’ 038 66 :

| By 31 October "006 3 901 publlc
servants have

signed  formal
Acknowledgement  of

= .v:‘-\'ﬁ st T

- Debts

"
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- employ, but relies on respecttve depart-

"~ ments to take action to enable SASSA

 to finalise the cases. The Minister for

 the Public Service and Administration

 has consulted various Premiers to agree
' on the approach to deal with these_--

" cases. The cases will be finalised once

the reSpectlve departments have taken

(2) Yes, thus far only the Western Cape has
~ begun with disciplinary process of offi-
cials found to be illegally receiving

social grants. The other provinces are

still in the process of identifying panels . P
~ to deal with the cases. The Western
- Cape's progress to date is reﬂected in

1480

' the necessary disciplinary -
i _“'agamst their employees gy

actlon |

_.the tablebelow

'Disciplinary matters ﬁnalised 'per'gt)vemment department in Western Cape

Disciplinary | Total | Dis- | Final | Written | Verbal |Counsel-|Resigned|Deceased
. Breakdown - | matters | missed | written | warning | waming | ing. | |
finalised i 78 1 A BRI
Education 127 2 119 L - YN F
Social Development 13 | ! N Peyoeagg] | 2 )
Public works & 1.2 7 A NAY Ak A J g d
transport 2 v i) o
Agriculture 1 5ol e )
Community Safety T P
Dept of Premier
doul, 208 | 47 1A |12 2 [r g .| 6.

Number of pubhc servants lmpllcated m- -

soc:al grant fraud signing adm:ssnon of
- . gunlt

1636, Mr. M WATERS (DA) asked the. '_ \

Mtnxster of Social Development:

(1) How many of the 12 387
servants implicated in the social -

publlc |

grant fraud have (a) signed admis-

(2) what actlon is bemg taken against the
pub]xc servants who have refused to
~ sign admission of guilt?

MENT:

they paymor on the money they stole

N2193E

The MINISTER OF SOCIAL DEVELOP—

(1) (a) No publtc servants have snﬂned

_' Care their.
~ what amount did they steal, (g) (1)

sion of guilt as at 31 October 2006,

(b) what are their names, (c) which

- departments do they work for, (d)
- what positions do they hold, (e) what
“monthly

. what amount and (1) over what

- period does each have to repay - .- |
._ monthly and (h) what mterest are

salaries,” (f)

‘admission of guilty. About 1475
~ public  servants have

~ 31 October 2006.

- (b) - At the moment then‘ names cannot |
. be released because apart from the
cnmmal route pubhc servants in-

. pleaded

~ guilty at court and were convicted

- and sentenced for fraudulently
obtaining ‘social grants as at'_ |

R o e s W e o Dy el W gRORR o L T

Ay - = sy e e g
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Year 0L I 2O 1 (e
e I?Gme of organisation A..mo.zmr . Purpose
2005 g -1 [Novell SA Pty Lid R46 320|Entertainment after the
L | __ |BudestVote .
.2 NHTL o - R2 000] Transporting royalty during
' | the traditional queens and
u _|chief wives conference
3 [Human Science Research | R1 500{Seminar facilities
Council | | e o
4 {Oracle R20000{Sponsored an official to =
| |attend aconfereme in S:m
R AR L1 - Francisco ' |
2004-05 - | I {TgerBrands - R12000 Entenmnment after Bud"et_
2 ITIBCO - R70 000 Sp{_)nsored 2 officials to
J T L ~ jattend a conference in
~ |France
“Year - Lo L fa i) o HE) i, O] e,
2 S T \ame oforgammnon V CAmount | Purpose
1200607 uptodate. | Telkom S B - R50 000|Sponsored an official to
a, " o g g g e o anendaconference in
- Germ:my
| Province | No of AODs signed | Total value of the | Average monthly | Average period of |
R I B s o AOD S,gnedpgr ~instalment rcpmme'm{’l!on hs) B S
) - : “ B L Prmmce - L | |
EC =~ .. | 68 - 564 098.38 439.50 22
" |LES L . 8 - - |- - ... 51556843] - 283258 30
feau . - 1123. " = 3 531947.99] 20294 32
KZN - | 1041 | 1 900580947 - 2544 35
- JLIM .- - - He - 189795545 33095 - 30
| MPU o | 463 .. - 235603877 307.75 35
INnc - 96 421 896,79 306,44 - 20
NW . - - 352 - 1263499.12 196.51 - 26 -
we . 098 ¢ . 1 117 901.02 171797 29
Grand Total | - 3901 | = 2167471542f -~ 25001 . 3L

(”) ‘Should a case arise \\here a pubhc' ‘Minister for Justice and Concmunonal De—l
“servants refuses to pay an indebted \e]opment ' - -

~ amount, the matter will be referred to ( l)
the State Attorney for leml action
ar'amst 5uch a debtor |

L(m d'nl) av crane of court hours
achle\ cd by the WV stern Cape Hnﬂh |
. Court |

1717 Mrs S M CAMERER (DA) aﬂked lhe R

(a) What 1S lhe reason for the 10\\
“daily  average of court hours
achieved by,lhe Western Cape High
Court of 2h48 compared to the na-

tional average of 3h19 and (b) what.
‘steps are being t.xl\tn to n.mcd) tlm__.

bllllﬂllOﬂ

T
e
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= % (AOD) agreement that is enforce- signed per province, the average
*able in court should they default monthly -instalment and the average_

| - on the promised payment. Arela-  period of repayment | bl RN,

tively small group have only Department obtaining sponsorshlps '

" goreed to repay small amounts |
"oier long per?od’s deSplte the fact 1669. Ms H WEBER (DA) asked the MlmS- |

that- they are earning substantial  ter of Social Development

-' .-'-(.h) 15 5% mterest per annum is bemg |
| added on the outstandmg debt. ' The MINISTER 01:: SOCIAL DEVELOP—--

L W The table below summarises the pro- . | -
 vincial breakdown of the number of ._'Yes DSD has recexved sponsorshlps in the
- AODs signed, total value of the AOD - 'followmg years as shown below:

salaries. As prevmusly stated, the  yyhether, in respect of each of the past two
SIU has already identified a list of -~ yop s jpcluding 2006, his department has
1 cases whereitis busy establishing  {piiined any sponsorships; if so, with
| T financial profiles of such persons regard to each sponsorship obtained, (a)
| to ensure that proper repayments —  y hich () company and (ii) parastatal were
- can be made according to each oy received from, (b) what was the
debtor’s affordability. - amount received and © what was itused
. for? . . N2229E

Sponsorshlps recelved _ f'
- Year - . 3 TR '(a) (,)_ S () S U fe) e
S L | Name of organisation | . Amount | . Purpose
1 2006-07 up to date | 1 |Nelson Mandela Chlldrens -:_l ~ R250000 Contnbuted to hosting
T T TR Fund | . lconference on Orphans and
| [Vulnerable Children
2 |Save the Children — UK~ |~ R50 000|Contributed to hosting
? T | |Conference on OVC
1 3 |United States Agency for | = R55000|Costs for hosting a
- |International Development |  |Research Dlssemmatlon :
5 T T - |Workshop .
4 USAID -~ | R55000|Contributed to hosting -
] |~ [Conference on OVC =
RNV T Ly L) Depanment for Intema- - R600 000{Contributed to hosting -
A o o : __|tional Development | ©  |Conference on OVC .
i | - | 6 |Deutsche Bank - | RI10000{Contributed to hosting
T LT " |Conference on OVC
| 7 |Telkom - |~ R50000(Sponsored an official to
e wg et attendaconference in
Germany | ‘
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- THE MINISTER OF DEFENCE

(1) (a) No pres:dentlal ﬂl“htS m the past
| three years have been cancelled

due to crew shortages. The only

- occasions, on which the presiden-

tial aircraft was not available, was

‘when it was withdrawn for servic-
- ing according to the maintenance
‘schedule. During this time the

Falcon 900 or Falcon 50, both VIP .

‘aircraft operated by the Air Force,

were used to provide transporta-

tion for the President by pre-

arrangement w1th the Presrdency o

'(b)_‘ Not applrcable L

~ (¢) Nocivilian ﬂrohts have been char- <
~tered for the Pre51dent in the past
~ three years. The President makes =
use exc]usrvely of Arr Force air-

. craft.
- (d) Not apphcable

(2) There is continuous consultation and
- planning between the Air Force and the
 Presidency with regard to the use of the
~ presidential aircraft to prevent disrup-
“tion of the Presidents official visits due -

to the unavallabxlrty of Air Force air-
craft

Chapters in Chlldren S Act needmg
| regulatrons | _

1765, Mr M WATERS (DA) asked the L

Mlmster of Social Dev elopment

(1) (a) ‘Whether any Chapters in the
" Children’s Act, Act 38 of 2005, do -

not need any regulations or (b) only
- certain parts of a chapter need regu-
N ]auons if so, what chapters or parts;

B (2')' whether he will consrder fast track-
" ing the implementation of these

chapters, if not, why not; rf so,

‘when? - N2337E

“The MINISTER OF SOCIAL DEVELOP- |
MENT: | B |

(1) (a) There 1S only one Chapter in. the
~ Children’s Act, 2005 that does not
~_need reﬂulatlons and that is Chap-

ter 19 on Surrogate Motherhood.

~All the Chapters of the Children’s  :}
- Act, 2005, except Chapter 19,
‘need regulations. However, parts
of Chapteis 13 2,.3,20721 amd:22. .
could be operationalised" as they
do not need regulatlons |

(b) The following parts of a chapter" A
- need regulations: S

In Chapter 1 certam deﬁmtlons;.._._ 1
- could be operatronalrsed and oth- S
© . ersnot. | t

" InChapter2 only sectron 12 needs |
~regulations. :

In Chapter 3 sectlorts 22 23 24, I
25,26, 28, 29, 32 33, 34 need "
- regulauons :

' Chapters4,7,9,10,15,16,17and |
- 18 need regul'ttlons DR __ |

~ In Chapter 20 parts of sectlon 304 s odf
- needs regulatrons o x m s .

In Chapter 21 parts of sections 305 |
‘to 310 need reﬂulatrons

'Chapter 22 does not need reoula-
L .ttons | '

(”) The department is currentl} mvestlc'at- .
~ ing the p0531b111ty of fast-tracking the
o _1mplementat10n of the sectrons that do
ot need regulations. Recommenda-
" tions will be made in this regard to the
€ Mmmter in the ﬁrst quarter of ”007

. LTS - .
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'(”) whether any- _consultations have been
" held  with the Western Cape Judge

~President John Hlope in this regard; if
" not, what is the position in this rward
| ._lf s0, \»hat are the relevant detalls‘?

N2297E

{  The MINISTER FOR JUSTICE AND CON-
* STITUTIONAL DEVELOPMENT:

(l) (@ 1 would like to inform the hon

~member that a. comp'mson of
- court hours bemeen the various
- High Court Divisions loses sight

of the differing circumstances be-

tween the Divisions. This could
erroneously lead to a wrong infer-
‘ence that the overall performanee
of the High Court in question 1$

poor and that fewer cases are

finalised than in other similar Di- N

~ visions. It should be noted that the |
~Cape High Courts, unlike the.

~ lower courts ha\e what is com-

“monly known as a continuous roll.
down for that day has to be ad-

dealt with on that day. This ap-
- proach is followed in all the High

- priate to focus primarily on court
- hours. What we are doing as a
Department is to work with the

~ courts to ensure that cases are
- finalised as quickly as possible by

working closely with the SAPS in

~finalising investigations. Some of

- the cases are finalised through plea
~agreements as opposed to trial.
This matter should therefore be

| -c01151dered in the context of other :

o proeesses as well.

(b) “The Judge- Presxdent of lhe Dm-

. sion chaxrs regular Case Flow
Management meetings where the
- Director” of - Public Prosecutlons,-_

~and other senior members of his

- staff as well as all the major role-
~ playersin the crmundl justice sys-

If the trials that ha\e be:.n set

journed, no other matter can be

Courts. It is therefore not appro-

tem are present or represented.
Problems ‘experienced  with the
performance of the High and

~ Lower Courts throuehout the
- Province *u'e dlscussed at these

meetmf's

_'Re"ular meetings bem een the e
- rector of Public Prosecutions, his -
- senior staff and the Judge-Presi-

- dent reﬂardmﬂ the management of

‘the Hloh Court rolls and the per-
N formance of the. courts are held
contmuously

Lower average court hours should |
however not be seen as an indica-

"~ tion that the courts  are under-
: _'perfu:)rmmtr ‘As was said in the

o - beginning, lhere are a number of

_'-ﬁfactors which have a bearing on
‘court hours and which are be)ond

" the control of the said Director’s

 office. ‘What we should be con-

- cerned with is the reduction in the

o overall case backlog in each court.

(") Sec reply to Questlon (1)(b)
Cancellatmn of two flights of the

presndentlal Jet

1759 Mr T D LEE (DA) asked the Mmlster
of Defence

(1) With reference to recent media re-

(

ports on the cancellation of two
flights of the presxdentlal jet (details

| | furmshed) in respect of each of the

- latest three years up to and including
2006, (a) how many of these flichts
have been cancelled, (b) what were®

 the reasons for these cancellations in

~-each case, (¢) how many times did

~ the President have to charter civilian

~flights and (d) what was the total cost
B of these civilian flights;

2)

whether his department has taken

~any steps to solve this problem; if :

~not, why not; 1f 50, what steps?

N233OE
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(l) With reﬂard to the alleged misap-

propriation of funds, lhlS 1s a most

~ unfortunate set of circumstances.

“Every effort is being made to bring

~ the alleged fraudsters to justice.

- Also, controls have been enhanced

by utilising advanced technology.

The Auditor-General has since.

~ completed a forensic report on the
- musappropriation of funds. The

G

NDA is acting on the recommen-

dations of the Audltor—General

With regard to controls over pov- |
erty eradication projects, all the
control weaknesses that were -

‘sighted in the Auditor-General’s

report have been resolved subse-

quent to the publtcatlon of ‘the: =
~ annual report, as was reported to
the portfolio committee on 8§ No- =~

- vember 2006. In addmon the Au-

i)

)

ditor-General has been formally
requested to report on all these

issues while he - undertakes ‘the

interim audit \\thh is currently

- underway.

The suuanon wnh reoard to the i

project write-backs ‘has been ex-
plamed in paraoraph (1) abowe

The _\\nte-back of trade credrtors

~ follows the cleanup of long out-
- standing creditors on the NDAs
~ ‘accounting system

™)

-~ lio committee, S5%

As reported In the annual report
and the presentatlon to the portfo-
of the goals
set in terms of the CEO’s perfor-

" mance agreement for the period
"~ from 1 June 2005 to 31 March
2006 were achieved. Of the goals

that were . set in terms of the
strategy that was in place prior to
the appointment of the new CEO,
60% were achieved. The reason

~ why this achievement was not
- higher was that the organisation
: was conc:.ntratm“ on the transfor—

NDA spendmﬂ more on staﬁ' and admm L

1803

- 'mation goals that were put in place |
- for the year under review. |

3) @ _.A _dl_stmctron needs to be made |
- between institutional rele\ance R
- and performance T :

'_'The NDA is relevant within the

e ~context.
Much work will still need to be

~current  development

- done to improve the coherence of

the institution to meet the de-'_

- mands made of the mstltutlon

o (b) The role of the NDA as well as a

- number of other dc\elopment fi-

‘nancing -institutions is currently -

- under review by a committee
 made up of relevant Ministers and
o _Dtrectors-General as well as the
- CEOs of the v various institutions.

than on prooramme support

Mr R COETZEE (DA) asked the :

Mmlster of Social Development:

(l) ‘Whether he has taken note of the fact §
 that (a) the National Development
‘Agency (NDA) in the 2005-06 finan-

~ cial year spent 9% more on staff and

administration (R64,7m) than on

' programme  support- (R59, 3m), (b)
the funds not spent increased by
.327% from the 2004-05 financial

year and (c) the actual amount spent
on direct funding decreased by al-
most 40% from R90 180332
the 2004-05 financial year t

. R55668925 in the 2005-06 finan-

@

NOR

| _Cld] year; if so

whether this state of at’fatrs is accept-
able: if so, what explanations have
" been forwarded by the ofhcmls re-

: sponsnble if not, -'

(3) whether any action has b:,en taken
~ against any of the officials respon-

| slb]e 1f not; 1f so \\hat actton,

\\hether there are any plans in place

—p— -
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. Investigation into request for

~ reinstatement made by a certain

corporal claiming to have been .
medically boarded from the SANDF

Minister of Defence:

* Whether any investigation was under-

 taken into a request for reinstatement

made by a certain corporal (name fur-

nished) claiming to have unfairly medi-
~ cally boarded from the SA National
- Defence in 1998; if not, why not, why not;

- if so, what (a) was the outcome of such an

investigation and (b) were the decisions. | T e OAEEEE . S
~The MINISTER OFSOCIAL DEVELOP—

‘takenasaresult? N2374E

.Corporal Nocuza was declared 'mediczﬂly
unfit for service in the SANDF on 7 July
1998. He sustained a back injury while

(a): No investigation was undertaken.

- medically unboarded. He was part of
~ the Medical Board proceedings and
~ was familiar with the result of the

Medical Board finding. ' |

'NDA board writing off pg‘_oject funding
1802 Ms R COETZEE (DA) asked the

Minister of Soci_;'il\Dev;elopmgnt‘:___ N

e :-.'('1)_ ‘Whether he condones the ._N-ati'.-o'nal'
- Development Agency (NDA) Board

- writing off R20 million in project
funding paid out that could be traced
- why not and (b) what does he plan to

- relevant details;
‘whether there is a correlation be-
- tween the high number of points of

~ do about it; if so, what are the

3y

1774. Mr E W TRENT (DA) asked the

~ his report on the 2005-06 financial
‘statement of the NDA and the
underperformance of the NDA in

- support poverty alleviation pro-
~ grammes; if not, what position in this

regard; if so, what are the relevant
details?
whether, in light of the weak perfor-
~mance of the NDA, the suitability of
the NDA as a poverty alleviation
“vehicle should be reviewed:; if not
why not; if so,(a) what are the
relevant details and (b) when will it
~ bereviewed? - N2376E

~ off-loading equipment from a truck. His -

' injury was of such a nature that his further |
- utilisation in the SANDF and specifically the

- Infantry Corps was impossible.

Thé_rc" appéérs' to be i_hisunderstandin gs

- regarding the R20 million. The ques-

 tion asks “whether the Minister con-

- dones the NDA Board writing off of
- R20 million in project funding paid out

that could not be traced to any specific

| 'projécts‘i7l',_Fir5tly,,n 0 money was paid

() Corporal Nocuza was not unfairly

- to the projects referred to in the ques-
- tion. Secondly, this R20 million has
~always been and remains in the bank
- -account of the NDA. Therefore, there is
- no cash flow regarding the R20 million.
- Thirdly, the R20 million originates

from the NDA moving from the

| ACCPAC accounting system to the

- Great Plains ‘accounting system. An

amount committed to projects was er-
roneously overstated by transactions

~ amounting to R20 million. Hence, the

« &

~ qualification and matters of empha-
- sistaised by the Auditor-General in |

- comment on page 74 of the NDA
- 2005-06 Annual Report by the Auditor-
- General who states that *“it appears that

2. to any specific projects; if not, (a) |  the take on balances were not cleared

- when the new. system was imple-

mented”.

 @and (b) Fall away,

)
~ the Auditor-General’s report in the
‘NDA Annual
- follows:

The qualifications which are detailed in

Report are addressed as
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~ Funds rolled over for the
implementation and finalisation of the
first phase of the management and
1nf0rmatlon system for social securlty
- not spent

1804 Ms H WEBER (DA) asked the Mlms- |
~ terof Socral Development | |

(1) (a) Why was the R55 72 mlllron
- rolled over for the implementation

and finalisation of the first phase of

the management and information

- system for social security not spent -
" in the 2006-07 financial year and (b) -
what measures have been put in

- place to ensure that all funds bud-

~ geted for the management and infor- '_

mation system for social security

- will be Spent m the current ﬁnanc1al N

'_ year;

(2 (a) why was the RSl Smllhon rolled o

- over for socral security legal costs
not spent in the 2005-06 financial
year, (b) how will this amount be

spent in the 2005-06 financial year,
(c)(i) what are the details of each
court case and (ii) for what amount is

this department liable in respect of

~ each case and (d) what measures
~ have been put into place to ensure

that (i) spending will be in line with

the funds budgeted for social secu-
rity legal costs “and (ii) funds will not
have to be rolled over for social
 security legal costs in the 2007-08

financial year” N2379E_ K

~ The MINISTER OF SOCIAL DEVELOP— |
~ MENT:

( l) (a) The Department of Socml Devel—
opment was obliged to request the

~ State Information and Teclmology o

o "Agency (SITA) to assist in provid-

“ing possible information technol-

- ogy solutions to improve service

delivery and management infor-

~ mation in respect of ‘the social

secumy functlon ThlS is in accor-

.~ dance wrth the requrrements stipu-

~lated . in the State Information

- Technology Agency Amendment.
~ Act No 38 of 2002 subsection 5(4)
~and (5) and the existing business
‘agreement between the depart—
- ment and SITA - |

 The project charter was subse-

-,quently signed by both the depart-

. ment and SITA on the 26 October

~ 2005. However, due to the magni-

- tude of the requirement and its

- associated strategic importance to~ {’

~ the department, SITA had to fol-
~low the necessary procurement

processes to appoint a service

- provider to implement the system.
- Due to the complexity of the
. process, it had taken longer than -
~ anticipated resulting in the con-‘-'j'--:
- tract between SITA and the service
~ provider only being signed in
~March 2006. Therefore, the funds

allocated, could not be spent be-

- fore the end of the 2005-06 finan-
"~ cial year, and had to be requested

for roll-over to the 2006-07 finan-

~cial year. It should be noted that |-
~ the full amount of R55,72 million

~ will be transferred to the SA So- i}

cial Security Agency (SASSA)to

- ensure the finalisation of the first .

~ phase of the MIS for social secu-

~ rity at the end of the 2006- 07_
| j-_ﬁnancml year.

(b)

The followmﬂ  measures have = -
" been taken to ensure that the
R55.72 million roll-over funds re-
ceived for the finalisation of the
first ph*lse of the MIS for social =

security will be spent by the end of

: the ”006 07 financial year:

| _‘The contractual arrangements' |
for the 1mplementatron of the

- are ﬁnaltsed

= MIS with the semce provlder

1497 MONDAY, 11 DECEMBER2006 asg |
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‘to ensure that repetition of such o

~underperformance does not occur in
-the 2006-07 financial year, if not,

. MENT:
(1) (a)

| | - why not; if so, what plans? N2377E
The MINISTER OF SOCIAL DEVELOP-

I have taken note of the fact that it
- appears that the NDA spent more
- on staff and administration than on

programme support. However, the

- total amount whtch the NDA spent

©on . programme -
R76 175 249, which is made up of

support  was

. the following amounts as shown

“on page 78 of the 2005- -06 Annual

| ‘Report of the NDA:

o (111) 13% of consultmOr and pro-
- (2)
. (IV) 46% of staff costs =~ T
R15274000
® |

(i) Cotuthit'ted poverty eradica-
tion projects

fessxonal fees Rl 547 000

The reason for number (1i1) is that

- 13% (percent) of the expenses was

- spent on consultants and profes-

sional fees incurred for and on

- ~behalf of the | projects.

| " ~ The reason for number (1v) s that
~ the 46% of staff costs is attribut-

| ~ able dlrectly to those staff mem-

- bers who are dtrectly involved
- with projects. -

o Thus the percentage spenton staff
and admmtstratlon 1s 38,6% and

© . thes - percentage

programme support is 61 4%

The reason why the funds not
- spent increased to R48,65 million
(1€) 327% greater than the previ-
- ous year, is that approximately
- 96% of this amount (R46,70 mil-
hon) attnbutable to projects that

R55 668 925 '_

1' (u) Pro_]ect support Costs. . - .. | .
- v "R3 685 324- 7 were not ﬁnahsed as at 31 March
‘“772006 | iy

spent  on

“were approved by the board in

2006 but the agreements pertain-

ing to such ‘projects - were not
finalised by ‘both

- of R46,70 million could not be
~included in the 2005-06 financial
~ statements. _ThlS amount will be
~recognised in the 2006-07 finan-

- cial year once the contracts have

been finalised.

'.'-.(c)' | The actual amount allocated to

~direct funding in the year was
- approximately R102,37 million as

- the amount allocated to projects
- was R55,67 million plus R46,70
- million as shown in ‘respect of

', projects that had been approved by

| '_"-'_"_the board but the contracts be-

@

.."'_tween the NDA and the projects

Explanatlons m respect of the state of

~ affairs are contained in the answers to
Questton (1) above |

‘No direct actlon has been tal\en aoamst
- NDA officials as this i 1S not deemed to

- be appropriate at this time. However, L o
| ~any performance bonuses that staff
received is dlrectly linked to their

“performance and it is possible that the
- performance bonuses of certain staff

~ could be adversely affected

Plans have been developed to ensure
~ that most of the available funding for

- the 2006-07 financial year will be spent.
~and that all the agreements in respect of
- projects will have been signed by all
~parties concerned. These plans include

a Request for Proposals programme,

- programme formulation and capacity

'- admmtstrattve

building programmes. In addition, the

. makmg use of modern technology

1496

‘parties at
31 March 2006. Thus the amount

| aspects of  the
- Organisation and in particular, the fil- ,
- Ing system, will be enhanced throuoh y
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case differs from case to

case. The legal costs range

-between R2 500 and R9 500

per case.

Departments do not. budoet o
' ‘However,
_ stringent measures,

for legal costs.
in the

" form of reviewing the taxed

bills of costs related to social
security litigation, -are in
place. These measures have

had the effect of saving the

(i)
- rolled over for social secu-
ity legal costs since the full
~amount will be spent by end
of the financial year. An in-
~ ternal arrangement has been

depanment of up to R'] 000

per case.

No fundswlill'have to' be

 made with the Department

of Justice and Constitutional - |

Development  on how to

- handle payments to ensure

| efﬁmency

.
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i (2)(3)

- ® A project govemanlce model is

in place with a dedicated na-

~tional project office and satellite

~ offices in each of the provinces
being operational to monitor the

- progress of the project and re--

Cportonrisks.
'_:‘-The registry venues for the bulk

- volume capturing of social secu-

rity - files have been fully
‘mobilised with the necessary
‘equipment procured and staff

‘employed. The first phase of the

- project is already 75% complete
- with 8,8 million files capturcd.

- ®The expenditure on the project
- to date is R47 million and it is

planned that the remainder R8,7

- million will be spent by the end
of March 2007. )

- roll-over funds from the 2005-06

- does not relate to unspent social
security legal costs. These funds
formed part of the unspent funds -
of the social assistance adminis-
tration  conditional grant
“programme for the 2005-06 finan-

cial year administered by prov-

- inces. The savings are due. to the

net effect of the indemnity process

and improved administrative pro-
~cesses related to the payment of -

social grants. Further, departments
are not budgeting for any legal
costs per se, expenditure for this
~ purpose need to be financed
- through the re-prioritisation of the
- activities and available funding of
- each department. B ow,

The R51,5 million will mainly be
utilised to reimburse the Depart-
~ment of Justice and Constitutional
Development for legal costs in-
curred in respect of the socia]

- security function. These legal

. costs result from litigation insti-

The R51,5 million received as ~

. tuted against the provincial de-
- partments based mainly, on delays

- in processing grant applications

~ and appeals by applicants against

~decisions made by provinces not

- to-approve certain grant applica-
H ([0, SN O

._(c).:'.: (1)The department is not in a

~ position to furnish the details
~ of each case as the cases are
- far too many. However, the
~ cases can broadly be
- categorised as follows:

~ ® Where the department is

~required to consider and

- decide  applications for
grant; |

- ®Where the applicants de-
~ mand reasons for rejection
- of their applications;

- ® Where applicants demand
- to be advised of the out-

- come of their applications;

" __"_Whei'e"" applicants/benefi-
- ciaries demand payment in
~ respect of approved grant

‘applications;

~ ® Where applicants demand

~ that their appeals against
- the decision of the depart- N
- ment be considered;

® Where applicants dém_and
. that they be furnished with
~ adequate reasons for the

- rejection of their applica-,

tion; and
~ ® Where the beneficiaries de-
mand reasons and rein-
- statement  for the term-
~ination of their grants after
- the expiry of the temporary
- disability grants.

(n) The amount 'for "whiéh' the

- depa_rtment'is liable for each
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demilitarise, such a member will -

partment will not follow up on the

member S whereabouts

(3) Yes refer to (1)

. '(4) Only recustered famtly members are- "
- allowed to stay in the house. Should the
tenant wish to accommodate other fam-

ily members then the tenants may

request via the proper channels for
authority. No special applications have
been received from Ocean Vlew ten-

. ants.

Process of reducmg the number of cases
of awaiting-trial prisoners being

' negotrated wrth hlS department

Mlmster of Correcttonal Servrces

(1) Whether the process of reducmo the

- number of cases of awaiting- “trial )
prisoners is being neoottated with his =
department; if not, what is the posi-

iy gy g | " @ Section 63 of the Criminal Procedure |
tion in this regard; if so, whatplrocess . - -

has been 1mplemented

o oped “and implemented a National
‘be granted the wish and the de- y Fals

- (2) whether special cases, such as those
involving juveniles, are given prior-

ity and processed quicker; if not, :

~ why not; if so, what are the relevant
~details; -

(3) whether he will make a statement on

; the matter? 7 NI330E-
The MINISTER OF CORRECTIONAL .

- SERVICES:

(l) Yes, the Department of Correcttonal
Services is negotiating with other de-

- partments (intersectoral Committee on
" Child Justice, Department of Social

~ Development, Department of Educa-

tion, Department of Justice 'tnd Consti-

" tutional  Development, ~ National

Framework and a National Action Plan .
on management of o»ercrowdmﬂ for 1

awattmﬁ-trtal detalnees

A National Task Team on Overcrowd-, .
ing has been established and it consists

“of Head Office oﬁ'tcrals and srx regional
| representanves -

‘The department is rnomtormg the re-
gions through meetings and statistics
monthly and they also monitor the

trends regarding bail up to R1000,
-~ between R1000 and R2000 and above
- R2000. ATDs are encouraged and af- |

- forded - opportunities to request bail - |
| ‘money from their next of kin. -

s " The followmo sections on the Criminal
1108. Mr V B NDLOVU (IFP) asked the"f " 1
. applied to reduce the number of await-~ .
* ing-trial  detainees in ~ Correctional ~
. Centres

5 :. SECUOH 67(f) and Sectlon 72(1)

Procedure Act, Act 51 of 1977 are

- Act, Act 51 of 1977

.° Section 73 of the Correcnonal Ser— |

| vrce Act 1998

o Sectlon 63 A of the Cnrrunal Proce—. |

dure Act Act 51 of 1977

| o Secnon 71 of the Cnmmal Procedure o

o

| Prosecution Authority, SA Police Ser- -

©vices and interdepartmental commit-
tees) in National and Regional Cluster

. meetmﬂs The department has de\el-- |

Act No 51 of 1977

" @ Section 340 of the Cnmmal Proce-

dure Act 1977

'Sectron ”76(1)(h) of the Cnmmal
Procedure Act, 1977 o

‘ Sectxon 103A of the Cnmmal Proce— 2

~dure Act, 1977

Yes, ]u\emles are given pI‘lOl‘lt) and o
- _their cases are procLssed qureker -

_'The 1ntersectoral comnuttee has been -
 established to ensure an integrated ap- -

proach in the removal of chtldren from
correcttonal facrlmec

v Ko T
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Leases slgnedl'mth occopants of Ocean |
| Vlew houses rented by SANDF

1937 Mr S E OPPERMAN (DA) asked the
| Mtntster of Defence |

(l) Whether the SA Nattonal Defence.
- Force has signed leases with the

 QUESTIONS
. For written reply:

occupants of houses owned by the

~ State in Ocean View and occupied by
- . SANDF personnel; if not, (a) why

e - not and (b) what are the terms and
- conditions of their occupancy of

. ~these houses; if so, (i) what is the
~ term of lease which occupants sign,

(ii) how many persons are cun'ently

| leasmg such houses and (i11) when IS

each lease due to explre

i @ o
t Housing Policy procedure which ap-
plies to these tenants and (b) what
happens to tenants of these houses

~ who leave the SA Navy;

| @

whether these leases are renewable R
~if not, why not; if so, what are the
COI’ldlllOﬂS for renewmg such leases;

(b) A copy of the terms and conditions

(2) (a)

how many persons, 1nclud1ng famtly- :

~members, were occupying each of
the 60 houses in Ocean View allo-

- cated to SANDF personnel as at the

Jatest spec:ﬁed date for which infor-
‘mation is avatlable‘? |

The MINISTER OF DEFENCE

(1) Yes. Based on depanmental pohcy,
- ~regarding the occupation of married

~ quarters, members of the SA National

- Defence Force may only reside in State

- family quarters for five ‘years. Thereaf-

- ter, all members are to submit written
~applications to the alloeanon authority

" “for constderatlon

(a)_ NOt_apphcable.'_.- .

 NII44E

" g I('b):'

of occupancy is attached
(1) Same as (b). -

(u) 59 persons are currently

~ leasing. However, one per-
- son has since vacated the
“house and is in the process of

 returning the house to the
DoD | - -

BT (1) The leases expire five years

- from the date of the occupant
~signed the agreement with

" the DoD. The first leases "

."-."_were issued in  September
- 2003 and ongoing as and
- when houses are reallocated

Tenants have _‘ been | allocated

- houses in accordance with point
' ~ factorsystem as stipulated in para-
(a) what are the details of the State ~ graphs 22 to 24 of the relevant
~ departmental pohcy ‘The factor
- system, comprises the determina-
- tion of a factor by using the

| : followm g vanables

(1) The apphcant S basxc annual
salary |

- (n) The size of the apphcants' |

~ registered - household
(spouse, chlldren and fam1ly
| members) -

._ (m) The apphcant s age m years

| (IV) The applicant with the least
- points will be allocated the

house

IAs per departmental pohcy, indi-

- viduals leaving the SANDF will
be compelled to surrender their
occupation of state housing. How- -
ever, if a member is relocated to a
different geographical area, such a

_member will be alforded accom-

 should

modanon as specified in 1; but
‘member

1504
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_Yes

- right to pnvacy does not allow the
- department to provxde 1nformat10n on
1nd1v:dual cases.

= (a) “This information is reported on
| -annually in the annual reports of
departments. The information for

- the past five years is reflected in
- the department’s annual reports
“under the heading “Human Re-

sources Overs:ght Report”.

The annual reports cover_only"the o

information which, in terms of the
: -]aw may be made public. |

(b) The criteria for the awardmg of
 performance bonuses, which in-
~clude the cut-off percentages and -
categorles are part. of Lhe PMDS

for semor manaoers

ments, and also conﬁnned that the

“The momtormg mechamsms,' |
~ which are in place in the department,
confirmed the results of the assess-

“the dxselosure of 1nformat10n on indi- i
~ viduals. _ : O
~Certain professnons employed per e

500 000 of the population

1568. Mr E W TRENT (DA) asked the
Minister for Provmcml and Local Govem-

| ment:

(1) In respect of each of the metro -

councils in each of the past three

years up to and including 2006, how
many (a) professional civil engi-
- neers, (b) civil engineering techno-

~ logists and (c) civil technicians have !
-~ been employed per 500 000 of the o
N populatlon or part thereof; “

(2). whether the ratios above are thhm'
- services; if not, (a): why not and (b)
~ what measures will he implement to

rectify this situation; if so, what are -
N2066E . |

o the relevant detalls‘? .
The MINISTER FOR PROVINCIAL AND

. LOCAL GOVERNMENT
qualifying senior managers deserved to

 be rewarded. In this instance as well,
R the nght to prlvacy does not allow for

(1) The relevant information appears in |
AnnexureAhereto | T

' 5 g acceptable levels in order to deliver
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' The Department of Correctional Ser- -
- vices (DCS) has developed a matrix

: (3) whether they recelved any perfor— | o

o md_lcatmo the name of the child __the
~ registration number, gender, age, na-

ture of crime, date of adnussmn date
~ of appearance, name of court and the L
- magisterial area. The developed ma-

~ trix assists in the identification of

- children who have commxtted petty, o

4 whether those criteria matched the,

 performance contracts of the rel-
~evant employees; if not, what is the
- position in this regard; if so, how did -

- and serious olfences

- '°.The. mform_atlon -accord_lng- to the
~ matrix is then submitted monthly

o  the Department of Social Develop—' |
.-~ ment (DSD) and Department of Jus- )

- nce and Constltutlonal Development

© The DSD pI‘ObathIl officers, conduct ;

.assessments and compile Presen-
- tence reports for alternative place- -

~ ment of the child such as home based .
~ - supervision and referral to Secure L

care fac111t1es

e DCS reached an agreement with De-
~ partment of Education that Children .
- who are designated to reform schools

be removed timeously from correc-;

t10nal centres.

(3) I am of the oplmon that I will make a

~statement based on the content of this
reply if deem necessary

SMS appomtments subject to/not

| subject to the signing of performance |

management contracts

1194 MrM M SWATHE (DA) asked the :

- M:mster for Prov1nc1al and Local Govem- |
- -ment ' : : '

(1) (a) WI']ICI’I appomtments in respect of
~ senior management positions (levels

13-16) in his department (i) are

. sub_]ect or (ii) not Subject to the
- signing of performance management

~contracts and (b) what are the rea- !
- sons for the distinction in each case;

- (2) what was each incumbent’s annual

remuneratlon in each of the past five

able;

- mance bonuses; if not, why not; if so,
- -(a) what amount was paid in each
- case and (b) what criteria were used

ot performance bonuses;

~ the relevant employees perform in
| terms of those cntena" _-

'LOCAL GOVERNMENT:
(1) (a)

(1) In terms of the Performance
_Management and Develop-

- ~ment posts are subject to the
“signing  of performance

' the Department of Public
- Service and Admmlstratlon
- (DPSA); |

(11) Falls away;

years for which mformatron is avarl— |

~ for the determination and payment of

NS5S92E
The MINISTER FOR PROVINCIAL AND

ment System (PMDS) all
-:":-.holders ‘of senior manage-

. agreements. ‘The PMDS is
- available on the website of

(b) There is no distinction made in

- respect of senior management po-
51tlons | -

"(_2)" - The annual remuneration of holders of |

* senior management posts is determined
by the Mlmster for Public Service and

Administration, All posts at senior *

~management level are advertised ac-

- cording to the scales provided by the

DPSA. Earlier determmatlons are also
- avallable on the DBSA’ S webs:te |

(3) Yes. Only those semor managers who

met the criteria received performance

bonuses. According to section G.2, Part
-V of the Public Service Regulanons :

(page ’>2 of the PSR) the 1nd1v1duals _'
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o employm“ retired engmeers to-‘_

(") (a) These ratios are not ideal as the o
- - omnorm is 25-33 civil :staff per
. 500 ()00 of the populauon

ey '(b)-_ :The followmg measures are bemﬂ
R -Implemented by Mt.tros R

- mentor Inexpenenced staff;

19 % ". oﬂ'erlrl" engmeenno bursanes

e appomtmg students for their m-"-, C

SCI’VICC trammﬂ OI] COHU‘HCI

. Introductlon of a “scarce 91\1115_

a]lowance and

teehmcmns. e T O

.In addmon to the above through -

" various initiatives associated with -

| PrOJect Consolidate, and the deCI-

. sion by Govemmem to mam-
. stream' hands-on 'support :
. mumc1palltles, there are ongomg -i;'_?__ |
initiatives to recruit and deploy
extra technical expemse Wllhln
‘targeted mumc1palItIes -

I‘unetlons held by department

1783, Mr A C. STEYN (DA) a%ked the-".'-'

Mnmster of Housmg

(D Wxth reference to her reply to Queg--‘
“tion 1301 on 8 November 2006, in

© respect of each year since 2004, (a)

 how ‘many - departmental funct:ons_j_“'}:
-~ were held by her department, (b) -
~ what was the nature of the function i 1

in each instance, (c) how much did
each function ‘cost and (d) from’_-

j-nanced

i 'Ithe relevant detaIls in each case?

'I'he MINISTER OF HOUSING
(1) (a) Sewen -

Ministers of the Department and

. ters and staff year-end funcnons

Party/function |  Year o e ICOSE ©

Farewell function of former Minister =
SDMthembI-Mahan)eIe B

2003 |[R311286,64

| Less: R180 000,00 (gponsorsmps)
| Total: R131 286,64 |

“%a ; welcomlné of former Mrmater Ms B S
| Mabandla STl

{72 2003 0 IR2200000. s

| Staff year-end function

. 2003 R62 494,'13._.‘

“2004 | R30085,99

Welcoming of Minister L N Sisulu. .~ . | -
Staff year-end function N

2004 - | R283539,94 -

| Farewell function of former = =
Director-General (redeployed by 7™ s
President to Transport — March 20{)5)

2005 |R14303166

| Joint funcllon (Det.ember) for e
: -—Staﬂ" year-end . S '
| =~ Farewell of a(,tmjb DIreclor—Geneml

b (who was instrumental to Imp]ementmw :
| of the new housing pohcy) e

- | —The Social Contract.

VR T S, S TR P

~which budget W'Is the functIon ﬁ-_-. N

0 rewewmg 'h' ' Ipt.egfresstenfj_;._-\_,'. ."_(2).._7':ﬂwhether any qponsorshlps were ob- |-

scheme for technologlsts and_ - tained in this regard; if so, what are - -

N7357e_j;

(b) Farewell functlons for fOrmcr"_' El

Director-General, ~ welcoming |
functions for the i incoming MIms- T
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(©

| (ii)

~ ®There is also an initiative

for the counting, labelling,

- recording and reconcdla-_

- tion of all assets.

The determination .of the
quantum of costs associated
with relocation is being in-
vestigated, but will include
the following elements:

® Office space for district,
- local and service points in
all regions, including the

necessary alterations and, :

1mprovements

®ICT mfrastructure costs m

buddmgs and '

° Other fac1ht1es costs re-

Jlated to new p_rermses such

- as furniture, set:urity;and
" The MINISTER OF HOUS[NG

computers éte.

(b) See (b)(u) above Thls quesnon

falls away.

(aa) There are no cases relatmo to

relocauon

| (bb) See (aa) above ThIS quesuon

falls away.

(2) (a) To ensure that funds budgeted for
~ social assistance administration in
~ the 2006-07 financial year will be
~ spent in the current financial year,
- all regional and branch executives
7. 5 0f SASSA have reviewed their
forecasts to the year-end with a

~ view to ensuring that the projects

and initiatives planned for are

: 1mplemented pronresswely

(a)  See2(a) above ThlS questton falls _. q

= away

' NHBRC sponsoring functu)n to mark
dehver) of budget speech

1810 Mr M M SWATHE (DA) asked the s
Minister of Housing: | a

1518

‘With reference to her reply to Quesnon

- 802 on 26 September_ 2006, (a) what

~amount was sponsored by the National

Home Builders’ Registration Council
(NHBRC) for the function marking the
occasion of the delivery of her budget

- vote speech in the National Assembly and

~the National Council of Provinces and (b)
~what amounts of this sponsorship were

- spent on (i) food and refreshments, (i) .
~ venue, (iii) entertainment, (w) staff and

' _(v) transpoxt"

No function was held to mark the occasion
of my budget vote. The function hosted by

N2386E 1

the NHBRC on the day of my budget vote .}
" was an awards evening for the Innovation

Hub. This ceremony, with the awards spon- ||

sored by ABSA and co-hosted by the

NHBRC, was moved to Cape Town because

dated in this ground breaking achievement

it was the most convenient way in which |
- Members of Parliament could be accommo- |

of finding innovative technologies to deal

rials.

“with the severe shortaoes m bmldmﬂ mate- '

You wxll see from the attachcd mv:tauon that :

‘the function was an awards ceremony and
“not a functxon to marl\ my budc*et \ote |
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(d) The moneys were budeeted and . tion in the 2006-07 financial year -
allocated under Programme 1  will be spent in the current financial
. dealing with Adnnmstratlon under . year and (b) (i) improving financial N
- the Item of Entertamment =ty - management }s;ystellns (1) cosfts asso-i -
| - ciated with the relocation of social
(‘7) The department recetved sponsorships grants personnel in the provinces to

_fm respec: ot}th:lacstagma R)Lgtletgrexgeg - SASSA regional offices and (iii)
l{l}rt]lf;ggl I\(}ahat?}ne?:r amountnvT fg: ° - ""-Cmen(;]g 1151%16%21’1073?5'53 fmlm e
| . 2005-06 an inancial years
~R180 000. The sponsorships were re  will (aa) be spent in lino with e

~ ceived from  the  following .
~ organisations Social Housing Founda- tations for the current financial year -
and (bb) not require any roll-overs

’"tlon Thubelisha  Homes, Nurcha,

“Home Loan Guarantee Company, Rural | f0f the 2007-08 ﬁnancntl year? SOE |
~Housing Loan Fund, M5 Development " N2380E |
1 Lid, Transnet National Housing Fi- The MINISTER OF SOCLAL DEVELOP- o
.1 nance Corporation, Absa Home Loans, MENT: f

) - Standard Bank and Mvelaphanda |

b Amount rolled over to SASSA not spent -
- on soc:al asslstance admlmstratlon

(1) (a) The amount of R269,7 million
- was not spent at the end of the
. 2005-06 financial year as part of

o 1805 Ms H WEBER (DA) asked the Mxms—_ . the 2005- 06 socxal assistance ad-
il ter of Social Development ©° ministration conditional grants
(1) (@) Why was the R269,7 million ~ due to the net effe(:ict of the social
rolled over to SA Social Security ~  assistance grant indemnity PROCESS
i Agency (SASSA) for the 2006-07 and overall social assistance im-
| financial year was not spent on social "5 zprovement processes instituted.
4 assistance administration in the "{-(b)'.-.For the 2006- 07 financial this
4 2005-06 financial year was bud- o money will be spent on:
“geted, (b) how will this amount be | |
- spent in the 2006-07 financial year (i) _Im_p_ro_vmg ﬁnanm_al man-
- on (i) improving financial manage- ~ agement systems. Such sys-
~ ment systems, (ii) costs associated - tems include the following:

- with the relocation of Social grants
“personnel in the provinces to SASSA

- regional - offices, (c) what are the
details of (i) each employee to be

- ®Implementation of the
- Oracle ERP system which
_has been brought on stream

 relocated and (ii) the costs to be . for the et ﬁnancnal
1 - awarded for relocation in respect of R £ - - -
1 - each such employee and (d) in re- | S OA process mappmg and '“
1 spect of the (i) 2005-06 and (1)) ”-'-capacuy ~determination
- 2006-07 financial years, (aa) what project. One phase of this
~are the details of each court court - - project will include, pro- |
1 case and (bb) for what settlement . .cess OptlmlSdUOH capacity
{ ~ amount is his department liable in review, gap analysm and o
| P respect of each case; - - staff training. |
- @) what meaeun.s hate been put in o ’Acapacxly pro_lect to fast- -
. place to ensure that funds budgeted - sy, track the building of capa-
. _for (.t) bOCl.’ll awmtance admlmstm- | - c:ty in the I‘C“IOHS B
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the Department of Correctionzi_l Services or

- the Department of Social Development be :
approached in this regard. TR ey

@)
3

The MINISTER OF CORRECTIONAL

'_'.Amo'lintﬁépént on impleniéntiilg |
‘department’s drug master plan
212. Mr M WATERS (DA) asked the Minis-
ter of Correctional Services: P

HOS

“implementing his department’s drug
master plan and (b) budgeted for this
purpose during the (i) 2003-04, (ii)

2004-05 and (iii) 2005-06 financial

. years; i

drug master plan; if so, (a) what
“amount and (b) on what was it spent;

whether any -'_‘mi)oimt" has been budJ

ter plan in the 2006-07 financial

year; if not, why not; if so, what

amount? L AE P g

SERVICES: |

(1)

The Department of Correctional Ser-
vices is currently in the process of
finalising its Mini Drug Master Plan
within the format as required by the

" Central Drug Authority within the con-
text of the National Drug Master Plan
" for 2005-2010. The plan includes focus

on prevention, intervention and treat-

ment with regard to both officials and

~ offenders.

- The ﬂde'pa'rtm'en_t has répbrted_against |
~ the National Drug Master Plan (1999-

04) within the following framework:

~ Prevention (drug supply and demand
~reduction); Intervention and Rehabili-
tation: Treatment, This reporting was

~ done from within the following finan-

cial programs of the department: Ad-
ministration; _ :
Care, Development; and Social Reinte-

What amount was (a) spent on

whether_ any addi'tional"amomt.-_was' 7
spent on the fight against drugs oflier 2~
than that spent on his department’s

Security, - Corrections; -

“gration. The budget for these financial

programs was as follows:

2003/04 | 2004/05 | 2005/06
Administration | 2 309,227 | 2 837,099 | 2 504.463
Sectrity 2659.801 | 2706205 [3241.437] |
Cortections | 437.253| 481,083] 642906|
Care 1 751,708 | 725,899 939368 |
[ Development | 269.022] 266008| 360.045|
Social | 291,174| 288079 313336 |
Reintegration IR R
Within the allocated budget of the

financial programmes Administration; -
Corrections; Development; Care, and . "
~ Social Reintegration, the Department |

has engaged in a number of inter-

‘agency crime prevention initiatives,

~ which include the fight against drug
* supply, demand and abuse. The Na- ’{
tional  Crime

ceted for his department’s drug mas- - (NCPS), Community Police Forums

Prevention - Strategy

~ (CPFs) and Community Safety Forums

- (CSFs) are examples in this regard. In
 the Western Cape in particular, the

following initiatives should be men- i}
tioned: Multi-Agency Delivery Action !
‘Mechanism (MADANM), Urban Man-

- agement Conflict (UMAC), Business
_' Against Crime (BAC), Hands Off OQur
" Children (HOOC), Operation Slasher,  :

Provincial Child Protection Committee

~ (PCPC), Cape Town Child Protection

Center/Committee (CTCPC), Provin-

* cial Plan Of Action (PPA). The involve-

ment of Correctional Services in these

 initiatives is not only based on the

-

premise that crime prevention forms

part of the department’s core functions,
" but also on the notion that it 1s

 collective and social responsibility.

 These initiatives f0m1_part_of the de-
- partmental National Strategy and Com-
“munity Participation Policy to involve

'NGOs, CBOs and FBOs in the rehabili-

~ tation of the offender.
 encement of the community in the
rehabilitation of substance addicted of-

The active en- =
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For u—*rfﬂ"éu reply:

-1 Criminal record of persons granted _'

- amnesty to be expunged

1 68. Ms M SMUTS (DA) asked the Minister
| for Justice and Constitutional Development:
‘1 'Whether the Promotion of National Unity
 and Reconciliation Act, Act 34 of 1995,
~ provide for the criminal record of persons
~ granted amnesty to be expunged; if so, (a)
- why were or are the judgements and
~records of the Amnesty Committee not

- used to expunge such records, (b) why are

“persons who received amnesty now re-
~quired to complete forms at police sta-

- tions and (c) what will she do in cases

- where persons who received amnesty do

- not have the necessary details, including
reference numbers? - N36E

sions. It was agreed that offences for which
amnesty was granted in terms of the Act

- should be expunged by SAPS from the
- official criminal records (SAP 69s) adminis-
' tratively without formal legislation in this
- regard. A S R,

- The department provided SAPS with elec-

“tronic reports of all TRC decisions and
~ SAPS will be responsible to handle the
{ administrative process to clear criminal
- fecords for which amnesty was granted.

system, a set of fingerprints is required. A

_pésitive link can only be rha'de: between the |
- criminal record and the TRC documentation s
- with a set of fingerprints. In the light thereof,

a standard application form was made avail-

able to the persons who received amnesty in

order to assist SAPS in this process. In a
further effort to be of assistance the SAPS

applicants provide TRC reference numbers

by officials of the department and SAPS to

- trace such records in order to have it

- expunged.

138. Mr M WATERS (DA) asked the Minis-

‘ment: .-

- 840 on 4 August 2005 and Question
- 1295 on 31 October 2005, (a) what
-~ sentence was handed down to each

~offender serve, (c) what rehabilita-
~ tion programme did each offender
- attend and (d) for how many hours

programme; N
2) _Whether.a: réport was COmpiled by a
~.social worker before each offender
‘was released, stating that the of-

society; if not, why not; if so, (a)
- to be a threat and (b) which social
case? . -

The MINISTER FOR JUSTICE AND CON.
STITUTIONAL DEVELOPMENT:

o s ; - As indicated in my reply to 'ar]ian_"lént.a ; "
{ - However, for SAPS to identify persons who no : : mation
‘received amnesty in their criminal record

Question no 1807, the required information

also requested in the application form that

“or proof that amnesty was granted. Should it
not be possible for the applicant to provide
such information, every effort will be made

Sen_tenée han'déd_' down to e:j_ch offender
ter for Justice and Constitutional Develop-

s - - | (1) With reference to replies to Question
- The MINISTER FOR JUSTICEAND CON-
'STITUTIONAL DEVELOPMENT:

The Act did not provide for records of
convictions for which amnesty was granted o

- to be expunged. In an effort to be of

| assistance to persons who have received

{ amnesty to clear their criminal records of

| such offences, the Department of Justice and

i~ Constitutional Development and the SA

- Police Service (SAPS) entered into discus-

~ offender, (b) how long did each

N did' each offender cattend  the |

~ fender was no longer a threat to the
which offenders were not considered

~ Wworkers wrote the report in each

is not kept by my department or the National
Prosecut_ing Authority. It is suggested that
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approached in this regard.

' 212. Mr M WATERS (DA) asked the Minis-

Amount spent on implementing

department’s drug master plan

ter of Correctional Services:

" (l)  What amount was (a) -;spe'nt., on

- implementing his department’s drug
master plan and (b) budgeted for this

purpose during the (i) 2003-04, (ii)

- 2004-05 and (iii) 2005-06 financial
years; L T B

" (2) whether any additional amount was

(3) whether any'amp'u'nt.. hds_' been bud- "g
geted for his department’s drug mas-
ter plan in the 2006-07 financial

- spent on the fight against drugs other
“than that spent on his department’s
drug master plan; if so, (a) what
“amount and (b) on what was it spent;

~ year; if not, why not; if so, what
amount? o

- SERVICES: -

The Department of Correctional Ser-

~vices is currently in the process of

- finalising its Mini Drug Master Plan

within the format as required by the

" Central Drug Authority within the con-

text of the National Drug Master Plan
for 2005-2010. The plan includes focus

on prevention, intervention and treat-
ment with regard to both officials and

‘offenders.

“The "dc'par'tment _has'rcpor't'ed against
‘the National Drug Master Plan (1999-

 04) within the following framework:

Prevention (drug supply and demand

2 N O N22TE .
The MINISTER OF CORRECTIONAL

the Department of Correctional Services or
~the Department of Social Development be

gration. The budget for these financial '

programs was as follows:

| 1 2003/04 | 2004/05 | 200506 |
Administration | 2 309,227 | 2 837,099 | 2 504,463
Security 2 659,801 |2 706,205 | 3 241,437 |
Corrections - | 437.253| 481,083| 642.906|

| care 751,708 | 725,899 | 939,368 |
Development 269,022 | 266,008 | 360,045 !
Social 201,174 288079 313336
Reintegration A E |

(2) Within the allocated budget of the

1522

" financial programmes Administration;

- Corrections; Development; Care, and .

- Social Reintegration, the Department
“has engaged in a number of inter-
. agency crime prevention initiatives,
- which include the fight against drug :{
- supply, demand and abuse. The Na- "}
- tional Crime - Prevention Strategy |
~ (NCPS), Community Police Forums |
- (CPFs) and Community Safety Forums .
(CSFs) are examples in this regard. In}
- the Western Cape in particular, the
following initiatives should be men- !}
 tioned: Multi-Agency Delivery Action ‘
~ Mechanism (MADAM), Urban Man-

agement Conflict (UMAC), Business

 Against Crime (BAC), Hands Off Our

- (PCPC), Cape Town Child Protection
~ Center/Committee (CTCPC), Provin-
~ cial Plan Of Action (PPA). The involve-
" ment of Correctional Services in these -

Children (HOOC), Operation Slasher,

Provincial Child Protection Committee

~ initiatives is not only based on the
‘premise that crime prevention forms

" These initiatives form part of the de-

. reduction); Intervention and Rehabili- _'
" tation; Treatment. This reporting was

done from within the following finan-

~ cial programs of the department: Ad-

 ministration;

Security,

Corrections;

 (ation of the offender. The active en-
~gagement of the: community 1n the
rehabilitation of substance addicted of-

" Care, Development; and Social Reinte-

- part of the department’s core functions,
~ but also on the notion that it 1s a =~
 collective and social responsibility. =

partmental National Strategy and Com-
munity Participation Policy to involve
NGOs, CBOs and FBOs in the rehabili-

i ol

T
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i}

- Various NGO:, CBOs and FBOS oﬁ’er |
services in p:utnersh:p mth DCS -

fenders helps strengthen treatment and
~intervention efforts and expands the
- . scope of rehabilitation and social rem~ o

3) The reportm" on the department s en-

le“mlIOH SCI’\ lCﬁS

. some e\amples

. Activities as well as Ubunlu Wllrderf
¥ A\\areness \\orkshops - -

'. The Sanea Ahamnn/DCS pr0_|ect

 SANCA in conjunctton with DCS
launched the Ahanang Project in May
- '2003. The Ahanang Project offer HIV
-'and Aids and substance abuse informa-
~tion to incarcerated youth in order to
- change negative attitudes and behavior.
Youth aw aiting-trial offenders, sen-
.~ tenced )outh offenders and youth of-

- fenders in the’ prerelease phase of
B mc:m:eratton are tarc'eted -

The I\huhqa Correcttonal Centre BaSt?d'

Peer DruUr Counselmﬂ Prooramme

S The prooramme con51sts of a Dru¢Y Peer

Counseling Training, “My Path" Life

- Skills Provr'tmme structured  Group

o The pmftramme runs for one }ear T -
secure care drug. free section after

~ which young offenders trained as drug

- peer counsellors are transferred backto
their sections. Programmes are pre- =
- sented in conjunction with DCS social
-~ workers & development staff and the -
- expenditure in this regard is covered
within the  sub- -programmes  Social
- W rk Sennces Correctlonal -

" Programs, health care services, psycho-
| Iowtcal services, HIV and Atds fomtal"-

| educatton

cagement in the fight against drugs will
still be done from within the ﬁnanctal
programs ~ Administration; - Security,

-+ Corrections; Care, Development; So-
~cial Reintegration for the 2006-07 fi-

~ nancial year. The budget allocation 1 1S as

"-follows
._ 2006/07
Administration . | 2 761,033
Security - | 3336036
Corrections* . s R « 333,538
Care . - . 1214535
Development. =~ - |~ 395366
| Social reintevmtion LR, Jewe 393 008

-Upon ﬁnahsatton of the th Drunr I\Iaster s
" Plan of the department such plan \wll be
: costed P | L P

"I'he I\huhsa Rehabxhtat:on/Correc-
- tional Centre Based Peer Drug Coun-
- seling Provramme is . offered at
o Johannesburv Youth  Correctional
~~ Centre, Leeu\\ Kop Youth Correctional
- Centre, Krugersdorp Youth - Section, -
. Boksburg Youth Sectton & Ekusem :
Youth Centre |

Posts e:usted in department at tlte
beﬂrmnmﬂl of "004 05 ﬁnancml year

_810 Mr R COETZEE (DA) asked the
.' Mxmster of Health: |

(l) (a) How mzmy posts e\ttsted in her

department at the beginning of the

2004-05 financial year, (b) how

- many of these posts were filled, (c)
- which positions were still vacant and
(d) what were the salanes attached to

- these posts;

(2) whether any new posts were created
in the course of that year; if so, (a)

- how ‘many, (b) what was the inten-
“many of these posts were filled and

- (d)whatw ere the salane% attached to
these posts -

- cing any problems in recruiting ap-

are the rele\'ant dt.[allb

- tion in creating these posts, (c) how

” 3) w hc.ther her department 1S etpenen-h

| proprtately skilled staff; if so, \\.hat'

-
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(2) Yes; new posts were
. course of that year.

created in the =

- 1526
(4) whether her department has any in- cost" | NIOO?E
~ tention of closing down this board; if S
- not, why not; 1f o what are the The MINISTER OF HEALTH
- relevant detalls | . (1) (a) 1 507
B )] whether her department has - e
- outsourced any work as a result of - .(.b)_ 1 181-.
- problems caused by unfilled posts;if SR N I L
~so, (a) what work was outsourced, (¢) Employment and vacanGies i
- (b) to whom and (c) at. what salary band at end O_f petiod -
Sa!ary band * Number of Number of | Vacancy rate | Number of
: o . posts - posts filled wam s posts filled |
D o additional te | .
- the |
S - | ‘establishment |
LO\\EI‘ skilled (Le\cls ] 2), 163 131 19.6 0
Permanent s s - ' o
Skilled (Levels 3-3), Permanent \ 3081 o . 238 - b |
| Highly skilled production (Le\els s o464 377 - 188 2
| 6-8), Permanent . g i | o |
Highly skilled producnon (Le\ els .. | # l =0} . 0
6-8), Temporary =~ | S B ATy
Highly skilled supennslon (Le\e]s 1 L 40 B 381 25,3 8
9-12), Permanent R e - . .
Highly skilled supervision (Le\els 2 b 0 0
9-12), Temporary | . o - : T
Senior manaoement (Lexels 13 16) ' .98 SO 18,4 2
Permanent ' - » . - ¥
Other, Temporary | 1 . D O
TOTAL - o . 1507 1 181 21,6 i A3
(d) (a) 58 newl) created posts
Salary band | Salaries for the (b) To increase and btrenﬂthen lhe_
5 = Wl | vacant posts " 'health senlce delive ery initiatives;
Lower skilled (Levels 1-2), ‘R368 161 o k"
Skilled (Levels 3-5), "R2 066 245 - (©) -__4" posts ﬁ“ed and -
Highly skilled production - Rd.245'656 () R43 million was earmarked for
(Levels 6-8), _ e ' ~ salaries for filling of the posts in
Highly skilled productmn - . R5008941F 5 s par'lf‘rllph (C) ..lbO\L g 3
(Levels 9-12), - o S | K
Total R11,8 million| (3) Yes
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- fenders helps strengthen treatment and |
intervention  efforts and expands the

scope of rehabllltanon and soc1a1 rem-l .

- tegration services.

 Various NGOs, CBOs and FBOs offer

services in partnership w1th DCS e

5 _"some examples |
'."The Sanca Ahanang/DCS pI'O_]CCt i

 SANCA in con_]unctlon with DCS
- launched the Ahanang Project in May

2003. The Ahanang Project offer HIV

~ and Aids and substance abuse informa-

- tion to incarcerated youth in order to
 change negative attitudes and behavior.

- Youth awaiting-trial offenders, sen- -

- tenced 'youth offenders and youth of-

- fenders in the prerelease phase of

1ncarcerat10r1 are taroeted

- The Khullsa Correctmnal Centre Based__:
o Peer Dru':r Counselm(‘r Prorframme Sy @

offered  at

Youth - Section,

~Activities as well as Ubuntu Warder
.!_Awareness WorkshOps ' -

The programme runs for one year in a

secure care drug free section after

- which young offenders trained as drug
~peer counsellors are transferred back to
- their sections. Programrnes are pre-

~sented in conjunction with DCS social
 workers & development staff and the

-expenditure in this regard is covered
within the sub- -programmes  Social -

Work Servxces Correctlonal

* Programs, health care services, psycho-

| loglcal services, HIV' and Atds formal
educanon - '

_ (3) The repomng ‘on’the department’s en-

gagement in the fight against drugs will |
-~ still be done from within the ﬁnanc1al |
- programs  Administration;

- Security,

. Corrections; Care, Development So-
cial Reintegration for the 2006-07 fi-

'_ nancial year. The budget allocatton isas

follows
2006/07
| Administration - 2761,033
Security 3 336,036
Corrections - 853,538
|Care - 1214,535
Development - 395,366
Socral reintegration 342,008

Correctional

()

~ which positions were still vacant and

) Upon ﬁnahsauon of the Mini Drug Master
Plan of the department such plan w1ll be'
i __"costed o o

' The ~ Khulisa ) Rehabthtanon/Correc-_ | '.
‘tional Centre Based Peer Drug Coun-

- seling  Programme " is -

- < Johannesburg  Youth |
. Centre, Leeuwkop Youth Correctional
~ Centre, Krugersdorp -

o Boksburg Youth SCCIIOH & Ekuseni
~ Youth Centre B

Posts exnsted in department at the
begmmng of 2004-05 financial year

-810 Mr R COETZEE (DA) asl\ed the |
| Mlmster of Health -

(a) How many posts existed ‘in her

| department at the beginning of the
_ - | - 2004-05 financial year, (b) how
- The programme con31sts of a Drurr Peer
Counseling Training, “My Path” Life -

~Skills Programme, structured Group

many of these posts were filled, (c)

- (d) what were the salaries attached to
- these posts; | -

©

3

‘whether any new posts were created -

in the course of that year; if so, (a)

- how ‘many, (b) what was the inten-

tion in creating these posts, (c) how
many of these posts were filled and

- (d) what were the salanes attached to |
i ..these posts o

_whether her department is eXpenen- -
- cing any problems in recruiting ap-
~propniately skilled staff; if so, what 3

- are the relevant detalls

e s
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CLUSTER/DIRECTORATE

'NATURE OF WORK
OUTSOURCED

- COMP \NY

- COST

| DIRECTORATE: .

WORKFORCE
MANAGEMENT

L-laintenance: of dambase

DataOpt

. RI44000

NUTRITION

Training of Health Workers on
Nutrmon and HIV and AIDS,
as part of the Comprchensne
Plan :

MEDUNSA, Department of _
Human Nutrition -

R97 899

Rapid assessment of ,
Protein- -energy malnutrition
intervention to manage and -
prevent child malnutnuon

‘| Innovation Networks

R320 000

CHILD AND YOUTH
HEALTH

| Research on Validation of the

HIV and AIDS Algorithm in
Context of IMCI

University of KwaZulu-Natal

' -R320 000

1 Child HeaILh (funded by

Communication Startegy for

UNICEF) -

| Makwetla Communications

R750 000

\\ONIEN‘S HEALTH AND :
GER[ATRICS P s »

(a) 'I’rznmntJr on the

lmplemematmn of the Chblce B

on Termination of Pregnacy
Act, 92 of 1996 as ameneded.
(b) Conducting of values

| clarification uorkﬁhops for Lhe

Choice on Termination of -
Pregnancy Act. (funded by :

.| UNICEFR)

_IPAS South Africa

R750 000

| Capacity building for Heath o

Care Providers: Medical

| Genetics Education Provrannnc

(MCEP) (NDoH funds)

South Africa Inherited

Disorders Association (SAIDA_)

' R200 000

HEALTH MONITQRING
AND EVALUATION '

| NDOH 28/

2004-2005:Appointment of a
tenderer for preparatory training
on Monitoring and Eva]uauon
of Comprehensne HIV and
AIDS Care, Management and
Treatment Plan for South Africa

Health Systems Trust

R2 738 984

NATIONAL HEALTH = °
INFORMATION SYSTEM

The hosting, updating and
mamtenance of the departmems
Vebsite

Unwembi Communications

R74 725

The training of clinical and
non-clinical staff inall 9 -
provinces in ICD 10 Coding for

Africode

- R372880

HEALTH PROMOTION

billing purposes

Posters: Breast Cancer

J S E Lebone PRINTERS

R29 377

Posters: Smoker’s Body

J Print

R29 950

Booklets: Healthy Environment

| for Children

Darsin General Dealers
Woodmead Stationers

- RI6550

Duplication of Cholera Videos

Talk About Promotions

R68 297

Hosting of a workshop

Arcadia Hotel

~R10150

Registration Fees: International -
Federation of Emnronnn,nlal

| Health

Sue Bumpstead Conferences
(Pty) Ltd Environmental Health

R5800

Duplication of Cholera Video;s

Talk About Promotions

R94 182

Printing of Broshures: Healthy
Environments for Children

Lebone Lithu Printers

 R21395

ey f
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- Name of post "Saf&r}’ level Salary level deviation and reason -
“Emergency Medical Services | - 12| Low remuneration packages offered
{ Principal Specmhst 13 | Low remuneration packages offered
Pharmacists Q.12 - These professionals would earmn Iess than in clmlcal
| | . |service delivery areas o |
Radiographers 6-9- | These professionals would earn less lhan in chmcal .
_ T 55 service delivery areas - |
1 [Medical Officers -9-.12 | These professxormls. would earn less than. 1n cllmcal -
' | | | A service dchVery areas |
(4) Please refer to the attached spreadsheet
regarding work outsourced in the de-
: ~partment. | .
i OUTSOURCED WORK IN THE DEPARTNIENT
RESPONSE TO QUESTION N1007E e
CLUSTER!DIRECTORATE NATURE OF WORK o COMI \NY - COST
5 OUTSOURCED _ 3 ' »
| OFFICE OF THE CLUSTER Consultancy: National Project | Yeso Consu_ltil_ng | R7,606,000
MANAGER NCD | Manager, Transfer of Forensic S L
| Pathology Mortuaries from "

g e SAPS to DON. g % emaw e 9 _
FORENSIC PATHOL_OGY " | Garden Services | Millenium Tuindienste R 10,000
SERVICES (FCL PTA) Cleaning of rest rooms | | Craison* - R6,000 |

Security ' - Chubb . R3,000
| I | Laundry | | Arcadia Laundrette R6.000
1" | FORENSIC CHEMISTRY | Cleaning — windows, dcep | Akbar a R50,000
LABORATORY CAPE | clean of floors B ST
Tl Rt Security Services (Guards) | Eldna security services R216,000
i - | Development of Norms for | Human Science R171 001
q - | Child and o ey B )
‘I " ?dolcscent Méntal Hcalth Research Council
3 .. | Services oy - .

MENTAL HEALTH AND | Finalisation of Policy Jane Appasamy R12001
4 | SUBSTANCE ABUSE - * { Guidelines on Detoxification® | -~ |
' | Facilitation of a workshop _ The Team and Leadership R6841
: : _ | Development Centre s
&nslauon of the Mental Healt Manzezulu Consulting R6499
e _ S e _
L S . : . _ Act in Xhosa SCWiCCS, : _

| FORENSIC CHEMISTRY = | Security Guard :

1 |LABORATORY Jup | £imbh R9.690
: B - Garden Services Garden Cm_fp_ 2 R800
._ . 2 : : : : Clcaners ' _ Ran‘}s ; R 6.000
H QUALITY ASSURANCE The development of a training | Dr David Nmmm from HQS | R46114
1 -y | manua} on Quality. Assurancc Consulting cc - o

;lr?e\}igplg%gg%RCES | Iéilclzl_w.ng of | F_rnud Hotline De]oute (Tip Off Anony'mou.s'.) R90 0_(}0

1 . . X | lntemal AUdil' (FOl't.‘miC . Pr[ge \Vﬂ{crhouse CQO . - :

: Investigations, Information (P“C) : pers R!-“WJ'O_
1 | Systems,’ Compliane and

Perfﬂrmance) ;

;
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‘ CLUSTERDIRECTORATE | NATURE OF WORK | COMPANY —
_ - OUTSOURCED | _owmaly o p COST

HIV AND AIDS AND STI'S | STI Technical Advisor | T

i ' ' - Condom Logistics Managemen el SRS . RT02000

Technical Assistance - :

Strenghtening ST and HIV ' R . R1
programs in South Africa - : Ho

. Referral Guidelines for the - S T . R45 :

Management of Sexually : B AT L - .000
Transmitted Infections in South

Africa -

| Integrating Training Manuals o : ; R77 150
forSTI's HIV/AIDS and TB. . | - | TR T
Programme for STI and STI
and HIV/AIDS Prevention =
Unit, Dept of Health '

| Total

7,913,490 |

 Function organised to celebrate budget =~ (iv) Staff —none - R
e BRGNS v ) Teansport--— nome

YL S - 824.MsSJLOE (DA) _as_kf:d_the’ Minister of - (d) 250 cuests '

e . Correctional Services: .~ S e

LA T A BT Children having to testify in court: cost

-~ Whether any function was organised to Of _prpviding intermediary services

- mark the occasion of the delivery of his 910, Mr WATERS (DA) asked the Minister

~ budget vote in the National Assembly and  for Justice and Constitutional Development:

L the National Council of Provinces in AECEED | T
ot 2006: if so, (a) what total amount was . Whether any costing was present to Cabi-
T v " spent on this function, (b) from which ~ net of providing intermediary services to
1. ST RN ~ budget was the money allocated, (¢) what  all children who testify in court; if not,‘(a)
e, B = * amount was spent on (i) food and refresh- ~ why not and (b) on what basis did Cabinet

1y i - ‘ments, (i) venue, (iii) entertainment, (iv) ‘decide to remove the provision in the
Y ~ staff and (v) transport and (d) how many Criminal Law (Sexual Offences) Amend-
T | . people were invited to attend the ~ ment Bill [BSO:— 2003] that guamnt.ged
i function? " U NIO2IE  all children the right to intermediary
i e v W | . services; if so, (i) what is the costand (1) -
ok TH S gg;vl;ggSISTER OF CORRECTIONAL 4 is the cost broken down? - NOHE
Rt R S N " TheMINISTER FOR JUSTICEAND CON-
Yes, a Budget Vote Day Dinner in the  gTTUTIONAL DEVELOPMENT:
~ National Assembly only was held not the S CORE TR
- National Council of Provinces ~-No.. .. s, ™ot 0 L E a_
 (a) R43103.94 e, s (2) In 2003 when the department ap-
e e T - . proached Cabinet for approval to intro-
. 5, ~ (b) Funds were allocated from Communi- ~ gyce the Criminal Law (Sexual -
. cation Services . Offences) Amendment Bill into Parlia-

Teon e e b S iert Cbiner was inf.o.n-ned that the
(c) (i) Food and refn,shmen ST saA Law Reform Commission (the com- -

5 = R36 1_03 e | " mission) had not costed its legislaive
- | PRy ' inc to sexual offences
| Venue — none - proposals {clatmg . T ‘
'_ (‘_’) Tay, | _ o ~ and that this would be done m,tandem £

(iii) Entertainment — R7000,00 -~ - with the Parliamentary process, allow-

LT
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CLUSTER/DIRECTORATE

 NATURE OF WORK

" OUTSOURCED -

. COMPANY

COST

| HEALTH PROMOTION

| Day- N/'W . : '

Advertising: Road Safety
Campaign :

_ Saa_tchi & ISa\e_._tch.i :

R245 607

Printing of Water bottles

Black Time

Rsss01 b

Catering: World Diabetes Day- -
Nw T o

J M Mabula’s Catering &

| Hiring .

RI4660| |}

Posters: World Diabetes Day —
NW C Ty Ty

Vetiver Printers

‘R17259

Public Transport: World
Diabetes Day — N/W . .

Rametse Express Tours

P s

R2450

Hiring of tent: World Diabetes

Mr T Tent Hire & Accessories. |

R27350|

Flash Memory Stick

I T Empowerment -

R2975 | b

Brother Drum Unit - -

.| Brother Business Machines

RS796 |

Facilitation of a workshop

University of the Witwatersrand

R27 451 .

Review of Health Manual

Soul City

Advertising: National Mass
Imunisation Campaign

Comutanet (Pty) Ltd

-~ R36480

R29 500

Posters: Healthy Lifestyles

| Savuka Skillsware Agency =

 R28456 Bl

Reprint of Healthy Lifestyle
Posters * .= +: e nls @

chone Printers SR L

R10902

Registration fees: Business
Writing for Secretaries & PA'S"

IR Training . ..+ -

R6036

P e Y =

Advertising: National Mass
Immunisation Campaign

Saatchi & Saatchi

~ RISO96|

Registration fees: Current
Thinking & Practice in HP -

University of the Western Cape

- R3600

P

| demonstration

Breast models for

Survival Technology

R15013

Reprinting: Smoker’s Body
Poster - :

Lebone Lithu Printers =~

R25 029

Duplication of video’s:. -,
Motivational Interviewing

Black Tie Video Productions

- R7500

[sanac

- | country's proposal to Global -

The consultation of the

Fund

Dr Patric Conelly

~ R79 550

| HIV AND AIDS AND STI'S |

Expansion of TB/HIV/STI
prevention, care and support in
South Africa (One consultant
worked on the Project) The
consultant has signed a contract
with donor (Kingdom of ©
Belgium) and is paid directly
by donor, We are not in .
possession of the contract; it is
with the Belgium Co-operation.

Donor Funds of Kingdom of
Belgium | ¥

Technical Assistance in TB

| questions she could be -

- | TB recording and reporting:
| strenghtening TB/HIV services

Consultant being paid directly
by US CDC-providing technical
support to DON. (Ms Mary
Wettrich requested not to put a
Rand value- for further |

contacted at 012 346-0170x23)

USCDC "

- R330000.00 | s i
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- __aﬁreed with this approach relatmn

" to vulnerable witnesses. The Port- |

~ folio Committee resumed its de-

2004 elections subsequent to the
~ Bill being revived by the newly S -
_The hon member is no’ ‘doubt aware that %
. Government is tota]ly committed to building )
“askilled workforce in the country, in particu-

- elected Parhamem by way of reso-
~ lution. While the passage of the

- Bill through Parliament is nearing
*its final stages, it has not yet been
 finally approved by Parliament
“and further changes in the portfo-
lio committee as well as in the
National Council or Provmces are |

not out of the questlon

"In conclusion, the approach

“adopted ‘in this regard will avoid
the necessity of funds hzmn0 tobe

- set aside specrﬁcally for the ap-
~ pointment - of “intermediaries.
These expenses will be defrayed

in the normal course from the vote

of the department as ‘part of its

mandate to provi de admmlstratlve ~ lucrative ﬁnancml offers. For this reason the

~ following measures have been put in place
- by the Government to address the drain ot
.- the slulled workforce from the country

- @ The Accelerated Shared Grou. th Imtlame_ |

o support to courts.

"'Measures put in place to stop the bram

- drain of skilled South Afrlcans to
overseas countrles g

1209 Mr K J MINNIE (DA) asked thef'_

Mlnlster for the PUbllC Servrce and Admm-

' 1strat10r1

-Whether the Go»emment notinﬂ the
. skills crisis in the public service and in the
~ country as a whole, will (a) put in place
~ measures to stop the brain drain of skilled
. South Africans to overseas countries, (b)
- encourage sl\llled South Africans who
~~ have left the country to return to help
" build a better South Africa and (c) relax
- strict employment equity requirements in
. the public service to encourage skilled
~ South Africans to return to worL in the

pubhc service; if not, why not; if so, what

e the relevant details? - NI6IOE
" The MINISTER FOR THE PUBLIC SER--'

VICE AND ADMINISTRATION

WOI88T T WEDNESDAY 13 DECEMBER "006 o s

:'_'_The hon MP will recall that President Mbeki |
‘in his State of the Nation Address this year' B ;

 identified skills and ’
liberations on the Bill after the il ind CHpIEity deyelopmantas

a critical pnonty for South Africato fulfill its I- 3

mandate as a dev elopmental State.

lar to address the cnucal shortage in scarce- :

skills. We are also comrmtted to takmcr

specific and targeted measures to enhance
existing skills-base within the pubhc ser-

- vice, These measures are included in Gov-
. ermment’s National Programme of Action
- and progress in this regard is constantly_

updated on the Govemment we bsrte'-_;_“"

 WWW.gov.Za under Provramme of Action.

We acknowledoe that South Africa is com-': -
peting with the rest of the international = ¢

of South Africa (ASGI-SA) and the Joint

Initiative of Priority Skills in South Africa
(JIPSA) are programmes that have been .
put in place to curb the brain dr:un of

~world for skilled labour, particularly for =
- §carce slulls It is evident that skilled South 1
'.-_-Afrxcans are sought after and ennced with © L

skilled South Africans as well as to en- -},
- hance partnerships with the private sector =

~and academic institutions to de\elop and
bu1ld capacrty and specrhc skills. '

® Government has completed a Personnel_'ﬁ'

Expendlture Review (PER) In addressing

'~ the findings of the review, aRemuneration
~ Policy has been ‘developed and imple-. -
~mented, which will address remuneration,
~ dual career paths, and the dtstmctrecoﬂm— _—

“tion of profeqsromls and specialists in

~ various occupations, based -on the prin- -~
uple of recruitment and retentlon \mhm -,

tht, publre sernce

- g
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“ing' the costing |
cognisance of dev elopments in respect S
“of t the Btll in Parliament. |

(b)

process to

Allow me to proude the hon member
with some background information in

- order to place the matter in perspective:

As already indicated, the Bill 1s based,
in many respects, on the report and
_legislative recommendations of the |
- commission pursuant to its 1mesuga-_.
‘tion on sexual offences, but not all its

recommendatlons

The Blll as mtroduced mto Parlmmem |

- dealt with vulnerable ‘witnesses and

- clause 15 provided, among others, that
- a court in criminal proceedmos invol-

~ ving the alleged commission of a = -
| qexual offence must declare a witness |

(other than the accused person) who is

to give evidence, as a vulnerable wit-

ness if the witness is the complainant in . .

- the case or is a.child. After such
~declaration the witness would then be
entitled to one or more of the following

protective measures already provrded _'

for in the Criminal Procedure Act, e B

1977, largely at the discretion of the

presrdtnﬂr officer:

(i) tohave the proceedmos take place
. in camera, or, in other w ords,

. without the public being allowed

~ . to attend, as contemplated in sec-
tion 153 of the Cmnmal Procedure .

"'--__,(iv) to have an order made by the'-_ . 1

' (1) To give evrdence b) means of a

-- closed circuit television, as con-

templated in section 158 of the_-;

Cmnmal Procedure Act, 1977;

- (i) to give evidence through an inter-
" medxar}, as contemplated In sec-
Criminal

tion 170A of the
Procedure Aet, 1977;.

Act, 1977

- court, prohibiting the publication

of the identity of the witness, as
- contemplated in section 154 of the

Cnmmal Procedure Act 1977

take

~ witnesses and encourage

s _'-._nfy

(v) to any other protectlve measure
- which the court deems appropri-
ey < LT :

Clause 15 also provided that, in

the case of a child witness, who
has been declared to be a vulner-

~able witness, that child is entitled
~to have an intermediary appomted

~through whom the child’s evi-
dence, would be led, unless the

~ interests of justice do not justify
such appointment, in which case

- the court must provrde written

. reasons | 2

 The ratronale behmd these provr-
~ sions was to improve the quality

. of evidence given by witnesses,

improve the court experiences of

nesses to come forward and tes-

" -,The Portfolro Comrmttee of Jus- .
-~ tice and Constrmtlonal Develop-
- ment (the Portfolio Commmee) |

prior to the 2004 elections, in the

- normal course of its deltberatlons

on the Bill, considered these pro-

- visions and was of the opinion that
- the objectives behind them could

- also be achiev ed by means of
 guidelines,. setting out how pros-

‘ecutors must deal with sexual of-

- fences cases in general and, more

- specifically, the circumstances. n
- which the prosecution must re-
- quest the court to invoke the exist-

Ing protective measures envisaged

n the original clause, among oth-
“ers. Such an approach, it was

- suggested, would also take into

‘account cost implications and fea-

s -sxbtlrty consrderauons

.- After the ‘7004 elections the Brll
- containing the proposed changes
-~ of the Portfolro Committee, was

| tabled in Cabinet. Cabinet consid-
- ered the proposed changes and

1536
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- e Document for the Community Ser-

® Personal information on psychiatric

. assessment

® Decisions that led to Government

- Notice 192, 22 February 2002, con-
~ cerning
- considered of Medicines Control

issues  (phenolphthalein)

- Council (MCC).

® Request for personal patient record

® Copies of national Department of

Health's audited or unaudited finan-
cial statements of National Associa-

tion of People Living with AIDS

(NAPWA)

vice Placement of Psychologists

“®Mental - Health and  Church of

Scientology

“® Promotion of access to information
~ Act Manual, for the Department of

Health ok

~ ®Rccords on private wards estab-
lished in state hospitals West Cape

- % Appoinlménl'of 'Pri_c'i_ng' C'(nfnmiltcc
- for Mcdicines o o

e _chulalinns relating to the transpar-

~ ent pricing of medicines

~® New pharmacy licence applications

practitioners for the granting of li-
cences to dispense and compound

~medicines

® Application for pliznrrnilcy'__liéénsc at
~ Sunridge Village Centre by Nu

Cheks Pe 5

~  Rentals paid by Clicks in Port Eliza-
~ beth pharmacies

® All applications made by medical

(3) Yes.

~ cences to dispense and compound

medicines

* Request refused — work involved will
divert the resources of the department.

~ WEDNESDAY, 13 DECEMBER 2006 1542

& Rentals paid by Clicks in Port Eliza-

beth pharmacies — Information not

available in the department.

L Act 2 of 2()00.11..50(! th cjbtuin o

) __

(3

e All applications tnadd by medical

(2) Yes, twelve requests were complied
- with and two were refused.

information

Since the Promotion of Access to

 Information Act, Act 2 of 2000, came |
~into effect, (a) how many times has it

- instance;

@

whether her department  complied

" 1281. Mr L K JOUBERT (DA) asked the
- Minister for Justice and Constitutional De- 1
" velopment: o -

with such request in each instance; if

not, why not; if so,

“whether her department complied
~ within 30 days; if not, (a) why did
her department not refuse the re- i
quest, (b) how many times has 4 °

“request thus refused been taken to-
court, (c) what was the outcome of

the court case in each instance and

(d) what were the associated costs of
~the litigation to her department 1n
. - eachease? . ¢
The MINISTER FOR JUSTICE AND CON-
STITUTIONAL DEVELOI"MENT: o

; ("1') ﬁ(u)“ [ would like to infurm-!hc hon

member that my department has

CNIGBIE

received 276 applications to ob-

tain information in terms of the

"~ Promotion of Access (0 Informa-

. tion Act, Act 2 of 2000. Informa-

practitioners for the granting of li-

©tion has been requested on the

following areas:

SRR v it

~been used 1o obtain information from
" her department and (b) what docu- ;
‘mentation was requested in - cach
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e South Africa has entered into: btlateral'_
- agreements with India and Brazil, to col-

- laborate on addressmo the skills shortawes

“in South Africa in the short term, and to
“allow foreign skilled mentors to transfer

~skills to existing employees in the me-

| _"drum term. Thxs ~co-operation seelus to
 narrow the skills gap. ™

e There 1s also an initiative to recall all those -
~ skilled _personnel who left the public
“service in 1996-98 on severance pacl\aoes |

to retake up positions in the publlc service,

on limited contracts with the view to also

transferring these skills. This is not only
~ limited to those who are in the country, but

~ also those who are outs1de the country.

®DPSA is also developmg a database in
order to capture the data of skills of those

* people who are abroad and link it with the

- CV on line system to allow people to”w

apply L TR

© The Depanment of Health has conducted a“ -
~ Visit abroad to establish the reasons why

‘South African personnel have left the

- country, and further to encourage therr i

| return

e The Department of Health is also rev:ew-

ing their current policies to remove restric-

- tions that provide barriers for re-entry into
. the pubhc service by returning personnel.

. 'The Local ‘Government Project called_ -
Project Consolidate also aimstorecalland -

rehire retired municipal managers, town
clerks and town planners, etc. on limited

- contract bases, and to transfer the much o

needed skills to the exlstmg worl\force

O The DPSA has also developed a frame-.

- work that will facxhtate the recruitment of
foreign nationals to complement the skills

shortaoe in South Africa. Furthermore the
= framework allows for South Africans to
- receive training and skills development

-abroad B LT T % s egt

® To redress past mequ:tles Government 1S

also committed to meeting racial, gender

and disability - targets. As the hon MP
- should be fully cognisant of, this is a

- fundamental imperative of South Africa’s

Constitution. ‘As a Government we are
emphatic about achieving nonracialism

“and nonsexism, and will not compromise

~on this issue. The inclusion of previously
- drsadvantaged groups into the Public Ser-
- vice enhances the quality of life of all
“South Africans  and will contribute to

~ building the better South Afnca to which
- the hon member refers

Act 2 of 2000 used to obtain
LTt mformatlon

1266 Mr R COETZEE (DA) asked the
Mlmster of Health

(l) Smce the Promotlon of Access to
Information Act, Act 2 of 2000, came
- Into effect, (a) how many times has it

- been used to obtain information from

~ mentation ‘was requested in each
e I.'mstance o --

(2) whether her department complred
- with such request in each mstance if
. not, why not; if so,

(3) whether her department complied

- within 30 days; if not, (a) why did

- her department not refuse the re-

~quest, (b) how many times has a
- request thus refused been taken to

- the court case in each instance and
(d) what were the associated costs of
the litigation to her department in

~each case? Nl669E"

The MINISTER OF HEALTH

(1) (a) and (b) The followmg reﬂects the

situation in this regard:

provmces and 1ts budnet

 her department and (b) what docu-

~court, (¢) what was the outcome of

LA list of health facnl:tles provrdmv |
post exposure to rape survivor in all N
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(2) whether any sponsorships were ob- ~ the relevant details in each
- tained in this regard; if so, what are o ease? |, N1703E
The MINISTER OF HEALTH: TELE
(D The table below reflects the snuatzon in this reeard
_ (a) | . & - (B) e (c) : (d)
Year - Number | - Nature of party Amount (R) | - Budget from
2002 |1 Year-end function | 117 350,00 | Office of the
_ _ e we b - | Director-General
2003 | 1 _Y_'en'r}_end ft_inetien | 144 800,00 | Office of the
S S Director-General
2004 2z (1) 10 Years of Democracy 123 250,00 | Ministerial Services
' (n) Ye.tr-end fun(.tton 155 693,00 | Office of the '
_ _ _ S o : o . Director-General
'2005 . 2__ o (1) Welcommo of the new 57 524,40 | Ministerial Services
e | - DG .. .- o] 199465,00 | Office of the
(i1) Year-end functlon % S Director-General
(2) W, Tles W E . - -f- 2004 year-end functton e N
Part:es held b} department " LT e o m R 30 950 . |
= e .2005 year-end funetlon S
1312 Mr J SELEE (DA) asked the Mlmster LA - . —R44 081

of Correctional Serv:ces |
2005 personnel team bu1ld1n0

() Inrespectofeachyearsmee2002 up , - o ~ —R70 OOO N

to and including 2006, (a) how many |
parties were held by his department S 2006 year-end function
- (b) what was the nature of the party - -
~in each instance, (c) how much did - |
~_each party cost and (d) from which
- budget was the money allocatedl

0 Funds for the year—end functions
were allocated from communi-

| (2) whether any sponsorships were ob- " member’s fund which members

tained in this regard; if so, what are
the relevant details 1n each ‘case?

- N1715E N - for the personnel team building

The MINISTER OF CORRECTIONAL_
SERVICES |

(1) (a) Four

ment’s facilities fund, whilst

(2) Sponsorslnp for the team building was

(b) Team- bu1ld1n0 sessions and per-- ‘obtained from Bosasa, a private com- .

~pany contracted to the department.

e 2002 year—end funcnon o Act 2 n[' 2000 used to obtam
- -k, ~ —none information

sonnel year-end functlons

.' 2003 year—end functlon B 1335 Mr S E OPPERMAN (DA) asked the -

© —\e records Mlmster of Pubhc Works

—Rno'7oo'

- cation services and the facilities
" fund. The facilities fund is a

 contribute to and is owned by
the members. Part of the funds

was allocated from the depart--

o part of the funds was sponsored. -
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' —-'-TRC rr:cord‘%‘ '

'—-—chum for information Lon-

taining pohc:\ advice;

—-Requ:.st for information relat-

g to pl:mnuvnr pmcet‘dlnf’f‘-‘

— Request for prmunement infor-
mauon

——-Requexts for scorings and re-
mmm.nd.ltlons_ot I_h inter-
viewing panclq - |

(?.) Ot lht? ‘)?6 mque\l5 mtll\ed 99 re-

~quests were granted, 2 requests were

transferred to other government depart-

‘ments. 38 requests never complied and

54 requests  were refused on the
- grounds of refusals as setoutinthe Act.
The remaining 40 requn,stx are still

- being hn'lhsed x

- The requcxtx were refused on one or

more of the follmnnu gmunds:

© ® That the granting of the information -~
would involve the unreasonable dis-
closure of perxonal mtomnnon about

lhxrd pam

'That the dxxcloxun. ot the rm.ord

LOUld reasonably be expectcd to:

— Pre_ludxce the inv estigation ot a

contravention or pos::bl:, con-

tnunhon ot law |

- —Toreveal, or mable a pt:rxon to
ascertain, the identity of a con-

hd;nml source of information

1n relation to the cnforwmgm
or admmmnuon of law.

'T’he rnquexted mfonn.mon is of a
- confidential ' nature and disclosure

therefore would constitute an action

 for breach of a duty of confidence
owed to a third party in terms of an
agreement, or the requested record

consists of information that was sup-

~ plied in confidence by athird; party — |

xhc d:sn.lmurc. of w hnch could R’.‘.l\ml-

“ably be expected to prejudice the
future supply of similar information,

or mform.mon from tha emm xource.'l |

e 'I'lmt dxxclaxm*c thm.tort. could rea-

sonably be expected to endanger the

" lifeor ph) sical safety of indiv idual or
s likely to pmjudue or unpm‘ his or.

her \:.t.um\ L

"(3) TIn the m‘l_]()l‘lt\’ of the apphcanons, the
- department COHlpllt.d with the 30-day
period but in some instances, the de- '_

partment requested an extension in
terms of section 26 of the Promotion of
Access to Information Act, Act 2 of

~ 2000. One request which was trans-
ferred from another government de-
~ partment was deemed to have been
refused by the Department of Justice
and Consututional Develcpment

() Bcamm the dcpmmn.m Lould not

~ . determine at that stage when it
 requested for extension whether to

- requests. Eventually some of those
- requests - were eranted whereas
L, others w m: reiu\c.d

O Twice |
() ln""eat:ll “instance  the
matters were determined by the

- court and the mfoml‘nmn was
| _'pm\ldt.d | o

- (d) Ca\:. 1 — R”97 567 4::
" Case2- Rhlfﬂooo
Parues held by department

I 300 Ms SJLOE (DA) ‘I\ktd thc l\hmxtr:r

of Heallh'

(b) what was the nature of the party
in each instance, (¢) how much did

- budget was the money allocated;

R s e

i R

refuse. or grant access to those

parties
ached a \t.tllr‘.'mt,nl before the

(l) In respect ol"e:uh vear since "’(}02, up .
to and including 2006, (a) how many
parties were held by her dgpmmcnt |

each party cost and (d) from w hich
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(c) (1) and (u)

WEDNESDAY, 13 DECEMBER 2006
- Ambulances are allocated to Thabo PR P~ DR R
Mofutsanyana District I\Iumc:p‘:llt) m' fe?,béfng; b meﬂqe MOM
| B, .8 FS |  number | g b w g o Pl sl
1345 Mr R COETZEE (DA) asked the' GHB 168 FS" | ~ ~354950| 1997 Model
| Mlmster Of Health: B, -~ | GHB 266 FS 2088081 1999 Model | -
(1) (a) How many ambu]ances are’ allo--_'; | GHB 272 FS 340478 | - 2000 Model |- -
“icated fo-the Thabo Molutsanyana - |GEBIIIFS 3 " 32077197 ] 2000 Model o
._.;.,_.;sttnct Municipality in the Free |[GHB274FS |  * 354807 2000 Model |
-'._'_i-":S“’ge( (;’) who s (El)} thfe 0\’:}“*“" gentity [GHB280FS | 260541 2000 Model | -
- and (ii) responsi r & .
‘i phnce.of egch anfbucl’anc‘: ::]‘:i‘“zz) GHB 284 FS _ 294697| 2000 Model |
what is the (i) current mileage and [SHB280FS 254660 | 2000 Model
- (ii) purchase date of each ambulance' | GHB 291 FS 332105| 2001 Model
~ inservice, . |GHB292FS 335979 | 2001 Model |
" (2) whether these ambulances are allo- | GHB 295 FS 2291918 ), 2001 Model | f
 cated to specific hospitals; if not, on |GHB364FS | 349501 { 2001 Model | . -
‘what basis are they allocated to  |GHB368FS | . 230880| 2001 Model
patients’ W;‘OI need them’ﬁf 50{ 30:” [GuB370Fs | 352053| 2001 Model |
- many ambulances are allocated to -
"eachyhospltal in the dlstnct”N 1752E_ JEERSTZ0 nS s 2] diepst =
e "1 GHB 375 FS - 349022 2001 Model |
 The MINISTER OF HEALTH ._ GHB 376 FS | - 217571| 2001 Model |
(1) (a) There is a total of 45 ambulances-ﬂ' GHB 411 FS 556436 . 2002 Model | -
~allocated to the Thabo Mofu- | GHB 412 FS 416936 | - 2002 Model |
“tsanyane Dlstnct Mun1c1pa11ty in [GHB 413 ES 381569 | 2002 Model | -
 the Free Sfales . = | GHB 414 FS 282554| 2002 Model |
District mumc:pahry Total of ambulances GHB420 FS 1329906| 2002 Model |
Setsoto T R GHB 423 FS |  348363| 2002 Model
TMatat 15 GHB 424 FS | - 329351| 2002 Model
Nketoana = 6 GHB 425 FS | . 383366| 2002 Model “
Phumelela. =~ - | - 7 | GHB 426 FS -433700] 2002 Model
Dlhlaben}, N b 10 GHB 427 FS - 380128} 2002 Mo:j!el
| R | GHB 428 FS ¢ 366547 2002 Model
:_(.b) 0 ?r]tlyag;blgslggils ae the prop- ~ {GHB 429 FS 4196301 - 2002 ode o)
| ~ |GHB 526 FS 1085|2003 Model |
- (ii) o l? dolllnlge tlxlleaﬁszf [GHBs27FS | 411467 2003 Model
- *2:&1%?? Egmf dlone by the GHB 528 FS |~ 336023| 2003 Model
garage at each town where |[GHBS529FS | = 184045 2003 Model
the ambulance station 1S | GHB 530 FS 382 044 ] 2003 Model
" based provnded in that town - 6B 531 FS T53762| 2003 Model |
- there is a garage. that Cflfl_ TGHB 532 FS - 3369571 2003 Model |
'"'-_';e,g;ce-that pa@;ular Ve IGHBSI3FS | 247655| 2003 Model} .-
| GHB 535 FS T 411225 2003 Model

s |

T
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(1) ‘Since the Promotion of Access to
Information Act, Act 2 of 2000, came_' |
“into effect, (a) how many times has it

N .stances provrde the requested mforma-
tion.. n

- been used to obtain information from
her department and (b) what docu-

mentation was requested in each

f 1nstance

whether her department comphed

~ with such request in each mstance 1f

6

~not, why not; if so,

‘whether her department compHed_
~ within 30 days; if not, (a) why did

 her department not refuse the re-
. quest, (b) how many times has a

- request thus refused been taken to .
- court, (c) what was the outcome of

®

- (d) what were the associated costs of -

the court case in each instance and

the litigation to her department in
each case? . -

The MINISTER OF PUBLIC WORKS
(l) (a) In the last ﬁnancral year the de-

partment received in total six re-

- quests for information in terms of

- the provisions of the Act. In the

five years preceding the prewous
financial year, a further 30 re-

 quests had been dea]t wrth by the

| department

... (b)° 'The nature of the mformatlon re-

~quested ranges from copies of bid
--.and contract documentatron deci-

- sions taken by the bid committees,
letters and other communique’ on

~ various matters, personal files, le-

(2) In the light of the prowsron of sectlon 2.

- gal proceedings and d15c1plmary |
- proceedings, all information that

NITAE
_(a) Not app]tcable

| .There are, howe'\ter CircumStances (as
- provided for in the Act) when such

requested information is not provided

~ to arequestor. This would be the case if
- the respective grounds for refusal of
- access to information as per Chapter 4
~of the Act, is applicable in the specific
- circumstances. These are, inter alia, the
- protection of privacy of a third party |

~ who has not given permission to access
~to such information, protection of cer-
‘tain confidential information and pro-
“tection of information privileged from
productxon in Iegal proceedmﬂs

“The department does not comply W1th
“all requests for access to information in
- terms of the Act, Wlthln the penods

stlpulated therem

(b) ‘A refused request for access to

the specific requestor requires in

* his or her rights.

of the Constitution, 1996 and the Act,

- G the department would in  most in-'__

- order to exercise or protect 'tny of '

- information in terms of the Act has

- only been referred to Court on one

- occasion during 2006 when an
~ employee that has been charged
. with misconduct in terms of de-
~ partmental processes, requested

- Information in order to be able to
~defend herself, This information '_
‘was initially refused by the depart-

ment and she approached the High
Court for the ruling that she is
. entitled thereto in order to defend

- herself. The Court agreed and the

- information was then provrded to
her.

The leoal cost assocrated wrth thrs*.
) spemﬁc matter was R25 000 as the
department “also had to pay the

~ legal costs of the specific re-
~ questor in view of the judgment

~ that the department had to provide

'__the requested mformatlon

1548
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- (1) Whether the Allied Health Profes-

~sions Council of South Africa re-

- quires persons who already possess
- an accredited qualification in terms

of the SA Qualifications Authority, to
write an additional qualifying exami-
nation administered by the council
~ before registration; if so, (a) what is
" the motivation for the extra exam, (b)
 what is the cost of the exam, (c)
~where is the exam administered and
(d) what are the further relevant
details; T T,

©

) whether the additional exam com-

plies with the provisions of the Al-

lied Health Professions Act, Act 63
of 1982; if not, what steps will be
~ taken to rectify the situation; if so,

purpose of registration; if not, what
is the position in this regard; if so,
what are the relevant details?

| The MINISTER OF HEALTH:
& _(a) The examination requi’réd and ad-

(b)

ministered by the ‘Allied Health
Professions Council is a registra-
tion examination in terms of sec-

" tion 15(2) of the Allied Health

* Professions Act, Act 63 of 1982,

for purposes of registration not for

- _qualifications purposes. .

All examinations administered by
~the council are conducted on a
~ cost-to-recovery  basis. ~ This

means that the expenses incurred

" to administer the examination are
 calculated and the total cost deter-

‘mines the cost per applicant. How-

ever the Act provides that .an
examination may not cost more

than R1200. The costs of the

whether the ext'ra_'lqijalifying_éxﬁmi'-, o
nation is indeed necessary for the

N1758E' |

'(2) _

' The council has not formally ap-

. peutic 'MzisSage_ Therapy and
- Therapeutic ~ Reflexology  an
~amount of R912 per profession

(R800 +VAT); in respect of other N

allied health professions
R1200 (R1 053 +VAT).

The administration of the Council
~ Registration = Examinsations is
~ contained in a Council Policy:
‘Council Registration Examination
Policy. The examinations are pri-
marily administered by the rel-
~evant Professional Board, which
Professional Board select the ex-
aminers and moderators. The ad-
ministration office of the council
attends to the communication to -
“examination candidates. '

- (d) Examinations are currently writ- ]
~ ten in Cape Town, Durban and i
~ Johannesburg. In terms of Thera-- '

 peutic Aromatherapy, Therapeutic
- Massage Therapy and Therapeutic

- Reflexology the examinations are
- written twice a year, being March
~ and August. The remaining allied

“health professions write once a  °}

~year, depending on the number of
candidates. - I

For the professions of Therapeutic

Aromatherapy, Therapeutic Massage ;

Therapy and Therapeutic Reflexology

~ proved educational institutions that of-
fer education and training - in the
‘abovementioned professions. The insti-
~ tutions in South Africa offering educa-

tion and training are required to adhere
to the legislative requirements of the

'Higher Education Act as well as the
“South African Qualification Authonty
(SAQA) Act for purposes of offering
- education at the higher level. However

such legislative requirements arc ge-

" heric to education and not necessarily.
~ specific to the respective allied health

examinations. are in respect of

TherapeulicAromathérapy,Thera- |

profession. This means that although
such institution offers a qualification




......

(2) No ambulance is allocated to hospltals Es) |
~but they are allocated to stations and

- some stations are within hospitals.

" The following basrs are stationed at.‘- oy
the - Thabo_

1551 WEDNESDAY, 13 DECEMBER 2006 1552
s e - o (a) What was the estimated number of |
slpa s M’kfgg.o .'-MOdd - - smokers in South Africa in each of
o eﬁiﬁfgz‘”l o EEE oo the past six years, (b) b_what
' —— ) | i ffered by her
| ; - > [l programmes are being off _.
GHB 536 FS ,135 ol . M"__‘k | department to reduce the number of -
GHB 540 FS 166633 | 2005 Model ~ smokers and (c) what is the budget
GHB 548 FS 45888 | 2005 Model for these programmes in the 2006-07
| GHB 549 Fs © 58364| - 2005 Model financial year? - N I755E
|GHBS8SFS | 2817|2006 Model | o MINISTER OF HEALTH:
B 589 FS - 2100|2006 Model
GH _589 51001 - 2006 Model (a) In 2001 the number of smokers was
GHB 590 FS ' “estimated at 5,4 million, and this num-
GHB 591 FS 20424 - 2006 Model ~ ber has decreased to about 5 million in
GHB 592 FS 2825| 2006 Model W05, co c. ¢ 2. et o
LOHB J93 S 8 L2 00 00 biooe) (b) Programmes in place to reduce the
GHB 554 FS | _1989] 2006 Model | = _number of smokers include:
| GHB 595 FS 2569} . 2006 Model | -
_ _ (1) Healthy Llfestyles prooramme —_—
GHB.625 B3 - - < _300 o xiode] - encourage smokers to quit smok-
|GHB 626 FS - .2032] - 2006 Model 2 . - ing and nonsmokers especmlly
GHB 627 FS - 2075 2006 Model | s. _"'young peop]e are dlscouraged

"from startmg to smoke

- for individual advice and support

; 'number is 011 720 3145

(i'i'i)__' The Tobacco Control programme
~ for schools is implemented as part
 of Health Promoting Schools Ini-

~ tiative, through promoting smoke-

~ free ‘environments and policies
~ that discourage smokmcr ‘in and
. 'around schools

. (iv) As from l June 2006 the tar yreld'
- of cigarettes was brought down

- from 15mg per ‘cigarette to

12 mg, and the nicotine yield was

| (11)The Nanonal Outlme is in place -

~on how to quit smokmg The

o hospltals/clmlcs in
- Mofutsanyane D_1str1ct:_ |
‘| 1. Bethlehem Hospital
2. Qwagwa Hospital -
3. Ficksburg { Hospital
4. Clocolan Hospital
5. Marquard {Clinic -+ ~ -
6. Senekal Hospital ~
7. Lindley Rented house
| 8. Reitz ‘| Hospital -
1 9. Fouriesburg Clinic’
10. Harrismith ~ Hospital
11. Elizabeth Ross | Hospital

| 12. Warden Rented place
| 13, Vrede . - Hospital
| 14. Memel - Rented place

Esumated number of smokers in SA

1348. Mr G R MORGAN (DA) asked the
Mmlster of Hea]th i

‘brought down from 1,5mg to -
1,2mg (as per Regulation No:
R974 dated 29 September 2000).

() The budget: in 2006 07 is about

R400 000.

Addmonal exams wrltten to recerve

1350, Mr R COETZEE (DA) asked the
Mmlster of He'llth |

SAQA accredltatlon
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2005-06
Entity (a)(i) Budgeted | (ii) Actual cost | (iii) Unit cost | (b)(i) Produced | (ii) Disfributed '
| cost T T I - . - " s
DPW | ‘R300000(  R250000 - R250 1000| 728 (as of
| . | | = o 13/10/06)
CIDB | ~  RI180000} -~ ~ R197966 . R66 3000 785
CBE =~ ¢ - R180 000 " R135 000 - RI70 800} - 700 |
IDT "R350000} = R217195 ~ RI124 : 1750 1750
AB R29000|  ~ R22105 R14,74] 1500 1410

Tests for persons exposed to XDR TB -

(3) whether she has held any’dis'c':'uss'ionl_s'

1445. Mr G R MORGAN (DA) asked the
- Minister of Health: Leb ot . S g

- poor conditions with overcrowding and |
~ little or no ventilation. -

~ (2) whether aﬁy Stép_s have been t_a'kén' to

speed up the rate at which tests for

XDR TB can be processed; if so, (2)

what steps and (b) with what results;

" with neighbouring countries to dis-

cuss XDR TB containment measures

within the Southern African region;

if not, what is the position in this

~ regard; if so, what was the outcome

of these discussions:

I C) whether she has issued an instruction

to health officials to not disclose

"'_children, el:d_erly,:: 'immuno-comprb- g
mised due to malnutrition, HIV and

other viral infections, diabetes, alcohol-

| _ .. ics,smokers, patients on chemotherapy
(1) Whether any steps have been taken = for cancer and prolonged = steroid
to ensure that every person who has
been exposed to patients infected
- with XDR TB is tested for the
disease; if not, what is the position in.
this regard; if so, what steps;

therapy as well as those who live in

~ This is followed by a physical exami- :
‘nation if they are symptomatic whichin ¢

this case a cough. Sputum is collected |
for microscopy culture and susceptibil-
ity testing for both first and second line

* drugs. As the results for DST will only
be available in four-six weeks, treat-

ment can only be initiated if the sputum -
microscopy is positive for acid fast
bacilli, but the treatment is started with

~ first line drugs until DST results are
“ available, if found to be XDR TB, the ¢

patient is subsequently referred to the

" MDR-TB hospital for initiation of
~ treatment. If sensitive to all drugs the

~ information about confirmed XDR

TB cases to the media; if so,

why? - NISOSE

The MINISTER OF HEALTH:

(1)

Yes, as for all infectious patients on o
“diagnosis, contacts are traced and

tested for TB disease.

" For all known contacts of confirmed

“infectious XDR TB patients, a proper

@

history is taken to determine the risk of

infection; people at highest risk are

patient will continue with treatment B

until completion. The challenge cur-
rently is the diagnostic tools which take

~ -long to confirm the result and therefore
the early initiation of treatment. To this

effect I have requested the pharma

~industry and diagnostic companies to
~ prioritise research into new diagnostic -

tools.

Local and WHO experts have advised
that there are no better diagnostic tools -

“in the pipeline before 2015. The current

methods that are available cannot test -
for all second line drugs but a few such -
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“accredited by SAQA, such training has

L A 5

“not been approved by the council in
~terms of section 16A of the Act. The

~ council has therefore instituted council
- registration examinations in these pro-
 fessions in order to ensure that the
- person is competent to practise the
- profession for -which the person is

- applying for registration. Once the
~ council has approved such institutions
. to offer such education and training the

- need for the council registration exami-

~ nation will fall away and such exams

¥ _mll be ceased by council.

For other allied health professmm -
© persons applying have foreign quallﬁ- |

- cations and the purpose of the examina-

The MINISTER OF CORRECTIONAL

SERVICES

"004 05

2005-06

1 (@) () R105 000,00

(a) (1) R100 000,00

(i1) R71 655,68

(il) R161 336,38

(iti) R28,66.

(iii) R73,34

(b) (1) 2 500

{(b) (1) 2 200

S (in2300

(i) 1800 .

2004-2005

2005-2006

(a) (1) R105 000,00

(a) (1) R100 000,00

(11) R 71 655,68

- (1) R161 336,38

- (1ii) R 28,66

(111) R 73,34

(b) (1) 2500

- {(b) (1) 2200

- (1) 1800

il (u)"‘OO
- tion is to determine whether the ——

8 'appl:cant 1S competent to practice. Cost of annual reports

(3)  ¥es, p]ease refer to (1)(c) abou_

14”3 Mr S E OPPERMAN (DA) asLed the
Mmlster of Pubhc Works: .

: 8 1406 Mr J SELFE (DA) asl\cd the Mlmster' E
- of Correctional Seruct_s - .

Cost of annual reports

--In respect of Ihe ’7004 03 and ”005 06

A ek, it e L SRR T i
. . : = B TR Sl TR P

_f In respect of the 2004-05 and. "005 06
~annual reports of his department and
- the annual reports of each statutory and
~ other entity reporting to him, (a) what was

the (i) budgeted cost, (ii) actual cost and

(1) unit costofeach annual report and (b)

how many copies of each were (1) pro-

“annual reports of her department and
~ the annual reports of each statutory and

other entity reporting to her, (a) w hat was

~the (1) budgeted cost, (ii) actual cost and
~ (ii1) unit cost of each annual report and (b)
- how many copies of each were (i) pro-
- duced and (u) dxsmbuted" |

NIS77E

 duced and (u) dmtnbuted" ~ NIS60E The MINISTER OF PUBLIC WORI{S:
| 2004 05 v

| me_ry. a (a}(z) Budgeted (ii) Actual cost | - (iii) Unit cost | (b)i) Produced | (ii) D:srrrbu:cd

DPW ‘R360000f  R35% 140 ‘R358,14 | 1000] 1000

CIDB. "R135 000 - R116310| " R39 30000 . . 2990

CBE _ . R160000 CRI67000 | R208 800 700
_  R300 000 “RI175093 ‘R116,73| 1500 1500

.AB | 'R28 000 R20 111 R13,41 15001 1480
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’»Ilmster and to be held as soon as
possible.

| ¢ To mandatc SADC Secretari‘dt bziséd

in Botswana to co-ordinate informa-

. t:on sharing within 1he reglon

In conclusion, a SADC reglonal ap— o
proach to the management of XDR TB
must be effected and regional co-
~ operation and sharing of information
between countries must also contmue

(4) We have no Lnowledge of such an

instruction, there has been no official |

- communication from the Ministry to
the health oﬁ’xcxa]s at any le\«el regard-
ing this. | |

- Drugs rebstered mth 1'»,ICC to treat -_

J&DRTB o

_1446 Mr G R MORGAN (DA) a,skcd lhe

Minister of Health

(1)

that these drugs can become avail-

Whether any drugs currenﬂy ngIS-

tered with the Medlcmes Control.

Council (MCC) are usable in the

treatment of extensive second-line
drug resistance in tuberculosis (XDR-
TB); if so, (a) what drugs, and (b) |
“what is the avax]ab:l:ty of these
- drucrs, P .

o}
~are currently not registered with the

~ MCC; if so, (a) what drugs, (b) what
steps are being taken to fast-track the

whelher- any drugs used e]sev. here in
the world for the treatment of XDR

registration of these drugs and (c)
what steps are being mkcn to ensure

~able in Soulh Afnca on registra-

| “tion? - NlQOﬁE_
'. The ‘\.INISTER OF HEALTH :

(l) Yce -

t'd) C)closcrmc or Ten11done possn-
bly combined with Ethiopamide,

 Pyrazinamide, Ethambutol, de-
pf’ndmg on qcnsnmt) lests

(b) Freely available from manufactur- |

Loers.

(2) Yes

(a) PAS (Para-ammosahcyhc Acxd) h :

| (c) The reglstranon of PAS will be' E

1450. Mr S EOPPERMAN (DA) asked the - |

Capreomycm

forr egistration. There i 1S no apph-
cant thus far for the reglstratlon of
PAS S |

fast-tracked on apphcauon b)
- manufacturers. |

Partles held b) department

Mlmster of Public Works

(1)

In respect of each year since 2002, up .

- to and including 2006, (a) how many
- parties were held by her department,

| (b) what was the nature of the party
~ in each instance, (c) how much did

E " each party cost and (d) from which

| ..(2)

- the re]evam_
case? .~ NI9IZE =

' The MINISTER OF PUBLIC WORKS:
(1) (a) On a\erave there will be three'_' -

budget was the money allocated;

whether any sponsorshxps were ob-
tained in this regard; if so, what are
details in each

events per year, nampl)

2x Budget Spcech stakeholder re-
lations funcuons

 1x End of year team bu:Idmﬂ and

 employee motivation function

. Occas:onall}, there will be a fare- |
~well function where such is war-

ranted.

relallons f uncuons _'

(u) End of the year leam buxld-'
- ing & employee momatmn -

funcuons "5

- (b) Capreom)cm lsbemg fast-tracked .

- '-_'(b). (i) Budget speech Sm‘schf’““ |

w I A L
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= 38 Kanamycm/Amrkacm ‘Ofloxacin/
- Ciprofloxacin  and ;
MDR-TB and XDR TB are a laboratory
| dtagnOSts therefore we rely laboratory_
‘capacity to diagnose the drseases and

~ quality assurance is critical.

 The Department of Health is in the

algonthms to prevent delays in dtagno— |

process . of - rev1ewmg the  diagnostic

| - sis. Thts W1ll mclude, N Ay

_'——testmg all prevxously treated pa-

B - —-—testmo allnew PTB pattents who are

o ._ '—the magmtude of the problem of
- XDR TB in the regton needs to be

- not respondtno well to treatment, do

“not convert to negative at the end of
~ two months of treatment and end of

g treatment

tients who are restarted on treat-
ment,.

. of treatment

% _"_-The National Health Laboratory Ser—
vices (NHLS) is investigating the pos-
sibility and evaluation of the tests that

- -are in the market and advise on the
- routine use of these for diagnostic
- purposes, work that 1S currently under—

| (3)

- way.

The NHLS will Set'up culture fac'ilities-
- in Limpopo and Mpumalanga prov-
- inces where these are currently not

available to fac1htate access to these

| SCI'V]CCS

A meetmg of SADC Mrmsters of -
‘Health, chaired by the Minister of
~ Health of Lesotho, was convened in the
- morning of the 22 September 2006

during the Second Session of the AU

5 The ob_]ectrve of the meetxng was to
. discuss the status of Extremely Resis-
tance Tuberculosis (XDR TB) in the
~ region. XDR TB is multi-drug resis-
o tancetuberculosrs that does not respond'_-'

"--."'_..I-_Mmtsters of Health m Mozamblque

Maputo

Ethtonamtde |

do not respond well to o
-~ treatment and. fail to. convert to
 negative at the end of three months .

' ® Mandated

programme managers to meet as a
~matter of urgency before the end of .

to at least three of the second lme TB_
: treatment " I

At the SADC Ministers of Health )

o meetmg, we shared the South African
-expenence and challenges in address-
1ng XDR TB -

" _Mmrsters agreed on the followmg |

L — there is MDR in the African reglon |
 and noted the new development of .

XDR TB cases;

determmed

| — the XDRTB challenge would needa
~ regional approach, taking into con-
“sideration the free movement of

people W1th1n the reglon and contl—
‘nent. Shall T o

Proposed way' forward"”: cu

- o To

strengthen the

reglon to deal w1th the resistance.

. «Eig To enhance survetllance systems
- ®To strengthen infection control

e To strengthen dtagnosttcs techmques |

for TB and share experttse |

| Q_To encourage the pharmaceutical in-

dustry to develop new drugs and
dtaonostrcs techmques for eﬁ'ectlve

_°To develop a preparedness plan on

XDR TB within Member States and

at regional level to deal wrth the

chaUenge }

the” TB | experts and

the year

e To mandate SADC ofﬁc:als to attend '; o
- the forthcoming XDR TB meeting
scheduled between WHO and the SA

1560

norrnal TR
| programme within countries and the




R n s

- ar e AR e e A e s

~ The MINISTER OF HEALTH:

- .(a) ‘The capac:lty to conduct rapld surveys
through research and academic institu-
~ tions such as Medical Research Coun-
~ cil, Universities of KwaZulu Natal,
- Stellenbosch Free State, Cape Town

‘and Witwatersrand. This populatton—_- : --..';'.".IOmObIhSlng human, matertal and fi-

1565 -_'-"WEDNESDAY 13DECEMBER2006 . __1555

= (2) See response under (1). The ‘Depart-
~ ment of Foreign Affairs is not the,' |
~ responsible line function department
and is therefore not in a posmon to

answer the questrons

'(3) See response under (2) |
‘ Funds for XDRTB destmed for transfer

to provmces

| 1499 Mr G R MORGAN (DA) asked the_ |
| Mmlster of Health |

(c)

“teams comprising of public health and

‘Whether, in each of the three most recent. N

financial years for which information is

" available, whether any funds destined for
transfer to province?

| -based survey will be conducted in all

- NI9GIE

. othe preparatton of the plan of actlon o

‘provinces to determine the prevalence o

of XDR TB in the communities, as we

“do not know the prevalence of XDRTB

" in South Africa. Funding has been set
aside to conduct the survey and a

- service prov1der will be appomted by E s
. the end of November 2006. .y e

(b) ,The National Health Laboratory Ser—
- vices is in the process of: |

(1) fast tracking the setting up of the
~ National TB Reference Labora-
tory whose function will be to:

@ ensure quality assurance for mi- |

- croscopy, culture and drug sus-
~ ceptibility testing for both first
‘and second line drugs

| g o training of personnel

'_'Oe\"lluatlon of new. dlaonostlc
tools -

e ongomg survetllance system for’_

resrstant TB strams

(u) settmg up culture and drug suscep— |
| 't1b111ty testing facilities in the |

provinces that currently do not

‘have these serv:ces to increase
access; o

(iii) conductmg a retrospectwe analy— )
- sis of stored MDR-TB specimens
~ for XDR TB, datmU back to Janu- -
ary 2006 |

All provmces have outbreak response

~ clinical experts ie Communicable Dis-
~ease Control, ‘Surveillance, Epide-

miology and Health Information,

Laboratory, Environmental Health, . 1§

Health Promotion, infection control.

These are activated whenever an out-

- break is reported and they are feSpon-
- sible for: " TR

~ for epidemic response

“nancial resources for epidemic con-
trol

® the prowsron of information and edu-
cation to the general public before,
~during and after outbreaks I

.omomtonng ‘the 1mplementatton of_“f

outbreak control actmnes

@ co- ordtnatmo the assistance for epr-'

demic control from various partners

o momtormg resource utlhsatwn

o mvestloanng, ver:fymc' and conﬁrm— a

“ing any information regarding dis-
ease outbreak at all levels

@ making recommendauons on appro-

priate strategies and measures for the
raptd contamment of eptdenuc>

e co-ordination of the 1mplementatlon

- of the p]an of action and parttc:lpate'
actively in the implementation: of -

epldennc prevention and control. '

. strategtes
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(1) Farewell functtons

- -(c)" (1) Budﬂet speech functtons—--' |
o - already

v Informatton ‘has
been sourced by, and sup-
‘plied to the DA in the past

~ Refer to own records

(11) End- of-year functlons

- 2002 — No year—end func-

tion
— Transformatton penod

© 2003 —RI05100
 2004—R95794
2005 —R91246
2006 — Not appltcable
(m) Farewell functlons |
2004 — Musa -Zondi —

Deputy Minister — R21 350_’ '.

- (d) (1) Budnet speech functtons —
o | Informatton has

~plied to the DA in the past.
- Refer to own records. R

(n) End of-year funcuons

-’7003 — _Dtrector-General S

Ofﬁce | | |
2004 and 2005 — Chief Di-
. rectorate: Commumcatlons :

- and Marketmg

(111) Farewell functlons
| 7004 (Deputy Minister)

(2) The 2005 National ‘Assembly Budoet'

‘Speech function was co- sponsored by
- CIDB (R10 000) and IDT (R10 000)

Bel\ragtlgmg, van W‘lshmgton konvensne -

1474, DrPWAMULDER (VF Plus) vra dle' s
Mmlster van Bmtelandse Sake: o

(1) Of Suid-Afrika die Konvensxe oor'i.'-'_
~die Skikking van Beleggingsdispute
tussen State en dte Burgers vanander

already'__
“been sourced by and sup-

~ State (ook bekend as die Washmg-. :
ton-konvensie) bekragtig het; so ja,

wanneer; so nie, wie die opdrag

gegee het dat die konvensre me-__--_ -

bekrantlg moet word nie;

(2) of die Regenng voornemens is om

- di¢ konvensie te bekragtig; so nie,

. waarom nie; so ja, in watter stadium

- die proses om d1e komen51e te
. bekragtig tans is; R A

3 of die Kabinet dte beltraﬂtlgmrr van

- die konvensie goedgekeur het; so
nie, waarom nie;
-neer" | |

'so ja,
NI930A

Tmnslarton follou s )

[Ratlﬁcatlon of Washmgton Com enuon

1474 Dr P W A MULDER (FF Plus) asked -

the mester of Foretgn Aﬁ'alrs

( l) Whether South Africa has rattﬁed the

“Convention on the Settlement of

o _-__"~_-"_"Investment Disputes between States
- and Citizens of other States (also

-~ known as the Washmﬂton Conven-

- tion); if so,; when; if not, who gave

- the instruction that the Conventlon
| should not be ratlﬁed

(2) - whether the Govemment intends to
~ ratify the Convention; if not, why -
- not; if so, at what stage is the process
of rattfymg the Conventnon at

- present;

(3) whether Cahmet approved the rattﬁ-
~ cation of the Convention; if not, why
*not 1f so, when?

The MINISTER OF FOREIGN AFFAIRS

( l) South Africa has not ratified the Con-

vention on the Settlement of Invest-
ment Disputes between States and the

. questions in this regard cannot be
- responded to as the Departmcnt of

- Foreign Affairs is not the responsible

. Ime funcnon department

1564

- wan-

NI930E] |

~ Nationals of other States. The other
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. evaluators are being recruited
supplement the evaluation team. Elec—

. tronic reference material is being ac-
. quired to assist evaluation. Systems are

‘being put in place to accurately track
applications and reasstgn evaluattons
where necessary s,

Funds destmed for transfer to
provmces/orgamsattons withheld due to
non-compliance with regulations/

ﬁnancml controls by these orgamsattons %

| 1502. Mr G R MORGAN (DA) asked the_ |
Minister of Health -

Whether in each of the three most recent- AR

The MINISTER FOR JUSTICE AND CON-
STITUTIONAL DEVELOPMENT |

financial years for which information 1s

available, whether any funds destined for
- transfer to provinces or organisations by -
her department were withheld due to
‘non-compliance with any regulations or -
financial controls by these organisations;
if so, (a) what province or organisation
was involved, (b) what amount was with-
held in each case, (c) on what date were
the funds withheld, (d) what was the
reason for w:thholdtng each amount, (¢)

what action was taken by the provincial

department or organisation to comply
- with the relevant criteria and (D when

~ were the funds ﬁnally transferred in each
| 'ago‘7 T N1964E‘

© The MINISTER OF HEALTH

Schedules containing the repltes to the
| questlons are attached S

Nattonal Ternary Serwces Grant )
. — Anneﬁcure A

Health Pfofessron's Training & Dev elopment

and Forensw Patho]ogy Services Grants
| | — Annexure B

- Comprehenswe HIV and Aids Grant -

— Annexure C

LR Hospml Reut'thsattonGrant—-—'Annexun.D

) Integ,rated Nutrttton Pronramme Grant -
- —Annexure E

~ Investigation of certain person for
oﬁ'ences including theft, fraud and/or
& : i corruptton “y

1537 Mrs S M CAMERER (DA) asked the
Minister for Justice and Constttuttonal De- |
velopment | R

(1) Whether the 1nvest1gatton of a cer-
tain person (name furnished) for

- offences including theft, fraud and/or * :
corruption has been completed; if 1.

not, why not; if so,

(2) whether a decision has been reached
) to proceed with a case against this
- person; if not, why not; if so, what ‘|

are the relevant details? ~ N2031E 3

[The name of the person referred to is Mr

N goal\o Ramatlhodt] |
( 1) The Directorate of Specml Operattons

(DSO) within the National Prosecuting

- Authority is currently involved in fur-

- ther investigation and litigation in this .|
matter. It Would therefore be undesir-

" able to comment further at this stage. A ¢

decision will be taken in due course

- once the mvesttoatton has been com- o

-(2) No. A dec1sxon has not been made yet. i

" This will depend on the outcome of the

- steps the National Prosecuting Author-  f
ity is currently taking to obtain the |
returned documentation and how this
affects the evidence on which a deci-
“sion to prosecute can be consrdered and |

| 1;taken

. Dectston reached m certam C‘IS(:

1538. Mrs S M CAMERER (DA) asked the
~ Minister for Justtce and Constttutmnal De- | :

kY elopment

Whether in ll“ht of her reply to Question
17640on9 December 2003, a decision has
been reached by the Director of Public
Prosecuttons in Cape Tou.n asto w hether

- _ﬂ 5 3
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(1) In each of the three most recent years N

~® provision of technical support to the .
 health facilities during outbreaks
‘monitoring and evaluation of the
~overall response to ensure documen—_

tation of all outbreaks

Apphcatlons for chemtcal entltles/
medicines received by the MCC.

11500, Mr R COETZEE (DA) asked the
| Minister of Health: |

~ for which information is available,

: proved strengths and doses and (iv)
- expedited registration were received
by the Medicines Control Council
(MCC), (b) on what dates were such
“applications received in ‘each cat-
egory and (c) on what dates were the
- applications. ﬁnally accepted or L

,' | Jected

2y

'whether any steps have been taken to

speed up the rate at which applica- |
ttons to the MCC are processed; if

1568

~ (¢) The date of acceptance or rejec-' _
- tion of each application (ie per

~cation (ie per application) is not
_possible with the search criteria
available on Siamed (registration

~ database) — would have to g0 to .'

each apphcatton mdrvrdually

]'apphcatlon) is not possible wtth
- the search criteria available on

Siamed (registration database) —
would have to go to each apphca-- |

| _stton rndtvrdually

~ Fast track applrcattons generally'
. take 9- 15 months to be reglstered

B .'-__regtstered are those registered in
the particular year, and do not -

 not, why not; if so, what
(a) how many apphcatlons for (.1) B steps" ~ NI92E
new chemical entities, (ii) generic | B
| medicines, (iii) amendments to ap- The MINISTE_R OF_HEALTH:
__ Ty | © 2003 | 2004 | 2005 |
Jila)e Apphcatlons received (excludes vetermary . 586 107 603
. products) : = - JE N '
(i) New chemical entities o3y w62y . . 40
(ii) Generic medicines =~ = 1585 0w 6450 . . 563
" (iii) Amendments received 1885 -+ 1219 . 2471
In 2006 2 460 amendment aPpllcauons recewed as at October st .
| Total received = 8 035 iy 55
Y | Total processed = 7 293
| Balance (work in progress) =742 T T
Electronic Document Management System (EDMS) is bemg deveIOped. . T
| (iv) Expedited registration | 77y o 290 125
' (b)/(c) Reﬂtstered 440 - 2901 769 [
(b) The date of recelpt of each applt- _'Genenc products take '18'24 i

~months and new chemical entttres

| -24-36 months on average.

_'.:The totals supphed for products

~necessarily include applications

- received in that year (eg of the 440

o products registered in 2003 only

~some are of the 586 submitted in
2003, the ma_}orrty stlll from pre-

'Vlous years)

(2)_ Yes The in-house techmcal staff are

- being trained and are given advanced

~training to do evaluation. External

.y . b e b o e
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Draft d:spensmg fee structure (VAT mclu— . Average time taken to register

sive): P I medlcmes at MCC

g 'SEP I3and ( _VAT' % | Fixed Rand 1605 Dr R RABINOWITZ (IFP) asl\ed the

| = fel) ¢ 4 Component Value Mlnl ster Of Hea]th

<R75 28% |  R7T | PR

IR7St0<RI50 | 7% | RrRo | (1) (a) What is the average time taken |

| R150 10 < R250 o vy - for (i) generic medlcme (ii) patent -

| — _ — medicine and (iii) medicine already

2R0 | 3% R31  registered with an overseas agency

" There was a two-month comment period.  such as the Food and Drug Adminis- |

‘Stakeholders had requested an extension ~ tration (FDA) to be registered by the

until July 2006. This was granted. Following ~ Medicines Control Council, (b) how

: - this closing date, all stakeholder submis- many in each category have been

2 it R - sions were evaluated. Thereafter, the new = registered in the past six months up

oo andfinal Dispensing Fee (see table belowfor  to the latest date for which informa- ~

T T ‘structure)  was pubhshed on 31 October - .- tionis available and (c) how Iono did

2006. " ittake from the time ofappl:catxon to |-

B Recommended]ﬁnal dlspensmg fee structure..-. it _re01strat10n in each case; R |

P -~ (VAT excluswe) () whether the registration process can

| —e L T T e exped:ted if not, why not; if so,

ol 'SEP band (VAT | "% | Fixed Rand | hOW" | i | N"ISSE

T 1 - ~incl.) | Component | - Value "t oey

1 Py  |<r15 | ®m% | ra | '_The MINISTER OF HEALTH | |

T | - |R75 to < R250 6% “R2§ * Report on products registered at the five

oo |R250to < R1000 3% | R33 | Council meetings of 2006 to date, ie Febru-
SRR ¢ >RI1I000 |  1,5% | RS0 | 'ary 2006 to October 2006 EPEE A

~ Total p'ro_ducts regilste're'd::'é'l?? |

(1) (a) Average time taken for | |
(i) Generic medicine | : 18-24 months .
- (ii) Patent medicine - - . . ]24-36 months

- (iii) Medicine already registered with an overseas agency | Not listed separately
~such as the Food and Drug Administration (FDA) :

(b) How many in each category

(i) Generic medicine : L 445
(ii) Patent medicine C L. AT
(¢) How long did it take from the time of apphcatlon to rewlstranon in each case Fcbruary 2006
~ to October 2006 :
(i) Generic medicine - {24 months

26.25 months

(i1) Patent medicine

M Yes. In-house capaci - fy | Docurment Mah.'i-'"lt.m.ent
2) Yes. In-house capacity to be strength- An Electronic

'(-) “ened. Monitoring and evaluation of the ~ ~ System (EDMS) will be developed a';d 1
" eva]uatlon process to be Strenﬂlhened | unp]emented begmmn(1r from eafy |
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" to proceed in a certain case (details
furnished); if not, why not; if so, what are

 the relevant details? ~ N2032E

 The MINISTER FOR JUSTICE AND CON-
| STITUTIONAL DEVELOPMENT: -

A decision has been reached in the matter at

hand. The Director of Public Prosecutions,

~ Cape Town, has decided not to prosecute in
“this matter. I am advised that the reason for
- the decision is that there is not a prima facie =
* case to institute a prosecution. :

~ Vestiging van k(_is_tebérek_'en'ingseenhéid |
-~ verbonde aan wetgewing

| 1543. Dr S M VAN DYK (DA) vra die
- Minister vir Justisie en Staatkundige

Ontwikkeling: |
Met inagneming van die belangrikheid

- kosteberekeningseenheid om toe te sien

~ dat die koste verbonde aan wetgewing
- behoorlik bereken word, waarom (a) een
- van die voorstelle ten gunste van die

vestiging van sodanige eenheid deur haar
wat  tot

begrotingstoename ~ in  program  3:

. Staatsregsdienste in die boekjaar 2005-06
- sou gelei het, nie uitgevoer is nie en (b)
1 die geld wat vir dié doel toegewys is na
| program
e oc BT = & o w o - N203%A

1 ( j’rdn&la(foiz fol_lows')':

1: Administrasie

,_ _'[E'stablishnl'_le'nt of legislative éoSting unit
[ 1543. Dr S M VAN DYK (DA) asked the

Minister for Justice and Constitutional De-

. Considering the importance of the estab-
- lishment of a legislative costing unit to
- ensure that legislation is properly costed,
~ why was (a) one of the proposals in favour

of the establishment of such a unit by her

o depdftment, which would have resulted in
{ -~ amajor budget increase in programme 3:
- State Legal Services in the 2005-06 finan-

. ciql year, not exercised and (b) the money

. placed in Prograhme_ 3: State Legal

n groot

oorgedra

- allocated f_or_-:this' purpose transferred to .
- programme 1: Administration? N2039E}

The MINISTER FOR JUSTICE AND CON-
STITUTIONAL DEVELOPMENT: =

(a) The costing unit was é's_tabli.'s-h'ed in the

Office of the Chief Financial Officeron

20 April 2005. The purpose of the

~ costing unit is to cost departmental

legislation. The department currently

~on its legislative programme and on
average twelve Departmental Bills are

- passed per annum.

| (‘b)' In DeCérhb:Ef 2004, Na”t'ionall--T'réasury
- approved an allocation for the estab-

~ lishment of a legislative costing unit
~ (R2 million, R3 million, and R4 million

 over the 2005-06 to 2007-038 MTEF
~van die vestiging van ’n wetgewende '

 period).. The MTEF allocation was
~Services as the intention was to estab-

lish the costing unit under the sub-
- programme: . Legislation

- ~ established in the Office of the CFO.

~ The budget for the Office of the CFO

falls in Programme 1: Administration.

Publication of new prices of medicine

1604. Ms S RAJBALLY (MF) asked the
Minister of Health. = _—

- Whether the new prices of medicine have

been published in May 2006 as promised

by the relevant medicine pricing officer; if
not, why not; if so, when will retail

pharmacists be given the new pricing
e e NFTSBE. . . .

-system?

The MINISTER OF HEALTH:

The draft regulation regarding the dispens-
- Ing fee was published in ‘May 2006. The
- proposed fee structure was as follows:

| _'-1572.' |

- has more than 40 pieces of legislation

“and
~ Constitutional Development. As stated
above, however, the costing unit was

It was therefore necessary to move the
- budget allocated to the costing unit
from Programme 3 to Programme 1.




R SR A  PPUNUR T R TY L | -
P S

1577 WEDNESDAY, 13DECEMBER 2006 s 1

~ injection.

Aok Al g

‘the discharge syndrome from Ciprofloxacin =

500 mg oral tablet to Ceftriaxone 250 mg

~ The technical advisory group has advised
~ that the whole country should be moving
- towards this change despite not having
-results from all provinces, their reasoning

was that there is a lot of mobility and people

from KZN with highly resistant strains could
~mix with other people from other provinces

and the spread continues. This recommenda-
tion was taken up in the department and

discussions have been held with the essential
drugs list and pharmaceutical and planning
- committee to ensure constant availability of |
the newly recommended medication. A sub-
" mission has been sent to the DG for approval
of replacement of Ciprofloxacin with
- Ceftriaxone. The expectation is that the DG
~ will approve this recommendation and prov-
~inces will be informed of this change.

The bulk of the STI programme is imple-
mented at clinics by nurses not hospitals.
Very few cases of STIs are treated in
hospitals and in most hospitals they are -
referred to the gateway PHC clinic at the

~ hospital. Resistance to medication is a labo- F
ratory diagnosis, not all provinces have the

capacity to conduct such testing hence the

‘department is working with NICD and other
“academic institutions to assist those prov-.
inces without the capacity in doing their

laboratory testing but also in training and

 jncreasing capacity over time so that all.
~provinces are capable of doing their STI
~drug resistance testing.

" Reason for reduction in number of

~ employees at NPA

1619. Mrs S M CAMERER (DA) asked the
Minister for Justice and Constitutional De-
'velopment: L S |
() (2) What is_'lhe reason for the reduc-
" {ion of 346 employees in the Na-

tional Prosecuting Authority (NPA)

~ recorded in the 2005-06 financial
- vyear, (b) in which jobs had they been
‘employed, (c) ‘how many of these

posts are regarded as ‘vacant and (d)
~ ~what steps are being taken to fill
- them; RERN B |

~ (2) what was the reason for the simulta- |
. neous increase of the NPA's salary -
bill - from R611,27 million to
R667,62.million? =~ N2176E

The MINISTER FOR JUSTICE AND CON-

~ STITUTIONAL DEVELOPMENT:

(1) (a) The reduction of employees in the
~ National Prosecuting  Authority

~ (NPA) can be ascribed to resigna-
~ tions, retirements  (including

- that were created w_'erc not filled .
immediately. o

(b) The vacancies are representative = .|
- of avariety of positions within the |
'NPA, eg prosecutors, advocates, |
investigators and administrative
‘staff members. -

~ (c) 226 posts are regarded as being
vacant while the remainder is the
result of employment contracts .
- expiring. BT R

(d) The NPA has launched an aggres- .
~ sive recruitment drive over the |
‘past month, in addition to the

- normal filling of vacancies which

occurred since 1 April 2006. A

task team was established com- .

prising National Prosecuting Au- -

~ thority employees and external

~consultants to assist with filling

- these vacancies. These positions -

and various other positions that -

~ became vacant in this financial -

~ year have been advertised and are
~in the process of being filled.

Several have already been filled.

(2) The increase in the 'Sdlary bill is attrib- |

uted to pay progressions.budgeted'-for_
" in the 2004-05 financial year but which "
~was not paid out due to performance .

~ medical), dismissals, deaths and . §
contracts expiring. All vacancies
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”007 It is env:saged the p[‘OjeCt will be
completed over the next five years. -

Increase in the rate of gonorrhoea
“infection among South Africans

| 1607 Dr R RABINOWITZ (IFP) asl\ed the

Mlnlster of Health

(1) Whether there has been an increase
" in the rate of gonorrhoea infection

| among South Africans; if so, (a) what
' is the rate of increase in resistance to
" medicines currently used to treat
.Z 'oonorrhoea in each province and (b)

| \.._what steps is the Government taking

~ to stall the spread of this infection
~ and other sexually transnntted infec-

-tlons 1f not,

() _whether there is an 1ncreasmg resis-

 tance to medication currently pre-

~ scribed in public hospitals; if not,

The Department of Health has since the
~ mid-1990s followed the WHO s advice that

| :__ syndromic management is the best approach
to the management of sexually transmitted
- infections (STI) ‘This approach meant that

the programme no longer deal with specific

~ aetiological (causative organism) diagnosis
but looks at syndromes like the discharge
syndrome ulcer syndrome lower abdommal |

pam etc.

The department 1S therefore not in a posmon

3
" to say whether gonorrhoea is 1ncreasmg or
" not. However, academic institutions in col-

_laboration with the department of health
~ have conducted research on STIs and there

has just been a baseline conducted in 2005 in-
five provinces and in 2006 in the process of |

ﬁnahsmg the rernammg four. .

| :"'so what  are - ~the relevant
-deta11s‘7 s u N216OE'_

there are no trends to say there are mcreases
' *_OFTKK ' : 5 : : .

B As mentloned in the above paragraph na-
tionally only a baseline has been done once

in five provinces in 2005, the National
Institute for Communicable Disease (NICD)

~is finalising a report about four other prov-

inces to establish the baseline gonococcus
resistance to first line medication. So the

- department will only be able to answer once
all the provmces data has been reported by'

the NICD

Government has 1ntt1ated a survetllance

system for STIs, the clinical sentinel surveil-
lance at 270 randomly selected public sector

facilities to get more 1nformat10n about the

commonest syndrome gender and age

breakdown. This also gives the department a

- sense of quallty of the services provided as
| thts is assessed on a regular basis.

~ what is the position in this regard; if  gecondly, the department has met with the

NICD and other research institutions that
have the capac1ty to conduct STI research

(STI technical Advisory Group), there has

been a research protocol developed by this

“team for the development and implementa-
 tion of microbiological surveillance for STIs
~ and drug resistance monitoring. Discussions

are underway but the team had agreed first

that a baseline should be conducted in all
- provmces so that this team can then prov1de_ 'j
advice on policy based on the natlonal]
: survelllance results ' :

Research on re51stance has been conducted

‘in KwaZulu-Natal by the University of

KwaZulu-Natal and the NICD on an ongo-
1ng basis. This research has demonstrated
i 1ncreasmg trends in resistance in these two
provinces. However, national policy cannot
be based on two provinces only hence the
~agreement to conduct surveillance nation-

- wide to understand the magmtude of the___ "
: __problem '

* This research is lookmg at partlcularly the:' )
- discharge syndrome, causative agents and -
_. _susceptrb_r_lxty to treatment. As it is a baseline

In KZN the increase in resrstance was quite
‘high and the province has unilaterally de-
_ I:_mded to chanoe the ﬁrst lme treatment for

1576"
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accounted for on a manual system This is
being rectified through the MMIT process in

‘terms of which a computensed system us -

being developed to improve the manage-
ment of money received in the courts. The

~ preferred bidder is expected is be appomted '-
1n March 2007 e ® g -

‘Due to the unavallablltty of the moneys in
“Trust Annual Financial Statements and the

lack of financial controls within the moneys
in Trust environment, the Auditor-General

~ could not verify the completeness and accu- |

racy of the amount disclosed as Revenue

- Receivable (actual receipts during April to |
~ June 2006 but which related to amounts- o
| collected in March 2006) : W g

B ° The way forward

Immedlate acttons tal\en

1. Onamonthly basis, the BasrcAccount—'-
~ing System (BAS) reports are checked -
for amounts receipted by offices for
Revenue. Where no amounts are re-
~ ceipted as trust revenue on BAS, offices
~are contacted and feedback is recorded "

~_ on a spread sheet

. the process of amendmg the moneys in
- Trust monthly reconciliation state-
ments to provide the actual amounts

paid to the Department (which are due

to the National Revenue Fund) Provin-
cial Administration and Local Authort-'

" ties. The amounts paid to the
Department as per the monthly recon-

ciliation will be venﬁed agalnst the

F 1nformat10n on BAS.

Persons lnmg, m parlnmentnr) ullages |

6"8 Mr cC M LOWE (DA) asked the
Mmlster of Pnbllc Works

(l) (a) How many pcrsons are resldents
“in each of the (i) houses (ii) flats and

- (aib) outside store rooms in (aa) -
- Acacia Park, (bb) Pelican Park and
(cc) Laboria Park pnrlnmentnry vil+"

The Directorate: moneys in Trust at the
" Department’s National Office is busy in

- lages, (b) at what date was informa-
" tion determined, (c) how many of the
residents are (i) Members of Parlia-

~ ment and theirs spouse/partner, (ii)
~children or dependants of MPs, (iii)

state employees and their spouse/

partner, (iv) children or dependants
- of state employees nnd (v) domesttc
- servants; ..

(2) what is the (a) total populatton of
~each parliamentary village, (b) rea-
son for the difference between the

total populanon and the number of |

- persons re51dmg in each unit and (c)

~dence of each unit;

- (3) ___'_.whether regular determmatlon and |-
* monitoring of information in this e
 regard w1ll assist in better manage- - |
~ ment, cost efficiency and security in-
- the villages, if not, (a) what is the |

" position in this regard and (b) what
- alternative - procedures are being
- utilised to achieve this goal, if so (1) .

~how is it being 1mplemented and (i)

what are the results achteved thus
- far? . u% . N”ISSE ‘

‘The MINISTER OF PUBLIC WORI\S

(1) (a) (aa) (1) Out of the 341 houses at
- - “Acacia - Park, our
 records as completed by

" tenants/occupants indi-

cate that there are 1186

- persons - residing in

“these houses |

(11) Out of 182 units in the

~ Acacia ~ Park, ‘the
 records  indicate that
- 415 persons are restdmn.
in these flats o -

(m) The department does
not do any allocation

-~ for residents for outside

" rooms in Acacia Park
| PJrlmmentarv \’111.1%

breakdown in respect of the resi- . 1

six blocks of flats at  {
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~ assessments being finalised and paid in

" {he 2005-06 financial year. Another

| aspect adding to the increased salary
bill was the nnp]ementatlon of phase |

~of the National Prosecuting Authority -
‘The MMS

~ Job Evaluation results.
~ implementation for Public Service Act

~employees on. | July 2005 also 1n-
creased the salary bll[ .

Quahﬁed audit optmon of the A G re
| \Ionres in Trust -

16”0 Mrs S M CAMERER (DA) asked the
Mlmster for Justtce and Constrtutronal De-

1 velopment

(1) In view of the qualrﬁed audit oplmon :
" of the Auditor-General regarding
~ Moneys in Trust and the Auditor-

- General’s inability to confirm the

"~ amount of R6,1 million under that

heading, what measures are being

- this situation;

-(2) whether action in thls reﬂard is bemg -

- taken on an urgent basrs if not, why
~ not; if so, what are the relevant
| 'detarls" | |

- department in respect ot monies in trust

- ous penod are recognlsed as receipts and | 7l
- payments in additional disclosure notes to
‘the annual financial statements. The infor-
“mation to be included in these disclosure
 notes is  not readlly available from the

current financial or procurement systems 1n
use by the department i

Court fines, forfelted or unclarmed barl

unclaimed maintenance, unclaimed pay-
ments into courts, unclaimed or unidentifi-

able unclassified moneys and contribution

“orders are paid into the moneys in trust bank

accounts (held by each court) and from
there, reconciled and patd into the depart-

~ mental vote account for transfer to the
- National Revenue Fund. The Department of
Justice and Constitutional Development

(Dol &CD) is therefore an agent for National

Treasury in recerptmg and deposmno these
revenue items into the Natlonal Revenue :

‘Fund. This revenue is not revenue for

~ taken by her department to remedy servrces rendered by the DoJ&CD

- The amount recetved from the moneys in
~trust accounts and paid to the National
~ Revenue Fund in the 2005- 06 ﬁnancral year .
is detarled below el | .

NI77E

' .The MINISTER FOR J USTICE AND CON- i
4 STITUTIONAL DEVELOPMENT: )

1 ®Backeround on revenue collected by the

~accounts

| In order for the hon member to understand.

the context of the qualification, it is impor--
tant that 1 give a brief of this matter.

Government is currently in a phased-in
. approach to move from the cash basis of
| -accounting to the accrual basis of account-
‘| ing. In this transition phase, the National
B Treasury prescribes the current modlﬁed

cash basis of accountmﬂ

4 With the modified cash basrs of accountmg, "

. the books are kept open for a specified-
period (one month). All receipts or disburse-
ments which occur during this specrﬁed |

penod but Wthh orwmatcd from the previ-

“Therefore at year end, the moneys collected
“during March 2006, that would not have

been paid over into the departmentftl vote
account (due to timing differences), is dis-

closed in the disclosure notes to the annual

financial statements as revenue receivable.

The department obtained information from
- offices to enable this provision in the disclo-
~sure notes and amounts received during
'_ Aprll to June 2006, but which related to
- monies collected during March 2006, was "
: dnsclosed as Revenue Recelvable

It should be noted that the moneys in trust'. -
: -_adm:nrstered by. the department 1s mostly -

1580

“ Description - | Amount
Court Fines - R178 653 837
Unclaimed Moneys . “ R18436 183
(Forfeits) . | S
Unallocated credits ~Rl1 140942
Total R208230962|

P P =Ry
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(b) ‘There 1 is according to our records

no difference bet\\een the total

| 'populauon and number of people
- residing in the villages, however

~ all spouses and dependents might
- not have been declared by tenants.

' RESIDENCE LIST

(c) The break-down on size of unit - ]

- and number of persons occupying

[%4

the umts is attached as Annexure

ANNEXURE “A”

T T I - I DEPEN- r 1 PARTY?
- LOCATION | NUMBER | ROOMS |  SURNAME DENTS | TMLE | - prpiRrTvENT
{ Acacia Park AO1 2 JANKELSON 3 MR DA '-
Acacia Park AD2 42 MAMA 4 MR PAC ., .,
Acacia Park A3 |2 MAKWETHU | 3 MS EDUCATION
Acacia Park a4 |2 |LIDDLE 1 MS ~ |TRADEANDIN-
AcaciaPark A0S 2 |TAYLOR - INO_ . [MS . IDEPUTY PRESI-
L £ omg R - . RECORD ~ |DENT
| Acacia Park . A6 |2 GQIRHANA 2 © IMRS . |HOMEAFFAIRS
Acacia Park A07 12 |VACANT N/R PR
aciaPark - A0S’ . |2 MAKOETJIE 12 MS. . |SCIENCEAND
A a;Pm 7y A S P - TECHNOLOGY
Acacia Park A9 |3 - |KING 3 MR DA |
| Acacia Park {Al0 |3 MHLONGO 5 MS PUBLIC ENTER-
e | PRISE
Acacia Park - Al |2 BALFOUR MS | FOREIGN AFFAIRS
Acacia Park A12- 2 MNGUNT INR MR ANC -
AcamaParL Al3 - 2 "\.&'ENG_E_ . I\R MRS . }S\;OIEQ‘E?LDE\'ELOP-
Acacia Park a2 MEKWA 3 ~ |MRS  |EDUCATION
. - T oy 1 N\ \"’
Ac.acilz; Park Al 1 LI.-:VI.\. 3 | MR Eg%%?w A; D
Acacia Park Al6 |2 SADIKI 3 MR EDUCATION
- - . : ~|MINERALSAND
Acacia Park Al7T 12 : BEYI 5 | MS E[\l."ETIE ay
| Acacia Park AlS 2 VALENTINE =~ |2 MR ANC EVELbP --
| ‘HOZA 5 MR |SOCIAL DEVELOP-
Acacia Park Al9 2 KHOZA . 13 AR T -
e 5 A ENVIRONMENTAL
Acacia Park I L ™ s
= . : s |MR  [TRADEANDIN- =
| Acacia Park 1A21 |12 DE“&\E o D_ R DUSTRY
Reacia B - A2 2 KAMBULE |5 MRS PR{E..SIPEVC\
Acacia Park A23 3 |MARAIS. R MR FI;AI\CE
Acacia Park A4 3 SIBUYANA |5 MR it s
TR - ¢ | A0S 3 PHAHLAMOHLAKA|S MR [IEDL-CA. :
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. However, the outside
~ rooms are meant for
~ storage purposes and as

- such, the depanment

"'-,,'-'does not have: any
records of residents re-
'. Sldll‘l(’ in outside rooms.

(bb) Out of the 106 houses at -
Pelican Patk, our records as

completed by tenants/occu-

- pants indicate that there are

236 persons resrdmg in these

| houses

(l) There are no flats avarl-__ S

able at Peltean Park.

(11) The - department does s
- not do any allocation
- for residents for outside
rooms in Pelican Park =
Parliamentary . Village. .
However, the outside =~
~ rooms are meant for -
- storage purposes and as
‘such, the department
does not have any .
records of residents re-

siding in outside rooms.

(1) Out of the 62 houses at |

Laboria  Park, . our

- - records as completed by

tenants/occupants indi-

- cate that there are 252
“persons - residing  in

. these houses

(n) There are no ﬂats avail- '.

able at Laborla Park.
(111) The department does

- not do any allocation -

for re51dents for outside

“rooms in Laboria - Park |

g Parliamentary - Village.

~ However, the ~outside
- rooms are- meant for -
~ storage purposes and as -

- such, the department

~does not have any

- records of .residents re- |
o sndm'fT in OUtSlde rooms,

(b) Informatlon was determmed dur—

durmg 2005-06 ﬁnancral year

. L¢ ) (1) There are 334 Members of
- Parliament for the three Par-

- liamentary Villages, and not

~all of them have declared",

their spouses/ partners.

= (ii)'-Wlth regard to dependants .
" the records are not accu-
rately completed since not
“all of them declared their

~to give a figure is difficult,
'however our records indicate

L “population of 1031

dependants for Members of
. Parliament in the three par--

"hamentary v111ages

. (iii) There are 269 state emp]oy-'
~~ees in the three Parliamen-

- tary. Villages, and not all of
them have declared thelr
| spouses/ partners.

(iv) thh regard to dependants of
~ state employees, the records

- are not accurately completed

- since not-all of them de-
clared their dependants/ chil-

dren, however our records
~indicate that there is a popu-
~lation of 620 dependants of
state employees in the three

| parhamentary v1llages

| '\ (v) There are 53 domestic work-
.. ers in the three Parllamen-
~ tary Villages. 3,

(2) (a) The populanon in respect of Aca-

“cia Park is 1601, Pelican Park

~ comprises - 236 persons and
Laboria Park comprises of 252

. .persons accordmg to records com-
pleted | |

" ing the occupancy audit conducted e

| dependants/ children hence
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 LOCATION | NUMBER | RoOMS SURNAME | DEPEN-'| . | - PARTV/
i L | - “ | pEnts | THLE | DEpARTMENT

[MAKGATE |4 MRS |ANC
MADASA  INR MR |ANC
INKABINDE |5 |MRS  [UDM
fsHaN ¢ IMrR [pA
|RABINOWITZ  [NR _ [MS EE
|krRABA 5 MR HOUSING
~ |BOSHOFF =~ |NR ~ [MRS ~ |CORRECTIONAL
1 | | ISERVicES
|DITHEBE ~ [6  |MR . [ANC
 |PHAMBANE NR MR |NDPW
_|[KALYAN 4 MRS [DA
- |MAKE ]2 MR [ANC
Isemmrt J4 MR DA
- [BLOEM . 6 |MR SAFETY AND

AcaciaPark ~~  |BI19
AcaciaPark =~ |B20
O LN | Acacia Park . B21 -
gr. g # l N AcaciaPark = |B22
S1En - Acacia Park B23
AcaciaPark | B24
AcaciaPark  |B25

o jtaltowlto )W

Acacia Park B26
Acacia Park - |B27
AcaciaParkk " {B28 .
| Acacia Park U IB29
A 11 R . AcaciaPark B35S
il | AcaciaPak  [B36

W22

AcaciaPark - |B37 . IKGATLA. - - |2 . |MR - |HEALTH :
oY 3 LI . AcaciaPark = |B38 - IMGoQr - |4 |MRS - |CORRECTIONAL
A T - e ]ee B Tl e ey B . - |SERVICES
gl AcaciaPark  [B39 . ~|SCHOEMAN = |3 MR [SPORTS
| | AcaciaPark  |B40 BHOOLA =[5 MR  |MF |
£ S ETIE AcaciaPak  |B4 SPIES |6 |MR __[FF |
Bhy - [AcaciaPuk  [B82 NONJONIO _ |NR ___ |MS___ |LABOUR
By Acacia Park B43 SWATHE =~ [4 ~ |MR  |DA
- - | Acacia Park - |B45 NGWENYA |7 = MRS  |ANC:
v - [AcaciaPuk - |Bd6 CISMITH  |NR MR  [ANC
Lo TAcaciaPuk - [B4T " |MAKHANYA |3 [MRS  [CORRECTIONAL
e E T my o ~ |SERVICES =~

MR [ANC

MS DEFENCE

MS PRESIDENCY _
MR |pPAC -
MR [FE

MR . |DA. -

MS __ |LABOUR
“IMs |NDPW

R MR ANC
LA | T [MS | PRESIDENCY _
T [ oo MR |COMMUNICATION |
SE B e | | A;acia Park Co6. | il | . MS | E&EE%%LSAND
N I st i

o

b2

F R
G A e G

wiwlwlinjo||]e

|KEKANA
|NpLOVU
|MAJODINA
- |LEkoTSI
| GROENEWALD
~ |FIELDING
“|REDDY
~|zuLu
MOATSHE
~|BRITS
[cISHE
NTSALUBA

Acacia Park B48
g0 e s o o Acacia Park B49
{ | g ™ A  |{AcaciaPark  |BSO -
' #omg, *C | Acacia Park - {B51

i O 3 Acacia Park BS2
g 5 .U, | AcaciaParkk -~ |B53
| ¥ K | AcaciaPark  + |COI
Acacia Park W [C02
Acacia Park -+ [CO3
Acacia Park co4

hjtatn|thhltiw W] |

P

toftRltw]|{WwWlwlWwliw]lw|llw]lta]w

_uu-u

2

‘| Acacia Park co8 -

b
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 rocatiov | numser| roows | surwame | BERENC ) mmie | Ak
| Acacia Park A% - |3 . |WILLIAMS Is |MR |JUSTICE -
| Acacia Park A1 |2 DVSH OFFICES I[N | | =
| [AcaciaPak  |A28 |2 |TYAMKELE 2 |MR INTELLIGENCE
- | Acacia Park 1A20 - {2 | Vacant NR . & : - :
Acacia Park a0 |2 |SEGWAGWE |5 - |MR PRESIDENCY
Acacia Park. fa3t - [3°  |siGecAau 14 |MRs . |upmM
| AcaciaPark -~ |A33 |3~ |NONKONYANE |6 ‘IMR  |ANC
Acacia Park Tazs |4 [MULDER |5 MR FF
Acacia Park a3 |3 ROBERTSON 4 MR ANC
lAcaciaPark -~ |A36 . |3 THOMSON — Ims ANC
Acacia Park IV E | WATERS 2 MR |DA
Acacia Park A38 13 . .. [DUDLEY 5§ e - .~ |ACDP
| Acacia Park A9 |3 - |FARROW 5 MR . |DA
Acacia Park |1A40 - |3 MENTOR - |5 - IMRS ~ |ANC
| Acacia Park YR NJIIKELANA 3 |[MR  [ANC
| Acacia Park - A4y - |3 MBOMBO |6 MS [ANC
| Acacia Park {A44 3 KHUNOU = AT MS  |JANC
AcaciaPark - - |A45 . |3 GODI ' 13 - [MR. . [PAC
| Acacia Park Ad6 |3 ISKHOSANA - . -|5-  |[MR.  JANC
Acacia Park - |A47 3 CARRIM 14 - {MR - |ANC
Acacia Park A48 3 |FUBBS 15 ~IMRS . |ANC
Acacia Park A49 I3 |MOSEKI -~ . |4 .  IMR . |ANC
Acacia Park ASO |3 SIDUMO |5 |[MR  |NDPW
| Acacia Park BOl 3 MAKUA - IMS  |SCIENCE AND
g A s N | TECHNOLOGY
Acacia Park B2 w13 - {SITHOLE 2 MR ANC
AcaciaPark -~ |B03. . |3 MADIKIZA 1 . MR UDM .
AcaciaPark  ~ [B4 3 ~ |[MDAKA 16 MRS |UIF
AcaciaPark -~ |B0S 2 NOGUMLA NR  [MR  |ANC
Acacia Park BO6 - [3  |MATSOMELA |2 MRS  [ANC
| Acacia Park BO7 2 JOURBET 2 MR [IFp
| Acacia Park BOS. |3 |BICI 5 - IMR  [upm
- [ Acacia Park _ BOO |2 CHALMERS |2 MRS  [ANC
AcaciaPark - [BI0 - [3 [ELLIS. NR MR DA
Acacia Park A IBH - o ol8 - - INGELE N IMRS ANC
. A;acia Park - - wdBEY © <s {3 ¢ INELL 6. .. {MR . |DA
|AcaciaPark — |BI3 |3 VILAKAZI 15 IMRS = [iFp
| A;acia Park Bl4 =~ 3. DIKGACWI 17 wil MR s ol ANC., 2 #
- | Acacia Park [BIS . |3 MAJATULA 7 |MR ANC
| Acacia Park Bi6 -+ |3 |BUTHELEZ] - 15 IMRS  |ANC
Acacia Park _IBI7 13 |vacantbumed down |NR | R
AcaciaPuk  |BIS[2  JBHENGU |3 MRS |ANC
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- LOCATION | NUMBER 3001-.1_3_ SURNAME %EE’;’VETI\S{ || DEf%%fEm
- | Acacia Park C48. 12 ABRAM 13 IMR  JANC
Acacia Park C49 2 INTULI 7 IMR ~ |ANC 55
Acacia Park = - cso |2 | VAN HEERDEN 3 MR = JANC o
‘ Acacia Park {C51 . 2 RUTHNAM = |5. MS ‘| PUBLIC ENTER-
1 AT s | PRISE
Acacia Park C52 2 | CHETTY = = 12 ¢ MS '|PRESIDENCY
Acacia Park £33 2 MPAMBANI 5 - IMS |CORRECTIONAL
' - - - | |SERvicEs =
Acacia Park C54 wf2 WATSON 4 MR BF- .
Acacia Park css |2 "I VAN DERHEEVER |NR MR - ANC
Acacia Park €56. 2 ~~ |DOMAN 3 MR  |DA =
Acacia Park €51 12~ |MAKHARI NR MR TRANSPORT
| Acacia Park D01 3% GOMOMO 14 MR - JANC a
| Acacia Park D02 |3~ |MASHIANE 16 MRS  JANC
Acacia Park D03 .. |3° ' .|PHADAGI . 15 IMR = JANC
AcactaPark . D4 |12 MAKGATE = = [NR MS  |ANC
AcaciaPark =~ - D05~ - |2 WEBER * * 5 "7 25 IMS  |DA
Acacia Park {bo6 | WEBER 2 MS  |DA
Acacia Park DO7' - |2 |STEPHENS . INR MR  |DA
| Acacia Park D08 |2 |MZIZI 12 MR IFP
Acacia Park D1l 13 SWART 2 MR (DA
Acacia Park Di2 13 MOSS 4 MR |DA
Acacia Park DId.. .« |25 = =z NIULE 17 MS TANC
Acacia Park DI5 3 - IMORWAMOCHE 7 IMR ANC
Acacia Park Dl6 |2 - {LAMOELA 5 MS . [DA
Acacia Park D17 3 |MNGUNI 16 MR ANC
| Acacia Park DI - 3 LE ROUW 3 “I{MR |DA
Acacia Park IDI19 2 KHORAI 2 MR ANC
Acacia Park D20 2 - PULE - 2 MR UDEP
Acacia Park - p21 |2 SWART 2 MR  |DA
Acacia Park | D22 F2a MOSS 4 MR “TANC
Acacia Park - D23 2 | VAN DER WALT 4 MRS DA
. Aca.cia Park - |D24 2 NTSHINGA LT 4 : MS_.--- '?'%CIEE“;\?SL%IER’
Acacia Park - ~|D25 Z MINNIE 3 MR DA.
|AcaciaPark ~  |D26 3 MALUMISE 4 MRS ANC
Acacia Park D27 2 VACANT. NR 1 S
Acacia Park - D28 |2 MAKOBA 14 MR ~ |PRESIDENCY
Acacia Park D29 2 KOTSIE 6 “IMRS  [NDPW i
Acacia Park D30 2 MASHIANE NR' o —
| Acacia Park IS E |MGABADELI g MRS |ANC
| Acacia Park % VD32 2 Vacant ~INR MR ANC-
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LOCATION

NUMBER

' ROOMS

SURNAME

DEPEN-
DENTS

TITLE ~

- PARTY/
DEPARTMENT

‘| Acacia Park

-{C09

2.

- |MOKETSI

4

IMS

FINANCE =

| Acacia Park | Clo

“[oLamiNT

|ms

|CORRECTIONAL
ASERVICES ==

Acacia Park

1Ccnn

- IMADASA

NR

MR

ANC

Acacia Park

Cl2-, =+

SOLO

NR

[MR

ANC

| Acacia Park .

1E13

|DELPORT

2.

MR

ANC

Acacia Park

- |Cl14

LOE

4

- |MR

|DA

AcaciaPark ~  {CI5.

IMOTAU

NR.

IMS

“ I DEFENCE." = . .

Acacia Park 1Cl16

MTSHINTSO =~

MR

: |[PRESIDENCY . .

Acacia Park

C17

LE ROUX

MR

D& o s

Acacia Park- |CI8

SWART

{MR

DA

AcaciaPark - = |CI19

MANYOSI

MR

ANC.

~ | Acacia Park

C20-

- |MTHEMBU =~

{MS

. |AGRICULTURE

1 [ Acacia Park . .

€21

- | Vacant.

Acacia Park

122

BURGESS .- ..

MR

JANC

| Acacia Park .

c3

- IMADONSELA

|DEFENCE =~

Acacia Park

S[ISAACS

|HEALTH

Acacia Park .

€2,

DLAMINI = ©

. |MR

| Acacia Park

C26 .

|MATSOMELA .

MS .

PRESIDENCY ..

Acacia Park

c21

NTULI

MRS .

ANC

| Acacia Park

1c8 .

=Wl Wl W= oo |wiw|io| w

|MACELIST

BEREEEERRERE

CORRECTIONAL
SERVICES® = -

AcactaPark ~  .IC29

DRYER

MRS -

Acacia Park

1C30 - - -

-{GUMEDE .

ANC

Acacia Park

C31

- |GOGOTYA

" |MR

< |ANC = :.

Acacia Park

C32

MATHEBE

{MR

“ |ANC

AcaciaPark ~ ~  |C33

- INGCENGWANA

IMRS

ANC

Acacia Park

[MACK

|MR

JANC

AcactaPark - © IC35

[ANTHONY

MR

ANC -

Acacia Park

C36

TERBLANCHE

IMRS

DA

AcaciaPark -~ - |C37

LOUW

“ MR

ANC

Acacia Park

- {C38

PADAGI

MR

JANC

Acacia Park

€39 «

- |KHOA

MR

JUSTICE - . .

Acacia Park -

C40

COETZEE

IMS

Acacia Park | C41

NGCOBO

MS

FOREIGN AFFAIRS
ANC ¢

| Acacia Park

C42

- |GOMOMO

MR

Acacia Park

C43

STEPHENS

- IMR

Tane

DA

Acacia Park

CH4

|RATSOMA

MR

DEFENCE - .

AcaciaPark =~ [C45 -

PETERSEN

(MR

1" | Acacia Park

S L€

R[] iviv]w|lwlwlw]lw]wlw]e

- |KOHLER-
|BARNARD

MRS

|FINANCE =~
‘lpa

Acacia Park = ey

Q]

{LOUW

b2

_IMR

- IDA
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- LOCATION | NUMBER | ROOMS |  SURNAME | DEPEN-| ppp | ok L -
Acacia Park - {E002 |2 IVANROOYEN . 3 ¢ MR -~ [ANC ' o
1 AcaciaPark  |E003 3 KOORHOF 16 MR laNC
- |AcaciaPark ° JEO0O4 |3 |BHENGU NR [MR ANC
| AcaciaPark  [|E005 |3 RAMGOBIN 3 MR  |ANC
JAcaciaPark - JE006 |3 FROLICK =~ {5 - IMR - [ANC
Acacia Park E007 2 | DITSHTELO 16 MR UcDP
- lAcaciaPark  |E008 % - MBILI I 3 MR JANC
| Acacia Park E009 3 . |OPPERMAN 3 MR DA
AcaciaPark  |EO10 |3 = |MODISENYANE |3 MR [AnC
- | Acacta Park EOIT {3 - |SALOOIJEE 2 MR - ANC
Acacia Park E012 - |2 |RAIBALLY |6 MS  |MF
|AcaciaPark  [E0I3  [3 MAUNYE |6  [MS  |ANC
AcaciaPark  |EOI4 |3 IMosaLa - |3 MR  [ANC
AcaciaPark  |EOIS |3 ° -|HOLOMISA |5 MR  |ANC
| Acacia Park  |EO16 - - {2 - [VANDYK .- " |5 ‘IMR  |DA
[ AcaciaPark - [E0O17 |3 |pANTSI 3 [MS  |ANC
Acacia Park - EOI8 - - {3 - - |CWELE = - NR MR . JANC
AcaciaPark . |E0I9 {3 |[NTOMBELA - = |2 MS  |ANC
Erl ey o [ AcaciaPark  [E020 |3 |MTHEMBU 16 MR - |ANC
% o u | ~ [AcaciaPak  ~ |E021 - [3 RALANE 13 MR  |ANC
i TR | Acacia Park “Teo22 |3 |LEE . 5 MR |DA
Acacia Park F023 . |3 .. {BLOSE 17 MS - |ANC |
- | Acacia Park |E024 1 KHUMALO 12 MR * . |PRESIDENCY :*. .
| Acacia Park E025 |1 |[SIBANYONI. = |3 |[MR  |PRESIDENCY
é(.:_z_mla Park N E026. B l. . R__OOS_' | | 2 | MRS | é{f}'{%@gg
Acacia Park - |E027 - |1 MZIZI . NR MR - |IFP B
Acacia P_arl;__ - |eos |1 - KAUNDA I MS st%(j:#wﬁv‘empl
VAcaciaPark . |E029 © |1 .~ {CACHALIA" T MR ~  |ANC
Acacia Park E030 |1 NELL = 11 IMS  [HEALTH
| AcaciaPark . |E031 |l ANAMARIE 7 -~ MS  |FOREIGN AFFAIRS
TAcaciaPark ~ |E032 -~ |1 MARS NR MS - |IFP
Acacia Park |E033 E LAMOELA [NR IMS DA
AcaciaPark ~ |E034 2 NXUMALO NR MS ANC
AcacaPuk  |E035 |2 |SEREMANE - |2 MR DA
R | ~ ['Acacia Park {E036 2 [soTYU T IMs - ]ANC
{" . [AcaciaPak E037 |2 |MATHIBELA 3 MS  |ANC
S Acacia Pk |E038 2 NEFOLOVHODWE |5 - MS - |ANC
{hcaciaPark .~ |E039 2 MDLALOSE |3 MR |AZAPO
Thcacia Pk~ |EOH |3 MORUTOA i |MRs __|ANC_
Acacia Puk  |EO4L |3 NTULI - 7 MRS [ANC

.
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NUMBER

ROOMS

~ SURNAME

DEPEN-
DENTS

11700

PARTY/
DEPARTMENT

| Acacia Park

~ LOCATION

D33

MASHEGO

2

IMRS

|ANC

| Acacia Park

- |D34

Z
=

Acacia Park

‘i 138

NZIMANDE

T™MR

Acacia Park

- |D36

~IMR

DA

Acacia Park

D37 .

- {LABUSCHAGNE
|MAGAU o

[MS

- |ANC

-1 Acacia Park

| D38

|BOGOPANE -

IMS

ANC -

Acacia Park

- 1D39

WORTH -

MR

DA

Acacia Park

- MFUNDISI

MR

UDCP

Acacia Park

D41

" INGCOBO

MS

ANC

Acacia Park

D

STEYN

IMR

- |DA

Acacia Park

D43

MZONDEKI :

MR

JANC

Acacia Park -

oy

MSHUDULU .

MR

ANC

Acacia Park

- |D45

MORULE MAINE

L |MS

JANC.

Acacia Park

Y

TSHENOLI - -

MR -

JANC

Acacia Park

D47

|NDPW OFFICES -

5

.......

Acacia Park

D48

|NDPW OFFICES "~

z
o]

------

Taghed (07 [ R

NDPW OFFICES

Zz
o)

AcaciaPark -~

D50

 [NKWANYANA -

Z
<

~Toa

Acacia Park

D3l

| KASINYANE -

n

| MINISTRY

Acacia Park

bz

TWlWwWmmltNal o fWwWlwlwl Wi Wl o W el o w e

b

© |SAFETY AND
= ISECURITY -

i | AcaciaPark

|D53

MIOCHELL "~ - .- .

~ | Acacia Park

1osa

Vacant

- |EDUCATION

{ Acacia Park

Ipss

|DIKO

MR

{UIF

- | Acacia Park

D56

SIZANI

s

NDPW

Acacia Park

D57

VUNDISA

' Acacia Park

D58

Vacant

- {MR

Acacia Park

- |D59

MKONO

- IMR |

ANC

Acacia Park

1 D60

MR

ANC

Acacia Park

D6t

MAGUBANE

- |MAJA-

MR

ANC

| Acacia Park

D62

~ |KHOMPELA |

IMR

- P63

. |ZABO-KULANI =

SAFETY AND SE-

CURITY

Acacta Park -

D64

.+ |GREEVE -

MR

AGRICULTURE -

Acacia Park

| D65

| DOIDGE -

- |MR

ANC

D56

MOLEFE =

IMR

“TANC

| Acacia Park -

- | D67

MPAKA -

“IMRS

~ |ANC

Acacia Park

| D68

|MOSS-

MS

|ANC

Acacta Park =

D69

BATYI -

~ |MRS

DA

. Acacia Park -

D70

“|JANSON -

MRS

EDUCATION

Acacia Park

RIS

oo | = jto o il W]

~ | VAN NIEKERK |

MRS

- |NDPW

Acacia Park .

EOO1 .

MRS .

BT, L

- {SHILUBANA .

ANC
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'LOCATION | NUMBER | ROOMS SURNAME _%Egﬁ} e |, gg}_%m |
fAcaciaPak . JEO77 [t - |MATLALA |7 |MS  |MINERALSAND
AcaciaPark -~ |E078 |1 | KHORAI 15 MR ANC 0
| Acacia Park EO79 |1 |MBANE NR " |MS = |MINERALSAND .|
Acacia Park - |EOSO - {1 - |MASHAMBA INR - MR |ARTS AND CUL-
Acacia Park E081 1 |LABUSCHAGNE |2 |[MR  [JUSTICE -
Acacia Park E082 |1 INGCAKANI 2 MR SAFETY AND SE-
o | |curmmy o
Acacia Park E083 |1 |LowE: NR MR = DA
Acacia Park E034 |1 . |DUNJANA |7 MR |ARTS AND CUL-
Acacia Park EO085 R MAOKA 3 B MR- . JJUSTICE - -
Acacia Park |E086 |1 . {LELALA | MS - |NDPW
| Acacia Park E087 |1 . |VEZ “e 13 MR |IFP
Acacia Park E0S8 1 . |TSHABALALA . [NR MR  |IFP
AcaciaPark -~ |E089 |1 JIMFUNDIST - |1 MR |ucCDP
Acacia Park JE090 |1 .~ |MABUYAKHULU |1 MR IFP
Acacia Park E091 © |1 |MARS 6 MS  |IFP
Acacia Park E092 |2 - SCHEEMAN 2 MR - |ANC
Acacia Park E093 = |2 |JOHNSON - 14 MR -~ [ANC
Acacia Park |E094 {2 KOMPELA - - |3 - MR  JANC “
Acacia Park TE09s |2 |MooNnsaMy |2 MR |ANC g
Acacia Park E0%6 {2 ~{MOHAMED - 3 MR ANC ._
Acacia Park E097 g MOLOTO |4 MR  |ANC .;
Acacia Park E098 2 NTULI 6 MR ANC E
Acacia Park E099 © |2 |BLANCHE 2 MR  |FF :
Acacia Park E100 2 IBHENGU 3 MR - <|IFP
AcaciaPark . |El01 |2 - |OLIPHANT s IMR  |ANC
Ac;tcia Park EIO?.“_ I MATHLA __ 5 MR %&LE‘R};?& '.IEC .
Acacia Park E103 1 |MASHEGO NR  |MS ANC |
AcaciaPuk  |EI4 |1 MAGOOA i " [Ms  |TRADEINDUSTRY | -
Acacia Park HECERE MORGAN ] MR DA ;
Acacia Park - |E106 |1 AINSLIE INR MR~ IANC
Acacia Park E107 I |SEDIBE 1 MS EDUCATION _
Acacia Park {E108 |3~ |MPONTSHANE = |4 MR O [IFP
Acacia Park {EI09 -~ |3 - {LUCAS “ {NR MR IFP
Acacia Park EI10 {3 |SEYTON NR MS IFP.
Acacia Park Elil - - |3 |SMITH 3 MR IFP
Acacia Park Tenr2 . [3 |TSHWETHE |7 |MS A?iC -
I N

- -,
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 LOCATION .

| NUMBER

ROOMS

SURNAME

DEPEN-
DENTS

CTITLE

- PARTY,
DEPARTMENT

AcaciaPark

E042

HAJAIG

16

IMS

- [ANC

| Acacia Park

C{EOH3

IMAHOMED

14

MRS

ANC =

Acacia Park

LUTHULL

INR

IMS

|ANC

| Acacia Park

E045

MOHLOAGA =~

NR

|IMR

ANC

Acacia Park

EO46

|OOSTHUIZEN

|NR

MR

|ANC

| Acacia Park

1E047

CHAUKE

INR: < +*

- IMR

ANC

- | Acacia Park |

|E048

GONIWE

NR -

IMR

ANC

Acacia Park

E049

| VAN DER WALT .

2.

- IMS

DA

| Acacia Park

E050 -

ROOPNARAN

MS

PP

Acacta Park

~ |EO51

HLONGWANE

{MR

WATER AFFAIRS

Acacia Park -

E052

MASHAYA

NR

IMR

FINANCE -

Acacia Park

E053

MODUTLA -

Ti

MR

FINANCE

Acacia Park

E054

XINWA

MR

| SAFETY AND SE-

CURITY

Acacia Park

E055

|CLARK

NR

~ | INTELLIGENCE

Acacia Park

E0S6

SIDLOYL

NR -

PRESIDENCY

| Acacia Park

E0S7T

|MBELE = - e

MR
1= |ENCE & TECH.

CULTURE, SCI-

| Acacia Park

|E0ss .

R
"~ | AFFAIRS

ENVIRONMENTAL

Acacia Park

E059

EBRAHIM

I MR Sl

| TRADE INDUSTRY

Acacia Park

PETERSEN . ..

IMS

| SOCIAL DEVELOP-
" IMENT

| Acacia Park

E061

|RATUA

o oIMR. o .

| Acacia Park -

E062

MANANA =

IMS

| WATER AFFAIRS

ANC

" Acacia Park

E063

RAPELA

MR

' |MINERALS AND
" |ENERGY . -

Acacia Park

| E064

LABUSCHAGNE

“"IMR .

DA

Acacia Park |

- |E065

~ |DHAVANA

MS

NDPW

Acacia Park

EO66

IMOPELONG

{MS

CULTURE, SCI-

Acacia Park

E067

| DANIELS

MS.

ENCE & TECH.

ANC

Acacia Park -

| E068

MS

HOME AFFAIRS

| Acacia Park

E069

~ |VENTER . -
|FRANS .

MR

EDUCATION

|E070

- IMOTUBATSI

- IMS

'|HOME AFFAIRS

| Acacia Park

|E071

|MOONO

MS

Acacia Park

E072

|ZIKHALALA =~

(IMS

S TER= s

TRADE INDUSTRY

Acacia Park

E073

CHEPAPE

MR -

HOUSING

- Acacia Park

|E074

~ |DLAMINI

S By Sy jpmey freas

MR

'[SOCIAL DEVELOP-

MENT =

| EOTS

[, I ey

CORNELIUS

MS

 |HEALTH =

| Acacia Park

- [E0T6

|MATHIBELA

oD |

MR

| CULTURE, sCI-

ENCE & TECH.
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LOCATION | NUMBER | ROOMS | SURNAME OGP | mnee, | : PRI )
Acacia Park [ILL31  {Bach - [MADIKIZA NR |MR . JANC -
AcaciaPark  |ILL32  [Bach  |NTSANGASE ~ |NR  |MS  |WATER AFFAIRS
Acacia Park ILL33  |Bach  |MBATHA |1 [MR  [PRESIDENCY
AcaciaPark - -{ILL34° fBach ¢ INKOMO. ~ 3 |MS . |SOCIAL DEVELOP- |
AcaciaPark ~ |ILL35 ~ [Bach = [SHANGE 1 |MR  |INTELLIGENCE
s. - | Acacia Park JILL36 Bach  |PULE NR MR  |UCDP o S
: Acacia Park ILL37 Bach |PULE INR  |MR -~ jUCDP - . -
Acacia Park L3 |Bach  |MHLUNGU = |1 |MS  |HOMEAFFARRS
Acacia Park ILL39  |Bach . |MATLALA I MS . |HOME AFFAIRS
AcaciaPark ~ [ILL40 - |Bach  |ZIMBILI NR  |MS  |PRESIDENCY
Acacia Park ILL41  |Bach  |NKONYANE NR  |MR ~ |LOCAL GOVERN-
| Acacia Park ILLY2  |Bach ~ |MOTHEOANE {1 ~ [MS  |LABOUR
AcaciaPak  |ILL#3  |Bah  |NEL  |NR MR DA
AcaciaPark - |ILL¥  [Bach  [NEL ~  INR  |MR ~ |DA
Acacia Park ILL$5  |Bach - |HIONGOANE |1 ~ [MS  |PRESIDENCY
B Acacia Park ILL46  |Bach ~ |LEDWABA ~ |NR ~ |MS  |PRESIDENCY =
Acacia Park ~ |ILL37 . -|Bach - - '|Vacant - - o kN a B
AcaciaPark  |ILLAS . |Bach  |Vacamt d & e,
i AcaciaPark  [ILL49  [Bach  [MUSI 1 MR [SOCIAL DEVELOP-
{ Acacia Park (L0 |Bach  |LOKWE [NR  [MS  [MINERALSAND
1 | - N |ENERGY
{ | Acacia Park KAROl |1 . |HARTSLIEF ! MS  |PRESIDENCY
| Acacia Park KAR02 |1 | THOBEJANE NR  |MR  [MINERALSAND
{ _ | Fe P S | ENERGY
i AcaciaPark ~ |KAR03 |1 ~ |MAKWANE NR  [MS.  |JUSTICE -
; Acacia Park - |KARMM {1 .| Vacant - N s g
; Acacia Park raros 1 MOKOENA 6 MS %&E&\C&%\GI;’
| AcaciaPark ~ |KARO6 |l |LEFAKANE 6 |MS PRESIDENCY
J AcaciaPark  |KAROT |1 MQLEFE | | 6 MS ggRR\l}l!(i:gSHOSAL_
| Acacia Park KAROS |1 |MHLARL |6 MS - |PRESIDENCY =
i Acacia Park KAR®® |1 |MOHLAISI 3 MR . |NDPW .
Acacia Park _ KARIO | ~[NAIDOO NR  |MS TRADE INDUSTRY
| Acacia Park KR 1 | PETERSEN L NS g;)g%;._DE\I_E_LOP-
| AcaciaPark  [KARIZ |1 MASEMOLA |1 M5 ARTS ANCEL
1 Acacia Park TRARD |1 |HLATSHWAYO [+ |MS NDBW
: Acacia Park KARIY |1 - IBRUMER . 1 -IMS . PRESlDENC\.
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~ LOCATION

NUMBER

'ROOMS

SURNAME

DEPEN-
DENTS

TR

- PARTY/

" DEPARTMENT

Acacia Park

- |E114

INKONDLO®

3

IMS

. -|ANC

Acacia Park . -

El15

BAPELA -

SIMR

ANC

Acacia Park - -

- |El16

GXOWA

NR

CAMS

ANC

Acacia Park

CJENT

BEKKER

4

- IMR

IFP -

Acacia Park

J{ENS .

. |PHEKO

13

-{MR.

PAC

AcaciaPark .

EII9

PHUNGULA

TNR

MR

ANC .

Acacia Park -

E120

{HUANG

14

IMR

|ANC

Acacia Park

El2]

- |RAMODIKE

~INR-

MS.

ANC

| Acacia Parck .~

E122

Wl |t wrl

ZONDI

NR

MR

IEP .

Acacia Park

JILLOL.

|Bac

' |BOGOPANE

“IMS

- |ANC

Acacia Park

o (ILLO2 -

Bach

NGHONA

IMR

|SPORTS

Acacia Park

ILLO3

Bach

NOXOLO -

{Ms.

- |SAFETY AND
{SECURITY

| Acacia Park

- {ILLO4

|Bach

Vacant

Acacia Park

ILLO5S

Bach

- |BOPAPE . 5 w=a "

NR

MR

- |HOME AFFAIRS -

Acacia Park

ILLO6 =

Bach

KHAN

MR

DA .

Acacia Park .

. » MELOT

“|Bach

| KGALADI

- |INR

MR

- |ILLOS

~|Bach

- |PRESIDENCY:

Acacia Park

ILLG9 ..

Bach

NDPW OFFICES - -
WORTH . =

DA

Acacia Park

ILL10

Bach

WORTH

MR

~JDA .

Acacia Park

ILL11

Bach

NEL -

“IMR

DA .-

Acacia Park

JIELI2

. |Bach

DIKGATWI

-~ NR.+

Acacia Park

ILL13 -

Bach

MAGAU

L IMS L

|ANC

| Acacia Park

- |ILL14.

Bach

IMAGAU - - -

INR

IMS

|ANC =

Acacia Park -

ILL1S .

Bach

MALOPE

- IMS

"|EDUCATION

Acacia Park

- |ILL16

Bach

MAMETSE

MS

Acacia Park

“ILLLT ¢

Bach

MAJA -

INR

- |FINANCE -

ANC

| { | Acacia Park

ILL18

Bach

IMAJA

Acacia Park

ILLI9 *

Bach

Vacant -

NR

MR

Jane

Acacia Park -

- - [ILL20 -

Bach -

- {FICK - --

NR

{MS

AcaciaPark ~

ILL2) = .-

Bach- -~

VILAKAZI

INR

IMS

TRADE INDUSTRY

Acacia Park . =

|ILL22

Bach

VILAKAZI

R

MS

LJIER T

Acacia Park = -

ILL23 -

Bach™

- | Acacia Park

[re2e

| Bach

| Acacia Park

Bach |

MR

~ |MINERALSAND
_|[ENERGY

Acacia Park

ILL26

Bach

CRONIJE

NR

- |MS

LABOUR

Acacia Park

ILL27

IBach

|cHoma

T s

MINERALS AND

Acacia Park.

- {ILL28

Bach "

- |ENERGY

Acacia Park -

o JILE29 7

{Bach

.| Acacia Park =

ILL30 -

Bach ~

- |MADIKIZA

MR

“|ANC

g
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- LOCATION = | NUMBER | ROOMS | SURNAME .%%'E%\; TITLE __-.DEI{E’:‘*?SIE o
Acacia Park MOPI0 |1 “|LETHOKO-  ~ |NR MS © . |SAFETY AND SE-
| ; o - |CURITY c
Acacta Park - |MOPI1 I & NCUBE T ~IMS  |TRADE INDUSTRY
- | Acacia Park MOPI2 |1 | Vacant NR w , m
| Acacia Park - IMOPI3 |1 ~ |MAMETSE NR  |MS  |FINANCE
Acacia Park MOPI4 |1 ~ |MEMELA 5 MR~ |ARTS AND CUL-
B o TURE L
Acacia Park MOPIS |1 NDLOVU 7 IMS DEFENCE
Acacia Park {MOPI6 |1 - |BOPAPE NR CIMS HOME AFFAIRS
Acacia Park MOPI7 |1~ |MASHILE 3 MR.  |LOCAL
| Acacia Park IMOPIS - |1 - |[JAMESPAUL ~ |NR- MS PRESIDENCY -
Acacia Park MOP19 |1 |MABUNDA 5 MR NDPW
Acacia Park IMOP20 |1 |QEKEMA = 2 MR ~ |SCIENCEAND
S T N L T A | TECHNOLOGY
Acacia Park [MOP21. |1 7 |ZINGANTO |3 MS. |SPORTS
AcaciaPark  ~  |MOP2 |l MOTAU ~  [NR  |MS  |DEFENCE
AcaciaPark ~ ~ |MOP23 |1 [MAKHASI . |NR IMS  |HOME AFFAIRS
Acacia Park MOP24 |1 MANDIWANA NR MR [EDUCATION
Acacia Park - |MOP23 |1 . {MKHOKELI' -~ |NR MR HOME AFFAIRS
Acacia Park IMOP26 {1 . |LEHLOENYA |3 MS SPORTS
| Acacia Park MOP27 |1 |MTHOMBENI . |3 MR NDPW |
| Acacia Park MOP28 |1 —INCWANA . 3. |MR . |CORRECTIONAL
- S ] o, . | |SERVICES
Acacia Park MOP29 . |1 |MAPHOPHA 3 MS |[DPSA
| Acacia Park MOP30 |1 |tLAapr 1 MR  [FINANCE
Acacia Park MOP31 |l | Vacant NR . ' :
Acacia Park MOP32 |1 - [J0B 1 ~IMS- [SPORTS
| Acacia Park - IMoP33 {1 . |[MOLOI g - “IMR _|PRESIDENCY -
AcaciaPuk ~ |MOP34 1 - |MzZOLO _ NR NS &Eglgzw AND
Acacia Park MOP35 1 | Vacant NR i. = =
Acacia Park MOP36 |1 | TAMANE 1. “IMR DEFENCE
Acacia Park MOP37 . [2 |VANROOYEN 2 MR ANC -
Acacia Park MOP38 |2 - {MOKOTO - 4 MS ANC
AcaciaPark ~ [MOP39 |2 | Vacant INR o ]
Acacia Park = I XAOPIY ~ |2 MATLHOAHELA  |1. MS ANC
| Acacia Park MOP41 |- Vacant : NR . :
Acacia Park ~ [MOP42 Vacant “INR
Acacia Park IMOPa3 |2 |GCWABAZA 3 MR [ANC : -
Acacia Park MOP44 - [Bach MKOKELI. NR MR HO.\lEAI—FAlRS |
| Acacia Park | MOP45 Vacant RLLS ' ssenile
[ "Acacia Park Tnmoris |2 TVacant NR

ey I )

]

F

S

1 .
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| Locatiov | NUMBER| ROOMS | SURNAME DEPEN-) » T30 |, s homey et
4 [AcciaPuk  |KARIS [l [MARABA. ¥ oM ey
Wl [AccaPak |KARIG |1 _ LETSATSI _ |NR  [MR  |HOMEAFFAIRS
il [AcaciaPark  |KAR17 |Bach  |MOTAU ~INR MR [LANDAFFAIRS
1l ["Acacia Park KARI8 .|Bach . |LESU 15 M5 - VFINANCE
1;! AcaciaPark ~ |KARI9 ‘|Bach " |[MOENG 4 - |MR ucpp __
1 | Acacia Park KAR20 [Bach = |MOKUBYANE 7 . |MS  |FINANCE
It [Acaciapak  |KAR2I |Bach  |MAJA |t |MR___ |JUSTICE
I [AcaciaPark  |KAR22 |Bach  |MOSIATHAGA NR  |MRS  |HEALTH
f*;l Acacia Park KAR23 |Bach- |NR = = N . ol
i [AcwciaPuk  [KARM [Bach  |DIKO R MR UgRRE(fTIOSiAL
‘{ A“?c“’f-?‘-“‘,“‘. | -KAw_'_{ Ba'd_l MONAHE_NQ.' - 4@ .MS“ : '(S:ERVICES g
Y [AcaciaPuk  |KAR26 |Bach  |GAVEN 2 |MS _ |MINERALS AND
11 . 1 B N BT ~ |ENERGY
1 | Acacia Park KAR27 - |Bach  |BUTHELEZI  |NR  [MS  |MINERALSAND
I N o T s ) C|ENERGY S -
1 [Acacia Park - KAR2S |Bach  |NONGOKO -«  |NR  |MS . |PRESIDENCY -
:’; AcaciaPark =~ |KAR29. |Bach  {MOTOTO .: |3~ |MS - - |LANDAFFAIRS
{4 [AcaciaPark - |KAR30 |Bach . |LIKHETHE = . |3 MR |MINERALSAND |
e St L i N A o
‘Acacia Park KAR31  |Bach ~ |[MOKGOTO - {4 '~ |MR ~  |TRANSPORT
| Acacia Park MAROI |2 = |MALGAS - . |5 [MR  [NDPW |
1" [ Acacia Park IMAR2 |2 MOLOKOANE  [3 MR |PRESDDENCY
b [ Acacia Park IRSERE MADLALA |4 =~ |MS  |ARTSAND CUL-
& T T 0 o |twree
t | Acacia Park MARY |2 PARKIES 5 . |MS  |CORRECTIONAL
| __ o TR - PN e ~ [SERVICES
Acacia Park MARS |2 MOLEFE NR . |MR ANC
Acacia Park MAR6 |2 NDLOVU - [+  |MR HEALTH
Acacia Park IMART |2 SITHOLE ~~ [NR  |MR TRANSPORT
{ | Acacia Park MARS |2 |MDEMKA 6  |MS JUSTICE
{ | Acacia Park MOPO1 |1 Vacant ~INR = IMS . . |PRESIDENCY:
| AcaciaPark -0 7 IMOPO2 |1 |SMITH INR |MS  |ENVIRONMENTAL
Acacia Park MOPO3 |1 MBATHA NRIMS. PRESIDENCY
Acacia Park MOPO4 |1 Vacant 3" 4 | P
- omamiaks . gMOPOSI -+ ) SIBUYI INR~ MR |HOME AFFAIRS
'} Acacia Park . -{MQOP06 |1 Vacant NR | - B |
! ACﬂtia Pa;k_-- | MOPO? _ l.-. . | SKWATSHA 4 . 3 MS | ENVIRONMENTAL -
1. e - L ._ | 2 AFFAIRS -
g |Avcdful MOP0S |1 INCIVATHA — [NR [MS | WATER AFFAIRS
§ [ Acacia Park MOP09 |1 MMUSI TN iR REALTH
1
i
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- 1613 - WEDNESDAY, 13 DECEMBER 2006 1614
LOCATION | NUMBER | RoOMS | SURNAME | DEFENCH qmpe | PARTV
Acacia Park PR20 :}Bach. ’ Vacant NR 1 T
Acacia Park PR21 Bach ~ |MOLEWA 2. MS JUSTICE. - ..
Acacia Park PR22 |1 Vacant INR _ N %
| AcaciaPark PR23 - |l ~ |TSHABALALA  |NR JIMS - |INTELLIGENCE
Acacia Park PR24 1 “|Vacant NR 1 BT
| Acacia Park PR25 1 - |SIKHOSANA NR MS . [NDPW
Acacia Park PR26  |Bach  |BABA NR MS - |HEALTH
Acacta Park PR27 1 . tVacant NR o , : ' _
Acacia Park PR2S I ISEDIBA ~ - |NR MR ° AGRICULTURE
Acacia Park PR29 |1 SHANGE '  |NR MS  |MINERALS AND
| il N ipialiiiel SPISRRE B R S
Acacia Park PR30 - |1 - |BOOYSEN. ~~ [NR ~ [MS PRESIDENCY
Acacia Park {PR31 [1 - |RADISE- . |2~ |MR SOCIAL DEVELOP-
| Acacia Park |PR32 Bach ~ |[MOSHOETSI- = - |NR MR PRESIDENCY
| Acacia Park . |WELO!l |2 INOHASHE  |NR MR - |SPORTS 1
Acacia Park WEL02 |2 - .  |HELTZINGER- |+  [MS  |AGRICULTURE |
Acacia Park WELO3 |2 ~|MTHEMBU 2 IMS  |ARTSAND
| Acacia Park. WELO4 |2 {cook 14 MR CORRECTIONAL
. L g SERVICES -
Acacia Park WELOS |2 ~ |NDZIMANDE NR MR  ]JANC
Ac;c;a ng \\fE}O@_ ! 2 | SEFOL_Q__. | 5 | MS o gﬁﬁgmn SE
Acacia Park WELO7 |2 |IMBENDENI 3 MS  |HEALTH
| Acacia Park ~ WELOS |2 NTSONG 2 IMR  |HEALTH
| Acacia Park WEL09 |2 DIAKU 8 IMS:  |AGRICULTURE
Acacia Park WELI0 |2 - |MESHOE 15 MR UCDP
| Acacia Park WELt1 |2 - {SKHOSANA 5 |MR HOUSING
- | Acacia Park o \VE;I?.- NEN MATSOMELA |4 ms_ E\LE*IE{%:LSA\D
- | Acacia Park WELI3 |2 I TAITA i MS  [JUSTICE
Acacia Park WELI4 |2 |TLABELA 7 MS  |PRESIDENCY .
Acacia Park WELIS |2 JBATYD NR- MS . - |ID ' ' ._
Acacia Park . WELIG |2 [LAUBSCHER 3 |MS i?ﬁiL?LD,E\i'ELOP:_ L
Acacia Park JWEL17 |2 IMAINE [INR MS ANC
Acacia Park WELIS |2 ~ INQGAMBELA -~ |1 . [MR FINANCE
Laboria Park LABOl |2 TICEEE. .» = * INR .. MR | ANC
Laboria Park LABO2 2 - 1ASIYA T« IMR . A.\:C
Laboria Park LABO3 |2  |MAZIBUKO 3, MS _ A§C
Laboria Park LABO4 |2 INGCOBO NR MR [ANC
Laboria Park LABOS |2 Vacant NR
{

Nmnn AL, R 2

[ Bkl Tk Brae s Y 2L \“ _:;' \';;;44‘

e e sl

g b omtide ey ;g o L T iy 2




A 1611 WEDNESDAY, 13 DECEMBER 2006 1612
| LocATION | NUMBER| ROOMS survame | DEPEN-| mmie | DEFARTMENT
Iﬂzi Acacia Park MOP47 - |Vacant ANR IS
i [AcaciaPark . |MOP48 |2 MNYANDU "INk MR  |DA
- ' Acacia Park {MOP49 | Vacant - 'INR | -
i | Acacia Park MOPSO- |2 |MNCUNU s Ims  Fp
N [Acacia Park MOPSI |2 TKHUMALO . |[NR  |[MR __~ JANC
i [ Acacia Park MOPS2 |Vacant |NR |
i |AcaciaPark . -~ |MOP33 ~Ivacamt.  [NR |
1 | Acacia Park “IMoPss |2 | SEKGOBELA NR MR  |ANC
[ Acacia Park INGEE Vacant NR $
% Acacia Pk |MOPS6 - |2 MALONEY NR  |MS ANC
4 [AcaciaPak  |MOPST [ Vacant NN |
11 [Acacia Park MOPSS |2 [JULIES Nk MR DA
4 | Acacia Park MOP59 |2 WENDY NR  [MS * |ANC
W [AcaciaPark -~ |MOP60 Vacant N
v | Acacia Park MOP61  [Bach  |ZULU ~INR [MR  [ANC
W [ Acacia Park MOP62 |Bach - |Vacant __ NR o e |
It | Acacia Park MOP63 |2 |MASANGO -~ |[NR |MR DA
gé. | Acacia Park .~ - MOP64- |Vacant - -~ . INR - | =
1 | Acacia Park MOP65 | Vacant - INR
© | Acacia Park MOP66 |2 oy “INR R
[ Acacia Park |PrRO1  [Bach - |MALEKA 12 |ms  [ppsa
; Acacia Park PRO2 Bach = |Vacant A NR: o7 oo]e ERl
1 - | Acacia Park PRO3  |Bach  |Vacant NR
% AcaciaParck -~ " |PRO4 ~ |Bach  |Vacant -~ [NR T
| |AcaciaPak  [PROS  |Bach  |PETSE 1 IMS - |COMMUNICA-
R F ‘. . . o S _ TIONS .
i | AcaciaPark - |PRO6 Bach -~ - | Vacant NR .
1 [ Acacia Park PRO7  [Bach  [Vacant INR .-
1 [AcaciaPark |PROS - |1 ZOMBA NR  |[MR  [JUSTICE
1 |AcaciaPark |PRO9 |1 PHALATSE INR T |MS IMINERALSAND |
: Acacia Park - |PRIO Al Vacant & o PN .2 T
1 |AcaciaPark |PRI1 i IMALAO g IMS . |HOME AFFAIRS
1" | Acacia Park (PRIZ {1 - {Vacant _ “INR I T
~|AcaciaPark  |PRI3 |1 |LUWACA |4 |MR ___|NDPW
- |AcaciaPack ~ JPRM4 |1 _{MABULU |5 - IMR ~ |HOMEAFFAIRS
|AcaciaPark ~  |PRI5 . |Bach ~ |ZAMXAKA ~ |[NR  |MR  |TRANSPORT
‘{AcactaPack ~~ |PRI6  {Bach  |Vacant | NR - | R
AcaciaPark — IPRI7iBach  [HOLENI NR  [MS  |PUBLIC ENTER-
| -2 “ Y o A
. Acaqa Park |PRI8- |Bach  |NGONYAMA = - [NR - - |MR- SPORTS
§ [ Acacia Park “|PRI9  IBach  |Vacant : INR | L e e o
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1618

(LOCATION | NUMBER | ROOMS | SURNAME | D02EN | qmig | PRTV
Loboumbutk - . [LABYL * 12 ° | IMBANE {6 [MS  |MINERALSAND
- - 1 - 1. ~ |ENERGY = -
LaboriaPark = |LAB48 |3 |MOTLHATIO 5 " MR [ANC
LaboriaPark ~ |LAB49 |3 |QIKANE 6 MS  [UDM
| Laboria Park  |LABSO |3 MERUTI 6  |MS ANC
Laboria Park “|LAB51 |3 TSHIVHASE B - {MS ANC
Laboria Park LAB52 |2 |Vacamt NR o |
Laboria Park LAB53 |2 IMALOYI 4 |MS ANC
Laboria Park LAB54 - |2 {XOLO 1 MR ANC
- | Laboria Park - |LABSS |3 ZULU 7 MR - |ANC -
Laboria Park |LABse |3 TOBIAS - 6 MS ANC
Laboria Park LAB57 |2 ~|GCINA- NR MS ANC
Laboria Park {LAB38 - |2 IMABE 5 MS ANC _
| Laboria Park {LAB59 |2 |THLAGALE = |2 MR |uCDP
| Laboria Park - LAB60 |2~ |MTSHALI . |1 MR  |ANC _
Laboria Park ~ |LAaB6t, {2 |KHUMALO |5 MR - |ANC
Laboria Park |LaB62 |3 NDOU - BB MR . |ANC
 |LaboriaPark  |LAB63 |3 |LEKGORO - MR ANC
| Laboria Park LAB&4 |3 | OLIPHANT ~INR MR . |ANC
Labornia Park - {LAB65 |3 [MALULEKA J3 - MR =~ JANC
| PelicanPark ~ |PPOOI ~.|Bach  "|OSLER . INR IMR - INDPW
| Pelican Park PP002  [Bach ~ |NDPW - [NR o B
Pelican Park - {PPOO3 {1 FISHER - MR |PRESIDENCY
| Pelican Park PPO04  |Bach |NDPWmessroom |[NR ' s P
Pelican Park PPOOS |1 ~ [MOTSWI “INR MS ENVIRONMENTAL
: LB B % @ I _ . AFFAIRS
| Pelican Park PPC06  |Bach - Vacant NR € w . S
Pelican Park PPOO7  [1. . |MUSHASHA NR  |MR  |ENVIRONMENTAL
e | S g AFFAIRS ~
Pelican Park |PP008 |1 - | Vacant NR ' R
Pelican Park PPOOY |1 - . |MOROBI NR MS HOME AFFAIRS
Pelican Park PPOI0 |1 ~ |HANI NR MS  |DEFENCE
Pelican Park ~ {PPOIl |1 | Vacant MR - P . 5
Pglican Park PPOIZ IR MQLAMU- INR MR-“ o ENF]\:/.F{%?SNMENTAL- |
Pelican Park {PPO13 |1 Vacant NR il A :
Pelican Park PPOI4 |1 MBONA " T™MS | DEFENCE
Pelican Park .. |PPOIS Bach Vacant : _- ‘ LS s K
Pelican Park [pro16 |1 {LETSHOLO - NR MRS  |HOUSING
Pelican Park PPOI7 {1 |PICO 14 MR - |ANC .=
Pelican Park ~ ~ |PPOI8 I~ |LOPEZ NR MR E}\{hégiéQLSéND_
{ Pelican Park PPOL9 . |1 GEWANT INR ~  [MR = |FINANCE
o




1615 ~ WEDNESDAY, 13 DECEMBER 2006 1616

[ Locariov ~ |NUMBER| ROOMS |  SURNAME DEPEN-"oqie’ | SHRIY

{1 [ Caboria Park_ LABOG |3 |WNDVOEL _ |NR MR |ANC =~

(I [Laboria Park  |LABO7 |3 MANSHANGOANA [5  |MS  [|ANC

1} { Laboria Park {LaB0S |3~ |GUMEDE - 6 IMS _~ |ANC .

{1 | Laboria Park LAB09 |3 AU . | MR~ |ANC

§l [aboraPark  |LABIO |1 - |DPWOFFICES = |NR o

{i [LaboriaPark  |LABII |1 |DVSHGARDENERS|NR | = |

i [aboria Park . |LABI2 |1 |MOLEKANE  [NR  |MS _ [HOUSING

I} | Laboria Park LABI3 |1 . |MONI 3 |Ms  [NDPW

{1 I'Laboria Park LABI4 |1 WSPOFFICES  |NR -

i} [LaboriaPuk  |LABIS |3 LOUW 3 |MR. . |[ANC

{| [LaboriaPark . [LABI6 |3 MOATSE 2 |[MR - JanCc

{1. | Laboria Park LABI7. |2 MOGALE | 5 MR . [ANC

} [ Laboria Park LABIS |2 . |vacam . INR . | |

|| (Laboria Pk |LABI9 |2 . |COMBRINCK |2 . [MR  |ANC

{L{LaboriaPark  [LAB20 |3  |MAKHALIPL _ |NR . [MR  JANC

{ | LaboriaPark  |LAB2L |3 IRADEBE *~ = [4. . IMR .. |ANC ..

| [Laboria Park  |LAB22 |3 NDZANGA |6 |MR__ |ANC

i | Laboria Park_ LaB3 |3 . |GOOIEMAN. ~  |[NR . |MR - |ANC

. [LaboriaPark . |LAB24 |3 |SIKAKANE  |[NR  |MR  [ANC =

[LaboriaPark  |LAB25 |2 |MAKOENA |3 MR Janc

| | Laboria Park  |LAB26. |2 MAKOENA  |NR  |[MR  |ANC

f [LaboriaPark  [LAB27 2 [sBANDE  [5  |[MR  [ANC

B |LaboriaPark ~  |LAB28 [3  [DLULANE |5 |Ms  [aNC

| |LoboriaPak  [LAB29 2 [BOBANI 12 IMs  [LaBOUR

{ |LaboaPark  [LAB30 |2 BOINAMO |7 |MR  [DA B
Laboria Pk~ [LAB31 |2 -~ |TOLO 5 MR [anc

| [LaboriaPark ~ [LAB32 - |2 BAMIJEE 4 |MR - |ANC

| | Laboria Park LAB33 |3 SULLIMAN 6 MS ANC

| [ Laboria Park LAB34 |3 FIHLA 15 |mMs ANC

| [LaboriaPark  [LAB35 |2 CAMPHOR 16~ [MR  |NDPW

| [LaboriaPark . |LAB36 |2 LANDERS I MR = |ANC

| | Laboria Park LAB37 |2 SIBOZA NR  |[MR  |ANC

{ [LaboriaPark  [LAB38 |3 |NGODWANE NR  |MR  [LABOUR
Laboria Park LAB39 |3 |MASEMURULE |3  |[MR __ |ANC

| |LaboriaPark ~ |LAB40 |2 |KHUMALO |[NR __ |MR __ |aNC
Laboria Park - - |LAB41 |3 GAMEDE |6 |MR . |[ANC .
LaboriaPark - [LAB42 |3 MOFOKENG 6  |MR [ANC
LaboriaPark ~  |LAB43  [2  |MADLALA-  [NR __|MS  |ANC

il | |MAGUBA | S

{ | Laboria Park LAB4 - |2 BOTHA 14 - IMR - [ANC

| [LaboriaPark — — [LABIS ~ [MARTIN ~  [NR . |MR ANC
Laboria Park"-' LAB46 |3 MASUTHA - |2 'IMR  {ANC
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- LocatioN | NUMBER | RoOMS | surNamE | DEPENC L mme iRy

- | Pelican Park | PPO61 2" |MALAHLELA 1 IMR. . |ANC 7
| Pelican Park - PPO62 |3  |MASHILE NR  [MR  |aNC
Pelican Park PPO63 |2 MALULEKE = |[NR. MR = |ANC

Pelican Park |pPoss |3 - |MATLALA INR MR [ANC -

" Pelican Park PPO6S |2 “|MPELA INR |MR  |DEFENCE . Z
Pelican Park PPOG6 |3 ZITHA INR MR ANC
Pelican Pk |PP067 |3 |MOTUBASE NR MS . |ANC |
Pelican Park PPO6S |3  |NHLENGETHWA [NR = |MRS  [ANC i
Pelican Park PPOG9 |3 |SABIA INR MR [ANC f
Pelican Park PPO70 |3 INTULI NR  [MR JaNC

| Pelican Park PPO71 = 13 - INYANDA . . |5 . IMRS ANC =
Pelican Park PPO72 2 .« "|SABAN 5 IMS EDUCATION

| Pelican Park PPO73 |3 KOLWENI NR MR . JANC =
Pelican Park PPO74 |2 LEKATA  [4 MS - |JUSTICE

| Pelican Park ~lpP075 |3 |lecoLoLo . |5 MR [ANC
Pelican Park PPO76 = 12 . IMHLABA 5 - IMR ANC .

Pelican Park  |PPO77 |2-  |REDD . § -, MR .. JANC . .o, -
Pelican Park PPO78 |3 l1sAaC NR MR JANC
Pelican Park PPO79 |2 YAKO . IMR MS  |HOUSING
Pelican Park PPOSO |3  |MORKEL = = |NR MR  |DA

Pelican Park PPOSI -~ [3  |MASILO 4 MRS ANC .
Pelican Park PP0O82 .~ |2 - IMASHA . ~INR MR |FINANCE

Pelican Park PPOS3 . |3 | THEMBA INR MRS ANC

Pelican Park PPOS4 |2 = |KHOLOANE “INR MR ANC

Pelican Park PPOS5S |2 SKHAKHANE NR MR |CORRECTIONAL
| - | T ST SERVICES
Pelican Park PPOS6 |2 KLAAS NR MS  |NDPW

Pelican Park PPOS7 |2 ~ |DIEDERICKS ~ |NR MR HOME AFFAIRS
Pelican Park |pPOSS |3 [MTHETHWA 5  |MR ANC

Pelican Park PPOS9 |2 MURRAY “INR [MS - [JUSTICE
| Pelican Park |PPO%0 {3 INENE 6 MR ANC
Pelican Park IRSTERE ~IBALOYT NR MR ANC

Pelican Park IpPo92 |3 MANANA 7 MS . |ANC
Pelican Park PPO93 |2 |MAMABOLO NR  |MR _ |HOMEAFFAIRS
Pelican Park |ppogs |2 NYAMBI NR  [MR ANC
Pelican Park Ippogs |2 NGCOBO Nk MR ANC .
Pelican Park |PPO% |2 NJOBE INR* [MRS ﬁ:g -
Pelican Park “Ipro97 |2 |ADAMS NR MR R
Pelican Park PPOYS |2 RAMAPUPUTLA  |NR MR, %, [OdGa DEVELOP-
Pelican Park PPO%Y9 |3 ~ INXUMALO 8 MR  |ANC
Pelican Park ~Iprico |3 MABUYAKHULU |NR MR JANC

|
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Ny > N s .
[ Locmov | wumser| roows | sumvane | DEPENC\ mme | e
i Pelican Park | PPO20. |1 - DVSH Oflices ~INR | ;& '
! [Pelican Park ___ |PPO2I |2 NKEM-ABONTA _ |NR MR DA
‘[ [ Pelican Park Trro2z |2 MKHIZE _ NR MR |DA
L: Pelican Park . |PP023 .0 |3 KATI NR “IMR - |ANC
il [Pelican Park “{pPo24 |3 RASMENI 4 MR |ANC
1 [PelicanPark  |PP0O25 |3 |RAMPHELE NR  |MR ANC
[l [Pelican Pk |PPO26 |2 MABASO |4 MS___ |HOUSING
{i [Pelican Pk [PPO27__[3 | SHICELA IR MR |ANC
i [Pelican Park  |PPO28 |2 KUBUSHI NR  |MS  |DEFENCE
1 [ Pelican Park “lpro2e [2 MAGWANISHE  |[NR  |MR ANC |
|} [Pelican Pk [PPO30__ |2 [SEADIMO ISR [Ms[aNc
{1- | Pelican Park Tero3t |2 NGEMA INRe MR [IFP
1} [ Pelican Park PPO32 |2 MBOSANA 5 |Ms DEFENCE
1 | Pelican Park pPo33 |3 MOROBI . [3 =~ [MRS  |ANC
| Pelican Park PPO34 |3 NKUNA NR MS . [ANC
{ [ Pelican Park PPO35 |3 NDLOVU . |NR MR - |ANC
1 | PelicanPark  |PPO36 |2 |GENNIKE. - |[NR  |MS  |EDUCATION
i [PelicanPark ~ |PPO37 . |2 BIYELA -  |NR. |MR ~ [IP
[Pelican Pk [PPO38__[3 |MALEBANE - |NR MS  |ANC
: | Pelican Park IPPO39 |3 |MABE 1 - IMS . ~JANC
| Pelican Park PPOJO |3 ISETONA ~~  INR |[MR_ |ANC
| Pelican Park PPO41 -~ 3 [SIBANYONI |6 MR |aNC
| | Pelican Park PPOI2 |2 CHIKUNGU -~ |NR MR |ANC
: |PelicanPark  |PPO43 |3 |ARENDSE . |NR MR  |ANC
Pelican Park | PPOSF |2 |ZIPPORAH _ |2. IMs___ |ANC
| |PelicanPark [PPO45. |3 SEFULARO |7 DR |ANC
Pelican Park  |PPO6 |2 SODLADLA 5 MS  |TRADE INDUSTRY
! { Pelican Park pPos7 |3 MONARENG NR MR ANC
| | Pelican Park pPo8 |2 PETERSEN _ IR MR = |NDPW
| [PeicanParck —— |PP049  [3  [pHALA NR . [MR  |ANC 3
1 |Pelican Pk [PPOSO |2 MOOKETSI  |NR  |MS _ |ENVIRONMENTAL
| [PelicanPark  [PPOSI_[2  [STRYDOM NR  |[MR  [TRADE INDUSTRY
{ [PelicanPark — [PPOS2 |2 LISHIKA 2 MS ANC | |
| |PelicnPak  [PPOS3 2 DAWIDS NR  |MR  |WATER AFFAIRS
t | PelicanPark ~ ~ [PPOS4 . |2 SOGONI 5 - MR |ANC
| | Pelican Park PPOSS |2 KA JELE NR  |[MR  |FINANCE
¢ |Pelican Park _ PPOS6 |3 MABENA I MR [ANC
3 Pelfcan Park PP057 |3 MAZIYA INR MR [ANC
{ |PelicanPurk  [PPOS8 |3 |DAMBUZA |5 |mMs |
jirchcanPuk  (PPOSY . |3 IDIALE 2 MR |ANC
} Pelican Park o |PPOGO - |3 IMNCWANGO  |NR MR FP

—ny
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.l
I\ Locamovy | numser| Rooms | surnamE | DEPENC L oqme | BRIV
11 Pelican Park =~ [Sea Gull (4 - ISKHOSANA NR +~ |MR IFP .
j Pelican Park =~ [Sunbird = |4 SOSIBO NR ' [MS  JANC -
{ { Pelican Park = . |Swallow |4 |DIREKO INR IMS . |ANC =
| Pelican Park- -~ -~ (Swan - |3 -~ MOTSITSI NR =~ |MR ANC
{ | PelicanPark-~ ~ |Falcon |3 - |MAHLAWE NR - {MS  |ANC
i PelicanPark .~ |Penquin {3 = |ZULU ' 7 - |[MR  [IFP -
| Pelican Park *~ ~ [Flamingo (4 - |BLOEM INR . |IMR " |ANC
| Pelican Park____ | Harrier_|4 “|ToLo NR  |MR  |ANC

| (3) Regular determmatlon and monitoring -
. of mforrnauon will definitely contnb-
_' “ute to better management cost effi- :

‘(b).(i) hou)_ man)t of these offers were

'accepted and (ii) what is the com-
bmed value of these offers? N2195E_

{ ~ciency and security in the villages, _The MINISTER OF HEALTH

- hence the department has requested the
- Parliamentary Villages Management ..(1)
-~ Board to 1mplement regular occupancyl

- audit. S -

' Government recelved by department

' 1637. Mr G R MORGAN (DA) asked the
Mlmster of Health:

(l) Whether, w:th reference toa certam" e

~ donation of $100m to the Govern-
- ment for antiretrovirals was ever
_ received by her department if so, (a)
- from whom was the offer received,
- (b) what are the details of the offer,
~ (c) when was the offer made, (d) at
~ what level of government was this

on donations from private persons
- towards health programmes; if not, -
- what is the position in this regard it
so, what is this policy; |

(3) in the three most recent financial

- able, (a)(1) how many offers of dona-
- tions from private persons towards
~ the national HIV/Aids programme

- were received and (i) what was the -~

: | combmed value of these ofl'ers and |

No the Department of Health dld not o
receive an offer of $100M for

C . ¢ o ant1retrov1rals
| . Offer for donatton for ARVs to 2)

The Department of Health uses Trea—,
sury Regulatlon 21 as a guldmg prin-

- ciple in ‘terms of receiving - gifts,
- donations and sponsorshlps from pn—-_ X
. vate mdmduals Ly % X

~ newspaper article, an offer for a (3 I.-'The Department of Health Cluster

- HIV and Alds ‘TB and STIs has not

received any offers of donations or

donations from private individuals dur-
~ ingthe three most recent financial years

for Wthh mformatlon 1s available.
Money patd to SA Red Cross

offerprocessed and (e) what deC1s1on 1639 Mr R COETZEE (DA) asked the ..
was made in this regard; o B Mmlster of Health | .

(2) whether her department hasapohcy (1) In each of the three most recent |

- financial years for which information

- is available, (a) how much money
~was paid to the SA Red Cross and (b)
- for what speczﬁc pro_]ects were these

funds allocated

‘years for which mformanon is avail- (2_)' 'whether the orgamsatton comphed .

- with all the financial accounting pro-

~ cedures required in order to access

- government funding; if not, what are o
« the reasons for the1r fatlure to com-
Ply; , h L
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| Nq_r'ne of _b}gqnisarfon = Nature of gift, donation or . 2005-06 2004-05
o . ' sponsorship "R'000 CR000

| Netcare Study tour 601 —_

| Sanofi Pasteur Congress 262 —
Intemational Cooperation | Conference - 68 —
Conference - e | -
Danish Government - Review of projects 300 —
Swedish group | Workshop and Training 147 —
CSIR National Metrology Metal Analysis in food and | 650 —

- | Laboratory | biological fluids | '
Education Commission for Conferences — © 30
Foreign Medical Graduates A |

| Belgium Technical Co-operation | Venues and Facilities o .50
Funding - . R R
Future Groups International -~ | Travel and Subsistence, training — 46 |.
Good Manufacturing Practice | Inspections - ' — 52

| Merck, Sharp and Dohme Develop curriculum, printing and- — 8710

N T travel and subststence - |
Grain Handling Organisation SA | Travel and Subsistence — 3
Central Drug Authority ~ 7| Travel and Subsistence — 10
Health Protection Agency = = | Travel and Subsistence — 10
Global Fund i Travel and Subsistence - 61
Vienna School of Clinical Travel and Subsistence = 43
Research o e - |
Reproductive Health Research Travel and Subsistence — _ “‘67
| Unit | S .
| NIP Donor Fund Conferences, _lrav_e} and ) —_ -4?9
o - subsistence - ‘T
Micronutrient Initiative Travel and Subsistence — 239
| International Total Engineering | Travel and Subsistence 4 A8
Co-operation P S ._
Presidency of Burkino Faso Travel and Subsistence — 55
International Federation of Antenatal Care — ¢ 990
Gynaecology and Obstetrics 3 " .
| S C Johnson and TRI Printing, training — _90_
| International | = _
Total 13 548 15317
| S U T S in) ' feachdflhépaStt\x'o
Department obtaining sponsorships Whether, in respect of eachi 0 Skl
L r -P - P HORH  years including 2006, her department has -},

© 1652. Mr L K JOUBERT (DA) asked the ~  obtained any sponsorships; if so, d“”“"

~Minister for Justice and Constitutional De- ~ regard to each sponsorship obtaine '.(a) :.
velopment: . ~ which (i) company and (ii) parastatal were 1,
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1633 - WEDNESDAY, 13 DECEMBER 2006 1634
NAME OF ORGANISATION NATURE OF GIFT, DONATION |- RE- | - RE- 2004-05 | 2005-06
o L ‘OR SPONSORSHIP CEIVED | CEIVED R’000 R000
- | IN KIND | IN CASH | "
| Estate Late Leaornad Rau 48 Heritage rose bushes — planted X A
in the garden and maintained by :
ladies of Fort Beaufort Rose
Society at Fort Beaufort
mpumelo Award Recognition of work done in the X 20
' field of Child Justice i in Court ' '
Services
Joubert Attorneys, Anderson& Beverages for the 2004 Christmas X A
Klopper Attorneys : lunch at the Labour Court Gauteng
Plascon Painting of offices at New Brighton X 2
Court in Port Elizabeth
Rotary Club Painting of Children’s Court X 2
' consulting room at Magistrate’s
Office Westernaria
Tayob Goolam Furniture, paint and air conditioner - X 4
. for Children’s Court room at -
Magistrate’s Office Vereeniging
Traffic Management Technologies | Security gates at Magistrate’s X 7
o B, e Office Ventersdorp :
Namakhoi Mayor, Spar and Lounge suite, toys, coffce table, X 3 ‘:
Pharmacist of Springbok carpets donated to Mazlstrate :
' Office Spnnobok ‘
Local Attorney in Thabazimbi Donation of a fridge to Maglstrate S X L+ f’-
" ; Office Thabazimbi_
Kagiso CPF Furniture donated to Magistrate’s ' X - 3 5
: o Office mecrﬁdorp
Botha du Plessis & Kruger Microwave donated to Mwnstrate s X: l
Attorneys Office Randburg
Prosecutor (T Botes) Airconditioning denated to X 5
‘a - Magistrate’s Oiffice Vereeniging o
Protea Security Donated to Magistrate’s Office ' X 1
Westernaria : ' :
Goldfields GM Security Services Donated to Magistrate's Olfice P _
' o Westernana
NPA Soweto Court Donated to M.l"lslrale B Oﬂu.c z X l_-'-
o P Westernaria .
i
4 i W "
F] 1
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1632

~ they recewed from, (b) what was the |
amount recelved and (c) Wh’lt was it used

for?

The MINISTER FOR JUSTICE AND CON-__ .

N2212E -

STITUTION AL DEVELOPMENT:
| PARLIAMENTARY QUESTION NO 1652

“The details of the sponsorships that my
department has received are attached for_

the hon member S perusal

Y THE DEPARTMENT_ .

GIFTS DONATIONS AND SPONSORSHIPS RECEIVED B
OF JUSTICE AND CONSTITUTIONAL DEVELOPMENT
AME OF ORGANISATIO‘\I NATURE OF GIFT, DONATION RE- - |  RE- | 2004-05 - 20(35-06-
. . T o - OR SPONSORSHIP CEIVED | CEIVED | R’000 R000
y mw 0 T o IN KIND | INCASH | e
COMPANY: - | '
Business Against Crime (BAG) Seconded staff by Business Against X 29,900
o g G | Crime (BAC) for administration of B :
USAID funds _
Nedcor LTD Made available rent free building X 450
in the Johannesburg CBD for a " 5 '
period of three years for the ,_
establishment of the Specialized -
Commercial Crime Court. The Ty ow
| building has been converted to su:t -
| the needs of the Court : o
| AST Consortium ~ Hosting of Information Systems - | = X SO0
Management awards evening :
Educational Support Semce Trust | Printed material developed for . X 1,000
(ESST) ' o Constitutional Education booklets " Sy
- | Old Mutual Bank Prowded the removal cost for Smte g . 339
e = Law Advisor’s office’s = & s ¥ o
Autopage ~ 8 x Cellular phones donated to - 4 13-
' ' Magistrate’s Office Port Elizabeth o
Business Against Crime - Painting of murals at new Law X 2.
o e Court in Port Elizabeth ' ' :
Business Connexion and Comparex | Hosting of ISM awards evening X 20
| ‘University of Cape Town ‘| Furniture and Equipment was given P 32
: ' ' to the Reg:onal Oﬂlcc Western :
Cape -
Carnival City | Plants, table, chairs and curtains for X 6
: : canteen. Children’s Room — paint, e -
toys and curtains at Maﬂlstmte s
Office Brakpan . o
{ Child Protection Unit Painting of the Children's room at oo K, 7 1
By : Magistrate’s Office De Aar L '
(I:E)S;{)O( Fmeldas Chtldren Home I[))lg??gg; t; ‘ﬁq;gr?;ltia?hﬂdmn s ¥ _. | >0
: g e's Otﬁee g -
Kempton Park
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did they hold, (c) what position were they
promoted to, (d) for which department do

they work, (¢) what were the reasons for

_the promotion in each case and (f) what
amount did each allegedly steal? N2194E

The MINISTER FOR THE PUBLIC SER- =

~ VICE AND ADMINISTRATION:

The Department of Public Service and Ad-
ministration was informed of the breakdown
~ of the 12 387 employees allegedly receiving

~social grants unlawfully in each provincial
and national department, however details
- regarding the promotion of these employees ~ = -

are not available at this stage.

~ It must further be noted that until ‘thesc_._ _;.  (4)  whether she - 'z'my”of her officials |
~ have engaged in any consultations |

employees have been convicted in a criminal
court or are found guilty in a disciplinary

~ enquiry, they are presumed innocent. The
~ criminal and disciplinary processes are cur-
rently in progress and must be respected.
The outcome of these processes will no
‘doubt have a bearing on the employees’
continued employment in the public service,

as well as their prospects for promotion. In
the latter instance it must be emphasised that
employees in the public service do mnot
qualify for automatic promotion to higher
posts or salary levels. Vacancies in the public
service are advertised and filled through
~ open competition in'accordance with the
prescribed recruitment and selection proce-

dures. These procedures will- ensure that
~ employees’ criminal and disciplinary
~ records are taken into account when any N | - ,
' - (2) Yes, we have noted the contents of the

appointments to higher posts are made.
~ Government’s policy on overtime

- payments to doctors working in public
. _ health facilities |

1679. Mr G R MORGAN (DA) asked thg | (3) " There are cﬁrrently no indicatio'ns that -

_Mi'niste_r of _He_alth:___ x

(1) What is the Government’s policy on
| “overtime payments to doctors work-

~ ing in public health facilities;

| | .(.2) | _Whether her attention has been drawn

~" {0 a statement by the Junior Doctors’

~ Association or any other representa-

() Yes.

“tive body for doctors working in the §-
~-public sector indicating that they §
‘would no longer be prepared to work
over and above the number of over-

_ time hours prescribed in their con- i

~ tracts until such time as an

- acceptable overtime rate could be

~obtained; if so, what is her response
to this statement; '

~ (3) whether the refusal to work unpaid '}
~ overtime hours is having an impact
on service delivery in hospitals; if

~ regard; if so, what are the relevant .
~ details; o - T

",.-"with the National Treasury and/or

- to accommodating the doctors’ re-
© quest; if so, (a) what are the details of  :
~these consultations and (b) what was {
- the outcome? . - N2196E
The MINISTER OF HEALTH:
(1) The payment of overtime is determined '}
" and managed in terms of Resolution 3
of 1999 of the Public Service Coordi- |
nating Bargaining Council, the Public
Service Regulations, 2001 “and  the .
policy on commuted overtime for :
medical doctors and dentists. All pro- -
vincial health authorities are familiar -
with the said policies. | -

“statement and referred the matter to the
 'various heads of provincial depart-
ments of health since it is a provincial |
- competency. i A

" medical doctors are refusing to work .
* extended hours to ensure service deliv-
" ery. Managers of health facilities are
~ managing the situation.

‘(a) there is ongoing consultation be-

‘not, what is the position in this |

- provincial governments with a view |
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: 5 ! ! NATURE OF GIFT, DONATION RE- . RE- 2094—05 2 2095-06 :
NAME OF ORGANISATION | NATUIL SPONSO'RSHH’ | CEIVED | CEIVED | 'R'000 | R'000
S “ a2 - o INKIND | INCASH | o
Sheriff (Magistrate's Office Strand) | Appointment of assistant clerk to X . ’ 6
s T @ E ST help with backlog and training at T o
Magistrate’s Office Strand -~~~
ape Town Partnersh Donated 3 x Phillips Computers, X .
Cape ovgr;_ ership - | LG Computer, Heater, Phillips .
' | Kettle, HP Printer, Samsung Fax
Machine, Panasonic Microw ave
and LG Fridge, to Magistrate’s
Office Mitchells Plain '
Cape Town Partnership | Purchasing of office equipment for X 247
o 8 e T Ry Cape Town and Mitchells Plein’ s- -
' Magistrate’s Oflice
_ - | Cape Town Partnership - Furniture and Equipment X 54
| Shoprite Donated 3x water jugs and 18 - Ko 1
R | glasses to Magistrate’s Oﬂice |
p Kuilsrivier
1 Ceiling&Partition Concepts Alterations to the interior office =~ | -+ X 18
) 2 o ' used by the social worker and court | o
{ at Magistrate’s Office Paarl- =~ e
g - | Preparation officer of RAPCAN - |
i | obtained the donation L
I TNY Donation of sweats to Regional - X A 1=
Vi Office Mmabatho s -
1! | Retlametswe disabled school | Aids candle donated to Reglonal : X 1
q - ] ' ' -| Office Mmabatho s .
PARASTATAL:
SITA ‘| Interest on prepayment to be used X 7,416
L for service relating to Virtual e s
Private Network establishment.
LOCAL AUTHORITY: o _ . _ I
City of Cape Town - Received from The City of Cape a5, X 583
Fies f o Town for Magistrates salaries % _
preciding in Municipal Courts. _
Cape Town Municipality Operating costs donated for X 04 |
' T T Community Courts Project in Cape i 5 o
Town, Wynberg and Mltchells Plam
Maglstratc s Offices
T 40.310 70
Promot_lon gf fpuh:]lc servants lmpllcated wn b Whether any of the 12 387 pubhc servants
in defrau ing the State : - implicated in the social grant fraud have
1678 Mr M WATERS (D A) asked the. - been promoted since the discovery of
~Minister for the Pub];c Service and Admin- . their involvement in defrauding the State;
Aistration: | - if so, (a) who are they, (b) what positions

e R p—

S

Pe——
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had no franchise prior to the constitutions of
1983 and 1994 = 10, Women = 7 and

‘Disabled =3

For projects above R500 000 the 90/10 point

system is used where price = 90,6 = People

~ who had no franchise prior to the constitu-
tions of 1983 and 1994, Women = 3 and

~ prevention strategy with Government’s

Disabled=1 =

(2) Interms of the Public Finance Manage-
~ mentAct, Act 1 of 1999 (as amended by
-~ Act 29 of 1999), section 38(1)(a)(iit) it
is the responsibility of the Accounting

~ Officer to ensure that his or her depart-

ment ‘“has and maintains an appropri-

ate procurement and provisioning

system which is fair, equitable, trans-
parent, competitive and cost effective” .
All tenders are therefore administered

in accordance with this prescript and

~ both the Minister and the Deputy Min-

ister are not members of the depart- |

- ment’s bid committees.

" Neither the Minis'ter"'nQr the -D_Cputy -
* Minister get involved in any procure-

“ment processes of the department and

(1) What progress is her department |

making with incorporating its fraud
- prevention strategy with that of the

- Government’s anti-corruption strat- .

: (2) ) whether the officials at the Pretoria

[0}

‘as such do not influence the choice of

service providers in any way. This
position is further strengthened by an-

other piece of legislation (The Munici- -

pal Finance Management Act) which

(2)

expressly prohibits the involvement of

- political office-bearers in"any procure-

ment processes. This piece of legisla-

tion was passed subsequent to the
passing of the PFMA, even though it

~ does not apply to the Department of
Public Works, it still strengthens the

position of the Minister and the Deputy

Minister of Public Works that the politi-

cal office-bearers do not influence the

choice of service providers in any way.

Dep"artment incorpdrating fraud

anti-corruption strategy

1686. Dr 5-B HAUNG (ANC) asked the

_Ministe_r of Public Works:

3

-  the details?
~ The MINISTER OF PUBLIC WORKS:

regional office who were allegedly

involved in fraud amounting to R4,2
million were charged; if not, why
not; if so, what are the relevant |
details;

 (3) whether the prosecution is leading to
- a conviction; if not, what is the :}

position in this regard; if so, what are }
- N2260E -

The National Department of Public

Works was one of the first departments |
~ to develop and implement a compre- - |

hensive Fraud Prevention Strategy. A

revised version of the Fraud Prevention . |
‘Strategy was adopted by the Top Man- .
agement Committee of the department

in March 2006 for implementation with .

effect from 1 April 2006. The depart-
ment’s Fraud Prevention Plan is fully ’f

aligned with the National Govern-
ment’s anti-corruption strategy.
A Senior State Accountant in the Fi- |
nance Section of the Pretoria office was
found guilty on charges of fraud in a .

‘disciplinary hearing. His case was
" heard in absentia as he absconded when -

the fraud was uncovered. He was sub- .

~ sequently dismissed. The department .
" also laid criminal charges against him.

‘A State Accountant in the same office

was also charged with negligence ina

. disciplinary hearing for her involve-

ment in the same matter. She was found
not guilty. -~ -

Ms Zoliswa Patricia Ngcala, a private
person who colluded with an official to

- perpetrate the fraud, was convicted in

the Pretoria Commercial Crime Court

on charges of fraud. She was sentenced - |
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~ tween the National Depanment of

2 L Health, the Department of Public
~ Service and Administration and
- National Treasury, to introduce a

" new remuneration dispe_nsati_on
~ for health professionals, time-

~ frames for 1mplementatlon and the __

et required funding; -

~ been finalised yet.

Dlsclplmary action contemplated agalnst
Natlonal Commlsswner Mtt

1684 Mr J SELFE (DA) asked the Mlntster

0y of Correctzonal Services:

~ disciplinary action against National

- Commissioner Mti; if not, why not;

- 1f so, what actlon

. er’s behaviour reﬂect his depart-
- ment’s and the

=_statement‘7

and as such Your questlon becomes
_1rrelevant S . L .

~ the point above (e

" Mmtmum requ:rements for tendermg

~for pro;ects in parllamentary vrllages

1685 Dr S-B HUANG (ANC) asked the
q thster of Public Works

(l) What were the mlmmum requxre-'

- ments for tendering for the projects

~ in the parl:amentary vrllages

@) whether she or her Deputy thster

o the extent of thelr mﬂuence"

the process of consultanon has notf |

how does the Natxonal Comnnssmn-

Internattonal -
L Correctrons Assocrauons mission
| -N2258E

1 The MINISTER OF CORRECTIONAL -
SERVICES: |

'_(l) The . former Nat1onal Commlssmner
- Mti 1s no longer with the Department

| _°Contactors had to be sub_]ected to NIA

I would refer your second questlon to_

The MINISTER OF PUBLIC WORKS

Construction pI'O_]CCtS |

Constructlon PrOJects are elther dealt w1th |

by: S

® A facilities management company (DSVH
Consortium), made up of Drake and Scull
~and Vulindlela Holdings (Pty) Ltd ap-

~ pointed by the Depanment of Publrc_
Worl\s or . L

| °B1ds were 1nv1ted by thlS Department Vb

using the open procedure with financial,
’ functlonahty and preference as follows:

. | Responsrveness cntena
(l) Whether he is con51der1ng takmg_'

o Contractors to be CIDB regi'stered

'°Subm1531on of (PA 11) Declaranon of

| Interest

v' Submlsswn of apphcable (PA-15 1 PA-

15.2, PA- 15 3) Resolution by the Legal
~ Entity, or consortlumljomt venture,
‘authorising a dedicated person(s) to sign
~documents on behalf of the ﬁrm/consor-
tlum/Jomt venture |

® Bid offer must be properly recetved on the

- bid closing date and time specxﬁed on the

mv:tatxon fully completed and in ink.

clearance

| Qualtty cntena

- ® Fmancxal resources B

A minimum quahty score of 50%
~for further eva]uatton | -
is members of her department’s ten-

- der board/committee: if so, what 1s' |

N2'>59E

° Prewous relevant experlence

° Quahty of work on similar contracts com-
pleted successfully

° Resources Skilled and unslulled artlsans
machtnery and workshop etc |

to_.ouali_fy

Preference pomts -

For pro_]ects up to R500 000 the 80720 pomt
_system 1S used where pnce 80 People who : -
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| (1)__ Whethe_f _the interim Traditional

Health  Practitioners’ Council has

"been convened; if so, (a) on what

date, (b) what was the reason forthe

delay in convening the council, (c)

on what date were members ap-

- pointed, (d) who are the members of

_the council and (e) what are their

- qualifications;

(2) whether the 'member_s-of-_the‘épuncil' -
- receive any allowances, stipends,

~ salaries or benefits; if so, (a) what are
the relevant details of these allow-

ances, stipends, salaries or benefits
~and (b) what amount has thus far
been paid to each specified member
of the council in terms of this
system? e e NBZRIE,

" The MINISTER OF HEALTH:
(1) No, the Constitutional Court of South

Africa on 17 August 2006 concluded
that the NCOP did not comply with its
~ obligation to facilitate public involve-

ment in relation to the Traditional
Health Practitioners Act (the Act), and -
declared the Act invalid and suspended
the order of invalidity for a period of 18

‘months to enable Parliament to enact
 the statute afresh in accordance with
~ the provisions of the Constitution. As a

result, the establishment of the Interim -

‘Traditional Health Practitioners Coun-
cilwas putonhold.

(2) Falls away in view of ‘answer to (1)

‘above.

| ‘Promise réfservicé delivery in hpspitals

1695. Mi G R MORGAN (D
Minister of Health: e

" Whether, with reference to the announce-

 ment by the President in his state of the

nation address in February 2006 on ser-
vice delivery in our hospitals, this promise

has Ifilled; if not, (a) what is the | o T
e s W ' - Limpopo: Delegations have.been rev_lsed_l_ |
~with inputs from the CEO Forum. A work-

position in this regard and (b) what

. problems are delaying lhcimplementation“

) asked _tlie |

- of this promise; if so, (i) at which hospi-
tals has authority to hospital managers §:
been delegated in terms of the President’s
promise, (ii) what specific powers do
- these managers have that they did not S

have before, (iii) by when is it anticipated

The MINISTER OF HEALTH:

All hospital managers have authority del-
egated to them in the areas of Human
Resources, Financial and Procurement Man-

agement.

One of the biggest impeders of the delega- .
‘tion process is the capacity available at the |
 hospitals. Therefore running in parallel is :f:
the process of improving the training {
- programme of hospital managers at different

levels covering both formal postgraduate

‘and short courses, which will be accredited.

Eastern Cape: The province is increasing
delegations to CEOs, based on capacity of
individual CEOs. W owRx S, TR

Free State: A multidisciplinary task team has

been established to develop an implementa- |
tion plan. Challenges: A formal audit and
competency assessment Of capacity and . *}

skills need to be conducted. Institution
versus systems — there is a need to balance
between system wide goals and individual

~goals thus defining accountability.
“Gauteng;: It has given delegations and guide-
" lines on some of the policy imperatives 10
the hospital CEOs. Director: Nursing post

created at central hospitals will also appoint
deputy CEOs. A director for logistics is to be
appointed in the central hospitals. Central
hospitals are to also have deputy CEOs. A
director for Logistics to be appointed at
central hospital. o | .

st EEs
g NE

.

that this delegation of powers will be
- complete and (iv) what other steps are .

planned to further extend the powers of

hospital managers in terms of this
~promise? . -  N2273E

AT S

Lt ]
e
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% ‘The Pubhc Works Ofﬁcml is not appre-
hended yet. The Commercial Branch of

s The MINISTER OF HEALTH

- All hOSpltal managers “have authorlty del-_._ |
~egated to them in the areas of Human
f- Resources F1nanc1al and Procurement Man— "

“ agement. | - « "

- skills need to be conducted.
© versus systems — there is a need to balance
between system wide goals and individual
goals thus deﬁnmg accountablhty |
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. 2100 22 November 2006 to. 15 years
1mprlsonment -

 the SA Police Services will continue
- with thelr search for him. -

Hosprtal managers accountable for the

functioning of hospltals K

1 1690. 0. Mrs C DUDLEY (ACDP) asked the |
_Mrmster of Health: o

Whether hosp1ta1 manaoers now have the

. delegated authority and are being ac-
- countable for the functioning of hospitals

as stated in the state of the nation address;

if not, why not if so, what are the relevant

details? N2265E

One of the biggest impeders of the de]ega- P
- tion process is the capacity available at the
~hospitals. Therefore running in parallel is the
4 process o
i programme of hosprtal managers at different

4 levels covering both formal postgraduate
| and short courses, whtch wrll be accredlted |

of improving the

i Eastern Cape The provmce is increasing

delegations to CEOs, based on capacrty of

'; : mdrvrdual CEOs.

Free State: A multi- drsmphnary task team
“has been established to develop an imple-

mentation plan. Challenges: A formal audit
and competency assessment of capacity and

training

Institution

- appointed in the central h05p1tals Central
~ hospitals are to also have deputy CEOs. A
- Director for Logrstlcs to be appomted at

| central hospttal -

-'lepopo De]eﬂatrons have been revrsed

with inputs from the CEO Forum. A work-
shop is to be held on delegattons and
1mplementatron to commence in the 3rd |
quarter. A |

'Mpumalanoa Human Resources delega-'-

tions were implemented in August 2006
(level 12 can appoint to level 4 level 13.- -
CEOs can appomt to level 5) -

North West: There is process of revrewmg
the link to the budget. When ‘budget crunch’

_is reached, deleoatlons are suspended/wrth— o

drawn

s -_African tradltlonal medlcmes that mrght |

be effectne in treatmg Ards

“1692 Mr R COETZEE (DA) asked lhe

Mrmster of Health:
(1) Whether she or her department has

identified any specific African tradi- '

- tional medicines that might be effec-
~ tive- in treating Aids and which
~ should be promoted as an aids treat-
~ mentin South Africa; if not, why not;

- if so, (a) which treatments and (b) on
B '_'the bas1s of what ev1dence |
(2) whether she or her department has

- any of these medicines amongst aids
~ patients; if not, why not; 1f so, what

s, steps" | N2270E

'-The MINISTER OF HEALTH | t
No, neither the Minister nor the department '

identifies medicines, as this work is done by

‘manufacturers or developers of medicines,
who then apply to the Medicines Control

5 ™ 'Councrl (MCC) for market authorrsatton

| Gauteno 1t has given deleganons and gunde-—. .
~lines on some of the policy imperatives to
| ‘the hospital CEOs. Director: Nursing post |

-_:1693 Mr R COETZEE (DA) asked the e
- -‘thster of Health: . o

created at central hospitals will also appoint

- dcputy CEOs. Adrrector for ]onlstrcs is to be |

Intenm Tradltlonal Health |
Practlt:oners Councrl comened

“taken any specific steps to promote
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| Internships

1 month

- R_r.‘:.nk' Amc:un{ - Peried Rank Amaouns Pericd
o leutstonding L s ' - learstanding
| Assistant Manager 1196,00{> I year | | Sar Supervisor 520,001 monts
Client Service Officer 1 500,00} Less than Inspector I 340.00|Less than
f et e ey, - |} month I month .
| Sar Clerk GRITI 12 6858.00;2 months - | Assistant Manager 3 800.00!t month
[aspector - 2730,0013 months Client Service Otficer 300,000 month
Supervisor 4 000.00{Less than Sar PAC 1 390.00|Less than
| | | 11 month | . - il month
- Sar PAC 800.00{Less than  Sor PAC GRII 9 693.63]2 months
: _ L ot Sar Clerk GRIT © $00.00|Less than
Team Leader 750,00 Less than - - - [ moath
<. W mmonds Team Leader - 2000.00|Less than
Assistant Manager 693,001 month 0 | -}l month
Client Service Officer © 52500it month [ | Snr Clerk GRI -~ S00.00;Less than . |
Inspector | 115952 month "} b {l month |
o -Inspecmr 332095!> 1 }3;11' SBI Internal Audit ?. 899.96 I{Eﬁﬁn L“iﬂ
Laspector ~ 2000,00{Less than ) — _, e
- - |t momth | Impecw'; . I 200.00{1 month 5l
Internships . 3000,00|Less than Inspectar R e i |
b ltmesth 5 '- ol
Sor Clerk GRITT 5950011 menth | CI.@nF Service Oficer 1 620.00 I..monzh '.
ESP2 2 000.00 Less than |- Sar Pracuticner “3930.0041 month
© {lmonth | {SarClerk GRII 3 640,00, Less than
Sar Clerk GRII 572153)2 months | L ol mandy
Supervisor 2084 2t< L montn | | SArPAC (2513.00{Less than
— - = a ! mocth
- | Manager 2 020,06{3 moaths Semier Messenge 0000  Less than
| Sar Clerk GRHU S00.00{Less than 1t month
— -l SAC GRI 2 000.0012 months
oo 1 116.0011 mont
Lq:,pecmr 2 116.0041 month . [nspez:'m: 30,0015 menths
Security Officer GRIIT | $00,00|Less than = A 518 751 mon
- = b mith 1ESP2 ha_:.:, :—m:&z
: s N APy YA 2 Ty '__'. v tan
I Cliont Service Officer | 1 190.00]Less than | | M0 = et
. 1 month —— ;
A e Co iR ,._‘- T
| Inspector - 2836.00{Less than | _M*l““r-f H:?UL 0y — e .
o _ {1 menth | Practitioner : - 36,116 mesths
Inspector 20947311 month 4Sar Clerk GRIL - 30000043 mo;th::e !
1 SACGRI 4 764.00]2 months. Asststant Manager s LESEn6I> 1 3eur _
S00.00{Less than Sar Clerk GRI | SogOjLess e, |
L ' ' mond

Sor Practinioner

RV RAREY

1 maath

Regional Manager

300000

1 month

: Clerk GRII

-t 03000

Fess than
1 rmonth

Chiet Vocutional

) | Counsellor

© 5 100.00

Cliznt Senvice Odicer

- 2453

3 months

1 momth - f

ESP2

1 400.00{] menth
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shop is to be held on delegations and
'- nnplementahon to commence 1n the thlrd' |

-quarter.

Mpumalanga Human Resources deleoa-_.' “

‘tions were rmplemented in August 2006

.' ‘(level 12 can appoint to level 4; level 13

CEOs can '1ppomt to ]evel 5)..

North West: There is a process of rev1ewrng
the link to the budget. When “budget

crunch” is reached, deleganons are sus-

pendedfwrthdrawn

Department’s audlted resu]ts “amount
reﬂected as staﬁ‘ debtors |

1708 Mr C M LOWE (DA) asked the, EEk

Mrmster of Labour

-~ was the total amount reflected as staff
~ debtors, that is moneys advanced to staff
i members and still reflected as unpaid,
|- (ii)(aa) what are the individual amounts
1 outstanding by each staff member, (bb) = =
1 what is the name and position of each
- person owing such amounts and (cc) for
{  how many months have these amounts
~ been outstanding, (iii) what individual

- amounts have been (aaa) provided against

o oas ‘doubtful “and (bbb) written off as

N irrecoverable and (iv) what steps have

4  been taken to recover amounts that were
_(aaaa) provlded for or (bbbb) written
| ofi? o N2288E
b The MINISTER OF LABOUR |

H Please take note that these advances are in

. .respect of accommodation, food and travel-

i

1 ling in a situation where the staif member

uses pubhc transport

lows

(.) _ (l) The 1otal as at 31 March 2005 |

(beglnmnn) with regard to;

® Domeshc advances |
| | °Standmg advances
° Forelgn advances
(b) (11) The total as at 31 March 2006
a (end) wrth regard to: |
e Domesnc advances

e St'mdmg advances

e @ Forergn advances

F In reSpect of his department S audrted e (ii) 'Wlth reoard t0 qUCSUOUS (aa) (bb)
- results as at the (a) beginning and (b) end &
of the latest twelve-month period for

* which information is available, (i) what =

et and - (cc) attached is the list of
~ individuals ‘indicated by their
ranks only whose amounts are
- outstanding. Please take note that
. travel and subsistence advances
~ are paid back by officials when

o tober 2006 is R2 831 782 35,

B "('i_i"i_) Response to Questlons (aaa) and

~(bbb) No advances were provided

. as 1rrecoverable

(@) Response to (aaaa) and (bbbb) Not

- applicable due to the fact that no
'._T&S advances were wntten off.

. Rank | Amount | Period

seE, L ' ' outstanding

Regional Manager = 2 000,00{Less than -

: MYy Sl g M mionth
Manager ~ 670,00|Less than
| - < |l month

Team Leader

Totals wrth regard to advances are as fol—" [ Client Service Offices

1450,00|Less than
- {1 month :

Chief Vocational | 8500,00{1 month

Counsellor

1648
._R9'78 200, 06 o
- R258'464 00

‘= R464 550 02
'=R1579 624 59_7[ '-

— R29o 250 00

" R345 459,76

~ returning from the trip and the
| outstandmg amount as on 31 Oc-

,-agamst as doubtful or wrrtten off

1 400,00|1 month | B




S
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Rank | Amount | Period Rank - | Amount | Period
| NP  |outstanding T  |outstanding
| Regional Manager 3 720,002 months - Assistant Manager 660,34|2 months
‘| Manager | 2 000,00{8 months | Inspector . 1734,00}{1 month
Inspector - 1200,00|Less than | |Snr PAC '1490,00{1 month -
| .. _ 11 month | Assistant Manager 2012 2012 ionths: -
Clignt _Sfervige Ofﬁcer | 260,02|2 months Inspector o 87,18]> 1 year
Manager - =3 10000 Ifeliz;‘:ﬁ“ | Personnel Officer GRII| 2 925,00|2 months
Clicnt Service Officer | 2250,00|Less than | ' [~ Service Officer | 1 800.00]1 month
- | o | e o M et | Practitioner -~ 670,00{2 months
Snr Supervisor - © 4100,00]> 1 year Practitioner 2621,68]1 month
| Inspector 15206,00/1 month | [ Assistant Manager _721,16{1 month_
| State Accountant | 5500,00|Less than | Managq 5 308,00]2 months
Il w v - {1 month - Inspector 1 600,00]Less than
sac GrRu  s65520>lyear | | et | JHOOUT
" |Esp2 P 2 741.35|2 months InHSp_elctor - 1705,00 ll,ess thlz]m
Clie'n_t S.er'\'fice'(.)_mc?é.r“ 1 400,00(1 rﬁomh i Snr PAC _ — 59-59;45 " zz::h
Inspector - . 751,17|1 month p— T 4000.00|1 month
| Inspector | 3 726,00 llmonth. e T— - 870,00|Less than. -
Regional Manager = 2200,00(> 1 year | AR S 1 month
Practitioner : 11300,00(Less than Manager | 4902,00{1 month -
A —— ___|Imonth | R Clek GRU | 2100,00|Less than |
Data Typist GRT 1595,00|Less than o e |1 month
- I _ l'l_m:)mh,f . | Assistant Manager ~ 440,00[1 month -~
Su;aeryigor . LD Imonth : Learnership 1 200,00{Less than
(! Assistant Manager - 4 000,00(Less than I | 11 month
: i | S b tontd Client Service Officer 6 700,00{1 month
J Inspector ~2170,00{2 months Tnspector .~ " 30,00|Less than
] Regional Manager 1 500.00|Less than | . |1 month
§. _ A 1 m_o.r_lth Manager, ~ 3000,00{1 month
| Manager _ - 21800,00 - Tonth Senior Supervisor - 958,701 month |
| | .Vocation_z.ll _Coupsgllpr_ 4 670,90 ll_.e;]s;) ;l:l::n Sor P.rac.tit.io.ner . ~1300,00 %_e‘;so ;lzﬁn
1 Shi PG 23763011 orty Client Service Officer _115,47|5 months
| ESP2. 780082 months | Ieic GRII " 2 500,00|Less than
’ Team Leader 1 236,00|Less than CE e |1 month_
| _ I 51 Inspector - 3800,00|2 months
Snr Practitioner 780,00{2 months P  3075.00|Less than
: Assistant Manager 2 399,62{2 months 5 " |1 month
Snr Clerk GRIIl - 5330,00{1 month Practitioner  944,02{2 months .
| Snr Clerk GRHI 3 180,00 lfess'lhl‘»]m Client Service Officer | . 3990,00{1 month
N | |1 mont .~ .
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1 1651 '~ WEDNESDAY, 13 DECEMBER 2006 1652
k " Rank | Amount. | Period | Rank_,-_l'. . ____A_mom;t__ : .P_"”'O‘{- .
il A o - |outstanding | ¢ FoowT RS outs;andmg
ft [Team Leader 1 800,00|Less than | |Inspector 3 416,20|3 months
| T |l month Admin Assistant -~~~ | 1505,00{2 months -
J Client Ser_v.ic'e _Ofﬁccr: 1210,00|Less than Inspector -~ "4 675,002 months
1 [mowh ] I ClekGRIL | 6500,00[1 month
Tnspector. o oIes an | FoClerk GRIL | 800,00[2 months
J Client Service Officer |  1290,00{Less than Snr pmﬁﬁ‘)_ner S I I ]8000 Less than :
T ltmoenth | - - {1 month f
4 Assistant Manager - 60,00|4 months PAC _ 53,3415 months .
15 Inspector - - 3000.00!1 month Snr Practitioner 1 500,00|> 1 year-
Executive Secretary ~ | 3 015,00|Less than Sn( PAC_ _ _ 1490.001 momh '
R T e { month Typist ~ 800,00|Less than
Assistant Manager - 5335,55|Lessthan | L 1 month _
S o |1 month ESP2 - 1450,00{Less than
| [Team Leader- | 170500|tmonth .} }\ - 1 1 L
e P Tl ~ 570,00|Less than | Clllept SemceIOfﬁcer 15 - 642,5411 month
iR S . & |l month Security Officer GRIII | -4 500,00|2 months -
Snr Practitioner. | 3975,00{Less than | | Client Service Officer | . 525,00|Less than
| Inspector . 3000,00{1 month | - |Client Service Officer |  8200,00]1 month
" | Inspector . ~ 2110,00|Less than | |Inspector ~ 39,572 months
b [moMh | SorPractiioner |  900,00|3 months
| 4 Snr -S._-me Accqpn@nt 557000 E‘eémﬁn | | Team Leader | 84,02|2 months
Snr Practitioner 10 800.0011 month - AS'SiS_tant Manager | 789,00|Less than
1 — — % e * g |1 month
i Manager. — 1990,002 months | yiopecior - 17435111 month
§ Lo CC[_OT" ST X 1 236,00]1 month Team Leader 1306,00{Less than
Snr Clerk GRIII | 214500|Lessthan | | Y |l month -
4 x5 8 T Client Service Officer ©859,52{3 months
: gfem §e§rfce Officer | 3100001t month .| . [snr Clerk GRlE 15955.92|2 months |
| ; :‘ent enfc‘e_Oﬂ’:ce( 1 400,00 2_monlh.s. : Assistant Manager 5 650,00|Less than
.nspector s g % 2 094,00{3 months § oo F - {1 month"
' kfl‘if?r;rT;::é?sal | 319568{> 1 year Assistant Manager - | 900,00|Less than |
— _ ] | IR | ~ |1 month
| Personnel Officer 3 6.92;50 I],css' th}z:n" Inspector  4259,80|Less than
' e month S 11 month
| AIS_SIISI"‘"F Manager 1 100,00{1 month Office Aid - 800,00]Less than
| Practitioner .~ ~ 1146,46|1 month - I |1 month
Assistant Manager - 9.48.18(2 months P!’OVinCiH‘l.EI}_(?{Z‘uli\f{Z b ._ 824,74 1 month
(| Snr Practitioner | 1200,00{> 1 year Mlanger - - ST
| {Client Service Officer | * 1620,00{1 month _Snr S_lfpcr\'_isor_ o © 1 041,99]2 months
PLESP2 1 2268001 momn | Limpector L 00000)1 amorilhy .




1657 ~ WEDNESDAY, 13 DECEMBER 2006 1658 |
. - Rank ~Amount | Périod' | " Rank  Amount Period
' outstanding P ~ |outstanding
| Supervisor 550,00{Less than ‘| Regional Manager - - 489,45|2 months
Assiste I tM I .33:79 bO Lemonth Inspector . | 3000,00|1 month
i - |
stant Manager 300 ess than || Sor PAC GRIL 5032,00|2 months_
' = Principal Vocational 3071,94{1 month
Tcam Lgader 2 770,00{Less than I Counselior . B .
- I month | Practir _
Regional Manager 520,00|Less than it Ll _4742,66|> 1 year
| |1 month Inspector 0 ® -1 600,00|< 1 month
| Team Leader 570,00|Less than - Client Service Officer |  2785,39|> 1 year
|1 month Team Leader 3625,00{> 1 year
Snr Practitioner 4 320,12|6 months ‘| Snr Practitioner - 1900,00{>.1 year"
Assistant Manager 2070,00{> 1 year | | Supervisor - 1230,00{> 1 year
" | Inspector - 780,00]1 month | Snr Clerk GRII 1 542,152 months
Team Leader - 2900,00{> 1 year | L-'lanagEr -4 876,59|Less than -
Assistant Manager '5758,00|Less than - 1 month
L S 1 month Manager 3729,63|1 month
ESP2  2186,85[3 months | Inspector 2633,98|>1year | |
| ESP3. ~4032,50{1 month | ESP2 _5205,00{3 months | |
Manager 2 660,00{1 month | Project Manager 10 000,00{3 months |
Client Service Officer 2630,00/1 month Client Service Officer - 3030,00]>1 year
Inspector - - 1200,00]1 month Client Service Officer |  1000,00|3 months
Practitioner 1 650,00{1 month | Inspector | 123.41(> 1 year
Principal Vocational - | . 458,00|Less than | [ Inspector 1710,00|1 month
Counsellor 1 |l month Practitioner  3385,13|1 month
| Snr Clerk GRII - 760,00|Less than SAC GRII | " 3100,08|2 months
P —— - ' l.mqm: ‘| Assistant Manager 4521,29(> 1 year
DU eyt 1_300‘00 L momh | [Client Service Officer | 2250,00|3 months
ESPZ_ —= . ZSRI0H ”_“’mhs Regional Manager 1 550,00(Less than
Inspector 1 858,00|Less than o |1 month . _
_ o {Imonth | eional Mamager |, 184235[Lessthan | i
Client Service Officer 800,00|Less than - - - {1 month
S = e iR I Team Leader 2 000.00|Less than
Regional Manager . 3695,00{Less than . | | |1 month
e - .} month Snr Clerk GRIl ©§00,00|Less than
Snr Practitioner 2225,004Less than S, w . s - {1 month -
' L mpath Executive Manager 5 804,802 months
ESPZ 1 000,00 [l.eSS l}:;:n Consultant - 26825,02{8 months
- {1 mon : :
| _ ~ , Team Leader 5295,00{1 month
| Inspector _ ;223% Emonttlhg | ESP2 ' 5 205,00|3 months
& T ) ess than = ; o <
_A.ssma.nl M-}D%Lf - - I:mmh Practitioner 1 159.52|Less than
| . - {1 month
Inspector 695,00[ month -




10 months |
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Rl " Amount | Period |  Rank Amount | Pen'od. -
H - | o outstanding| | -~ |outstanding |
| Regional Manager 2 000,00{2 months Sar Clerk GRII " n - 6_30,00 Il.,f:lfls0 It]rtllz:n
i Snr: Clerk GRH. bSOO.'OO %‘;Slz;l:ﬁn Inspector - 615,00{1 month
Supervisor . 570,00{Less than Team Leader 1 480,00(3 monlths |
o Ee X &b 11 month | Inspector 1350,00{Less than
i Snr PAC ~ 1300,00{Less than . gt - |1 month
Hid =~ | |1 month 9 240,00|Less than
1t | sar Registration Clerk 2000,00|> 1 year o o |1 month
1 [GRIOT - - P Bat AT Client Service Officer - 4050,00[Less than |
| [Esp2 6 378,25/2 months fhe e ~ |imonth |
! Supervisor . . . '570,00{Less than Assistant Manager 835,282 months
|| I . ___lmonth | Figsistant Manager | 5247,49|Less than
Inspector 2 700,00|3 months Tad Ywr o on __ - {1 month
it | Client Service Officer 2 030,22|Less than Assistant Manager - 1000,00{3 months
(. _ |l month | Regional Manager -~ | 2712,69|3 months
" | Client Service Officer 642,5411 month Sar Prachtionen, | 3050,00|Less than
it | Regional Manager = | . 1500,00{Less than F S A - {1 month -
| - LI 1 month'__ - | Inspector ©. 317325|> 1 year
g0 [ESP2 - | 12758953 months | Inspector ~2281.40|1 month
SnrClerk GRIL | 3490002 months |  [ream Leader 2930.0013 months
| [ Manager - _ 814031>1year | [Team Leader |  4000,00|Less than
{: | Snr Clerk GRIII 214500[Lessthan |- | VAR EY FLenta
i . ~ |Imonth | lingpector 1 102,23|1 month’
E | Te@'-'lie'aqer'. | -_1._21_0,00 Ifer;i);ﬁ" |SnrPAO 1 627,00{3 months
| | Regional Manager | 2 184,40\ Less than | ot Service Officer : SOOI g
s " a - 1 month . Inspector 1 - 295,800> 1 year
{ I'SorClerk GRIIL | 13 864.54]2 months Practitioner  6000,00|2 months
,J ' Llanager o ' 5 000,00 1 month Practitibner_"..f‘ :2458,40
Inspector | 1690,00|Less than | [|Inspector 1 540,00]1 month
! B |1 month Manager = .~ - 3500,00/1 month
DDG: LP& LMP | 16157,00|> 1 year Snr Clerk GRIIT - 1380,00(3 months
| Snr Practitioner - 850,00Less than ESP2 .. . 4032,00{2 months
_ F . — - 1 mqnth Snr Practitioner - 15 070,00(2 months
] .. I;:;C:::iz:e?hmger _ — ggg;’gg 1 222:;15- - Team ngder g | - 4309,52 2.m0nths
o > — ——= _ Team Leader - 821,40|Less than
] 1 Client Service Officer -800,00{2 months S s o A1 iontk:
Client Service Officer 4 100,00/1 month Client Service Officer 622,05{2 months
Assistant Manager 5 580,90|3 months Client Service Officer | 1 190,00{1 month
| Re.gi.ona_l Manager |  2700,00/2 months Assistant Manager 3 870,782 months
| lnsp_ech.tor.-._ '6253,20{7 months | Inspector . © 1705,00{1 month -
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1662 . |

40,00

- Rank ~Amount | - Period ~ Rank - Amount Period
_ - |outstanding ' now outstanding
Practitioner 920,00{2 months Team Leader . 1460,65|> 1 year
Internships - 6 600,00|1 year Practitioner - 562,552 months
‘| ESP2 2 434,62{2 months Sar Personnel Officer |~ 77,30|> 1 year
-} ESP2 - 11 760,00|3 months Chief Security Officer " 650,00|Less than
| Practitioner ©2.450,00{2 months R AT |1 month
Inspector 3 000,0011 month Senior Data T)’P_i_f't o 3 180,00|Less than
‘| Client Service Officer 1 660,00{1 month : ' P ' - L fhomh
Client Service Officer 520,00/ 1 month Inspector *Zao,ﬂo I month
| Team Leader | 3637,00|>1 year '_ Ins.:pector . —- 238,58/2 months _
Snr Clerk GRIL. 42459702 months | Client Service Officer 2259,00{1 month
" - - — | Snr Clerk GRII 1 620,001 month
| Practitioner 5 041,80|2 months -
| BlienrBapvics Dicer 3896.55|> I year. - | Assistant Manager | - 3240,00]2 months
Client Service Officer | 1480,00/2 months ol — 0.0 1_ Lo
_ —— Regional Manager + 2 423,69|Less than
| Snr Clerk GRHL -~ 1 900,00{> 1 year - _ .. M wwitk
| Inspector . | 3000,00{1 month | Inspector 1400.00|2 months
Practitioner 103400 Less than Regional Manager ~750.00{1 month
-~ — a1 mgpth — Inspector ~1700,00{Less than "
ESPE2 6 000,00]2 months - ; R, - s w I month
L N 725000/t month | Fsnr Clerk GRII © 890,00{Less than
Snr Clertk GRII 870,00(>1vyear | | . . 1 month
i Pretitioner o '8292.30(2 months | - | ESP2 11 716,5013 months
Team Leader - 1754,19(Less than | | Inspector 940,524 months
| B |t month Client Service Officer ~ 660,20{1 month
| ESP2 2 300,00{3 months Client Service Officer | 2 679,003 months
Snr Messenger 12.400,00{1 month Inspector 129897113 months | .
Manager - 6 602,00{1 month Snr Clerk GRIT 800,00|Less [h;m_ |
ESP2 1 000,00{> 1 year 1 . - 7 o 1 month
| Assistant Manager 5 000,00|4 months Inspector 731,001 momh
| Snr Clerk GRII 2 112,00/1 month Client Service Officer | 1380,00{2 months
| Inspector - 10 205,28|Less than Client Service Ofhcer : 1 705.00 I{ess than
B B - |1 month ol w - |t month.
" | 'Assistant Manager 334981(> 1 year Practitioner ~ 4702.83|2 months
| ESP2 | 5 858.25|4 months Snr Clerk GRII 2 828.00{2 months
| Assistant Manager 5224,69{1 month Executive Secretary ~ 3515,00{2 months
| Inspector ©22262,84|1 month | | Manager ~ LODOIO0IZ FOBUE
| Client Service Officer 2741, 47|> 1 year ~ | | Manager 1 4099,00]> 1 year
| Snr Clerk GRII 2100,00{Less than | | Manager _|28000,00(2 months _
Ay _ |tmonth I Ipersonnel Officer GRIT|  4050.00/1 month
- | Client Service Officer '3 594,04|3 months | Supervisor 15 604,00{1 month
Assistant Manager >1 year ' o




{’ /1 /Jf /_;;.f-/ﬁ.s_\.

« ft | Oftice Aid Snr PAC | o
~ | Snr PAC | |~ 1500,00|Less than Assistant Manager | 2 600,00{2 months

i..f! . d wkT 1 |1 month | Executive Secretary ~307,71|6 months
i [ Team Leader 1 500,00{Less than Inspector 2202,00{1 month
2 JEE I A | - |1 month | T 3000,00[Less than

i { Ace Clerk GRIII 3400.33|>1year | s, | 1 month

“H { Practitioner = . . '1210,00|1 month | Assistant Manager . | 5 622,00{2 months

" | Practitioner© . 6600,00|Less than * | T yprerchips 3000,00|11 months.
L-i- iy _ — > 1 month Client Service Officer 2785,39|> 1 year

zif | dsam Leader 1 AR Team Leader ~590,76|Less than

{1 | Practitioner - 541,73|> 1 year i1 - v o+ month = |
-f Practitioner | ".8_23'9,9 Less than | 1qhector ~1690,00{Less than
i o -~ fImonth .{ | _ _ |1 month™
:E Inspector © 2319,04/2 months Snr Supervisor . 6781,00{1 month

"4, | Practitioner 247,003 months | [ Client Service Officer | 870,00|2 months -

i'
Woeso - WEDNESDAY, 13 DECEMBER 2006 1660
R Rank . - Anipunt - = Pertoid - K R_an R .Amom.rr | Perio .
} 2ts . - loutstanding - | |outstanding
; . +
1 Assistant Manager - 5 600,00{2 months State Accountant 1 670,003 months

| Sar Practitioner

2753,89|> 1 year

| Inspector

3 041,90{1 month

Assistant Manager

2 400,06

I month

| Client Service Officer

1 498,7212 months

- 22098,80|>1 year

2 319,04{2 months

Ji 1 Manager

. 2925,00|> 1 year -

1| Assistant Manager

2 210,00(2 months

ESP2

- 88,78|> 1 year

| Snr Supervisor

~2930,00|Less than

Assistant Manager =~ |

754,00|> 1 year -

- 750,00{1 month

| Inspector -

Inspector

i 1533,29(Less than

I month

| Inspector ~

2 350,00{2 months

| ¢ Bam s | 1 month
Snr Clerk GRIL | 3180,00|Less than
e, Rt el
Senior Executive A 402,161 year
Manager L o
Assistant Manager | 11 800,00|6 months

Assistant Manager

1 159,52]Less than
1 month

Team Leader

| 2000,00{Less than

I month

Snr PAO

-4 000,00({Less than

I month

Regional Manager

935,00{2 months -

Regional Manager

864,004 months

Snor State Accountant -

567.00

1 month

Supervisor

2 814,992 months

“ Spr Practi_tio_ner |

1 210,00(Less than

+| Inspector

~ 7530,00|Less than

I month

| 1 month
Manager 1 000,00{5 months
Manager 37 391,26|5 months

Client Service Officer

3085,31|> 1 year

Team Leader -

- 490,00

| month

Sar Clerk GRII

1 480,00|Less than
- |1 month

Snr Practitioner

- 4 145,40]Less than

| month ~

Assistant Manager

8000,00{1 month

| Snr Practitioner

1 000,00|3 months

{ | Snr Practitioner

- 3250,00|Less than

I month

Regional Manager

~~ 840,00{1 month |

Executive Manager

684,39

1 yonth

| SorClerk GRII

3 300,00|Less than -
|l month .

¢ | Inspector

- {Inspector =

3 580,00{2 months

1143451 year
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WEDNESDAY, 13 DECEMBER 2006
Rank- - Amount Period Rank Amount | - Period
| | -  {outstanding o a  loutstanding |
—— — ' Inspector 1 700,00|Less than |
Snr Exec_utlve o 67,03[> 1 year f me n A i s
| I:SCTZ::IY. , T - Snr Personnel Officer 5 900,00{1 month
| or | _ =
—— . SOLLmOMI « | [ Inspecior ©500,00]6 months
Manager 3.401,02{2 months ESPD T T
Inspector ' 4256,75|Less than . = ——1=
| . ’ ; 1 A _
e | e | tmanth = lnSpECtor , 3 182,00(1 month
Inspector . 2 030,00 [Bess Thun o || - L et ol42 1 +memths
L " {1month -| [|FPrincipal Typist GRII 2 604,66(1 month
Snr Clerk GRII 1 450.00|3 months | Practitioner - 1369,40|1 month
Client Service Officer | 2 880,76|2 months - Inspector 2 767,50{3 months
Team Leader 1890.,00/1 month Inspector -3416,2012 months -
Inspector " 4517.50|3 months | Inspector 1490,00|1 month
Team Leader  2274.00{3 months Snr Clerk GRII 12 061,11|1 month
Data Typist ~2200,00{Less than - Sor C]e;rk GRIII 1 500,00|Less than -
| T |1 month fE '- . - lmgnth- -
ESP2 . . 49536|2 months | Cliept .Service Officer 3515,0041 .mor.uh
ESP2 ~5502,72|1 month Inspectolr. o ..l .300,00 1 morith |
Inspector 6414,00{1 month | Practltlone; —— 2 149,50}2 .rnlomhs
Inspector  8704,40|Less than”" Assistant Manager - 035,00|Less than
_ . - 11 month_ - » - I month
ESP2 ~ 5120,48|5 months | [ 1mspector | 753.001F  yexxr -
Assistant Manager - 1043,00{1 month Client Service Oﬂicer _ 1 500,001 momh
Practitioner - 2 148.00(2 months Assistant Manager - - 1530,00¢1 n.lo.p.th |
— ) g
Assistant Manager 1 034,00|Less than | [ S% Clerk GRII 5202.67|1 month
| | o 1 month Snr State Accountant - 203,00{> 1 year
Inspector 1 358,90{3 months Client Service Officer | 4 708,44|2 months
Manager 2 517,36{2 months Inspector o 10 205,28|1 month
| Assistant Manager 12537,50{> 1 year | Assistant Manager ~1200,00|> 1 year |
| Assistant Manager 3773,75]1 month™ | | Assistant Malnager s - 9574,84 Il,ess thﬂ::n 5 Py
| Regional Manager 1 500,00|Less than ' - mon
: - b |1 month - SAC GRIII - 6600.00|Less than
- | . T | |1 month
Assistant Manager - 3853,52|2 months : S e
: . ‘ . ear
Manager 450,00{3 months Sor Clerk GRII _ Foi o0 Z : i
- _ e | 00> 1 year
Snr Practitioner | 823,99|Less than Executive Manager 1 y
T T - ~ |1 month ESP2 2 816,75{2 months
Manager | 4010,00{4 months | Snr Clerk GRIT - - 53740041 monthl
Manager 1. 1330,00{Less than Inspector w 1 650,00 %ess tl:l::n
- | - 1 month o mon
Assistant Manager 3 000,00|Less than | Inspector - 1405,00 l[ess ;f:ﬁn_ |
| | - o 1 month | ' . |1 mon
1ESP2 - - 4028.25]2 months
Inspector .200.00 > 1 year

it
——
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: . Rf_m{- : Amount |} Fg;‘fﬂd' o} - R;.mk C | ;_\mount ' P er It’d _
ot S o cutstanding - " __ |outstaruding
o ;' { lnspector .~ 700.00{ I month Supervisor 2733.05(> 1 year
41 | Communication Otficer 1 000.00{5 months | [ospector - 1 316,00{Less than
Pﬁﬁﬁipk‘. - . O 5 _ .t month
4 | Client Service Officer | = 6 700,00|2 months Iospector 3 343,00{2 months -
A | laspector -~ 3039.95{1 month Snr Clerk GRII . 6414,00{! month
| | Inspector  695,00{1 month | | Clerk GRU | 3940.00{1 month
i |Inspector 2193.00{Less than Client Service Officer | 4 672,00|Less than
' B |l month | | - - 1 month
1 Manager - 3361,24{3 menths Assistant Manager 700,00{Less than -
f |SACGRIL | 1200.00[Less than e . - ilimonth
L ETE T " 1 month laspector - 3930,00{3 months
4§ Cliant Service Otficer 4 522,00{Less than  Practitioner 2297,43|1 month
N ' |1 month Supervisor . | . 2477,78|1 month
- {5 N - v 2 - ’ o
. | Rameer #0029/t month | Vsur Clerk GRI .~ | 490,00]1 month
iy Inspector 1 300,00/ month Practiioner =~ - 200,00(> 1 year
1 Clie ice Oth 525 S : e g
| Client Service Otficer |+ 525.00 Il‘e;;;htﬁn | Client Service Officer |~ 685,53}> 1 year
e B LRI -
2 . { Nat Tech Examiner 6 000.00{! month - | .l 2 T)prt ﬁ _ 2500 morh
2 — _ stor 0 2 - ) .
) I'Sar Practiconer 33700017 moaths lmspector | | 13 925.00{3 months
g T : S i N >
| [Client Service Officer | 2250.001 montn | [tk ORIL____ | 12929.26|2 months
¢ |lnspector -_ 3 330.00! Loss than Cl}ent .Sernce Qtﬁcer- o 8$30.00[4 months
S T - lnspector ; 10 205,281 month
F [ESP2 3786.75|3 months | [SnrCleckGRU |  209.66[8 months
" | Client Service Officer 1425,00/1 month Inspector . 1265000/l month
-f | Client Service Officer .3 000.00|3 months ESR2 1 160,002 months
1 - pAssistant Manager 2563.40> 1 year Inspector - 3000,00{1 month
', | PAO L . 7680.00|Less than ESP2 S 141801 month -
1 — _ |l month Client Service Officer - 2390212 months -
s Inspectg;. | 1 316,00 Il.cs’s ttzh:m Manager ' 11 700.00{ I month
| month
N P —— . Inspector . 3 Wiy -
{ | Executive Secretary 1 000,005 months | .pt - s 2 BOT k= | ey
o : _ Client Service Qfficer 1 455,00!3 months
i [ Manager _ 4 436.00{1 month, Ty — {t R
% | Regional Manager 4916,00{1 month —— 2 S0l TG
L SRR -~ Inspector 3 988.93{> 1 year
| ppestor O SLH00 /L foomth, 1b Fsor Clak GRA 2 500,002 me
- Assistant Manager - .980,00{1 month Mam — = 90,00} months
$oty - anager (X ~ y
' laspector 1 938,00{Less than . - : -(,}00‘00 >
R _ . MY et Chent Sen*m- Ofticer 2 613.00{5 months
| |Practidoner S50,70[Less than | jendger 16000 2] yeor .
* __ e . |1 month - lospector 4 38593{> 1 year ‘
(i i 250000]9 months | | Registry Clerk 2 310,00]3 months
{ | Supervisor -  670,00{Less than | [ Sur Supervisor 589.92|> | year B
A S I month o | RS |
| N
3 -
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1 month

o ank - Amount Period ' rthnk  . Amount Period
: ' outstanding - : IR Oursrandihg
| Executive Manager 11 500,00|2 months Client Service Officer | . 525,00|Less than
Supervisor 6 479,25{3 months e B B : I month
| Assistant Manager -~ |- 2 500,00|Less than Assistant Manager | 926,00{1 month
‘ o |1 month Snr Practitioner - '570,00|Less than
Inspector - 331570{l month | | | |l month -
Assistant Manager 11 488,00{> 1 year | [Inspector . ~800,00|> 1 year
Client Service Officer |- 10116,50{3 months | |Manager 5000,00{3 months _
Client Service Officer | - 3 500,00{Less than ESP2 ~266,66|4 months
I | © |l month . Manager - 2 800,00{1 month
Regional Manager '528,7313 months. | Snr Practitioner 11 776,53|2 months
Practitioner . | 1159,52{1 month Team Leaders 1 336,68(2 months
Practitioner ~ 4927,25|3 months | Snr Practitioner 2 904,31{1 month -
Inspector 4 420,00{2 months Assistant Manager 3 440,00|Less than
Client Service Officer 1651,00[1 month | | -~ ___ |tmonth
Supervisor 1. '3290,62{>1 year I_nspe.c'tor - '._1 000.00 %ﬁiﬁn .
InSpgctor | - 3 10000 Il‘e;'lsogzﬁn Manager -+ 915,00{> I year
Security Officer III 4764001 month | |Team Leader 131600 %";Sm‘ft‘;ﬂ |
gl m— _ Ll L mpmh' : Inspector - 2000,00|Less than
Sar Clerk GRII 364000fLessthan || | T onth
| — e II_mth | Client Service Officer | . 2259,00/1 month
Jeut Leader. , il m.ogthsl Client Service Officer 2175,00{Less than
ESP2 3936,73{2 months & & = : 11 month
Sar PAC __1600,00]1 month Snr Practitioner 2 184,40{Less than
Snr State Accountant 2 524,00|> 1 year S |1 month
Snr Clerk GRII 3 640,00|Less than Manager 5 000,002 months.
st A | _|1 month Team Leader © . 600,00[>1 year
Inspectar 2 350,00{2 months Snr Practitioner 4200,00[> I year
Snr PAC ~ 251,35{1 month | Practitioner - 700.00(Less than
Snr Internal Auditor 2 063,34]11 months - - | month
Practitioner 2 500,00|1 month - Snr Clerk GRIT | 642,00|3 months
Manager 4 046,12|2 months_ Manager 5264641 month
Manager . 1 500,00]1 month Client Service Officer 4320,10|> 1 year _
Snr C]erk GRIT - - 4 400,00}1 month Snar State Accountant 12262,93|> 1 year
| Assistant Manager 4215,86/2 months ESP2 » 6028,25{5 !T_iO_I}th_
Snr PAC GRIII - 5570,00{Less than Team Leader . 14.415,00 3_mor}ths
- e ~ |tmonth | [Espo " " 18 900,00|2 months _
Manager 2000,00{Less than | - | Nfanager - 815.00]> 1 year
B |1 month ESP2 12 510,00{3 months _
chiOBal Manager | 2 922,96 Less than | Soc Clerk 1 250.00|2 months
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: “Rank | Amount | Period | Ran’y‘ . | Amount‘_‘. ' Pcriod. |
‘g u P S owstanding | - | -~ B | \outstanding
(i | Taspector _ 1490.00[1 month | | Client Service Officer | 525,00|Less than
o — , i ST ¥ et -1 month
{1 | Inspector - 2.150,45|3 months . _ T e20.00IL r—
e ] S 5 * €38 a
{i | PAC GRIL. | 600895[> 1 year | |Tnspector 11 month
;4 Snr Practidoner | 2700.00jLess than | P oo | 71 500,00|2 months
?‘ Team Leader ‘| .3008,00|2 months S?Ql_}fil?’ Oﬁicer..ll[ i 1230,00 2 months |
L 1 Internal Auditor ~99,00{5 months SHPCNISEL, - 570'_00 11‘3;50::;‘_‘_
27,25{3 Month — T
§* Practm‘oner_ . - ; 35; 0(5] : l = S | Client Service Officer 3 100,00{1 month
h o Mttﬂ@ﬂ" 1 000’00 :. yfhar Inspector | 5434,05|1 month
I‘.“P““’f ) T le;somrz:n | Team Leader - 7788,25|1 Month
1B . rincipal - mn ™, a4 w 8
I “ 1 490,00]1 th - o .
N Pns;x;c;or _ 532720015 month. | Inspector = ~1236,00{1 month
, ; months | - . =
r1e o 1.oner = Vocational Counsellor | 12 899,14|1 month
i¥ | Executive Manager 21213,46|>1 year | ———— .
* e _ _ | Inspector - 4256,75|1 month
Executive Manager - 2 440,005 months | L 10000 et i
¢l —— _ - | Inspector - -1700, -
flEsez | 1012680[3monmhs | || g
i | Snr Practitioner'._'_ .| - 1.113,00|Less than | |gp, PAC | 80000|Less than -
| Supervisor . 2,330,907 modtis . | |Client Service Officer 1 450,00|Less than
. | Inspector 2095,00{1 month e oo o -}l month
| Snr Practitioner ~2800,00{1 month {Snr Clerk GRII .~ | 1250,00|2 months
4| AASPEELAL ™ © 2000,00|Less than | | Team Leader | ~ 1900,00|1 month
— F o5 o8 imonih Inspector. | 1690,00|Less than
¢ | Practitioner | 2500,00(3 months T |1 month
i | Inspector ~ 10205,28{1 month | | Senior Practitioner 3 600,00{1 month -
i | Inspector 3 659,04{3 months Client Service Officer ~ 890,00/|2 months
Supervisor - 841,24|> 1 year. - Inspector p . 1300,00[1 month
: Assistant Manager .-j 5 100?00 > 1 year 'I_'eam Leader -~ 2202,00{Less than
i [ESP2 o . 3910,41|1 month s |l month
i | Training Officer  6151,00{2 months Inspector  4246,44|1 month
L [SnrClerk GRIL [ 2012,40[2 months | | Assistant Manager 1 020,00{2 months _
3 | Snr Personnel Officer - 2925,00|2 months Assistant Manager 1 870,00{2 months
}; Inspector =~~~ 1 110,15[> I year Inspector - -~ 2095,00{1 month
¢ | Client Service Officer | 3087.00]6 months | | Inspector ..1490,00|1 month
.tl Inspector -+ 2 095,00|1 month Snr Practitioner - 1 249,58 |Less than -
i | Client Service Officer | 6 958,90{2 months | Sl e .+ {1 month. -
| | Practitioner - 33723.75|Less than .- |orcunty Officer Il .2 01000} months-
58 DI L  l1month | Regional. Manager . 70,06]> 1 year

P R e e
3 o~ B
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- 6256,01

Client Service Officer

\YEDNESDAY, 13 DECEMBER 2006 -
- Rank Amount Period - Rank Amount 'IPen'od o
outstanding - " lowstanding| %
Team Leader |  1481,43|Less than- _Inspe_:ctof_ | © 658,00|Less than |
S _ : month | ' |1 month
- | Client Service Officer | 12200,00|1 year | Client Service Officer |  1730,00{>1 year
Manager ~ 1890,00{2months | | |l month
| Manager 595945|Less than | |ESP2 3707,00|Less than -
™ e, T < u_wa |1 month . 1 month
IﬂSp@CtOl’ o © 5798.05[1 mo'n[h ' ' IﬂSpﬁCtOf . 3 000,0011 month
Inspector  1895.00]2 months Client Service Officer- |  520,00{!1 month
Snr Internal Auditor ~ 3550,00{1 month - | Snr Practitioner | 8,008 months
| Inspector . 100.00{1 month Manager 1556,00/1 month
Snr PAC . 371070013 wmoiths - Practitioner 4 445,00(1 month
| Manager 2070,00{> 1 year | |Inspector - 75L17|Less than
Assistant Manager | 4950,00)]1 month Client Service OF 10383 rlnoq
| Snr Practitioner 560,00|7 months l. n = = = — )e:u' :
— : ) e Practitioner 25 23] year -
| Executive Manager 1400,00{1 month B e = - —
- - - : : o — | Client Service Officer |~ '1600,00{Less than
Chief Security Officer 1 080,00|2 months A SRR e a " N month
Snr Clerk GRIII 1774,37|>1 year | | Assistant Manager 1 960,00|8 months
| Executive Secretary 970,00 < 1 month-| Inspector " - 1700.00{Less than’
Practitioner 1 275,59{1 month “ o E - I month
| Inspector ~ 3000,00]1 month Supervisor .5 184,15]1 month
| Sar Clerk GRINI 1 180,00{1 month _ Inspector  694,96(Less than |
Snr Practitioner 5167,63|1 month _ - : mc.)nthl
{ Chief PAC 100.00|5 months 1 Sar Clerk GRIII 222500}1 month
Manacer 2 360.00!{1 month Assistant Mamger 1 836.19}1 month -
= - - : . # 1A '
Client Service Officer | 1 630,98|> 1 year TeILEeR 1 fm'gg ; m"“;‘: -
Snr Supervisor ©795.00[1 month - | | Supervisor — 7 = h.s.
|ESP2 - 9170,89|> 1 year Sor Cle;k GRIII -' '*-')4’3:11.(6)8 ; mor::h ._
| Snr Supervisor - 618,00{1 month - SRFloterna Au_dlt.o J “i ;?271 - monﬂ.ls
_ : | ¢, 2215,71{2 months
Data Typist 4 400,00{Less than Team Leader. ; L -
o, w | |1 month | |Inspector 3 060,00(2 months
Client Service Officer - 800,00]Less than | | Client Service Officer 2 958.00(2 months
sBg W {1 month Inspector o 1 000,00 Less than
Team Leader 745,00|1 month : | L, Tl
Driver/Operator I 3919,95|> 1 year Practitioner. 1 700,00{Less than
e R > 500.00]1 month S . 1 month ..
Provincial Executive | -~ 2500, n _ _
Manager - | 1 Snr Supervisor | 4300,00{1 month .
..': - : o . . . g 3, Les thllﬂ
Leamnership 1 159,521 month - Chu?f Data Typist 3_97'»_.0.{) ler:i) s
4 months e — ;
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) DR Lo i Wt " Period  Rank | Amount Period |
wtoo Ratih f- _.Amoun.t___l. ouf:(:;:;inq | ms L = outstanding |

{1 [ SAC GRII "3871.00|2 months | | Regional Manager "1 270,009 months

" Team Leader ~750,00|1 month Practitioner 1 - 1159,52}1 mOQ}h .

IH Client Service Officer |  1780,00/1 month - Snr Practitioner 4 290,00 >. I ygar

d Practitioner 2 767,50|3 months Practitioner 2 996.85|2 months

1 Practitioner 2 800,00(> 1 year Inspector 1123,48|> 1 year

o T
¥

o ot oo koo i b e

Inspector: 1236,00{1 month | |Team Leader ~1800,00{> 1 year
Inspector 1 505,23|Less than- Client Service Officer |  1453,87|2 months
Eow o= - {1 month | Inspector 3 000,001 month
Assistant Manager - |~ 825,00Less thl::n [ Assistant Manager 1 000,002 months
~ - - A. - B mm _ Work Study Officer | 1 654,00(5 months
(Teamleader | 80037p>1lyear | Fegpy™ | 5848.78|2 months
ST 493000> Lyear | Fryent Service Officer | 1040,00{1 month
‘| Assistant Manager + 3000,00|1 month SnrClerck -~ - | 500,00{Less than
Snr Clerk GRIH ~ 942,14|Less than im v ome . F 1 |1 month
- — ' » ;mom:_ — | Manager = ©900,00{> 1 month
Snr SUP?TVISM - s 1:(2)(5)03 1 m.onths.._ 1 | Client Service Officer | 1 500,00{2 months
bl Typ‘: SL T e L_mm:h | [Excecutive Manager . | - 3770,00{1 month
Tea;n .Le_a_er. : s ROl O lelflsonﬂil-l«_' | Sor State Accountant | - 2033,00{1 month
Snr PAC GRII 759712 months | |ESP3 o) 2720.12]Less than
Client Service Officer | = 728,21|Less than —— e
%en _gmc_e e B e Supervisor - 800,00(3 months'
| Mariziger | 600,00 s year : Manager : . 771,03 2 nlonths )
Team Leader - 8959.94[1 month | | Client Service Officer |~ 4 522,00|Less than
: ; B - 4 ¥ " {1 month
| Assistant Manager + 2870,00|1 month | Bracitioner o | > 000.0011 nth
. : - 3 ; . 1tio £ ; : -
Practitioner © - - 6125,72{4 months E;agz 1”1.'1er : ._'3 267513 — -
‘| Assistant Manager 2 000,00|2 months S : — — 660’20 | mlonihs. _
- = S — | Supervisor ' ! mon
Assistant Manager - 674,07{1 month . s - _
- e _ s v— Assistant Manager - 20243,00|1 month
it | Client Service Officer "728.21|Less than | Assmtar}t. Manager 1 6.358,12 1 month
I U Womonth Snr InFemal Audit 17 290,00{2 months
Client Service Officer | 1 335,00|3 months | Client Service Officer 5 600,00|Less than
b e . ™ T : {1 month
AESP3. . L 8 165,00{1 month -
Manager - 4917.29|1 month S_n_r'_sup':WlS?r | 5?0,00 Il_.,etflsogzﬁn :
| Client Service 0ﬂi¢er - 1040,00{1 month | Data typist GRII 5 368.93| Less than
Snr PAC ‘ .‘ 2 319,04|2 months | Y o BT |1 month.
CllenF Service Officer |  2676,37|>1year | |Practitioner * 3180,00|Less than
Senior Clerk GRII . | 4279,50{Less than | | - - |1 month
i T |1l month Supervisor . 767,21]2 months
i _Snr Clcrk _G_RII__ S T 1_'_480_,_00 Les_s_than“ | Client Service Officer - 800,00|Less than
L |1 month " 5 o 1 |1 month

g gt A P gy
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| which 1nclude all the Minimum Standards
outlined in the attached document. As a
result, all government departments have
~ initiated department -specific WOrkplace" o
programmes v - e

~ Section E.2 of the PSR, 2001 states clearly_ ot |
Y f_that heads of departments shall | c
(a) .
o _-'_,employee is unfairly discriminated
- against on the basis of her or his HIV

~ status or perceived status in any em-,
~ ployment policy and practlce and

Ensure that no employee or prospecttve

Take appropriate measures to aettvely} o
- promote nondiscrimination and to pro-.
~ tect HIV-positive employees frorn drs—) .

- e b . reduce HIV and Aids-related stigma. =

crlmtnatlon

E4that

~ on an employee’s'HIV status as confi- -

~ dential and shall not disclose that infor-
mation to any other person wnhout the
~ employee’s written consent.” -

| — The Bill of nghts in the Constltu- o

~ The Minimum Standards comply with
 and are underpinned by a wide legal
and policy framework Wthh mcludes_ e

amongst others:

o [101’1

- — The Labour Relattons Act

'-_"—-—The Intemanoml Labour Organ-'

isation’s Code of Good Practice on
- HIV and Aids in the World of Work
: ::'-"-_-"_—""I‘he SADC Code of Good Practice .'.'-"crrmmatlon ‘attached to the epidemic |
 will be reduced when people start © .

R -T he initial narrow HIV and Aids focus -~ realising:

i the minimu standards resulted in gt HIV—pOSuwe 1ndmduals are .
~ a less than optimal uptake of the _ :
- programme by employees in some de-
~partments. This was attributed to the
© fact that employees feared accessing -

_the services provrded because, should'

— The Employment Equrty Act

“on HIV and Atds in the Woerlace

~ they access the service, they were -
perceived to be HIV positive by their
- colleagues. To deal with this challenge, -
the focus of the programme has been 1
expanded to adopt a more comprehen- R
sive focus- on employee health and " {:.
- wellness which could be accessed by - |

employees for many different reasons

and thus eliminates strgma and dts-ﬁ_

cnmlnanon e

In 2003 the Publtc Service partlcrpated e

in a study conducted by the University

“of Pretoria’s Centre for the Study of -
- Aids called the Siyamkela Project. ‘The -
~ focus of the study was on how work-

place HIV and Aids programmes could

- | TR e " The outcome of this project was asetof
‘The BSR, 2'001 further states m sectlon indicators against which HIV and Al

| . S ~ related stigma and discrimination could
<Al employees shall treat 1nformatton A be measured and a set of interventions -

| ~ that could reduce sttoma and drscnm- :

~ ination.

_-”-One of the main recommendatrons of o
- the Siyamkela Project was that employ- |
~ ees living with HIV and Aids should be - if:

1nvolved in the 1mplementanon of de-- "},

partmental procramrnes as one way of

dealmg with stigma and discrimination '},
- in the Public Serv1ce w orkplace Thisis '}
" based on some intervention studies ..

. which found that having HIV-positive
people who are open about their status

in the workplace makes others realise

that HIV and Aids affect real people just -

like themselves and that anybody can

~ become ‘infected should they be e‘t-_:_. 1
- posed to risky situations.. e

" The logic is that the sttoma 'md dlS— o

human belnns hLe themsel\ es,

. _——-—thdt they Cﬂnnot (‘t[ lnftcted b) )
stmply working or Interacting with

posrme mdtvrduals at work and

or &

eyl
—

S g G :
\ \ Booiy 5
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MH& ~ Rank Amount | Period Rank -A’"O””f_ g P"”O‘{ B
! o  owstanding . - _ loutstanding
‘:ﬂ;j Manager 5740,00[2 months | | Assistant Manager | 13 100,00|2 months
f\? Manager 2 000,00|Less than - Client Service Officer. 2280,00(4 months
1 |1 month Snr Clerk GRIT - 1 470,08{3 months
31 | Client Service Officer |  4522,00{Less than Executive Secretary ~710,00|2 months
By I PRI WP ' lnjonth | Assistant Manager | 34 320,00|2 months
i s Chent Service Oﬂicef 825,00{1 month Tespz -~ 5858.25[3 months
b Inspector . 62,293 mmﬁhs Assistant Manager - 2 000,00|2 months
S Secretay 200> 1 year ESP2 | 5073.50[1 montn
i .Inspec.tq.l_'. I 1;8_58’0-0 I{ens]sogsﬁn Team Leader | 7750,00{2 months
Sor Clerk GRUI | 222500|Lessthan | |SACGRI |  760.00/1 month
B s T ww ama v ow 11 month Assistant Manager . | 2 404;35|1 month
54! | Snr Clerk GRII 5900,00{1 month | |{Inspector =~ | = 117500|>1 year
~{{ | Practitioner ~1096,80(10 months | |2 831 782,35 '
04,24|> 1 N R o e
Sm_ Pr_amuon.cr_ ~ 2 I - Measures to protect HIV-positive
33; | laspeetor - 780,00)1 month ~ employees from discrimination
s yaa e I DS b 1 ROOPNARAIN (IEP) asked the
o - = | 729. Dr - asked the
- ~146740(11 th e o AT B o e N
- Pmtmone._.r' ' Lt 0 Minister for the Public Service and Admin-
‘ Manager | - 35268,00|4 months o istration: SRR N
.| Snr Practitioner | . 941,35 Less than e e e PR
| IR 1 month ‘Whether her department has introduced
I/ | Snr Registration Clerk 800,00|Less than - any measures .to protect HIV-positive
7 [GRO - .~ |tmonth | - employees or those perceived to be HIV-
“f1°| Supervisor - 4000,00{Less than - positive from discrimination; if not, why
W2 g e _ Imonth |  not; if so, what are the relevant details?
|l | Client Service Officer | . 851403 months | - N2310E
4l | Practitioner 567,001 month The MINISTER FOR THE PUBLIC SER-
ii| | Inspector ~3345,00{Less than VICE AND ADMINISTRATION: o o
1l e — Ssoicolz = = In January 2000, I launched the Public
o pepector ——_ |2 months . | Service Workplace HIV and Aids response
[, | Feam Reader 125400(Less than |- and called it “The Impact and Action
[ L |1 month | Project”. The aim of the programme is to
Office Aid - | - 261,34|> 1 year m_itigate the impact of HIV and Aids on the
it | Yocational Counsellor |  8023,06 1 month Public Service. As part of this programme,
Principal o b el the Public Service Regulations (PSR), 2001
| | Client Service Officer | 4000,00/1 month | Were amended. to include Minimum Stan-
| | Manager 4403,02|2 months | dards for_Managing HIV and Aids in the
| . - Public Service Workplace (see attached co y
- ESER - .. 13355003 months | gor'dernils). b o ached cop
{ [ Assistant Manager - 1 180,00{1 month. T N A PR Wi a T |
| Client Service Officer | - 1190,00{Less than [n line with the amended PSR, it is manda-
L T ot tory for all heads of department (HODs) to
Snr Clerk GRII 840001 monm | €sure that their departments develop and

"‘“‘ EENEAVPE AN e, S ctan e

- implement ‘HIV and Aids programmes
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Minister for the Public Service and Admin-
1stration: - ._ "

 Whether her department has reviewed its

employment policies and practices to
~ensure that these policies do not unfairly
“discriminate against employees on the
basis of their health status; if not, why not;
if so, which employment policies and
“practices have been reviewed? N2311E

" The MINISTER FOR THE PUBLIC SER-
VICE AND ADMINISTRATION:

‘The employment policies and practibcs for

the Public Service have as far back as 1__999,
been reviewed to remove any discrimination

- against employees and candidates for em- |
- ployment. In the main, the following forms

of redress were introduced in this respect:

1. Until 1999, the suitability of candidates
~ for employment in the Public Service
‘was inter alia determined by meansofa
generic set of health requirements that

~ had to be met by the candidates. This
practice was removed as it inherently

~ carried a clear risk of unfair discrimina-

tion due to its generality and weak

linkage with job specific requirements.
‘More importantly, the practice also
contravened the provisions concerning -

equality as enshrined in the Bill of

~ Rights and legislation on medical test-
~ing as contained in section 7 of the

Employment Equity Act, 1998. The

current practice entails that the health

~ status of a candidate for employment or
 of an employee will only be relevant if
the nature of a job that he or she applied
for dictates certain health requirements.

. Cabinet approved that by 31 March

9

nent employees with disabilities. To
 facilitate the achievement of this target,
2 national JobACCESS strategy that
~ also targets the capacitating of a further

2% of persons with disabilities in non-
- permanent positions, including their
- placement in pre-employment PSeta

2010, 2% of the Public Service’s staft
complement should consist of perma-

‘and Services Seta learnerships, was |

‘approved. The strategy will introduce

- actions that will promote and protect
- the rights and interests of persons with - |

disabilities, particularly through access
to employment opportunities and

through their participation in the work-

place It will also focus strongly on

matters such as employability; equality
of opportunities in the workplace; im-
proving health and well-being; reten- |
‘tion by creating better jobs,
‘accessibility and skills development; |
and partnerships with disabled peoples’ -

- organisations.

3. A policy and'proéedure on incapaclity"

leave and ill-health retirement was
~ implemented to set-up structures and
~ processes which will ensure that tem-
-~ porary and permanently incapacitated

~  their rehabilitation, re-skilling and re-

- tirement, if applicable. The policy ap- .

* plies to all employees regardless of the
~ nature and extent of their health status.

" implemented to remedy situation -

1731. Dr U ROOPNARAIN (IFP) asked the |
Minister for the Public Serv_icg and Admin—' Nl

istmti_on:

" Whether, with reference to the findingsin
‘a certain report (details furnished), any
measures will be implemented to remedy

~ the situation so that compliance takes .
-place, if not, why not, if so, what mea-

' o o " N2312E ]

The MINISTER FOR THE PUBLIC SER-

sures?

VICE AND ADMINISTRATION:

The implementation of the Code of Conduct
~ is the responsibility of departments. Chapter
2. section B.2 of the Code of Conduct for the
Public Service, reads as follows:

“Although the Code of Conduct was‘dr.afted
to be as comprehensive as possible, 1L 1S not
an exhaustive set of rules regulating stan-

~ employees are treated in a consistent, |
fair and objective manner in respect of {'

Findings of certain report: measures = ‘f
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— that being HIV-positive does not
necessarily mean that you are about
~ to die, stupid or suddenly incompe-

tent.

- There is a lot of evidence suggesting
- that stigma and discrimination are
~ mostly fuelled by ignorance and the
belief that it only happens to “them”.

Once people become familiar with
people they know and perhaps even

~ admire disclosing their HIV status, it
- changes their attitude about HIV and

Aids and their behaviour towards HIV-

| positive people.

~Recognising this, another measure put

in place by my department is a

. _Through the -'-infor'matioh,' ‘education
- and awareness aspect of the Minimum
- Standards, employees. are given the

- relevant information, including - the
- nights of HIV positive employees to
- confidentiality as well as freedom from

discrimination. Employees are  in-

- formed that it is illegal to discriminate

~against fellow employees or to be

1 'discriminated_ against on the basis of
-one’s HIV status, |

- Employees are informed of their legal
- Tecourse through the Grievance Proce-
 dure should they feel that they are being
- discriminated  against on the basis of
- their. HIV-positive status. Employees

access to mechanisms outside the Pub-

- should they wish to go this route.
- Employees are accessing these pro-
cesses to claim their rights and one

school principal in Gauteng Province

~ was received the severe sanction of
- dismissal for disclosing the HIV status
of a colleague without consent.

Lastly, my,.débanmerjt has entered into
partnership with Soul City and Soul

Buddyz to ensure that all Public Ser-

vice employees have access to the

- relevant information about the work-
~ place HIV and Aids programme. As

- being distributed to government depart-
~ments. The story-line covers a nurse
~ being unfairly stigmatised by col-
- leagues and demonstrates how, through

* the disciplinary procedure, the col-

~ league doing this is dealt with. Should

- the hon member wish to obtain a copy

~of “Sonto’s Story” my office will be

~ happy .to oblige. In Soul Buddyz, a

- school teacher discloses to a colleague

- that he is HIV-positive and the correct

~ care and support approach is demon-

strated by the teacher to whom the
disclosure is made. Tt

In cOnclusion,'_'like" all other Human

- Rights, the accessibility to one’s right
 to freedom from discrimination cannot
~ be assessed until it is tested through

- available mechanisms. The Public Ser-
VICE measures are aimed at preventing
discrimination as well as equipping

employees with the necessary informa-

. tion for them to know what to do should

they feel discriminated against for
whatever reason, in_c]uding'o_n the basis

of their HIV status.

Reviewed of employment policies and
- Practices: no unfair discrimination on

the basis of health status =~

- 1730. Dr UROOPNARAIN (IFP) asked the

are further informed that '"they have

e Sector like the Equality Courts

| e f the Soul City project, a DVD is
_programme for the greater involvement ~ PArt ©f the Soul City proj 1

~of employees with - HIV and Aids

~ (GIPA). This programme, based on an
- internationally  accredited  UNAids
- model, has been adapted to suit the
¢ Public Service context and it involves
recruiting as well as training HIV
- positive employees to use as part of
- departmental programmes. The em-
ployees will be trained as peer educa-
tors, lay counsellors and advocates for |

~ departmental programmes. The GIPA
- model has been proven to be successful
. in dealing with stigma and discrimina-
- tion in the workplace. ¢
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ST | normally do not dea] with such admmtstra-

- tive detail of individual Setas as these bodies

~ are in their own right statutory bodies with =~
~ boards that have fiduciary responsibilities
~ and can be contacted directly for such
~ information. The Services Seta contact de-
Mr Ivor Blumenthal, tel:

011 276-9600, fax: 011 276-9650. _Accord- (2) '. whether any such persoa 51gned a

contract of employment with the .
- department; 1f 50, what are the rel- i}

”‘ | _mgly, the Seta informs me that:

N (1) 75 learners were reolstered on the New .
~ Venture Creation leamershtp as from
~the 1 October 2004 for the Johannes-
burg-based section of the Amasondo
 Esibendi Leamership. The QuadPara
~ Association of South ‘Africa (QASA)
lead employer for this
(Wits - It
. (4) whether his department is legally..
" liable for the fulfilment of the con-

- was the
learnership and  Busitech
| Techm]\on) was the tratmncr prowder

B '-'_(2) None of the leamers completed the..'...:_'
~ competency requirements as their Port-
- folio of Evidences (PoEs) do not show

" any proof that thése learners collected -
practical ]eammg of up to 70% that is -
- required to attaln lhlS competency

(3) The SA Qualtﬁcatlon Authonty d1d not |

express a view in this recrard

__ (_4) As a correcttve measure 10 address the
- plight of these learners and to ensure

| that they are awarded thetr certlﬁcates

K QASA leamers and the Serv:ces |
- Seta are already engaged in a process
to ensure that the learners meet Lhe-_ .

| requrrements in this regard

| °The Seta ETQA division as part of

~ the above process ‘will then issue
~ certificates on unit standards where
~ evidence ex1sts to support the learner

~achievements.

B _Dlsquahﬁcatlon of chalrperson of parole .

~ board |
1779 MrJ | SELFE (DA) asked the Minister

’ of Correcnonal Semces

(1) Whether any person who was ap-_-_'
pomted to the post of (a) chatrperson.

- (b) deputy chau'person and (c) com-

- munity member of any parole board {
. was subsequently disqualified from {.
~such appointment by virtue of having  }°
received a voluntary severance pack- |

age; if so, what are the relevant
detalls in each case; |

- evant detatls

- or his department in this regard; if so,
(a) what was the nature of the repre-

. response thereto
* tract(s); if not, why not; if so, what is

SERVICES

lished that they took a voluntary

- severance package in. the pubhc_-gi

 The: followmo commumty mem- |
bers were appomted that took sev- -

~erance packaoes

Mr G S }\aba

L (Kw aZulu-Natal)

(KwaZulu-Natal) Dismissed

Mr R M Wiggell

(3) whether any such person has subse-
- quently made representattons to him

Dismissed|

1662}('_- N

~ sentations and (b) what was the"_"',.'- :

 the nature of the habrhty" N2352E |
“The MINISTER OF CORRECTIONAL' A

(1) (a) Yes. The department appomted the' 1
following chairpersons of parole i}
‘boards where after it was estab- i}

? servxce |
| Mr S A Silwana (Eastem Cape) Dismissed
Mr C P Steyn (Gauteng) | Dismissed
Mr J T Mbokazi (KwaZulu-Natal) Dismissed
" MrOCE | (KwaZulu-Natal) | Dismissed
Ebrahim AT PR
Mr D W Brown . | (Western Cape) - | Dismissed| .
Mr A J Fisher (Western Cape) Dismissed
(b) o T
(c) Yes
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‘Hiheir departments and the maintenance  of

iy ot

lensure that the conduct of their employees
fticonform to the basic values and principles
}ugovemm
? lnorms and standards prescribed by the Act.
l Heads of department should also ensure that
; lthetr staffs are acquamted with these mea-
It sures, and that they accept and abide by
{l them” (See Chapter 2 of the new Public

| ! the Public Serwce Commtssmn continues to
'..ralse awareness of the Code of Conduct

& Department

& Service Bill (Bill 31 of 2006) further

18

4 Serv1ce

| Conduct in its work plan for 2007-08. This
] review will take into account the challenges

' poses in terms of ensuring compllance

-{-’1744 Mr H B CUPIDO (ACDP) asked the
1 Minister of Arts and Culture E .

: reasons for the closure?

l- The MINISTER OF ARTS AND CUL—
‘ TURE | ;s e :

: *dards of conduct. However, heads of depart-

f%-ament by virtue of their responsibility m__-
‘Hterms of section 7(3)(b) of the Act for the
¥ efficient management and administration of -

) es were ermanentl
ldnscnplme are inter alia, under a duty to (1) No l'bm“ p y

“public administration ‘and the

Ji-Service Regulations July 11999 of the_'l' iy
{ Public Service Act, No 103 of 1994). Whilst

'lthrough workshops with departments upon |
¥ request, compliance to the Code of Conduct
l must be enforced by the respecttve Heads of

' The proposed amendments to - the Pubhc -'

strengthen the obhgatlons of Executing Au-
I thorities and Heads of Departrnents to en-
| force the prescripts and regulations relating
o the conduct of members of the Publtc I

I The Public Service Commtssmn has planned |
lla comprehenswe review of the Code of

i which the current, mostly aspirational code, - (3) whether the S A Qualtﬁcatlon | Au-

Closure of hbrartes in Western Cape |

How many Tlibraries in the Westem Cape =

i (1) were closed dunng the previous finan-
| cial year and (ii) will be closed during the =~
 current financial year and (b) what are the

' NIS36E

(a) (1) The only library that was closed

permanently was the public lib- S
- rary at Oranje Heide (Rlversdale o

Hessequa Mummpahty)

e closed during the current financial
~ year. Due to operational reasons,
~libraries at Hangberg (Hout Bay)

- and Lansdowne (all in Cape Town
- City) were closed temporanly |

(b) The Oranje Heide lerary was closed
~ in order to rationalise the two ltbrarles o
- In Rlversdale 1nto one fac:llty
o The lxbrartes | Hangberg and
'-;_-Lansdowne ‘were temporarlly closed
~dueto stafﬁng problems |

Number of learners reglstered for
| certam setas :

1746. Mr VC GORE (ID) asked the Mmtster |
ofLabour o -

(1) How many leamers were reglstered
- for the Johannesburg- based section
- of the Amasondo  Esibendi
-Leamershlp for Venture Creation as

- - part of the Services Sector Educatlon
- and Tralmng Authonty (Seta)

" (:2)' whether any of these learners have
successfully completed the compe-

~tency requirements; if so, (a) how "

‘many and (b) when;

thority has expressed any view on
~ the learners who have successfully

completed these requ1rements if so,
what view; | - |

@) -_whether the learners who success-
* fully completed the competency re-

quirements have been awarded a o

- certificate by the Service Seta; if not,
~ why - were

“the certlﬁcates not
‘awarded; 1f SO, what are the relevant
deta:ls" e

. The MINISTER OF LABOUR

1662V
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" The MINISTER OF
SERVICES: =

The Ministers Committee on :th,e Bud-

get (MINCOMBUD) made preliminary
reductions to the budget of the Depart-

 ment of Correctional Services baseline
' prior to the Medium Term Expenditure

~ The reduction in the .budg'et” is ex-

Framework negotiations.

~ plained and will be managed as agreed

with National Treasury as follows:
‘Capital works
The portion of the allocation that is
~ related to the construction of the new

generation correctional centres was re-

CORRECTIONAL

- department “appointed  recruitment
- agencies to handle part of the recruit-

- ment process.

* The further obstacles of vacancies aris-

~ing from advertised posts partly been |
~ filled from candidates within DCS as .
- well as a general problem in the Public et
Service of filling posts in certain pro- -

- security background checks and quali- ]
fication verification required to fill
“posts in the department all add to the
challenges to clear the vacancy rate.

moved from the Department’s alloca-

tion due to delays in commencement of

- these projects. These delays were as a
result of material escalations in the
original estimations budgeted for under-

" the conventional procurement method

" the resultant requirement that a feasibil-
" ity study first be concluded on the first

group

- process). National Treasury agreed that

- these funds would be returned to the |
~ department via the Medium Term Ex-
~ penditure Framework on completion of

 the feasibility studies prior to com-

* staff. The magnitude of recruiting for

mencement of projects.” -

‘Compensation of employees
~ During the past two financial years, the (@)
 department down — managed overtime
~ with the phase — in implementation of
the seven-day establishment. The two
thirds: one third employer: employee

of four centres (a feasibility
study for second group already in

fessional categories and the necessary

As result of the aforementioned it was

- agreed with National Treasury that they -
* rather initially reduce the department’s
~allocation to allow for an initial 5%
. vacancy rate in 2007-08 and 2008-09
" reducing to 3% in the 2009-10 alloca-.
~ tion thereby reducing risk of under- -{
~: spending. i S
(DPW as the departmental agency)and = _Qﬁ'e_ljder-relgted TR 3
Due to amnesty during the 2005-06
financial year the offender totals funded
‘were reduced and National Treasury
~ reduced the allocation accordingly. Na-
~ tional Treasury however agreed that }
should these numbers rise again due to f
~ initiatives in the 1JS cluster or other-  }
 wise the department would be accord- |
' ingly assisted through the Adjustment -
- estimate or Medium Term Expenditure |
- Framework e
(a) (i) One of the first four new genera- .
" tion prisons, Kimberley, is in process of
~ being built. Klerksdorp and Nigel are to.

" follow awaiting the Transactional Ad-
- visor’s report. Leeuwkop is on hold

 until the outcome of _thé viability study .

| medical aid - contribution was imple-
~ mented resulting in further funding

. both the seven-day establishment and

~ from the Department of-_Public_Wo_rks is
ed resuling in furber fundiog - joown.
i ‘ai For the recruitment of ~ .
el The magnitude ¢ The Department of Public Works is in
- process of finalising the Site Clearance

posts which now were funded through Certificates for three of the. second

~ the aforementioned down management
. of expenditure was a challenge and the

- phase prisons; they are, Allendale, East.
~ London and Port Shepstone. —
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| (3) Yes.

'"'.(a) MrSASrlwana declaredadlspute .
with the Department of Correc-

P " &

s
Ld

.1'-“...-.-4...- : o anan’ kg i

"166“,- T © WEDNESDAY, 13 DECEMBER 2006 16622

(2) Yes. The officials s1gned a ﬁve year -

nonrenewable contract

" tlonal Services at the GPSSBC |
"MrCP Steyn declared a dispute

~ with the Department of Correc-' |

-tronal Servrces at the GPSSBC

(2)

3)
| Nasionale Tesourie sy departement
~ se aanvanklike begrotmg gaan sny,

 MrD W Brown declared a dispute

~ with the Department of Correc-
tronal Services at the GPSSBC.

. -tional Services at the GPSSBC

F ®) “MrSA Srlwana S matter 1s strll if &

. 'arbrtranon

‘Mr CP Steyn S matter is stlll in
arbitration. .

. Mr DW Brown lost hlS case on' |

appeal against the department.

Mr A ] Fisher lost his case on ;

appeal against the department

(4) No. Public Service Regulation B3 (vii)

~ states that a govemment official that

- took a severance package is not eligible o

o for any employment as a govemment
= employee in future o .

Vermmdermg van departement se |
' begrotmg

1791 Dr S M VAN DYK (DA) vra dre
Mmrster van Kon‘ektrewe Drenste

(l) In die lig van die feit dat die
- Nasionale Tesourie sy departement

“se begroting oor die volgende drie

~ jaar met ongeveer RS miljard |
~ verminder het totdat Sy departement S
- se beplanning en bestuur sodanig is
- dat die geld effektief benut sal word,
~ watter maatreéls hy ingestel het om
- sy departement se finansiéle en
- administratiewe beheer en bestuur

Mr A J Fisher declared a drspute B
with the Department of Correc-

opte knap,

(a) (r) wanneer en (11) hoe hy

- voorsien dat die nuwe tronke gebou

~ enin gebrurk geste] gaan word en (b)
~ hoeveel van sy departement se
- vakante poste hy beoog om dlenoor-

eenkomstlg te vul;

of, in dre llg daarvan dat die

* ander prioriteite soos in die jaarplan
omskryf ook ingeperk sal moet word
totdat sy departement se bestuur

~ verbeter; so nie, wat die posisie in dié

~ verband is; so ja, wat die tersaaklike
- besonderhede is?  N2365A

( Translatzon follows )

[Reductron in department S budget

1791 Dr S M VAN DYK (DA) asked the

Mlmster of Correctronal Servrces

(1)

Re)

In lrght of the fact that Natronal |
_-Treasury has reduced his depart-
~ment’s budget over the next three
~ years with about R5 milliard until his
o department S plannmg and manage-
- ment are of such a nature that funds
~ are effectively used, what measures
~ have been implemented to improve
~ his departments financial and ad-
mlmstratrve -management and con-
trol; “ew
! (a)'(l).when and (ii) how he foresees
- that the new prisons be built and

become operational, and (b) how

‘many of his department’s vacant -

posts he plans to fill accordmgly,

1f in the ltght of Nattonal Treasury
~ cutting his depanment s initial bud-
get, other priorities as paraphrased in
~ the year plan be restricted until his
- department’s management has im-
- proved, if not, what is the position in

- this case; if so, what are the relevant

details? - - N2365E]

B S e »
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(3) whether the same melhodolo&*} and

relative information used in 2005 are
being used by the Programme in

2006; if not. \\hat is the position in

thlS regard; if so,

€3] whether the conclusions l'EIlCht.d will

again be regarded as “‘patently

- wrong”’; if not, why not; if so, what "

~ are the relevant det:nls. R

(5) “whether he will make a statement on
the matter? N"369E |

The MINISTER OF FINANCE

(M @

(1) The Human Dev elopment

- Index report was the subject
of great debate at the UN
_Staustn.s Commlsslon ifE o
1999, since the first report -
- published in 1990. Discus- . . .
~sions with the Human De-

- velopment Programme have
“been undemay through the
South = African Office of
" UNDP, United - Nations

Statistical ~ Commission,

- UNFPA and the Human De- . |
~ velopment Report - Office.
- The 36th. Session of the

United Nations Statistics
Commission held on the

1-4 March 2005 discussed
- the critical comments arising
- from the South African side

- of the ranking for Human
 Development Index and the

critical indicators (life ex-

- pectancy, education and hit-

eracy as well as GDP) used

“to construct the mda_\. |

* There was a paper submmed

to the UN Statistical Com-

~ mission in 2000 with critical
comments on the methodol-
~oogy, approach and complex-
ity of constructing indices
~ and highlighting the breathof
dev elopmenl beyond ~the
. lhru, mdu.'nors chosentoag-

‘gregate, calculate and com-

pare HDI across the countries §:
in the world. This report §-

highlighted to challenges that

lead to “mismeasurement of

nations.”” Views on the 2005
Human Development Index

‘report pertaining to- South |

- Africa were further commu-

‘nicated to the UN Develop- - "
ment Programme after the

release of the report in 2006.

(i) Interactions with the UN De- ;
~ velopment Programme have {-

not only been around - the

Human Development Re- .

port, but on many other eco-

nomic and development -
issued beyond HDIL This
 dates as far back as the early
1990s. Major discussions
~ and critical comments on the
'Human Development Report 3

began immediately after the
1998 Human Development
~ Report until this day.

‘The next meeting with the
South African UNDPoffice is
scheduled for 5 December

2006, to further discuss the

2006 Human Development
~ Index report after it was !
“launched in South Afnca on :

9 Noumber ”006

(b) Ox’er the \ear\, cov emment has
~conveyed conmtent messages on -

‘challenges facing the quaht) of

“information — methodology for
collecting data and calculating the

" human development index glo-

bally, with specific reference to

| South African data and ranlunt"
| The challenges raleed mclud;

’\hjor limitations around impli-
cations on the livelihoods of -

South Africans Uemnv warses

as a  “notion cruted b\

O
it
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_ Polokwane is suspended till further
. notice and awaiting the outcome of the
Tmns'tctton Advnsor s report.

" Finance Model (PFM) and Con-

~ ventional building methods, a de-
_ cision will be taken by the

 Minister of Correctional Services.

)

~increased from 36 000 on 1 April
2006 to 42 222 as on 1 November
- 2006. This increase makes provi-
- sion for the new posts for the
Custodian and Support Occupa-

The Department of Correctional
Services’ financed estabhshment

tional Class in order to implement

~ the seven day establishment. The

~ current situation in terms of the
. vacant posts in the department 15_ b
as follows: - * g |

Occupanona!

Financed | Actual Vacant

class

Nursing

Custodian and
| support

38941 37519

Chaplain

P S e T 28

Educationist - | 5021 . 404 98

: Total

©422221. 39815} 2407

® The vacant posts are advertisedona
© monthly basis. This involves external -

The department has taken the followmv -
" interventions in order to ensure the :
- _ﬁllmg of the vacant posts:. o

1026 662 364 |

Management | 722|528 194
‘| Engineering 4 2 2
1| Social services | 682 498 184
Information '_ " . MFPes S5F | ®22
technology | I

Legal services o260 21 5
Medical science ] 157 . 69 88

(11) Pendmg the outcome of the Trans- B
" action Advisors’ report on Public
~ Private Partnership (PPP) Public

@ All national actions such as adver-

 tisement of vacant posts on a monthly

 basis and the selection and-appoint-
“ment of suitable candidates have

been aligned to ensure the conttnuous
ﬁlhnﬂ of vacant posts. '

e In terms of the scarce s]u]ls occupa—

 tions, such as psychologists and phar-

 macists the department also employs

- the people who must perform com-

registered with the Department of
" Health to absorb Medical Practi-

pulsory community service in order
to ensure the filling of vacant posts..

Furthermore the department has also

" tioners and Professional Nurses from

(3) The delays in outputs as a result of
 interventions elaborated upon in part
(1) will accordingly be amended in the
. year’ plans to. the extent not already

ot 2007 through the system of compul-

sory Commumty Serwce

: | mdtcated

Engagement re UN Human
Development Index

1793 Mr I O DAVIDSON (DA) asl\ed the -

Mtntster of Ftnance

(1) thh reference to the comments

~advertisements in the media and tn .
the broad Publtc Serv:ce o

made by the President in the Na-
~ tional Assembly on 18 May 2006

~ (details furnished) regarding the fact
- that the 2005 United Nations Human
- ranked

‘South Africa 120th out of 177 coun-

Development Index had

tries, (a)(i1) with which representattve

~and (ii) on what dates did he engage

)

. odology and mfonnatlon being used
to compile its report for 2006; if not, o

~ with the UN Human Development .
- Programme, (b) what specific prob-
lems with the report did the Govern-

ment convey to the Prowramme and

(c) what was the result of thlS en-
‘gagement; -

whether  the UN 'D'e'velopment’
Programme agreed to alter the meth-

why not; if 50, how

 1662DD
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* national plan with well defined targets,

- astrong national regulatory framework

~ with devotion to local authorities and

| : (5)'-

constant monitoring of progress and

performance. -

If necessary, a statement will be made

on the Human Development Index re-

~port. The President has already made

~ his statement in delivering his speech

tainable development by _helping'__ul's o .
respond to the issues referred to as the
topic of this report namely power,

“when the report was launched in this
- country on the 9 November 2006. In his
“speech, The President indicated that

“the report will make. valuable and

constructive contribution to the global

efforts to achieve people centreed sus-

- poverty and global water crisis.”

- There are planned discussions on the
“report with the relevant offices of gov-
 ernment, if necessary information is
~ uncovered from the discussions, a

Reasons for increase in travel costs/

statement will_ be r'_nade.: “a

accommodation

1798. Mr K J MINNIE (DA) asked the

'Ministt_ﬁr for the Public Service and Admin-
istration: _ - |

(H With réfcrenée to her feply to Ques-'

e

tion 1101 on 1 September 2006, (a)
~ what were the reasons for the in-

“crease of (i) R6 million in travel

~ costs and (ii) R8,7 million in total
~ accommodation, restaurant and hotel
expenditure in the 2005-06 financial

- year; - By & w

) whether her department has taken
~any steps to determine which offi-

cials were responsible for this in-

crease; if not, why not; if so. who
was responsible; |

against these officials;

whether any action has been taken
r if not, why
*not; if so, what action? N2372E

The MINISTER FOR THE PUBLIC SER- |

VICE AND ADMINISTRATION: -

(1)

and (2) If the "Ih‘c'ni member were to
examine and analyse the annual reports -§:

of the DPSA, the Govermnment
Programme of Action as well as the

briefings given to the Portfolio Com-

mittee on Public Service and Adminis-

~ mulation to include being an imple-

mentation partner. Increasingly the

" recent years the DPSA has been in-

volved in assisting national and provin-

© cial departments as well as engaging in

initiatives elsewhere on our continent

) " to build peace, stability and prosperity.

 Notable amongst these have been:

The KZN intervention

This project was in response to a |
request form the Premier with specific
focus on determining the extent to |
* which departments were capable and
“geared to deliver on their mandates. A
team of approximately 20 officials was
~deployed to review all the provincial

departments, which covered issues

ranging from internal capacity to the
actual service delivery challenges. [am_

~ sure that the hon member will appreci-
ate that these officials had to be accom-

<y modated and that tr_a_vel- costs were

- incurred.

Regibndf"Su'pport 10 rhe'_DRC_'

In 2004 a co-operation agreement was

singed with the DRC in which the focus
area includes stabilisation, building

confidence in the state and developing

new governance frameworks. As part

16621)

tration it would be apparent that the |
mandate of the department has, overthe 3’
~past few years, evolved from being . {
limited to policy development and for-

- DPSA has been required to assist de- {.
~ partments with challenges in the imple-" }-

 mentation of policy and to enable -
departments to respond to changing
" mandates and delivery imperatives. In

o

LA
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°Comp11atton ~of data, _
~ sources and aggregation of col-

mismeasurement _ |
statistical ~ evidence that
country could own up to. .

g '-:.-lected data to compute and cal-

culate the indices remained a

challenge. Data was drawn from

-mostly unofficial data sources

=l gl extracted from the pre-_

g 2003 statistics.

~areas
: sources are avallab]e 5

(C)

0 Methodolog1ca1 changes over.
~ time and variations in the coun-

try coverage meant that index
‘values in the different editions

of the report could not be com- .

parable over time. For example,

~ the data used to compute the__'.' |
- South African HDI in 1990 ex-

cluded an overwhelming maj or-

~country.

data |

.ratherf 't_han_ ) ..
the

'- oped better understandmg of the
~ breath of development beyond
Human Development Index; look-
‘ing at other pillars such as gender
related development index, gender

~ empowerment index and 'the hu-
man poverty index were of great

'1mportance

(2) Yes the UN Development Programme

3)

the office for the Human Development

- Report through the UN Statistical Com-

mission committed to attending to all

“matters arising from the critical com-

ments put forward to them to improve

~the subsequent editions of the report.

'The mformatton used for the complla-'

tion of the 2006 report was collated on

the basis of 2004 data. Major focus of
. the report was on water and access to

- sanitation wlla elated factors for
ity of the populatton in the___ anitation as well as related factor

L development It examined the social

@ Data confrontatton vahdation e
- and verification issues remained

. quality of data for HDL. It was
- raised that the Human Develop-
- ment Report Office had de-

| pended on donated data, even in
where national data

As a result of these engagements |
~ a team was established to advise

- the Chairperson of the UN Statis-

tical - Comtmssmn on the issues
raised to ensure that subsequent

~editions of the Human Develop-

~ ment Index reports are based on

focused development measures

o and are more based on statistical -
~ evidence. An important call to the -
s ;Chalrperson was to consider re-
- view of the Human Development

- Index and improve methods for
- index construction. Better collec-
tion, collation, aggregation and
_calculauon of the measures devel-

" the challenges for improved '-

“and ‘economic factors driving water

shortages ‘that marginalise the poor in

~ agriculture as well-as the scope for
~ international = co- operatton to resolve

" Cross- border tensmns in water manage--

@

-ment

_.Based on the dtﬁerent focus and ap-

9 "proach for the 2006 report, conclusions

for South Africa on water and human

'development may not be regarded as
~ patently wrong, .“Whatever views we

~may have on other areas.”” A number of

‘lessons and cases were used in the -

report from South Africa to indicate the
progress made by this country onthis

particular issue of water and human
- development. South Africa has shared
~ best practices in terms of decisive
‘choices it made around water and

access to sanitation for better life of this
country. The report indicates that it is

- one country that has introduced pro-

gressive legtslauon on water as a hu-

3 --,_}man _nght highlighting three crucial
~ policy ingredients for progress present

in South Africa. These include a clear
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| QUESTIONS

" For wrzrten reply

Redes v1r ontslag van sekere persoon

" 440. Mnr W D SPIES (VF Plus) vra die 7

Mlmster van Bmtelandse Sake

(1)

‘Of daar aan 'n sekere persoon (naam |
verstrek) redes gegee is Vir sy

~ ontslag uit die diens van die Suid-

.,(2)

Afrikaanse ambassade in Neder]and

so ja, (a) wanneer hy daarvan in
‘kennis gestel 1s en (b) wat dle redes e

was;

of dié persoon vooraf in Lenms

appear before such commlttee 11' not 1

: T'_-...why not; 1fso, when

“) whether the said person was 'ﬂlowed
B have a representative at the hear- -
~ing; if not, why not; if so, who was |
“N4S0E]

‘ 'The MINISTER OF FOREIGN AFFAIRS
)

of - genoemde persoon deur - °n
j'dlSSlplmere komltee verhoor is; ,so_'_ o
_Ja, : P LY. P

CE @

- gestel is. dat hy voor sodanige

komitee sal moet verskyn; so me,..._,.*

waarom me SO ja, wanneer; .

| 5

of genoemde persoon toegelaat is om

( Tmnslanon follows Yo

[Reasons for dnsmlssal of certam person . LE

4)

~440. Mr W D SPIES (FF Plus) asked the_ e
~ Minister of Foreign Aﬂ‘alrs 0

A

Whether a cemun person (name fur—__
“nished) was given reasons for his
P dismissal from the service of the
~ South African embassy in the Neth-
~ erlands; if so, (a) when was he
- _notified of this and (b) what were the |

~ reasons;

"'whelher the sand person appe.,ired
_before a d:scxplmary commlltee, 1f % a g

. so,

)

whether 1h19 person was notxﬁed'
:-_beforehand that he would ha\e to |

~ the representatwe"

Yes, the official was gwen reasons for'"
~ his dismissal from the service of the SA
| 'Embassy in The Hague; (a) he was
~ notified by registered letter dated 10 .
March 2006; and (b) the reasons for the
 dismissal were insubordination, poor*
- work performance and that his-actions
~ prejudiced the ~administration, disci- -
e phne and efﬁmency of the Embassy. -

No, in terms “of Dutch law, whlch__%
- applies to the ernployer—employee rela-
~tionship, employers are not required to o

~ _holda d19c1p]mary hearmg

Yes, the ofﬁcxal was 1nformed of the

" verteenwoordlger by die verhoor . allegations against him in a letter, dated |

te hé; so nie, waarom nie; So ja, wie
die verteenwoordlger was‘7 N490A |

.3 February 2006, and invited to attend .
. an Embassy mamgement meeting in |,
order to present his version on the "}
- allegations. This meeting, chaired by |
- the Counsellor (Mu]hlater'l]) of the

Embassy, was held on 9 March 2006 )

No, since the Embassy management
" meeting did not constitute a disciplin- |

ary hearing, it was not ‘deemed neces- ||
sary for the official to be represented by b

a legal representanve

Versoek wn Hamas om ﬁnan51ele steun A

~aan Palestm'l

477.Dr P »W A MULDER (VF Plus) vra dle
i Mmlster van Buxte]andse Sake: .

(l) of Su1d Afnka deur Hamas \ersoek. e

~is om finansiéle steun aan Palestina

.' ~ te verleen; so ja, () wanneer en (b) i §
- watter bedrag versoek is;

(”) of Smd Afrlka meestem het om :_
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~which was aimed at detet‘mlmmr the
- size of the public service in the DRC.
~ To that end, the DPSA deployed offi-

. cials to the DRC. Once again, it was

necessary to provide accommodation
and travel for this deployment

. The Afncan Peer Review Mechamsm -

: Follomng the nommauon of the Mm— o .
| 1809 Mr G R MORGAN (DA) asked the

- ister for the Public Service and Admin-
“istration as a focal point ‘for South

E 1mplementauon of the APRM. Costs

nity-based
 nongovernment orﬂanlsauons and other

~ stakeholders as well as conferences
- held in that regard. Once again, oﬁic:als_ -
were requtred to travel and be accom-

modated

(3)'--"5 The only actton that has been taltenr-

- Africa, the DPSA was charged with the

“were incurred in relation to the secre-
~tariat function and the consultative
- process in all provinces with commu--
‘organisations,

~of creating Stablll[y in the country, the y _The MINISTER OF HEALTH:

 DPSA, in conjunction with our counter- 3
~ parts embarked on a census’ project,

We ha\e not recommenced dlscussmns w1th

the Minister of Finance on the removal of
- VAT on medicines. National Treasury has
noted the VAT issue and the Minister of -

Finance had indicated that the correct policy

- of Natlonal Treasury 1s not to zero-rate
‘medicines. R o

Detalls re current chalrperson of the __

MCC

Mmlster of Health

( l) (a) Who is the current chalrperson of
the - Medicines Control Council

‘and (c) what are his quahﬁcatlons

.f (2)__.. whether the said person holds any |

S other employment or dlI’CC[OI’ShlpS
-~ outside of his- position with the

" "*-"-_detalls

= (I ;what are the rules and regulatxons
o relatmg to confhct of interest in

-~ with regard to officials on whose behalf o

- to recognise the sacrifices they have
~made in order the advance the interests
- of the people of South Africa. In
~ particular those officials who served in

-~ the DRC made great personal sacri-
~fices, whlchlam sure the hon member

o will join me in acknowledcxng

Dlscussxons re scrappmg of VAT on
| - medtcme | o

1808, Mr G R MORGAN (DA) asked the o

Mmlster of Health

Whether in hght of a recommendatlon by

tax on medlcmes be scrapped, she has

- 'recommenced discussions with the Minis-.
- terof Finance about this issue; if not, why
" not if so, what are the relevant details?

N2384E' |

these expenses were incurred is to
'~ commend them for their dedication and

. the Pncmﬂ Committee that value added'

- respect of members ~of the
council? - = N2385E
The MINISTER OF HEALTH

(l) (a) Prof PF K Eag]es
(b) 1 November 2003

| "(c) BSc Pharmacy (Honours) MPharm .

(UWC) PhD (Chemtstry UCT)

(2) -He 1sa Pharmamst Professor of Phar- |

~ maceutical Chemistry in the School of

Pharmacy at University of the Western -

-+ Cape, Chairperson of the MCC and
 President of the SA Pharmacy Councﬂ

'unu12008

(3) ‘Members are required to complete a'

- yearly declaration, and also complete a
- declaration at each and every meeting

meetmﬂ

©1662LL

- (MCC) (b) when was he appointed

“" MCC: if _so what are the relevant_ _:-

~which is kept wnh the minutes of the
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~ (Joint" Ministerial Commission);

Gabon (Joint Co-operation Com-

‘mission); Ghana (Joint Commis-

~ sion of Co-operation); Guinea

~ Rep. of (Joint Co-operation Com-
~mission); Lesotho (Joint Bilateral

. Commission for Co-operation);

~ Libya (Joint Bilateral Commis- -

- sion); Mali (Joint Commission of

- Co-operation); Morocco (Joint Bi-
lateral - Commission); Mozam-
~ Permanent
~ Commission for Co-operation);
Namibia (Joint Commission); Ni- |
‘geria (Bi-National Commission);
Rwanda - (Joint Commission -of =
~ Co-operation); Senegal (Joint
~ Commission on Bilateral Co-op-~ -
~eration); Sudan (Joint Bilateral -~/ |
‘Commission); Swaziland (Joint . May 1999); Sri Lanka (1 Decem-
~ Bilateral Commission for Co-op- = =
eration); Zambia (Joint Permanent
~ Commission for Economic, So-
~ cial, Scientific, Technical and Cul-
~ tural Co-operation); Zimbabwe
 (Joint Commission for Economic, -
Social, Scientific, Technical and
~ Cultural Co-operation); Germany |
(Binational Commission); Swit-
zerland (Working Group); Sweden

~ bique

(Joint

(Binational Commission); Finland

- (Bilateral Consultations); Cuba

~ (Joint Bilateral Commission);.
. Cuba (Consultative Mechanism);
' Bahamas (Joint Bilateral Commis- .
~ sion); Chile (Joint Consultative

 Mechanism); Argentine (Joint Bi-
“national ~ Commission);  Brazil

(Joint ~ Commission); Russia

(ITEC); Bulgaria (Political Con-
* sultations); Croatia (Declaration

of Intent on Co-operation); Czech =

~ Republic (Political  Dialogue);

" Hungary (Political Consultations); |

" Poland (Political Consultations);

" Netherlands (Joint Commission);
Belgium (Joint Commission); Eu--
ropean Union (Joint Co-operation
Council); Canada (Annual Con-

France . = (Joint

- sultations);
-~ Commission); United Kingdom

~ (Bilateral Forum); Ireland (Part-

~ laysia (2 September 2003); New 1}
~ Zealand (28 October 2004); Paki- {.
~ stan (9 March 1999); People’s- |
 Republic of China (10 December §
.. 2001); Republic of Korea (12

nership Forum); Italy (Bilateral
~ Consultations); Spain (Annual Po-
- litical Consultations); Portugal 1.
- (Regular Ministerial Consulta- {
‘tions). ' FL

Australia (9 July .1'997); India (25 Ne
January 1995); Indonesia (23 .}
March 2004); TIran (15 August §-

1995); Japan (9 April 1998); Ma-

April- 1997); Saudi Arabia (20

Equatorial  Guinea  (December

 Gabon (November 2003); Ghana

~ (November 2004); Guinea Rep.of f
" (December 2005); Lesotho (April |
~2001); Libya (June 2002); Mali :
~ (December 2000); Morocco (Feb-
. ruary 1996); Mozambique (June -
©~1991); Namibia (June 1997); Ni- .
~ geria (October 1999); ‘Rwanda
" (June 2001); Senegal (November |}
© - 02004);  Sudan” (May 2006);
' Swaziland (December 2004); Tu- -
- nisia (April 2005); Zambia (Octo-
 ber 2005); Zimbabwe. (October -
©1996); Germany (7 ~November -
. 1996); Switzerland (3 . August .
~1998); Sweden (4 September
2000): Finland (12 November

—" s

" ber 2003); Taiwan (12 June 2005); |-
~ Vietnam (24 November 2004); {
Angola (November 2000); Algeria
© (April 1998); Botswana (March |

12003); Burundi (General co-op- |
" eration arrangements); Central Af- 1
~ rican Republic (April 2006); Chad .
- (December 2004); Congo Rep. of ‘|

(November 2003); DRC (August .}

2004);  Egypt ~ (March . 1995); .

2003); . Ethiopia (March- 2004);
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* finansiéle bystand aan - ‘Hamas. en
~Palestina te verleen; so ja, wat die
© . omvang van sodanlge ﬁnan51ele
o 'bystand CHE - -
)

. wat die posisie in dié verband is; so

of die ﬂeld reeds oorbetaal 15 so me,

~ja, wat die tersaal\hl\e besonderhede
18?7

. ( Translanon follows)

[Fmanclal aid to Palestme |

477 DrPW A MULDER (FF Plus) asked

( 1) Whether South Africa was requested |
by Hamas to render financial aid to
- Palestine; if so, (a) when and (b)

(1)

: the Minister of Forei gn Affairs:-

- what was the amount requested

whether South Africa agreed to ren-
“der ﬁnancral assistance to Hamas and

- Palestine; if so, what is the extent of _-
- - such financial a351stance |

Q)
~tion in this regard; if so, what arethe

1 - NS561E}

i The MINISTER OF FOREIGN AFFAIRS:

Yes. On 4 May 2006 the Hamas-led
- government of Palestine requested the
. South African Government to assist the ;

relevant details?

Ns6lA
- ~ (c) what is the frequency of the

(1)

| "."'Formahs'ed Bilateral Commissions .

and/or arrangements

616 MrLB LABUSCHAGNE (DA) asked: |
| the Mlmster of Forergn Aﬂ"alrs “

(a) Wrth which countrles does South |
- Africa have formalised bilateral

. commissions and/or arrangements,

(b) when were they established and

. meetings of each commission or

(2

| arrangement

‘whether the schedule'of meetings is

~ adhered to; if not, (a) why not and (b)

‘which countries in respect of which

. _meetmgs are behmd schedule? - o
) - . NT66E

The MINISTER OF FOREIGN AFFAIRS

(1) (a) Australla (Jomt Commlssron), In-

whether the money ‘has already been' n etE
transferred; if not, what is the posi-

Slon)

dia (Joint Ministerial Commis-
Indonesia

~ Malaysia (Joint

- nior Officials Meeting); Pakistan

~ (Joint Comnussron) People’s Re-
~ public "of China (Bi-National

- Commission): Republic of Korea
- (Policy Consultative Meeting);
~ Saudi Arabia (Joint Commission);

Ministry of Health of Palestine finan-

cially. No amount was stipulated. The
request is still under consideration.

1@

-Apart from the requests rece:ved from

the Palestinian Government, the South

- African Government provides financial
. :--a551stance to the Embassy of Palestine
{ . In Pretoria on an annual basrs The
{  amount changes year on year. .
| (3) \_ Last year, an amount of R1, 8 mllhon e
- has been paid to the Embassy of Pales- =
- tine, for the upkeep of the Official
Residence as well as for administrative
runnmg costs of the Chancery -

Sri ‘Lanka (Partnership Forum);

- Taiwan Dialogue Forum); Viet- | -
- nam (Senior Officials Meeting);
~ Angola (Joint Commission of Co-

© operation); Algeria (Bi-National

- Commission);

~ (Joint
e Equatorial Guinea (Jomt Bi-Na-
i .ttonal

‘Botswana (Joint

~ Permanent Commission for Co-
- operation);
- Task Team); Central African Re-
- public (Joint. Committee); Chad =~
~ (Joint Commission of Co-opera-
. tion); Congo Rep. of (Joint Co-
- operation Commrssxon) DRC (Bi-

Burundi

National Commxssron)

Bilateral

Egypt
Comnussron) |

- Commission); - Ethiopia

(Joint
o -'._”-,_Comrrussron) Iran (Jomt Com-

- mission); Japan (Partnership Fo-
~omum); __
‘Commission); New Zealand (Se-

(Technical ;
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- lifting of the sanctions in 2004, the first
~ meeting was scheduled for November

2005 — was then postponed due to the

earthquake in Pakistan in November

2005 — discussion under way to estab-
lish mutually accepted date); People’s

Republic of China (on schedule — -
- however meeting planned for 2006 to

“be rescheduled to early 2007 due to the
~ Sino/Africa Summit in November

2006); Republic of Korea (on schedule

— next meeting scheduled for Novem-
ber 2006); Saudi Arabia (meetings only
take place when there is a need for
consultation — last meeting was in

~ March 2006); Sri Lanka (first meeting
took place in October 2005 — next =

meeting scheduled for November

2006); Taiwan (on schedule — next
meeting  scheduled for November

~2006); Vietnam (no meeting took place
~ due to difficulty to find mutually ac-

ceptable dates — currently under dis-

cussion for second half of 2006);
“Angola (no, unable to ensure agree-
 ment on dates between programmes of
chairpersons); Algeria (yes); Botswana

(yes); Burundi (yes); Central African

Republic (agreement not -yet imple-

mented); Chad (agreement not yet
implemented); Congo Rep. of (recently
inaugurated, session planned for 2006);
DRC (yes); Egypt (No, unable to en-
sure agreement on dates  between
programmes of chairpersons); Equato-

" rial Guinea (still to be launched); Ethio-

pia (to be launched in 2006); Gabon
(not launched, meeting to be held in
2006); Ghana (agreement not yet
implemented); Guinea Rep. ~of (not
launched yet); Lesotho (yes); Libya

~ (yes); Mali (no, unable to ensure agree-

ment on dates between programmes of

~ chairpersons); Morocco (no, unable to -
" secure  agreement on  dates);
~ Mozambique (yes); Namibia (yes); Ni-
~geria (yes); Rwanda (yes, ‘however
. latest meeting was postponed at request
of Rwanda — new dates sought for

~2006); Senegal (no, unable to ensure |
~ agreement on  dates = between {.
- programmes of chairpersons); Sudan |
~ (pattern of meetings scheduled to begin ..
- from 2007); Swaziland (meetings de-
layed owing to appointment of new '}

Swazi Minister of Foreign Affairs, as

meetings can only convene once the |
~two Foreign Ministers have formally -}

met); Tunisia (yes); Zambia (no, unable

 meeting scheduled for November
~2006); Sweden (on schedule, next
" meeting scheduled for last quarter of -
 2007); Finland (on  schedule, next =
~ meeting scheduled for June 2007);
~..Cuba (on schedule, next meeting |
- scheduled for 2007); Cuba (on sched- |-
" ule, next meeting scheduled for 2007); 1
~ Bahamas (on schedule, next meeting f
“scheduled for 2007); Chile (no sched-
* - ule, last meeting was held on 19 August |
2005, no frequency stipulated); Argen- |-
~ tine (inaugural meeting scheduled for

late 2006): Brazil (on schedule, next

meeting scheduled for the second half

. of 2006); Russia (on schedule, next
" meeting scheduled for July 2006); Bul-
~ garia (on schedule, next meeting not yet
~ scheduled); Croatia (last meeting held
~ in 2004, next meeting scheduled for |

October 2006); Czech Republic (last

rfeeting held in 2005, next meeting

* scheduled for late 2006); Hungary (last -
~_meeting held in February 2006, next
" meeting not -yet scheduled); Poland -
~ (last meeting held in 2004, next meet-
~ ing still to be scheduled); Netherlands
" (to be activated in October 2006);
~ Belgium (to be activated in 2006); -

European Union (on schedule, next
meeting scheduled for 14 November

“to ensure agreement on dates between |

~ programmes of chairpersons); Zimba- .
- bwe (no, unable to ensure agreementon |
* dates between programmes of chairper- "}
~sons); Germany (overdue, due to elec- :f.
~tions in Germany in October 20035, next ™
‘meeting scheduled for 23 to 24 October -
- 2006); Switzerland (on schedule, next



(c)

India (annually); Indonesia (annu-  °
- ally); Iran (annually) Japan (annu-
- ally); Malaysia (annually); New

~ Zealand (annually); Pakistan (an-

nually); People’s Republic of
China (every two years); Republic

~of Korea (annually); Saudi Arabia
~ (no fixed frequency); Sri Lanka
(annually);

Taiwan - (annually);

Vietnam (every two years);

- Angola (every two years); Algeria
- (annually);

Botswana (March

~ 2003); Burundi (ad hoc); Central

-~ African  Republic . (every two
- years); Chad (every two years);
Congo Rep. of (every two years); -

DRC (annually, with quarterly re-

- views); Egypt (annually); Equato-

rial Guinea (every two years);

Eth‘OPla (every two years); Gabon

(every two years); Ghana (annu-

ally); Guinea (annually); Lesotho
(quarterly); ~Libya

(annually);
- Mali (every two years); Morocco
(every two . years); Mozambique
(every two years); Namibia (ad

~ hoc); N:oerla (annually); Rwanda )

B _.._(nnnually) Seneﬂal (annually); -
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2001 5 February 2001); ~ Sudan (every two . years);
on C(l):(l))la)(l(éulglaar(ch 2003); %ahamas o ¢ - _Swazilnnd (every two years); Tn-

| (11 August 2005); Chile (12 No- nisia (every two years); Zambia
~ vember 1998) Argentine (18 Sep- . (every two years); Zimbabwe (ev-
 tember - 2005); Brazil- (13 ~ery two years) Germany (every
Decembcr 2000); Russia (28 April - two years); Switzerland (annu-
~1999); Bulgaria (5 June 1995); ‘ally); Sweden (every two years);
Croatia (”8 April 2002); Czech Finland (every two years); Cuba
‘Republic (18 July 2000); Hungary . (every two _-years); Cuba (every
(21 January 2000); Poland (19 - two years); Bahamas (every two
~ September 1995); Netherlands (11 - years); Chile (no frequency stipu-
- October 2005); Belgium (Novem- lated); Argentine (annually); Bra- |
ber '2004); European Union zil (annually — by mutual
o (”000) Canada (1 -November _ agreement);- Russta (ann_nally);
~ 2003); France (October 1997); . B_ulgaria'(annUally);l Croat:a (no
France (4 November 1994); - fixed frequency); Czech Republic
~ United Kingdom (25 November - (no fixed frequency); Hungary (no
1997); Ireland (April 2004); Italy ~ fixed frequency) Poland (no fixed
(January 2003); Spain (2004); - frequency); Netherlands (every
- Portugal (22 November 2002)..  ~ two years); Belglum (annua:}y)
o annually);
‘Australia (no fixed frequency): _I..__Europ can  Union - (annually)

- Canada (annually) FI‘JHCB (annu-
- ally); France (bi-annually); United
Kingdom (annually); Ireland (an-

- nually); Ttaly (annually); Spain
| _'-"'(annually) Portuoal (annually).

(”) (a) and (b) Australia (on schedule next N
- meeting in October 2006); India (the
- schedule is not quite adhered to due to
- difficulty
~dates for both Foreign Ministers —
~ However, ‘meetings have taken place

to find mutually acceptable

regularly within a maximum of 18

- months); Indonesia (the first session
~ had to be postponed due to the Asia/
 Africa Summit that took - place in

- Bandung, Indonesia in April 2005 —

“discussion under way to establish mu-

tually accepted date); Iran (on schedule

~— discussion under way to establish
~ mutually accepted date); Japan (on
schedule — next meeting scheduled for-
August 2006); Ma]ays:a (on schedule

— the first meeting took place in June

: ”005), New Zealand (on schedule —
~ next meeting to take place in October
- 2006); Pakistan (no meeting has taI\en_
- place since 1999 due to sanctions im-
| 'posed by the Commonwenlth — since

RO
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Violent crime regarded as national crisis

1026. The LEADER OF THE OPPOSI-

TION (DA) asked the President of the

- Republic: |

(2) whether he has taken or intends

(3) whether the GoVémmcnf | i_vill- Sup-_

O

~ (1) Whether the current waveiof_\é'iolent |
o - crime constitutes a national crisis; if

‘not, what is the position in this

~regard; if so, what remedial steps is

the Government putting in place to
combat such crime; g 3

of the politics '_Of grand-standing, but |

~ seriously and collectively as Cabinet,

- we seek to identify strategic and opera- {:

. tional steps that need to be taken to

“improve our work. Our assessment of

~ trends in the recent period is that indeed
~ some progress has been made to reduce

taking any steps to ensure that the

~ Minister of Safety and Security and
the Minister for Justice and Consti-

tutional Development will forfeit
their offices if the Government does =~

~ notachieve a 7% to 10% reduction in

~ the number of contact crimes within

~ the next six months; if not, why not;

if so, what steps; -~ -

port the implementation of a fund to

3)

“incidence of contact crime; but there |
are challenges that need to be ad-

~dressed. As government we are com- |
mitted, to working “with all South |

Africans, to ensure that we achieve our
objectives. We would like to encourage

all Ministers to continue with their |-
- good work, and pledge our full support -
~ for their efforts to meet government’s
~ objectives. - et fad |

It is Government’s responsibility to

~ investigate various options and toadopt |
 appropriate policies to address the issue -,

. ~ of crime and the protection of its
~ citizens. In order to fulfil this responsi-
~ bility, Government must be satisfied

~ compensate victims of violent crime;

if not, why not; if so, what measures '. :
“put in place measures that offer solu-

- will be taken in this 'r_egard?_N 1307E ;o
' The PRESIDENT OF THE REPUBLIC:

The hon member is referred to the reply

to Oral Question 22 as contained in the

- Hansard of 15 November __’.23006.‘

(2

In government’s monitoring and evalu-
ation of the implementation of its

programme, including the commitment

‘to reduce contact crime by 7-10% per

year, Cabinet does a comprehensive
" analysis of progress and challenges. In’

~ the first instance, we seek to improve
~even in areas where we are meeung

‘targets and to introduce strategic and
operational corrective measures where

assess trends over time, and do not

there are short-comings. Secondly, we

~ that the policies adopted address the

problems holistically, and not merely

tions in the short term. Any policy

‘option must be thoroughly researched
~ and investigated. But most of all, policy

options must be costed to ensure that

they are within government’s available

resources in order for them to be

sustained over time. This is particularly
the case when it comes to the question
of a Compensation Fund for Victims of
Crime. B e A

Alt_hough the South African L’:iiv Re-

" form Commission has conducted an .

~ come to hasty conclusions about major
~ spikes or troughs in the trends: Thirdly,

“we .do not approach SUCCESSES and -
short-comings from the point of view

" investication into a Compensation
Fund' for Victims of Crime, I'am in-

formed that the Minister for J ustice and
Constitutional Development is consid- -

erine returning the draft report to the
Commission since there are a number
of aspects which require further inves-

tigation, costing being one.

1676 |
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- 2006); Canada (on schedule, next meet--
~ ing scheduled for 2007); France (On -
~ schedule, next meeting not yet sched-

- uled); France (on schedule, next meet-
ing scheduled for November 2006);

 meeting schedule for 2007); Ireland

! 72006) Italy (on schedule next meeting
- scheduled for end 2006 — beginning

- ing scheduled for 4 to 5 July 2006);

Portugal (on schedule next meetxng-

_'scheduled for 2006)

"(2) The -schedule of the meetmgs t il ;.
-~ hered to in the main unless there are
'-c:rcumstances that prevent the meet-
- ings from taking place Such circum-

stances vary from country to country
~ and include for example, in the case of

- Indonesia, the first meeting was post- -

- poned due to the As1a/Afr1ca summit

4 that took place in Bandung. Discus- _'

* United Kingdom (on schedule, next

(inaugural meeting held on 22 June

(3) whether his office has a standard

policy on the release of reports to (a)

 Parliament and (b) the public by

~commissions of inquiry appointed by

‘the President; if not, why not; if so,
what policy?. ~ .1 - N1054E

The PRESIDENT OF THE REPUBLIC
()

o 2007); Spain (on schedule next meet-

The Presrdent has received the ﬁnal_ |
reports of both Jali and Khampepe_

':_ _' Commissions of Inqu:ry

2

The Jali Commission’s final report was -
- released to the public and was also

i, submitted to Parhament The Report is

3

- sions are underway to establtsh mutu-

. ally acceptable dates to proceed. In the
1" case of Germany the meetings were =

~ postponed due to the German electlons
- and have since been rescheduled.

. F mal Reports of the Jali and the el
:;_t Khampepe Commlssmns of Inqunry

11 856. The LEADER OF THE OPPOSITION

(DA) asked the Presxdent of the Repubhc

‘also available on the Department of
- Correctional  Services - website. The
- Khampepe Commission of Inquiry re-
~ port was submitted to the President, but
.was ' not released to the pubhc nor
- submitted to Parhament -

In appomtmg Commlsszons of Inqutry ”

- the President acts under the power
- vested in him in terms of section 84(2) |
- of the Constitution of the Republic of

'...'.‘."_'.-.:_South Africa, 1996. The Constitution

~ does not prescnbe a particular approach
~ with regard to whether the reports
~should be made available to anyone
- other than the President. This decision e

s taken by the President on a case by

case bas1s in ‘the natlonal and pubhc

' -=mterest

(l) Whether he recetved coptes of the |

- final reports of the Jali Commission
~ of Inquiry and the Khampepe Com-

- mission of Inquiry into the Mandate
~and Location of the Dlrectorate of

- Special Operatlons on or about 15
- December 2005 and 22 May 2006,
. respectively; if not, (a) what is the

- reason for the delay In their release

- and (b) when is it intended that they. o

fwxll be released 1f SO,

ted to Parhament

| Removal of the Health Mmlster -

1018 Mr G R MORGAN (DA) asl\ed the

- President of the Republic:

Whether _m hﬂht of the Mmtster of

. Health’s poor performance in_respect of
the public health service (details fur-

- nished), he will remove the Minister from

- her position; if not, why not; if so, what
are the relevant details? NI299E
- (2) .whether these reports have been (a).: '. The PRES[DENT OF THE REPUBLIC

s _released to the pubhc and (b) submtt- =

No. The Pres:dent Sees no reason to replace |

the thster of Health




i 3 2
e L ] s

THURSDAY, 14 DECEMBER 2006 1680 |

- has since been appointed.
~ The post was advertised in
- February 2006. Interviews

were conducted in March-

- April 2006. All appointable
candidates declined the of-

fers. The position was re-

- advertised in August 2006.
Interviews have already been

conducted and appointment

~ submission approved. The
incumbent is expected to as-
sume duties on the 1st of
- December. There is currently
a contract lecturer appointed -

o Informatron Technolo ay

Lecturer

The posmon was vacated in_ .

 July 2006. Interviews have

- already been conducted and

 appointment submission has
~ been approxed The incum- - -

“bent is starting on the Ist

November ”006 Endeavours

‘of recruiting a bilingual con-

tract lecturer in the meantrme |

farled

‘B Control Industnal Techm—

cian

The posrtto'n' was vacated in

- August 2006. The advertis-
“ing process is unfolding. This
vacancy does not affect the

academic process since there

~is a contract Industrial Tech-
- nician who 1S executmo the
- dutres | A

s 4 Indusmal Techmcran

The post was ‘vacated in June
- 2005. It was advertised in

February 2006 but no suit-
able candidates could be at-

. tracted. It was re-advertised
o in August”006 Appointment
- submissions on route to the
- HOD for apprm al. There is

~currently and Industrial
~ Technician on contract -

(11) 1. Aﬂncultural Management
Informatton Technolooy

3, Industr_tal Techmcran (Ag-
ricultural Engineering)

| _As already ansv. ered abov .

(111) 1. Mr Thapelo — Aﬂncul-.. i

B tural Manaoement Lecturer

2. Mr Mamabolo — Agricul- |

tural Management Lecturer

3. Mr Mogotsi — Industnal
3 __-_Techmcran B
4. Mr Thoval\ale L
o Aoronomy Lecturer '

5. Mr Djan — Vice Pnncrpal i
— not a lecturer. S “

e 0. Ms Setatt-—Reﬂtstrar _—

(b)

not a lecturer

7. Mr Seraﬂe—-Student Af- it
| f:urs Officer. a

8. Mr Mol\hachane—Head' ,
of FET-—notalect_urer -

9. Ms P. Mbanga — Librar-
jan. " s, L

10. Mr I, Mosele — Plant
- Production Technician.

11, Mr J. Mahlonoko —Ar-
tlsan Instructor 3

| '-three lecturev.
(1\’) None

. Mr Nkosr —_— Ammal Scrence
Lecturer -

. Mr Motene — Lneqocr Pro-_e

- ductron Techmuan

3. Mr Thomkale — Af'wﬂomlf

', .Lecturer
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_' Seat on the Umted NatIons SecurIty
g - Councd |

01174 Mr DHM GIBSON (DA) asked the: _.

~ on the United Nations Security Council in
if not,
~Africa’s presence on the UNSC benefit
~the rest of Afnca If s0, what are these
-tssues? ' - ' N1568E

-'i The PRESIDENT OF THE REPUBLIC

' The hon member is referred to the Presi-
dent’s reply to Oral Question 19 as contained

* in the Hansard of 15 November 2006.
PartIes held by department

1291

ment:

(1) In respect of each yearsince 2002, up
~ to and including 2006, (a) how many
parties were held by his department,

- (b) what was the nature of the party

~~ in each instance, (c) how much did
. ¥ each party cost and (d) from which
.~ budget was the money allocated;

- whether any sponsorshIps were ob-
. tained in this regard; if so, what are
. the re]evant details in each case?

N1 694E

 The MINISTER FOR PROVINCIAL AND

LOCAL GOVERNMENT

: (l) The department held (a) two pames in
{  eachofthe stated ﬁnancml years, (b) for
|~ purposes of entertammg invited guests -
- after the annual budget presentation in =~
{  Parliament, and staff at the year-end-
- function, (c) the costs are listed in the -
table appearing below and (d) the costs
were allocated to the Mam Programme e

AdmInIstratIon '

| Budget | Year-end

1 - function - - function
2002-03 - R87 500 - R20412
~12003-04 "~ R21663 R50 550
200405 . RI190 605 ~ R68 500
2005-06 R25 663 R47 175

'Whether there are any spec:ﬁc Issues_
“South Africa hopes to address when it
‘takes up a two-year non-permanent seat;

how WIll South_

Mr 1 F JULIES (DA) asked the
E Minister for Provmcml and Local Govem--_'__
N
2

(”) No sponsorshtps were obtamed

" Function orgamsed to mark the |
occasmn of the delivery of the National
Treasury s Budget Vote

1336. Mr SE OPPERMAN (DA) asked the |
MImster of Fmance

Whether any function was orﬂamsed to
mark the occasion of the delIvery of the
- National Treasury’s budget vote in the

National ‘Assembly and the National
- Council of Provinces in 2006; if so, (a)

| “what total amount was spent on this
functton (b) from which budﬂet was the

‘money allocated, (c) what amount was
" spent on (i) food and refreshments (i1)
- venue, (iii) entertainment, (iv) staff and

| -_;-,N1743E'
The MINISTER OF FINANCE |

"The Potchefstroom Agncultural Colleoe o
falls under the mandate of the provmc1al -
- department of agriculture of the North West

Province. Answers to the questions below
have, therefore been sourced from the prov-.
mce concemed - "

(1) (a)

(l) There are currently four po- |
- sitions at the College, three

~ of which are occupied by .

- contract personnel/lecturers
“and one is being filled in —

* appointment submission has

| _. - already  been  approved.
* . These posts were vacated as
~ follows: -

" 1 Agncultural Manaﬂement

ThIs was- vacated in’ July

”OO.) and i contmct lecturer T

o (V) tranSport and (d) hOW many peop]e L% e
were InVIted to attend the function? | _
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- ‘Municipality .. "\ Municipal | . HOD Municipality Municipal -|  HOD
: _ Manager - : _ - Manager _

Lejweleputswa DM R660 000,00 . Finances R415 167.00
Director Finance ' R553 975,00 Corporate Services R415 167.00
Manager Economics R553 975,00 Internal Audit R405 133,00
Manager Techaical R553 975,00 Community Services - R415 167,00
Manager Social Services 1 R553975,00 Human Resources - R315 167,00
Masilonyana LM 'R456 265,00 Public Works - R415 167,00
Dir Finance T R396 748,00 Maluti a Phofung LM R620 000,00]
Dir Corporate Sevices R400 648,00 Municipal Infrastructure . R433 596,00
Tokologo LM R235 920,00 | Community Services - R421 207,00
Act CFO R194 753,00 Development Plan and 1 R396 393,00
Act Technical Man R208 441,00 | housing |
Act Administration _ R178 517,00 Public Safety R369 884,00
Tswelopele LM R462 473,00 e Parks Sport _R450225,00
Chief Operations R457 849.00 Corporate Services -R419 202,00
CFO "R427 788.00 Strategic Manager R47-0 0-00,00

[ Man Community Serv R42778800| |SEO Not indicated
Man Corporate Serv RA2778800 | | poeeonmont __
Matjhabeng LM R68043100f | Phumeleta L Not indicated| |
Engineering Services "R516 693,00 Techmical Services R300 000,00
Community, Services - R487 +46,00| Corporate Services R300 000.00
Housing Development R196 057,00 CFO . Sy | | Not indicated
JLurian Resoupes o~ _RH9507.00 | | Fezile Dabi DM R770990,00]
Corporate Services R453 483,00 Project Management & | R518 816,00

| Economic Development ‘R448 911,00 Public Works | -
Public Safety R454770,00| |PIMS R641 444,00
Internal Audit R400 132,00 LED & Public Liaison R523 861,00
Information Technology - R403 960,00 Finance . 'R514738,00
Org & Eff Stud - R400 132,00 Moghaka LM R53; 120.00] :
Financial Manager , 'R396 254,00 Finance | - R446 396.00
Nala LM R325664,00] | Community Services R-H6 396,00
Thabo Mofutsanyana 'R750981,00] Technical Services R-H6 396.00
DM - ' Corporate Services - 9l e R-416 396,00
Setsoto LM R671 836,00 v Ngwathe LM R490000.00] -
Director Finance ' R600 380.00 Einicnice « 1 R400 000,00
Corporate Services _R602 269,00 Corporate Services R400 000,00
Technical Services R600 778,00 Community Services “RL00 000.00
Dihlabeng LM R393175.00; Technical Services : R400 000,00
Public Works _R489223.00 | [pfersimaholo LM "R473 262,00
Community Services . R489 224,00 Einance | | R308654,00
LED o _ R409 830,00 Transport & Corporate’ R438 786.00
Corporate Services R380 000,00 Social Services R314 164,00
CrO o R452 985,00 Technical Services -~ R411 081,00

Director Housing

~ R380 000,00

- | Economic Development

R418 636.00

Not indicated

Nketoana LM

S 1 S P
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f 4. Mr Mah gana —_— Student Affatrs
Officer. ' >

5. Ms tha — Lrbranan

| For interviews held in September

for which appointment approval

has been granted by the HOD.
~ Some are servtn(T notu,es and w1ll

be

1. Mr Harmzen — Agncultural
Manaﬂement Lecturer.

2. Ms Van Wyk — College Secre- -

__ ‘tary. | |
3. Mr Lowe o Artisan Instructor

4, Mr Mnisi — Informatron Tech-
| nology Lecturer

. _'2 Mr Mn151 (proﬁctent n both)

-, 4. Mr Lowe (proﬁcrent in both)
. No

~ All of these new appomtees are South

L Afncan Citizens.

Salanes and Bonuses

: '1534 Mr R JANKIELSOHN (DA) asked
- the Minister for Provmcral and Local Gov-
| emment

What are the (a) sa]arles and (b) bonuses
of mumcrpal managers and heads of

departments in each mumcrpahty in the
- Free State? - N2028E

i The MINISTER FOR PROVINCIAL AND
: LOCAL GOVERNMENT -

The following answer is based on 1nforma--
‘tion provided by the department of local
‘government and housing in the Free State.
- The table appearing below summarises the )
| negotiated salaries as at 30 September 2006
.for municipal managers/actlng mumcrpal
managers and section 57 manaﬂement m .

respect of all 25 mumcnpallttes in the Free

(©) 1.Mr Harmzen (proﬁcrent in both) ki

B 5 Ms Van Wyk (proﬁment in both) |

State.
Municipality | Municipal "HOD
A T - Manager s @ e
Xhariep DM - - RS83 000,00
Finance ' R545 759,00
Corporate Services - R545 759,00
Letsemeng LM - - | R57793500{ S
| Finance R419 789,64
Corporate Services R419789,64 | -
Technical Services - - R419 789,64 |
Kopanong LM R517 000,00 - "
Finance : -R360 290,00
Corporate Services R292 295,00
Technical Services - | . R292 295,00
Mohokare LM " R417 755,00 ‘ _
Finance | R379317,00
Corporate Services Not indicated
| Technical Services - - “R365 791,00
| Community Services- | -~ - | R382908,00
Motheo DM - - - [R1046088,00f -
Chief Operations Officer | -~~~ | R814830,00|
Chief Financial Officer” | - - -R923 093,00
- | SED Technical - R677 165,00
SED Economic: - .. - R370 000,00
| Development © : :
SED Social R677 165,00
Development -
SED Corporate - | "R677 165,00
Naledi LM R499 197,00f '
| Technical Services | R322472,00
Corporate Services - R116 066,00
Dir Finance R416 066,00
Mangaung LM Not indicated
Chief Operations Officer | R837 316,00
Dir Finance | R1 004 099,00
| Dir Inf Serv R1 055 664,00
Dir Economic .. R724 740,00
Development & Planning S e w
Dir Cornmumty & Socml R947 044,00
‘| Development . ' R
Dir Corporate Serv | | R940 868,00
| Mantsopa LM R600 000,00f o
Adminitration Manager | | R248 551,00
Dir Technical Serv. . R436 927,00
Dir Comm & Soc Dev’ R248 551,00
|CFO N R248 941,00

-

1 ,‘—77.._""";;
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The Offices of the MECs responsible for
- local government furnished the following

(a) (i) No L.'co_urici-l'lors were suspended
~ during the period mentioned

above;

(ii) One councillor was removed in

. the Eastern Cape

(b) The councillor who was removed was

serving in the Great Kei Local Munici-
- pality;and L

(© He was found gty of having tam-

pered with electricity meter boxes.

Mayoral A#_véird_s for EXce'_l_'l.eml:e'
1697. Mr M M SWATHE (DA) asked the
- Minister for Provincial and Local Govern-
. ment: Ter o B L vl m) g

- award, (b) which municipalities are each

of these mayors in charge of and (c) what
are the reasons for these awards having
been given in each case? N2276E

The MINISTER FOR PROVINCIAL AND
LOCAL GOVERNMENT:

The Ministry and the department are not

aware of, and did not participate in, the

" launch of the awards referred to. Conse-
“quently, it is not possible to provide the.

information referred to. P
o La’hdhoukuhdigé_ Produksiei |
1701. Dr.S M VAN DYK (DA) vra die
Minister vir Landbou en Grondsake:

(1) Ofdie bydrae van die landbou tot die

bruto binnelandse produk (BBP) nie
-~ slegs 2,5% is nie, maar selfs hoér as
 20% kan wees indien die sekondére

~ vervaardiging van landbouprodukte
in berekening gebring word; so nie,

 waarom nie; so ja, wat die tersaak-
“like besonderhede is; |

With regard to the launch of the Mayoral

Awards for Excellence on Friday, 3 No- |

vember 2006, (a) which mayors won this . 7 .F . L e e
(5) of restitusie en grondhervorming

van ongeskoolde arbeid is waarvan

- ’n groot persentasie deel van die
'35,6% werkloses is; so nie, wat die |
posisie in di€ verband is; so ja, wat -

die tersaaklike besonderhede is;

- groei van 3,8% in di€ tyd, teenoor

- 2005; so nie, waarom nie; S0 ja, wat
- die tersaaklike besonderhede is;

@4 of sloerings ten opsigte van die
' afhandeling van restitusie en grond-

hervorming bydra tot die landbou-

- prys van koring en mielies; so nie,

“wat die posisie in dié verband is; so
-+ ja, wat die tersaaklike besonderhede
e = sBnfp o

spoedig, suksesvol, gekodrdineerd

regeringsbeleid afgehandel moet
word ter beskerming van die
~ vryemark en die landboubedryf in sy

so ja, wat die tersaaklike besonder-

© hedeis?  N2280A
(Translation follows): ",
'~ [Agricultural Production

 1701. Dr S M VAN DYK (DA) asked the
- Minister for Agriculture and Land Affairs: |

(1) Whether the contribution l?y_"agricul-
- ture to the gross domestic product

©(GDP) is not merely 2,5%, but could
be over 20% if the secondary manu- .

facture of agricultural products were

~ so, what are the relevant details;

| (2) thhef‘agricul_tufe' is one of the
‘most important absorbing sectors of

(2) of die landbou een van die
~ belangrikste absorberende sektors

(3) of die daling van 134% in die = [
~ landbou-opbrengs in die eerste ses |
- maande van 2006 'n rol gespeel het " §
teenoor die daling in ekonomiese 1}

~ insinking, benewens ’n daling in die.

~en volgens aanvanklike amptelike |

~ belangrike rol in die ekonomie; so |
~ nie, wat die posisie in dié verband 1s;

" taken into account; if not, why not; if

 52% in die eerste ses maande van |
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§* Freedom Park is still in a process of being
§ established. Therefore, the process to in-
Ii scribe the names is ongoing. Which catego-
i ries of persons and which names will be
£ included and which excluded still therefore,
¥ needs to be decided. B :

i Warsof genocide

1685

 THURSDAY, 14 DECEMBER 2006

1686

~Municipality Municipal .| HOD

& xom | Manager o lle
[ Mafube LM .~ .| R398967,00] = - of
| Finance - s R247 319,00
‘| Corporate Services - R247 319,00 |
-} Community Services = R261 000,00
{ Technical Services - Not indicated

Inclusion of names of South Africans

- who died during Korean War on Wall

~ of Remembrance
1629. Mrs D VAN DER WALT (DA) asked
the Minister of Arts and Culture:

* Whether the names of the South Africans
~who died during the Korean War will be

- included on the Wall of Remembrance at
-7 Freedom Park; if not, why not; if so, what

are the relevant details? - N2186E

|l The MINISTER OF ARTS AND CUL-

names of people who have passed away in
-the Korean War. However, the Freedom Park
Board of Trustees is the decision-making

‘body who will decide whether these names
“are to be inscribed onto the Wall of Remem-

brance.

It should also be noted t..h.at.t.hle Fréedom Park
has identified eight major conflicts which

have shaped the social, political, and eco-

nomic dimensions of the South African
'Iandscape,l and which have. impacted and
i shaped the consciousness of the
~€ans public. These include:

- Precolonial wars B

- Slavery

- Wars of resistance

~ South African/Anglo-Boer War of 1899-

1902 | .
 World Warl
 WorldWarll

Wars of liberation

- department
11653. Mr J SELFE (DA) asked
of Correctional Seryic’__f:s_:” ‘

- .Spmis'(.)r}SI]ipshob'tain'ed"by
the Minister

Whether, in respect of each of the past two
years including 2006, his department has
- obtained any sponsorships; if so, with
regard to each sponsorship obtained, (a)
- which (i) company and (ii) parastatal were
~they received from, (b) what was the

1 ‘amount received and (c) what was it used

o |  N2213E

A\ "'II](:: | MINISTER OF CORRECTIONAL
SERVICES: - .
3 (a)No o

The Freedom Park has collected about 200 e

- Councillors suspended/removed -

1696. Mr W P DOMAN (DA) asked the
- Minister for Provincial and Local Govern-

mentz _ e -
During the period 1 March to 30 Septem-
‘ber 2006, (a) how many councillors were

- (1) _.suspended and/or (ii) removed by

- members of the executive councils of .
local governments due to them having

- been found to have been in breach of the -
South Afri- - code of conduct for: councillors, (b) in

- (c) what were the reasons for the suspen-

- which municipalities did this occur and

- sion or removal in each case?

- The MINISTER FOR PROVINCIAL AND
'LOCAL GOVERNMENT: )
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'_idbOur force. The official ‘unemploy-
‘ment rate has dropped to a six-year low
- 0f 25,6% — decline of 3,8% compared

to September 2001.

. Generally, the number of jobs created

~per unit of investment is higher in

agriculture compared to other sectors.

~ This implies that growth in agricultural

 output overall has a greater impact on

~makes it less attractive to import prod-

ucts). - -

~ The contraction in agricultural pdeUC-

employment creation. Yet in recent

~ years, South Africa has witnessed a
~ decline in full-time agricultural em-
ployment (seasonal and contract em-

ployment have increased). Current

legislation to improve security in em-

ployment has not yet created the de- =~
~sired improvement in labour relations
~and employers investment in labour

~skills which, in due course, are ex-

pected to raise employment":lev'é_:ls"in |

agriculture. Government is . increas-

‘ingly focusing on the nature of jobs

~ being created to ensure that job creation

3)

is accompanied by skills development

and improved working conditions.

According to growth figures released

by Stats SA, the total economy grew by

since 1994. However, Stats SA data

“shows that agricultural output de-

~ year. Agriculture’s weak performance
~is surprising as conditions are more

creased by 9,5% from the first to the

~ second quarter of 2006, which trans-

lates into a 33% decrease on an annual
basis, based on the assumption that
current trends will continue during the

~ favourable than a year ago. Beef and

mutton/lamb prices are 30% higher and
~ maize prices have doubled. The Rand
" has weakened by more than 30% since
~January, which will have a positive
_effect on exporting and import-senst-
- tive industries. (Import-sensitive indus-

tries such as the dairy industry benefit

 4,9% on an annualised basis during the
~ first semester of 2006, but agriculture
~shrunk by 33% — the sharpest decrease

tion by 13,4% in the first half of 2006is
mainly due to a decline in the produc-

tion of field crops. This subsector in-

‘cludes maize and wheat, and accounts
for just over a quarter agricultural gross
value added. Production of field crops |
fell following lower prices in the previ- = }.
ous season. Recent data on intentions to  }

- plant and rising agricultural prices sug-

gest that maize. production will re-

- bound. The trade balance for the sector
~remains positive, with exports led by
" maize and horticultural products.

- Agriculture should therefore perform
- . better than it did a year ago. However,
 the economic performance of agricul--
~ ture is still too low if it wants to play its
~ roleinreaching the 6% growth target of

_ ASGISA. In order to make the assets/ =
~ land work for the people, the Minister
- of Agriculture recently launched the
 “Ilima/ Letsema” campaign to build on
~and leverage programmes already ex- .
isting in the provinces. Land and agrar- -

ian reform is one of the fundamental
key projects of government and -all
relevant stakeholders are requested to

“support the plan of action so that the

dream for a prosperous and united
South Africa can be realised as w;:ll_as

| __for_:i better life for all.

)

This part of the question has been sent

to the DLA for a written reply. How-

_ ever, regarding the price of maize, it

- ~ currently estimated at 6.6 millio’n'l'tons, _
which is 44% lower than the 2004 crop.

- should be pointed out that the size of

the maize crop planted in 2005 1is

As a result of relatively low SAFEX

P “from higher import parity prices that *

~ prices, farmer’s claimed that the aver- -
- age prices of around R500/ton were
" below their cost of production and cut
" back the area planted in 2005. This had
~a major effect on prices. SAFEX is a

1692
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unskilled labour of which a large

" position in this regard; if so, what are
~ the relevant details; R
" (3) whether the drop of 13,4% in agn—
- cultural production in the first six
‘months of 2006 played a role com-
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‘percentage form part of the 35,6%
~unemployed; if not, what is the

‘pared to the drop of 3,8% in the
economic growth in that period, in

- agriculture and more than 40% of the

- population outside Gauteng is depen- .
- dent on the sector. The backward and
~forward linkages that the agricultural
- sector has in the economy make it one
of the critical sectors for promoting
economic growth, equity and employ-

ment. =~

-~ However, in terms of the international

.- Seindand Tndusteial Classification of all -
“Economic Activities (SIC), the contri-

bution of primary agriculture to GDP is

always shown separately for compara-
tive purposes. Agro-processing is re-
- garded as value adding and is therefore

- classified under manufacturing in terms

é ~~ * contrast with 5,2% in the first six
“#  months of 2005; if not, why not; if
 so, what are the relevant details;

) (4) whether delays in respect of the
.5 finalisation of restitution and land
~ii reform have contributed to the agri- N
“{, cultural slump, besides a drop in the
13 - price of wheat and maize; if not,
Z#° whatis the position in this regard; if
~ so, what are the relevant details;

7  ('5) '\;?h'eiher restitution.and land reform

i § 3 Fy
T T, e + & T

i The MINISTER FOR AGRICULTURE
AND LAND AFFAIRS: - )

e e

e e

~ ture to the South African economy is
~ demonstrated by the fact that while

T

H R T N
W i B e L ™t WA wgalP1” e

b

~ GDP is low, the broader agro-food

and continues to supply raw materials

- tural processing industries that create

‘must be finalised early, successfully,
co-ordinated and according to initial

Sfi - official government policy so as to
Hﬁ - protect the free market and the agri-
¢ cultural industry in its important role -
8! - in the economy; if not, what is the
i position in this regard; if so, what are
1 “the relevant details? = N2280E]

complex contributes about 14% to the
GDP of the country. Agriculture has,

. for an expanding number of agricul- |

~ of the international SIC codes. The
- main reason for this is to-avoid double
~ counting of the secondary manufactur-
- ing of agricultural products.

Formal agriculture provides employ-
~ment (including seasonal and contract
- employment) for about 1,3 million

~ farm workers, albeit often at very low

- incomes. In addition, the smallholder
~sector provides full or part-time em-

~ ployment for ‘at least a further one

. million households derive some or all

million households. Thus some two

~ of their income from agriculture. This
- represents about ten million people or
“almost 22% of South Africa’s popula-

:" (]) | Thé'signiﬁcant impor:iz'i'n'c_e' of agn'cﬁl- N

- primary agriculture’s contribution to

tion. Furthermore, while farming is an

important direct source of employment

‘in the economy, these figures underes-

timate its significance, as they ignore

the employment effects of agriculture’s
linkages with the rest of the economy.
- For example, agro-processing and the
food industry generally are major

sources of employment. ~

- “According to Stats SA’s latest Labour |
- tu Oces: stries - Force Survey dated March 2006, about
.. output and jobs. Agriculture also cre- '
ates ‘derived demand for goods and -
- services through its backward linkages
- with input ‘supply industries. About
- 35% of the total economy is affected by

- 1318 million people are employed in

the Agricultural sector. This represents

% an employment gain of 147 000 jobs
~ smce March 2005, Agriculture also
- employs about 10,6% ‘of the total

1690
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Table 2: Kr;mﬂedgé fields and courses whe

re agricultural subject matter is offered by the colleges of
agriculture | B R R O

General Courses

Courses covering

More specialised | Specific product courses

specific sub-fields courses within sub-field |include
Plant Production: Agronomy (Grain =~ |Crop protection ~  |eg: Vegetable, fruit -
o - | crops) o - o production, viticulture,
| Crop production Pasture Management | SUgar cane, etc.. |

Horticulture

Also: green house -

Soil science

management, forestry

‘Animal Production

Animal Breeding

Artificial insemination | eg Beef cattle, dairy

Animal Nutrition

Animal husbandry cattle, fish, mutton, pig,

Animal Production *

. oultry, wool, etc.
Feedlot management p ry

Small stock production

| Animal Health

Large stock production

n Agricultural

| Hydraulics/Hydraulic | Irrigation and drainage
Engin_eeri_ngla © . |systems - - “ systems '
| | | Agricultural implements
- | Mechanisation planning
| Electrical apparatus/ -
motors - - 0, Eo0
| o Surveying =
| Agricultural Marketing = |
Magageme_np | Farm Management . | Office administration
| | Land use planning
| Community - |
development
Financial management | Farm accounting
Economics - | Production factors
IT applications
| Entrepreneurial skills
Environmental | Game ranching =
Management | | -
Other Veld management Problem animal control

" Project Consolidate external contractor

or consultant to co-ordinate the project

ment:

. 1747. Mr W P DOMAN (DA) asked the
Minister for Provincial and Local Govern-

(1) Whether his department at _the outset

Farm safety

~ of Project Cbnsol_idate'appoimé_d an

~ external contractor or consultant to _‘
* co-ordinate this project; if so, (2)

" who was appointed, (b) what was the

contracted amount and (c) what were

" the most important services rendered

by this contractor or consultant;

e aouk g
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i maize prices reached a 30 month high. -
4 However, average prices have since
i1 declined to around R1200/ton. This
g} 'year farmers are expected to increase

{e ~ the area planted to between 2,8 and 3,0

~.# million ha, creating a potential fora 10
‘i - million ton maize crop. Price prospects
.4t forthe 2006 crop now being planted are
i positive due to promising international
. price trends, possible increase in de-
e mand for ethanol production and rela-
e | tively low domestic stock levels. White
[g‘ ~ maize, however, depends on its own
!~ Southern African market and market
-l factors, as international trade is limited.
South African is a net importer of wheat
“f* and with an expected production of 2,2
- milion tons for 2006, imports of about
', 800000 tons are needed to meet do-
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“volatile market and in March 2006

mestic consumption needs of about 2,8
- million tons. Average producer prices

are, however, expected to increase in
sffe line with the ‘world trend to about
4 R1800/ton compared to about R1 100/

- ton in 2004 and R1 200/ton in 2005.

- 2008 cannot in its own guarantee pro-

tection for the free market and agricul-

*tural industry.

__: | 'State-fu_nded collége' for :is'pira.n't black

 farmers

{ 1746. Mr L W GREYLING (ID) asked the TS T
| ‘The table below indicates the knowledge

Minister for Agriculture and Land Affairs:

- the estqbliShment Qf a state-funded col-

‘a variety = of

- Whether consideration will be given to

~ lege for aspirant black farmers, taking into

~ white maize prices nearly doubled from - - - consideration our history to ensure that

| June to December 2005 and 2006 white ~ the land obtained will be productive; if

not, why not; if so, what are the relevant

details?  N2II5E
The MINISTER FOR AGRICULTURE
AND LAND AFFAIRS:

~ No. On the basis of the information provi'ded

below, aspirant black farmers are free to
access training programmes including the
short skills programmes. There will be no

need therefore to establish another college.

- There are twelve colleges of zigﬁcﬁlture

currently in the country. These colleges offer
agricultural  training
programmes on a national qualifications

- level. National qualifications produced by
these colleges are either national certificates
~or diplomas in agriculture with differing

specialisations. All the colleges offer

~ programmes ranging from NQF levels 1-6.
- Colleges have attempted to design their
- programmes to suit the skills requirements
of their particular agricultural industry in
their locality, eg wine farming in the West-

ern Cape or forestry in the Lowveld. Over

- and above this, many of these colleges of

' (5) No, the finalisation of resti tution by - agriculture offer short training programmes

targeting in particular the beneficiaries of the

-agrarian reform.

These college'sj 'a're'al.s',o working hard to
- provide support for small and

emerging

- farmers in the province in which they are

lq_cate_d. '

fields and courses where agricultural subject
matter 1s offered by the colleges of agricul-
ture. | | | | .
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o Q ST-IONS--_-' | Year | Length of sentence |~ Number of
- For wn’tten r’eply" & A - offenders |
| - 5 5-7 years o 30|
Serrtence _han(flred &]o“n_t_q eertam | 7-10 years 1390
L HRCINGERS = e v, - 10-15 years | 1582
137. Mr M WATERS (DA) asked the Mlms- 1>-20 years & 290
ter of Correctional Services: | {20 years - 438
| | . Life sentence -
(1) With reference to the rephes to Ques- g S] = efm — .
" tion 840 on 4 August 2005 and tate President - 7
Question 1295 on 31 October 2005, |- e .
(2) what sentence was handed down | 12! 6214
~ to each offender, (b) how long did | g .
" each offender serve, (¢) what reha- 2003 |0-6 months 296
bilitation programme did each of- ‘| 6-12 months 174
~ fender attend and (d) for how many | 12-24 months 851
| _._hours did each offender attend the____ : |23 years " as6|
v programmes - 35 years
L 23 whether a report was complled by a | 5-7 years 349
social worker before each offender - 17-10 years 1044
‘was released, “stating that the of- - 15 veore 1063
fender was no longer a threat to e B '
“society; if not, why not; if so, (a) | 15-20 years 497
which offenders were considered to 20 years 261
be no threat to society and (b) which - Life sentence 510
social worker wrote t_h_e report in State President
each case? ot N14SE@ . patients '
The MINISTER OF CORRECTIONAL - | Total 4 963
- SERVICES: | B N ]
| - 12004 | 0-6 months 285
(1) (a) Correctrona] Services is not ina. = PR 118
~position to provide information of e il =
~ persons convicted or sentenced for 12-24 months _
- committing child rape as warrants 2-3 years - 235
only indicate offence as rape and 3.5 years 342
not to v:lhom the offence was P 374
_commllte e 17510 yeurs 978
 Year | Length of sentence Number of 10-15 years 928
s g e W - offenders 15-20 years 517
2002 |0-6months . | 302 20 years 258
' : 6‘12 mo'nths' _ : 1 57 : Llf'e sentence " 508
12-24months* - | - 97 - | State President "5
J2-3years 086 ) | patients
. . o e __ : 4 559
3_5 ycars s o 499 . TO!,:]] :

e

A
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i (2) whether this contractor or consultant - reports for key meetings such as
U . was involved with imbizos; if so, =~ MinMec, the 'Natlonal-Adwsor_y_l
Bt what are the relevant details? Working Group and ' the Presi-
-~k _ - N2346E dent’s]_Co-ordt?:_lthg~i .Counptll;_lthﬁ A
X - o ~compilation of a National High
% E: | The MINISTER FOR PROVINCIAL AND_ Le VePI__A ction Plan; and to provide

. B LOCAL GOVERNMENT | back office support to the dplg on

ti: 1) Yes.  key PI'O_]CCI Consohdate activities.

HE " ._ 3

\Et (a) The Lulu Gwagwa Development. o The Lulu Gwagwa Development Con- |
- Consultants Consortium were ap- sultants Consortium did participate in

£ e . - pointed by the dplg to support the

_tlon of Pro_|ect Consohdate

establish and manage a National

5 : :
=i Programme Management Unit; to
~f align the national and provincial
' support programmes; to assist in
. e the compilation of provincial ac-

R TR T I e v i

e T e N PR

e A

'department with the implementa- '_
| '(bj "~ The contracted amount was RIO. |

~ million over a penod of two years.

B (© '_ The consortlum was contracted to

o ch txon plans to prepare progreSS

the Presidential Izimbizo Programme.
In addition, the consortium developed
~and set up a monitoring and evaluation
system for the Imbizo programme:
assisted in the development of the draft
- action plans, the uploading of the action
- plans on the departmental momtortng
- system, the administration of the moni-
~ toring and reportmg system, the report-
~ing on progress in relation to the action
- plan and the development of a ‘guide-

~line document for Presrdentlal Izimbizo
2006 |
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- ® Restorative Jusnce covermv'

by social workers, psychologists

and external service providers:

® Introduction and orientation to
~the programme. -

1o Anﬂer mnnaoement

@ Life-skills provramme that in-

‘corporates communication skill,

- self-esteem development, deci-

sion making, sexuality, gender
stereotypes, empathy training,
‘behaviours that commumcate
intimacy, problem s.olvmvr

® Health education cov ermo HIW

- Aids, sexually transmmed dis-

- eases and olher 1mportant health
- issues. '

- Relatxon%hlps ~ covering . the
building and maintenance of re-
lat:onshlps with the self famxlyr -

and comrnumty

background on restorative jus-
tice, victim empov&erment and
crime pre\enuon

® FmdmU employment covenno
Job-seelunc' skills, starting own
business and how to compile a
GV,

- ® Parole conditions covering con-

(d

ditions of parole, correctional
supervision and day parole, re-
lapse prevention and conse- -

‘quences of abscondmﬂ.

- ® Substance abuse covennd alco-

| hol and drug abuse reeourses for
- support. v

Hours spent by oﬂ"enders depend
on the programmes attended.

 Some structured group  pro-

~grammes are rendered over a pe-

" Tiod of ten sessions of between
“one and two hours per sessions,

~ while individual therapy sessions
~ are influenced by the themes.

~ handled in therapy and the |
progress made by each offender.
(')) (3) ill'ld (b) A“ the repons thﬁt are. _

written by the social workers do not .
include assessment of threat to the

society. However, sexual offenders that

- i placed on parole receive continued
intervention from social workers
placed in social reintegration offices.
Those that need extensive treatment are

referred to psychologists for further

management. It is worth mentioning
that the services of the psychologists

“are not always available in the commu- -

~nities of origin of the offenders.

 I'must say this question is long overdue
~on the basis of the detailed information

~ that was required by the member, in-

~ fact I was tempted to write to the
~ Speaker of the National Assembly de-
~ cline to respond to the question as it
~ required to have dedicated officials
~conducting research also mter—llaxsmc -

_wnh SAPS

| Slze of populntlon serv ed b) hospntals in

G‘luten"' \acanmes

167. Ms D KOHLER BARNARD (DA)

asked the Mlmster of Heallh

- (a) What is the size of the populanoni |

served by each specxﬁed hospital in
" Gauteng and (b) how many posts for
(i) doctors, (ii) specialists, (iii) den-

(vi) community service doctors (aa)

exist and (bb) are cun‘entl) vacantat

 cachhospital? . NITSE
The MINISTER OF HEALTH |
(a) Populauon ser\'ed by each hO‘spl[al
Hospitals population served .
Baneng Psych (Sondela)’ 1 252907
| C Hurwitz Santa T ] 174726
[ Chris Hani Hospital 1 2781641
| Coronation Hospital I 164 356

tists, (iv) pharmacxsts (v) nurses and

T
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(b)

Oﬂenderq sentenced before 1 Oc-
- tober 2004 may be considered for gt
- release/placement after comple-

tlon of one thlrd of the sentence

. 4 OlTenders sentenced after 1 Octo-

 ber 2004 may be considered for
release/pl’u.ement after comple--
_tron of half of the sentence

Offenders. serving a determmate “
~sentence may not be placed on

parole until such offender has

- served either the stipulated non-
- parole period, or the rest of the

sentence, but parole must be con-

‘sidered whenever he/she has

served 25 years of a sentence or
cumulative sentences.

‘There is an extensive research that

~ has been done locally and interna-
- tionally on sexual offending. Most

research ﬁndmgs have identified

 the following characteristics that

- are common among sexual offend-

-, ersk

'®Social incompetence among
- some sexual offenders (not all).

- They may have problems with

un, '_'__° Suﬁ'er from emotxonal ]01’1011-.

- specific aspects of general social

_skil_ls (misread nonverbal cues).

® Tendency to judge aggressive
. beh_aviou_rs as soeially appropriT |
. ate, oy

- o Lack of capacrty for 1nt1macy

- which  emanates from poor
ehrldhood rclatlonshlp wnth par—-
ents. B T

ﬂ@SS

@ Lack of empatlly for own vrc-"

ums

| \_.o Low self-esteem and lack ofh |
~ sclf-confidence in social rela- =
- - Uonships (originates from child-

'hood experrences e'specially;_:f_

wrth parem%)

-'Covnmve distortion (minimi-
- sation,” mrsrepresentatron ~of
- women’s behaviour, distorted

views of women, sexuality and

“the victim’s responsrblhty and

_'dema] of harm).

- ® Sexual preference the notion

‘that rapists are aroused by

 sexual violence has not been
| supported by a number of stud-

10‘3

'Personallty problems fhere: Js

no personality assessment that is

" able to make a differentiation

“between raplsts and nonrapists.

A proportion of rapists who are
- chronic sexual offenders have
- been found to be psychopathic.
(Psychopathy is a cluster of
. traits that include lack of guilt,
lack of anxiety, inability to learn
~ from punishment, inability to
- form lasting emotional ties, lack
 to dlsplay emotions, self-
o centredne';s -and - superficial

charm )

°Substance use is common in

“rapists especially but this does

not suggest that rapists are ad-

- dicted to alcohol or druﬂs

i'Anger 'md hostlhty towards

women

° Imdequate . problem-solving L

SLllls

" The wrde range of pronmmmes
that sexual offenders are exposed
~ to in DCS incorporate aspects of
 the abo»ementloned chdracterls-'
_llCS |
Programmes are. rendered in the
form of group therapy and indi-
~vidual therapy sessions. The fol-
-lowmﬂ progrfrmme% are rendered -
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Centrul hn.sp:'ra!; Group Approved | Posts filled Approved |
e e e April 20041 May 20061  vacaney rate f
[ Carletonville Hospital -~ | Medical practitioner ' 1y ol 91
Medical specialist 2 i Cs00% ]
Nuning 145 128 11.7%
- _ Phurmacist 4 5 28 0
Dr Yusuf Dadoo Hospital | Medical practitioner 19 12 36.8%
| R | Medical speciahist - 2 ! 30.0%
Nursing 175 1391 9.1
Pharmacist 5 5 00 ,
Germiston Hospital Medical practitioner 16 15 6.3%|
| Medical specialist 2 - 100.0%
Nursing | 192 155 19.3%
Phanmacist 3 2 50.0%% ,
Heidelberg Hospital | Medical practitioner 1 101 9,1¢%
k | | Medical specialist 3 2 00% |
Nursing 134 126 605 |
Pharmacist 3 100001 1
| Kopanong Hospital Medical practitioner 23 14 39061 - 4
o Nursing - 195 186 6%
Pharmacist 4 3 250% |,
Pholosong Hospital Medical practitioner 31 26 16,1
' Medical specialist 5 3 40,0%%
Nursing | 310 329 -6.1%%
Pharmacist 5 - 0.0%%
Pretoria West Hospital Medical practitioner 8 9 -12.5%
Nursing | 139 152t 9,46 |
e Pharmacist 4 3 0,05
South Rand Hospital Medical pructitioner 18 2 - 33.3%
. | S Medical specialist : 2 ~00%
Nursing ' 235 214 - 8%
Pharmacist - 4 2 S0.0%
Tshwane District Hospital | Medical practitioner 15 14 G715
' | Nursing 203 138 L 32.0%
i Pharmucist - 4 -. 2 .50.()'2'{-. ;"
Onal & Denal Heath - | Greu ] M e
Medunsa Oral Dental | Dental practitioner 2l | '__.__l.b :3_‘8%
0uP1Ls ' T ;
- Dental specialist - 29 a1 7.6 |
Medical specialist 15 M 20,14
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’J Hospitals population served | o Hospim_ls 1.70Ptl[qf50f! served I
:; Cullinan Rehab Hospital 257047 | | Pretoria Academ HOSPi_ml 1919713
-: Dr G Mukhari Hospital 746786 | | Pretoria West Hospital - 88462
% |'East Rand Santa Hospital 318582 | |Proposed Lenasia 547970
’: Edenvale Hospital | 365532 | | Randfontein 226787 |
2 Far East Rand Hospital 7389740 | | Sebokeng Hospital 767868 |
i [ Germiston Hospital _ 145265 | Sizwe Tropical 2 752970
5 | Heidelberg Hospital 59971 Skinner Str CHC - 55855
-'z | Helen Joseph Hospital 164335 South Rand Hospital - 197548
¥ [ Johannesburg Hospital 5998778 | | Sterkfontein Hospital 116 809
i | Jubilee Hospital - 189251 | | Tambo Memorial Hospital 946 505
:' Kalafong Hospital = 204874 | Tara Moross Ccntre 1345890 |
-]1 Kopanong Hospital 114615| | Tembisa Hospltal 621 810§
j Leratong Hospital - 798 174 | Tsepong 242647 |
i [ Mamelodi Hospital 156735 | | waverly - - 173315
‘Z“ Natalspruit . - 684925 ‘Weskoppies Hospltal - 330787
t'. Odi Hospital  445175] | Witpoort Hospital 394 471
‘| Pholosong Hospital 305753 Y Dadoo Hospltal 184 '367

|;.
135,

3 (b) Number of posts and vacancy among doctors spccnallsts dentlsts pharmamsts and
nurses in each hospltal - S . o

Ny

R

at Central hospitals- " - Group. "+ Approved|  Posts filled| A_ppfbved
¢ T . - - April 2004 . May 2006 | vacancy rate
1 Chris Hani Bara Hospital | Medical practitioner =~ |  249( - = 222 10,8%
i | Medical specialist | 349 322  17%
£ Nursing e o 2388 - 2149 - 10,0%
21 | - |Pharmacist - AFp s T ¢ w23 33,1%
Y{Dr Gcorge Mukhan - |Medical practitioner | 116y 122 -5,2%
I HOSpltal | ek 5 | IR . (e s Tuow
! s Medical specialist = v g #2891 o 2311 20,1%
Nusing -~ | 1226 1320  -17%
l% = | Pharmacist ~ ERORRE . L I P B . 20,7%
l‘* Johannesburg Hospital Medical practitioner 13 e % s S - 57.5%
*f: - Medical specialist Sl 314 311 16,8%
;i | Nursing e g " A 3861 .+ 1203 13,2%
Pharmacist .~~~ -~ | 370 3| 378%
ld Prctona Acadcmlc = 3. ohbledieal practitioner - 107y - 66 ' 38,3%
! Hospital -~ he 6% . & e sl e s sl s . ow. 2. 12 L
i Medical specialist = - 205 | - 236 - 20,0%
- Nursing o _12s4l o 1163 - 13%|
Pharmacist .~ . | <L, .230 T sl ... 49%
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Medical practitioner

94

67

| Sebokeng Hospital

Medical specialist

17

14

- 17,6%

Nursing -~

691

499

- 21.8%

Pharmacist

23

13.9%

| Tambo Hospital

Medical practitioner

70

70

0,0% |-

| Medical specialist

10

Nursing

630

499 |

-20,8%

Pharmacist

18

12

. 333%

Tembisa Hospital

Medical practitioner

93

78

16,1%

Medical specialist =

17

17

0,0%

| Nursing

685

635 |

=1,8%

Pharmacist

18|

5

. 12,2%

Specialised hospitals

| Group

- April 2004

Approved

- Posts filled

.. May 2006

* Approved
vacancy rate

| Medical practitioner =

" ]

- 100,0%

Cullinan C&R Centre

100,0%

: Medlcal Specialist:' o
AN

- 116

ALI% |

Pharmacist -

|

- 50,0%

| Medical practitioner .~ |

8.

. 0,0% |

Sizwe Trop Hospital

‘| Medical specialist .~

100,0%

Nursing

10,2%

Pharmacist .

115

33.3%

| Medical practitioner

0,0%

Sterkfontein Hospital

Medical specialist

14,3%

Nursing

439

T335% |

‘| Pharmacist

0,0%

_. Tara H Moross Centre

| Medical practitioner

0,0%

Medical specialist

14

7,1%

- | Nursing |

80 |

11.3%

Pharmacist

50,0% |

Medical practitioner

. 50,0%

Weskoppies Hospital

30

6,7%

Medical specialist

Nursing .=~

617

58% | -

Pharmacist

- 40,0%

19 117

C128% |

Grand total
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| , Nursing .8 . 2511 - 0,0% |
Pretoria Oral Dental | Dental practitioner -~ 31 - B 4.9% |
Hospital =~ AR = — ' ' '
T Dental specialist = = ol 3T S 261 | 35,3%),
Medical specialist ol e ] S 389%
. - " INursing =~ 18| 4]  222%|
Wits Oral Dental Hospital | Dental practitioner % 20 g I3 35,0%
L e " |Dental specialist L. 35 15,4%
| Medical specialist 18| 5 12.2%
Nursing =~ 19 18 7 5,3%
Regional hospitals | Group Approved | Posts filled| Approved |
LT A T & S April 2004 - May 2006 | vacancy rate
Edenvale Hospital | Medical practitioner e . B4f . e w28 17,6%
P PEE - | Medical specialist = e 2 ) 81,8%
“INursing a3 191 10,3%
S - . | Pharmacist RS | MLt | T - 50,0%
Far East Rand Hospital - | Medical practitioner 270 . 26y 37%
7 |Medical specialist iRt . - 40,0%
~ |Nursing -~ w235 -5, 233 09% |
| | Pharmacist e S| T 3 25.0% |
Helen Joseph/Coronation | Medical practitioner. Co40| 0 103 264%
Complex, -+ o, T w T w paggaee g Iy g -1
' - | Medical specialist o132 = 122 7.6% |
Nursing: -840 749 - 10,8%
| Pharmacist - @] |45 5 = o= 15 28,6%
Kalafong Hospital Medical practitioner 94 69 26,6%
o - Medical specialist 124 106 | 14,5%
| Nursing - 787 767 25%|
_ .| Pharmacist - -~ - 18 15 16,7% |
Leratong Hospital = Medical practitioner 82 76 - 13% |
B T ' Medical specialist -~ - 20 11 . 45.0% |
Nursing _ 705 621 11,9%
A P | Pharmacist - - 181 9 50,0%
Mamelodi Hospital = | Medical practitioner - 29 19 - 345%]| .
" |Medical specialist 71 T 1000% ]|
{ Nursing ' 239 148 38,1%
B Pharmacist = 24 ~ 50,0%
Natalspruit Hospital | Medical practitioner 95 84l 116%
i Medical specialist _ BB ul 353%
| Nursing ) ER YT 4o
Pharmacist - - -188 0 g

556% |
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' soon as it is received.

. Minister of Health:

2
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" Alienation of portion of farm in.

~ Dihlabeng local municipality in

- Free State: ,

923, Mr R JANKIELSOHN (DA) asked the

Minister for Provincial and Local Govern-

;. ment:

() Ir-l.w)iew of the fact thzit_ Dih']a'be'n g local

" municipality in the Free State decided
 to alienate a portion of the farm

Pretoriuskloof 152 between Engen
* One Stop and the casino in Bethlehem,
(a) from which companies were bids

received, (b) for what amounts and (¢)

R ~ which company won e bld’

e (2) whether any of these compan_ies met
- the black economic empowerment

(BEE) requirements; if so, (a) which

company that won the bid belong;

and (b) what position do they hold;

. (4) what (a) were the reasons for the

- winning bidder to be approved if it
~ was not the highest bid (b) was the

difference in amounts tendered be-

~ tween it and the highest bidder?

‘The MINISTER FOR PROVINCIAL AND

LOCAL GOVERNMENT:

The Dihlabeng local mun1c1palltyhas “pr'c_)-l

- vided the dplg with the required information. |

‘The response of the municipality, however,

“does not cover certain aspects raised in the
. question. They have been requested to fur-

“nish the dplg with the outstanding informa-

“tion. This will be made available to you as

~ Size of population served by |
- Natalspruit Hospital: vacancies

1310. Mr R COETZEE (DA) asked the

i companies and (b) to whom does the

~ served by the Natalspruit Hospital,
~ (b) how many patients were attended
{o at the hospital in each of the three
most recent years for which informa-

* tion is available, (c) how many (i)
posts for (aa) doctors, (bb) nurses,
(cc) dentists, (dd) pharmacists and
(ee) specialists exist at the hospital,

~ (ii) of these posts in each category
(aa) are currently vacant and (bb)
"have been vacant for more than
“twelve months and (iii) persons re-

signed in each of these categories,

and (d)(i) what was the absenteeism
- rate with regard to each of these
‘categories, and (ii) how many com-
‘munity service doctors served at the

hospital, in each of the three most

~ recent years for which information is
~available; B :

e é) whether any political office-bearers in - (2) whether the hospital has formally
- the province are a part of this com-
‘pany; if so, (a) what are their names

- appointed Chief Executive Officer in

o place; if not, what is the position in

~ this regard; if so, when was he or she

 appointed?  N336E
' The MINISTER OF HEALTH:
() @ 68495
() 2005-06: 35432
©2004-05: 37315
~2003-04: 41 147

(o) ":'(i) Medical practitioner' 95

| Medical specialist 17
.+ .. Dental practitioner 0
752

Pharmacist 18

Nursing

(i) (aa) Current vacanéy

Medical practitioner " 1L
Medical specialist =~ -6
Dental practitioner | 0
- INursing . | - 106
Pharmacist =~ | . 10

(M) @ .What'is the size of .ph('):puldti'dﬁ"'-

g
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®

(b)

(4) The competency framew orks/pro-
- files and the position profiles for
senior and middle managers were

tested in the electnc1ty as well as

‘the water and sanitation depart-
- ments within 17 mumcnpahtles

The competency frameworks and
profiles for section 57 employees

‘(managers) were refined and inte-

- grated into the Municipal Perform-
ance Regulations pubhshed in
August 2006. '

The skills audtt will be conducted ina

- phased approach, as follows: |
Phase 1: Skills audits to be conducted .
amongst all employee levels in the ten

- municipalities in respect of which case
- studies were developed (Annemre A) s

- Phase 2: Skills audits to be conducted
- amongst all employee levels in the 14
municipalities in respect of which case

studies w ere developed (Anne‘ture B)

Phase 3: Skills audits to be conducted

across all employee levels in Prolect

~ Consolidate mumc1pa]1t1es (115).

Phase 4: Skills audits to be conducted

~across all employee levels in the re-
- maining mumcrpahtles (144). “

' The audit will cover all the 283 munici--

palities and approxlmately 196 000 em-
ployees. It is envisaged that this work
w11] be concluded by December 2008.

Annexure A

Municipality Province
Moqghaka Free State
Merafong | Gauteng
Mbombela = Mpumalanga .

" The table below indicates the mumcnpalttles :

| Annexure B

included in the sample

Municipality  |Province Deparmment .
Tshwane Gauteng . . |Water and sanitation
3  Jelectricity
Ethekwini KwaZulu-  [Water and sanitation
: : Natal : electricity 5
- | Emfuleni Gauteng Water and sanitation .
Mogale City  |Gauteng ~ [Water and sanitation
' ' * |electricity
Mangaung~  [Free State Water and samt:mon
o S electnicity
Midvaal Gauteng Water and samtanon L
T -~ felectnicny
| Umtshezi  [KwaZulu- Electncity .

T e Natal ' - ;
Greater Marble {Limpopo Water and sanitation
Hall E _ electnicity -~
Umsobomvu  [Northern Cape |Water and sanitation

® w . : electricity
Kungwini Gauteng - |Water and sanitation .
Ga-Segonyane [Northern Cape |Water and sanitation

. : electncity
Vaalharts/ Northern Cape [Water and sanitation
Phokwane L - :
Mbizana Eastern Cape  |Electricity
Moretele - [Neorth West Water and sanitation

: “ork on Le"al Sernces Charter has

451 Mrs S M CAMERER (DA) asked the s ¥

been completed

Case studies -

Municipality

| Province

Hlabisa

KwaZulu-Natal

Jozint

KwaZulu-Natal

| Umzimvubu

Eastern Cape

Umzimkhulu

Eastern Cape

| Nelson Mandela

Eastern Cape .

Hantam

Northern Cape

Karoo Hoogland

Northern Cape

Minister for Justlce 'md Constltuuonal De '
velopment: - .

:Whether work on the Legal Servxceb .

‘Charter has been completed if not, why

not; if so, (a) what role has the reference

," group played, (b) who are the members of
~ the group, (¢) what are the main principles

contained in the Charter and (d) when will .

the Charter be a\:ulable tor comment?

G P

N:*SE_.{
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national audit of skills in the local govern-

TS e - Sy Sty PG P S
.—'-n.q-.-_;--.'l WEETED L

completed" |

‘ment sector; if so, (a) what progress and o
(b) when is the audtt expected to be

- N450E -

* The MINISTER FOR PROVINCIAL AND |

LOCAL GOVERNMENT

-y LE

- senior -

t't;% 1717 FRIDAY, 15 DECEMBER 2006 1718
\\E ' = has been made mth regard to
¢ X Vacant for more than twelve Yes, progress has been -
I (“) g?tl))t)tths - . - the national audit of sktlls in the local
Sl L o government sector. B
"ir Medical pr,aCtttioner o _ - (a) The follownnc1r may be hlﬂhltghted in
:!: Medical specialist _ _ .10 " this regard |
““{! | Dental practitioner L . %0 |
s — p | | v oo o= 116 (1) Acommtttee made up of represen-
1,3 SIE, — R ~ tatives of the following institu-
idy |Pharmacist g - tions and - spheres has been
i ; (iii) Persons resigning in each category L constttuted These are: oLt
o] Bt mreidoner ¢ L L 37 (1) the Department of Provmcml,
Al ere e . _ ' - ~and Local Government;

w4 | Medical specialist - o Ziy™

Hii Dental practitioner ~ - = | . 0 - (ii) the Local Govemment_ and
?l ST R ‘ 30 - the Public Sector, Sector
*Es N?I_S?_n.g_."f e T ~ Education and Training
i'g fhamagist * 70 e — 3 Authontles (LGSeta and
_ﬁ] (d) (i) Absenteetsm S a PSeta), T _

oo — ' (i) - vernment
i { Medical o Informatton not readily _ .__(111) g]:soiﬁmﬁﬁc(asla]gg) em

iy j | practitioner ~available. o FOEE A S

| Medical Report has been requested . (iv) the SA Management
s | specialist | th[r::honh()ltge s;aizr:gfognta;;on 4o e and! Development Instttute -
.'ff- ' | Dental C gy R 4 ol L, oL _(SAMDI)

2[ pr?_m,ltloner o '_(v)fthe Development Bank of
; : Nursing - Southern Africa’s (DBSA’S)
it~ | Pharmacist - - ~Vulindlela Academy,

i (i) Community service - (vx) the Municipal Demarcatton
14 — -— o Board and

-j o e e Ted 2004 | 2005 | 2006

i1 | Medical practtttoner J 18 | 23 - 22 - (Vlt) the provmcml and local UOV"

4 lcs . y o | N .emment representattves

:' Natmnal skills audit in local govemment Q) A report Wthh proposes the |
- ~sector TR B . sample of municipalities . which
! - will form the basis for skills devel-
L 407. Mr W P DOMAN (DA) asl\ed the -
f; Mmtster for Provmcml and Local Govem- " e opment In the local govemrnent
fr el | | .context has been comptled

o ..Whether with reference to his reply to 3) D raft managenal competency o
! 'Questton 440 on 13 May 2005, any -_-frameworks for senior managers
. progress has been made in conducting a n the local government sector,

competency profiles for eleven
manager  occupational -
groupings and case studies on
skills at senior managerial levels,

were compiled in respect of ten =
- municipalities, at which municipal

o Imbtzos have been conducted
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'__r:j'(d) ‘The draft charter is now ‘available for

- public comment and can be found on
.~ the DOJ&CD website. |

A G report on Salga ﬁnancnl
e statements L

- 525. Mr E W TRENT (DA) asked the
x e Mmlstcr for Prov1nc1al and Local Govem-
| ment

3 Whether he has taken note of the report of

~ the Auditor-General to Parliament on the
financial statements of the SA Local
- Government Association (Salga) for the

year ended 2005; if not, why not; if so,

with regard to each ' of the matters'_
- empha51sed in the report (details fur-
mshed) what action has been or will be.

~ within the relevant structures. A complete .
- response dealing with all the issues raisedin
the question will be provided once the
- discussions referred to abose have been
~ finalised. I LT

- Number of district surﬂeons m Gauteng

558, MrMWATERS (DA) asked e mes- ' (3) whether the money was recowered
. from senior officials or councillors; if

not, why not; if so, “what are the

ter of Health: |
(1) ‘Whether there are any dlStﬂCt sur-

~geons in Gauteng; if not, why not; if

2t so, (a) how many, (b) who are they

“and (c) which geographtcal area are

- they responsnble for;

Q) whether any area within Gautenﬂ
~ does not have a district surgeon

~ assigned to it; 1f so, () ‘which areas,
~(b) “what alternative plans are in
place for victims to receive the atten-

~ tion of a district surgeon ¢ and (c) by
- which date will all areas have a
dedicated district surpeon‘? N691E' ety

The MINISTER OF HEAI_.TH

 There are no district’ surgeons in- G'luteng B
The system of dlstrlct surgeons was dlscon— %

~tinued many years ago.:In their place, a
system has been established” whereby the
- majority of the work of the district surgeon .
has been taken over by the emergency
services of hospitals and community health
centres. These services will ensure that
patients are examined, treated, if indicated, .
‘referred, and have the necessary forensrc-" |
| documents completed |

Amount spent b} Drhlabeng local
mumcnpalnty in the Free State on legal
fees P

T 1 3. Mr R JANKIELSOHN (DA) asked the |
Minister for Provmcxal and Local Govem— N
g ment | '

(1) Whether any amount was spent on

_ taken n lhlS ecrard? e N641E e legal fees by the Dlh]abeno- mumc1-_
 The MINISTER FOR PROVINCIAL AND ~ pality in the Free State (a) in 2004,
. 5 n LOC AL GOVERNMENT o e T (b) in 2005 and (¢) during the penod,_

1 January 2006 up to the latest

" This matter lS currently ‘under discussmn' JEN _zjspemﬁed date for which information

~ is available; if so (i) how much and

(i) what was each case about;

the mumcrpahty in each case;

relevant detmls" S N89"E

~ R1220 122 was spent in the 2005- 06
* financial year, on legal fees.

(?.) and (3) The mumc:paht) and the dplOr B
 have discussed the content of the rel- *
- evant schedules. These have had to be
reformulated. The relevant information

"~ will be made available as soon as the .
oo ¥ schedulcs have been ﬁnahsed

(2) " whether any of these cases were lost
by the municipality; if so, (2) which
~ cases and (b) what were the costs_to_- :

The MINISTER FOR PROVINCIAL AND 1
'LOCAL GOVERNMENT: - |

_(1) Accordmﬂ to mformatlon-provided____'-__'
by the mumcnpahty, an amount of -
~ 'R730926 was spent in the 2004-05

financial . year, and an amount of

-

N T v N

et i g &

4 e eemws y‘-...}.d--.-..,_‘i-'t..‘.'-



kl The MINISTER FOR JUSTICEAND CON. scoping Phﬂse of the Legal Services
w\\ STITUTIONAL DEVELOPMENT - Charter. It advised the departmentona .'
\i . framework for the charter as well as the
\lt No The work on the Legal Servwes Charter " process of 'formulating it lts function_ o

41721

|

:

l

- FRIDAY, 15 DEC'EMBER 2006 |

:{ has not been completed. The developmentof o
{the Legal Services Charter is an intensive

process In preparing a draft, my department

| took into account work that has already been
“| done by other stakeholders in this regard, so
+f that such work enriches our processes as

- work, a Steering Committee was ap-

~ pointed to prepare the draft charter. It '_
~must be clear that there were two
. processes involved, one for the devel-

> well. A draft Legal Services Charter (LSC)

\ i
e
L K
ngt_:l

ol

.

has been prepared and submitted to me in
July 2006. A public policy consultation

national - indaba was held

‘the draft LS

- Provmcxal
(PCW) = commenced

afford stakeholders in the provinces the

was afforded to stakeholders at- the
‘national indaba. -

- ber and November six. provinces were

- Cape, Northern Cape, KwaZulu-Natal,
. cember include the North West and
o public consultation process.

- stakeholders will commence in January

o cluded by March 2007.

process commenced in August 2006 and a
in * Sandton,

Johannesburg. The purpose of the natlonal
} ] mdaba was two-fold: |

(t) To announce the draft LSC to the
-i‘:- " public and the role players |

) (11) To aﬂ’ord_an_. opportumty to al_l_ Tole- o
| players to start engagmom the consul-
“tative process and to gtve mputs 1nto'

Consultanve Workshopsf __'-_;;'_
in September ST
~ 2006. The purpose of the PCW is to

. same opportunity to participate which | _' i

'Dunng the months of September Octo-

' consulted. Delegates from Eastern

Mpuma]anga Ltmpopo and Free State | |

~ provinces partlclpated In deliberations
~on the provisions of the draft LSC. The
-provinces scheduled for PCW in De-

Western Cape. This will conclude the |

Stakeholder consultations and bllateral o
- discussions with key - representatlve

2007 and is endeavoured to be con- -

~opment of the framework and the other |

-Was more adwsory n nature

After the development of the frame-

~ for thedrafting of the draft charter.

®)

The approach that the department took o
~ in putting together the Reference Group
- was to include persons from the key

- stakeholders in the legal sector. Mem-

- representatives from the Association of
- Paralegals, Legal Consultants and Na-
- tional Law Teachers Assoc:anons pro--

. bers of the reference group therefore
~ included the General Council of the Bar
_~ (GCB), Advocates for Transformation,
- Black Lawyers ‘Association,
~ Women Lawyers Association, the Na- | ;
 tional Association of Democratic Law- =~
. yers, the' SA Law Society and the B
7. -’Assoc1atton of Independent Advocates .

| -_";The reference group has since been
~ replaced by the ‘steering  committee
‘with a mandate to develop a draft
- - charter. It is constttuted largely by the
- same stakeholders mentioned earlier to

ensure contmulty, but we also included

R, fess:ons

.-The mam prmc1ples 1ncluded in the |

- current draft of the charter are:

o Access toJ ustlce

o Access to the Legal Professwn -

e Access to Legal Work

© Advancement of Women 1n the Lecal )

Professwn

o o Legal Educatlon and Tranuno e '.

; (a) The Reference Group mformed the_:-"”'-' o

® Transformatton of the Legal Profes-
sion. | . |

1722
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(1) (_:1)' Public schools are not allocated ~in 2005, had any problems with the.
-~ budgets for employing teachers. delivery of textbooks and learning mate-
Teachers are centrally employed - rials; if so, (a) which schools, (b) what 1

and paid by provmcml educatlon ;

. was the problems encou -
departments p ountered in each

. - case, (c) what was the duration of the
~ (b) Not apphcable.' D delays in delivery arising as a result of

N E o | . : ) - these problems, (d) what action was take
gl iy _ 7 g w g {2 - N n

v 4 . (2) (a) Not applicable. LA - by the provincial government and/or any
au] - (b).. Not applicable. ~~~ other parties to address the problems and
~Schools with 0% matric pass rate: -

| prob]ems with the delivery of textbooks ing the problems‘? - NIOGSE
| ~ and learning materials  The MINISTER OF EDUCATION -
871. Mr M M SWATHE (DA) asked the. In replymo to this questlon may I first
‘Minister of Education: g - indicate_that the correct number of public
e | " Wheth or. atthe commenCement of eaCh 6f schools that obtained a 0% pass rate is nine -
o _' ~ the last three years for which information - and not thirteen as reflected in the question.

is available, any of the thirteen public The following four schools were errone-
“schools identified by her department (list Ously listed as having obtained a 0% rate or
attached) as having a zero matric pass rate mcorrectly llsted as a pubhc school in 2005,

List of schools that were erroneously Sbitided the onginal lisp -

six subjects because the school offers’
b g : : | . . N1 and N2 courses. Pass rates for

L o o N o | | school subjects are combined with
AT | ' o " | those on the N courses and a separate
| certificate is issued, not reflected in
ordinary Grade 12 results for the -
province .

| School Province - |  Actual % pass | Reason for initial inclusion as 0%
Ennerdale Christian{ ~ Gauteng ~ | ~~ ° - 0%/ An independent school, erroneously
{ | * Fs Y o oy treflected as a public school
' Inyonemhlophe KwaZulu-Natal | =~  57% | Result had been withheld

Sizathina KwaZulu-Natal | - 100% | Result had been withheld |
Goodwood College Western Cape 1. - None of the 84 candidates entered for

The followmo reply therefore excludes the schools listed above.
(a) Problems encountered with the deln ery of LTSM o

School Province 2003 - 2004 2005
Engelsedraai Combined | Mpumalanga = ' L P i ?-. None
o g, Jiba Secondary - . | Eastern Cape . |None - . [None None .
botin g o Joko High " |KZN. AT T . - | Yes. No text-
v . . R P IV ' books were
- - | | delivered
Lourdes |KzN - [None | None N’oce
Mogalatshane-Mphahlele - | Limpopo None . -|None | None

(e) what success was achle\ ed in address-
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i Debt collecting manual drawn up l'or |
|  municipalities

proily Sy Pty =

ment

| - USAID funds, had a debt collecting
e _‘ “manual drawn up for mumctpahttes
- in2000; if so, -

- (2) whether a copy was made avallablc
- to all municipalities; if not, why not;
{ - ifso, what are the relevant details;

~ shopped with any munlclpahty, if
~ not, why not; if so, what are the
relevant details; |

~ success with relation to the manual;
if so, what are the relevant details?

ij LOCAL GOVERNMENT:

workmg for another national department

held with him. The response to the question

808 Mr W P DOMAN (DA) asked the
‘Minister for Provmcwl and Local Govem- -

: (l) Whether lus department uSing_

(3)"whether “this manual was work-

E(4) _'-' whether his department'monitor any' |

HHIGSE “The MINISTER OF EDUCATION:

° " In replying to thxs ‘question, may I first
._ “indicate that the correct number of pubhc |
i The manager who handled [hlS matter isnow  schools that obtained a 0% pass rate is nine
‘The matters covered in Questions (3) and-'
- (4), in particular, require that discussions be

wﬂl therefore, only be made available after |
 these dtscussmns have been ﬁnahsed

Schools w:th O% matrlc pass rate:
expendlture on teachers

869. Mr MJ ELLIS (DA) asked the Mmlster
of Educanon

(l) With regard to each of the thtrteen_ |

public schools identified by her depart-

~ ment (list attached) as having a zero

 matric pass rate in each of the past five
years up to and including 2005, (a)
what budget was allocated for expen-
diture on employing teachers and (b)
what amount was actually spent

(2)1."' Regarding those schools that failed
 the reasons for these failures and (b)

regard? . NIOGTE

and not thirteen as reflected in the question.
The following four schools were errone-

‘ously listed as having obtained a 0% rate or
_incorrectly listed as a public school in 2005.

List of _schools that W_ere erroneou:sly included in the_original list

School .~ |  Province Actual % pass | Reason for initial inclusion as 0%

Ennerdale Christian | -~ Gauteng -

0% | An independent school, erroneously
- | reflected as a public school

| Inyonemhlophe ~~ | KwaZulu-Natal

- 57% | Result had been withheld

;LL Sizalhina S, ~ KwaZulu-Natal W

100% | Result had been withheld

| Goodwood College |~ Western Cape

None of the 84 candidates entered for
six subjects because the school offers |
N1 and N2 courses. Pass rates for
school subjects are combined with
~ | those on the N courses and a separate .'
| certificate is issued, not reflected in -
ordtnary Grade 1” results for the
province

“to spend their budgets, (a) what were

~ what action has been taken in this
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~structures which have personnel, financial
and other implications, which have not been
~costed. Another reality which cannot be
- ignored and which should form part of the
- overall picture is the fact that the department
~isin the process of implementing a victims’
- charter. In view of this, partleularly the
- costing aspect, I have requested my depart-
ment to address these issues and to revert to o
" me, whereafter I shall decrde on the way
| forward - |

‘Department mamtammﬂ a falr, S

: equrtable, transparent procurement : and o
o - | L (2) The State Attomey S oﬂice in the East-
961. Mr E W TRENT (DA) asked the' |

‘Minister for Justlce and Constltutlonal De-
velopment

prouslomng Sy stem

firms;

. outsourcing of cases specifically re-
lated to socral grant applications; if

~ not, why not; 3 50, what are the
'relevant details? . "NI233E .

The MIN ISTER FORJ USTICE AND CON- | ._

STITUTIONAL DEVELOPME‘\IT

(l) 1 can assure the hon member. that my
department does have a. procurement
system for all the work done by service

- providers. A departmental tender com-
- mittee is also in place to manage the

procurement of goods and SLI‘V]CCS for |

Y department

- However, in relation to leeal \torl\ the
~ outsourcing of government w ork to law

- firms and advocates in private practlce

.' “is dealt with by the State Attorney’s

othces in each provmce In lhlS respect,

~ the State Attorneys are influenced 'by -
the nature of the legal issues at hand in ~ {*

~ deciding on the service provider (law

~firm) requrred by a client department.. R
The government policy on this matteris =}

“that at least 51% of legal briefs must be

practitioners in order to address the
imbalances of the past. This policy is
being monitored - by the department.

| 1s available.

- ern Cape was overwhelmed by the large

" number of High Court apphcattons '

- relating to socral grant matters in 2005.

NP v . "The office concerned received over

(1) \Vhether her department has main-

~ tained a procurement and provision-
“ing system which is fair, equitable,
transparent, competitive and costef- =~
fective; if not, what is the positionin. -

- this regard; if so, what procedures 5 T
‘are applied in- respect of the -
_ outsourcm" of worl\ to pnvate law_-._---

11 000 applications. during that period.

- appoint private attorneys to assist in

. matters and the State Attorney’s office
‘then appointed them in terms of the

3 Jroc _ SuieAtto eys Act.
- 2y whether the said proeedures have in State Attorney

all instances been applied to the

© The work was allocated to the pnvate

- firms on the basis that each would be - .
responsrble for opposing the litigation -}
arising from a particular firm of attor- ‘|’
neys acting for the grant applicants. .

- Some firms were allocated more mat-
" ters than others with the bulk of the
initial work going to the bigger and

 handle the volumes of cases.

Presndentnl pardons g,ranted m past
R t“o years o

1014 Theé LEADER OF THE OPPOSI-'_“
TION (DA) asked the Minister for Justice

nd Constrtuttonal De\ elopment

. 1) Whether any presrdentlal pardons_

have been granted in that past two

)ears if not why not; 1f so, (1) how -

- referred to hlstoncally dlsad\antaged""

~ The outcome -of the report on this *
~matter will be made known as soon asit

- Approval was obtained from the De- -
- partment of Social Development to

- processing these applications. The De- -}~
- partment of Social Development chose {:
" the attomey firms to work on these

‘better l'EbOUI'CEd practtees Cognisance .
~was taken of the capacity of the firmto

"
k
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" smobt Province 2003 2004 2005 i
| Nitbane Secondary Eastern Cape None None None
r : - - * I Nc gt 5
1Sinqobile . KZN 1k o one _
Sotinini Eastern Cape ~ {Nome ~~ |None None. = ¥
0ZWAVO | | 1KZN . oy * . | Yes. 20% Yes. 20% -
| Thokozn_-:_l) A RZN | T T deliVered delivered -
NB *means the school dld not present matnc in the relevant years(s)
(b) Reasons for nondelwery of LTSM | _' .' R
School- - | Province 2003 2004 - 2005
Engelsedraai Combined | Mpumalanga 4%, ) N/A
Jiba Secondary | Eastern Cape None None: ..  |N/A
1Joko Hiech -~ - |KZN g OGO * | The school
5-J0 T . B | had not
‘| placed any
. - orders
Lourdes |KZN None | None N/A
Mogalatshane- Mphahlele {Limpopo . - None. ~ . [Nome . = |N/A
. | Nitbane Second:ny * | Eastern Cape None -~ * |None =~ |N/A
Singobile = KZN R T * N/A
| Sotinini - | Eastern Cape None - |[None |N/A
‘| Thokozwayo =~ | KZN | |* | Outof print |Out of print
| | | . . |materials | materials

©

NB: *means the school did not preSent mam'c in'the’releiiant year(s).

‘(d) All provmces have establshed morutor—
ing procedures and structures m regard :

to LTSM dehvery

 tered problems in 2005 recewed special

‘attention 'in 2006 and these were ad—_

. .'dressed

- SA Law Reform Comrmssmn apprmmg |

report on a compensation fund for |
: vxctlms of crime -

- 881, Mr LW GREYLING (ID) asked the

i Minister for Justxce and Constltutxonal De- |
! j. velopment | - S

(I) Whether the SA Law Reform Com?'

~ mission has approved a report on a

compensatton fund for victims of
crime in. South Africa in March

o --__2004 1f not, why not; if so,

‘The two KZN schools whxch encoun-

(9) whether this report has been submit-
ted to her; if not, why not; if so, when

will (a) the report be (i) tabled in

‘Parliament and (ii) made available to
‘the public for comment and (b) she

decide on the recommendations con-

N944E'

- tained in the report" o
The MINISTER FOR]J USTICE AND CON-

STITUTIONAL DEVELOPMENT
(1) Yes.

'(2) Yes gorgr
(a) and (b) A]thou0h the SA Law Reform

Commrssmn has conducted an mvestloatron

into a compensation fund for victims of
crime, there are a number of issues arising
out of its report that need further attention.
~The commission’s recommendations include
f]eglslauve measures, estabhshlm1r statutory- =




 The MINISTER FOR JUSTICE AND CON-
STITUTIONAL DEVELOPMENT:

‘1 a | | o (1) The department, throucrh the c]uster 1S
o | - generally involved in processes to reduce

! ST ~ contextual ]ookmo at all the initiatives of

~ prioritised the youth in conflict with the
; FRTUE T - law. Specifically, the cases inv olving
I S _. - children are being reviewed for purposes
o PERE L - ofbringing themto court quicker so that a

department and the cluster to ensure that
't y | | a - facxhttes

; s | o | - (2) In genera] the department does attempt
successful because of the serlousness of

 lenge lies in finding secure care facili-
- ties to which some of the juveniles can

ST ' - volves engaging the investigation of-

decide how a particular case should be
- dealt with having regard to the crime
“committed and the age of the offender.

ments influences the outcome of the

get finalised throueh a trial whilst
others are diverted. =

(3) A statement is not necessar)

- Jaarlikse \ergoed:nnspakket \an dle
uitvoerende burgemeester van die
Tsh“ane-metropolltaanse mumsnpahtext

1038. Mnr W D SPIES (VF.Plus) vra die
Mmmer vir Provinsiale en Plaaslike Regering:

~ dingspakket van die uitv oercnde
burgemeester van die Tshwane-metro-

overcrowding in prisons. The approach is

e other departments in the cluster as well.
S | ~ In these processes, the department has

\erdlct 1s given. This will enable the

- the children/youth are sent to appropnate |

fedg e = B to process quicker all cases involving = 3
B | juveniles. These efforts are not alwa)s :

some offences thus requiring more time
to mvestlgate In some cases, the chal-
be released. The process basically in-

ficer (SAPS) and the prosecution to

- The engagement between the depart-

case concemed Some cases therefore |

- gestel is;

(2) ofdi¢ verﬂoedmgspal\ket dieselfde is
‘as dié van die uitvoerende burge- - |

‘meesters van ‘ander metrorade; so
o nie, (a) waarom nie en (b) wat die
_ \erdere tersaakhke - besonderhede

is? o N1322A .
( Tmnslation foHows )

[Total annual remuneratton packaoe of

“the executive mayor of the Tshwane
Metropolltan Mumcnpalttv '

(1) (a) What is the total annual remu-

FRIDAY 15 DECEMBER 2006 1736

o strek) is en_ (b) hoe di¢ pakket saam- -

1038 Mr WD SPIES (FF Plus) asked the g
Minister for Provincial and Local Govern- .
ment:

- neration package of the executive
- mayor of the Tshwane Metropolitan, -
- Municipality; and (b) how has this

- package been made up; |

| |(2)__'__\\hether this remuneration packaoe'

is the same as that of the executive 3

mayors of other metro councils; if

not, (a) why not and (b) what are the
- further relevant detzuls" N1322E}

?- The MINISTER FOR PROVINCIAL AND |
LOCAL GOVERNMENT: o

The following answer is based on mfomta- .
tion that has been provided by the var:ous_
metropolitan mumc:pahttes | |

(1) (a) The total annual remuneratlon'

- package of the executive mayor of
~the Tshwane Metropolltan Mu-
-ntmpnht) 1s R794 217, 10.

(-b)" The paCLa“e is made up of the
- following components: |

(1) (a) Wat die tot.tle _]aarh]\se vergoe-

p_olitaanse ‘munisipaliteit (naam ver-

o Compmwm | Amount

Basic sal.xr) .- -} Rs1011400]
Travelling allowance | _R170038,00
| Cellphone allowance ~R25 380,00
Pension fund - R76 517.10
“ | Medical aid " R12 168.00
| Total _R794 217,10

;»'r-.,,;q(..rr..,.‘..,-,.r:. Sy om0 i

.....».—q-,..,.‘.,.,. 7 .-'"_'-'.'.' r e T R
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] The MINISTER FOR J USTICE AND CON -
* STITUTIONAL DEVELOPMENT

(1) 1 Would hke to mform the hon member

= of people durmg the past two years.

- pardon or not is, in terms of
section 84(2)(j) of the Constitu-

- tion of the Republic of South

“that pardons were granted to a number .

) ,_(a) to (d) The decxslon whether or to

e % "Lhg sentences 1mposed were usu-
~ ally a fine, a suspended sentence
- or a combination of both. In ex-

s  FRIDAY, I5DECEMBER 2006 1734
many, (b) for what offences, (c) who - do “grievous. bodily harm; theft !
‘were the persons involved and (d) '-(u_sually.shopht_‘tmg); housebreak— ..
 what  sentences were onomally - ing with intent to_steal‘ and .theft |
~ handed down; ~ (usually committed by juveniles);
(2)' -.whether any person_ released_' as _a_’ gzit)[fhirz:ﬁgug:;;z% z]zggl)cllept;rsn:
© result of a presidential pardon has - f dagaa; possession of
- subsequently re-offended; if so, (a) - session of dagga; p
' how many, (b) what crimes were ~ suspected stolen items; possession
~ committed and (c) what steps were - of ~pornography;  prostitution;
- taken to ensure that offenders did not loitering for immoral purposes;

trespassing; culpable homicide;

N malicious damage to property; .
- reckless, neghgentand inconsider-
~ate drlvlnU B

Ty ceptlonal cases persons were par-

~doned where a short period of

- ,'1mprtsonment without the option

Africa, 1996, Act 108 of 1996, a

decision of the President. My de-

~ partment is only responsible for

- the administrative preparations of

~ the necessary documents and an

~evaluation of the facts to enable
~ the President to make a decision.
. In this respect, my department-

ke ~advises the President.

Durm@r 2004 and 2005 a total of
1012 applications  for pardons

~ were processed and forwarded to

 the President. Although the names

of applicants for pardon are avail-
able in a register being kept by the

- department it is not deemed advis-
o 'able to dlsc]ose these names |

| ~ The mformatton checked revealed
~that in general a pardon is only
 granted for the following offences

- after an average of ten years have

~lapsed since the conviction and the' |
- person has during that period not
- come in conflict with the law
-3

. are assault assault W1th mtent to -

* - again: and the offences in the main

of a ﬁne was 1mposed

| _(2) (a) to (c) I would propose that the hon
- member approach the Ministers of Cor-
- rectional Services and Safety and Secu-

"nty in this regard

. Reductlon of the number of cases of

awaltmg-trlal prisoners bemg negotiated

1032 Mr \% B NDLOVU (IFP) asked the
- Mlmster for Justtce and Constttutlonal De- .
”velopment |

(1)

wnth her department

Whether the process of reducmg the

number of cases of awaiting-trial

- prisoners  is being neﬂottated with

“her department 1f not, what is the

position in this regard; if so, what

L process has been 1mplemented
(2) whether special . cases, such as those
- Involving juveniles, are given prior-
ity and processed quicker; if not,

 why not; if so, what are the relemnt

details;

whether she W111 m‘ll\e a statement | |
- on the 151117 of SRR - NI245E

ks

, .
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'man\y OiTenderS have been (aaa) identified
and (bbb) successfully prosecuted and

~ (cc) what amounts were (aaa) paid to and

~ (bbb) recovered from those teachers in the
most recent three years for which infor-
N1370E_. |

matron is avallable"

The ECED reported that they do not have

ghost educators. There are, however, educa-

tors who have moved from one pay pointto
another and the department is involved in

verifying the pay points of all the educators.

The process should be completed by theend
< =Qf November 2006 - P

Free Stare

() The FSED reported that through the"
appointment of the principals as the

There are instances where principals of
schools which have experienced a de-

~ cline in learner numbers have not been

informed of the relocation of posts and
this has given rise to perceptions that
irregular appomtments have taken
- place |

_- This percept_i_on arose out of 'the fact
that appointments of educators in posts

that have been relocated, are done using
the component number of the school |
which experienced a decline in learner .
‘numbers, such that the principals of '}

such institutions will not have first-

~ hand evidence that teachers appointed -

through their component number are

actually provrdmg service elsewhere. =

" The mvestlaatton has nevertheless ex-

~ posed the fact that some district offi-
cials are involved in abusing the

paymasters who certify the payroll, -

| they could 1dent1fy ghost teachers and_-
~ control the situation. The department is

also planning to conduct a head count

for the educators before 31 March o

2007.

~ (b) If the FSED has pard an educator who o |
has left the services and the termination

" has not been effected immediately, the

~practice of relocating posts to appomt

* nonexistent teachers. This they do by

" money is recovered from the leave

gratu1ty and pen51on

Gauteng

 (a) The Gauteng department of educatton o
) (b)

“undertook an investigation through the

‘Gauteng Audit Services to enquire into

irregular ‘appointments of fixed term

. contract educators at the twelve district

~ offices, which comprise the GDE for

the pertod 1] anuary 2005 to 31 Decem- |

| | ber 2005,

 The audit revea]ed that district electors o

~ have the authority to relocate posts
from schools where there is a substan-

~“tial drop in learner numbers to schools

where learner growth has not been' = g o

addressed.

* claiming that the component numbers  {:
- of the schools with declining learner |
- enrolment were used to appoint educa-
" tors to schools where enrolment had
increased when there is no factual basis

for such a clatm

In the above reoard the mvestloatron o
" has revealed that 16 such 1rregular1t1es JC

have occurred whereby nonexistent

" educators were appointed between
J anuary 2005 and December 2005.

The forensic audit used ITC records to
trace people employed irregularly and
discovered that these people were in
fact employed elsewhere in the private
sector during the period when they
“ were supposedly employed by the de-

partment. It was also found that the

* banking details used to pay the salaries -
of these suppoqed educators  were

fraudulent and it could not be con-

 cluded with certainty that these ‘edu- .
cators” had actually benefited from the

1rre0u]ar appomtments
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;.* (a) The Cxty of Tshwane has incor-

L rectly implemented the package

i ‘set out in Government Notice No

s " R. 653 of 30 June 2006, which sets

B ~ out the upper limits for the remu-

gy 3 e el S it B b il e 2 el g i e e R
.o ; k-

e

 neration that is payable to all

~ members of municipal councils,

" by, unlike other metros, adding to

~ the total remuneration package for
‘the executive mayor, the munici-
pal conmbutlons to the pension
fund and to the medical aid
scheme of which the executive
mayor is a member. The Ministry

~ has been engaged in discussion
‘with the executive mayor.

-'-'The incorrect appllcanon of the |
‘package relates, not only to the

1
pafe S

‘also to the package of the entire
~ council. The decision to imple-
ment the package was adopted by - .
~all the political partxesconstltutmrr —

"5 the councﬂ

.The Mlmstry has commumcated

".Wlth the - council on this. The

‘Minister is satisfied that a genuine

- error was made by the council.

 The council has forwarded pro-
~posals to the Ministry as to how
this error can be rectified. These

- are under consideration. The
| whole 1ssue W1ll soon be resolved.

__ _.(-b) :

The remuneration packaoe that is
~ .paid to the Mayor (Ethekwini
- Metropolitan  Municipality), and
‘the Executive Mayors of the other

- metropolitan mun1c1pallt1es 1S as

I AP e RS o

T i A Y e e e
ut

‘remuneration of the mayor, but - "--follows
‘Name of Municipality. - s Component | Amount .| = Total
i | Ethekwini Metropolitan | Basic salary SRR 710 'RS10114 ). R705 532
i | Municipality z - | ST R
| " Travelling allowance ° R170038]
S5 o3 S Cellphone allowance - . R25380 .
| Nelson Mandela Bay Municipality | Basic salary . R510114|  R705532
o s sy, R Travelling allowance =~ - R170038| o
R . . |Cellphone allowance - R25380 -
City of Johannesburg ~ ~ - | Basic salary R510114| = R705532|
S A Travelling allowance _R170038| o
| | | | Cellphone allowance - R25380 - |
Ekurhulem Metropohtan - |Basic salary - "R510114|  R705532| |
; Mumcxpalny . - T S : B
| | Travelling allowance ~R170038
c . | | Cellphone allowance - R25 380 R
City of Ca'peTo'wn - | Basic salary - R510114|  R705532
S o | Travelling allowance =~ R170038( L=
Cellphone allowance " R25 380

Identlﬁcatmn of ghost teachers Ci

Mmlster of Educatlon

- are being taken to () identify ghost teachers,

| e b) recover mone id to th d
{1049, Mr E W TRENT - ( y pad fo them and (c)
(DA) aSl\ed the - prosecute (i) offenders and (ii) collaborators

. if not, why not; if so,. (aa) what steps are

. Whether, in each provmce,_ effeetive st_ép's" belmc, taken, (bb) how

e

b o T it s e CE
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~ sion withdrawals, as well as

leave gratuities, as a way of

- recovering funds due to the

- state; s

)

- Labour Relations officials are
- instituting disciplinary meas-
- ures against those suspected

to be collaborators, or those

- deemed to have failed to dis-

- charge their responsibilities;

- and lastly

Legal Services is iﬁstituting

“legal claims in those cases
that require legal pursuit
~ through the State Attorney’s
~office.

 (bb)(aaa) Identified g

A total number of 141
- cheques were not col-
~ lected. 33 of these have
 been resolved. These
cases largely ‘fall into
“the following catego--

'nes:- S _

" i, An educator who had
‘passed away during Au-

~ gust/September 2005,
~and whose forms for

termination of service -
were still processed.

ii. Educator who had re-
signed and his resigna-
tion was still being

processed by the time

- Head Count - com-
- menced; ¥ "

iii. Educator  who  had

transferred to another
province, in which case,
‘Limpopo department of
education will be ex-

- pected to lay a claim for
the said salaries with
~the province to which

the educator had trans- 1%

- ferred..

(bbb) Successfull'y?"_'- .
- _pro_sec_uted

~ Legal proceed-

“ings are still un-
 der way.

(cc) (aaa) Paid to the educa-

tors

~ The total of the
~amounts  paid
S was - T

‘R2204 918,67

those educators

‘A total of
"R643 648,49 was.
- recovered  from -
“the affected edu-:
cators and the re-

~ maining amount
(R1 561 270,18)
“is being litigated

upon through the
State Attorney’s

- Off1e€d -« o

M p@tirtdlarl ga

The report by the Head of the Provincial
Internal Audit revealed that no evidence of

any fraudulent payments was done and that

non-existent educators or officials (ghosts)

could be found. -

Northem Cﬁpe_;' o

‘(a) The NCED repdrted that appointments

and payment of educators  are

~ centralised at the. Provincial Head
~appointments  are .
scrutinised by way of verification of

“Office.  These

* salary advices by principals, circuit
managers and spot checks by relevant

officials. A headcount in 2005 also "

revealed no improper system activities
or transactions. g

~ (bbb) Recovered from

2% T EhmT W e FUT. ¥
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(C)

(aa) A crlnunal case has been initiated

against the district official who it is
suspected is the originator of the

‘corrupt practice and we are in-

~ formed that he is co-operating
with the investigating officers. The

o police have however requested the
Labour Relations Directorate of

g the GDE to delay disciplinary

. action against district officials
7-pend1ng the ﬁnahsanon of the
1mest10atton B

(bb) Accordmﬂr to the pollce ‘the af-

~fected dlStI‘lCt official has impli-

“cated one district official and three
others appointed in the Reward

and Retain Unit at the Gautenﬂr
- Shared Servrces Centre, which is

- 'responsible  for effecting Persal

| '._appomtments

" teachers is = R1;2

" head office officials identified each one
of the temporary educators, confirmed
their pay stations and - updated their

| profiles on Persal

-'Accordmg' to ,the |
cheques for September 2005 were paid
out manually and collected by indi-
- vidual teachers at central pay stations

upon positive identification by

“Asof 31 December 2005 the records of
~ the department had greatly improved
~and the sﬂuatton is much more better-

,’ j-_than before the exercise.

)

LED the salary

the

~teacher’s school principal. Those teach-

‘ers not . positively identified by their

~principals ‘would have their cheques

withheld until a detailed account is
received from the school As aresult of

| this approach ‘most  salary cheques

(cc) The amount pard o' the 0host
million for the - =
~ period covered by the investiga- =

‘tion but the department does not

have information in respect of the

most recent three years because it
- was only at the end of 2004 that

the matter came to the attentlon of

the department

KuaZuht—Naral

(a)

(a)

Tk L T e ST

L g ealeka sl o,

(b)

The KZNED has embarked on several -
measures to clean the system of Ohost |

educators

Accordmg to the KZNED report the

offenders were prosecuted for the past "

three years, and are in the process of
further 1nvest1gatlons -

Lmzpopo

exercise of ensuring that all temporary
teachers are accounted for at their place

of apporntment Clrcu1t dlsmct and

The LED conducted a payroll venﬁca-i_ -
- tion exercise (so-called ghost- busttng'
| _exercrse) dunng September 2005

- The LED embarked dlso on another,_.-_ I.

©

| "Fhe ol cost involved in this reﬂard o

"' ended up being cancelled because no-
~ body came forth to claim them. In
- respect of the cases reported above, a

further 1nvest10atron would ‘then be

g 1nst1tuted

15 cases have been ldentlﬁed for litiga-

- tion and prosecution, and they, conse-

~ quently have been handed over to the
| __State Attomey s office for legal pursu1t

amounts to R1 561 270, 18

" For each and every case identified,
~investigations were conducted to estab-

: ~ lish whether there were no officials

collaborating with the offender or not.
“Cases of all employees identified, have

 been referred to Labour Relatlons di-

rectorate to effect disciplinary actions

~ against the gmlty offrcrals

(aa) Dependmg oh' the c1rcumstances
 of each case, the following three

.:_broad strategles are bemOr fol-
. lowed as redress: | -

"j.-.a_) ~ Human' Resource Manage-
- ment officials are recovering

overpayments agamst pen-
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- (I) Whether, with reference to her reply

- ~to Question 1289 on 6 December
2005, the provincial departments of

‘health have collated the requested

“information; if not, why not; if so,

- province and (b) what are the race

- officers in each province; if not, why
el e el <
. (2) whether there dr_é'plaris to provide
- such a service in the future; if not,
- why not; if so, what are the relevant
details? © NIS06E |
The MINISTER FOR AGRICULTURE
AND LAND AFFAIRS:
(1 Yes, extension sérvices_ still exist. o
. (a) 1.Eastern Cape

~ .(2) whether a chief executive officer -
' (CEO) has been appointed in each
- public hospital; if not, (a) why not in
~each case and (b) how long has each

- specified public hospital been with-

~ outa CEQ; if so, what is the (1) name,

(1) qualifications, (iii) salary and (iv)

~ date of appointment of the CEO in
respect of each specified public
‘hospital? - NI497E

© The MINISTER OF HEALTH:

".- Noting that the time for submission of .

2. Gauteng
70 officers

| 3'. Free State -
- 800 officers |

4. Limpopo

and gender composition of these

700 officers .
47 officers

- the new 2007 session. -

- responses has elapsed, the response will be B
forwarded directly to the hon member as
“soon as it is ready, before the beginning of

- Extension service still existing for

- farmers

s KwaZulu-Natal

. 6.NothWest
8. Wes_tem Cape

650 O[ﬁcers ‘_ - §
132 officers
69 officers |
- 49 officers )

st i

agr

e PR,

1154 Mr AHNEL (DA) asked the Minister ~ 9-Mpumalanga 163 officers

- for Agriculture and Land Affairs: o
(1)  Whether an extension service still (b) - Aspects of extension servicing in |
| - exist for farmers; if so, (a) how many ~ thedifferent provinces (Nox'embcr.-
- - extension officers are there in each - 2006) |

. Overall | African | Coloured | Indian White | . Total
- total LT TP B _ |
F:M . F:M F-M | F:M LN
Province - | - | |
Western Cape - 30°: 70
Limpopo
Northern Cape = | Cyufe G2 w2001 5 T o3Qh 1 30'
| ) 31¢| 300 | 3
: : L zh
| North West 0% - 8P © g5% ~ RSP g 0] | . ib
| Gauteng -~

" Total number 2 680 nationally.
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“there are ghost educators in the province. o
‘The tender has been published and the
“process will further unfold after the closing

date of the tender. The information as

“requested will be available after the prolect
~has been completed. |

;. Wesrem Cape

The Western Cape educatlon department' -

(WCED) has no ghost teachers. A control

i mechanism is in place, whereby each

H school’s approved staff establishment is
i checked against the number of teachers
'+ appointed at the particular school as per the
il Persal system. The WCED Persal Controller
- provides these reports regularly for follow
- up. These Persal reports are also used when
~auditing schools establishment and to date
- no ghost teachers have been identified.

Assistance to families who want to bring

back the bodies of combatants from
vanous conflicts in which South Africa
| 1s mvoh ed |

'_ 1076 Mr R JANKIELSOHN (DA) asked
- the Minister of Defence '

- Whether the Government wxll offer any
- assistance to families who want to brmg
- back the bodies of combatants from \Ilrl-. |
. ous conflicts in which South Africa is
involved; if not, why not; if so, what are -
the relevant details? N1397E

The MINISTER OF DEFENCE

Yes, The Govemmcnt will prowde all nec-
~essary support to families of those who died

abroad, except for ﬁmncnal support

i 1s  FRIDAY, ISDECEMBER2006 1746
~it SIS
\._.., their report one official =~ Cabinet to underwrite cost of building
4}; (b) QszoIgLnngd t(t),_zu:llltj,r of pfraud and dis- l_nfrastructure to ensure local authorities .
1 charged from service. The money was ~ still deliver proper services '
§i recovered from the pension fund be- o0 oo T D LEE (DA) asked, the Deputy' -
o “cause the system picked up the irregu- Presn dent: | |
o larity. Better control measures were put
3 in place - (1) Whelher Cabmet willl inderiuite the
R costs of building infrastructure to
_-'-‘»‘g _N"”h “ - . ° host the 2010 Soccer World Cup
} "The NWED in collaborat:on wuh the Pro- o t_oum_alment t(_)_epeure that the ability
'} vincial Treasury has embarked in a projectto ~of local authorities to deliver ser-
13 conduct a headcount to investigate whether - vices to their residents is not com-

. promised by their spending on

~infrastructure for the tournament; if
. not, why not; if so, when will Cabi-
et formally make such a pledge;

(2) whether Cabinet has determined the
| ',_i_pr'im.ary_re'sponsibility of local au-
. thorities is to ensure readiness for the
2010 Soccer World cup tournament;
- if not, what facts cabinet take into
- consideration when crmcnsmg public
- officials who prioritise costs of ser-
- vice delivery over costs of the infra-
- structure for this tournament; if so,
- what priority does service deltvery
- take: compared to the World Cup
preparatlom? e N1409E |

| The DEPUTY PRESIDENT

(l) Yes. The Cabinet had gwen guarantees

~to the Fifa to do everything necessary to

- make sure the tournament is properly
| or;,amsed and successfully hosted. The
pledge is built in the guarantees 51gned

=« B our Govemment in 2004.

--(2)'- The prlmdry responsnbthtles of host

cities are explamed in the “Host City
Agreements” they signed in February
- 2006. Cabinet has never made the
alleged criticism, Preparations for the

World Cllp arc part of mIrastructure i
and service dellvery | T

Provincial departments of health o

e collating certain requested information:

1146. Mr GR MORGAN (DA) asked the
thster of Health:
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el R S AR

total

| O_t'erdl_l -

African |

Coloured

Indian

White

Total

| Free State

Mpumalanga*

548

: H°

I7#: 80"

< It

Eastern Cape
Totals

”'183 - qu ’

(EO P R

-stage.
-—Female |
= Male
= Race

o

54 ‘ : Fo i ﬁm—'%-w;-u [

Some of the outstandmo mformatlon 1s still bemﬂr collated and wnll be submttted ina later |

.?_.

:’ * = Stats fo

Consultants appomted to redeswn )
Malutl a-Phofung mumcnpal stmcture

| 1158. Mr R JANKIELSOHN (DA) asked the -
| lelster for Prounetal and Local Govern-.

(a) Which consultants“hm"e been

- appointed in Maluti-a-Phofung mu-

nicipality in the Free State to carry
out the redesign of the municipal
structure, (b) where is their firm

= _sxtuated (c) what is the scope of the

. project given to the consultants and
(d) what products have been deliv-

- ered by them;

prey

whether this contract was put out on

tender; if not, (a) why not and (b)

who gave authority for the appomt-

" ment of the consultants;

BON

w hether thS is in line wnh the Local
- Government:
Manaoement Act, Act 56 of 2003: if
- not, what is the position in this
‘regard; if so, what are the relevant

Municipal = Finance

o _det:uls

t' Gert Stbande and Nkanﬂala Dtstrtct Mumc:pal Areas

(4)

(a) what (1) tmtlal and (11) total
- amount was offered to the consult-

. ants for this task,.(b) what amounts
- have been paid to the consultants so
- far and (c) on what dates w ere such
~_amounts patd .
(5)
- process; if not, why not; if so, what
are the relevant details?

whether the COUHCII apprmed this

‘NISIOE

The MINISTER FOR PROVINCIAL AND

| LOCAL GOVERNMENT

(l) ('l) Jameson Consultmg,

(b) J ohannesburo N

(c) OI‘UHDISZIHOHZII redesign and pro-

(2) (@)

cess alwnment for the Malutt -a-
Phofuncr Mumcxpaltty, o

' Urarn

The : asswnment was not put outon |
“tender, but three quotations were
obtained from potential service

~ providers in line with the munici-

- pality’s supply cham manavement
| poltc:} X R o

They produced a new orvzmo—-' K
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FRID:A is DECE.\IBER..OD& . hnsa

: palimn_Municipa_lities’, as follows:

" The MINISTER FOR PROVINCT ALAND

\mre of municipzlity -} Debt wrinen o

in the FY ending
30 Jure 2K

- LOCAL GOVERNMENT:

The dplg__h_:zs _requas;cd_ h‘j’..':'l_.-\hlﬂuﬁ'ﬁ;.
‘Phofung Municipality to respond to this

nbl‘* as s00n as it 15 received,

Elurhuleni \!ctmwo,u.m R39,7 milbon
“Um:;;*::ht\ . A R

hekwini Metropolitan RE3,4 milkion
\lu“xcrgﬂlu} “r

Nzlson Mandela
| \!"Lm;\* litan Municipality

R1 1267 million

l"-i? \Ir G R MORGAN (DA) :Lchd lh“

Th.. information relating to the City of Cape

" Town, the City of Joh:mm.sburﬂ_ and the
- Tshwane \1etmpohtan Municipalities will
be submitted to the hon member as soonasit

is received from l}‘cs:, mummpahues e

R

deer pmcedurf::s follcm ed

-~ 1238 Mr R Jk\}\IELSOH\I (DA) askcd
~ the Minister for Pmnncml and Local Gm—_' |
'cmmcm. — | |
ALY \\'huher in view of the fm’t llmt 2y (3)  whether there has been any adjust-
certain company (name furnished) = " 3 '
has been authonsed to supply a
bi-monthly newspaper for the

Maluti-a-Phofung  Municipality 1in

~ the Free State, the tender procedures

as set oul in the Local Govemment:

~ Municipal Finance Management
Act, Act 36 of 2003, w ere followed;
“if not, (2) why not, (b) who 2 appointed

this company, {(c)(1)onw h:n date and

(ii) by whom was it appointed and
{d)(i) on what date and (1) by w hom
“was approval given for this appoint-

ment; if 0. W hat Hre thc n.lc\:xnt

- ﬂtmllﬁ

"

(2)

3

)

" between the company and the mu-

‘what amount per momh 18 p:}.xd b\:

the municipality to the company for
~ the delivery of the pewspaper.

whether there is a lecal contract

nicipality 1o supply this newspapern

 if not, why not. if «0, for hm\. long 18 K
this contract valid? 1\164!E

- Deputy Pre:zdenl.

question. Their response will be !"lﬁdn. av uxl- .

Inter-Ministerial Commmée on
HI\’I Aids

(1) (a) \\’hlch AMinisters w 111 fcsr'n par cf
the new Inter-Ministerial Cemmintee
on HIV/Aids announced on 7 Sep-

~ tember 2006, (b) what is the reason

- for each Minister being part of the

- committee and (c) how often will lh*
- cc:mmmec meet; w3 )

- (?.) "v.h Lh.ar any pl:m af t.:m fcar ﬂns _'
- comminee will be cimbhsh:d 1f not, *.

why not; if s0, what an. .

- ment to the role of the Minister of
- Health with regard to the implemen-
tation of this comprehensive HIV/
Aids programmes if not. why nots if -
so, what are the relevant d::t:uh '

(4) whether this commmee will discuss
“the recent comments made by the
UN Special Envoy for HIWA:d> in
Africa, Mr Str:phen Lw.m on the

Government's re~porm o HIV/
A‘ldx 1f nm. why not: il sowlizn? -
| | \16 30E
The DEPUT\"PRESIDE\T;_
'(l) (.1) Th:. \hmxmu |
(1) omehh
(i1} c}f Edmalmn
(m} for 'iocml Du\v‘]mm:nt
(n) for Prmmual :wd Lm:al
| Gmernm:m' R
(\) in the I’ru;:d..ncx
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- STITUTIONAL DEVELOPMENT:

“hosted by my department from 2002 to 2006

FRIDAY 15 DECEMBER 2006

1760

_The MINISTER FOR JUSTICE AND CON-' |

Herewith follows details of the parties

“member will see, these were organised to
wish farewell to staff members that were
leaving the department or to host our stake-

holders pursuant to an important bneﬁng .

e e e o e . o e i e T

~ as requested by the hon member. As the hon  like the Budget Vote.
O
| 2002 03
g _ Function Date . Cost " Budget
) | Post-Budget vote speech function May 2002 R29 572,25 | Ministry
4 200304 | S
Function 5 ~ Date Cost " Budget
| Post-Budget vote speech function Cape Town - | May 2003 - R31352,42 { Ministry
¢ 200405 - e EEY | E
J . Function | " Date | Cost |  Budget
{0 Farewell function for Minister PMaduna =~ |21 April 2004 ~ R45 000 | Office of the
| | . | | - | General
__ Post-Budget vote speech function Cape Town | May 2004 'R33 992 | Ministry -
Farewell function for Adv Vusi P1k011 — Prevnous | 28 January ~ R17 530 | Policy
'- : DG , _ DT Wy 2005 o : . }Reserve
'_ Function honouring the ]ate Dr Dullah Omar, prewous 10 February | 'R50 000 | Ministry
Minister of Justice - ;-j2005 . - L -
2005-06 ..
4 | ~ Function - Date - Cost " Budget
| Post-Budget Vote function | | May 2005 ~ - R36 785,27 | Ministry
Year end function for children by Minister - 17 December | =~ R95 257,13 | Office of the
LT T e e 2005 i " | Chief
| Financial
| . = . |Offcer.
Farewell for Mr Willie Henegan Ch:ef Dlrector Law 31 March ~ R9 052 | Law Reform
Reform | 2006 Commission

~ parties were held by his department,

" (2) The 0nsorsh1 s obtained by my de- |
(2) The spo P y my (b) what was the nature of the party

partment are listed in the reply to
| SR D o, liamentary Question 1652. - o
405 Tel.e T T I o e = ~ each party cost and (d) from which
L AN L Partles held by department "~ budget was the money allocated:

_1313 Mr A H NEL (DA) asked the mester o (2) 'whether any onnsorshlps were ob-
of Defence: ~ " tained in this regard; if so, what are
| lhe relew ant stJI]S in cqclx case? |

(1) In respect of each year since 200.., up' | Nl716E

to and xncludmg 2006 ('1) how many

o e it .

“in each instance, (¢) how much did
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Annual reports of the Presndenc;

1404, Mr E W TRENT (DA) asked the_ -.

thster in the Pre51dency

- In respect of the 2004- 05 and ”005 06

annual reports of the - Presidency and

- the annual reports of each statutory and
- other entity reporting to the Presidency,

(@) what was the (i) budgeted cost, (i)
- actual -cost and (iii) unit cost of each . :
~annual report and (b) how many copies

. of each were (i) produced and (i) -
~distributed? NISSSE ‘

The MINISTER IN THE PRESIDENCY

Annual reports of lns department

‘ment:

LOCAL GOVERNMENT:

 The statutory entities repomm, to the Mlms-
~ ter have not presented the dplg with the

“required information. A complete answer to
~ this question will be provided only after all

* Presidency Presidency NYC 04 05 | NYCO05-06
04-05 05-06 1 b -
Budgeted cost -~ ‘Utilised savings | Utilised savings | RIOOUOOOO - RI0D 000,00}
Actual cost g R169 463,321 - RI165 §94,51 - R88556,17f R74784,00
| Unit cost - u, ~ 'R112,98 © R110,60] "R88.56] R7478|
| Coples produ;ed/dlstrnbuted L _-l'SOO/l 5001  13500/1500 -1000/700(  1000/1 600

the relevant mformatlon has been made

1409. Mr M M SWATHE (DA) asked the'."" available to the dplg.

~ Minister for Provmcml and Local Govem-_' s,

Annual reports of department .

| | © 1428. Mrs J A SEMPLE (DA) ask dihe o 1
In respect of the 2004-05 and 2005-06 E (DA) asked the

- annual reports of his department and
- the annual reports of each statutory and
~ other entity reporting to him, (a) what was
- the (i) budgeted cost, (n) actual cost and
(i) unit cost of each annual reportand (b) ~ *
- how many copies of each were (1) pro-
‘duced and (ii) distributed? N I863E

The MINISTER FOR PROVINCIAL AND '-

Mlmster of Water Affairs and Forestry

In respect of the 2004-05 and 2005-06
annual reports of her department and

‘the annual reports of each statutory and

“how many copies of each were (1) pro-
duced and (ii) distributed? - NI18S2E

The MINISTER OF _WATER AFFAIRS

AND FORESTRY

(]) Depaﬁment of Wa ter Aff‘urs and For— "

estry -~

- 2004-05

(a) (i) R100000 .

(a) (i) R313099

- 2005-06

(i) R112395 =

(i) R313099

-~ (iit) R74,93

“(iii) R208,73

(b) (i) 1 500 copies were printed.

(b) (i) 1 500 copies were printed..

(ii) 1 400 copies were distributed. -~~~

-y Copies are still being distributed mt ma!t;

~and to othu‘ st*ﬂ\eho!dcrs .

“other entity reporting to her, (a) what was -
~ the (i) budgeted cost, (i1) actual cost and -~
- (iii) unit cost of each annual report and (b)

TR L
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1t The MINISTER OF DEFENCE:

2113 parties. It does, however convene official

| within the parameters of official instructions.
[ :
H Antl-corruptlon strategy

1 1316, Mc M M SWATHE (DA) asked the

Tl;r Minister for Provmc:al and Local Govem-
.1t ment |  *

- being implemented in municipalities; if

palities use the strategy and (c) to what

{ LOCAL GOVERNMEN f i

1 utilised as a tool in assessing the impact of

iJf functions which are regulated by the pre- -
-4 scribed policy framework and which occur

-' -_"-Whether the anti- cormptlon strategy 15 .

i not, why not; if so, (a) what are the
i relevant details, (b) how many munici-

effect has the strategy worked” N 1721E-- ~
?lg The MINISTER FOR PROVINCIAL AND -

1! the strategy. In view of the fact that the

":ever, aware of media"reports-attributed to
- ~ high ranking members of FIFA and other
i’ The Departmt.nt of Defence does not hold

prominent football personalities. You may
be aware that the 2010 FIFA World Cup SA
Local Orgamsmg Committee, at its recent
Board meeting on 2-3 October, met with the

‘Secretary General of FIFA, Mr Urs Linsi.

Subsequently, both parties issued a state-

‘ment confirming their satisfaction with the
state of readiness and support by our Gov-

ernment. Mr Franz Beckenbauer of the

‘German Football Association also distanced

himself from negative utterances attnbuted -
to h:mself by the media. -

‘Death of four newborn babies

) 1388 Mr G R MORGAN (DA) asked the |

Minister of Health

(1) Whether a copy of the report by
the Quality Assurance Team into the

. 2006, as a result of a power failure in
~ the Intensive Care Unit, has been
~ made publicly available; if not, why

- not; if so, where can a copy of the
" report be obtalned -

~ death of four newborn babies at the

All mumc1paht1es are 1mplementmg the'_--'..' ~ Cecilia Makiwane Hospital in May

Ii

!

'45 strategy. The strategy was launched on
- 23 October 2006. An implementation plan
~has been de»eloped This plan will be

strategy was launched only recently, it is too '(2) |
~early to assess its impact. Consequently, the
-information requested by the hon member
cannot be prov1ded at this stage.

Concerns ot' FIFA

--1374 Mr A HARDING (ID) asked the. |
P Minister of Sport and Recreatlon -

_wllether any steps have been taken B
~since this incident occurred to ad-
o ;dress various problems at the hospi-

tal which may have contributed to
this incident, in particular (a) staff

e AT e e i

- B, D LIy WaeERe ST ALl miE M
bl At e At P A e g e
o maray &

-equate back-up power supply; if not,
why not; if so, what steps; o

" Whether the Government is respondmg to '-.(3)’---"whether legal action has been initi-
- concerns of FIFA with regard to the = |

b= ated against the Government at any
preparations for the 2010 ‘World Cup “level in relation to these deaths; if so,
- Soccer tournament; if not, what is the

5 - (a) by whom and (b) what stage have
*position in this regard if so, what are the ) these legal proceedmos reached?
- relevant detalls‘7 N 1781E- - o

| | | . NIS3IE
The MINI_STER 0E SPORT AND RECRE-  The M'INISTER OF HEALTH: '

e - ~ Noting that the time for submission of
~ Firstly the Govemment has not recelved any responses has elapsed, the response will be

4,

Rt T R et

B A L P T A NPT}

Sl B e LG

x shortages and (b) the lack of ad-

v |

; concerns from FIFA at any level, or through
its 2010 Inter—Mmlsterlal Commlttee the

oV, Nl M bin e — et b

-lead strueture in thls regard We are, how-

- forwarded directly to the hon member as
- soon as it is ready, before the begmnmﬂr of
the new 2007 sessmn -




dovod o et et

oy

vt s g on ot s Pt 2thmt

1767 ~ FRIDAY, ISDECEMBER 2006 1768 ..

. 2004-05

- 2005-06

B | (b) (i) 500 copies were printed.

(b) (i) 400 copies would be printed.

(ii) 450 copies were distributed.

(i1) Copies have not yet been distributed.

| (7) Mhlathuze Water

2004 05

2005-06

| (@) (i) R100 000

| @) (i) R150000

(i) R77 315

~(i1) R253 387 (This includes tender preparation,
~ layout, design, pnntm proofing, approval
and courier costs) N T

(ii1) R154,63

- (i1) R506,77

(b) (i) 500 copies were printed.

(b) (1) 500 copies were produced.

- (ii) 470 copies were distributed.

(11) 470 copies will be distributed and the rest

~kept for further requests. .

h (8) Overberg Water

2004 05

- 2005-06

@ @) Rzoooo]-

(a) (i) R20000 -

(i) R12 120

- (ii) R13 320

~(iii) R121,20

(ii1) R133,20

(b) (i) 100 copies were produced

1 (b) (i) 100 copies will be produced. TR

(i1) 80 copies w ere distributed.

(i) 80 copies will be distnbuted.

(9) Pelladrift Water

- 2004-05

2005-06

(a) (i) R1500

(a) (i) R1500

(i1) R881

(i) R969

~(i11) R22,03

(iii) R24,23

(b) (i) 40 copies were produced

| (b) (i) 40 copies were produced.

(ii) 36 copies were distributed.

© 10. Namakwa Water -

(i) 36 copies were distributed.

2004-05

- 2005-06

(a) (i) R10364

@@ Y

(ii) R9 298

i) | - Information not yet available as the
| “annual report is still being printed.

(m) R422,64

-v

(i) -

(b) (i) 22 copies were produced

(b) (i)

(i) 20 copies were distributed.

(i)

TP I A PR



h 1765 FRIDAY, 15 DECEMBER 2006 1766
4 (2) Albany Coast Water L

11 200405 _ " 2005-06

Al @ ) R600 (2) () RI500

A i) R750 (i) R1 096

A i) R15.00 (i) R24,36 |

1| (b) (i) 50 copies were printed. (b) (i) 45 copies were printed. _
§; (i) 40 copies were distributed. (ii) 42 copies will be distributed.

i (3) Amatola Water - |

S 200405 _ 200506
@ @ R75000 | (@) (i) R100 000

I GiyR62060 - “(ii) R86 031

i) . Gii) R73.01 B (iii) R114,71

;. (b) (i) 850 copies were printed. (b) (i) 750 copies were printed. -

G W R Lol
S IV a s P ety T Uk s e

CE
EEERT P

. FAL K
. RN

(ii) 620 copies were distributed whilst the
~ remaining copies were kept in stock for

-

R

(u) 583 coples will be dlstnbuted and the
~ remaining will be kept in stock for further

(i1} 250 copies were distributed.

(5) Botshelo Water

z d:stnbunon at request and at exhlbntlons'. ~and dxstnbutlon at request durmﬂ

i1 _ - -~ exhibitions. | "

it 4) ‘Bloem Water _ E R

ﬁ i | 2004 05 . e . 2005-06 7

i @ ) R105 000 ' @@ ) -

1] (i) R162 280 G . -

! I i) R540,93 ~ (i) |  Information is not yet available as |
il - .| the'Water Board is still in a process
| 31 | of compiling its annual report for the
j A | 1 - 2005- 06 ﬁnancxal year i

11 | (b) (1) 300 copies were printed. (b) W | | w

(n)

2004-05

(a) (i) R1I0000 -

o 2005-06
(a) (i) R10000 = |

- (11) R9 800 -

(ii) R10780

- (1i1) R245,00

(i) R269,50

| (b) (i) 40 copies were produced.

(b) (i) 40 copies were produced.

~ (ii) 32 copies were distributed, =

(ii) 32 copies were distributed.

(6) Sedlbeng Water

. 2004 05

2005 06

(@) (1) R150000

| (:1) (i) R160 000

(ii) R146 971

(ii) R105 708

- (111)) R293,94

(iii) R264,27:.
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(16) Umeeni Water

2004-05

2005-06

(a) (i) R171 000

| (a) (i) R369 900

(11) R216 128

(1) R117 439

(iii) R108,06

(iit) R117.44

[(b) (i) 2 000 copies were printed.

(b) (i) 1 000 copies were printed. -~ -

(ii) 1 550 copies distributed to date. .

(ii) Copies are currently being distributed.

(17) Water Research Commission

2004-05

2005-06

(a) (i) R150 000

(i) R122282

- (i) R142 294

(i11) R81,52

- (iii) R142,29

(b) (i) 1 500 copies were printed.

1 (b) (i) 1 000 copies were printed and 500 CDs.

~ (i) 1 000 copies were distributed. -~

(i) 550 copies were distributed to Parliament
~and the rest are still in the process of being
- distributed to schools, libraries,

| - (18) Trans Caledon Tunnel Authority

" conferences, etc.

| 2004-05
() () R530000 B

4 © O 2005-06 .
(a) (i) R650000

(i) R537452

(i) R619017

- (iii) R214,98

(iit) R247.61

(b) (i) 2 500 copies were printed.

1 (b) (i) 2 500 copies were printed.

(ii) 1 000 copies were distributed.

(i) Approximately 1 300 copies have been
distributed so far. D

Expenses incurred.by department

1428. Mr L K JOUBERT (DA) asked the
Minister for Justice and Consti_futional De-

velopment:

_'depanment-o'n (a) hotel accommodation,

(b) restaurant expenses and (c) travel
costs (i) in the 2004-05 and (i1) in the

| 2005-06 financial years and (iii) during
the period 1 April 2006 up to the latest

- specified date for which information is -
~available? - NI8S9E

——

The MINISTER FOR JUSTICEAND CON-
 STITUTIONAL DEVELOPMENT: -

The information requested by oy T

‘ber is being compiled and will be submitted

s | - | I ~as soon as it has been finalised.
' What amount was spent by officials of her

Progress has been made in the
~National Livestock Project

' 1436. Dr A 1 VAN NIEKERK (DA) asked
the Minister for Agriculture and Land Af-
- fairs: : o -

'(Il). (a).What progreSS has been made in .

* the National Livestock. Project that

ol
i

o

o T T B e,

.
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I (11) Bushbucl\ndve Water | |

- 2004-05 " : - 2005-06

i (2) (i) R100000 @ (f) R70 000

g} (i) R52 464 (i) R58 433

G R262.32 17 (i) R233.73

| (b) (i) 200 copies were printed. (b) (i) 250 copies were printed.- __ _
] (i1) 180 copies were diStributed. (ii) 230 will be distributed to stakeholders.
1 (1'>) Ikangala Water e,

1 2004-05 2005-06

@ ORS00 @) () R37000 |

11 G r10500 i) RI1850

W G R105 (i) R118,50 | |

i (b) (i) 100 copies were produced. (b)' (i) 100 copies will be produced.

it

A

O Ty L)

1 (b) (i) 500 copies were produced

1 _(14) Magahes Water

| (15) Rand Water

A S Tty ik 8 P e e W n

L
[

! (ii) 60 copies were distributed.

(11) 60 coples will be distributed and the rest
- kept record. purposes and others dlstnbuted

~at req uest.

(13) Lepelle Northern Water

2004 05

2005 06

(a).'(i) RQOOOO IR AT

V. (a) ) RlOO 000

(i) R92668

(i) R79 911

- (311) R185,34

(111) R159.,82

= (b) (i) 500 copies were prmted

(ii) 350 copies were distributed.

| (i) 450 copies have been distributed so far.

| o 200405
(a) (i) R85000 '

(a) (i) R100 000

2005-06

(i1) R81 579

(i1) R5S 750 i

< (ili) R326,32

“(i11) R223

(b) (i) 250 copies were printed.

(b) (1) 250 copies to be pnnted

(i1) 245 copies were distributed.

(i) 245 copies to be distributed.

- 2004-05

2005-06

(a) (1) R700000

(a) (i) R700000

(i) R315 713

(i) R413 107

- (i) R105,24

(i) R275,40

(b) (i) 3 000 copies and CDs were produced

(b) (1) 1 500 copies and CDs will be produced

(i) 2 000 copies were distributed and 1 000

kept for further distribution at conferences
and at workshops |

(u) COpxes will be distributed to various a
stakeholders and the rest kept for”

- distribution request and conferences and N

workshops
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 ®The recommendatlons of the survey are

that

_--—-—-The Department of ':'Edué'ation

should work in close collaboration -

~with the unions and nongovernmen- -
* tal organisations in de\elopmo HIV 1 -

~and AldS preventlon pronramme for'

| educatlon

---The Department of Educatlon and
~ donor agencies should establish and

manage a workplace programme

spec:ﬁcally to provide a comprehen-

sive HIV and Aids pre\entlon and :

treatment pro"ramme

B Followma these recommendatxons the De-'

- partment of Education managed to get finan-

- cial and technical support from Presidency

Emerﬂency Plan for Aids Relief (PEPFAR),

-~ which is managed by the Department of

- Health. PEPFAR’s funding is specifically for

- provision of ART druns to HIV-mfected'f',
~ educators. .

Furthermore the Department of Health is
~one of the many key stakeholders involved
~in an initiative led by the Department of
 Education, which is the development of4a -
‘National Framework on Health and Wellness -

to Further Education and Training level) in

~ the implementation of a wellness pro--

© gramme that focuses on all health aspects
~ instead of focusing on HIV and Aids only.

Looking at the figures mentioned above itis

~clear that HIV and Aids is not the only

disease that threatens our lives. There are.

~ other life- threatemnﬂ diseases that need to
~ be attended to. | - -

s also 1mportant to note that EdUCﬂlOI’b are
not treated differently from the rest of the

~ population in this country This means that
~ through the country’s Comprehensive HIV
~and Alds Care, Management and Treatment -
 Programme led by the Department of
' _Health educators can aceess seruces av :ul- -

~able to e\eryone mfected and affeeted by
HIV and Alds ' o

“The two departments are worktng toaether
in the development and 1mp1ementatton ofa .
number of programmes that seek to address
the total wellness of not only educators but
also learners and other support staff mem-

bers i in the educatton sector

- South Afrlca S nonpermanent seat on

~ the United Nations Securlt} Council

- 1448. MrD HM GIBSON (DA) asl\ed the_

Deputy President:

 Whether the Govemment is taking any s
“steps to use South Africa’s nonpermanent

seat on the United Nations Security Coun-

' _The DEPUTY PRESIDENT o "

The hon member is referred to the Hansard -
of 15 November 2006, which was Presi-
dent’s response to a follow-up questton from

- - the hon Camerer o
~ Programme for both Educators and Learn-

€Tk, “This framework is intended to guide the
education sector (from Primary School level -

Actlon aﬂamst a certam person

Whether the Dlhl'ibenc mumcxpaht} in

the Free State took any action to deal with

~ manager on 10 January 20085; if not, why

| --_'not if so, what actions were taken regard-
N 1917E 5

“The MlNISTER FOR PROYINCIAL AND e

ing each charge"

LOCAL GOVERNMENT

The fo]lomno answer is based on 1nfonm—~ s
* tion received from the DthlabmUr \Iummp.ﬂ- -

ity:

: R
PR ik SR T RS W

~ cil to persuade the Umted Nations that the =
“humanitarian crisis in Darfur cannot be -
“resolved by the deployment of a small,
underfunded and poorly equipped African
Union force 1f not, why not; if so, what

1455. Mr R JANKIELSOHN (DA) asked
‘the Minister for Provmcnl and Local Gox— o

| ernment

“the 14 charges brought against a certain .
person (name furnished) by the municipal =

e I WL VDR Lt

L X g Temet g e

PR
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: what timeframes have been put in
phee with regard to thrs project;

'(”) whether these trmeframes are bemo
adhered to; if not, (a) why not and (b)

the trmeframes" - - N1895E

The MINISTER FOR AGRICULTURE

AND LAND AFFAIRS
(1) (a) Provress on pro_]ects

Boesmansp]aat | Tweefontem

- segonyane commonaoe Poffader
commonage; Brandvler and

. Motshwana phase Iand II..

renovate on-farm infrastructure.

-focus particularly on the Northern e

~ Cape and North West, (b) who are

- the people responsible for the imple-
" mentation of this project and (¢)

~ what action has been or are being
. taken against those farhng to keepto

- Springputs; Dabenones - Ga-

Kenhaardmeent ‘Bakubung - ba
Ratheo; Syferfontem Roorvaal -
P IIVESIOCk‘ ‘Haakdoringfontein ~ the delivery of ‘antiretroviral drugs to
CommuRity’ ranch nnprovement ~ teachers who are HIV positive; if so, (a)

- what was the outcome of these discus-
“sions and (b) when is it expected that a
- programme to deliver ARVs specifically
These include drilling = of  toteachers will be operatronal" N1904E

‘,boreholes and . rehabrhtatron-

The pro_|ects aim to provide and

_productlon ‘through encouragmg e
~adoption of good veld manaﬂe-' R

ment practices.

~ (b) Implementing agents '.IDOA
 Northern Cape department of
agriculture and land affairs and

~ North West department of agricu1¥

ture, conservatlon and environ-

 ment.

(0 Trmeframes 2003 04 and ongo-_' -

ing.

2) Yes

Dehvery of antlretrovrral drugs to
te‘lchers |

1444 Mr R COETZEE (DA) asked the
Mmlster of Health .

_Whether her department has engaged in

any discussions with the Department of

‘Education to address the question of
- which department will be responsible for

2 T o LTI
A SR S Mt e SR e e I P L e T

- thereof, construction of water res-
ervoirs and drinking troughs, and
- laying of piping systems to pro—"'

- vide sufficient water to livestock.
 Camps are ‘demarcated and fenc-
ing is constructed for proper
_-uuhsatron of natural pastures

~ Farm stores, poultry and piggery
- houses are being built and reno-
- vated; and equipment is being
~ availed to support vrable hvestock
e _producuon . |

Programme to 1mprove resource
- use through training of the farmers
~ on efficient utilisation of natural
pasture by rmplementmg rational
- grazing system are being imple-.

- mented. Also farmers have been
- trained in order to improve beef

The MINISTER OF HEALTH

The survey on Educator Supply and Demand -
in public schools in South Africa conducted
in 2004 by the Human Science Research
Council (HSRC) in collaboration with the
Medical Research Councrl (MRC) 1ndleates |
- the following: |

°On the issue of morbldrty the survey |

reports that about 12 7% of educators are

HIV positive and 22% of those that are -
| positive need ART. However, the issue of

~ HIV and Aids is not the only factor in the
- cause of morbidity. Other chronic diseases
 were found to play a significant role in the

~ health status of educators. The most fre-
~quently reported diagnoses in the past five
years include high blood pressure  at

4 A9 6% stomach ulcer at9 l% and drabetes |

o
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| Intermediate Phase |~ Senior Phase

Province
3 teachers (2001-05) | ~ teachers (2006)

 Total registered =
- teachers

|Limpopo = . N Y

2000 |0 e

Mpumalanga.

343

120

463

| Northern Cape

441

%120

- 961 ¢ -

| North West

370 - -

120

490

"] Western Cape

S428

120

548

Total =

3664

1160

T a824 -

| (b)'-Bfeakdowri of funds allocated for teachers who were 're:gi's_ter_ed fo_r.th'e' Advanced -
~ Certificate in Education: Mathematics, Science and Technology per province. (ACE)

Province

- 2001-05

2006

- Total

| Eastern Cape

" R4076 616

R1080 000

R5156616 .

| Free State

" "R3422175:

. R1080 000

R4 502175

| Gauteng

 R2185035

-~ RI080000

"R3 265035

. R3137866

- R1080 000

"~ R4217 866

| KwaZulu-Natal A
| Limpopo P

- TR3112401

“RI 800000

R4 912 401

Mpumalanga ~

e JRDARD Y587 -

- ~R1080000

~ R3212758

| Northern Cape

. R3510974

© - RI0SO000

. R4590974 -

s North West

" R47364392. -

"~ R1080000

" R5444392

~ R3520279

"R1080 000 -

- R4 600279

: ‘.‘_.‘.‘:~ Rt e e L &

R S TN S

A

PUPEE TR Bl S g

Western Cape |

RI0440000 | R39902495 | 1

i
R

. L P P
! AT A R RSP I T D TR i ARy g LA
T B A
G B e o e B e A i e

s R 1 T, 2. The upgrading of under-qualified and =~~~ In this programme teachers . become . -}
" unqualified teachers through the Na- ~  qualified in specialists Foundation
" s tional Professional Diploma in Educa- = phase, Intermediate phase and Senior  {
o .. tion{NPDE). - - . . phase or specialised Learning Areas.

-~ (b) | Numbér of teachers regis'téred for the N:zition__'al'"Pfofi:__ssiohal' Di_pl_émi_l_ m E_d'uc'at_iqri_per
. province. (Numbers of teachers per phase are not matlable) BN T

2002 | 2003 o 2004 2005 - | 2006
- | Provinces _ : Noreg.. | No.Reg. _ 'No. Reg. | No.Reg.
| Eastern Cape - 190 185 1502t - 604 - 487 1
| S ——JaoF 0], . .| . .28l . "=t
| KwaZulu-Natal 1761 161 - i .
Limpopo -~ .| - _
| Northern Cape b 20 0 20 ’.__.,:- 317
INotth West - <o b o 116 S 176F
Western Cape. - | 8} 60
Total ~ . . . | 7861 g2l 2128

{ . |FreeState
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Mlsconduct charges were preferred against
| the person named by the hon member. They
were formulated by the then Municipal

The MINISTER OF EDUCATION

The Department of Education has awarded e
bursaries for in- serv1ce teachers in the fol- -

‘Manager in pursuance of his responsibilities

‘as set out in section 55 of the Local

Government: Mun1c1pal Systems Act, Act

32 of 2000. The charges were served on 10

January 2005. The charges were never pur-
sued to finality by the Municipal Manager.

“{ The said Municipal Manager resigned in

December 2005 and is thus unavailable to

“account for his inaction. The municipal files
could also not shed hoht as to why the

the
Mumcnpal Manager dld not pursue € 2. The upgrading of under—quahﬁed and

charges

Bursarles granted for trammg teachers

Mlmster of Educanon

3K Allocations_ per training programmc 4

1457.Mr G G BOINAMO (DA) asked the o

Tn respect of the past ﬁve _years'up" to and_"_ -' |
‘including 2006, how many bursaries has
~her department granted for the tralmng of h

 (a)() pnmary and (ii) high school teach-
“ers and (b) what was the breal\down per
provmce" N1919E |

Iowmg prlomy areas:

1. Mathematics. Sc1ence and Technolooy

through the Advanced Certlﬁcate in
- Education (ACE). |

() anary school teachers 4 824

~ unqualified teachers through the Na-
~ tional Professional Diploma in Educa-
~ tion (NPDE) 7 562 teachers.

(1) Prlmary school not avarlable

o (i) ngh school = not available.

'3_.'--""\.Enghsh Second Lanﬂuaoe (three—.

. -'month course) = 8 ’700 teachers

200] 06

 Training Programme _,
S a s e o5 7 “ Number of bursartes | Amount
Mathematics, Science & Technology | ' 4824 R39 902 495
Upgrading of under-qualified and unquahﬁed - 7562 R37 609 105
| English Second Language T a 8200 RIO 138 000
Total ot | 20586 R87 649 600

1.. Mathematrcs Sc1ence and Technology
- (Advanced Certificate in Education)

o Fro_'ni 2001-06, the Department of Edu-
_ cation has paid bursaries. for 4824

~ Intermediate Phase teachers who regis-

~tered for an Advanced Certificate in

Education (Mathematics, Science and

g Technolooy) as 1llustrated in the table
__below o

Number of teac.h'_ers_-lin Interx_nediate a"nd Senior phaseper province:

s

. - Province !ntennedmte Phase Senior Phase Total registered -
| teachers (2001 05) teachers( 006) " teachers
| Eastern Cape 450 120 570

..,1 -| Free State 433 .« 120 - ~ 2553
Gauteng | 269 1200 389

-i KwaZulu-Natal | * 334 120 534 e -I

[
o T S e R T
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8 M - Trans!anon ollow ——— o . i
[ AR [Carpet on which Dr H F Vemoerd T _ learners (e
13 A | - bled to death - _ _ : 'eg‘“m’d ¥
A R o | Accounting - 191151 f®
ST 1473 DrP W A MULDER (FF Plus) asked Nidiitonsl Mathe. — 35| |t
AT the Minister of Public Works: : : e PR -
Y 1el L | | Afnikaans First Language 5688 3
| e :}’he‘her dté‘le dcar%e‘ ﬁ“ W}?‘%ll Dr HF | Afrikaans Second Language 1o70f 1%
Loy erwoerd bled to death in the Old Assem-  [4orcuiural Science 21269 v
% bly on 6 September 1966 is still in the Aoolied A : . — i
i+ possessmn of her department; if not, (a) | RS Agr_lcu“ural Smem_e' : RLANY
h ot where is the carpet at present and (b) when ~ |A®t 281 4l
¢ kg u ) was the decision taken to remove the |Ballet R I
I;: AL - carpet from the safekeeping of the parha- Biblical Studies 5730 3
o PP . mentary premises; if so, where is the [gi o g 15
byt 3 iy gy . 52008 >
i carpet kept? N 2 . -
to .- | P P 19 9E] | Bricklaying and Plastering 243 iy
? i "The MINISTER OF PUBLIC WORKS Business Economics 21269 {:
he, o ~ The carpet is in the possession of the; | Chinese A-Level 31 |
5 1| Pl ._Department of Pubhc Works at thlS stage | Commercial Mathematics sl s
; ]; : -'_. o ~ (a) Falls away | | et Computer Studies 1786~ ;
{0 (b) Falls away. -Confputy.pmg - -
3 i . # o @ __. : . Coe . o DCSIgﬂ - 36 .d
I ‘Learners enrolled to wr:te matrlc s mamies © 20035 :
__: : T | : . exammatmns B | Electrician-Work 4261 h
di b . 1494, Mr E W TRENT (DA) asked the | Electronics 91 I
LN ~ Minister of Education: | English First Language 7 081
| o Co | (1) In respect of each subject oﬁ"ered in | English Second Language 67 639 :
bizoe oo o ~ each province to grade 12 learners | Fjuing and Turning 147 |-
{1 - - during 2006, (a) how many (i) learn- 2 56
el o rench
j: . ~ers enrolled at the beginning of the e Mathemat 187
i LI - year, (ii) learners registered to write O e —
¥ M . the matric examination and (iii) pre- Functional Physical Science e 20 |
 F TR scribed text books were supplied by | Geography S29911| |
| EEAT the respectlve departments and (b) [ German 3rd Language 2]
o iy Bt o At [ :
b b - | are (1) e and (11 A GaidaTEs | 1182 |
Yoiooo o - (2) whether the situation is sahsfactory, if History 194671 - §.
Egn'e T - not, what action does she plan to t‘:)ﬂ\e, Home Economics 3483 |
§ LT 1f SO, what are the relevant details? AT =%
el L, - | NI956E | Hotel Keeping and Catening e
P L0, : - | Introduction to Criminology "
e The MINISTER OF EDUCAT R — 62910 |
| O Eastem Cape | ) Isixhosa Second Language 438
- L : 2 T i) e 142
o L () :(a) (i) Number of learners enrolled | Isixhosa Third Language —
L I - atthe bt.gmmng of the year Mathematics
. o ol
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(b) Breal\down of funds allocated for teachers who were
Professwnal Dlploma in Educ'ltron per provmce |

reglstered for

the National

2004° * =

2005

2002 12003 2006
Provinces Amount’ | Amount “Amount | Amount “Amount
Eastern Cape © R980000| " R925000| R7510000] R3020000| - R2550500
Free State ~ R630000f  R557000 = R154 000 | - -
Gauteng | i L A : - R146 920
KwaZulu-Natal . - ~ R880000|  R805000| - R835000{ R2535000| R2560000|
Limpopo - —|" <]  R530000{ R2650000( -~
Northern Cape . - -1 RI694728 R676 756 RI785000(
North West R880 000 R880 000 RI180000|  RI905000 | —
Western Cape 'R335600 R233 600 . —| “RI155000 R615 000
{Total "R3705600| R3400600| RI0O749728| RI12095756| R7657420

3. Engllsh ‘Second Languaoe (three—'

months course)

| | From 2005, the Departme_rlt of Edocaf
~tion also pays bursaries for a three-

- month cotirSe for teachers who register

~for a course in Engllsh Second Lan-

L guage (ESL)

(b) Number of teachers and breakdown of funds allocated for per provmce

Province 2005 __ | 2006 Money pard Money pazd Total "-
| 1 2005 | 2006 -
| Eastern Cape 800 200 R392000{  R778000|  RI 170 000
Free State 800 200 'R392000|  R778000| ~ RI170000
Gauteng 800 | 200/  R392000{  R778000|  RI 170000
KwaZulu-Natal 800 2000  R392000 R778000|  RI 170000
Limpopo - 2000  —| R778000]  R778000
Mpumalanga 800 200  R392000 R778000|. RI 170 000
Northern Cape - 800 200} R392000{  R778000|  RI 170 000
North West - 800 2000  R392000|  R778000|  RI 170 000
Western Cape 800 200 R392000{ ~ R778000( Rl 170000
Total - 6 400 1800 R3136000| R7002000| RIO 138000

able to do.

. Some provmc1al departments of educatlon' |
‘continue to offer their own bursarres but my
response is only in relation to what the
national Department of Educatron has been’

M'1t waarop dr H F Verwoerd

doodgebloei het

Mlmster van Openbare Werke

~ September 1966 in die Volksraad van die
Parlement doodgebloei het, nog in die
besit van haar departement is; so nie, (a)

- Wwaar die mat tans is en (b) wanneer die

‘besluit - geneem is om die mat uit die

‘neem; so _|a waar die mat geberg word? N
=, N 1929A '

~ Of die mat waarop dr HF Verwoerdop 6

. | : bewarmcr van die parlementsgeboue te
1474 DrPWAMULDER (VF Plus) vra dle""
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Plumbing and Sheet- =

Metalwork G -

_Subje;r_ -~ Number of Subject  Number of
| learners - learners
-_ registered | L registered
- | Graphic Artsg I Sculpture SG | '
Hebrew HG o2 Sesotho First Language HG 1559
Hindi HG s Fan o) South African Criminal Law 299
History HG _4208| [5G -
History SG 18 686 Speech and Drama HG 971
'| Home Economics HG 1428 Speech and Drama SG ;¢
Home Economics SG 2418 |StatelawSG 163]
Hotel Keeping and Catering SG 777 | Technical Drawing HG 331
| Introduction to Cnmmology - 471 | Technical Drawing SG 1781
SG | |Technika: CivilHG 25
| Introduction to Ethnology SG 76| | Technika: Civil SG 151
| IsiXhosa First Language HG 65452 | Technika: Electrical HG 43|
IsiXhosa Second Language HG . 686| | Technika: Electrical SG 64
| IsiXhosa Second Language SG “ 18| | Technika: Mechanical HG 91
IsiXhosa Third Language HG .. 47} | Travel and Tourism SG o 3542
IsiXhosa Third Language SG © 14| | Trinity College Prac Musu: 1
Isizulu First Language HG - 16| [Grade8
Jewish Stidies HG - 4| | Tshivenda First Language HG 1
Law of Grim Proc And ~ 199| |Typing SG | 330
Evidence SG | - | | Unisa Music Grade 6 2
Mathematics HG ~ 3469| | Unisa Music Grade 7 18
Mathematics SG 50114 | | Welding and Metalworking SG
| Mercantile Law SG 1584 | Woodwork SG ' 861
| Metalwork SG s .25 Woodworking SG 197
Motor Body Repairing SG , =33 Total | 513938 1
Motor Mechanics SG_ 186 (i) Number of prescribed books |
Music HG 9] ‘that were supplied by the |
| Music Performance (2nd .-16 | department ‘No textbooks 4
Instrum) SG | were supphed this year. -
g 5@ ' — i (b) Number of posts for sub_lect advx-
Needlework .md ClOthln“ SG i 925 sors: 1 105. - R
Painting SG 1
e S LT sl (i) Number filled: 460,
Physical Science SG 29424 (i) Number VaC'lnt 645 Bl
Physiology HG 21 @ How the situation is and the relevant F
Physiology SG 133 details: The sxtuatron is not satisfactory
1
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\- = - . T Subject - Number of
, % | - _‘.S';rlyc’:CI_ | A;L:";_fwrsf AT r{e;ci;?jr?d
& registered ; i
‘“'i; Mefcant.ile Law 945 ?(f}nkaans Second Lgnou§ge B 253
?::) Me o — — i: Agricultural Science HG . 3326
:&: 2 Qody Rf':palnng — 543 Agricultural Science SG 3 22 975
“?7 Mou.ar L!echanlcs T 215 Applied Agncultural Sc:ence o 77
-¥if Music SG -
:;i Music Performance 9 Arsbic HG =23
..r‘I Needlework and Clothing 881 AtHG - .
f! Painting - — Art SG
fI| Physical Science 281901, I'Biblical Studies HG 4248
{l| Physiology 33! IBiblical Studies HG _ 3406 |
j Sculpture (Gr 10) ) 6 Biology HG ERE 13486
E Sesotho First L@guagc 1404 Biology SG Al 13823
[ Spesch any Dinmy a8 ) Bricklaying and Plastenng SG - 186
r‘* Technical Drawing 2 140 ol Buines Beonomiics HG 6149 |
l: Technika: Ci"il__. I .t Business Economncs SG 21876
L Techpfka: Electnc:-ﬂ — ' 10.9 | Chinese : A-Level =~ 6
;ﬁ‘Chﬂlka: l\Iechfi g 3”363 | Commercial Mathematics SG 640
ra\-’el 30 Tousis _ | Computer Studies HG - 20|
T’:‘"“? ——— ]32 | Computer Studies SG 1561
::’zlod(;iijsfl.lﬂeta]“or ing — | Compptyping SG — : ..1..104
| Dance HG 18
Woodworkmg _ - 231 [ Design SG R 30
.Zulu — — — 2] - Economics HG* = .. "« 57523
(iii) Learners registered to write | Economics SG | 20960
the matric examination. Electrician-Work SG | 48]
 Subject Number of | | Electronics SG B b
- _Ie_ﬁ:mers English First Language HG 7 149
H B _registered English First Language SG 475
! ABRSM Practxcal Musnc ; 2 ) . ~ =
*} Grade 7 N o | | English Second Language HG | . 71382}
‘s ABRSM Practical Music 7 English Second Language SG | _ 164
i: Grade 8 A o Fitting and Turning SG 138
! Accounting HG - ~ 3401| |FrenchHG =~ | 37
i% Accounting SG . 18019 Functional Mathematics SG' 222
i_* Additional Mathematics HG bt 9 | Functional Physical Science SG 143
L Afrikaans First Language HG 5219 Geography HG - 7301
i Afrikaans First Language SG 163| Geography SG 29 268
; If}glkaans Second Lannuage - 14664 | German Third Language HG -4
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- Subject name registered

Numbef of

leamers :

Subjéct name registered

 Number of =

Home Economics HG =

1120

| Home Economics SG

1155

Hotel Keeping and Catering SG |

313

Introduction to Cnmmology

Introduction to Ethnology SG

0

Law Of Crim Proc And
Evidence SG =~

ol

Mercantile Law SG

- .504

Metalwork SG

60

Motor Mechanics SG

Music HG -

| Music SG

Unisa Perform Llcentlate Vg
Music HG -

- learners

Computypmg SG

- 898

| Dance Performance SG -

Trinity College Prac Musrc
Grade 6 a,

Grade 7

Trinity College Prac Music |

Trinity College Prac Musxc -

Grade 8

| Trinity College Performer s
| Licentiate i

| Performer’s Certificate

Associate

‘| Music Performance (2nd

Instrum) SG

Grade 6

ABRSM Practlcal Musw T s

. Needlework and Clothmn SG # ok R

i, 4 -

| Painting SG

| South African Crxrmnal Law

SG .

Speech and Drama HG

Statute Law SG

Technical Drawing HG

- 601

Technical Drawing SG

973 |

Technika: Civil HG

Technika: Civil SG

Technika: Electrical HG

Technika: Electronics HG

| Technika: Electronics SG =

| Technika: Mechamcal HG

Typing SG

Welding and Meta]workmg SG

| Woodwork SG -

| Woodworking SG =~

Music Composition SG

‘| Additional Mathematics HG

Travel and Tourism SG

Unisa Music Grade 6 - -

Unisa Music Grade 7

- (l)_ | (a)

[ Unisa Music Grade 8

| | ABRSM Practical Musw

Grade 7

- | ABRSM Practlcal Musw

Grade 8

- | ABRSM Performer s Dlploma e s

~ | ABRSM Performer’s Licentiate |
| Dance SG "

Functional Mathematics SG .

Functional Physical Science SG

58

Total number of subject entries

- 189349

(111) Number of prescnbed books
~ that were supplied by the

department: Statistics is not

- " available since the records
~ keptare not per grade.

(b) Number of posts for subject advz-

- sors: 285.

(w) Number ﬁlled ’768

(V) Number vacant 17
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(3) How the situation is :md the relevant\

 details: Satlsfactory

Gaureng

1) Number of leamers enrolled =
~atthe beﬂmnmﬂ of the )eqr
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‘E " as most of the books were prescnbed' - Subject name registered Number of

f 'pnor to 1994 and some of the books___;_' .+ m o T . fc’f:"_f_"-‘-’f'S-

i - may nOW be out of prmt . | | 1siZulu First Language HG  ~ - . 882
i Action to be taken: Due to the NCS 1t_-f Portuguesc HG. | 1
ki - is not feasible to change any llterature - | SePpedi First Language HG o gL}
l - at the present moment | | SeSotho First Language HG 20812 .,
i ‘Human Resource Plans: Prowsmn | SeSotho Third Language HG | 630 -
1 - has been made for ﬁllmg of all vacant = | SeSotho Third Language SG 5
gi ~ subjects advisors posts in the 2007-08 | Setswana First Language HG 2us|.
l ~ financial year as per approved Organo- | rehivenda First Language HG ol
g’* - gram. | Xitsonga First Language HG 16
sI Free Smre o | o - |ChineseA-Level 13
'l‘ (l) (a) (1) Number of leamers enrolled | SeSotho Second Language HG -
; ’ “at the beolnnmg of [he year o Tsh1Venda Second Lanvuage 0
g - Not available. - T L. < g e nz B o S -

si‘ (11) Number of learners who reg-‘ Biblicl Stidies HG —— — _545
i  istered to write the ‘matric Bikeal St“d‘eS_SG' Il poa ol
i exanunanon | | Economics HG - 3302
"ﬁ‘ e Economics SG =~ 7148
"5?‘?_’”“ ngme -"3_“’6."’4 <of ’l‘éﬁ'ﬁfe?ff | [Geography HG 4229
1| Afrikaans First Language HG ~3089| |GeographySG 4613
Afrikaans First Language SG | = 578| HiSFQW-HG 2 3 1530}
'] Afrikaans Second Language 20853 | |HistorySG 2498 |
{: | HG . - : | | | Accounting HG - 2 409
*‘ English First Languave HG | ~ 2282| |AccountingSG - 9685
L English First Language SG | 412 Agricultural Science HG 451
i | English Second Language HG - 27592 Agricultural Science SG =~ - 858
L Mathematics HG | . 2153 ApplledAgrlcultural Suence - 288
it | Mathematics SG 13500 SG ]
i} | Biology HG <7761 |ArtHG 128
! | Biology SG N 8466( [ASG - 26|
= _

] | Physical Science HG =~ 3868 | |Bricklaying and Plastenng SG 47
i [Physical Science SG ~7323| |Business Economics HG 5814
E Physidlopy HG 1357 Business Economics SG o 8114
g Physiology SG 1292 Commerclal l\lalhematics SG 1484
1 Afnkaans Second Lanﬂuawe g T 381 | | Computer Studies HG 138
4 SG A | | | Computer Studies SG ~1719
l English Second Language SG | 512 | Electrician-Work SG - 314
y{FrenchHG ~ {3 Electronics SG

l German Third Language HG 104 Farm Mechanics SG 48

i | IsiXhosa First Language HG C774) Fitting and Turning SG -

LR
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Technika: Electronics SG -
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:Subjec_rl o ‘Number of " Subject Number of
o wd learners ~ learners
et ; registered : o - registered
Geography LG | -7 Technika: Mechanical HG 113
History, HG 4615 Technika: Mechanical SG 19
o s History, SG - 8549 Welding and Metalworking SG 2471
- | Jewish. Studies. HG 50 Welding and Metalworking LG | 6
| Art, HG 1 683 Woodworking SG 248
Art SG - 449 Woodworking LG 3
1At LG 12 Metalwork SG 251
Design, SG - ..225 Woodwork SG 1065
Graphic Art.SG 145 Home Economics HG 3315
Painting SG 242| | Home Economics SG . 2957
Sculpture, SG 7| | Needlework and clothing SG 35
Music HG 111} | Hotelkeeping and Caterlng SG 2324
Music SG 27| | Computer: Studies HG 1716
Music Composition SG au 3 Computer Studies SG 4586
Music Performance (2nd Inst/ | 106 Agricultural Science HG 71
S S6 | | Agricultural Science SG 283
g)atr)lce Performance (S:cond . s _73_. Introduction to Elhnology SG -' 9
ILIEED) = ‘| Law of Crim Proc and 4
Speech and Drama HG 436} | Evidence SG-
Speech and Drama SG ' 471 | South African Criminal Law 25
History of Theatre Cost & 751 [SG ; |
Literature SG | - Statute Law SG ko
| Bricklaying and plastering SG 88 Introduction 16 Cnmmolo y 1 235
Building Construction SG ™ =223 SG |
Electricians Work SG 1089 isINdebele Second Lanouaee . 1
- | Electronics SG 269 | HG ' — 57
| Fitting and taming SG 9o | [1siXhosa Secon;i tannua e = _..I
| Motor Body Repairing LG 22 iSRG TeE0 LaNGIse -
- | N isiZulu Second Language HG 892
| Motor Mechanics SG 642 _ — . |
__ . — > A | isiZulu Second Language SG 100
Technical Drawing HG 2267 o s
: : _ sePedi Second Language HG 216
Technical Drawing SG 3169 _ -
; ; sePedi Second Language SG 30
Technical Drawing LG 11 : . _ _, —
= e seSotho Second Language HG 189
Technika: Civil HG 178 _ _ _ _ —
; . | seSotho Second Language SG -
Technika: Civil SG- 4l = Second Lan uage 119
ecor g
Technika: Electrical HG 100 ;i‘ G“’“m | -
| Technika: Electrical SG C3 Lsctsuana Sccon d Language 14
| Technika: Electronics HG 324 <G | - B
- 85

- )
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Ft The StatlSllCS is not avall-_ . - Subject ~ Number of | |
i . able e " m_m  learners

Ly  registered |
ol (u) Number of learners ‘who reg- R s Rt
i istered to write the matric faan -
i o examination.’ | . Lﬂt"? HG _ A 1

Al TSwbjet | Namberof | [pIEe L i

i " Telirns ortuguese SG . 46
Hl s registered Spanish HG 12

’;1 Afrikaans First Language HG 9768 Arabic SG | 9

1| | Afrikaans First Language SG ~ |~ 2895| | Chinese Advanced Level 36
}? Afrikaans First Language LG | . 21 Portuguese Advanced Level -
.: Afrikaans ! Second Lancuaoe N . 24372 |Mathematics HG = 9588
LIHG | | | Mathematics SG 39 600
i% :S%énkaans Second Language i OB, I'Matematice LGS &« 29
'H ' i . o L

gg Afnkaans Second Language | 10 E Addlt}oeel Mathemetfcs HG_ _ 2
{L11LG- . o Functional Mathematics SG 2017
i:' English First Language HG | 18525| |Physical Science HG 11508
Ej English First Language SG | 6160 | | Physical Science SG -~~~ !t - 20505

[i [ English First Language LG 10| |Physical Science LG 2
a‘: English Second Language HG | 47946 | Functional Physmal Sc1ence SG .- 532
i' English Second Language SG | 3392 .. | Biology HG B 15423

+ { English Second Language LG - 19| |BiologySG 26269
i IsiNdebele First Language HG - 2| |BiologyLG " 5
i/ | SePedi First Language HG 6449 | |Physiology HG - 348 |
” | SePedi First Language SG =~ ., = T Physiology SG 100]
§ SeSotho First Language HG - g9t | . ® 5 |
1 | SiSwati First Language HG ~ .31| |Accounting HG 7507 |
i} | XiTsonga First Language HG. 1769 | |AccountingSG 20166
i} | XiTsonga First Language SG _ - 1| | Business Economics HG 10178 |
‘Q: SeTswana First Language HG  4632| |Business Economics SG 24 145

: SeTswana First Language SG 14| | Business Economics LG 44

'} | TshiVenda First Language HG - 593| [Commercial Mathematics SG 405

‘4 | IsiXhosa First Language HG - 2982 | |Economics HG - | 8184
;| |IsiXhosa First Language SG 2| |Economics SG - 17026
:{ [IsiZulu First Language HG * " 13515| | Mercantile Law SG 2528

| LsiZulu First Languane SG - 27| |Mercantile Law LG ws JPL
:{ | French HG e 371 |TypingSG - 479 |
i {French SG = : 72| | Biblical Studies HG 256

1 | German Third Languaﬂe HG | 271 Biblical Studies SG " 387

.| | Hebrew HG 26 Geography HG - 10 595

, Hindi HG 1| | Geography SG = 17278

4

1t
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Subject 'j' f\?;gzr!:’err;?f - Subject Numberof | I
|1 C . ) “registered | . | : -;Z;;?::d i
English Second Language SG 5025 Mathematics HG | 9206 . r
Eq.uine Studies SG 7| | Mathematics SG = 18 758 '
| Field Husbandry HG 83| |Mercantile Law SG. EXIIREL
| Field Husbandry SG _ 41| [Metalwork SG 3001 -
Fitting and Turning SG _ ~ 248| [ Motor Body Repairing SG RIS R
French HG 100 Motor Mechanics SG* 393
French SG 17 Music HG - 91 4
| Functional Mathematics SG - 1795 Music Performance (2nd -~ 13
Functional Physical Science SG 47 [nstrum) SG_ |
Geography HG ' 26669 | | Music SG 16| |
— 30096| | Needlework and Clothing SG 178 - {
| German Third Language HG - 101 Physical Sctence HG 14 242
German Third Lanﬁuaoe SG kT | Physical Science SG 34402
Gujarati HG 1 Physiology HG - | 25| .
| Hebrew HG T 1| [|Physiology SG _613p 4
1 "indi HG ] 11 Plumbing And Sheet Metal- v, 12 :%
History HG 1], kSO - 14
History SG 18 682 P"““f-‘“ese HG =} "
Home Economics HG g} sl IS 2
: e - | Russian : A-Level 1
home Economics SG . 20 - —— ]
e — - | Sepedi First Language HG = 2
IHotel Keeping and Catennﬂ 2466 o "
SG | - 7| |iseSotho First Language HG o B
Introduction to Criminology - 816 seTswana First Language HG g
1SG B - || seTswana Second Lanﬂuave "33
Introduction to Ethnology SG 99 HG " |
IsiXhosa First Language HG _ . 3 582| |SiSwati First Language HG !
IsiXhosa Second Language HG Y South African Cnmmal Law -4 '.
IsiZulu First Language HG | 105097 | z:a}amsh HG ' 5 1
IsiZulu Second Language HG 6 076 Speech and Drama HG - 1541
IsiZulu Second Language SG 305 {Speechond DamaSG- < > 076 g
JapapeseArLovel ' _'2' Statute Law SG 1
| Jewish Studies HQ | 10} = HG 13
AL =1 [Tamil SG K
- f:‘fl\;e?lt;g gg‘ e dnd ; 289 Technical Drawing HG 2314
. [ Maritime Studies A (Shorc, 86 | Technical Drawing SG - | ?._'.i()_l
| Based)SG - o Technika: Electrical HG 57
[ Maritime Studies B(Sea-Going) 26| | Technika: Electrical SG 8
1sG ._ b - — e
T
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o 5 ._ "y
\!: — Sulgeet “Nurber of | .(11) Number of lcarnersi who reg-': _.
. T learners - istered to write the matric
e registered ~examination: 133749,
;'5 siSwati Second Language HG | | '_32 - Subject - Number of
“Zi[ siswati Second Language SG A e learners
J:; tshiVenda Second Languagc 3 - | - regtstercd
#tHG : | Accounting HG - 10580
::E XiTsonga Second Langmgc 24| | Accounting SG - 34778
dfHG Additional Mathematics HG_ 267 |
?% XiTsonga Second Language SG L Afrikaans First Language HG 1148
kl} Travel and Tourism G = _ 8367 Afrikaans First Language SG - 1951
?i ' . - —1 Afrikaans Second Language 26828 |
,‘1{ Applied Agncultural Smence | 29 HG S .
4;5 5G ' ' Afrikaans Second Languaoe " s 13853
{11| Unisa Music Grade 6 1l |sg T e T
ifi Unisa Music Grade 7 22 Agricultural Science HG 10326
;”—; Unisa Practical Grade 8 3 Agricultural Science SG 12376
1| Computing SG 4512| | Animal Husbandry HG 68
1: Hospitality Studies SG = 63 Animal Husbandry SG 47
if; | Music Prac Grade 6 Tnmty L ‘Arabic HG n o 133
ﬁr College - ' ArtHG = 1040 !
‘ _. ; ELL;;:;:rac Grade 7 Tnmty 6 | ATt SG | e |
*1{ Music Prac Grade 8Tnmty 1) -Biblic.al ptudiey KG | 15050 |
;‘ax;’f College -_ Biblical Studies SG 1277
i | ABRSM Practical Music - 5 Biology HG 27728
’” Grade?7 | Biology SG - 50621
LRECC N , 464927 | Bricklaying And Plastennﬂ 3G - 205
§§ | ' (iii) Number of prescribed books | Business Economics HG 23 206

ih that ‘were supplied by the |Business Economics SG 44 197

! department: Informatlon not | Chinese: A-Level * ‘ol
r; | available. | . Commercial Mathematics SG - 405 |
; (b) Number Qf pow; for subject advn- Computer Studies HG 1025

§ ¢ . Sors: 457, . - Computer Studies SG = 3040
: (vi) Numbcr ﬁ]led 343, Computyping SG 1931

i Dance HG T

f; | (vn) Number vacant 114 1 Economics HG - T 16518
(2) How the situation is and the I‘LlLVdn[ | Economics SG 214681
~details: Sausf..lctory | - | Electrician-Work SG 1661
ka Auathu Naml | Electronics SG - 611
(1) '__(ﬂ) - () Numbcr Of h,amcrs enrollcd Englfsh Fert- L..:..j?_lguagc il 17052

¢ L o at the beginning of the _\,car cpztsh First Language G 6687
]36 275 | _ English Second Language HG 103 800
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. Subject , | Nmnber of 'Subject . -~ Number of
S - learners o * learners
registered | registered
Introduction to Criminology - 107 Typing | 137
" | Introduction to Ethnology e 5 113 Unknown Code 1722
| ._ . '.ﬁ | | S - | isiNdebele First Language 4645 Welding and Metalwork 41
j + I L | isiXhosa First Language ' 43 Woodwork | 171
i - Fe | isiZulu First Language 7473 Woodworking 38
" i* isiZulu Second Language | 161 xiTsonga First Language
é isiZulu Third Language B | (i) number of learners who reg-
J g Language Literacy and o T 24 istered to write [he matnc
i Communication English | < examination: 41.244,
eow o r ms B Law of Crim Proc and o127 i T, @ o e o=
A . Evidence SG | - Learners registered to write the matric ex-
1 T | Mathematics ' 19456| amination, and . ca B
, -'. EER o | Mercantile Law e -762.  Subject Number Of
(ST U R Metalwork « vae 12 L | Leqmer; |
T EAL I Motor Mechanics 155 I Regiiered |
4 * Music g 88 AC‘COMtng . : ‘ - '._13_'138
i * __ | Needle Work and Clothing - o1t Additional Mathematics .' : 43
1 ‘ ?! o - North Sotho First Language 4544 | | Afrikaans First Langqage- o 22 ;;z
v e North Sotho Third Language 208 Afrikaans Sec?nd Language
.00 [ Office Practice - 35 Agriculture Science 11 780
AT em o ' 3 - : 12
‘; A S DL Other Study Fields | 143] |Animal Husl?andry — -.
! R - Physical Science ~ 14500| | Applied Agricultural Science 238
Fivgs o | - e s | 3
i | Physiology - 189 Ara. = 214
3 } Jc o ; | Portuguese Third Language 17 Art — — 977
i Religious Education 45 Biblical Studies '
% LR S . Bioloey * ~ 254578
v sePedi Second Language 286 — e T3
= E - : Bricklaying and Plastering =
1 seTswana First Language 1139 T - 0%
' e | siSwati First Language 1408} Bm].dmfg onstruc.: - 17 488
I siSwati Second Language - 356 Business Economics : 29 |
A i | Swati Third Language T 132 Commercial Mathematics 11 -
siSwati Thi gui . : e . 12371
DA _ . - ter Studies &
kALl PR, Small Business Management P S e o 133
St B and Entrepreneurial | COI“PUtYP}“g Lot ' 54
N South Sotho First Lanuage =, 351 Introduction to Criminology ;
b w T  EE = o g
o . Speech and Drama 20 Economics . 1"222
R Statute Law 108 Electrician Work s
S Technical Civil 108 |Electronics ___ ,,;?z
| | Technical Electronics » O English First Language — ;
e [ Technical Drawing 1112 |English Second Language o 392
B R ; Travel and Tourism - 3379| | Fam Mechamcs. s

R gy ey Y Ty YT T i
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“‘ . Subject ~“Number of - _Su_bjec! | INumbcrof |
i I learners | . learners
\{a | . |  registered : ~ registered
:;5 Technika: Electronics HG 122 Afrikaans Second Language_ 24 102
3 + | Technika: Electronics SG 10 Agricultural Science '_3 363
H1 [ Technika: Mechanical HG 33| [ All Primary Level Subjects 42]
:! Travel and Tourism SG . 20 104 Animal Husbandry 12
:”; Trinity College pmc Music 3| | Applied Agricultural Science - 57
\J% Grade 7 . R Art | ! 204
il | Typing SG_ _ 3631 | Biblical Studies 625
j; Unisa Music Grade 7 > Biology 23 542
‘“?j Urdu HG - ' 3 Bricklaying and Plastering 34
ﬁ Welding and Metalworking SG 216 Building Construction 207
11| Woodwork SG | 864 |  |Business Afrikaans 10
‘j;; Woodworking SG 242 | | Business Economics - 15840
'{*-L (iii) Number of prescribed books | Business English_ 10
T - that were supplied by the Business Studies 38|
1 - department 81 | Commercial Mathematics 913
! (b) Number of posts for sub_;ect adv1--_ | Computer Studies 1 459
*ﬁf . sors 333. i Computer Typing 267
L (viii) Number filled: 153. - |Economics 11 628
:if (ix) Number vacant 180. o Eﬁffr%r::;: Iind Lose : 18
xl! (2) -How the situation is and the relevant Electrician Work. 329
§ details: The high vacancy rate in-sub- [ Ejecrronics T 134
i ject advnsory posts is not satlsfactory Engineering Science g
:._ This situation arises from the creation - — —— _
g’ ~ of new subject advisory posts that wasa | Enelish First Language B 3707
1 - result of the finalisation of the new | English Second Language 33940
o ‘organisational structure The filling of | Farm Mechanics 85
3 - these posts is a priority and this W1]l be Field Husbandry 13
f; done early n ?007 o - Fitting and Turning 69
3,;* Mpmna!anga ua | French Third Language 87
L) @ () Nuinbe’r of learners enrolled | Functional Mathematics A
‘ | ~at the begmmng of the year Functional Physical Science . 93]
4 Glo: | Geography | 17509
4 - Subject Numbef of- : Graphic Art . _ 3
I “learners History 4 664
: Accountina 3 ”"‘-’."m-'lr:‘;ﬁ's' g foi Economica — =i
' e S ot Hotel Keeping and Catering 725
} Additional Mathamatics f e ® 101 - | Industria! Electronics. = 5
| 3 _ 5
1} | Afrikaans First Language 1389 | o __
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Commercial Mathematics SG

.- 1808
- Subject Desér iption - Number of - Subject Description - Number of - -
B Learners  tw Y R S P
— ' ' Registered -  Registered
| German Third Language HG . 30 Econpmice 86 ] 468
| Mathematics HG 589 | | Mercantile Law SG ol
Additional Mathematics HG 0} |TypingSG 235
Physical Science HG . 561 Computyping SG 593
Biology HG 1232| |Biblical Studies SG R -
Physiology HG 0| [GeographySG 2587]"
Accounting HG 553 History SG 5952
‘| Business Economics HG 739 Design SG 14
Economics HG ~ 398 Graphic Art SG “es B2
Biblical Studies HG 6 Painting SG 27
| Geography HG 706 Music SG 1
| History HG 380} | Music Performance (2nd C
Art HG Sos) Instrum) SG |
Music HG 19 - Electrician-Work SG 79
| Unisa Music Grade 8 2| |FElectronics SG 9
Unisa Music Grade 7 5| |Fitting and Turning SG . 52
- | Technical Drawing HG )7 Motor Mechanics SG 59
| Technika: Civil HG 18] Technical Drawing SG o 266
Technika: Electrical HG 14| [ Welding and Metalworking SG 43
Home Economics HG 01| | Woodworking SG 5
Computer Studies HG 66 Metalwork 5G 32
Agricultural Science HG 40 Woodwork SG 24
Afrikaans First Language SG 43 Home Economi;s SG - 400
Afrikaans Second Language | 3 Needlework and Clo_th.mg _SG ':15_4
SG | | Hotel Keeping and Catering SG 196
English First Language SG 31 Computer Studies SG 211
English Second Language SG - 66 Travel And Tourism SG : 590
Applied Agncultural Science - 26 Agricultural Science SG _ .144
SG | Law Of Crim Proc and Evi- -0
Mathematics SG 2784 dence SG - .
Functional Mathematics SG = 8 South African Cnmmnl Law SG § 0
Physical Science SG ‘1538 Statute Law SG 0
Functional Physical Science SG : 1 Introduction To Cnmmolo y -0
BiologySG 4339| [5G _ —
e 0 Introduction To Ethnology SG 0
Physiplogy 57 = [ Total Number Of Subjec En- 16627
Accounting SG nEL tries: : |
Business Economics SG 3070
: 131

T B

o P
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i3 - Subject - Number Of Subject -Nfénber of
e Fa, Y ~ Learners | " AT e © Seapien
\E | L T " Registered | | | Registered
.\;3 Field Husbandry e 13 Technika.Mechanieal'.f :-_ .
\ij Fitting and Tuming -89 | Travel And Tourism. “\3_'758
:#] | Functional Physical Science 105 | XiTsonga First Language == 53
J.Ei French " = 28 seTswana First anguage “F3341
] i} | Functional Mathematics 524 |tshiVenda First Language - 3
.:133 Geography ' " « 17 719 Typing = | . A2
_EEE German Third Language fes D Unisa Practical Music S
Mi|Hindi B 1| | Welding and Metalwork

EIE History - | 4902 Woodworking | 53
zlj Hotel Keeping and Catering 669 Woodwork | 209
E‘i Home Economics 2 281 isiXhosa First Language 42
H{ | Hospitality Studies 48 isiZulu First Language 9833
*ﬁ Law of Grim Proc and A3 |- 1s1Zulu Second Languaoe u b 66
15| Evidence T

il [ Frnhematies sl (m) Number of prescrlbed books
:r; Mercantile Law 4835 .- o 3 thatl; wierer; supplied . by [he
H iR ) sl department 162 483 -
il | Metalwork 12 - S
;’T Motor Mechanic . 2181 (b) Number of posts for subject adv:- o
il | Music 6 © sors: 410. - g |
:‘?!t h;USiC Perfotmaﬂee _ . b f E (x) Number ﬁlled 366

L;f" isiNdebele First Language 4162

{ | isiNdebele Second Language o1 (XI) Number vacant 44

| | Needlework and Clothing 1 (2) How the situation 1s and the relevant
; | SePedi First Language 5779 . detmls Sa“SfaCtory

: sePedi _Second anguage 11 ---'Norrhem Cape

i1 | Physical Science =~ - 15834 | | -
il rr— T (1) (a) (1) Number of leamers enrolled __
1 ‘at the _ |
il | Portuguese T 9 _ '- - beo_l__nnmg ok Fhe year:
1 | South African Criminal Law 96| | ~ SubjectDescription | Numberof

” Speech and Drama 29 B omw e T RLez*{rj;rer 2 ;-
i : _ : . i " B« @ egistered
o Se;otho First Language 166 Afrikaans First Language HG o TED

;i | Sesotho Second Language ERaE

- ——————— _ _ - Afrikaans Second Lanﬂuat‘re - e 3246
;| Siswatl First Language - 14313 |HG T

i Sisw&fi Secenf! Lz_mguage - __144| | English First Lanouaoe HG - .
; Technfka:. le‘- | 134 | English Second Language HG 6 875
;| Technical Drawing 1433 | | seSotho First Language HG 10
TcChnfka Electrica.l | 14 seTswana First Language HG 1733

j Technika Electronics 115| | Isixhosa First Language HG =

. r R g b e it e ke um

577
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(i11) Number of prcscpbcd books Subject F—— g
- that were supplied by the Rdrars
department: Schools are allo-  Registered
~cated funds and they do the Fcomputer Typing | 5 BY
procurement !hcmselvcs - , .
. -~ | Economics 3660
| (h) Number of postx for :mby.t.t advi- | Electricity 21
| sors: 150, - - - | Electric Trade Theory 220
(‘(ll) Number [lllt.d ’3) Engineening Drawing 10
English LLC 9019
(\m) Number \:u..ml 21, S AU
_ Functional Maths 15
43 How the situation is and the relevant Gondisl 10
details: The situation is satistactory, GEotrnhy 6199
although there is dl\\’.l}S room tor. S —
lmpm\cmt.nl - - HiStory 28TL
__ Home Economics " A28 |-
Limpopo: | | | Life Oricntation 31
athe ¢
Information  was not l‘LLLl\Ld fmm lhc il il
| prﬂ\ ince. Maths Literacy 38 o
o Mercentile Law - 307
A sefe .
A.{mh “t'sr . Motor Mechanics 128
(D) (@) (1) Number of lmrm,rs Lnrollt.d | Motor Trade Theory 10
' _Jt the bc"man of the year: | Necdlework and Clothing 6
4010“1 “L‘mb;tﬂﬁg;vn per Physical Science 6 140
subject is not available  * =
Jeet 15 -~ {seTswana J6222
(1) Numbz.r of It.arner\ who reg- | Technical Drawing 20
. lgkrt\dn'ltt?or:":gbl S%R' MAAC [ Gel & Tourism 202
Xamin: £ . :
¢ | : Vernecular LLC 4955
Subject Number Of Woodwork | 33
- Learners P 172 172
Registered 1o
Accounting | 41 (m) Numbx.r of prescnhad books -
ko LLC =T 7 16543 that were xupghu‘!’ by the
~ericul ST department: 172745, _-
rriculture o b
‘ %mu — . | T 6721 (h) Numhu‘ of posts for \llbjcct .1d\1~
Biology ﬁ Sl 3’»;( sors 393. | -
Business Economics o wos w330
_ " ) N fill d. 353.
Chemistry T N . 60 (‘(l\) l\umbgr <
Civil Engincering. g <. .20 | (xv) Numbtl‘ \qunt 40, -
Computer Literacy EPONI. (1) Ilow the situation is and the rt,lu.,ml
Computer Science/Studics | 538 details: Sallsmclor) _
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Mathematics SG
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(11) Number of learners who reg- * Subject '- N ‘Number of
~ istered to write the mamc LR Learners
o exammanon | 4 e ST P _ Register ed
' , — — | Functional Mathematics HG 5 6
Subj‘_@_ - I %ﬁiﬁ;ﬁf Physical Science SG . 1555
S S | Registered Functional Physical Science SG _ 0
Afrikaans First Language HG 4724 Biology SG | ' il
'Afnkaans Second Lanouaoe 2245 Physiology SG 0
HG: : e 5 . Accounting SG 2313
English First Languaoc HG « 740 Business Economics SG 31093
English Second Language HG | =~ 6889 Commercial Mathematics SG == 198
Sesotho First Language HG .. 9 Economics SG : 1481
isiXhosa First Language HG 573 | | Mercantile Law SG 0
German Third Language HG | . 28 Typing SG 232
Mathematics HG 566 Computyping SG -~ 591
‘Additional Mathematics HG 3 Biblical Studies SG !
Physical Science HG _ 5431 [Geography SG 2628
‘I Biology HG 1170} - [History SG 2267
Physiology HG 0 Design SG 14
Accounting HG - 542 Graphic ArtSG 23
Business Economics HG 6921 |paintingSG 27
Economics HG 369 Miisic SG . | 1
'l Biblical Studies HG = B s perfomance @nd 5|
.| Geography HG - 653 | | Instrum) SG | - -
History HG - 345 Electrician Work SG g, “a 79
Art HG | 5 Electrician SG- 7
Music HG .. 19| |Fitting and Turning SG 52
Unisa Music Grade 8 - 2| | Motor Mechanics SG 58
Unisa Music Grade 7~ - -5 Technical Drawing SG =~ 268 |
‘i Technical Drawing HG | 85| | Welding and Metalwork SG 43
Technika Civil HG 16 Woodworking SG 37
{] | Technika Electrical HG 141 | Metalwork SG 320
1] | Computer Studies HG 58| | Woodwork SG 248
‘Agriculture Science HG 371 | Home Economics SG 400
I}, | Afrikaans First Language SG - 43| | Needlework and Clothing SG 154
| Afnkaans Second Lanouage -~ 0| | Hotel Keeping and Catering SG 195
20 —— | | Computer Studies SG 209
| Enghsh First Language SG 27y Teaval and ToutsmSG
English Second Language SG | 53 Agricultural Science SG - 143
| gEpliec Agriculural Science . 26| | Total Number OF Subject En- 36377
| tries |
2807 | -
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1495 Mr L K JOUBERT (DA) asked the.' |
~ Minister for JUSIICB and Constltuuonal De— |
. \elopment' 4

(1) Whether leoxslanon wﬂl be mtro-
- duced to avaﬂ the same protectlon to-... « .
magistrates against civil actions asin
" the case of hwh court judges; if not,
. why not; if so, what are the relevant
~details; - VT R

(

FRIDAY, 15 DECEMBER 2006 1816 |3
'(Xy'l) Number filled: 77,9%. - placement of prosecutors in aregion. In
- Gy Number'vacant' 22 1%. ~ some regions such as the Western Cape
c “and the Northern Cape where the equity |
(b) 77 9% of all posmons for subject requirements of the National Prosecut- - |
advisors are filled. Not all the ing Authority (the NPA) are that the {:-
‘posts on the establishment are NPA needs to appoint previously disad- |-
' funded, which is why there are vantaged prosecutors who are not al- |
' vacancies It is the WCED's inten-- ~ Ways proﬂc:ent in Afrikaans, which is §°

. tion to have more posts ﬁlled as
funds become avaxlable |

| _(’7) ‘How the situation is and the relevant

“details: Saugfactory

Protectlon to maglstrates et o

) whether the proﬁcxency in the lan-_
guage spoken predommantlv in@®
“region is taken into account with the
placement of prosecutors; if not, why

not; if so, what are the relevant
details; o

- (3) whether she has tal.en any' steps to -

~ (a) alleviate the shortage of legal aid

practmoners and (b) improve secu-

rity at court buildings; if not, why

- not; 1f so, what steps? N 1957E
The MI\TISTER FOR JUSTICE AND CO‘\I-

STITUTION AL DEVELOPMENT:

| (l)

Currentl), there is no ICC‘IS]IIUOH being
considered in this regard This matter

.' - will require some consultation with the
 lower court judiciary. As soon as a

‘policy decision has been taken in this
- regard, 1 will be in a posmon to give . .~
- more information. -

Yes. The proﬁc:encv of the Ianouaee -
%pol\en 1S taken into account with the

the predominant language in those re- |
gions, the NPA is managing the lan- }

guage issue by appointino prosecutor

- franslators to assist with the commum- :
cation, if necessary. -

(3) (a) A lot of work has been done in _
assessing the required capacity fors .1
the _Legal Aid Board in order to -
run an effective public defender

~ system. We have consistently in-
~ creased the personnel budget in
~ this respect. The target is to have

- at least two public. defenders per -

Reolonal Court as more cases are

brouoht to court. The lower court - :

g = Judlcmry has expressed support
- for this approach. | |

Furthermore,  additional 'funds

" have been allocated to the Board
for the new MTEF period which

will enable them to increase the

ratio of legal aid praeunoners per -

~court.

(b TOlmprowesecuntyatcourtbulld- |
" ings, my department has ap-
'pomted Provincial =~ Security =1

| Manaoers to ensure that security

~ policies, strategies and standards |

~are 1mplemented at Courts.

~ The department. has de\eloped a

. process - with other stakeholders
" ‘such as the NPA, SAPS, Correc-

tional Services and Metro Police
that ensures that a risk trial plan s

~in place to_intensify security in
-ad\anee in all court buildings so
. as to minimise nevame incidents
~ that may occur when high profile
~cases are bemo heard In addmon.
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iuesrcm C'a_nc | | Subject Number of
: g - ot ww g ~ learners
¥ {;(1) _(a) (:) Numb;.r of h...lrm.rs enrolled 3  registered
~i  at the beginning of the yc:u Physical Science SG 2 246
40459, - , .
\g | ' ' | Physiology HG 75
~i The breakdown per subject i is Fhissiolosy8G - 7210
<} ~not available. The WCED e 16
3 - 10th day survey only requires oriygacse . l
i ~ general leamer enrolment | Portuguese SG -
i - statistics, not regmtratlon per | Sculpture G -~ 46 |
“E . sub_]et,t o | | sePedi 1st Language HG 0
‘H '- (u) Number of ]cdmers who reg- - | seSotho st Language HG
i Jistered to write the matric | seSotho 2nd Language HG [
g "Kammauon | seTswana Ist Language HG 136
- id =
;; 2 S[lbjﬂ(’f s Nun;ber ()f seTswana Ist Lﬂn“ua“e SG 0
) § ' - learners | seTswana 2nd Lanﬂuaﬂe HG- " 154
; ~§ . Ry _ : | . registered Spanish HG _ . _ 10
-{7| isiXhosa 3rd Language SG__ 2 | 'Speech & Drama SG _ 182
‘ " |isiZulu 1st Language HG - 21 Sttot L SG © | T 0
} |isiZulu 1st Language SG .1 e —y 504
. - %1 - ——— ' po——
ST Lanbuqc.c . ~ — —4 | Technical Drawing SG. 868
-# | isiXhosa 2nd Language SG 4| Technika: CivilHG 51
e iSO B e Bl 109
(Sl L R S 14 Technika: Electrical SG . 60
ff et - | 12 ). I Technika: Mechanical HG 15
4 | Law of Cnim Proc & Evidence : 0} Travel & Tourem SG | =
: ?31;2“?@ Smd_l_e\A(Shon' - i tshiVenda Ist Lanou.lee HG 0
i | Maritime Studies B (Sea- F 2 2 Typing SG_ 608
i} Going) o ' - Unisa Mumc Grade 6 - '3
{ Mathematics HG I 5111 Unisa Music Grade 7 9
é | Mathematics SG =~ 18 528 Unisa Music Grade 8 d
i | Mercantile Law SG L. R Urdu HG 51
B : :
f} Metalwork SG S b ) | \\cldmv & Mntalworkmt‘ SG -89
L | Modem Greek: O-Level® S 0] | Woodwork SG | | 1731
i Motor Mechanics SG R s 057 Woodworking SG 106
$ | MusicHG | 304| [xiTsonga 3rd Language HG 0
£ | Music Pe ance(nd. -1 -
Igfxnf;{f e S T (m) Number of prescnbed books
MosicSG R — - that were supplied by the
_j usic " | 42 department: 54 700.
| \udlmmk&(ﬁlmlu% SG__ | oM ) Number of bi -
Painting G | 410 ( ) Number o posts for su ject adu-

sors: Information not supplied.
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(iv)

PRI oy e g

(v1)

_ pointments,

- President who received pay-
~ment for services in 2002,

the amounts they received,

~ description of services pro-
“vided; financial reports or

records which reflect:

® all presidential travel out-

“side South Africa;

® costs of this travel;

® names of officials who ac-

companied President

All correspondence, minutes

~ ® costs associated with them. -

of meetings, records of

‘meetings, records of ap-

copies  of

- speeches relating to an entity
 named the South African 01l
‘Company (SAOC), regis-

~ tered either in South Africa’
~or Cayman Island by Mr

Kase Lawal. As well as a list

~ of all current employees in
“the Office of the President,
~their designation and em-

ployment level, and date of | ort.
(2) The ten requests were either complied

employment. The allocation

- of oil lifting by the Nigerian
National Petroleum Com-

pany (NNPC) to either the

Forensic report prepared by

Policy document and, appl'i-'_'

cations for pardons in terms

~ of section 84(2)(j) of the
- Constitution of Republic of

South Africa; copies of

~entity or Mr Kase Lawal.

(V)
" Gobodo on the instructions
- of the President of Republic

~ of South Africa.

®

- mendations sent to the Presi- -
~ dency in relation to the EX
- aforementioned 33 prisoners
from the Eastern Cape. - -

(vii)

(viid)

" the 2010 Soccer World Cup.

- (x) Jali Commission R;port.-

convicted person in the East-

ern Cape; copy of the recom-

Colonel Graig Williamson’s

file ie Names of investiga-
tors, prosecutors, defence |
Counsel and all persons act-
authority of the 1.

ing under the
TRC. =

A copy of a Repdr.t:en_titled : |
“A Brief Overview of the -

Development of Nuclear Ex-

plosive Devices in South Af-

rica” May 1993; Records

relating to Angola (Luanda)
A
Nuclear Policy document of - {
~around late 1977.

G

and Nuclear Strikes;

Request for Information re-

lating to the construction of a

‘soccer stadium on the Green

Point Common in relation to

‘with or referred to relevant depart- . :
ments. In some instances the informa- -

tion requested was already in the public

 domain. In certain instances the re-
~ quests were refused because it related

to private information of third parties.

There _is' a pending',aPpeal on the
~ request for documents
‘Nuclear Policy mentioned above. -

relating to

plied‘}vithir_i 30 days. |
Where not possible the Presidency

"

documentation used by De-

~ partment of Justice and Con-
~ stitutional Development for
~ consideration of applications

for pardons in the case of 33

()
(c)

~ requested an extension from the -
‘requester. T
One.

The application was dismissed.

h1820_ f

L of

‘Where possible-the Presiden_cy com-
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50 X-ray machines have been

- been installed at 68
o throughout the country

:, - curity ofﬁcers and guards at all
e N ‘courts. There are currently three =
“‘*j ‘guarding services contracts in
) place, with consideration for
i more, required. These seek to en-
Ch ~ sure that all courts which have not
g - been covered by the previous ten-

Mg+ ~ders/bids will be covered with a
~1 ~ minimum guarding service. Cur-

~ rently 369 offices are covered with
~ aminimum guarding service. The
~current contract under consider-

.oﬁ‘ices W1ll be covered

Statlstrcs on pattents in psychlatrrc
hosprtals

B

. 1501. Mr G R MORGAN (DA) asked the .

-‘s

A, LRy me e e G

.f Ht Mmrster of Health

( 1) In each of the three most recent years

- for which information is available, |
~(a) how many patients awaiting psy-

~ chiatric evaluation were allocated
~ bedsinstate hospitals while awaiting
~ evaluation and (b) at which hospttals

- were they accommodated

- of these patients (i) attempted sui-

LA B ~cide, (ii) committed suicide and (iii)

(aa) attacked and (bb) killed other

. 1nc1dents happen

| (3)__ ~whether any securlty measures are in

~ installed at 50 courts and 200
 walk-through metal _detectors have
courts

My department has increased se-

- ation will cover 402 offices coun‘-_
" trywide. This will ensure that 771_ A

: (2) in each of these years, (a) how many_'

patients ‘while awaiting evaluation
and (b) at which hospitals dld these

place to protect psychiatric patients
- from hamungthemselves and others;
. rf not, why not; if so, what measures? -
- P ~ NI963E

The MINISTER OF HEALTH

Notmg ‘that the time for submlssmn of Y

responses has elapsed, the response will be
forwarded directly to the hon member as

- soon as it is ready, before the begmmng of

the new 2007 sessron

Act 2 of 2000 used to obtam
; mformatlon - =

1504 Ms S J LOE (DA) asked the Mlntster .

in the Presrdency

(1) Since the Promotron of Access to
Information Act, Act 2 of 2000, came
into effect, (a) how many times has it

~ been used to obtain information from
the Preside'ncy and (b) what docu-
 mentation was requested in each

_.71nstance SRS -

- with such request in each mstance if
not, why not; if so, "

| (3) :'.'whether the Presrdency complred -
- within 30 days; if not, (a) why did the

= Presrdency not refuse the request, (b)

~ how many times has a request thus

~ refused been taken to court, (c) what
- was the outcome of the court case in
- each instance and (d) what were the
~ associated costs of the litigation to

“the Pre51dency in each case?
NI1967E

The MINISTER IN THE PRESIDENCY
) (@) Ten

| (b)"' (1) Request for access to the
- public section of the finan-

e eial * disclosures. files of
. Members of the Cabinet are
filed in terms of the Execu-

tive Members EtthS Act of .

1998.

: Commxsswn

18f8 |

(2) whether the Pre51dency complied

- T Py e e e i

" "(_'ii') Final report on the R'tlushat

| .(ii_i) A llSt_ of speCial advisers
- and/or external experts to the

i o E

—y

G '_—P"r‘:
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The Directorate of Special Operations is

focusing on the following crmcal areas from
the inv estigative perspective:

. Complex ﬁnancml investigations

e Asset tracing

o \Iamfestatron of cyber crtme
o Money ]aundermor and racketeering |
- ° Enomeered ‘corporate collapses

‘The above training is done for every member
of the DSO. It will not be advisable to
provide further detailed information as this
may expose sensitive areas of the work of

the DSO. I can assure the hon member that
the training provided to the members of the

DSO 1s of the highest quality. Therefore, in :

respect of the various areas of work of the

- DSO, appropriate t training 1s prowded

. Spendmg patterns of prwate hosprtals N

1548. Mr G R MORGAN (DA) asked the S
‘Minister of Health: '

(l) In light of her department s state-
‘ment in September 2006 that it in-

tended to scrutinise spendmo |
patterns of private hospitals in order

‘to improve healthcare standards, (a)
what aspects of such spending pat-
- terns does her department intend to
" scrutinise, (b) when is it expected
that this process will begin and (c)

~ what consultations have been held

with the pnvate hosp1tal rndustr) in
this regard

Q) whether her department mtends tak- |
~ing any action to control what it

:reoards to be excessive costs; if not,

what is the position in this regard; if _'
- s0, what action? = N”045E

 The MINISTER OF HEALTH

Notmg that the - time for subrmssxon of

responses has elapsed, the response will be
forwarded directly to the hon member as

~ soon as it is read) before the bevmmnﬂ of
~ the new ”007 session. e,

State was required to pay compensation *
“to a patient at a state hospital for
negligence or malpractlce

1549, Mr G R MORGAN (DA) asked the

Mlmster of Health

(1) In each of the latest specrﬁed three <1

years for which information is avail-
able, in respect of each occasion on

which the State was required to pay |
compensation to a patient at a state . {

hospital for negligence or malprac-
tice, (a) on what date did the incident
‘occur, (b) which hospital was in-
~ volved, (c) what was the reason for
" the award and (d) what amount was
~-awarded to the patient;

(2) (a) how many clalms for neOIloence |
"~ or malpractice were made, (b) v.hat'
~was the total amount claimed, and (¢)

. what was the total amount awarded,

~province? N”O46E

X The MINISTER OF HEALTH

Notma ‘that the time for submlssron of |
responses has elapsed, ‘the response will be. '}

forwarded directly to the hon member as
soon as it is ready, before the beomnmv of
the new 2007 session. .

Reason for suspendmg a certam person
at Victoria Hospltal

1550. Mr R COETZEE (DA) asked the "

Mmlster of Hea]th

(l) (a) What was the reason for suspend-
‘ing a certain . person (name fur-
mshed), a senior consultant  at
Victoria Hospital in the Western

- Cape, after the said person made a
 complaint about two junior col-
~ leagues, (b) ‘what were the exact

" detmls of the sanction handed to the -
said person and (c) what were flig: "
reasons for the sam.txon. .

'.(2) “hether the sanetxon 1S appropmte
- in the context of (a) current 'Ql:lff

A p———

~in each of these .years in each Y
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(d) R14 421. | |
Partles held by Presxdency

1505, Ms S J LOE (DA) asked the Mlmster’"_' |
h in the Presxdency

o 1) In respect of each year since 2002 up

- to and including 2006, (a) how many
~ parties were held by the Presidency,

S ~ (b) what was the nature of the 'par!:y
‘in each instance, (¢) how much did

each party cost and (d) from which

. 'budaet was the money allocated;

| ) _whether any sponsorshlps were ob-

- tained in this regard; if so, what are

- the rele»ant detalls in each case?

NI1968E

e MINISTER IN THE PRESIDENCY

“The Pres:dency annually hosts a cock-

* tail function on the occasion of debate - |
- of The Presidency Budget Vote (Vote 1)#
~ in the National Assembly and also
- arranges a Year-End Function for the

- staff of the Presidency. In principle the

Presidency does not seek or obtain

- sponsorships for these functions and
~ the costs are carried against MTEF
. funds (Vote 1). The relevant costs for

' the 2004-5 and 2005-6 ﬁnanmal years

are as follows: "

- Cocktzul functxon on the occasion of the |
- Presidency Budget Vote debate in the'
Nat10nal Assembly -

200405 R4o 000-’
2005- 06 " R45000

| 'Pre51dency )ear-end funcnon

S 200405 ~ R130915;
200506 Ré4 257
See aboxe |

l\urses emplo_\,ed in pubhc hospltals

1526, Mr G R MORGAN (DA) asked the..
o Mm:ster of Health: =~

. categories are currently employed in |
- public hospitals in South Africa and o
(i1) of these nurses obtained their

quahﬁcatlons outside the country
~and (b) in respect of those nurses

‘who qualified outside of South Af-
rica, in what countries were their
“qualifications obtained in each case;

2) (a) ‘how many (i) doctors and (ii)

- pharmacists are currently employed

~1n public hospitals in South Africa,
- (b) how many of these (i) doctors and

- (ii) pharmacists obtained their quali-

- fications outside the country and (c)
~inrespect of those (i) doctors and (1)
~ pharmacists who qualified outside of
- South'Africa, in what countries were

- their quahﬁcatlons obtained in each
o Case‘7 - N1965E

The MINISTER OF HEALTH

iNotmg that the tlme for subrmssmn of
- responses has elapsed, the response will be

forwarded dxrectly to the hon member as

. soon as it is ready, before the beomnmg of

the new 2007 session.
Trammg of Scorplon recruits

1530 Mrs C DUDLEY (ACDP) asked the
Mlmster of Safety and Security:

(1) What kind of trammg do new re-
“Cruits in the Scorplons recelve

;(2)_ _,:whether those recrulled as investiga-

tors during 2006 have received any

~ training as yet; if not, why not; if so,

" s what are the relevint details?

RITY:

(1) and (") The Dlrectorale of Specml- \.
~ Operations has.a training plan focusing on

the five components of the Unit.
"~ members

recruited undergo continuous
training in specific areas relevant. to the

- functioning of the said Directorate through

' both in- house and international training,

(1) (a) How many (1) ‘nurses m all :pract:cal apphcahons and workshops, etc.

T N2023E
The MINISTER OF SAFETY AND SECU-

St'lﬂ' |

T e —

e gy Ve
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- thster for Provmcnl and Local Govern—
' ment - -

-Wlth revard to the Imbtzo Pror*r'tmmel..
- under PrOJect Consolidate, how many of

the 284 municipalities have been visited
by (a) him and (b) his Deputy Minister in

each of the past three years up to 30

September 2006 in order to hear the
problems and concerns of the communi-

t1es‘7 | o N2076E
The MINISTER FOR PROVINCIAL AND
LOCAL GOVERNMENT | |

The question necessitates that two separate |

“diaries covering a penod of three years be
~examined. This analy51s is being undertaken,
~and a response will be prov1ded as soon as.

~all the mformatmn has been collated T

Public hosp:tals mth folateng \mrds -
| '1595 Prof B TUROI\ (ANC) asked the

g ._.,1388 Mr G R MORGAN (DA) aﬁl\ed the'

Minister of Health:

'(a) Which publtc hospmlc. ha\e created 2
private folateng wards, (b) on what date
~ was each of these wards opened and (¢)

- with reﬂard to each of these wards, in each

year or part thereof of its existence, i -

how many patients were accommodated
“in the ward, (ii) what income was received

" from these patients and (iii) ‘what amount
was spent on (aa) start-up costs and (bb)

annual running costs of the ward?

forwarded directly to the hon member as

~ soon as it is ready, before the bewmmnﬂ of
~ the new 2007 session. - |

PeOpIe tested for IIIV in each prmmce

| '1590 Mr G R MORGAN (DA) asked the

Mmtster of Health

(1) How many peoplc were tested for 2K

HIV in each province in each of the

- N”047E_
The MINISTER OF HEA'LTH" R

.NOlln" that the time for submnssnon of
responses . has elapsed, the response will be

- five most recent SpCClﬁed years for 1

- which information is available;

(2) '\‘.-hether any consnderatton 1S being- b

given to changing the basis on which |
HIV testing is being provided froma |
-request—based system to an opt-out -

this regard; if so, what are the rel-

Cevant details? N2095E

The MINISTER OF HEALTH:

Noting that the time for submission of

- responses has elapsed, the response will be

forwarded directly to the hon member as

soon as it is ready, before the benmmno of

the new ”007 session.

Department s loan from World Banl\
terms and condnttons

Mmtster of Trade and Industry

- with regard to his department’s bor-
rowing from the World Bank for the

Job Creation Project in 1997 and (b)

~ Support Project;

“(2) whether these terms are more

system; if not, what is the positionin

(1) What terms and conditions applned[ o

" (a) Industrial Compeumeness and .

Municipal Financial Manaoement

favourable than others in the com-
mercial market; if not, what 1s the-

position in this regard; if so, ‘what are

the rele»ant det'ulsﬂ | N7133E

The MINISTER OF TRADE AND INDUS-
TRY:

(l) The Loan Anreetmnt on the Industrtal -
- Competitiveness and Job' Creation
“Project managed by the Department of

" Trade and Industry was for US$46

"~ million and was signed on 2 March

. 1998. The project ended on 30 Septem- o
ber 2004. The ObJCCtI\LS of the pl’OjLCl i
 were to support sustainable economic

~ erowth and increased job creation by

ness of firms.

enlmnunw the industrial competttm.-




© FRIDAY, 15 DECEMBER 2006 1826

posmon in this reﬂard

s l(3) whether any measures have been
~ taken to minimise the impact of the
said person’s suspension on the pub-

s.80 - Breast Clinic; if not, why not in each
Wit case; if so, what measures in each
\’.,Ig . case; | o
‘wf?(él) 'whether the (a) stams and (b) job
i1 requirements of the junior colleagues
"N that the said person complamed -
5 ’i ~ about preceding the suspension have
il - changed; if not, why not; if so, what
a*g‘ - are the relevant detzuls" - N2048E

.
’al*The MINISTER OF HEALTH

T i

the new 2007 sessxon

. Preonant women attendmg publIc
w o - health clImcs

i)
’f 155” Mr R COETZEE (DA) asked the
i'il\i MInIster of Health g

- information is available, (a) how many
“pregnant women in each province at-
~ tended public health clImcs (b) how
many of these women (1) were offered

L TV e AR A T Y i,

“how many of those who accepted the test
those who were HIV posmve were given

- prophylactic treatment to prevent their

;
it
l.._
§ B babIes from becommg HIV posrtrve"

The MINISTER OF HEALTH

H responses has elapsed the response will be

l forwarded (directly to the hon member as =
4s00n as it is ready, before the benInnIng of

| 1577 Mr M M SWATHE (DA) asked the |

!t the new ’7007 sessron

Akt ntiranks @ idn

B0 shortaﬁes at the hospital and (b) the
rtheatre delay time; if not, what is the___

~1576. Mr M M SWATHE (DA) asked the
Minister for Provmcml and Local Govern- 4 ¥

Gt .--_hc_ at (a) Victoria Hospital, (b) Fish
-t = Hoek Clinic and (c) Groote Schuur

Il’ Noting that the time for submtsslon of_
.14 responses has elapsed, the response will be
_;_.,"'—forwarded directly to the hon member as
.4 soon as it is ready, before the beermnmcr of

~ As at the latest specrﬁed date for thch'

testing for HIV and (ii) accepted a test, (¢c)

~were HIV positive and (d) how ‘many of

N7050E -'

Number of townships/households -
beneﬁtmg from MIG

ment

- In respect of each of the latest specrﬁed

~ three years for which information is avail-

~able, how many (a) townshlps (b) house-
'...ho]ds “and  (c) municipalities  have
" benefited from the Municipal Infrastruc-
ture Grant programme which aims to

eradtcate the bucket toilet system?

LOCAL GOVERNMENT
A rmor fenced budget of Rl 2 billion was

-, allocated in 2005 for the eradication of the
- bucket toilet system, over the MTEF period
~ 2005-06 to 2007-08. Since April 2005 up to
31 August 2006, the number of townships,
households and municipalities which have
‘benefited from the Municipal Infrastructure
~Grant programme allocattons are as follows

' TownshIps

A total number of 4, townshlps beneﬁted--

from the 2005 06 allocatron

A total number of 70 townshIps beneﬁted |
from the 2006 07 allocatron as at 31 August
- 2006, '

° Households

A total number of 58 439 households ben—_,.
- eﬁted from the 7005 06 allocatIorI :

| A total number of 145 748 households ben—

efited from the 2006 07 allocauon 2

° Mumcrpahtres

A total number of 42 mummpalltres ben-
~ efited from the 2005- 06 allocation |

;1 N()Unnr that the ttme for submtssmn of A total number of 73 munICIpalItIes ben- |

_._eﬁted from the 2006- 07 alloc.atron

VISIts to mummpahttes

| N2075E
-_The MINISTER FOR PROVINCIAL AND

e
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~that the Department is embarking on to
| _address the issue. These include:

re-allocation to shortage schools.
7 A . Currently two forms of incentives are
& plannedfor implementation. The one
TN form is aimed at mathematics and

& 1T ST -~ science educators and the other

aimed at educators teaching in re-
~mote areas. In addition to redistribu-
~ tion and retention, these policies
could also assist in attracting new
entrants to the profession. = |

“able educators who were trained in

R e e e e e R S

et

subject and those that were teaching
but not formally qualified. .

R A

gression and improved career pathing

i ~ policy aimed at ensuring that educa-
; tors who *perform well progress -
quicker through the salary notches. -
“Although this policy is not targeted
only at mathematics teachers, it will
S - go a long way towards retention of
.. mathematics educators in the system.

t I L | (b) The Department of Education has been

{ focusing for some time on the fact that

- school fees impact on access of learners
number of policies have been devel-

~ learners are not excluded
marginalised because of school fees

tation of these by provincial education
departments and monitoring by the
" national department. . ©

section 39(7) of the South African

Schools Act of no-fee schools. Forty

(nearly 5 million) will in 2007 be in
‘mandatory no-fee schools. These

~ ®Introducing incentives to stimulate

® The retraining of existing and avail-
~ mathematics - but not teaching the |

- ® The depar'tr'ne'nt':.::}_iz.is" alSOlmpIe_ e
- mented an accelerated salary pro-

from poor households to schools.” A

oped and refined in order to ensure that
excluded or

~ and 2007 will see vigorous implemen-

® 2007 sees the introduction intermsof

percent of leamners in the country

- schools will all receive a minimum
amount from the provinces to ensure |-

- the availability of nonpersonal, non-
- capital inputs. In 2006, no fee schools

- ‘were at the discretion of the prov-

“inces. With no fee schools becoming
- legally mandated, there will be more

uniform implementation and en- .
hanced monitoring. Lists of no-fee 1}
schools by province including esti-

~mated number of learners and alloca-

tion per learner are being published
~ in the Government Gazette as they
are finalised by provinces. |

@ The amended regulations regarding
~ fee exemptions come into operation

on 1 January 2007. These refine the

- rules and procedures for exemption, ~ {
 clarifying the definition of school - j
fees, partial exemption considering

~ the losses of a number of children at
fee-paying, public schools and pro-

~ viding greater clarity on processes. -
© Automatic exemptions will apply toa

" range of children, including orphans

ments and monitor more trans-
‘parency and an increased ability to
administer and monitor.

® One reason for pressure on poor

parents to pay fees is the amount lost
to wealthy schools because of fee
- exemptions. Currently schools that
accommodate a large number of poor
learners can request in terms of the
 School Funding Norms -a poverty

" re-ranking, and so qualify for a big-

ger provincial allocation.

(c) ,. Learner transport is a ke:y: component of

‘ensuring access to school. The Depart-

1832

and children cared for by the recipi-
ent of a social grant. These refine-

ks

e e R

ment of Education has recently reviewed -

" the provincial situation with regard to

transport policies and their implementa- )

' tion. While data are not yet complete, at
least 150 000 children countrywide bene- .

fit from Jearner transport schemes. Current

provision across provinces 1s uneven.
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(a) The Technical Assistance Loan for

- the Municipal Financial Manage-
~ ment Support Project (Natronal |
Treasury) was for US$15 million
and was signed on 25 September
2002. The project ends on 30 June
~2008. The loan was arranged with

the World Bank to cover the costs

for the provision of financial man-

‘agement - assistance -to - selected
 municipalities and to -assist the

o South African Government  to

complete selected technical work.

~(b) Standard terms and conditions ap-
~ ply to both loan agreements_
- which cover fees payable, interest
- payment dates, maturity date, op-

- tions available to the borrower for

the active debt management of the

‘loan, disbursement schedules, in-
terest rate payable and the spirit

~ and guidelines in which the

- project should be conducted and
~ managed. The terms and condi-
 tions ‘that apply to the disburse-

o ment c]arms cover the Leepmg of
- records, proots of payment, and a

quarterly Financial Momtonng

~ Report (covering the sources and
- applications of the funds,  de-

| - scribes progress and the status of
: procurement) - 3

(”) The costs of the two loans are calcu- |
- lated as a margin of 0,25% above the
6 months US libor rate. Since the
~ inception of these loans, the average. - -
. rate that has been paid has been about |
4,88%. That rate compares. favourably .
to other sources of financing in global =
- capital markets both at the time the
~loans - were ‘negotiated and currently
(the last US Dollar -bond of US$]
- billion, maturing in - 2014, carried a
~ yield of 6 50%) The loans were not,
~ however, agreed to for - commercral'_
o reasons — a primary aim of the loans is
o facilitate technical assistance in the -
: _respectzve prolect areas to Wthh the
- n loans apply » B

- schools”

_' _._.watel‘ Supply shortages at schools" ,
T N2l38E

Problems e\pernenced by
~certain schools

1598 Prof S M MAYATULA (ANC) asked
the Mmrster of Educatlon o

~ In light of the constltuency reports by
‘Members of Parliament, what are the
- relevant details in respect of (a) some

schools still struggling to have maths

- teachers, (b) concerns about the payment
- of school fees by both parents and school
mamgement even in the area of “no-fee =
, (¢) concern about school trans-
port, (d) securlty concerns at the majority
~of schools' because of ill-discipline and
“substance abuse and the physical security
- of schools from vandalism, (e) school
- infrastructure development (f) the man-

agement of natural nutrition programmes,
(g) madequate toilet facilities and (h)

The MINISTER OF EDUCATION o
(a) “This reply is large]y based on the r

~ findings of the Survey for Mathematlcs
“and Phys:cal Science Educators of

~ 2006. This survey covered approxi-

- mately 84% of the schools offering an i
~ FET band, The survey was atmed at
- providing necessary data to determine

~which schools did not have mathemat-

~1cs teachers at matriculation level and
‘how many educators were ‘needed
across the system (FET level)

‘The survey found that there were 439

- schools, serving 6% of FET band learn-

- ers taking mathematics, which did not
“have a quahﬁed mathematics teacher.
(whether they taught mathematics or .
i not) Of these, 122 schools were re-

B garded as havmo Grade 12 mathemat-

 ics readiness PfOblems as all Grade 12 |

- class units were taunht by unquahﬁed

- educators.

'_ The above statlsucs are a cause for
- concern given the department sdrive to

- increase’ enrolment n. mathemat:cs

Nonetheless there are some 1n1ttat1ves o §

N

e
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- Infrastructural needs

Developmental needs

Close circuit television
sets for the monitoring
of people entering

school premises
{(CCTV):

Training in Diversity
Management : -

Erection of fences w :th

| razor wire

Training on the acquisi-

tion of mediation skills

| — especially \xhere
problems occur in
school communities

- My department set aside fund for a
“school safety pilot project in one school

per province. Provincial co-ordinators

~ were to select such a school and the

- (a) alarm systemS'

: (c)"'_Closed cxrcmt telewslon (CCT V) |

(b) metal detectors

N (d) burolar provm0 on doors and wm-

immediate safety needs of the identified

schools. This mdlcauon has been done

by a team consisting of officials from
- the department and provinciai school

~safety co-ordinators which; visited the
‘identified schools, and police officers
from police stations closest to the

dows and/or

(&) .motonsed security gates.

The department will ensure that the

‘communities surrounding the identified
schools will be informed about the

‘initiatives. It is hoped that communities
~will play a direct role in securing their
- schools, thus cementing communities
together in their quest to reclaim their
d schools and make them safe spaces for
~learning and teaching, while at the
‘same time contnbutmo to commumt)

| ~ dev elopment and _|ob creatton

schools. It must be stated that SAPS. Ty

provided useful input 1n.thls regard;

“and that the needs and interventions
identified correspond with those 1dent1-_ ‘s
~ fied by schools. - :

From the busmess plans a minimum
“package to address crime and violence
‘in the identified schools was put to-
gether. This c0n51sts of;

(a) securlty fencing (preferably steel

‘palisades with security g ates)

(b) the appomtment of safety ofﬁcers' |
| (a maximum of eight safety ofhic-

ers per school — six for day shifts,

and two night shifts. Gender tm- '

| pemm es wnll be consldered)

(c) an open commumcatlon “channel
- for the secunty officer to nearest'

pol:ce station; and

Apollo lwhts)

 Where posstble schools may nlso be
| provlded with s .

Swmﬁcant backlogs continue in school e
infrastructure and are monitored on a . -
~ monthly basis by the national Depart-
" ment of Education. However, there has

been significant progress in recent

.years. Parltamentary Question No 700

reported on significant - increases in
etpendtture on mfmstructure in prov—

‘inces and selected prolects

Between 2002-03 and 20053- 06 educa-

" tion infrastructure spending increased
~ from R1 billion to R2,5 billion. By
2008-09, capital expenditure is ex-
pected to reach R4 billion. For 2005-
06, provinces reported building 101
new schools and 5 222 new classrooms

at existing schools. During the first half

of 2006-07 provincial dep’trtments in-

dicated that 270 schools in inappropri-

" ate structures have been addressed. 19
. new schools have been completed and

" that 1 642 new classrooms have been .

~ completed until October 2006

(d) _secnnty lwhtmﬂ -"(pret;embiy |

"ln addition to the 1ncrt..1sed fundme and

R A R R e

delivery of infrastructure, two planning

and monitoring initiatives will support
the acceleration of infrastructure imple-

“mentation. The Nattonal Educqtton In- ‘
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Work in progress wnh regard to Na-
- tional Guidelines for provmc1al learner .
transport schemes. It is en\usaﬂed that

~the gmdelmes will assist provinces to

- establish criteria for identifying beneﬁ— - o

~ ciaries of free learner transport, -

‘tighten measures for the tendering of

transport services, set safety standards

" for learner transport, and advise on the
relationship between the provmcnal
- education departments and the Depart- |

- ment of Tran5port

@) "that Deputy thster Enver Surty_ !
- would lead a team that would

'_ Safety and security at schools as ]ately
~ reported by provinces and the media is
~ of great concern to my department. On
5 June 2006 I met with the Council of
' Education Ministers (CEM) who ap-
~ proved amendments to the Regulations

for Safety Measures at Pl.lbllC Schools

CEM also aoreed

| '-"._'(1) to provide -_1n.fr_as‘tractnre,stlch' as

- walls and fences around schools

L that currently dO IlOl'. have these;:_.'_'_' costed bl.lSlIlGSS p]ans to address
W P " crime and violence in the identi-
" fied schools. These could include -

_':(2) to 'strengthe'n 're'lations between ._
| o the followmg

schools and the South Afncan

e .Pol:ceServrces

3 that provmcml educatlon dep’trt- |
~ments should investigate the mtro-_

~ duction of safety oﬁicers at
e vulnerable schools

" 1nvest1gate the legislative process
- withregard to random searches for

~drugs and weapons at schools in
experi-

| '--lme with

_ [international
- ences; R

(5 that school registers would be

~used to ensure that all V151tors to

schools are reglstered

©(© that the provision of Counsé“'i"g i

- service at schools would be inves-

- B ttgated

| (.7)_. |

that the department would rdentlfv |
- specific problem schools and re-
'- port to CEM; and -

.'.(8)'

that the department would 'investi-

| gate in consultation with Business
Agamst Crime, the use of Closed-
circuit-television

schools

Respondmg to the CEM’s deci-
- sions, . the
~ Safety Co-ordinators were re-
“quested to identify schools with a

Provrnc1a1

~ high prevalence of crime and vio-

~ lence.

‘Where - possible these

~ schools should be 1dent1ﬁed from

~ the 169 “hotspot” areas desig-

E nated by the SA Police Serv1ces A
 further request was that co-
~ordinators  should

identify the

i safety needs of these schools, and

to provide my ‘department with

1834

(ccTV) in

School

Infrastructural needs

. Developmetttal needs

| Alarms systems with

service contracts

‘Anti-drug campaigns

Appointment of Secu—
rity Ofﬁcers

Involvement of com-
munity members to
take ownership of the
protection of school
bu1ld1ngs and to fight
crime and violence.

Installatton of seeurtty .

doors

Involvement of educa-
tors in Local Commu- -
nity Police Forums

Installation of burglar
prooﬁng | |

Involvement of educa-
tors in Local Child Pro-
tection Forums

Installation of securlty E
| gates "

Training in Conflict
Management R

| Window repairs

| Training in Dtsaster

Mand“ement :
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(3) ('1) what additional allocations were

@

" e ~made to the National Prosecutmﬂ L
- Authority and (b) what were these o
allocatlons spent on; : |

whether normal procurement prac-' |
| _txces were followed in this regard; if
not, why not? N2175]3_ .

The MIN ISTER FOR JUSTICE AND CON-- -

STITUTIONAL DEVELOPMENT:

@ (@)

(i) The total amount re—allo-

cated was R380, 07 million -

(tl) The R380 07 ‘million was .
allocated to. the followmﬂ

projects:

“Court Services submrtted and o

 was awarded a bid for secu-
- rity equipment for X-ray ma- -
~ chines and  walk-through

* metal detectors for R35 mil-

~lion. In order to procure the
equipment and services, the
Treasury Regulation 16A6.4 = -
emergency procedure was
“used. This procedure allows
for the deviation from a nor- =
mal competitive bidding pro-
cess in emergency cases. The

procedure was approved by

the Director-General on the

recommendation of the De-
partmental Bid Adjudication
Committee. Reasons ad-

~ vanced for the deviation from
~ normal competitive bidding

processes included the in-

crease in security threats, the
lack of adequate security -
 measures at most courts and ’
 the fact that there is a single

service provider that holds

~ the exclusive rights to import - |
~and distribute the equipment =
 _specified in South Africa.
" The bid was awarded to R &
D Screening. National Trea-
sury approved the depart-

of funds for thts purpose..

proofing at courts which

- lacked basic security mea-

sures. In this instance, the

Regional Bid Committees

- adjudicated and awarded re-
quests for quotations re-

cetved from the offices.

~ Court services submitted and
‘'was awarded a bid for the

modernisation of the ana-~

logue court recording sys-
“tems currently used. A .
~ competitive bidding process’ .
" (tender) was followed for the
~ supply and 1installation of a

digital court recording sys-

~ tem. On the recommendation

of the Departmental Bid Ad-
judication Committee, the

Director-General approved -

that the bid be awarded to

| DtmenSton Data - for the
- amount of R136,8 million. .
National Treasury approved

the department’s request fora -

roll- ower of funds for thts
- purpose. | -

| The Master S Oﬂ' ce submit- |
. ted and was awarded a R6 -
"~ million bid for office furni- -

ture and vehicles and a RI15

million bid to cover a short-
fall. on compensation of
‘employees caused by the

~implementation of job up-

gradings without funds.

"R1,8 million tender was
awarded for office furniture

and a virement .applied to

cover the shortfall on com-

pensation of employees.

——a

~ment’s request for a roll-over |-

 Court services also submitted |
~ and was awarded a bid of k

- R18 million for the supply
~and installation of burglar
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formation Management " System

 (NEIMS) will be operational during =
- 2007. It provides an update of the
"~ School Register of Needs (an up to date
" record of public education institutions
~and their condition and adequacy) andl_
- initial estimates of the cost implications

“of backlogs. It will support improved
~ planning in provinces and monitoring

- by the national department. |

-ii © - The Infrastructure Development [m-

provement Programme (IDIP) led by
the National Treasury has focused on

| _provrdmﬂ high-level technical support o
- in the mfrastructure area in provinces,
- assessing provincial capacity for pro-
| vincial physical planning and imple-
mentation, and alignment of planmng o
~and budgeting. The assessments and |
- capacity resulting from this programme
will ensure acceleratlon in mfrastrucf
ture delivery. 3 - |

--Apart from school feedmg, the Depart-—
School Nutrition
- Programme also focuses on sustainable

| ._food production (food gardens and
. small stock). The aim is to focus
~ beyond alleviation of short-term hun-
- ger, and to teach and impart skills on
~ sustainable food productlon

ment’s National

“me Throuch food productlon Uardens edu-
~ cators, learners and parents develop
- useful skills in agriculture and develop
facilities that support curricular activi-
ties, soil conservation, water harvest-

ing, plant care, measurement and

: learning about healthy food.

- The department appomted specraltsts['
y who provide ‘schools with relevant in-
~ formation and skills, . facilitate food

‘production networks in dlstncts and
lobby the support of other government

. departments like Provincial and Local |
+Government, Agriculture, Health, So-

- cial Development, as ‘well as - Water e S
Al’farrs and Forestry L

(g) and (h) According
_.monthly reports, schools without basic
‘services have declined significantly in

‘to. provincial

recent years. In September 2004 it was

- estimated that 4 774 schools were with-
“out water and 4 300 schools without

sanitation. By March 2006 provmces'
reported 2 688 schools without water-

RTT and 1 8”2 schools wrthout samtatton

So far thlS year 324 schools have been

- provided with water, 621 with sanita-
- tion and 34 with electricity. The most
- significant backlogs exist in Eastern
- Cape, Limpopo, North West and Free
- State. Three provinces have no back-

logs, namely Gauteng, Northern Cape

g _'and Westem Cape. The fact that current
~ plans will not eradicate backlogs on

water and sanitation before the end of

~ the financial year is currently being
- '-’-'--mterrooated and addressed as a matter

of urgency

Late memorandums re reprrormsatlon :

e of certam amount

1618 Mrs S M CAMERER (DA) asked the
Mmrster for Justrce and Constttutlonal De-
velopment

(1) Wrth reference to her reply to Ques-

“tion 452 on 16 October 2006, and in

| I.._"vrew of the fact that the Auditor-
* General has found that late memo-

randums relating to the I‘epI‘IOI‘ltl-_._'

~ sation of R401 million were only
- signed in March 2006 and that such

| -'late allocations increase the risk of
(a)(i) what amounts

- fiscal dumping, .
‘were allocated and (i) to which

projects in  terms of these
reprioritisations ‘and (b) who were

| the successful tenderers

(@) 'whether normal procurement prac- -
- tices were complied with in respect
- of these allocations; if not, why not;

if so, (a) what practices and (b) when' |

W, Gl were the tenders awarded
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" Furniture Master’s Office — " Yes, the National Prosecuting Au- |
Thuthu_ka Office Furniture; - thority followed . a’pprovedgpro- '_ {E
" DNS III roll-out — TSS. | | | cRurement processes and used the 1"~
| b il - Rentworks agreement ‘as de- |
~ Yes, approved procurement ~ scribed in (3) above. | A K
- processes were followed as LT L  FEs a i
~ described in (1)(a)(ii) above. o AIEESHCS o ADERLE e S
~(3) (a) The National Prosecuting Author- ;,?;Sigtgigf%égﬁfrrZEE (DA) asked .:the e
- ity received an additional alloca- | I T
wion oF RIT mallion. .~ o (1) Whether, with reference to her reply = |
| G WS elx w " - to Question 1246 on 17 October
The allocation was spent on the - 2006 in which she stated that she
following: - - could not supply figures on the num- -
P R L ... ber of XDR TB cases in South
Stats.atlemey fees RI8 nylhon. 5 Africa, the data has now become 1}
-~ Government Garage accounts | ~available; if so, why was the infor- -~
- : - R15 million - mation not available at the time of =
W el T her reply; LB, | 2
Employer  contribution - to . . L - o
'GEPF R95million (2)  whether any disciplinary action will - - 4
T, T e Lan ®oact bE taken against any persons for
Implementation of job evaluation . -~ - supplying an answer to a question 'jiﬁr
results ~R2,5million ~  which was not factually accurate; if
N L T - not, what is the position in this®
| iﬁﬁ?gglsed V?hfc.l_es fqr -DS_O R7  regard; if so, what are the relevant- 1§
| Ry 2 details; oy
Specialised vehicles for Witness 3y whether her department is taking any 4
Protecuon L RS 1n;ll:0n__ " action to ensure that all information =
Other vehicles ~ RiOmillion ~ available to Department of Health :
L L . - officials is also available to persons . -
- Computers R10 million ~ responsible for compiling parliamen-
The State Attorney fees were paid tary questions, l_f not, why not; if so, - |
“to the Department of Justice and what action? - N2D97E l '.
Constitutional Development; the The MINISTER OF HEALTH: -
GG accounts were settled; and the ST ..I. SRS qed ‘
‘employer contribution transferred () At l}]eftlme_ [E-TESPOTE t“ as’ c.(l)ngl); N
to the GEPF in recognition of _i\?e M Ol“}mfl(lmf Wa:l ém}ol?;\;::ii?ﬂ re;— i
. pensionable service of former atx?na BrE or s b }
~ members of the Non-Statutory - SR - - o L :
" Forces in terms of a DPSA direc- (i) The provinces were conducting an
" tive. The R2,5 million made avail-.  analysis of the resistance patterns
“able for the implementation of job ,. of ‘all cases that were actually -
evaluation results was redirected " diagnosed as MDR-TB to deter- ]
- to upgrade the computers due to - mine how many of‘ these actually
 the timing of the allocation. The ~ had XDR-TB. This process ef-
~ vehicles and computers were pro- ~ tailed looking at laboratory {13‘_3 | {
" cured on an operating lease basis _fialing back to January 2006, _lu)lxi ]
~ using the Rentworks agreement. ing laboratory results to H(’_‘Sp‘m -
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~ The State Attomey Offices
- submitted and was awardeda

bid for the establishmentofa

‘new office in Kimberley (R7

million) and furniture and

- office equipment (R10 mil-
lion). These projects did not
- materialise in time. ©
- ISM submitted a bid of R40

- million for the complete roll-
~out of computer networks to
- all offices (the DNS roll-out
- phase III project). The goods
- and services required were -
‘procured via the SITA con-
- tract RT 348. The Director- o
“General approved the award
- to TSS on the recommenda-
- tion of the Departmental Bid
 Adjudication ~ Committee.
- National Treasury approved
5 - HiE department srequest fora -
~ roll-over of funds for this

| purpose.

"The Office of the Famlly_
- Advocate submitted and was
~awarded a bid for office
- equrpment computers and
- vehicles in the amount of
- R3,5 million. The project did

-not materialise in time.”

The PUbllC Protector submit-

- ted and was awarded a bid of .
~ R3,5 million for costs related
_to high profile cases and the
- _lmplementatron of an auto-
~ mated procurement system.
~ Approval was obtained from
- National Treasury to increase
~ the transfer payments made
- 1o the Public Protector. The
- Public Protector recelved an
: unquahﬁed audxt report.

The Special Investlgatmg.

- Unit  submitted and was

- awarded a bid of R5,05 mil-
- lion for spec:ahsed vehtc]es

- improved = access - control,

- laptops and = software li-

~censes. National Treasury

- gave approval to increase the

- transfer payment to the Spe-

~ cial Investigating Unit. ‘The

- Special Investigating Unit re- B

- ceived an unqua]rﬁed audtt .
report. - |

"~ The LenalAtd Board subm:t-

~ ted and was awarded a bid of
R13,22 million for increased .
~expenditure  relating  to
 Judicare, for addrtlonal ve-
- luc]es computers and soft-
- ware  licences. . National

Treasury gave approval to

increase the transfer pay-
N _'*'__'ments to the Leﬂal Aid Board

-+t and received an unqua]nﬁed
Bt audit report.

R The. Nauonal Prosecutlnﬂ
e Authorlty submitted and was
©~ © awarded bids totalling R77 -

3 _”_--__-mllhon The detail of the bxds )

s given below | --

o The department s Human Re-
- sources Branch submitted
- and was awarded a bid of
- R10 million for the intern-
ship project. 110 of the 164
- Intern positions are filled and
furniture and equipment were -
procured on a request for
~ quotation basis by the offices
. where the interns. were de-
| .:ployed

| - The successful bldders were:

X-ray machmes and wall\-'.

~ through metal detectors e
- R& D Screening; -

~ Burglar prooﬁno — various
e g local suppliers; o

* Digital court recc)rdm(t
-- :Drmensmn Data;
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Sponsorshlps obtamed by department parastatal dunne this penod

11\?63 Mr W P DOMAN (DA) asked the (b) and (c) fall away
ter fi -
. m;’:}is =, or Provmctal.and Local Govlern_ | Sponsorsh:ps obtamed by Pres:dency

| - 1674, Mr T D LEE (DA) asked the Ministe |
: Whether in respect of each of the pasttwo in the PreSIdency .

 years including 2006, his department has
' obtained any sponsorships; if so, with

regard to each sponsorship obtained, (a) .'

| . obtained any sponsorships; if so, with
which (i) company and (ii) parastatal were regard to eagh fponsorshf)p obtained, (a)

~ Whether, in respect of each of the past two “

i they received from, (b) what was the  \hich i) company and (ii) parastatal were
Flio o aSE _.amount recelved and (¢) what was it used they received from, (b) what was the
Jhes o for? - N2223E amount received and (c) what was it used
{0 The MINISTER FOR PROVINCIAL AND_ *forf, ; . . BZ23eRe;
ot LOCAL GOVERNMENT: - © The MINISTER IN THE PRESIDENCY:

| (a) No sponsorshtps were recetved by the'_ ~ Yes, the Pre51dency did receive sponsorshrps |
A depanment from any company or_- -dunnc the course of 2005 and 2006

e A et B LY B WL Ty M A ol S

Source | . i o " Amount/quantity and utilisation
SAB Miller Entertamment at the FOSAD Workshop [R 60 000]
_Sanlam- - | 500 golf shirts; " :

Prizes — 10 bag.s and N
R50 000 unit trusts to employees who dld an HIV test.

Brother - | Valpre Still Water for Cape Town and Pretoria staff
{Cannon | 500 foam caps L 28 &5 |
SAA Two domestic flight tickets for fun run winners (1 x Cape Town and I % Pretona)
e, SAA Brand Still Water |
t IGH - | Paid for the speakers Dr Goosen (Pretoria) & Professor Ruben Sher (Cape To“ n)-at }

staff training events

1848 s

years including 2006, the Presrdency has |

ABSA

2 x VCT banner

Pharma Valu
Esselen Link

Eneroy boosters for fun run

| 5 caps and 1 T-shirt

_- | Volkswagen | | a P
| New Start | 20 Levis hampers (10) for Cape Town and (10) Pretoria employees who did HIV
(VCT) . |testing
Prounc:al educatlon oﬁ' cmls recenmg ~ been -taken by her department in this
. | llleg,al grants | ~regard; if not, why not; if so, what are the
. ~ relevant details? N2263E
-'1688 Mrs C DUDLEY (ACDP) asked the -
| Minister of Educanon o | The MINISTER OF EDUCATION |
 Whether in view of the fact that the The oﬁicmls referred to are not employed by
provmcm] education department has the the -national Dep.lrtment of EdUC'Ilngl
-+ largest number of officials totalling 1509 Therefore, the matter is being dealt with by
. that recexve grants 1l]e<*ally, any actionhas the provmcnxlp ettucttt_totl departments
e

v e B S B B BN T S S e
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records and tracing the patlents if -
out of Hospital. - - |

e (ii). The drug suscepttblhty testmg for

 second lme drugs was not rou-

tinely conducted on all suspected
patients but only on

 MDR-TB
. -those who failed treatment based
~on the WHO DOTS Plus guide-

lines for management of Drucr -
Resistant TB. With the emergence

of XDR-TB these gundehnes are
now being revxsed SR

B The data that was subsequently in-
~ cluded in the Health Portfolio Commit-
~ tee report is what had, at the time been

reported by provinces and was not
~available at the time the response was

compiled. This data is updated as more

cases are confirmed but with the revi-

- sion of the definition by WHO in the
- meeting held on the 9-10 October 2006,

~some of these patients will be reclassi- -
fied as MDR-TB because they donot fit
‘the new definition and numbers wxll

The MINISTER IN THE PRESIDENCY:
fer) (a)

agam change.

The answers to the theStions the hon

member asked were provided at a later
stage when the data was available from
| the provinces, as reported not all prov-
- inces had confirmed XDR-TB at the
time and the national department 1S stlll :

awaiting further updates.

The department upholds the prmc1ples

- of transparency and public accountabil- |

ity; information is made available to

~ everyone who needs it within and
~outside the department. In this case it
- was not 1ntent10nally withheld but was
- not available at a given time. Action
- would deﬁmtely be taken against any
- official who is found to intentionally
- withhold any information. The depart-
- ment follows the Public Service proce-
~ dures to discipline such mdmduals |

Appomtment of staﬁ' to S\’IS posltmns |
i ? 1645. Ms S J LOE (DA) asked the Mlmster .

e Presndency

(1) (a) Which appdintments in respect of

senior management positions (levels
- 13-16) in the Pre51dency (1) .are -

'_subject or (ii) not subject to the

contracts and (b) what are the rea-
sons for the distinction in each case

(2) what was each mcumbent S annual

- remuneration in each of the past five

= -years for Wthh information is avail-
- able;. | - -

- (3)" whether they received any perf(jnn—

‘ance bonuses; if not, why not; if so,

(a) what amount was paid in each

case and (b) what criteria were used
- for the determination and payment of
- performance bonuses |

o (4) ~ whether those criteria matched the

- performance contracts of the rel-
~ evant employees; if not, what is the

'.-::_I'--the relevant employees perform in
- terms of those criteria? N2204E

(1) All appomtments in respect

~of Senior Management in the

, Pre31dency are subject to the

~ signing  of  performance

' agreement within 3 months
~of assumptlon of duty

(11) not appltcable

Not appltcab]e -

(2) (3) and (4) The Pre31dency reports |
-annually, as per the requirements of the

Public Service Act and the Public Finance

‘Management Act, on the performance man- .

agement system in the Presidency as well as
the extent and categorisation of performance

rewards paid, in terms'of the results of the |
regular Performance Management reviews,
- to members of the Semor Manaﬁement

Service employed in the Presldency For
€ase of reference the relevant pages in the

‘Presidency Annual Reports of 2004- 05 and
~ 2005-06 are attached

signing of performance management

- position in this regard; if so, how did

iy
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 REPLIES RECEIVED AFTER
CUT-OFF DATE FOR SUBMISSION

- OF REPLIES

s For written repl_y

N ‘Deputy President joining certain board

1047. Mr A C STEYN (DA) aql\ed the
Deputy President:

(I) Whether she Jomed the Board of the

~ what date did she join this boardand
(b) why is she listed among the board

- members under the title of Deputy

 President; if so, (i) who invited herto
- join the board and (ii) how man); -

'(?.) whether she was party to the dec:slon -

Guguletu Community Development
'. _Corporatlon (GCDC) after she be-
- came Deputy President; if not, (a) on

meetmm; has she attended

- to facilitate the cancellation and sus-

pension of services to a certain prop-
erty (name furnished) in Guguletu,

including electricity, in an effort to
force illegal occupants to vacate the

~ building; “if not, when was she in-
~ formed about this action; if so, \xh) )

did she support this action;

(3) whether, in deciding to den) services

~ tenure; if not, why not; if so, how

~and electricity to the inhabitants of
the ‘building, the GCDC.took into

account all legislative requirements
and the Government’s policy regard-

ing the provision of services and
electricity to residents without legal

. was thm decision reached" N1368E

_ Thc, DEPUTY PRES[DENT
(l) "The GCDCT was initiated by lhc com-

“munity of Guguletu in 1995, when I

_'\x as the MP responsible for that con-
‘stituency at the time. ‘The RDP Forum

nommaled me as a ser\mn Trustee of

thc GEDCT.

m No. -

() Fallsaway.

Scllolarshlps gr:mted

1591. Mr L W GREYLING (ID) asked the
~ Minister of Minerals and Energy: .

(1) Whether her department g eranted any o
- scholarships to any persons in the (a)
- 2003-04 and (b) 2004-05 financial
~ years; if so, in each year, (i) how
many scholarships were granted, (i1) 1.
~ what is the monetary value of each = {:
- scholarship, (111) what are the names =~ }:
- of each person granted a scholarship - {:
“and (iv)(aa) what course is each - !-
~ doing and (bb) what 1s the duration ‘
of the course; |

: (2) “whether any such persons are non-__ N
~ South African citizens; if so, what " - {.
~are the relevant details? N”113E R |

'The MINISTER OF MINERALS AND %
ENERGY: R

(1) No. The Depanment of Mmerals and = |
Energy does not per se grant scholar- . - 4
ships to any persons, but rather facili- |-
tates the grammf' thereof in partnership

~ with companies outside the Public Ser-
vice. There are currently two scholar-
~ ships that are being facilitated by DME,
namely the Malaysian Scholarship ‘
Programme and the Anglo- Gold .
Ashanti Schohr%hlp Prooramme ]

The Malaysian Scholarship Programme
commenced in 1999 as a joint venture
between DME and the Malay sian gov-
ermnment. The scholarship is fully spon- -
sored by Petronas Oil Company, which
pays for tuition fees, accommodation
expenses, flight tickets and monthly
allowances for students. The target -
* group is matriculants from disadvan-. -
taged communities who are pursuing
~careers in engineering, information
technology and information systems.
The scholarship provides for an intake
of ten studc.ms every }ear and these

Y
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, Restructurmg of provmc:al health . of- the-nation address; if not, why nOt; if
e ] dcpartments - so, what are the re]evant detalls‘? -
,,,:.i.;'_f,"ﬁjil689 Mrs C DUDLEY (ACDP) asked the -
“ﬂ:ﬁjzé:h\’hnlsler of Health: e .-The MINISTER OF HEALTH
g‘g “Whether provmc:al health depanments " "Notmg that the time for submlssxon of
“«f,f‘ “are undergoing restructuring in order to  responses has elapsed, the response will be
it perform their function of managing policy  forwarded directly to the honorable member
it - issues such as training, job grading and as soon as it is ready, before the begmnmg of
f _-.accountablhty as sug s:ested in the state-  the new 2007 session. Lo o E
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2005

Ten students were offered and one declined the offer.

Anglo Gold Ashanti Scholarshlp Programme (’7()05)

Manaﬂement Development Prooramme offered by the Um\«ersxty of Cape Tow

) Scholarship rec:pwnrs Programme | | Gender. | Study duration
‘| Mpho Nesamari Mechanical Engineering M- 4 years
Mashoto Hariet Civil Engineering F 4 years - .
Thabiso Matome Civil Engineering M 4 years -
- | Tshilivhu Mahwasane Civil Engineering  ~ ~ |F - 4 years
12006 | All ten students accepted the offer. R
Scholarship recipients Programme . Gender - | Study duration
Daniel Nhlapo Chemical Engineering M 4 years
Ncamiso Shabangu | Chemical Engineering M 4 years -
Quartos Mamabolo Mechanical Enﬂrmeennor 1M 4 years
Omphemetse Zimbili- = - - | Civil Engineering M 4 years
Mashiane Dipela Civil Engineering M 4 years
Natasha Ramdass Civil Engineering F 4 years
‘Akosuo Danso Civil Engineering - F .- 4 years
| Zovuyo Gqumani | Civil Engineering F 4 years
| Boitumelo Tihakanelo Information Technology  |F 3 years 6 months -
‘Mabatho Phala Information Technolooy- | F 3 years 6 months -

Names of recipients | Proeramme name | Study duration - Cost
Cecil Khoza Management Development 18 months | R50 000 per student
o B Programme o | g 8 s 5N . @ |
Sanah Machaba Management Developmem |18 months | R50000 per s_tl_.tden_t._:_
| - | Programme - ' » = | SR
Stanley Matlawe Management Development - 18 months RSO 000 per student
. Programme A |
| Linda Nkhumise | Management Dev elopment ' 18 mo_nths o R50 GQO per _stluden_t ‘
- - | Programme N e

(2) The béneﬁCiaries for both scholzirships are all South African citi_ienls._“
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Year | Number of scho!arslups " Monetary value - Cf?{:-‘-’"ﬂ?fl’_ )
- ~ offered ' - -
2003 9 R40 000 per student per year All South Africans
2004 9 R40 000 per student per year All South Africans
12005 9 ° R40 000 per student per year | AHl South Africans
| 2006 10 e R0 000 per student per year | All South Afl"ical.‘ls_'. -
T .

L ST T A a3

s e e



1853

'MONDAY, 18 DECEUMBER 2006

1854

- students register with the Umvers:ty M
- Teknologi Petronas in Malaysia. The
‘main intention with the programme. i§ =

to bridge the scarce skills gap in the

_ information- technolooy and enmneer—-v
" monetary value, the names of persons

- granted, and the courses and the dura— |
~ tion mvolved |

: -ll'l“ careers

The Anglo Gold Ashantl Scholarshlp o
'-"EPronmmme (offered at UCT) com- -

(@) '2003-04 '(Malaysian Schola_rship Program'msc).

 menced in 2005 with a focus on the
“development of managers for senior
‘managerial positions. The following is

- a - breakdown of
~ granted for the period 2003-05, the

the scholarships

12003 Ten students were offered and one declined the offer One died in a car accident.
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Scho!arslnp recipients Programme Gender Study duration
Vusimusi Dlamini | Electrical Engineering M | 4 years
. | Nadine Laban Electrical Engineering F |4 years
Kgaugelo Selepe Electrical Engineering -~ |M 4 years
Innocent Mzizi Chemical Engineering  ~ |M |4 years
Alpheus Mathibe | Chemical Engineering-  |M |4 years
Senwabjala Sebopela Chemical Engineering -~ |M Passed on
Refiloe Ntsoaki - | Chemical Engineering . |M |4 years'
Tsholofelo Comnelius - | Information System - |F |3 years 6 months
{ Sonwabo Mkhaza = = Information Techn()logy M 3 years 6 months
2004 | Ten students were oﬂ“ered and one declmed the offer | T
Scholarship recipients Programme A - | Gender | Study duration
| Ernest Danke Chemical Engineering ~  |M 4 years
Tebogo Phakedi Chemical Engineering - |M |4 years
Adam Pholo Information System -~ | M | 3 years 6 months
| Seipei Mokone Information System |F 3 years 6 months
Jan Ntabane Information Technology -~ |M 3 years 6 months
| Maatlou Radingwana Information Technology - |F 3 years 6 months
Lerato Motloung ‘| Mechanical Engineering M 4 years
Robert Khumalo Mechanical Engineering | M 4 years
. Mzolisi Gulwa - Civil Engineering M | 4 years
' (b) 2005-06 |
-] 2005 _| Ten students were offered and one declined the offer. -
| Scholarship recipients Programme - - Gender - | Study duration
% Anthony Botha . Chemical Engineering M '| 4 years
‘| Mamphela Mohlala -~~~ Chemical Engineering M 4 years
| Sizwe Mthimkhulu Chemical Engineering M 4 years
K Bongani Ndlovu _ Chemical Engineering M 4 years
e M.a.kalo Khojane i | Mechanical Engineering ~ |M 4 years
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~ proached, or they 'lpproach'my Départm'ent' |
reﬂardlng sponsorslup in cash or in kmd |
~In many instances the Sponsorshlps are,
“however, in the form of for instance T-shirts,

~caps and other items made according to
_' departmental spec1ﬁcatxons/requ1rements at

times and are then provided directly by a |
- sponsor to a recipient, and paid for in full by
- the sponsor and the items are then handed
out or handed over at'the specific events.
Details in this regard are provided in my_

reply to part (c) of the questlon P

Year

(a)(i) + (u)

(b)

o

2003-04

Eskom

| Total South Africa

~ RS00000

© R720000

| T-shirts and caps, as well as print and electronic
1 advertising (newspapers and radio). 3
Arbor City Awards: R20 000 sponsorship g on'ven | L
| as prize money for two municipalities :
- I (Mangaung and Nadeli Local ‘municipalities in
| the Free State). Sponsorship in kind was also
| provided by giving framed certificates and -

National Water Week and Women in Water
Awards — advertising campmcn and e»ent

Arbor Week: R700 000 — money was used for |
| promotion materials ie posters, pamphlets, -

| trophies to the winning municipalities.

_________
R

2004-05

Eskom =

| Johannesburg Water

World Bank %

Department for = -

| International .

| Total _S_oil'_'th Afnca |

| Forestry South Africa

Development (DFID)

RSSD 000
P _R790 000
25 ', electromc media advertising campaign (TV, radlo

~ {Arbor City Awards: R20 000 was given tothe
| winning municipality (Umhlathuzi Munwlpahty' i
‘| in KwaZuiu-Natal) as prize money.

~ R557 000

“R17900

~ R72000

| R566091

| made by Deloitte using DFID funds. No money.

| promotion materials ie posters pamphlets, caps

| paid for the air tickets and accommodation. No

National Water Week and Women in Water '
Awards — advertising campalgn and event.

Arbor Week: R770 000 — money was used for -
and T-shirts, as well as towards a pnnted and

and newspaper advertisements).

Sponsorship was also provided, in kmd by |
providing a framed cernhcate and trophv to the
winning mummpahty .

To develop the Forestry BBBEE Charter

Study tour to France on Water Utility
Management models. Attended by Messrs .

H Muller and T Mnguni of the dep: artment. It
was a sponsorshlp in kind. Johannesburg Water

money was paid out to the depamnent or Lhe
officials. - | =
World Bank Sponsored an international tnp for
A M Muller to participate in the World Bank
Water Week in WJthﬂton, USA. . -

DFID <ponsored study trips for departmenml |
officials to the UK, USA and Mexico. P.lymcnts |

i cat bt WA B,

was paid to the the dnp.lrlment or the officials.
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~In October 2006 the Homecommo Revolu-";. |

“tion hosted the Wo Ekhaya hbt - '-
ondon and Dupe Xaya eXMDIION In - oy A SEMPLE (DA) asked the

-Mmrster of Water Affairs and Forestry:

Tasr

: The DEPUTY PRESIDENT

P ersa has not been 1nvolved in persuadlng
“South Affricans abroad to come back, or in
tracking returnees. However, organisations
41 such as the International Marketmﬂ Council

 MONDAY, 18 DECEMBER 2006

- Number of South Africans persuaded to

~return to South Africa under Jipsa

1633.MrLB LABUSCHAGNE (DA) asl\ed'-’

the Deputy Pre51dent

_""(a) How many South Afncans have been'_'
* persuaded to return to South Africa under
- the Joint Initiative for Priority Skills
- Acquisition (Jipsa) programme and (b)
- how many were (i) male, (ii) female, (m)'

black, (iv) whrte (v) coloured and (vi)
Indians? a2

of South Africa and the Homeconunv Revo-
“lution are engaged in this process of encour-"- ;s
~aging South Afncans living abroad to return
~to the country with their acqurred or pre--
~existing skills. The Homecoming Revolu-
‘tion which is predominantly ‘UK-focused
provides voluntary support to Ji ipsa because
of the large number of South Afrlcans 11V1n0'

and workmv in the UK

London and Dublin to encourage South

~ Africans in the UK to take up positions in the
- financial, IT, engineering and medical sec-
tors, among others 1 100 South Africans. -
“registered and attended ‘the two events.
- Some people who attended can potentially -
" be offered employment in South Africa. This
- includes nurses, engineers, finance profes-
~sionals, IT professmnals pro_]ect managers; .
| and lawyers N | .

.- The International Marketmg Councrl is de- -
veloping a diaspora initiative, called Global
< South Africans, which will be built on a
network of influential South Africans abroad
. or international figures who are suppomve_
© of South Africa, who will communicate on'_

current developments and opportunities —

. Individual and corporate — in South Africa,
, Thls xmttauve 1s armed at 1ncreas1nﬂ interna- -

- N2190E

-___thIl to the informal sector, others who have
‘been margmalxsed from the core economy
— that is, many of the unemployed and the
-economlcally under-utilised people, who

~ would contnbute more to GDP if the oppor—-_ -

q '_'tuntty is made avar]able | ;

tional engagement with South Africa and to
~ enable South Africans and others to contrib-
ute to economic development in the country, o

even from abroad. 3 e
Contnbutmn of agrlculture to GDP

- 1634 MrLB LABUSCHAGNE (DA) asked .

the Deputy Presrdent

What is the contnbutlon of the mforrnal

sector and second economy to South

 Africa’s gross domesnc product" N2191E 3
 The DEPUTY PRESIDENT: |
In September 2005,

second economy 1ncludes in addt—

Sponsorslups obtamed by department I.

'Whether in respectof each of the past two‘ i
~ years including 2006, her department has
- obtained any ‘sponsorships; if so, with

- regard to each sponsorship obtained, (a)

3 Wthh (1) company and (ii) parastatal were

- they received from, (b) what was the

amount. recelved and (c) what was it used
“dfery - L |

example the National Water Week, National

- Arbor Week, Arbor City Awards, Women in =~
‘Water Awards, to name but a few. In the
run-up to. these etents sponsors are - ap:

the informal sector
contributed 24% of total employment. Be-
‘cause of low incomes, it accounted for an
‘estimated 8% of reported earnings. It fol-
~lows that it probably contributed somethmg
" under 5% of the natlonal income. -

#N2Z33E -

The MINISTER OF WATER AFFAIRS? -
'.'AND FORESTRY an o, oo

The Department of Water Aff:urs and For-' "
estry hosts a number of events’ annually, for
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(’7) ‘whether: any CFO has ever been fired

3)
- reinstated to his/her posmon if so,
 what are the relevant detmls in eachi -

@

since 1994: if so. what are the |

relevant deta:ls In each case:

whether any ‘fired CFO was ever

case

(a) what amount has PetroSA pald s
*;-legal fees to recoup moneys owed to |
it by a certain company (name fur-
- nished), (b) how are such legal fees
~ broken down and (¢) what other
~costs have there been to PetroSA in

this reoard

whether followmg the exp]anatlon _f
given to the Standing Committee on

- PetroSA 'Board regarding the ad-

- vance granted by PetroSA to the said
- company (details furnished), any in-

- ternal action has ever been taken o )
against (a) the CEO, (b) the CFO or -

(c) any other employee of PetroSA;
if not, why not; if so, what are the
. relevant details in each case?

ERGY: (Reply _a!so ﬁ:rmshed in Izard Cop),

~ marked “I"’)

(D (a) 'The names of the peOple who have )
occupied the concerned posxtzons .

are:

Previous eXecutive/top manage-

| | N2341E |
The MINISTER OF MINERALS AND EN- |

Public Accounts (Scopa) by the ‘ment team

Name Position - - Date of Date of resignation |

F s A " appointment | iy, F8 s ]

- |Mpumelelo = [Chief Executive 1 November 2001 ~ | 31 December 2003
| Tshume A Bt TFET e e 3 * s e

Nkosemntu Nika | Chief Financial Officer = January 2003 Current
Koena | General Manager: Imaﬂe and _' May 2002 February 2005
Kotsokoane =~ | Communication - ' --

Modise Ramahala

General Manager: Corporate Services

1 April 2002

31 December 2004

Thabo Ngcobo

General Manager: Human Resources -

I April 2002

31 August 2004

Nompumelelo | General Manager: Corporate Planning - | September 2002 Current
Siswana and New Ventures | = T
Simphiwe General Manager: Corporate Plannmﬂ'- May 2002 . 30 April 2005
Mehlomakulu and New \’entures | L | |
Olav Birkeland | General Manager: Manufacturing 20 October 2002 3 October 2004

| Willem de Meyer

Gene_ral Manager: E&p _

Since merger to
date

Current

Notmg that there was restructur-

~ ing, which resulted, among other -
- things, the Image and Commum—
cation _D1v1s10n being collapsed

o into a depz__lrtmeht_rather than a
- division, the current PetroSA Ex-
ecutive Team is constituted by:

K =

L
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o3 [2005-06

MIN =

Eskom

3 Lepelle Northern Water

| Total South Africa

|sALGa

| Roundabout (play
~-| pumps) |
- | ABSA bank

Development Bank of
Southem Africa (DBSA)
Vanous compames

Anv:a kom

SITA

- R650 000

~ R40000

R1 050 000

R500 000

 R250 000
© RS0000
~ R50000

- R27000
~ R5500
_'jR9400

Eskom sponsored the National Water Week and

B sponsorshlp was also used towards pub]rcrslnn

- | water and sanitation 1ssues Salga sponsored
| these workshOps ' -

- R2;5__ million
s classrooms to five schools (the National \aners)

o (connected to lntemet) television, video, video

| — this was’ sponsorshlp in kind.

Women in Water, Sanitation and Forestry
Awards. The money was used towards
advertising and arranging the event-

Lepelle Northern Water 'sponsored the Women in
Water, Sanitation and Forestry Awards. This

and arranging the event.

Arbor Week: Rl_ ‘million — money was used for
promotion materials ie posters and booklets, as
well as printed and electronic media advertising
campaign (TV, radio and newspaper
advertisements and inserts).

Arbor City Awards: R50 000 — this money was |

given to the winning municipality (Lephalale
Municipality in lepopo) as prize money.
Further sponsorship in kind was provided in the
form of a framed cemﬁcate and trophy for the
wmnmg munrmpahty

A series of Councillor Inductlon workshops were
held to introduce newly elected councillors to

Baswa Le Meetse (Youth in Water) Awards —
(2020 Vtsron Programme): Five media

Media rooms each composed of ten computers

tapes for maths and science and telephone shops

Baswa Le Meetse Awards: five water pumps —
provided dlrectly to the schools. |

Baswa Le Meetse Awards — Cash pnzes given
directly to schools. |

Actmty Kits for Health Rwer Programme
Health Rwer Programme
Mld-year IT performance assessment.

SITA paid for two officials of the department Ms
M Raborife and Mr J de Beer, to attend the
Government Techmcal Conference at Sun Clty |

Names of board memhers of PetroSA

1768. Adv H G SCHMIDT (DA) asked the
Mlmster of Mmerals and Energy:

(l) (a) What are the names of the people |

- who have occupied the positions of (i) g,
General Manager (i1) Chief Execu-

tive Officer (CEO), (iii) Chief Finan-

~ cial Officer (CFO) and (iv) Head of
- Human Resources and (b) who have

- been members of the Board of Direc-
tors at the Petroleum, Qil and Gas

SA) smce its creatlon in 2002;

Corporatlon of South Africa (Pet_ro- -

L St e
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Mr M B Damane

Nonexecutive Director

1 January 2005

(3) The CFO th_at was ﬁred was never |

1867 ' MONDAY, 18 DECEMBER 2006 1868
. Name - Position  Dateof
R | - appointment :
Mr Sipho Mkhize | Executive Director = | 1 December 1999
Ms Jackie Huntley ‘| Nonexecutive Director 1 July 2004 1 ._
| Mr Nkosemntu G Nika Executive Director 2 September 2003 3
Ms Thenjiwe Chikane | Nonexecutive Director 1 July 2004 ‘
Prof. B Figaji . | Nonexecutive Director 3 August 2004
Mr N H Gumede Nonexecutive Director 1 July 2004

‘(”) Mossgas CFO, Mr John Ashmore, was ;‘
o ~ dismissed in 1994 for having submltted T remslated &
|  fraudulent qualifications. - -. .(4) (2, (b)and (c) i‘i
~ Matter Vendor . Date o - Invoice no. Amount "l
(collection) Pos | £ o 5 B o |, i?:i.
PetroSA/imvume | Mukwevho 30 Aug 04 P.0022/1 28162,13 .|¢
management | mkhabela ~ 1 S T - e it
T adekeye inc. | L o o | SRR
| PetroSA/imvume | Mukwevho 125 Jan 05 Pet1.0001/3 2619088) %
management mkhabela. e w = < e
| adekeye inc.. i o M w o Nl
PetroSA/imvume |Mukwevho ' |10Jun05 = Pet1/0001/2 62878,67| |
management mkhabela o W 2T | :
- adekeyeinc. | . - o | | . 3
PetroSA/imvume | Mukwevho 15Jun 05 Pet1.0001/4 209760 |
management | mkhabela 5y w | o
| - adekeye inc. oo, B i
| PetroSA/imvume | Mukwevho T10Aug0s | Pet1.0001/3 731025 |
management mkhabela ! | | o
' adekeye inc. ,
Total 126 639,53 g
Matter (access to| -~ - Vendor o Date | -'-I’"'P?‘Cf ’?0-_ ) .A{"OUW 3
information) | - AR (ST N | . L %
PetroSA/da- Qunta ~{4NovoOs - [1534 5483254}
(imvume) incorporated . | _ Ca - -
PetroSA/da - |Qunta ~|260ct06  .|2536 4577308
(imvume) | incorporated E . o ' » E
—— _ Total | 100 605.72
4
4
4
{
S
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*Qf Current PetroSA Executive Team

h;j . Name Title
ua | Sipho Mkhize | Ceo and President

ol [ Willem de Meyer Vice President

wil. . ' New Ventures

» Nkosemtu Nika Chief Financial Officer

* Mantuka Maisela Vice President Human Capital
':1 j' Nomp'u'melelo Siswana | Vice President =
% B I | Trading Supply & Loglsucs
‘ Shadrack Ramosa | Vice President:

B B L Corporate Services

o Y (Resigned October 2006)

‘ Jorn Falbe - Vice President:. |

:'_ LT et Operations

:'F!
‘

I" Prewous PetroSA Board_-’ |
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‘} (b) The names of the people who have been members of the PetroSA Board of Dlrectors
- since its creation in 2002 are: o w2 | |

- Name

- Position

" Dmzaf
-~ .appointment

| Date of resignation

1. | Dr Renosi Mokate

.| Non-executive Director

o |1 Aprl 2002

17 April 2003

Mr Mpumelelo Tshume

| Executive Director -

1 April 2002

19 Sept 2003

Dr Mlungisi Kwini -

Nonexecutive Director

1 April 2002°

10 June 2004

Dr Mandi Mzimba =

Nonexecutive Director

1 April 2002 - -

25 July 2005

Mr Sipho Mkhize

Nonexecutive Chairman

1 December 1999

1 January 2005

Mr Deyar Natha =

Nonexecutive Director =

‘|1 May 2002

2004

Mr Barend Petersen

Nonexecutive Director

20 August 2002 -

21 December 2003

Dr Judith Dlamini

Nonexecutive Director

12 March 2003

20 May 2004

Mr Clement Temba Sangoni

Nonexecutive Director

1 February 2001

31 March 2003

Dr Rod Crompton -

Nonexecutive Director

1 April 2002

26 August 2004

Mr P Coetzee

Nonexecutive Director

29 May 2003

4 August 2004

: :' '_ Ms PPMolefe

| Nonexecutive Director

28 July 2004

24 June 2005

1 I Mr T O Mokwena

Nonexecutive Director

28 July 2004 .

1 July 2006

Mr Ayanda Mjekula -

Nonexecutive Director =~ -

1 July 2004

October 2006

The names of the peop]e who are currently the members of the Board of Dlrectors at thc

PetroSA are;.
PetroSA Board to date

Name

~ Position

Date of
- appointment

Dr Popo Simon Molefe

| Nonexecutive Chairman

3 August 2004

* | Mr Ayanda Nkuhlu

Nonexecutive Director

29 May 2003
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( 5) (a) None '

o (b) None .
s -
HEEN R None

NI

\h Whereas SCOPA found the payment to be
i irregular, PetroSA always maintained that

A.....c.md-k

tf the prepayment was effected within policy.
i q Following SCOPA’s recommendation that

~% risk management and control be strength-

‘~~-tj ened, an 1ndependent Risk Management
:} department has been established and a Chief

‘? Risk and Compllance officer appomted

H Bneﬁng notes:

Notw:thstandmﬂ the fact that the hon mem-
d ber could have some information which is
=+ apparently not yet known to us, the question

3 seems to revolve around the PetroSA/ --
The DEPUTY PRESIDENT

The Deputy Pre51dent had a hohday in the |
ke _hUAE not an official visit. | =

g The next questlon would be what the depart- A Pt on the Work done Wlth the g AE . 5,

the past year will form part of the annual

tt‘ Imvume chronicle, seeking to find any mal-

a,.s administration or fallures in respect of

*J,g governance

' ment has done or is doing in light of the

iﬁ PetroSA/Imvume issue. In addressmﬂ this

t the onus 15 stlll on the Board of that of that

- particular SOE to run the company on the
day-to-day basis. The department does pro-
vide the requiSite leadership but does not
- “micro-manage’’ the SOEs. The decisionto
hire or fire CEOs or CFOs remams the' o

preronatlve of the board.

Visit to Duhal beneﬁts secured re trlp .

1801. Mr EW TRENT (DA) asked the
Deputy Pre51dent -

| Whether in hght of the fact that 1t has
been nearly a year since her visit to the
United Arab Emirates, she has been able
to secure any ‘benefit of (a) an economic or

(b) any other nature with regard to this
‘trip; if not, why not; if so, what are the
~relevant details? 'N2375E

question one would say that the department | ‘report on AsglsA Wthh w1ll be c1rculated.

) *does 1ts outmost to steer the SOEs in the
}g strategic direction of Government (this de-
i partment in conjunction/collaboration with
tj other State organs, inclusive of SCOPA) but

i

‘next year..

| Dlplomattc and economxc relauons Wlth the

- UAE have grown from strength to strength
through collectwe work done by dnfferenct
govemment departments | -




