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Remuneration Committee

and the Finance Committee

approved the payment of the

bonuses.

‘0 In respect of the 2003-04

financial year

(c) No bonuses were paid. Therefore

all the other questions relating to

bonuses for this period fall away.

0 In respect of the 2004-05, finan-

cial year , .

(d) No bonuses were paid. Therefore

all the other questions relating to

bonuses for this period fall away.

0 In respect of the 2005-06 finan-

cial year , ,

(e) Yes, performance bonuses have

been paid to employees of the

National Development Agency

(NDA) in the 2005-06 financial ‘

year. ,

(i) Performance bonuses for the

financial year 2005-06 were

paid in MaI‘Ch 2006.

(ii) Bonuses were paid to certain

staff as shown below in an-

swer to Question 2(b)(ii):

(iii) The staff who received bo—

nuses range from the lowest

category through to Director

level. .

' (iv) The total amount paid was

. R1 004 737. ’

(2) A clearly defined and applied perfor-

mance management system that made

provision for performance based re-

wards was ofiicially developed and

implemented in 2004-05 financial year.

However, based on the successful

completion of the precess and inclusive

participation, the actual reward

programme was only implemented in

the 2005—06 financial year.

(a) . This question falls away.

(b) This question falls away.

(i) Bonuses were paid in accor-

dance with the NDA perfor-

mance management system

that dictates that only em-

ployees receiving a per-

formance rating above

satisfactory performance

and therefore meet the re-

quired performance stan~

dards qualify for such a

bonus. Thus, not all employ-

ees qualified for a bonus.

However, taking cognisance

of the allocation of a perfor-

mance bonus based on re-

ceiving a qualifying

performance rating, stat}~ at-

various levels in the

organisation received bo-

nuses. The criteria used to

qualify for a bonus was de-

termined in relation to the

approved NDA performance

management system which

includes a performance con-

tract being entered into, as

well as, a‘ formal'perfor-

mance evaluation of the in—

dividual’s performance and .

finally his/her achievement

in relation to the perfor-

mance contract which results

in a final performance rating. '

The performance rating then

determines the actual bonus

allocated for a particular in-

dividual. In addition, the per-

formance rating is then

scrutinised and moderated

on by the Perfomtance

Evaluation Committee as es-

tablished in the NDA. The

year under review was the

first time such a process has

been implemented in order

to refine the NDA‘s HR re-
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0 For the Disaster Relief Fund
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Performance bonuses paid to NDA

employee

144]. Mr M WATERS. (DA) asked the

Minister of Social Development:

(1) Whether any performance bonuses

have been paid to any employee of

the National Development Agency

(NDA) (a) in 2002, (b) in 2003, (c) in

2004; (d) in 2005 and (e) during the

period 1 January 2006 up to the latest

specified date for which information

is available; if so, (i) when, (ii) to

whom, (iii) what position did those

who received such bonuses hold

. within the NDA and (iv) what

amount was paid in each case; ,

whether any criteria were used to

determine who was eligible for a

performance bonus; if not, (a) why

not and (b) on what bases were the

.performance bonuses awarded; if so, '

(i) what criteria and (ii) who took the

decision to award such performance

bonuses in each case;

whether the NDA has a remuneration

policy that provides for the payment

of a 13th cheque based on perfomi-

ance. if not. why not, if so, what are
the relevant details? N1901E

<3)

i The MINISTER OF SOCIAL DEVELOP;
MENT: .

0 In respect ofthe'2002~03 financial year:

2 -05 ' 2005-06 ,

(”(3) (i) bfimd cost V R90 000,00 . Incorporated

U . in department 5

v report

(ii) actual cost R87 424.32 Incorporated

. ' , ' ' in department’s

« report

(iii) - uniteost R8142 N/A

(b) (i) produced 1 000,00 N/A

(ii) distributed 1 000,00 N/A

 

(l) (a) and (b) Yes, performance bonuses

(2)

rm¢

have been paid to employees of the

, National Development Agency (NDA)

in 2002-03 financial year.

(i) Perfomtance bonuses for the fi-

nancial year 2002-03 were paid in

May 2003.’ _.

(ii) Bonuses were paidto all stafl“.

(iii) All positions received a bonus.

(iv) The actual ‘ individual bonus

amounts were calculated using a

minimum of R3 000 plus 50% of

the monthly cost to company for

an employee, prorated on the

length of service. The total amount

paid was R785 640.

No defined performance programmes

or criteria existed to‘determine alloca-

tion of bonuses for the 2002-03 period.

(a) The payment of bonuses had not

been previously considered.

(b) , The bonuses were paid in order to

reward staff for their contributions

to the NDA. "

(i) No defined performance

programmes or criteria ex-

isted to determine allocation

_ of bonuses-for the 2002-03

' period. >

(ii) The Human Resources and  
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(a) what amount was paid in each (2) The SMS members are remunerated at
case and (b) what criteria were used the level determined by the Public
for the determination and payment of Service Regulations; These salaries are
performance bonuses; consistent throughout Govemment de-

(4) whether those criteria matched the pending on the level 0f the officral
performance contracts of the rel- .

evant employees; if not, what is the

position in this regard; if so, how did

the relevant employees perform in

terms of those criteria? N1938E

The MINISTER FOR JUSTICEAND CON-

STITUTIONAL DEVELOPMENT:

 

(3)

concerned.

The list of all the SMS members that

were assessed over the past five years

and the rewards they received follows

below. ‘ _

Adecision was taken on 11 March 2003

by the, then Director—General, Adv

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

(l) (a) (i) All Senior Managers ‘ ap- V Pikoli, to grant a 4% cash amount, to

. pointed permanently or on all senior managers across the board in

contract have the responsi— orderto expunge all outstanding assess-

bility to ensure that they merits from 1993‘00-

enter into, . performance ' . . .
' - - The following table below indicate

agreesmzelgltlsugllth the" super— what amount each SMS member re- -

“59‘ ’ y. , ceived as a performance bonus for the

(ii) and (b) Not applicable. last five years.

Name 2000-01 2001-02 ‘ 2002-03 2003-04 2004-05

Allers E] R34 082.40

Basset LGS R40 747.44 R28 749.90

Bezuidenhout T ' R20 070.30 R26 034.48 R13 798.26

Bruwer EP R13 082.80 R8 375.60 R24 084.30 R26 034.40

Botha HC . R34 082.40 R36 841.92 R29 289.24

Chettv V R18 582.60 R3 640.50 R7 853.76 R4 774.20

Daniels E R15 938.01

De Lange JA ' R34 082.40 R36 841.92 R24 407.70

De Villiers JLF ~ ‘ ' R29 822.10 R32 236.68 R29 289.24

Du Rand PA R15 760.33 R18 912.36 R27 122.55

Ebrahim H R11 972.10 ‘ '

Gomm S R32 112.48

Hartzer MJ R31 557.84 R23 026.20

Havenva A R29 822.10 R32 236.68 R14 644.62

Heyns 1:]! R17 041.21 R23 026.20 R14 644.62

' R8 375.60 ‘

13:22:13.): GO - R13 798.26 R21 374.85 R13 798.26

J ft N >

16rdflaan GI , R24 812.10 R26 821.08

' ' S R11 972.10 '

1:71:22 Vuuren ' » . R34 082,40 R32 236.68 R19 526.16

figlier OB
R18 148.92 R14 644.62

Kleynhans 1711—1" . R17 448.30 R7 100.51     
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’ wards and remuneration pro-

(ii).

CCSSCS.

The NDA Board approved a

performance bonus alloca-

tion framework in which b0-

nuses are allocated in

accordance with the perfor—

mance rating an individual

achieved. This allocation

was calculated on a percent-

age basis with the percent-

ages varying from a 2% to

10% bonus and the applica—

tion of the payment of

> bonuses was made on the

approved framework. The

NDA Board, as part of

the transformation ;pro—

_ gramme has worked toward

building a performance

based culture in‘ the NDA

and in=order to ensure‘the

effective implementation

and achievement

made a decision tolink per-

forrnance to rewards and

consequences, which in-

clude rewards as well as

I linking consequences to the

increases, employees. re-

celve. This is particularly

critical to ensure that perfor— ‘

mance ‘ and ; ultimately

organisational change is

driven both in terms of the

, strategy and practice of im-

' 25 employees qualified and ’

bedding the principle of per~

formance. This is a generally

accepted HR practice. The ,

were
following ' bonuses

awarded:

° No employees qualified or

received a bonus of 10%

' five employees qualified ‘

and received a bonusof8% .

received a bonus of 6%

thereof *

1464

0 48 employees qualified and

received a bonus of 4%

°ieight employee's. qualified

and received abonus of 2%

‘24 ' employees did not

unalify for or receive a

bonus. _

(3) The NBA hasa remuneration policy

which stipulates that the NDA remuner~

ates on a cost to company basis. The

remuneration is therefor based on an

annual package but excludes variable

pay such as performanceincentives. In

terms of application, during a 12—month

period the NDA deducts provisioning

7» from the employee’s monthly salary

and then refunds the deducted amount

' . at'the end of each year. The NDA

therefor simply reimburses the de-

ducted amount as a 13th cheque and

this amount is, therefor, not linked to

any form of performance rewards. The

performance incentives programme is a

separate process which is defined as

, variable pay or as a performance incen-

five/bonus.-

‘ SMS appointmentssubject to/not

:subject to the signing of performance

management contracts

1478. Mr L K JOUBERT (DA) asked the

Minister for Justice and Constitutional De-

velopment: * '

(l) (a) Which appointments in respect of

senior management positions (levels

13-16) in her department (i) are

subject or. (ii) not subject to the

signing of performance management

contracts and (b) what are the rea-

sons for the distinction in each case;

, (2) what was each incumbent’s annual

remuneration in each of the past five

, yearsfor which information is avail-

‘ able;
‘ -

(3) whether they received any perform?

ance bonuses; if not, why not; if so,
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agreement, between the senior member and

hrs/her supervisor,

Motivation of goals and objectives achieved

of such senior managers were then assessed

by committees appointed to assess the ,value-

of those achievements. If ' a manager

achieved a rating of 65% or higher, a pay‘

progreSSIon were granted and in instances.

where managers achieved a rating of 80%

and above, a performance bonus was considr

cred.

Provinces returning largest amounts of

the unspent amount returned to the

state cofl'ers

1489. MS H WEBER (DA) asked the Minis-

ter of Social Development; ‘ '

(1) Which provinces returned the largest,

amounts of the unspent amount of '

R400 million which was returned to

the state coffers byhis department;

(2) whether any training is beingenvis-

aged to assist these provinces on how

to spend their money wisely and to

the advantage of the people; if not,

‘why not; if so, what are the relevant

details? N1951E

The MINISTER OF SOCIAL DEVELOP;

MENT: ' '

(1) With reference to the Provincial Bud-_

gets and Expenditure Review for

2002-03 to 2008-09 that was tabled by

the National Treasury during October

2006, the preliminary under-spending

on the social development budget for

the 2005-06 financial year amounts to

R416 million.

The largest under—spending was regis—

tered by KwaZulu-Natal (17,370) fol-

lowed by North West (10,8%). Free

State (10,6%) and Limpopo (10,070).

(2) Training in financial management and

administration is prowded on an ongo-

ing basis for olticials working in the '

national and provincial governments.

MONDAY, 11 DECEMBER 2006 1470

It should be noted that in terms of the

ConstitutIonaI arrangement, each provincial

_ department of social development is respon-

sible for the training of their own officials.

' Shortage of children’s homes: steps s

taken to encourage NGOs to build and

run these homes

1490. Ms H WEBER (DA) asked the Minis-

ter of Social Development;

(1) Whether, in view of the fact that the

. shortage ofchildren’s homes places a

great deal of responsibility on his

department, any steps are being , ‘ '

taken to encourage NGOs to build

and run these homes, if not, why not;

if so, what steps; '

(2) whether his department has given an *

instruction that there is no need for ~

. such places of care and safety; if not,

why are such places being discour-

aged by social workers;

(3) why are social workers not being

‘ trained to use their discretion when

refusing such institutions to accom-

modate children in need? N1952E

The MINISTER OF SOCIAL DEVELOP-

MENT: ' :

(1) Provincial departments are currently

registering the high number of existing

unregistered children’s homes in the

. provinces and do not encourage NGOs

to establish new children’s homes

. where the need is not required. The

following steps are followed when a

" children’s home is registered in term of

section 30 of the Child Care Act. Act 74

of 1983.

Section 30(1) of the Child Care Act

states that “no child may be received in

any children’s home unless that ch11-

dren’s home is managed by an assocm-

. tion of persons consisting of not fewer

than seven members and has been

registered underthis section, or other-

wise than in accordance with the con—

  

 

 



  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1467 ' ‘ MONDAY, 11 DECEMBER 2006 , 1 . 1468

7 . 2001-02 2002-03 ' 2003-04 2004-05

14116267111? “000 0.1 R16 541,40 . R12 971.88

Lanna OM R32 112,48

Labuscagne JN - R40 74144

Lebaka M R8 37550 R34 082 40 ‘

33:31:81]: R34 082.40 R32 236,68 R24 407,70

Marsh 11 R32.112.48 _

Magongwa AS , R27 791,64 R12 622,05 R36 251,76

Makubele N1 2 R17 041.20 R23 026.20 »

11:23:31 - R20 070,30 R27 223.38 R14 428.35

Mokone A R8 375.60 .

Molalathoke KE R17 448.30 R18 582,60

Mtshweni MS R: 372,23

1' LA R ,

$533531? lGJC R29 822.10 R32 236.68 R14 644.62

Netshitomboni s R13380.20 “

Nell \VJJ . R32 112,48 , R36 841.92 R24 407,70

Noah B - R8 375.60 _» ~

Nurse JV ' R9 467.35 4 R21 301,50 R22 631,44 R14 644.62

Olwage MA 1 R33 096,63 : R37 971.57 , R17 249.94

Palumbo MF R29 822,10 R32 236.68 , R19 526.16

Pillar K R39 953.52 '

Pn'nsloo PG R21 301,50 R23 026,20 R14 644,62

Rabe CD R8 375.60 ‘ 1 , '

Riedeman P R8 375.60

Scheepers JF R8 375,60

Rudman TD ' R42 627,90

Thomas SD R8 375,60 ,

Tladi MP . R8 375,60

TSOlO RK R34 082.40

Van va PA ' R28 098,42 R29 924,79 R13 594.41

Van Riet MC R9 865.50 '

Isms RD ' - -R17 296,68 ' R36 841.92

Sejosengwe M R30 373,56 R16 056,24       
 

The perforrnancelagreements‘that were en-

tered into by each SMS member formed the

basis from which assessments for perfor-

mance bonuses were assessed. Goals and

objectives stipulated in such agreements and

the achievements by the senior manager and

a directorate were assessed. The policy on

performance management forSMS mem—

bers also gives guidelines on the qualifying

ratings on who would qualify for perfom1-‘

ance bonuses and who not.

 

Any senior managers who did not receive a

performance bOnus for a particular year"

either did not qualify for it due to the period

on the rank or his/her performance outputs

and rating were too low.

All managers that were assessed were as- _'

sessed against their performance agreement,

the key result areas and performance stan-

dards as agreed to in. the performance
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(3) Social workers in consultation with the

supervisors make a recommendation to

the province for the registration of

existing and newly established unregis-

tered children’s homes. The placement

‘ of children in children’s homes is car—

ried out in terms of section 15(1)(c) of

theChild Care Act, Act 74 of 1983 and

the regulations.

' The social workers are trained on an

. ongoing basis regarding policies, legis-

lation and procedures of the department

pertaining to alternative care. ‘

Dismissal of Eastern Cape otficials

1528. Mrs C DUDLEY (ACDP) asked the

Minister of Social Development:

(1) In view of the fact that only nine of

(

the 89 officials in his department’s

' office in the Eastern Cape, alleged to

be involved in fraud face criminal

charges and have been dismissed,

what action will be taken with regar

to the other 80 officials; ,- '

) whether it is possible that . the

abovementioned olficials could be

unaware that they are not entitled to

grants; if not, why not; if so, what are

' the relevant details? N2021E

The MINISTER ,OF SOCIAL DEVELOP-

MENT: -

(1) Out of the 89 identified cases,_78 cases

relate to contract workers who were in

receipt of a grant prior to their employ- .

ment in the department and informed

the department of their new financial

status on appointment. The department

was supposed to adjust their grants

accordingly taking into account their .,

new financial status. They therefore did

not commit fraud as they still qualified

for a grant after the adjustment was

affected. The omission by the depart-

ment to adjust the grants resulted in .

overpayments, which are being recov—

ered from the recipients.
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Of the two permanent employees who

were also in receipt of grants, one has

been tried criminally and dismissed by

the department and the total amount

paid was recovered. The other employ-

ee’s disciplinary case is still in progress

and will be finalised before the end of

December 2006. The employee has

signed an agreement to reimburse the

_ department.

(~)

The remaining nine contract workers

. failed to inform the department of their

' financial status six months after they

were contracted to the department,

hence their dismissal. The excess grants

paid while in the employ of the depart—

_ ment were fully recovered, though they

could not be charged criminally for

fraud, as the prosecution decided that

there was no misrepresentation on their

part. v '

i As explained above, it is clear that all

the recipients were aware of the fact

that they did not/no longer qualified for

‘ a‘full the grant, although their action

differed as above. , v

Increasing backlogs in criminal and

cin’l cases in the Transvaal Prou'ncial

Division and the Witwatersrand Local

Division

1536. Mrs S M CAMERER (DA) asked the

Minister for Justice and Constitutional De-

velopment: *

(1) Whether there are any large and

‘ (2)

rapidly increasing backlogs in both

criminal and civil cases in the

Transvaal Provincial Division and v

the Witwatersrand
Local Dmswn: tf '

’ so, what were the number of out-

standing cases in each court in these

divisions as at 31 July 2006;

what (a) was the comparative figure

for July 2004 and (b) steps Will be

taken to remedy this situation? .

'
NzosoE  



 

 

  

.7 I
t——

1471
MONDAY, 11 DECEMBER 2006

1472

 

”
T
i
.

.
m
i
.

_
.
.

i
t
s
.

ditions on which that children’s home a

has been so registered.”

Section 30(3) “Application for regis-

tration of a children’s home, shall be

made to the Director-General in the

prescribed manner, andthe Director-

General may”

i (a) i‘before considering any such ap-

plication, require that he or she be

furnished with any information in

connection'with the application

concerned or the proposed chil-

dren’s home which he or she may

desire to obtain;”

(b) “reject any such application or, if

‘ he or she‘ is satisfied that the

children’s home complies with the

prescribed requirements and that it

will be so managed and conducted ‘

that it will be suitable for the

reception, care and bringing-up or V

for the reception, care and custody

- of children, grant the’application

either unconditiOnally or on such

. prescribed and other conditions as

he or she may deemed fit, and

issue to the applicant a certificate

of registration in the prescribed

form.” '

(2) The National department did not give

such an instruction regarding places of

' care and safety since it regards care and

 

protection of children as its priority.

However, children who are found to be

in need ofcare are placed in children’s

homes as a last option if placements in ‘

foster care and adoption are not found

to be suitable. The impact of HIV and

' Aids,>which has caused an increase in

the number of orphansand vulnerable

‘ children, places a high demand on the

,use of children’s homes as alternative

care option. ‘ i ,

EXisting unregistered children’s homes

are encouraged to register in terms of

, section 30 of the Child Care Act, Act 74

t of 1983. Social workers in consultation

1' ' with their supervisors have to look at

whether existing children’s homes meet

_ the needs of the children in terms of the

spread across the provinces, to make

services accessible. The assessment in-

' eludes looking at the availability of bed

occupancyr'andthe provision of age

appropriate programmes; before a rec-

ommendation for registration of a chil-

. dren’s home can be forwarded to the

provincial department; which will grant

a registration certificate if the applica- ‘

-tion complies with the prescribed re-

quirements. - . g

The following table illustrates the

' spread of children’s homes and the bed

capacity. ' , ,

 

 

 

 

 

 

 

 

 

 

     

Provinces No of children's homes — No of childrenis homes —— Bed capacity

’ Government NGOS « 1

Eastern Cape 0 32 _ , 1 923

Free State 2 28 ‘ l 103

Gauteng 0 64 3 792

KwaZulu- 0 58

Natal « ' ii 3 154 I

Limpopo 2 6 445

Mpumalanaa 0 5 590

' Northern Cape 0 495

North West 1 2 412

Westem Cape 0 40 I ‘ 2 070

Total 4 241 13 984  
 

 

 



 

 

 

1477 A MONDAY, ll DECEMBER 2006 1478 .

' posed, whilst the Judge is occu-

pied for the entire duration of the

case,

As regards addressing the increas—

ing backlog in civil matters in the

TPD, steps have been taken to

increase the number of enrolled

cases per day — initially it was

‘ increased to 29 per‘day in 2005

and currently 50 cases per day are

placed in 7—9 courts depending on

the availability of Judges. In addi—

tion. the Judge-President does ap-

point on a regular basis acting

Judges to assist with the workload.

In respect of criminal cases, the

backlog is in respect of criminal

appeals. We have started a process

to. identify additional capacity to

focus on the backlog parallel to

the ordinary cases.

Reduction in smuggling of heroin ‘

through ports of entry

1555. Mr M WATERS (DA) asked the

Minister of Social Development! '

.What action has his department taken

through the Central Drug Authority

(CDA) to reduce the.amount of heroin

being smuggled into the country through

the ports of entry? , N2053E

The MINISTER OF SOCIAL DEVELOP-

MENT:
.

The Central Drug Authority (CDA) received

the Mini Drug Master Plan from the SA

Revenue Service (SARS), which indicates

that customs administrations and SA Police

Services (SAPS) collaborate to curb the

international and national trafficking'of il-

licit drugs. The experts controlling the

movement of goods, people and means of

transport across national borders have en-

sured that approximately 80% of all illicit

drugs, by weight, were seized as a result of

cross border intervention. Further, the CDA g

is aware ofjoint Customs/Police drug teams

that have been established at the major ports

of entry, and they are as follows: ' '

° ORiTambo lntemational Airport

' Johannesburg City Deep

' Durban Harbour

- Port Elizabeth ‘Harbour

' Cape Town Harbour ,

Fraud re social grants: action

1635. Mr M \VATERS (DA) asked the

Minister of Social Development:

. (1) Whether any disciplinary files of the

12 387 public servants implicated in

the social grant fraud have been

finalised; if net, (a) why not and (b)

' when will these files be completed ;

and (ii) from which department in

each case;

(2) whether any disciplinary. action

against public servants implicated in i

the social grant fraud has (a) com-

menced and (b) been finalised; if not,

why not; if so, what is the name of

each such public servant, (ii) which

departments are they from and (iii)

what was the outcome of all the

finalised disciplinary cases in each

case? _ ' N2192E

The MINISTER OF SOCIAL DEVELOP-

MENT: ' -

(1) None of the 12 387 files have been

finalised thus far. The SA Social Secu-

rity Agency (SASSA) has engaged the

Department of Public Service Adminis-

tration as the lead department to assrst

‘with the process of disciplinary action

, against 12 387 public servants. Consul-

‘ tation with provincial and national de—

partments to begin with the disciplinary

process of government officially that

were found to be receiving social grants

illegally has begun. It should be noted

that SASSA cannot take disciplinary

action against people who are not in its

# fixt-
 L



The MINISTER FOR JUSTICEAND CON-

STITUTIONAL DEVELOPMENT: . . ‘

I would like to indicate to the hon member

that across all courts. especially the lower

courts, there are a high number of outstand-

ing cases. '

(1) To indicate the status of the respective

court rolls for the Transvaal Provincial

Division and the Mtwatersrand Local

Division, the following information for

2006 should be noted.

° Criminal matters ,

There has been no increase in the

backlog in criminal cases in either the or the Witwatersrand Local Division

(WLD) of the High Court. In fact, at

the end of July 2006 these figures cases. The‘outstanding cases in the

WLD also decreased to 224 trial

cases. ' .. ,

° Civil matters “

noted that that there has been an

increase in the civil trials for 2006. At

‘ the end of July 2006, the outstanding

' cases for the WLD were I 694 (40

cases are allocated for trial per day

and the waiting period for a trial date

is 11 months) and for the TPD it was

7 875 (50 cases are placed for trial

per day, and the waiting period for a
l ' trial date is 18 months). '

 
‘ The main reason for the increase in

' V the backlog for civil trials for 2006 in

the TPD is that there is a general
3 ' increase in civil matters in this juris-
‘ diction. It is estimated that the back-

log and new applications t for trial
dates will be eliminated by not later

' than the end of March 2007. Once the
backlog has been eliminated the ex-
pected waiting time for the allocation

, of trial dates willnot exceed two
weeks from the date of application

 

 

Transvaal Provincial Division (TPD) _

decreased in the TPD to 265 trial'

In terms of civil matters, it should be
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for a trial date as per the norm set by

the hon Deputy Judge President.

(2) (a) The outstanding number of crimi-

na] cases for the TPD in July 2004

was 133 whereas in the WLD it

was 168. These numbers have

increased since then. At the end of

July 2005 there were 403 trial

cases and 198 minimum sentence

matters in the TPD and 293 trial

cases in the WLD.

The outstanding civil cases for

July 2004 for the WLD were

1031. The waiting period for a

trial date was ten months. For the

TPD the outstanding number was

3 030 and the waiting period for a

trial date was twelve months. The

, civil matters outstanding for July

' 2005 for the WLD were 900 and

' the waiting period» for a trial date

,was twelve (12) months. In the '

TPD, the civil outstanding cases

were 5 250 and the average wait-

ing period for a trial date is thir-

teen months. '

(b) The outStanding court rolls are

being monitored and in the TPD,

‘ where circuit courts are in session

in the various Provinces, steps are

being taken to address the increase

in workload. The two 'circuit

courts which normally deal with

the Western Circuit (Potchef-

stroorn and Klerksdorp) and the

Delmas Circuit will not be in

session during this temr and the

Judges have been re-allocated to.

the Northern (Limpopo) and East-

ern (Nelspruit) Circuits to create

(additional .capacity where it is

. needed more.
,

It should‘be noted in general that

criminal cases [are placed by the

Prosecuting Authority. In some

‘ instances trials may take years to

.be finalised and hence remain

outstanding for statistical .pur-
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volved in this matters need to face

drscrplinary action, and it'is a

confidential process where rights

 

MONDAY, 11 DECEMBER 2006 1482

(c) The table below indicates the top

30 employer departments where

, the public servants above are em-

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

    

' of an employee must be observed. ployed at:

Department Gran! Total

KwaZulu-Natal provincial government education & culture 508

SA Police Senices 467

North West provincial administration 406

Limpopo Provzince Education 400

KwaZulu-Natal Provincial Gmemment: Health 382

Gautenv: Education 333

Gauteng: Health _ 213 ,

Mpumalanga: Education 189

Mpumalanga: Health & Social Services 155

Westem Cape province: Education Department 85

National Department Justice 78

Westem Cape: Department of Health 70

National Department of Correctional Services 52

Department Grant Total

Limpopo Prov:ince Health 49

Northem Cape: Department of Education 39

Statistics South Africa 35

Northem Cape: Department of Health . 24

National Department of Home Affairs 23

National Department of Labour 22

National Department of Public Works 22

Mpumalanoa Roads and Transport . ' ’ 21

Kw-aZuluNatal Prov Gov: Social Welfare & Population 16

Gautenu: Housing
14

National Department of Health
13

Northern Cape: Dept. of Housing and Local Government
13

Eastern Cape: Dept. of Health ‘ 12

Eastern Cape: Department of Education 1
‘ 10

National Department of Agriculture
10

Provincial Administration: Kwa-Zulu Natal
10

Mpumalanga: Agriculture and Land Administration
9

 
 

(d) At this stage it is difficult to

indicate the ranks of the officials

involved, suffice to say most of the

offenders ’are junior employees

within the public service. ’

(e) The SlU only matched Persal in-

. formation with the information on

the Social Pensions database and

found that there are public ser-

vants that were receiving social

,(0

i (g)

grants and their salaries were

above the means test The lowest

salary range is R18 000 and the

highest salary range is R167 217.

The amounts stolen ranges from

betVVeen R680,00 to R72038,66

By 31 October 2006. 3 901 public

servants have signed fomtal

Acknowledgement
of Debts
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(2) Yes, thus far only the Western Cape has

employ, but relies on respective depart-

ments to take action to enable SASSA

, to finalise the cases. The Minister for

the Public Service and Administration

has consulted various Premiers to agree

on the approach to deal with these

cases. The cases will be finalised once

the respective departments have taken

begun with disciplinary process of offi-

cials found to be illegally receiving

social grants. The other provinces are

still in the’process of identifying panels

to deal with the cases. The‘Westem

Cape‘s progress to date is reflected in

the table below: . '

“
*
m
u
w
g
‘

7
.
4
.

the necessary disciplinary ‘action

against their employees.

Disciplinary matters finalised per government department in Western Cape

 

 

 

 

 

 

 

 

 

 

          

Disciplinary Total Dis- Final Written Verbal Counsel- Resigned Deceased

. Breakdown matters missed written wanting waming ing ‘ >

finalised ‘ warning . ' '

Education 127 2 119 l 2

Health 65 1 52 7 r ' ' 4 .1

Social Development 13 3 ‘ 5 2 2 1

Public works & , 2 l - _ l 1

transport

1 r

Agriculture 1' ' 1 ' 2

Community Safety '

Dept of Premier

Total 208 4 174 12 , 2 2 8 6   
Number of public servants implicatedin

social grant fraud signing admission of

1636.1Mr. M WATERS (DA) asked the a

Minister of Social Development: ’

.(1) How many of the 12 387 public

guilt

 

MENT: .

The MINISTER OF

theypaying on the money they stole;

(2) ‘what action is being taken against the

public servants who have refused to

sign admission of guilt? N2193E

SOCIAL DEVELOP—

servants implicated in the social

, grant fraud have (a) signed admis-

'sion of guilt as at 31 October 2006,

(b) what are their names, (c) which

departments do they work for, ((1)

what positions do they hold, (e) what

are their monthly salaries,‘ (f)

what amount did they steal, (g) (i)

what amount and'(ii) over what

period does each have to repay»

monthly and (h) what interest are

'(l) '(a) No public-servants have signed

admission of guilty. About 1 475

public servants have pleaded

guilty at court and were convicted

and-sentenced for fraudulently _

obtaining social grants as at,

31 October 2006.

‘ (b) ‘At the moment their names cannot

,be released because apart from the

criminal route, public servants in—

‘i

ii

‘i
,,
‘lx.

”‘3

n

Ml

ii  
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.1?" (a) (i) (b) (c,

_ Name ofomnrrixatian Amount Purpose

2003'“ 1 Novel! SA Pty Ltd R46 320 Entertainment after the

0 Budget Vote

2 NHTL ‘ Transporting royalty during

the traditional queens and

chief wives conference

3 Human Science Research Seminar facilities

Council ‘

4 Oracle R20 000 Sponsored an official to

attend a conference in San

Francisco

2004~05 l Tiger Brands R12 000 Entertainment after Budget

Vote

2 TIBCO ’ R70000 Sponsored 2 officials to

attend a conference in

France

Year - (a) (ii) . (c)

. Name oforganisation Amount Purpose .

2006-07 up to date Telkom R50 000 Sponsored an official to ' %

attend a conference in ii

Germany

Province » No ofA003 signed Total value ofthe Average monthly Average period of ‘

I . AOD signed per instalmcnl repayment (.llorrtlzs) 1

province-

EC 68 564 098.38 439.50 2?.

FS 86 515 568.43 282.58 30

GAU 1 123 . 4 531 947.99 202.94 32

KZN .1 0-11 9 005 809.47 254.44 35

LIM 4-16 1 897 955.45 330.95 30

, MPU 463 2 356 038.77 307.75 33

NC 967 421 896.79 306.44 20

NW 352 , 1 263 499.12 196.51 26

WC 223 1 117 901.02 177.77 29

Grand Total 3 901 21 674 715,42 250.01 31

(2) Should a case arise where a public ' Minister for Justice and C0nstitutional De-

servants refuses to pay an indebted velopment: , , .

amount. the matter will be referred to (1) (a) What is the reason for the 10“;

the State Attorney for legal action daily average of court hours

against web a debtor. achieved by the \V‘stem Cape High

a -

Low daily average of court hours Egsfi :feg‘f (fglm‘grfléigigi‘

achieved by the \Veslern Cape High ste s are being taken to remedy this

Court ‘ P _ -

Situation;

1717. Mrs S M CAMERER (DA) asked the

KT \

 



 

 

  

————
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(AOD) agreement that is enforce-

able in court should they default

on the promised payment. A rela-

tively small group have . only

agreed to repay small amounts '

over long periods despite the fact

that they are earning substantial

salaries. As previously stated, the

SIU has already identified a list of 5

cases where it is busy establishing

financial profiles of such persons

to ensure that proper repayments

can be made according to each

debtor’s affordability.

(h) 15,5% interest per annum is being

added on the outstanding debt. .

The table below summarises the pro-

vincial breakdown of the number of

AODs signed, total value of the ADD

 

Sponsorships received

signed per province,‘ the average

monthly instalment and the average

period of repayment:

V Department obtaining sponsorships

1669. Ms H WEBER (DA) asked the Minis—

ter of Social Development:

Whether, in respect of each of the past two

years including 2006, his department has

obtained any sponsorships; if 50, With

regard to each sponsorship obtained, (a)

which (i) company and (ii) parastatal were

they received from, (b) what was the

amount received and (c) what was it used

for? ' . ‘ N2229E

I The MINlSTER OF SOCIAL'DEVELOP—

MENT: *

Yes, DSD has received sponsorships in the

following years as shown below:

a

 

 

 

 

 

 

 

 

 

   

.Year . - (a) (i) (b) » (c) ,

, . Name of organisation 0 Amount ' Purpose

2006-07 up to date 1 Nelson Mandela Children’s R250 000 Contributed to hosting

, . , Fund conference on Orphans and

' Vulnerable Children

(OVC)

2 Save the Children — UK ‘ R50 000 Contributed to hosting

‘ ' ' Conference on OVC

3 United States Agency for , R55 000 Costs for hosting a

. lntemational Development Research Dissemination

‘ Workshop

4 USAID R55 000 Contributed to hosting '

' * Conference on OVC

5 Department for lntema- R600 000 Contributed to hosting

tional Development ‘ : Conference on OVC .

6 Deutsche Bank R10 000 Contributed to hosting

‘ Conference on OVC

7 Telkom R50 000 Sponsored an official to

‘ f attend a conference in

Germany ‘   
 

*Jfi-   
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' THE MINISTER OF DEFENCE: ' when? , / N2337E

(1) (a) No presidential flights in the past The MINISTER OF! SOCIAL DEVELOP-

, three years have been cancelled MENT;

due to crew shortages. The only

   

occasions, on which the presideno (1) (a) There is only one Chapterin the

tial aircraft was not available, was

when it was withdrawn for servic-

ing according to the maintenance

schedule. During this time the

Falcon 900 or Falcon 50, both VIP

aircraft operated by the Air Force,

were used to provide transporta-

tion for the President by pre-

arrangement with the Presidency. ,

(b) ' Not applicable.

(c) No civilian flights have been char-

tered for. the President in the past

three years. The President makes _

use exclusively of Air Force air-

craft.

((1) Not applicable. ,

(2) There is continuous consultation and

planning between theAir Force and the

Presidency with regard to the use of the

presidential aircraft to prevent disrup-

tion of the Presidents official visits due

to the unavailability of Air Force air-

craft '

Children's Act, 2005 that does not

7 need regulations and that is Chap-

.ter 19 on Surrogate Motherhood.

All the Chapters of the Children’s

Act, 2005, except Chapter 19,

need regulations. However, parts

of Chapters 1, 2, 3, 20, 21 and 22

could be operationalised, as they

do not need regulations.

‘ . :(b) I The following parts of a chapter

need regulations: ,

In Chapter 1 certain definitions

could be operationalised and oth- '

ers not. ‘

In Chapter 2 only section 12 needs

regulations. ,

' In Chapter 3 sections 22, 23, 24,

, 25, 26, 28, 29, 32, 33. 34‘need

regulations.

Chapters 4, 7, 9, 10, 15,‘ 16, 17 and

18 need regulations. ’ '

 

In Chapter 20 [parts of section 304

V Chapters in Children’s Act needing _

, needs regulations.

regulations

1765. Mr M WATERS (DA) ,asked the

Minister of Social Development:

(1) (a) ‘Whether any Chapters in the Chapter 22 does “0‘ need regula—

, ' Children’s Act, Act 38 of 2005, do “OHS:

“0‘ need any regulations or‘(b) only (2) The department is currently investigat-

In Chapter 21 parts of sections 305

to 310 need‘regulations.

  

 
certain parts of a chapter need regu-

lations; if so, what chapters or parts;

(2) Whether he will consider fast-track—

ing the implementation of these

chapters; if not, why not; if so,

ing the possibility of fast-tracking the

implementation of the sections that do

not need regulations. Recommenda-

‘ tions will be made in this regard to the

‘ Minister in the first quarter of 2007.

 a, t



1
'
; 

.
c
t
e
,

,
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‘ (2) whether any consultations have‘been

held . with the Western Cape Judge

'President John Hlope in this regard; if

not, what is the position in this regard;

if so, what are the relevant details?

' N2297E

The MINISTER FOR JUSTIC
E AND CON-

STITUTIONAL DEVELOPME
NT:

(1) (a) I would like to inform the hon

member that a comparison of

court hours between the various

High Court Divisions loses sight

of the differing circumstances be-

tween the Divisions. This could

erroneously lead to a wrong infer-

ence that the overall performance

of the High Court in question is

poor and that fewer cases are

finalised than in other similar Di-

. visions. It should be noted that the

Cape High Courts, unlike the-i

lower courts have fivhat is com-

monly known as a continuous roll.

If the trials that have been set

down for that day has to be ad-

joumed, no other matter can be

dealt with on that day. This ap-

proach is followed in all the High

Courts. It is therefore not appro—

priate to focus primarily on court

hours. What we are doing as a

Department is to work with the

courts to ensure that cases are

finalised as quickly as possible by

working closely with the SAPS in

finalising investigations. Some of

the cases are finalised through plea

agreements as opposed to trial.

This matter should therefore be

considered in the context of other

processes as well.

(b) The Judge—President of the Divi:

sion chairs regular Case Flow

Management meetings where the-

Director of Public Prosecutions

and other senior members of his

staff as well as all the major role-

playcrs in the criminal justice sys-

tem are present or' represented.

Problems experienced with the

performance of the High and

Lower Courts throughout the

Province are discussed at these

meetings.

Regular meetings between the Di-

rector of Public Prosecutions, his

. senior staff and the Judge-Presi-

dent regarding the management of

the High Court rolls and the per-

/. fomiance of the courts are held

continuously. _ . .

Lower average court hours shduld

however not be seen as an indica—

tion that the courts. are under-

perfonning. As was said in the

beginning, there are a number of

factors which have a bearing on

court hoursand which are beyond

the control of the said Director’s

office..What we should be con—

cerned with is the reduction in the

overall case backlog in each court.

(2) See reply to,Questioni(l)(b).

Cancellation of two flights of the '

presidential jet

1759.Mr T D LEE (DA) asked the Minister

of Defence: '- ‘

(1)

_(2)

With reference to recent media re-

ports on the cancellation of two

flights of the presidential jet (details

furnished), in respect of each of the

latest three years up to and including

2006, (a) how many of these flights

have been cancelled, (b) what were“

the reasons for these cancellations in '

each case, (c) how many times did

the President have to charter civilian

flights and (d) what was the total cost

of these civilian flights;

whether his department has taken

any steps to solve this problem; if

not, why not; if so, what steps?

N233OE
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With regard to the alleged misap-

propriation of funds, this is a most

unfortunate set of circumstances.

‘ Every effort is being made to bring

the alleged fraudsters to justice.

Also, controls have been enhanced

by utilising advanced technology.

The Auditor-General has since

. completed a forensic report on the

. misappropriation of 'funds. The

(ii)

NDA is acting on the recommen-

dations of the Auditor—General.

\Vtth regard to controls over pov-

erty eradication projects, all the

control

sighted in the AuditonGeneral’s

report have been resolved subse-

quent to the publication of the

' annual report, as was reported to

the portfolio committee 0118 No—

vember 2006. In addition, the Au-

‘ ditor-General has been‘forrnally

(iii)

0V)

(V)

requested to report‘on all these

issues while he undertakes the

interim audit which is currently

underway. "

The situation with regard to the

project write-backs has been ex-

plained in paragraph (1) above.

The write-back of trade creditors

follows the cleanup of long out-

standing creditors on the NDA’s

accounting system.

As reported in the annual'report

and the presentation to the portfo-

lio committee, 85% of the goals

set in temts of the CEO‘s perfor-

' mance agreement for the period

from 1 June 2005 to 31‘March

2006 were achieved. Of the goals

that were set in tenns of the

strategy that was in place prior to

the appointment of the new CEO.

60% were achieved. The reason

why this achievement was not

higher was that the organisation

was concentrating on the transfor—

weaknesses that were‘

1494

, mation goals that were put in place

for the year under review. _

(3) (:1) A distinction needs to be made

between institutional relevance

and performance.

The NDA is relevant within the

current development context.

Much work will still need to be

done to improve the coherence of

the institution to meet the de-

mands made of the institution;

(b) The role of the NDA as well as a

NDA spending more on staff and admin .

‘ than on programme support

number of other development fi-

nancing institutions is currently

under review by , a committee

made up of relevant Ministers and

Directors-General, as well as the

,CEOs of the'various insu'tutions.

01803. -Mr R COEI‘ZEE (DA) asked the

Minister of Social Development:

'(1)

_ (2)

(3)

(4)

Whether he has taken note of the fact

that (a) the National Development

Agency (NDA) in the 2005—06 finan-

cial year spent 9% more on staff and

administration _(R64,7m) than on

‘ programme support (R59,3ru), (b)

the funds not spent increased by

327% from the 2004-05 financial

year and (c) the actual amount spent

on direct funding decreased by al-

most 40% from R90180382- in

the 2004—05 financial year to

R55 668 925 in the 2005—06 finan-

cial year; if so, -

whether this state of atfairs is accept-

able: if so, what explanations have

been forwarded by‘the ofiicials re-

sponsible; if not.

whether any action has been taken

against any of the officials respon- ’

sible; if not; if so. what action;

whether there are any plans in place  
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Investigation into request for his report on the 200506 financihal

reinstatement made by a certain statement of the NDA and t'e

corporal claiming to have been I _ underperforrnance of the NBA in

medically boarded from the SANDF ‘ - support poverty allevration. pro-

‘ , grammes; If not, what posrtion In this

‘ 17.74 Mr E W TRENT (DA) asked the regard; if ‘so, what are the relevant
Minister of Defence: ‘ . ‘, details? .

Whether any investigation was under— (3) whether, in light oflthe weak perfor-

taken into a request for reinstatement

made by a certain corporal (name fur-

nished) claiming to have unfairly medi-

cally boarded from the SA National

Defence in 1998; if not, why not, why not;

if so, what (a) was the outcome of such an

mance of the NDA, the suitability of ,1

the NDA as a poverty alleviation 51’

vehicle should be reviewed; if not

why not; if so,(a) what are the

relevant details and (b) when will it

 

 
  

 

investigation and (b)rwere the decisions ‘ be reviewed? ‘ ‘ N2376E

~ take" as a “35““? N2374E The MINISTER OF SOCIAL DEVELOP—

” THE MINISTER OF DEFENCE: MENT: ‘ - , , , ,

" ‘ ‘ ' derstandings
J: : Co oral Nocuza was declared medically (I) There appears ‘0 be "115.11“

13 i untilJ for service in the SANDF on 7 July . regarding the R20 ““1110"; 'l‘he ques-
1998. He sustained aback injury while “011 asks -. whether lhfi MtlllSter C011-

~- off-loading equipment from a truck. His - dones lhf? NDA Board writmg {35 0f
‘1 injury was 'of such a nature that his 'further p . R20 Ir111110111111 PFOJCCI funding paid out
. ; utilisation in the SANDF and specifically the . » that could. not be traced to'any specrfic

'1 I, Infantry Corps was. impossible. , prolectsf’. Firstly, no money was paid
.-v ,, . . .

to the projects referred to in the ques-
"EHIE" (a) Nomvestigation was undertaken. tion. Secondly, this R20 million has

(b). Corporal Nocuza was not unfairly ’ always been and remains in the bank
. medically unboarded. He was part of

the Medical Board proceedings and

was familiar with the result of the

Medical Board finding. '

NDA board writing off project funding

1802.'Ms R COETZEE (DA) asked the
Minister of Social Development:

(1) Whether he condones the National

» Development Agency (NDA) Board

writing off R20 million in project

funding paid out that could be traced
, to any specific projects; if not, (a)
why not and (b) what does he plan to
do about it; if so, what are the
relevant details; ‘(2) whether there is a correlation be—
tween the high number Of points of
qualification and matters of empha~

v Isis raisedvby the Anditor-General in
  

[
M
E
W
S

account of the NDA. Therefore, there is

no cash flow regarding the R20 million.

Thirdly,‘ theR20 million originates

from the NDA moving from the

ACCPAC accounting system to the

' Great Plains accounting system. An

amount committed toprojects was er—

roneously overstated by transactions

amounting to R20 million. Hence, the

comment on page 74 of the NDA

2005—06 Annual Report by the Auditor,

General who states that “it appears that

the take on balances were not cleared

when. the new. system was imple~

merited”.
,

(a) and (b) Fall away. '

The qualifications which are detailed in

the Auditor-General’s report in the
NDA Annual Report are addressed as

follows: , I  
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Funds rolled over for the

implementation and finalisation of the

_ first phase of the management and

information system for social security

. V not spent

1804. Ms H WEBER (DA) asked the Minis-

ter of Social Development:

, (1)

, '(2)

(a) Why was the R55,72 million

rolled over for the implementation

and finalisation of the first phase of

the management and information

system for social security not spent

in the 2006-07 financial year and (b)

what measures have been put in

place to ensure that all funds bud—

geted for the management and infor— "

mation system'for social security

will be spent in the current financial

year; ‘ ‘ 7' v

(a) why was the R515 million rolled

over for social security legal costs V

not spent in the 2005-06'financial

year, (b) how will this amount be

spent in the 2005—06 financial year,

(c)(i) what are the 'details of each

court case and (ii) for what amount is

this department liable in respect of

each case and (d) what measures

have been put into place to ensure

that (i) spending will be in line with

the funds budgeted for‘social secu-

rity legal costs and (ii) funds will not

have to be rolled over for social

security legal costs in the 2007-08

financial year? ‘N2379E

The MINISTER OF SOCIAL DEVELOP—

MENT:

(l) ‘ (a) The Department of Social Devel-

opment was obliged to request the

State Information and Technology

Agency (SITA) to assist in provid-

ing possible information technol-

ogy solutions to improve service

delivery and management infor-

mation in respect of the social

security function. This is in accor—

dance with the requirements stipu-

‘lated. in the State .lnforrnation

Technology Agency Amendment

'Act No 38 of 2002 subsection 5(4)

and (5) and therexisting business

agreement between 'the depart-

ment and SITA.

The project charter was subse-

quently signed by both the depart-

ment and SITA on the 26 October

2005. However, due to the magni—

~ tude of the requirement and its

associated strategic importance to

the department, SITA had to fol—

low the necessary procurement

processes to appoint a service

provider to implement the system.

. Due to the complexity of the

process, it had taken longer than '

anticipated resulting in the con- '

tract between SITA and the service

provider only being signed in

March 2006. Therefore, the funds

allocated, could not be spent be—

fore the end of the 2005-06 finan-

cial year, and had to be requested

for roll-over to the 2006-07 finan-

cial year. It should be noted that

the full amount of R55,72 million

will be transferred to the SA So-

cial Security Agency (SASSA) to

ensure the finalisation of the first

phase of the MIS for Social secu-

rity at the end of the 2006-07

financial year. ‘

(b) The following measures have

been taken to ensure that the

R55,72 million roll—over funds re-

ceived for'the finalisation of the

first phase of the MIS for social

security will be spent by the end of

the 2006-07 financial year:

0The contractual arrangements

for the implementation of the

- MIS with the service provider

are finalised.
*  
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to ensure that repetition of such

‘ underperfonnance does not occur in

.the 2006—07 financial year, if not,

why not; if so, what plans? N2377E

The MINISTER OF SOCIAL DEVELOP-

MENT: ‘

(1) (a) I have taken note of the fact that it

appears that the NDA spent more

on staff and administration than on

‘ programme support. However, the

total amount which the NDA spent

on programme support was

R76 175 249, which is made up of

the following amounts as shown

on page 78 of the 2005-06 Annual

Report of the NDA:

(i) Committed poverty eradica-

tion projects R55 668 925

, .(ii) Project support costs

.» R 3 685 324 ~

- (iii) 13%, of cbnSulting and pro-

fessional fees R1 547 000

(iv) 46% of staff costs -

, R15274 000

The reason for number (iii) is that

‘ 13% (percent) of the expenses was

. spent on consultants and profes—

sional fees incurred for and on

behalf of the projects.

, The reason for number (iv) is that

the 46% of staff costs is attribut-

able directly to those staff mem-

bers who are directly involved

, with projects.

Thus, the percentage spent on staff

and‘administration is 38,6% and

the ~ ~ percentage spent on

programme support is 61,4%.

(b) The reason why the funds not

spent increased to R48,65 million
(ie) 327% greater than the previ-
ous year, is that approximately
96% of this amount (R46,70 mil-
lion) attributable to projects that

MONDAY, ll DECEMBER 2006

('2)

(3)

(4)

1496

were approved by the board in

‘2006 but the agreements pertain-

ing to such projectsfwere not

finalised ' by 'both parties at

31' March 2006. Thus the amount

of R46,70 million could not be

included in the 2005-06 financial

statements. This amount will be

recognised in the 2006-07 finan-

cial year once the contracts have

been finalised. ‘ " . ,

(c) The actual amount allocated to

direct funding in'the year was

approximately R102,37 million as

the amount allocated to projects

was R55,67 million plus R46,70

million as shown in respect of

, projects that had been approved by

x the board but the contracts be-

tween the NDA and the projects

were not finalised as at 31 March

2006. '

‘ Explanations in respect of the state of

affairs are contained in the answers to

Question (1) above.

No direct action has been taken against

NDA officials as this is not deemed to

be appropriate at this time. However,

any performance bonuses that staff

received is directly linked to their

performance and it is possible that the

performance bonuses of certain staff

could be adversely affected.

(Plans have been developed to ensure

that most of the available funding for

the 2006—07 financial year will be spent‘
and that all the agreements in respect of '

projects will have been signed by all

. parties concerned. These plans include

a Request for'Proposals programme,
. programme formulation and capacity

building programmes. In addition, the

administrative . 'aspects- of the

organisation and, in particular, the fil-

ing system, will be enhanced through ,
making use of modern technology.
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(d) (i)

MONDAY, 11 DECEMBER 2006

case differs from case to

case. The legal costs range

between R2 500 and R9 500

per case.

Departments do not budget

for legal costs. However,

stringent measures, in the

form of reviewing the taxed

bills of costs related to social

security litigation, are in

place. These measures have

had the effect of saving the

(ii)

1502

department of up to R7 000

per case. , ,

No funds will have to be

rolled over for social secu-

rity legal costs since the full

amount will be spent by end

of the financial year. An in-

ternal arrangement has been

" made with the Department

of Justice and Constitutional

Development on how to

handle payments to ensure

efficiency.

 s
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0A project governance model is

in place with a dedicated na-

tional project office and satellite

offices in each of the provinces

being operational to monitor the

‘ progress of the project and re-

port on risks.

° The registry venues for the bulk

Volume capturing ofsocial secu-

rity . files have been fully

mobilised with the necessary

equipment procured and staff

employed. The first phase of the

project is already 75% complete

with 8,8 million files captured.

'The expenditure on the project

to date is R47 million and it is

planned that the remainder R8,7

million will be spent by the end

of March 2007.

(2) (a) .
' roll-over funds from the 2005-06

does not relate to unspent social

security legal costs. These funds

formed part of the unspent funds

of the social assistance adminis~

tration conditional grant

programme for the 2005-06 finan-

cial year administered by prov-

inces. The savings are due. to the

net effect of the indemnity process

and improved administrative pro-

cesses related to the payment of '

social grants. Further, departments

are notbudgeting for any legal

costs per se, expenditure for this

purpose need to be financed

through the re-pn'oritisation of the

activities and available funding of

each department.

(b) The R51,5 million will mainly be

utilised to reimburse the Depart-

ment of Justice and Constitutional
Development for legal costs in-
curred in respect of the social
security function. These legal
costs result from litigation insti-

The R51,5 million received as'

MONDAY, 11 DECEMBER 2006 ,

(C)

1500

.tuted against the provincial de-

partments based mainly, on delays

in processing grant applications

and appeals by applicants against

' decisions made by provinces not

to'approve certain grant applica~

' tions. .

(i) The department is not in a

‘ position to furnish the details

of each case as the cases are

far too many. However, the;

cases can broadly be

categorised as follows:

'Where the department is

required to consider and

decide applications for

grant;

° Where the applicants de-

‘ mand reasons for rejection

of their applications;

‘Where applicants demand

- to be advised of the out-

, come of their applications; '  
_' Where applicants/benefi-

ciaries demand payment in

respect of approved grant

applications;

° Where applicants demand

that their appeals against

the decision of the depart-

, ment be considered;

0 Where applicants demand

that they be furnished with

adequate reasons for the

rejection of their applica-"

tion; and
'

0 Where the beneficiaries de-

mand reasons and rein~

statement for the temt-

ination of their grants after

the expiry of the temporary

disability grants. '

iii) The amount for which the

~ department is liable for each
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demilitarise, such a member will ,

be granted the wish and the de-

partment will not follow up on the

member's whereabouts.

(3) Yes, refer to (1). '

(4) Only registered family members are

allowed to Stay in the house. Should the,

tenant wish to accommodate other fam- _

ily members then the tenants may

request via the proper channels for

authority. No special applications have

been received from Ocean View ten-

ants.

Process of reducing the number of cases

of awaiting-trial prisoners being

negotiated with his department‘

1108. Mr V B NDLOVU (IFP) asked the

Minister of Correctional Services:

(1) ' Whether the process of reducing the

' number of cases of awaiting-trial

prisoners is being negotiated with his

department; if not, what is the posi-

tion in this regard; if so, what process

has been implemented; v

(2) whether special cases, such as those

involving juveniles, are given prior-

ity and processed quicker; if not,

why not; if so, what are the relevant

details;

(3) whether he will make a statement on

the matter? ' N1330E

The MINISTER OF CORRECTIONAL

SERVICES:

(1) Yes. the Department 'of Correctional

Services is negotiating with other de-

partments (intersectoral Committee on

Child Justice, Department of Social

‘Development, Department of Educa-

tion, Department of Justice and Consti-

. tutional Development, National

Prosecution Authority, SA Police Ser—

vices and interdepartmental
commit-

tees) in National and Regional Cluster

meetings. The department has devel—

(2)

oped and implemented a National

Framework and a National Action Plan

on management of overcrowding for

awaiting-trial detainees.

A National Task Team on Overcrowd-

ing has been established and it consists

of Head Office ofiicials and six regional

representatives. ' '

The department is monitoring the re—

gions through meetings and statistics

monthly and they also monitor the

trends regarding bail up to R1000,

‘ between R1000 and R2000 and above

R2000. ATDs are encouraged and af-

forded opportunities to request bail < :

money from their next of kin.

The following sections on the Criminal

Procedure Act, Act 51 of 1977 are

applied to reduce the number of await-'

ing—trial’ detainees in Correctional

Centresz' '

' ésectiori 62(1) and Section 72(1)

‘ Section 63 of the Criminal Procedure

Act, Act 51 of 1977

0 Section 73 of the Correctional Ser-

vice Act, 1998 '

5 Section 63 A of the Criminal Proce—

dure Act, Act 51 of1977

0 Section 71 of the Criminal Procedure

Act No 51 of 1977

I ' Section ‘340 of the Criminal Proce-

dure Act. 1977

'Section 276(1)(h) of the Criminal

Procedure Act, 1977

0 Section 105A of the Criminal Proce—

dure Act. 1977

Yes, juveniles are given priority and

their cases are processed quicker.

The intersectoral com
mittee has been

established to ensure an integrated ap—

proach in the removal of children from

correctional facilities.

7 A. 1
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QUESTIONS

5“, For written reply:

Leases signed with occupants of Ocean

View houses rented by SANDF

937. Mr S E OPPERMAN (DA) asked the

Minister of Defence:

;, l (1) Whether the SA National Defence

: Force has signed leases with the

occupants of houses owned by the

. State in Ocean View and occupied by

,SANDF personnel; if not, (a) why

not and (b) what are the terms and

conditions of their occupancy of

_ these houses; if so, (i) what is the

: term of lease which occupants sign,

' (ii) how many, persons are currently

leasing such houses and (iii) when is

each lease due to expire;

(2) (a) what are the details of the State

Housing Policy procedure which ap-

. plies to thesetenants and (b) what

happens to tenants of these houses

who leave the SA Navy;

H
f
“

b
s
-
“
i
l
l
.

;
2
‘

  

(3) whether these leases are renewable;

if not, why not; if so, what are the

conditions for renewing such leases;

(4) how many persons, including family

‘ members, were occupying each of

the 60 houses in Ocean View allo—

cated to SANDF personnel as at the

latest specified date for which infor-

mation is available? N1144E

The MINISTER OF DEFENCE:

, (1) Yes. Based on departmental policy,
‘ regarding the occupation of married

quarters, members of the SA National
Defence Force may only reside in State
family quarters for five years. Thereaf-
ter, all members are to‘submit written

. applications to the allocation authority
for consrderation.

(a) Not applicable.   
 

f (b)

(2') 0(a)

(b)

T 1503 ' TUESDAY, 12 DECEMBER 2006 ' j . -1504'

A copy of the terms and conditions

of occupancy is attached.

(i) Same as (b).

(ii) 59 persons are currently

leasing. However, one per-

son has since vacated the

house and is in the process of

returning the'house to the

DoD.

(iii) The leases expire five years

from the date ofthe occupant

signed the agreement with

the DoD. The first leases ,

were issued in‘ September

2003 and ongoing as and

when houses are reallocated.

Tenants have ‘ been allocated

houses in accordance with point

factor system as stipulated in para-

graphs'22 to 24 of the relevant _

departmental policy. The factor

system, comprises the determina—

tion of a factor by using the

following variables:

(i) The applicant‘s basic annual

salary.

(ii) The size of the applicant’s

registered . household

‘ (spouse, children and family

members). '

- (iii) The applicant’sgage in years.

(iv) The applicant with the least

points will be allocated th

house. , ‘ ‘*

As per departmental policy, indi-

viduals leaving the SANDF will

be compelled to surrender their

occupation of state housing. How-

ever, if a member is relocated to a

dilferent geographical area, such a

member will be afforded accom-

modation as specified in l; but

should a ‘ member wish to
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right to privacy does not allow the the disclosure of infonnation on indi-

.; ‘ department to provide information on

individual cases.

(a) This information is reported on

viduals.

Certain professions employed per

500 000 of the population

1568. Mr E W TRENT (DA) asked the

Minister for Provincial and Local Govem-

ment:

annually in the annual reports of

departments. The information for

 

 
 

(4)

the past five years is reflected in

' the department’s annual reports

under the heading “Human Re-

sources Oversight Report".

The annual reports cover only the

information which, in terms of the

-law, may be made public.

(b) The criteria for the awardingof '

performance bonuses,which in-

clude the cut-off percentages and

categories, are part of the PMDS

for senior managers. ' '

Yes. The monitoring mechanisms,

which are in place in the department,

confirmed the results of the assess-

ments, and also confirmed that the

qualifying senior managers deserved to

be rewarded. In this instance as well,

the right to privacy does not allow for

(1) In respect of each of the metro

councils in each of the past three

years up to and including 2006, how

many (a) professional civil engi-

neers, (b) civil engineering techno-

logists and (c) civil technicians have

been employed per 500 000 of the 2

population or part thereof, ’

(2) whether the ratios above are within

acceptable levels1n order to deliver

services; if not, (a)why not and (b)

what measures will he implement to'

rectify this situation; if so, what are

the relevant details? N2066E

The MINISTER FOR PROVINCIAL AND

LOCAL GOVERNMENT:
'

(l) The relevant information appears in

Annexure A hereto.
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° The Department of Correctional Ser-

vices (DCS) has developed a matrix

TUESDAY, 12 DECEMBER 2006 1508

years for which information is avail—

able;

whether they received any perfor-

indicating the name of the child, the (3)

revistration number; gender, age, na— . _ , not' ifso

tufe of crime, date of admission, date . mancelbonuses, ltf not, ngd in, each

of appearance, name of court and the -(a) W at amouhn W2}: 1? , re used

, magisterial area. The developed ma- C353 and (b) W (It-CU 6118 M1 f

trix assists in the identification of . for the determination and payment 0

, children who have committed petty . performance bonuses;

and serious offences" , (4) whether those criteria matched the

° The information according to the

matrix is then submitted monthly to

the Department‘of Social Develop—

, mentV(DSD) and Department of Jus-

tice and Constitutional Development.

‘ ° The DSD probation oflicers, conduct

performance contracts of the rel-

evant employees; if not, what is the

position in this regard; if so, how did

the relevant employees perform in

terms of those criteria? N592E

The MlNISTER FORYPROVINCIAL AND

. LOCAL GOVERNMENT:
assessments and complle Presen— . V j

- tence reports for alternative place— (l) . (a) (i) In terms of the Performance

ment ofthe child such as home based ‘

supervision and referral to Secure _

care facilities.

° DCS reached an agreement with De-

partment of Education that Children

who are designated to reform schools

be removed timeously from correc-V

tional centres.

I am of the opinion that I will make a

statement based on the content of this

reply if deem necessary. '

SMS appointments subject to/not

subject to the signing of performance

' management contracts

(2)

Management and Develop-

ment System (PMDS), all

'holders of .senior manage-

ment posts are subject to the

‘ signing of performance

' agreements. [The PMDS is

available on the website of

1 the Department of Public

Service and Administration

(DPSA);

(ii) Falls away;

(b) There is no distinction made in

respect of senior management po—

sitions.

The annual remuneration of holders of1194. Mr M M SWATHE (DA) asked the
Minister for Provincial and Local Govem—

ment:

senior management posts is determined

by the Minister for Public Service and

  
(1) (a) Which appointments in respect of

senior management positions (levels

13—16) in his department (i) are
subject or (ii) not subject to the
signing of performance management

contracts and (b) what are the rea-

sons for the distinction in each case;

(2) what was each incumbent’s annual
remuneration in each of the past five

(3)

Administration. All posts at senior ‘

management level are advertised ac-

cording to the scales provided by the

DPSA. Earlier determinations are also

available on the DBSA’s website.

Yes. Only those senior managers who
met the criteria received performance

bonuses. According to section G2, Part

V of the Public Service Regulations

(page 22 of the PSR), the individuals’  
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~* I (2) (:1) These ratios are not ideal as the 7 . ’ Functions held b d. L
1 norm is 25-33 civil staff per y epartment 5

500000 ofthc Population ~ 1783 Mr A c STEYN (DA) asked the

‘ - (b) fli'he following measures are being Minister O-f Housing:

~ implemented by Metros. , (1) With reference to her reply to Ques- '

tion 1301 on 8 November 2006. in

respect of each year since 2004 (a)

how many departmental functions

{employing retired engineers to‘ V

' mentor inexperienced staff;

 

 

 

   
 

  
 

 

  
 

'olfering engineering bursaries; 1 ’ " were held by her department (1));
. d . _ what was the nature of the function ‘ 3
appointing‘stu ents for the1r1n- v: i . in each instance (c) how much did

servrce tra1n1ng on contract; ._ each function cost and(d) from

' introduction of a “scarce skills “’h‘Ch budget was the funcnon fi’ ;
‘ allowance“,and ' _ 1 y, " - ' nanced ' ‘ f

' 'reviewing . the progression M _(2) whether any sponsorships Were ob-' 1

' scheme for technologists and - tained1n this regard; if so, what are

technicians. _ ~ therelevant details'in each case? _ 1.

1 dd h b h h ‘ N2357E ‘ "n a 1ti0n tot e a ove, t roug " ..

various initiatives associated with'The MINISTER OF. HOUSING

Project Consolidate, and the deci- (1) (:1) Seven

s1on by Govemment to mam-,- ‘

stream hands--on suppert tor » (b) Farewell functions for former

municipalities, there are ongoing - , Ministers of the Department and

initiatives to recruit and deploy _. > . Director-General, welcoming

extra technical .expertise within . .7 . , ~ functions for the incoming Minis—‘

targeted municipalities. : ' ' 5» _ . . ters and staff year-end functions ' .3

(c). 1

Party/function ‘ ' ' Year . , 7 Cart

Farewell function of former Minister ‘_ 1 2003 - R311 286,64 ' . ; ‘

SDMthembi--Mahanyele ’ f v " ' ' Less: R180000,00(sponsorsh1ps) ‘ g

i ’ ' ’ ' Total: R131 286,64 '

§ . .‘ v; ' Welcomingof former Minister Ms B S ‘ ' . 2003 . , R22 000,00

: ‘ ‘ f: I ' _ Mabandla ‘ » .

V ' M ' “ ' Staff year-end function i * 1 2003 R62 494,13 , b

Welcoming of Minister L N Sisulu 1 2004 j R30 085,99 ~ . ' ’ s '4

Staff year-end function ‘ 2004- 1 R283 539.94 » ‘ ' . "

Farewell function of former 1 , 2005, R144031,§6

Director—General (redeployed by ' ‘ ‘ 1 1 1

President to Transport —- March 2005) ,

1 Joint function (December) for: ' » 2005 R190 500.00

—‘-Staif yearend . "‘ , -

——Fa.rewcll of acting Director-General V 5 ‘ . ,

(who “as instrumental to implemenhm1 " 1 ‘ . . 7 ‘ , ‘

of the new housing policy) ' v V , . ,   
 

 

 ——'-Thc Social Contract. '   
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'There is also an initiative

for the counting, labelling,

recording and reconcilia—

tion of all assets.

The determination .of the

quantum of costs associated

with relocation is being in-

vestigated, but will include

the following elements:

(ii)

'Ofiice space for district,

local and service points in

all regions, including the

necessary alterations and,

improvements;

0 ICT infrastructure costs in

buildings; and ‘

00ther facilities’ costs re-

lated to new premises such

as furniture, seCuiity and

computers etc.

(b) See (b)(ii) above. This question

(C)

(2) (a)

falls away.

(aa) There are no cases relating to

relocation.

(bb) See (aa) above. This question

falls away.

To ensure that funds budgeted for

social assistance administration in

the 2006-07 financial year willbe

spent in the current financial year,

all regional and branch executives

of SASSA have reviewed their

forecasts to the year-end with a

view to ensuring that the projects

and initiatives planned for are

implemented progressively.

1518

(a) See 2(a) above. This question falls

away.

NHBRC sponsoring function to mark

delivery of budget speech

1810. Mr M M SWATHE (DA) asked the

Minister of Housing: . ’ .

With reference to her reply to Question I

802 on 26 September 2006, (a) what

amount was sponsored by the National

Home Builders’ Registration Council

(NHBRC) for the function marking the

occasion of the delivery of her budget

vote speech in the National Assembly and

the National Council of Provinces and (b)

what amounts of this sponsorship were

spent on (i) food and refreshments, (ii)

venue, (iii) entertainment, (iv) staff and

' (v) transport? N2386E

The MINISTER OF HOUSING:

No function was held to mark the occasion

of my budget vote. The function hosted by

the NHBRC on the day of my budget vote

was an awards evening for the Innovation

Hub. This ceremony, with the awards spon—

sored by ABSA and co-hosted by the

NHBRC, was moved to Cape Town because

it was the most convenient way in which

' Members of Parliament could be accommo-

dated in this ground breaking achievement

of finding [innovative technologies to deal

with the severe shortages in building mate- ,

rials.

You will see from the attached invitation that

the function was an awards ceremony and

' not a function to mark my budget vote.
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' (d) The moneys were budgeted and i 'tion injthe 2'006-07 financial year

‘ allocated under Programme 1 . Will be spent in the current financial

dealing with Administration under , year and (b) (l) improving finanClal

the Item of Entertainment. ‘ , manajgemint 1slysterlns, (ll) cosfts assoi

’ ‘ ‘ .- c‘ te wit t e re ocatlon 0 50cm
(2) The department received sponsorshlps , g‘rzcllnts personnel in‘ the provinces to

' 1f"“31’2“sz‘hijfifi‘fgfiqfflftgm‘geg V SASSA regional offices and (iii)
unc 10 ~ . .

- - covering litigation costs from the
h‘Idiembl—Mahanyele, amounting to 0005 O6 and 7006 07 financial

‘ - _ .. — ._ - yearsR180 000. The sponsorships were re will (an) be spent in line with expec~

ygigflisatioiigogcial Ellgusinaflizl‘bcii‘r‘idag. tations for the current financfill year

'° ' . D and (bb)‘not require any r0 —overStlon, V Thubellsha Homes, Nurcha, for the 2007-08 financial year?

Home Loan Guarantee Company, Rural '

Housing Loan Fund, MS Development _ ., N2380E'

Ltd, Tmnsne‘v Na‘ional HOUSing Fi‘ The MINISTER OF SOCIAL DEVELOP-
nance Corporation, Absa Home Loans, MENT: .

Standard Bank and Mvelaphanda.

w Amount rolled over to SASSA not spent
(l) (a) The amount of R269,7 million

E on social assistance administration
was not spent at’the end of the

. ,
1 2005—06 financial year as part of

1805. Ms H \VEBER (DA) asked the Minis- , , the 2005-0§ social assistance ad-
ter of SoCial Development:

ministration conditional grants
(1) (a) Why was the R269,7 million _ due to thenet efl‘ect of the 50cm]

rolled over to SA Social Security assistance gmntindem’li‘y P‘OCFSSAgency (SASSA) for the 2006-07 . and overall soc1al asslstance 1m-

financial year was not Spent on social ‘ , provement processes lnstltuted.
aSSIsmiice administration in the (b) For the 2006-07 financial this2005-06 financral year was bud- money will be spent on:
geted, (b) how will this amount be

'

 

 spent in the 200607 financial year 0) Improving financial man-
, on (i) improving financial manage- ; , agement systems. Such SyS-
ment systems, (ii) costs associated terns include the following:
‘with the relocation of Social grants

7' personnel in the provinces to SASSA’

' regional offices, (c) what are the

details of (i) each employee to be

° Implementation of the 1

Oracle ERP system which

has been brought on stream

relocated and (ii) the costs to be . . for the current financxal» awarded for relocation in respect of V I year.
. each such employee and (d) in re- °A process mapping and ‘spect of the (i) 2005-06 and (ii) 1 capacity determination2006—07 financial years, (an) what

project. One phase of thisare the details of each court court
project will include, pro—‘case and (bb) for what settlement
.cess optimisation, capacityamount is his department liable in , review, gap analysis and .. respect of each case;

' staff training.

(2) what measures have been put in , 'Acapacity project to fast-» place to ensure that funds budgeted
track the buildin" of capa~for (a) social assistance administra-
city in the region: ‘ '    
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the Department of Correctional Services or

the Department of Social Development be

approached in this regard.

.Amount spent on implementing *

department’s drug master plan

212. MrM WATERS (DA) asked the Minis-

ter of Correctional Services:

 

(1) What amount was (a) - spent on

. implementing his department‘s drug

master plan and (b) budgeted for this

purpose during the (i) 2003-04, (ii)

2004—05 and (iii) 2005—06 financial

years; ‘

’ (2) whether any additional amountwas

spent on the fight against drugs other

than that spent on his department’s

drug master plan; if so, (a) what

amount and (b) on what was it spent;

(3) whether any amount has been bud-

geted for his department’s drug mas-

ter plan in the«2006~07 financial

year; if not. why not; if so, what 

 

amount? . . N227E

The MINISTER OF CORRECTIONAL

SERVICES:

(1) The Department of Correctional Ser—

vices is currently in the process of

finalising its Mini Drug Master Plan

within the format as required by the

Central Drug Authority within the con-

text of the National Drug Master Plan

~ . for 2005-2010. The plan includes focus

' i V' on prevention, intervention and treat-

". 7 f . ; ' ment with regard to both Officials and

, offenders. ‘

 

The department has reported against

the National Drug Master Plan (1999-

04) within the following frarne\\-'ork:

Prevention (drug supply and demand

g
reduction); Intervention and Rehabili-

t , I
tation; Treatment. This reporting was

, done from within the following finan-

cial programs of the department: Ad—

ministration; Security. Corrections:

Care. Development; and Social Reinte- 

gration. The budget for these financial

programs was as follows:

 

2003/04 2004/05 2005/06
 

Administration 2309327 2837.099 2504.463

 

Security - 2659.801 2706.205 3241.437
 

Corrections 437.253 481.083 642.906
 

 

 

     
 

Care 751,708 725,899 939.368

Development 269.022 266.008 360.045

Social 291,174 288.079 313.336

Reintegration .

(2) ‘Within the allocated budget of the

financial programmes Administration;

Corrections; Development; Care, and

Social Reintegration, the Department

has engaged in a number of inter-

agency crime prevention initiatives,

Which include the fight against drug~

supply, demand and abuse. The Na~

tional Crime Prevention Strategy

‘ (NCPS). Community Police Forums

(CPFs) and Community Safety Forums

(CSFs) are examples in this regard. In

the Westem Cape in particular, the

following initiatives should be men-

tioned: Multi-Agency Delivery Action

’Mechanism (MADAM), Urban Man-

agement Conflict (UMAC), Business ’

Against Crime (BAC), Hands Otf Our

’ Children (HOOC), Operation Slasher,

Provincial Child Protection Committee

(PCPC), Cape Town Child Protection

Center/Committee (CTCPC), Provin—

cial Plan OfAction
(PPA). The involve-

mcnt of Correctional Services in these

initiatives is not only based on the

premise that crime prevention forms

part of the department‘s core functions.

but also on the notion that rt is a

collective and social responsibility.

' These initiatives form part of the de-

partmental National Strategy and Corn-'

'munity Participation Policy to involve

NGOs, CBOs and FBOs in the rehabili-

tation of the offender. The active en;

gagement of the community in the

icliabilitation of substance addicted of-

r
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QUESTIONS

For written reply:

‘ Criminal record of persons granted '

amnesty to be expunged ,

68. Ms M SMUTS (DA) asked the Minister

for Justice and Constitutional Development:

‘Whether the Promotion of National Unity

and Reconciliation Act, Act 34 of 1995,

provide for the criminal record of persons

granted amnesty to be expunged; if so, (a)

, why were or are the judgements and

records of the Amnesty Committee not

used to expunge such records, (b) why are

persons who received amnesty now re—

quired to complete forms at police sta-

tions and (c) what will she do in cases

where persons who received amnesty do 7

not have the necessary details, including

reference numbers? ' , N36E

The MINISTER FOR JUSTICEAND CON-

STITUTIONAL DEVELOPMENT:_ '

The Act did not provide for recOrds of

convictions for which amnesty was granted

to be expunged. In an effort to be of

assistance to persons who have received

amnesty to clear their criminal records of

1 ’ such offences, the Department Of Justice and

Constitutional Development and the SA

Police Service (SAPS) entered into discus-

sions. It was agreed that offences for which

amnesty was granted in terms of the Act
should be expunged by SAPS from the
official criminal records (SAP 69s) adminis-

‘ tratively‘without formal legislation‘in this
‘ regard. , .

The department provided SAPS with elec- '
Ironic reports of all TRC decisions and
SAPS will be respOnsible to handle the
administrative process to clear criminal
records for which amnesty was granted.

However, for SAPS to identify persons who
recervedamnesly in their criminal record
system, a set of fingerprints is required. A

m

1
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positive link can only be made between the

criminal record and the TRC documentation

with a set of fingerprints. In the light thereof,

a standard application form was made avail

able to the persons who received amnesty in

order toassist SAPS, in this process. In a

further effort to be of assistancethe SAPS

also requested in the application form that

applicants provide TRC reference numbers

or proof that amnesty was granted. Should it

not be possible for the applicant to provide

such information, every effort will be made

by officials of the department and SAPS to

trace such records in order to have it

expunged. - ' ‘

Sentence handed down to each Offender

138. MrM WATERS (DA) asked the Minis— 7
ter for Justice and Constitutional Develop—

ment: ' '

' (1) With reference to replies to Question

‘ ‘840 on 4 August 2005 and Question

1295 on 31 October 2005, (a) what

sentence was handed down to each

Offender, (b) how long did each

offender serve, (c) what rehabilita-

tion programme did each offender

attend and (d) for how many hours

did' each offender attend the'

programme;

whether a report was compiled by a

,social worker before each offender

was' released, stating that the of-

fender was no longer a threat to the

society; if not, why not; if so, (a)

which offenders were not considered "
. to be a threat and (b) which social

workers wrote the report in each

case? » L N149E

The MINISTER FOR JUSTICEAND CON-
STITUTIONAL DEVELOPMENT:

As indicated in my reply to parliamentary,
Question no 1807, the required information
is not kept by my department er the National
Prosecuting Authority. It is suggested that

(2)

 
 



 

 

J
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the Department of Correctional Services or ' A l '_ . . gratton. The bud et f0 th f

the Department of Socral Development be programs was asgfollows: ese manctal

approached in this regard. ‘
 

2003/04 2004/05 2005/06

Administration 2309.227 2837,099 2504.463

 

Amount spent on implementing

department’s drug master plan 7 

 

 

 

 

, _ Security 2 659.801 2 706,20' 24

212. Mr M WATERS (DA) asked the Minis- Corrections 437 ,53 48 3 3 L437

ter of Correctional Services: ._ 1,083 642906
. Care 751,708 725,899 939.368

(1) What amqunt 'Was (a) Spent. on Development 269,022 266,008 360.045

Implementing his department’s drug
Social 291,174 288,079 313,336

Reintegration »
master plan and (b) budgeted for this

  

 
 

purpose during the (1) 2003-04, (ii)

2004—05 and (iii) 2005-06 financial

years; ; . ;

(2) whether any additional amount’was

spent on the fight against drugs other

than that spent on his department's

drug master plan; if so, (a)'what

amount and (b) on what was it spent;

(3) whether any amount has been bud—

geted for his department’s drug mas-

ter plan in the 2006-07 financial

’ year; if not, why not; if so, what

amount? - , N227E

The MINISTER OF CORRECTIONAL

SERVICES:

(1) The Department of Correctional Ser-

vices is currently, in the process of

1 finalising its Mini Drug Master Plan

within the format as required by the

Central Drug Authority within the con-

text of the National Drug Master Plan

for 2005-2010. The plan includes focus

on prevention, intervention and treat-

ment with regard to,both officials and

offenders.
‘

The department has reported against '

“the National Drug Master Plan (1999—

04) within the following framework:

Prevention (drug supply and demand

reduction); Intervention and Rehabili-

tation; Treatment. This reporting was

done from within the following finan-

cial programs of thedepartment: Ad—

ministration; Security, Corrections;

Care. Development; and Social Reinte-

     
 

(2) Within the allocated budget of the

financial programmes Administration;

Corrections; Development; Care, and

Social Reintegration, the Department

has engaged in a number of inter-

agency crime prevention initiatives,

which include the fight against drug

supply, demand and abuse.’The Na-

tional' Crime: Prevention Strategy

(NCPS), Community Police Forums

(CPFS) and Community Safety Forums

(CSFs) are examples in this regard. In

the Western Cape in particular, the

following initiatives should be men-

tioned: Multi-Agency Delivery Action

Mechanism (MADAM), Urban Man-

agement Conflict (UMAC), Business

Against Crime (BAC), Hands Off Our

Children (HOOC), Operation Slasher,

Provincial Child Protection Committee

(PCPC), Cape Town Child Protection

Center/Committee
(CTCPC), Provin-

cial Plan OfAction (PPA). The involve—

. ment of Correctional Services in these

initiatives is not only based on the

premise that crime prevention forms

, part of the department‘s core functions.

but also on the notion that it is a

collective and social responsibility.

’ These initiatives form part of the de-

partmental National Strategy and Com—

munity Participation Policy to Involve

NGOs, C805 and F805 in the reliabili-

tation of the offender. The active en-

gagement of the community in the

rehabilitation of substance addicted of-

._ a #- 41“.?”

'l l
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fenders helps strengthen treatment and

1nter3entron efforts and expands the

scope of rehabilitation and social rein-

tegration services.

Various NGOs, CBOS and F805 offer

services in partnership with DCS —

some examples:

The Sanca Ahahang/DCS project

VSANCA in conjunction with DCS .

launched the Ahanang Project1n May

2003. The Ahanang Project offer HIV

and Aids and substance abuse infomta-

tion to incarcerated youth in order to

change negative attitudes and behavior.

Youth awaiting-trial otfenders, sen-

tenced youth ofi'enders and youth of-

fenders in the, prerelease phase of'

incarceration are targeted.

The Khulisa Correctional Centre Based

Peer Drug Counseling Programme

The Khulisa Rehabilitation/Correc- "

tional Centre Based'Peer Drug Coun-

seling Programme is otl'ered at

Johannesburg Youth Correctional

‘ Centre, Leeu33kop Youth Correctional

.‘ Centre. Krugersdorp Youth Section, ~

, Boksburg Youth Section & Ekuseni» ‘

Youth Centre

The programme consists of a Drug Peer

Counseling Training, “\ly Path" Life

Skills Programme structured Group

Acti3ities as well as Ubuntu \Varder

Awareness Workshops ‘

The programme runs for one year in a

secure care drug free section after

which 3oung otTenders trained as drug

peer counsellors are transferred back to

their sections Programmes are pre-

sented1n conjunction with DCS social

workers 8: development stall and the

expenditure in this regard is co3ered‘

within the subprogrammes Social

Vork Services, Correctional

WEDNESDAY, 13 DECEMBER 2006 . , 1524

Programs. health care services, psycho—

'(3)

logical services. HIV and Aids, fomral

education.

The reporting on the departmentfs en-

gagement in the fight against drugs will

still be done from within the financial

programs Administration; Security,

Corrections: Care. Development; So-

cial Reintegration for the 2006~07 fi-

nancial 3ear The budget allocationrs as

 

 

 

 

 

 

    
 

> follow5:

2006/07

Administration 2 761,033

Security 3 336.036

Corrections 853.538

Care ‘ 1,214,535

Development 395.366

Social reintegration 342.008

" Upon finalisation of the Mini Drug Master

3 Plan of the department. such plan will be

costed.

Posts existed in department at the

'beginning of 2004-05 financial year

810. Mr R COE’I‘ZEE (DA) asked the

Minister of Health.

(1) (a) How many posts existed in her

, (

department at the beginning of the

2004-05 financial year (b) how

many of these posts were filled, (c)

which positions were still vacant and

(d) 33'hat were the salaries attached to

. these posts;

) whether an3 new posts 33ere created 3

in the course of that year; if so (a)

how many, (b) 33'hat was the inten—

, tion in creating these posts (c) how

many of theseposts 33ere filled and

(d) 33hat 33ere the salaries attached to

these posts;

(3) whether her department15 experien-i

cing any problems111 recruiting ap-

propriately skilled stafl; if so what

are the relevant details; ,  
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(4) whether her department has any in- cost? N100713

tention of closing down this board; if ‘ .

not, why not; if so, what are the The MINISTER OF HEALTH:

relevant details; (1) (a) 1 507_

*(5) whether her department has ‘ ‘

outsourced any work as a result of (b) 1 181'

problems caused by unfilled posts; if .

so, (a) what work was outsourced, (C) Employment and vacanCles by‘

 

(b). to whom and (c) at what
salary band at end of period

 

 

 

 

 

 

 

 

 

      
 

 

 

 

 

 

    
 

(2) Yes; new posts were created in the

. course of that year.

 

Salary band _ ‘ Number of Number of Vacarwymte Number of

' posts posts filled ‘ pasts filled

additional to

the

establishment

Lower skilled (Levels 12), 163 131 19.6 0

Permanent , ‘ . '

Skilled (Levels 3-5), Permanent 308 238 22.7 1

Highly skilled production (Levels V (464 377 . 18.8 2

68), Permanent ' - .

Highly skilled production (Levels 1 l 0 0

6—8), Temporary ‘ ' ' , .

Highly skilled supervision (Level 470 351 25.3 “ 8

9—12). Permanent v

Highly skilled supervision (Levels 2 2 0 0

9—12). Temporary '

Senior management (Levels 13f16), 98 80 18,4 2

Permanent ‘

Other. Temporary 1 l ‘ 0

TOTAL . * 1507 1181 , , 21,6 13

(d) ' (a) 58 newly-created posts;

Salary band , Salaries for the (b) To increase and strengthen. the

mm"! P055 health service delivery initiatives;

Lowerskilled (Levels 1-2), R368 161 , 7 d- (1

Skilled (Levels 35), R2 066 245 (C) * 4~ P0515 fine . a“

Highly skilled production ' R4 3-35 656 ((1) R43 million was earmarked for

(”"615 58" salaries for filling of the posts in

Highly skilled production R5 008 941 , paragnlph (C) above.

(Levels 9—12), , ,

Total ' R11.8 million (3) Yes.

i L jiww-yf  \
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fenders helps strengthen treatment and

intervention efforts and expands the

scope of rehabilitation and social rein-

tegration serv1ces.

Various NGOs, C805 and FBOs offer

services in partnership with DCS ——

some examples:

{The Sanca Ahanang/DCS project

SANCA in conjunction with DCS'

launched the Ahanang Project in May

2003. The Ahanang Project offer HIV

and Aids and substance abuse infonna—

’ _ tion to incarcerated youth in order to

change negative attitudes and behavior.

Youth awaiting—trial offenders, sen- ,

tenced youth offenders and youth of-

fenders in the prerelease phase of

incarceration are targeted. '

The Khulisa Correctional Centre Based

, Peer Drug Counseling Programme

tional Centre Based Peer Drug Coun-

»seling' Programme is offered at

Johannesburg Youth Correctional

Centre, Leeuwkop Youth Correctional

Centre, Krugersdorp Youth Section, -

Boksburngouth Section '& Ekuseni

Youth Centre

The programme consists of a Drug Peer ,

Counseling Training, “My Path” Life

'Skills Programme, structured Group

Activities as well as Ubuntu Warder

. Awareness Workshops

The programme runs for one year in a

secure care drug free section after

which young offenders trained as drug V

peer counsellors are transferred back to

their sections. Programmes are pre-

sented in conjunction with DCS social

workers & development staff and the

expenditure in this regard is covered ’

within the sub-programmes Social

Work Services, Correctional

‘ costed.

The Khulisa Rehabilitation/Correc— '
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Programs, health care services, psycho-

logical services, HIV and Aids, formal

education. , ,

(3) The reporting 'on‘the department’s en-

gagement in the fight against drugs wrll

still be done from within the financial

programs Administration; Security,

. Corrections; Care, Development; So-

cial Reintegration for the 2006—07 'fi-

naIiCial year. The budget allocation is as

 

 

 

 

 

 

 

  

follows: ‘

2006/07

Administration A 2 761,033

Security 3 336,036

Correétions - ‘ 853,538

Care , ’ . 1 214,535

Development , i H 395,366

Social reintegration 342,008 
 

‘ Upon finalisation of the Mini Drug Master

Plan of the department, such plan will be

Posts existed in department at the

beginning of 2004-05 financial year

810. Mr R COETZEE (DA) asked the

Minister of .Health: '

(l) (a) How many posts existed'in her

department at the beginning of the

2004-05 financial year, (b) how

many of these posts were filled, (c)

which positions were still vacant and

, (d) what were the salaries attached to

' these posts;

- (2) whether any new posts were created

in the course of that year; if so, (a) i

how many, (b) what wasthe inten-

tion in creating these posts, (c) how

many of these posts were filled and

. ((1) what were the salaries attached to

these posts;

(3) whether her department is experien-

cing any problems in recruiting ap-

propriately skilled staff; if so, what

are the relevant details;  
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CLUSTER/DIRECTORATE NATURE OF WORK

OUTSOURCED

COMPANY
COST

 
DIRECTORATE:

' WORKFORCE

MANAGEMENT

Maintenance of database DataOpt
RIMOOO

 NUTRITION Training of Health Workers on

Nutrition and HIV and AIDS.

as part of the Comprehensive

Plan
'

MEDUNSA, Department of

Human Nutrition

R97 899

 

' prevent child malnutrition

Rapid assessment of

Protein-energy malnutrition

intervention to manage and

Innovation Networks R320000

 CHILD AND YOUTH

HEALTH

Research on Validation of the

HIV and AIDS Algorithm in

Context of [MCI

University of KwaZulu-Natal R320 000

 

‘ Child Health (funded by

Communication Startegy for

UNICEF) .

Makwetla Communications R750 000

 WOMEN'S HEALTH AND

GERIATRICS

(a) Training on the V . ,

implementation of the Choice

on Termination of Pregnacy

Act, 92 of 1996 as amenededi ,

(b) Conducting of values

clarification workshops for the

Choice on Termination of

Pregnancy Act. (funded by

UNICEF)

IPAS South Africa
R750 000

 

Capacity building for Health

Care Providers: Medical

Genetics Education Programme

(MCEP) (NDoH funds) ’

South Africa Inherited

Disorders Association (SAIDA)

R200 000

 
HEALTH MONITORING

AND EVALUATION

NDOH 28/

2004-2005:Appointment of a

tenderer for preparatory training

on Monitoring and Evaluation

of Comprehensive HIV and

AIDS Care, Management and

Treatment Plan for South Africa

Health Systems Trust R2738 984 ‘

 
NATIONAL HEALTII

INFORMATION SYSTEM

The hosting. updating and

maintenance of the departments

Website

Unwembi Communications R74 725

 

The training of clinical and

non-clinical stall in all 9

provinces in ICD 10 Coding for

billing purposes

Africode , R372 880

 
HEALTH PROMOTION

Posters: Breast Cancer J S E Lebone PRINTERS R29 377

 

Posters: Smoker‘s Body I Print R29 950

 

Booklets: Healthy Environment

for Children

Darsin General Dealers

Woodmead Stationers

RI6550

 

 
Duplication of Cholera Videos Talk About Promotions R68 297

 

Hosting of a workshop Arcadia Hotel RIOISO

 

Registration Fees: International ~

Federation of Environmental

Health

Sue Bumpstcad Conferences

(Pty) Ltd Environmental Health

R5800

 

Duplication of Cholera Video;s Talk About Promotions R94 I82

 

Printing of Broshures: Healthy   Environments for Children

Lebone Lithu Printers  R21 395  
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Name of past 'Sulary level 7 Salary level deviation and reason

Emergency Medical Services 12 Low remuneration packages offered

Principal Specialist 13 Low remuneration packages otfered

Pharmacists
9—12 ; These professionals would cam less than in clinical

service delivery areas

Radiographers 6-9 These professionals would earn less than in clinical

- service delivery areas '

Medical Oflicers 9-12 These professionals would earn less than in clinical

' service deliVery areas 9 v

V (4) Please refer to’the attached spreadsheet

regarding work outsourced in the de-

,partment.

OUTSOURCED WORK IN THE DEPARTMENT:

RESPONSE TO QUESTION N1007E ' ' '

CLUSTER/DIRECTORATE NATURE OF \VORK COMP\NY COST

OUTSOURCED

OFFICE OF THE CLUSTER Consultancy: National Project Yeso Consulting R7,606,000

MANAGER NCD Manager, Transfer of Forensic .

Pathology Mortuar‘ics from

SAPS to DON. - ‘

FORENSIC PATHOLOGY ' Garden Services Milleniurn Tuindienste RI0,000

SERVICES (FCL PTA) « Cleaning of rest rooms ‘ Craison‘ R6,000

Security V Chubb R1000

‘ - Laundry Arcadia Laundrette R6.()00

FORENSIC CHEMISTRY Cleaning — windows, deep Akbar R50.000

LABORATORY, CAPE clean of floors v

TOWN Security Services (Guards) Eldna security services R216,000

Development of Norms for Human Science R171 001

Child and _ ’

Adolescent Mental Health Research Council

Services

MENTAL HEALTH AND Finalisation of Policy Jane A iasam RIZOOI

SUBSTANCE ABUSE " Guidelines on Detoxification' P1 y

Facilitation of a workshop The Team and Leadership R6841

' Development Centre

Enslation of the lvlental Healt Manzezulu Consulting R6499

e . 1

_ Act'in Xhosa Services

FORENSIC CHEMISTRY Securit G d ,

LABORATORYJIIB y ”if Chubb R9.690

,, Garden Scrvrces Garden Craft R800

Cleaners Rams _. . R 6,000

QUAIJTY ASSURANCE The development of a training Dr David Nzanim from HQS R46114

manual on Quality Assurance: Consulting cc

HUM '

hmgggfiggkcrls giggiving of Fraud Hotline Deloitte (11p OrrAnonymous) R90 000

Internal Audit (Forensic Price Ware h s C '
Investigations, Information (pwc) I on e 00W“ RI 719740

Systems. Compliane and

Performance)   
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CLUSTER/DIRECTORATE NATURE OF WORKp COMP t ’

OUTSOURCED A“ COST

HIV AND AIDS AND STI'S STI Technical Advisor R835 "00

Condom Logistics Management

Technical Assistance ~ R702 000

Strenghtening Sn and HIV

programs in South Africa R1 344 00

' Referral Guidelines for the

Management of Sexually R45 000

Transmitted Infections in South

Africa

Integrating Training Manuals

forSTl's HIV/AIDS and TB. R77 150

Programme for STI and Sn,

and HIV/AIDS Prevention

Unit. Dept of Health

Total
7,913,490   
 

Function organised to celebrate budget '

' speech

824. Ms s' I LoE (DA) asked the Minister of

Correctional Services: , . ,

Whether any function was organised to ’

mark the occasion of the delivery of his

budget vote in the National Assembly and

the National Council of Provinces in

2006; if so, (a) what total amdunt was

spent on this function, (b) from which

budget was the money allocated, (c) what;

amount was spent on (i) food and refresh-

ments, (ii) venue, (iii) entertainment, (iv)

staff and (v) transport and (d) how many

people were invited to attend the

function? ' N 1021E

The MINISTER OF CORRECTIONAL

SERVICES: . >

Yes, a Budget Vote Day Dinner in the

National Assembly onlywas held not the

National Council of Provinces

. (a) R43 103.94

(b) Funds were allocated from COmmuni-

cation Services ‘ ‘ »

(c) (i) Food and refreshments ——

R36 103,94

(ii) Venue —— none

(iii) Entertainment #— R77 000,00 ,

J (iv) Staff—none v

, ((v) Transport—~none

(d) 250 guests

, Children having to testify in court: cost '

of providing intermediary services

910. Mr WATERS (DA) asked the Minister

for Justice and Constitutional Development:

Whether any costing was present to Cabi-

net of providing intermediary services to ,

all children who testify in court; if not, (a) . -

why not and (b) on what basis did Cabinet

decide to remove the provision in the

Criminal Law (Sexual Offences) Amend—

ment Bill [BSO — 2003] that guaranteed

all children the right to intermediary

services; if so, (i) what is the cost and (ii)

how is the cost broken down? N944E

The MINISTER FOR JUSTICE AND CON-

STITUTIONAL DEVELOPMENT:

No.

(a) In 2003 when the department ap-_

, preached Cabinet for approval to intro-

duce _ the Criminal Law (Sexual

' _ Offences) Amendme
nt Bill into Parlia-

' ment, Cabinet was informed that the

SA Law Reform Commissi
on (the com-

mission) had not costed its legislative

proposals relating to sexual offences

and that this'would be done in tandem

' r with the Parliamentary process, allow-  4.5!,"
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1331 ,

, COST1 [RECTORATE , NATURE OF WORK _ COMPANY

g CLUSTER“) ' OUTSOURCED

HEALTH PROMOTION Advertising: Road Safety Saatchi & Saatchi R245 607

' Campaign

Printing of Water bottles Black Time R5540

Catering: World Diabetes Day- J M Mabula's Catering & R14 660

MW ’ Hiring ‘ '

Posters: World Diabetes Day -— Vetiver Printers ‘ R17259

N/W ‘ -

Public Transport World Rametse Express Tours R2450

Diabetes Day — N/W ‘ - '

Hiring of tent: World Diabetes Mr T Tent Hire & Accessories R27 350

Day- N/W

Flash Memory Stick 1 T Empowerment R2975

Brother Drum Unit Brother Business Machines R5796

Facilitation of a workshop University of the Witwatersrand R27 451

Review of Health Manual Soul City R29 500

Advenising: National Mass Comutanet (Pty) Ltd R36 480

Imunisation Campaign

Posters: Healthy Lifestyles Savuka Skillsware Agency R28 456

Reprint of Healthy Lifestyle Lebone Printers R10902

Posters ‘ ' , __

Registration fees: Business II R Training ' R6036

Writing for Secretaries & PA’S‘ , , , 1

Advertising: National Mass Saatchi & Saatchi R150 926

Immunisation Campaign ' ' . '

Registration fees: Current University of the Westem Cape R3600

Thinking & Practice in HP ' , ' t '

Breast models for Survival Technology R15013

demonstration v , :

Reprinting: Smoker’s Body Lebone Lithu Printers R25 029

Poster ‘

Duplication of video‘s: Black Tie' Video Productions R7500

Motivational Interviewing

SANAC The consultation of the Dr Patric Conelly R79 550
, country's proposal to Global ' .

, Fund .

HIV AND AIDS AND STI’S Expansion of TB/HIVISTI Donor Funds of Kingdom of

prevention. care and support in Belgium

South Africa (One consultant -

worked on the Project) The »'

consultant has signed a contract

with donor (Kingdom of .

Belgium) and is paid directly '

by donor, We are not in

possession of the contract; it is

With the Belgium Co-operation.

Technical Assistance in TB
A R330 000.00
 

TB recording and reporting:

strenghtening TB/HIV services

Consultant being paid directly

by US CDC-providing technical

support to DON. (Ms Mary

Wettrich requested not to put a

Rand value- for further

questions she could be contacted at 012 346-0170x23)  USCDC      
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. agreed with this approach relating

to vulnerable witnesses. The Port-

folio Committee resumed its de-

liberations on the Bill after the

{’2004 elections subsequent to the

Bill being revived by the newly

elected Parliament by way of reso—

lution. While the passage of the “

'y Bill through Parliament is nearing

its final stages, it has not yet been

finally approved by Parliament,

’ and further changes in the portfo—

lio committee as well as in the

National Council Or Provinces are

not out of the question. '.

In conclusion, the approach

adopted in this regard will avoid

the necessity of funds having to be

set aside specifically for the apf

pointment of intermediaries.

These expenses will be defrayed

in the normal course from the vote “

of the department as part of its

mandate to‘provide administrative

support to courts. '

Measures put in'place to stop‘the brain

drain of skilled South Africans to

overseas countries

1209. Mr K J MINNIE (DA) asked the".

Minister for the Public Service and Admin-

istration: 5

Whether, the Govemment, noting ' the

skills crisis in the public. service and in the '

‘country as a whole, will (a) put in place

, measures to stop the brain drain of skilled

, South Africans to overseas countries, (b)

encourage skilled South Africans who

have left the country to return to help

build a better South Africa and (c) relax

strict employment equity requirements in y

. the public service to encourage skilled

South Africans ‘to'retum to work in the

, public service; if not, why not; if so, what

are the relevant details? N1610E

The MINISTER FOR THE PUBLIC SER—

VICE AND ADMINISTRATION:
'
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The hon MP will recall that President Mbeki

in his State of the Nation Address this year _

identified skills and capacity development as

a critical priority for South Africa to fulfill its

mandate as a developmental State.

The hon member is no doubt aware that

Govemment is totally committed to building

a skilled workforce in the country, in particu-

lar to address the critical shortage in scarce-

skills. We arer‘also committed to taking

specific and targeted measures to enhance

existing skills—base within the public ser—

vice. These measures are included in Gov?

emment’s National Programme of Action

and progress in this regard is constantly

updated on the ‘Govemment website,

www.20v.za underProgramme of Action. ,

 

We acknowledge that South Africa is com- 1

peting with the rest of the international '

world for’skilled labour, particularly for

scarce skills. It is evident that skilled South

Africans are sought after and enticed with

following measures have been put in place

by the Govemment to address the drain of

the skilled workforce from the country:

° The Accelerated Shared Growth Initiative

of South Africa (ASGI-SA) and the Joint

Initiative of Priority Skills in South Africa

(JIPSA) are programmes that havebeen

put in place to curb'the brain drain of

skilled South Africans as well as to en-

hance'partnerships with the private sector

and academic institutions to develop and

build capacity and specific skills.

0 Government has completed a Personnel

Expenditure Review (PER). In addressing

the findings of the review, a Remuneration

Policy has been developed and imple«

mented, which will address remuneration,

dual career paths, and the distinct recogni:

tion of professionals and specialists in

various occupations. based on the prin- -

ciple of recruitment and retention within

the public service. »

‘ lucrative'financial offers. For this reason the v
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(b)

,ing the costing process to take

cognisance of developments in respect

' 01" the Bill in Parliament.

Allow me to provide the hon member

with some background infonnation in

Order to place the matter in perspective.

As already indicated, the Bill is based,

in many respects, on the report and

'llegislative recommendations of the

commission pursuant to its investiga-

tion on sexual offences, but not all its

recommendations.

The Bill, as introduced into Parliament,

dealt with vulnerable witnesses and

clause 15 provided, among others, that

a court in criminal proceedings invol-

ving the alleged commission of a .

sexual ofience must declare a witness

(other than the accused person) who is

to give evidence, as a vulnerable wit-

ness if the witness is the complainant in .

the case or isa .child. After such

declaration the witness would then be

entitled to One or more of the following

protective measures already provided

for, in the Criminal Procedure Act,

1977, largely at the discretion of the

presiding officer:

(i) To give evidence by means of a

closed circuit television, as con~

templated in sectiOn 158'of the

Criminal Procedure Act, 1977;

(ii) to give evidence through an inter-

mediary, as contemplated in sec-

tion 170A of the Criminal

Procedure Act, 1977;

(iii) to have the proceedings take place

in camera, or, in other words,

without the public being allowed

to attend, as contemplated in sec-

tion 153 of the Criminal Procedure

Act, 1977; 5

(iv) to have an order made by the

court, prohibiting the publication

of the identity of the witness, as

contemplated in section 154 of the

Criminal Procedure Act, 1977;

WEDNESDAY. 13 DECEMBER 2006
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to any other protective measure

which the court deems appropri-

ate. _'

Clause 15 also provided that, in

the case of a child witness, who

has been declared to be a vulner—

able witness, that child is entitled

to have an intermediary appointed

' through whom the child’s evi-

dence would be led, unless the

interests of justice do not justify

such appointment, in which case

the court must provide written

reasons.

The rationale behind these provi-

sions was to improve the quality

of evidence given-by witnesses,

improve the court experiences of

witnesses and encourage wit-

nesses to come forward and tes—

tify. , ‘

The Portfolio Committee of Jus-

tice and Constitutional Develop-

ment (the Portfolio Committee),

, prior to the 200-1 elections, in the

‘ normal courSe of its deliberations

on the Bill, considered these pro-

visions and was ofthe opinion that

the objectives behind them could

'also be achievedtby means of

guidelines, setting out how pros—

ecutors must deal with sexual of-

fences cases in general and, more

specifically, the circumstances in

which the prosecution must re-

- quest the court to invoke the exist~

ing protective measures envisaged

in the original clause, among oth—v

ers. Such an approach, it was

suggested, would also take into

account cos‘t implications and fea-

sibility considerations. . L

After the 2004 elections the Bill.

containing the proposed‘changes

of the Portfolio Committee, was

tabled in Cabinet. Cabinet consid-

ered the proposed changes and
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' Personal information on psychiatric

assessment '

'Decisions that led to Government

Notice 192, 22 February 2002, con-

cerning issues (phenolphthalein)

considered of Medicines Control

Council (MCC)

' Request for personal patient record

‘Copies of national Department of

Health‘s audited or unaudited finan-

cial statements of National Associa-

tion of People Living with AIDS

(NAPWA) .

0 Document for the Community Ser—

vrce Placement of Psychologists

'Mcntal r Health and Church of

Scientology ' ‘. ‘

: ' Promotion of access to information

Act Manual. for’ the Department of

Health _‘

“Records on private wards estab-

lished in state hospitals West Cape

° Appointment of Pricing Committee

for Medicines

' Regulations relating to the transpar-

ent pricing of medicines

' ' New pharmacy licence applications

'All applications made by medical

practitioners for the granting of li-

cences to dispense and compound

medicines
'

' Application for pharmacy license at

Sunridge Village Centre by Nu

Clicks '

' Rentals paid by Clicks in Port Eliza-

beth pharmacies

Yes. twelve requests were complied

with and two were refused.

“All applications made by Ilietiicril

practitioners for the granting of It-

1542

cences to dispense and compound

medicmcs

Request refused —— work involved will

divert the resources of the department.

' Rentals paid by Clicks in Port Eliza-

beth pharmacies —— Information not

available in the department.

(3) Yes.

Act 2 of 2000 used to obtain

' information

128l. Mr I, K JOUBER’I‘ (DA) asked the

Minister for Justice and Constitutional De-

velopment:

(I) Since the Promotion of Access to

Information Act. Act 2 of 2000, came

into effect, (a) how many times has it ‘

. been used to obtain information from

her department and (b) what docu-

V mentation was requested in each

instance; ~

(2) whether her department complied

' with such request in each instance; if

not, why not; ifso,

(3) whether her department complied

within 30 days; if not, (a) why did

her department not refuse the re-

quest. (b) how many times has a

request thus refused been taken to

court, (0) what was the outcome of

the court case in each instance and

(d) what were the associated costs of

the litigation to her department in

each case?
NI684E

The MINISTER FOR JUSTICE AND CON- ,

STITUTIONAL DEVEL
OPMENT:

(1) (a) I would like to inform the hon

member that my department has

received 276 applications to ob-

tain information in terms of the

Promotion of Access to Informa-

tion Act. Act 2 of 2000. Informa-

tion has been requester] on the

following areas:  
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°South Africa has entered into bilateral

agreements with India and Brazil, to col-

laborate on addressing the skills shortages

in South Africa in the short term, and to

allowforeign skilled mentors to transfer

skills to existing employees, in the me-

dium tenn. This co-operation seeks to

narrow the skills gap.

0 There is also an initiative to recall all those

skilled personnel who left the public

service in 1996-98 on severance packages

to retake up positions in the public service,

on limited contracts with the view to also

transferring these skills. Thisis not only

limited to those who are in the country, but

also those who are outside the country.

0 DPSA is also developing a database in

order to capture the data of skills of those

people who are abroad and link it with the

CV on line system to allow people to _ L ‘

apply- _ . _ . .

’ The Department ofHealth has conducted a

visit abroad to establish the reasons why

South African personnel have left the

country, and further to encourage their

return.

' The Department of Health is also review-

ing their current policies to remove restric-

tions that provide barriers for re-entry into

the public service by returning personnel.

PThe Local Government Project called

Project Consolidate also aims to recall and ~

rehire retired municipal managers, town

clerks and town planners, etc. on limited

contract bases, and to transfer the much
needed skills to the existing workforce.

°The DPSA has also developed a frame-
work that will facilitate the recruitment of
foreign nationals to complement the skills
shortage in South Africa. Furthermore the
framework allows for South Africans to
receive training and skillsdevelopment
abroad.

 

The MINISTER OF HEALTH: A

(I) (a) and (b) The following reflects the

0 To redress past inequities, Government is

also committed to meeting racial, gender

and disability targets. As the hon MP

should be fully cognisant of, this isa

fundamental imperative of South Africa’s

Constitution. As a Government we are

emphatic about achieving nonracialism

and nonsexism, and will not compromise

' on this issue. The inclusion of previously

disadvantaged groups into the Public Ser-

vice enhances the quality of life of ‘all

‘South Africans and will contribute to

building the better South Africa to which

’ the hon member refers.

Act 2 of 2000 used to obtain

‘ information

1266. Mr R COETZEE (DA) asked the

Minister of Health: ‘_

(1) Since the Promotion of Access to

' Information Act, Act 2 of 2000, came

into etfect, (a)-how many times has it

been used to'obtain information from

her department and (b) what docu-

‘ mentation was requested in each

instance; '

(2) whether her department complied

with such request in each instance; if

not, why not; if so,

(3) whether her department complied

. within 30 days; if not, (a) why did

her department not refuse the re-

quest, (b) how many times hasa

request thus refused been taken to

court, (6) what was the outcome of

theycourt case in each instance and

(d) what were the associated costs of

the litigation to her department in

' each case? ‘

situation in this regard:

'A list of health facilities providing

post exposure to rape survivor in all

provinces and its budget

N1669E "
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(2) whether any sponsorships were ob- the relevant , details in each

, tamed In 0115 regard; if so, what are case? . N1703E

The MINISTER OF HEALTH: ’ ‘ ’

(1) The table below reflects the situation in this regard:

 

 

 

 

 

 

 

      
 

 

of Correctional Services: '

‘ 2005 personnel team building

, (1) In respect of each year since 2002, up 7 . g _ R 70 000 .

to and including 2006, (a) how many

parties were held by his department,

(b) what was the nature of the party

in each instance, (c) how much did

,each party cost and (d) from which

. budget was the money allocated;

2006 year-end function

— R 110 700

° Funds for the year—end functions

were allocated from communi-

cation services and the facilities

fund. The facilities fund is a

(2) whether any sponsorships were ob— member‘s fund which members

tainedIn this regard; if so, what are contribute to and is owned by

the relevant details in each case. . the members pm of the funds

‘ N1715E . . for the personnel team building

The MINISTER OF CORRECTIONAL was allocated from the depart-

ment’s facilities fund, whilst

SERVICES .
, part of the funds was sponsored.

(1) (a) Four.
‘ (2) Sponsorship for the team building was

(b) Team-building sessions and per- . . obtained from Bosasa a private com-

_ pany contracted to the department.

Act 2 of 2000 used to obtain

' infomtation
‘

sonnel year—end functions.

0 2002 year-end function

. +— none

2003 year—end function V 1335. Mr S E OPPERMAN (DA) asked the

> -— no records Minister of Public Works.

(a) . (b) (r) (0')

Year ' Number Nature ofparty Amount (R) Budget from

2002 1 Year-end function 117 350,00 Office of the

' Director—General

2003 . l ' Year-end function 144 800.00 Office of the

Director-General

2004 2 ‘ (i) 10 Years of Democracy 123 250,00 Ministerial Services

(ii) Year-end function' , 1 155 693,00 Office of the

Director-General

2005 2 (i) Welcoming of the new 57 524,40 Ministerial Services

' DG 1 , 199 465,00 Office of the

(ii) Year-end function . Director-General

, (2) No. ' i g 2004 year-end function - '

Parties held by department . .- R 30 950

1312. Mr J SELFE (DA) asked the Minister 2005 yem'end fund"): R 44 981

"w.
,.
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—— TRC t‘L‘cords:

—Request for information cone

taitting polic1 ad1ice:

-—Request for intonuation relat~

ing to plannine proceedings;

—— Request for procurement infor.

111ation.

——-Requests for scorings and re-

commendations of the Inter-

1ie11ing panels.

(2) Of the 276 requests receiv.ed 99 re—

quests 11ere granted 25 requests 1vere

transterred to other go1ern1nent depart—

ments. 58 requests never complied and

54 requests were refused on the

grounds of refusals as set out in the. Act.

The remaining 40 requests are still

being finalised.

The requests were refused on one or

more of the following grounds:

' That the granting of the infomtation '

11ould in1ol1'e the unreasonable dis-

closure ofpenonal information about

third part1.

0 That the disclosure of the record

could reasonably be expected to:

—‘— i’rejudice the investigation of a

contravention or possible con-

travention of law. 6

'——— To reveal. or enable :1 person to

ascertain, the identity of a con~

fidential source of information ,

in relation to the enforcement

or administration of law.

'The requested information is of a

confidential ’ nature and disclosure

therefore would constitute an action

'for breach of a duty of confidence

owed to a third part) in terms of an

agreement. or the requested record

consists of infonnation that was sup‘

‘ pliedin confidence b1' a third pam- —~

the disclosure of 11hich could reason-

ablv be e1pected to prejudice the

future supplv of similar information

orinformation from the saute source.

' That disclosure therefore could rea-

sonablv be expected to endanger the

life or physical saletv of1ndt1idu11 or

is likely to prejudice or impair his or

her security. .

(3) in the majority of the applications, the

department complied with the 30-dav

period but in some instances. the de—

partment requested an e1tension in

terms of section 26 of the Promotion of

Access to Information Act. Act 2 of

2000. One request which was trans«

.ferred'fmm another government de-

partment was deemed to have been

refused by the Department of Justice

and Constitutional Development.

(:1) Because the deptutment could not

1 detennine-at that stage when it

requested for extension whether to

refuseor grant access to those

requests. Eventually some ofthose

requests were granted whereas

others were refused. .

(b) Twice

(c)”ln each instance the parties

reached ‘a settlement before the

matters were determined by the

court and the infom1ation was

provided.

, ‘ (d) Case 1 ~—- R297 567.45

Case 2 — R131 670.00

Parties held by department

1300. Ms S J LOE (DA) asked the Minister

of Health:

(1) In respect ofeach vear since 2002. up

to and including 2006, (a) how manv

parties 11ere held by her department

(b) what was the nature of the party

in each instance, (1:) how much did

each party cost and (d) from which

budget was the money allocated:  
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‘ Ambulances are allocated to Thab » .

Mofutsanyana District Municipalityoin 2:521:25): , Mlle“? Mad?!

‘ ‘ 7 FS . f ‘ number 1 y ,

1345. Mr R COETZEE (DA) asked the GHB 168 FS' 354 950 ' 1997 Model

Minister of Health: 1 , ' ' GHB 266 FS 208 808 1999 Model

. (l) (a) How many ambulances are allo- , GHB 272 F5 340 478 2000 Model

cated to the Thabo 'Mofutsanyana GHB 273 F5 287 797 2000 Model

‘District Municipality in the Free GHB 274 FS 354 807 2000 Model

. Stategtb) Who is ii) the owning Emily 01113 280 FS 260 541 2000 Model

and (11) respons1ble for the mamte-‘ GHB 284 FS

nance of each ambulance and (c) 294 697 2000 MOM

what is the (i) current mileage and GHB 286 F5 254 660 [2000 Mo“

(ii) purchase date of each ambulance GHB 291 FS 332 105 2001 Model

in service; i ‘ GHB 292 F5 335 979 2001 Model

‘ (2) whether these ambulances are 0110- GHB 295 F5 229 978 2001 MOM

cated to specific hospitals; if not, on GHB 364 FS 349 501 2001 Model

what basis are they allocated to ’ GHB 368 FS 230 880 2001 Model

Pmims 'Wg‘ol need "hemlif 50; (111on ' GHB 370 FS 352 053 2001 Model *

man am 11 ances are a o a e o

eachyhospital in the district?‘l:\ll752E GHB 371 FS 200 026 2001 “Odd

,‘ . , ' , GHB 375 FS 349 022 2001 Model

The MINISTER OF HEALTH? 7 01113 376 FS ‘ 217 571 2001 Model

(1) (a) There is a total of 45 ambulances GHB 411-FS '556 436 , 2002 Model

allocated to the Thabo MofU- Gl-lB 412 FS 416936 2002 Model

tsanyane DiStfiCt MuniCiP‘llity i" GHB 413 FS 381569 2002 Model

the Free Sime' _ V GHB 414 FS 282 554 2002 Model

District municipality Total of ambulance: GHB420 FS 329 906 - 2002 “Odd

55mm 3 GHB 423 FS 348 363 2002 Model

Muluti - ‘ 15 GHB 424 FS 329 351 , 2002 Model

Nketoana
6 GHB 425 FS 383 366 2002 Model ’

Phumelela ' 7 GHB 426 FS 433 700 2002 Model

Dihlabeag . ' “10 GHB 427 FS 380 128 2002 Model

(b) 7 (i) All ambulances are the prop— GHB 428 F5 366 547 i 2002 Mme}

any Of FSDOH.
GHB 429 FS 479 630 , 2002 Model

.. . .0 . GHB 526 FS 5 l 085 2003 Model

(11) F1rst Auto 13 domg the lleet _ GHBSZ? FS 4“ 467 2003 Model

, management while mamte-

dance is being done by the GHB 528 FS 336023 - 2003 Model

garage at each t0wn where GHB 529 FS 184 045 2003 Model

the ambulance station ' is GHB 530 FS 382044 2003 Model

based provided in that town GHB 531 FS . 1 53 762 2003 Model

the“? ‘5 t: Frag? ”112: it" 01113 532 FS ‘ , 236 957 2003 Model

fizgcc ] Ll par ICU} GHB 533 FS 247 655 2003 Model

‘
. our; 535 FS 411225 2003 Model

(C) (i) and (ii)
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lnfomIation Act, Act 2 of 2000, came

into effect, (a) how many times has it

, been used to obtain information from

her department and (b) [what docu—

mentation was requested in each

instance; ' ‘

) whether her department complied

with such request in each instance; if

not, why not; if so,

(3). whether her department complied

within 30 days; if not, (a) why did

her department not refuse the re-

. quest, (b) how many times has a

- request thus refused been taken to

court, (c) what was the outcome of

the court case in each instance and

(d) what were the associated costs of

the litigation to her department in

each case? '

partment received in total six re-

quests for information in terms of

the provisions of the Act. In the

five years preceding the previous

financial year, a further 30 re-

quests had been dealt with by the

department. -

(b) The nature of the information re-

quested ranges from copies of bid

and contract documentation, deci-

sions taken by the bid committees,

. letters and other communique’ on

various matters, personal files, le-

gal proceedings anddisciplinary

proceedings, all infomiation‘that

the specific requestor requires in

order to exercise or protect any of

' his or her rights.

(2) In the light of the provision of section 2
of the Constitution, 1996 and the Act,

the department-would in mOst in-

Since the Promotion of Access to ’

3 » N1742E »

The MINISTER OF PUBLIC WORKS: '

(l) (a) In the last financial year, the de-

WEDNESDAY, 13 DECEMBER 2006

(3)

1548

stances, provide the requested informa-

tion.. . , . *

There are, hon/ever, circumstances (as

provided for in the Act) when such

requested information is not provided

to a requestor. This would be the case if

the respective grounds for refusal of

access to information as per Chapter 4

of the Act, is applicable in the specific

' Circumstances. These are, inter alia, the

protection of privacy of a third party

who has not given permission to access ,

to such information, protection of cer—

tain confidential information and pro-

tection of information privileged from

production in legal proceedings.

The department does not comply with

all requests for access to information in

terms of the ACI, within the periods

stipulated therein.

(a) Not applicable.

(b) A refused requeSt for access to

information in terms of the Act has

only been referred to Court on one

occasion during 2006 when an

employee that has been charged

with misconduct in terms of de-

partmental processes, requested

information in order to be able to,

defend herself. This information

was initially refused by the depart-

ment and she approached the High

Court for the ruling that she is

_ entitled thereto in order to defend

herself. The Court agreed and the

information was then provided to

her.‘

The legal cost associated with this

specific matter was R25 000 as the

department ‘also had to pay the

legal costs of the specific re-

questor in view of the judgment

, that the department had to provide

the requested information.

 

 



1553

(l)

 

(3)

 

 

 

(b)

 

WEDNESDAY, 13 DECEMBER 2006

Whether the Allied Health Profes-

sions Council of South Africa re-

quires persons who already possess

an accredited qualification in terms

of the SA Qualifications Authority, to

write an additional qualifying exami-

nation administered by the council

before registration; if so, (a) what is

the motivation for the extra exam, (b)

what is the cost‘of the exam, (c)

where is the exam administered and

((1) what are the further relevant

details; , ‘

whether the additional exam com-

plies with the provisionspof the Al-

lied Health Professions Act, Act 63

of 1982; if not,‘ what steps will be

taken to rectify the situation; if so,

whether the extra qualifying exami-

nation is, indeed necessary for the

purpose of registration; if not, what

is the position in this regard; if so,

what are the relevant details?

'.: a , q , N17585

jlj 1. . The MINISTER OF HEALTH: ”

l (1) No. ‘ ‘

‘ i : ‘ ‘ (a) The examination required and ad—

ministered by the 'Allied Health

Professions Council is a registra-

tion examination in terms of sec-

tion 15(2) of the Allied Health

Professions Act, Act 63 of 1982,

for purposes of registration not for

qualifications purposes.

All examinations administered by

the council are conducted on a

cost—to-recovery basis. This

means that the expenses incurred

(7-)

to administer the examination are .

calculated and the total cost deter-

mines the cost per applicant. How-

ever the Act provides that an

examination may not cost more

than R1200. The costs of the

examinations. are in respect of

Therapeutic Aromat
herapy, Thera-

' (c)

l554

peutic 'Massage Therapy and

Therapeutic Reflexology an

amount of R912 per profession

(R800 +VAT); in respect of other

allied health professions

RI 200 (R1 053 +VAT).

The administration of the Council

Registration Examinsations is

contained in a Council Policy:

Council Registration Examination

Policy. The examinations are pri-

marily administered by the rel-

_ evant Professional Board, which

Professional Board select the ex-

aminers and moderators. The ad-

ministration office of the council

attends to the communication to

examination candidates.

((1) Examinations are currently writ—A

ten in Cape Town, Durban and

Johannesburg. Interms of Thera- ’

peutic Aromatherapy, Therapeutic

Massage Therapy and Therapeutic

Reflexology the examinations are

written twice a year, being March

and August. The remaining allied

health professions write once a

year, depending on the number of

candidates. ,

For the professions of Therapeutic

Aromatherapy, Therapeutic Massage

Therapy and Therapeutic Reflexology

—— The ecuncil has not formally ap-

proved educational institutions that of—

fer education and training in the

abovementioned professions. The insti—

tutions in South Africa offering educa-

tion and training are required to adhere

to the legislative requirements of the

Higher Education Act as well as the

' South African Qualification Authority

_ (SAQA) Act for purposes of offering

education at the higher level. However

such legislative requirements are ge—

neric to education and not necessarily

specific to the respective allied health

profession. This means that although

such institution offers a qualification

4”
t ‘

3"."
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Ambulance Mileage Model

registration

number , »

GHB 536 FS 1 135 611 2003 Model

GHB 540 FS 166 633 2005 Model

GHB 548 FS 45 888 2005 Model

GHB 549 FS 58 364 2005 Model

GHB 588 FS 2 817 , 2006 Model

GHB 589 FS 2 100 2006 Model

GHB 590.FS 2 100 2006 Model

GHB 591 FS 2 142 2006 Model

GHB 592 FS 2 825 2006 Model

GHB 593 FS 2 102 2006 Model

GHB 594 FS 1 989 - 2006 Model

* GHB 595 FS 2 569 _ 2006 Model

GHB 625 FS 2 300 2006 Model

GHB 626 FS 2 032 ' 2006 Model

GHB 627 FS 2 075 2006 Model    
  

  

(a) What was the estimated number of

smokers in South Africa in each of

the past six years, (b) what

programmes are being offered by her

department to reduce the number of

smokers and (c) what is the budget

for these programmes in the 2006—07

financial year? N1755E

’ The MINISTER OF HEALTH:

(:1) In 2001 the number of smokers was

0))

(2) No ambulance is allocated to hospitals ‘ I

but they are allocated to stations and '

some stations are within hospitals.

The following basis are stationed at»

hospitals/clinics in the Thabo

‘Mofutsanyane District:

 

 

 

 

  
 

 

 

 

 

 

 

 

 

     

 

l. Bethlehem Hospital

2. Qwaqwa Hospital

3. Ficksburg Hospital

4. Clocolan ' Hospital

5.‘ Marquard Clinic 1

6. Senekal Hospital '

7. Lindley Rented house

8. Reitz Hospital -

9. Fouriesburg Clinic' '

10. Harrismith Hospital

11. Elizabeth Ross Hospital

12. Warden Rented place

13.Vrede . Hospital

14. Memel Rented place

Estimated number of smokers'in SA

1348. Mr G R MORGA

Minister of Health:

estimated at 5,4 million, and this num-

ber has decreased to about 5 million in

2005., _ *

Programmes in place ‘to reduce the

number of smokers include:

(i) Healthy Lifestyles programme ~—

encourage smokers to quit smok~

ing and nonsmokers, especially

.young people, are discouraged

‘from starting to smoke; ,

.(ii) The [National Outline is in place

for individual advice and support

on how to quit smoking. The

number is 011 720—3145;

(iii) The Tobacco Control programme

for schools is implemented as part

of Health Promoting Schools Ini-

tiative, through promoting smoke- '

free environments and policies

that discourage smoking in and

around schools;

(iv) As from 1 June 2006, the tar yield

of cigarettes was brought down

from 15mg per cigarette to

12 mg, and the nicotine yield was

brought down from 1,5 mg to '»

1,2 mg (as per Regulation No:

R974 dated 29 September 2000).

(c) The budget' in 2006-07 is about
R400 000.

Additional exams written to receive

SAQA accreditation

N (DA) asked the 1350. Mr R COE'I‘ZEE (DA) asked the
Minister of Health:
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2005-06

Entity (a)(i) Budgeted (ii) Actual (05! (iii) Unit cart (b)(i) Produced (ii) Distributed

CO.“

DPW R300 000 R250 000 » R250 1000 728 (as of

’ 13/10/06)

CIDB R180 000 ‘ R197 966 R66 3000 785

CBE R180 000 ‘ R135 000 R170 800 700

lDT R350 000 R217 195 R124 1750 1750

AB R29 000 R22 105 R14,74 1500 1410

Tests for persons exposed to XDR TB L children, elderly, immuno-compro-

1445. Mr G R MORGAN (DA) asked the

Minister of Health: '

(1) Whether any steps have been taken

to ensure that every person who has

been exposed to patients infected

' with XDR' TB is tested for the

disease; if not, what is the position in

this regard; if so, what steps;

whether any steps have been taken to

speed up the rate at which tests for

XDR TB can be processed; if so, (a)

what steps and (b) with what results;

(2)

whether she has held any discussions

with neighbouring countries to dis-

cuss XDR TB containment measures

within the Southern African region;

if not, what is the position in this

regard; if so, what was the outcome

of these discussions; ‘ ‘

(3)

whether she has issued an instruction

to health oflicials to not disclose

(4)

infomiation about confimied XDR ‘

TB cases to the media; if so,

why? N1905E

The MINISTER OF HEALTH:

(1) Yes, as for all infectious patients on

diagnosis. contacts are traced and

tested for TB disease. ‘

For all known contacts of continued

infectious XDR TB patients, a proper

history is taken to determine the risk of

infection; people at highest risk are

mised due to malnutrition, HIV and

other viral infections, diabetes, alcohol-

‘r ics, smokers, patients on chemotherapy

for cancer and prolonged steroid

therapy as well as those who live in

poor conditions with overcrowding and

little or no ventilation. '

This is followed by a physical exami-

nation if they are symptomatic which in

this case a cough. Sputum is collected

for microscopy culture and susceptibil-

ity testing for both first and second line

drugs. As the results for DST will only

be available in four-six weeks, treat-

ment can only be initiated if the sputum

microscopy is positive for acid fast

bacilli. but the treatment is started with

first line drugs until DST results are

' available, if found to be XDR TB, the

m

L patient is subsequently referred to the

MDR—TB hospital for initiation of

treatment. If sensitive to all drugs the

patient‘will continue with treatment

until completion._The challenge cur-

rently is the diagnostic tools which take

-long to confimt the result and therefore _

the early initiation Of treatment. To this

effect I have requested the phamia

industry and diagnostic companies to

prioritise research into new diagnostic

tools. ‘

Local and WHO experts have advised

that there are no better diagnostic tools

in the pipeline before 2015. The current

methods that are available cannot test

for all second line drugs but a few such  
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accredited by SAQA. such training has

not been approved by the council in

terms of section 16A of the Act. The

council has therefore instituted council

registration examinations in these pro- _

fessions in order to ensure that the

person is competent to practise the

profession for which the person 15

applying for registration. Once the

council has approved such institutions

to offer such education and training the

need for the council registration exami~

nation will fall away and such exams

. will be ceased by council.

For other allied health professions ——

WEDNESDAY, 13 DECEMBER 2006 1556

The MINISTER OF CORRECTIONAL

SERVICES:

 

2004-05 2005-06

 

(a) 0) R105 000.00 (a) (i) R100 000.00

 

(ii) R71 655.68 (ii) R161 336.38

 

(iii) R28.66 (iii) R7334

 

(b) (i) 2 500 (b) (i) 2 200

 

(ii) 2 300 (ii) I 800 v

 

 

200-13005 2005—2006
 

(a) (i) R105 000.00 (a) (i) R100 000,00
 

(ii) R 71 655.68 (ii) R161 336.38
 

(iii) R 23.66 (iii) R 73.34
 

(b) (i) 2 200
  persons applying have foreign qualifi- (b) (i) 2 500

- cations and the purpose of the examina-

tion is to determine whether the

applicant is competent to practice.

(3) Yes, please refer to (1)(c) above.

7 Cost of annual reports

1406. Mr J SELFE (DA) asked the Minister

of Correctional Services: '

.V In respect of the 2004-05 andv2005-06

annual reports of his department and

the annual reports of each statutory and

other entity reporting to him, (a) what was

the (i) budgeted cost, (ii) actual cost and

(iii) unit cost ofeach annual report and (b)

how many copies of each were (i) pro;

 

  , (ii) 1 800
 

(ii) 2300

1423. Mr S E OPPERMAN (DA) asked the

Cost of annual reports

‘ Minister of Public Works:

In respect of the 2004-05 and 2005—06

annual reports Of her 7 department and

the annual reports of each statutory and

other entity reporting to her, (a) what was

the (i) budgeted cost, (ii) actual cost and

, (iii) unit cost of each annual report and (b)

how many copies of each were (i) pm-

duced and (ii) distributed? N1877E

 

 

 

 

 

         

duced and (ii) distributEd? N1860E The MINISTER OF PUBLIC \VORKS:

2004-05

Entity (a)(i) Budgeted (ii) Actual cost (iii) Unit cost (b)(i) Produced (ii) Distributed
cost

, -

DPW R360000 R358 140 R358.14 1000 - 1000

CIDB R135000 R116310 R39 3000 , . 2990
C135 R160000 R167000 R208 800 700
IDT ' R300 000 R175 093 R116.73 ' i 1500 1500
AB ‘ R28 000 R20111 R13,41 1500 1480
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Minister and to be held as soon as

possible. '

' To mandate SADC Secretariat based

' in Botswana to co—ordinate informa—

tion sharing within the region.

‘ V 4. In conclusion, a SADC regional ap-

l _' ‘ ' ‘ proach tothe managementofXDRTB

, must be, effected and regional co-

_ operatidn and shan'ng of information

i ’ between countries must also continue.

(4) We have no knowledge of such an

instruction, there has been no ofiicial

communication from the Ministry to

the health officials at any level regard-

ing this.

Drugs registered with MCC to treat

XDR TB , *

1446. Mr G R MORGAN'CDA) asked the

Minister of Health:

(1) Whether any drugs currently regis-

tered with the Medicines Control

Council (MCC) are usable in the

treatment of extensive second-line

i . 3 drug resistance in tuberculosis (XDR

;
TB); if so, (a) what drugs, and (b)

t ‘ ~, ‘ what is the availability of these

V ‘ “ ‘ dmgs;

(2) whether any drugs used elsewhere in

the world for the treatment of XDR

are currently not registered with the

MCC; if so, (a) what drugs, (b) what

, V steps are being taken to fast-track the

7 t g . registration of these drugs and (c)

' ' what steps are being taken to ensure

that these drugs can become avail—

‘ able in South Africa on registra—

tion?
N1906E

The Mli ‘ISTER OF HEALTH;

(1) Yes.

(a) Cycloserinc or Terizidone possi-

bly combined with Ethionamide.

Pyrazinamidc, Ethambutol, de—

pending on sensitivity tests. 
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(b) Freely available from manufactur—

ers.

(2) Yes.

(a) PAS _(Para-aminosalicylic Acid),

Capreomycin. .‘

(b) Capreomycin is being fast-tracked

for registration. There is no appli—

cant thus far for the registration of

PAS.

(c) The registration of PAS will be

fast-tracked on application by

manufacturers. ,

L Parties held by department

1450. Mr S E OPPERMAN (DA) asked the

Minister of Public Works:

(I)

V , parties were held by her department.

(b) what was the nature of the party

, in each instance, (c’) how much did

' each party cost and (d) from which

budget was the money allocated;

whether any sponsorships were ob-

tained in this regard; if so, what are

the relevant details in each

case?
N1912E

The MINISTER OF PUBLIC WORKS:

(l) L (a) On average, there will be three

events per year. namely:

(2)

2x Budget Speech stakeholder re-

lations functions

1): End of year team building and

employee motivation function

Occasionally,
there will be a fare—

‘well function where such IS war—

ranted.

(i) Budget speech stakeholder

relations functions
(in) ,

(ii) End of the year team build-

ing & employee motivation

functions

In respect ofeach year since 2002, up .

to and including 2006, (a) how many ‘

.‘
l‘ 

.
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as Kanamycin/Amikacin; Oiloxacin/

Ciprofloxacin and

MDR-TB and XDRTB are a laboratory

diagnosis therefore we rely laboratory

capacity to diagnose thevdiseases and

quality assurance is critical.

The Department of Health is in the

process of reviewing the diagnostic

, algorithms to prevent delays in diagno—

sis. This will include;

- testing all new PTB patients who are

not responding well to treatment, do

not convert to negative at the end of

two months oftreatment and end of

treatment;

—testing all previously treated pa-

tients who are restarted on treat-

ment, do not “respond well to

treatment and fail to.convert‘to

, negative at the end of three months .

of treatment.

The National Health Laboratory Ser-

vices (NHLS)'is investigating the pos-

sibility and evaluation of the tests that

are in the market and advise on the

' routine use of these for diagnostic

purposes, work that is currently under-

way.

The NHLS vvill set up Culture facilities

‘ Lin Limpopo and Mpumalanga prov-

(3)

inces' where these are currently not

available to facilitate access to these

services.‘ - ' ’

A meeting of SADC Ministers of >

Health, chaired by the Minister of

Health of Lesotho, was convened in the

morning of the 22 September 2006

during the Second Session of the AU

“ Ministers of Health in Mozambique

Maputo.

The objective of the meeting was to

discuss the status of Extremely Resis-

tance Tuberculosis (XDR TB) in the

region. XDR TB is multi-drug resis-

tance tuberculosis that does not respond

Ethionamide. .

I
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to at least three ofthe second-line TB

- treatment. b

At the SADC, Ministers of Health

meeting, we shared the‘South African

experience and challenges in address—

ing XDR TB.
'

Ministers agreed on the following: i

4 there is MDR in the African region,

” and noted the new development of

XDR TB cases;

“—the magnitude of the problem Of

XDR TB in the region needs to be

determined; 3

— the XDRTB challenge would need a

regional approach, taking into con-

. ' sideration the free movement of

people within'the region and conti—

nent. = ' '

Proposed way forward!

° To' strengthen the normal TB

.3 programme within countries and the

region to deal with the resistance.

’ ‘ To enhance surveillance systems

0 To strengthen infection control

'To strengthen diagnostics techniques

for TB and share expertise

0 To encourage the pharmaceutical in— .

dustry to develop new drugs and

diagnostics techniques for effective

°To develop a preparedness plan on

. XDR TB within Member States and

at regional level to deal with the "

‘ challenge

°Mandated the' TB experts and

programme managers to meet as a

matter of urgency before the end 0

the year . '

' ' To mandate SADC officials to attend

the forthcoming XDR TB meeting

scheduled between WHO and the SA
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(2) See response under (1). The Depart-

ment of Foreign Affairs is not the

responsible line function department

and is therefore not in a position to

answer the questions. ' ‘

(3) See response under (2).

‘ Funds for XDRTB destined for transfer

to provinces

1499. Mr G R MORGAN (DA) asked the

Minister of Health: .

Whether, in each of the three most recent

financial years for which information is

‘ available, whether any funds destined for

transfer to province? .N1961E

The MINISTER OF HEALTH:

(a) The capacity to Conduct rapid Surveys

through research and academic institu-

tions such as Medical Research Coun-

cil, UniVersities of KwaZulu-Natal,

Stellenbosch, Free State, Cape Town

and Witwatersrand. This population—

'based survey will be conducted in all

provinces to determine the.prevalence

of XDR TB in the communities, as we

do not know the prevalence ofXDR TB

V in South Africa. Funding has been set

aside to conduct the survey and a

service provider will be appointed by

the end of November 2006.

(b) The National Health Laboratory Ser-

vices is in the process of:

(i) fast tracking the setting up of the

j National TB Reference Labora-

tory whose function will be to:

0 ensure quality assurance for mi-

croscopy, culture and drug sus-

ceptibility testing for both first

and second line drugs ' '

0 training of personnel

'°evaluation of new diagnostic

tools '

0 ongoing surveillance system for

resistant TB strains;

(e)

(ii) setting up culture and drug suscep-

tibility testing facilities indie

provinces that currently do not

have these services to increase

access; ,

(iii) conducting a retrospective analy-

sis of stored MDR—TB specimens

for XDR TB, dating back to Janu-

ary 2006

All provinces have outbreak response

teams comprising of public health and ~

clinical experts ie Communicable Dis-

ease Control, Surveillance, Epide— :

miology and Health Information, )

Laboratory, Environmental Health“. I

Health Promotion, infection control.

These are activated whenever an out—

break is reported and they are respon-

sible for: v - -

. ° the preparation of the plan of action

for epidemic response

'mobilising human, material and fi—

nancial resources for epidemic con-

trol

° the provision of information and edu-

cation to the general public before,

during and after outbreaks

'monitoring the implementation of ,

outbreak control activities
‘

° coordinating the assistance for epi-

demic control from various partners

0 monitoring resource utilisation

' investigating, verifying and confirm-

ing any information regarding dis-

ease outbreak at all levels ,

‘0 making recommendations
unappro-

priate strategies and measures for the

rapid containment of epidemics

0 co—ordination‘of
the implementation

of the plan of action and participate

actively in the implementation
of

epidemic prevention and control

strategies
'  
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(iii) Farewell functions

(c) (i) Budget speech functions +—

Inforrnation has ' already

been sourced by, and sup-

plied to the DA in the past.

Refer to own records. (ii) End—of—year functions:

2002 —— No year-end func-

tion _ ‘

— Transformation penod

2003 — R105100

2004 _— R95 794' '

2005 —-— R91 246

2006 — Not applicable

(iii) Farewell functions:

2004 — Musa zrmrn '— 

 

;' L (d)

 

it

, Deputy Minister —— R21 350

(i) Budget spéech functions —

l: ‘ _ Information has

been sourced by, and sup-

plied to the DA in the past.

Refer to own records.

» (ii) IEnd—of—year functions:

2003 —— Director-General’s

Office A

2004 and 2005 — Chief Di-

rectorate: Communications

and Marketing

(iii) Farewell functiOnst

2004 (Deputy Minister)

77‘ (2) The'2005 National Assembly Budget
Speech function was co-sponsored by

CIDB (R10 000) and IDT (R10 000)

Bekragtiging van Washington-konvensie

1474. Dr PWAMULDER (VF Plus) vra die
Minister van Buitelandse Sake:

(1) Of Suid-Afrika die Konvensie oor

die Sklkking van BeleflgingsdisputeD

tussen State en dte Burgers van ander

 
fi—w—Ii J~ r
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State (ook bekend as die Washing-

ton-konvensie) bekragtig het; so ja.

wanneer; so nie, wie die opdrag

gegee (het dat die konvensie nie ‘

bekragtig moet word nie;

(2) of die Regeting voomemens is om

dié konvensie te bekragtig; so nie,

waarom nie; so ja, in Watter stadium

die proses om die konvensie te

\ bekragtig tans is;' , '

(3) of die Kabinet die bekragtiging van

die konvensie goedgekeur het; so

nie, waarom nie; so ja, wvan-

neer? N1930A

(Translatioh follows):

[Ratification of Washington Convention

1474. Dr P WA MULDER (FF Plus) asked
, the Minister of Foreign Affairs: .

( 1) Whether South Africa has ratified the

Convention on the Settlement of

Investment Disputes between States

and Citizens of other States (also

known as thevWashington Conven-

tion); if so,- when; if not. who gave

the instruction that the Convention

should not be ratified; ' V

(2) whether the Government intends to

ratify the Convention; if not, why ,

not; if so, at what stage is the process

of ratifying the Convention at

present:

(3) Whether Cabinet approved the ratifi-

. cation of the Convention; if not, why

not; if so, when?

The MINISTER OF FOREIGN AFFAIRS:

(1) South Africa has not ratified the Con-
vention on the Settlement of Invest-

ment Disputes between States and the
Nationals of other States. The other

questions in'this regard cannot be
responded to as the Department of
» Foreign Affairs is not the responsible 0
line function department.

I
.
.
_
_
_

 
‘N1930E1 ,
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evaluators are being recruited to

supplement the evaluation team. Elec-

tronic reference material is beingac-

quired to assist evaluation. Systems are

being put in place to accurately track

applications and reassign evaluations

where necessary. ' v

' Funds destined for transfer to

provinces/organisations withheld due to

non-compliance with regulations/ '

financial controls by these organisations

1502. Mr G R MORGAN (DA) asked the

Minister of Health: -

Whether, in each of the three most recent

financial years for which information is

available, whether any funds destined for

transfer to-provinces or organisations by

her department were withheld due to

non—compliance with any regulations or

financial controls by these organisations;

if so, (a) what province or organisation

was involved, (b) what amount was with-

held in each case, (c) on what date Were

the funds withheld, (d) what was the

reason for withholding each amount, (e)

what action was taken by the provincial

department or organisation to comply

with the relevant criteria and (f) when

were the funds finally transferred in each

ago? , N1964E ‘

The MINISTER OF HEALTHE ‘-

Schedules containing the replies to the

questions are attached

National Tertiary Services Grant .

‘ —— Annexure A

Health Professions Training 8; Development

and Forensic Pathology Services Grants

.
-— Annexure B

Comprehensive HIV and Aids Grant .

’ —— Annexure C

Hospital Revitalisation Grant
—e Annexure D

Integrated Nutrition Programme Grant

, —-—— Amiexure E

Investigation of certain person for

offences including theft, fraud and/0r

- corruption '

15.37. Mrs S M CAMERER (DA) asked the

Minister for Justice and Constitutional De-

velopment: ‘ i ‘

(1) Whether the investigation of a cer-

tain person (name furnished) for

offences including theft, fraud and/or

corruption has been completed; if

not, why not; if so, ‘

(2) whether a decision has been reached

to proceed with a case against this

person; if not, why not; if so, what

are the relevant details? N2031E yr

The MINISTER FOR JUSTICE AND CON-

STITUTIONAL DEVELOPMENT:

[The name of the person referred to is Mr

Ngoako Ramatlhodi] , '

' (1) The Directorate of Special Operations

(DSO) within the National Prosecuting

Authority is currently involved in fur-

ther investigation and litigation in this

matter. It would therefore be undesir-

able to comment further at this stage. A

decision will be taken in due course

once the investigation has been com-

pleted. ' -

(2) No. A decision has not been made yet.

» This will depend on the outcome of the

steps the National Prosecuting Author-

ity is currently taking to obtain the

.retumed documentation and how this

affects the evidence on which a deci-

sion to prosecute can be
considered and

.taken.

Decision reached in certain case '

1538. Mrs S M CAMERER (DA) asked the

Minister for Justice and ConstitutionalD
e-

velopment:

Whether. in light of her reply to Question

1764 on 9 December 2005, a decision has

been reached by the Director of Public

Prosecutions in Cape Town as to whether
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° provision of technical support to the

health facilities during outbreaks

monitoring and evaluation of the

overall response to ensure documen—

tation of all outbreaks '

Applications for chemical entities/

medicines received by the MCC

1500. Mr R‘COETZEE (DA) asked the

Minister of Health:

(1) In each of the three most recent years
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proved strengths and doses and (iv)

expedited registration were received

by the Medicines Control Council

(MCC), (b) on what dates were such

applications received in each cat-

egory and (c) on what dates were the

applications finally accepted or re-

jected;

whether any steps have been taken to

speed up the rate at which applica-

tions to the MCC are processed; if

 

 

 

 

 

   
 

 

       

for which information is available, not, why not; if so, , what

(a) how many apphcatlons for ('1) steps? - ' N1962E

7 new chemical entities, (11) genenc - -

medicines, (iii) amendments to ap- The MINISTER OF HEALTH:

(1)

, 2003 , 2004 2005

(a) Applications received (excludes veterinary 586 ‘ _ 707 ‘ , 603

products) , v

(i) New chemical entities 31 1 V", 62 40

(ii) Generic medicines ’ _ v 555 1 . 645 1 563

(iii) Amendments received 1885 1219 V _. 2471

In 2006 2 460 amendment applications received as at October

Total received: 8 035

Total processed: 7 293

Balance (work1n progress): 742

Electronic Document Management System (EDMS)15 being developed.

(iv) Expedited registration ‘ 77 290 125

(b)/(c) Registered 440 ‘ 290 769

(b) The date of receipt Of each appli- Generic products take 18-24

cation (ie per application) is not

possible with the search criteria

available on Siamed (registration

’ database)——- would have to go to

each application individually.

(c) The date of acceptance or rejec—

tion of each application (ie per

application) is not possible with

the search criteria available on

Siamed (registration database) ——

would have to go to each applica-

tion individually.

Fast track applications generally

* take 9- 15 months to be registered.

 

months and new chemical entities,

24-36 months on average.

The totals supplied for products

registered are those registered in

the particular year, and do not

necessarily include applications

» received in that year (e g of the 440

. products registered in 2003 only

some are of the 586 submitted1n

2003, the majority still from pre-

vious years)

(2) Yes. The in——house technical staff are

being trained and are given advanced

training to do evaluation. External

 

 



 

 

SEP band (VAT % Fixed Rand

incl.) Component Value

< R75 28% ’ R7

' R75 to < R150 7%’ R23

R150 to < R250 5% R26

2 R250 3% - R31
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Draft dispensing fee structure (VAT inclu¥

sive):

 

 

 

 

 

     
There was a two-month comment period.

Stakeholders had requested an extension

until July 2006. This was granted. Following

this closing date, all stakeholder submis-

sions were evaluated. Thereafter, the new

and final Dispensing Fee (see table below for

structure) was published on 31 October

2006. > ' ‘ ,

Recommended/final dispensing fee structure.

 

 

 

 

 

    
 

(VAT exclusive) ,9 ‘

SEP band (' VAT ' ‘% Fixed Rand

incl.) Component ' Value

< R75 ’ 33% R4

R75 to < R250 6% R25

R250 to < R1000 3% ‘ R33

2 R1000 1.5% R50

 

Total products registered: 477

Average time taken to register

' medicines at MCC

1605. Dr R RABINOWITZ (IFP) asked the

Minister of Health: ,

(1) (a) What is the average time taken

for (i) generic medicine, (ii) patent ,

medicine and (iii) medicine already

registered with an overseas agency

such as the Food and Drug Adminis-

tration (FDA) to be registered by the

Medicines Control Council, (b) how

many in each category have been

registered in the past six months up

to the latest date for which informa- C

tion is available and (c) how long did

it take from the time of application to

registration in each case; -

(2) whether the registration process can

be expedited; if not, why not; if so,

how? , N2158E

The MINISTER OF HEALTH:

Report on products registered at the five

Council meetings of 2006 to date, ie Febru-

ary 2006 to October 2006: .

 

(l) (:1) Average time taken for

 

(i) Generic medicine 18-24 months

 

(ii) Patent medicine 24-36 months

 

(iii) Medicine already registered with an overseas agency ‘ Not listed separately

such as the Food and Drug Administration (FDA)

 

(b) How many in each category

 

' (i) Generic medicine 445

 

(ii) Patent medicine 32

 

to October 2006

(c) How long did it take from the time of application to registration in each case: February 2006

 

(i) Generic medicine 24 months-

  (ii) Patent medicine  26.25 months 
 

(2) Yes. In-house capacity to be-strength—

encd. Monitoring and evaluation of the

evaluation process to be strengthened.

 

An' Electronic Document Management

System (EDMS) will be developed and ‘

implemented beginning from early 5
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r i ' ' ‘ ' transferred tot roceed In a certain case (detaIls allocated for this purpose-

if fgmlished); if not, why not; if so. what are programme 1: AdministratIon? N2039E]

the relevant dew“? ‘ N20325 The MINISTER FORJUSTICEAND CON-

The MINISTER FOR JUSTICE AND CQN— STITUTIONAL DEVELOPMENT:

2 STITUTIONAL DEVELOPMENT: (:1) The costing unit was established in‘the

A decision has been reached in the matter at Office of the Chief Financial Oflicer on

i: hand. The Director of Public Prosecutions, 20 ,April 2005. The purpose of the

“r Cape Town, has decided not to prosecute In costing unit is to cost departmental

: this matter. I am advised that the reason for - legislation. The department currently

,‘ the decision’is that there isnot a primafaCIe . has more than 40 pieces of legislation

V: case to instituteaprosecution. ‘ on its legislative programme and on

I Vestiging van kosteberekeningseenheid average twelve Departmental 81115 are

A ' verbondeaan wetgewing passed per annum. ‘ p ‘

l» 1543. Dr S M VAN DYK (DA) vra die (b) In December 2004, National Treasury

f Minister vir Justisie en Staatkundige approved an, allocation for the estab-

i Ontwikkeling: . ‘ -lishment of a legislative costIng unit

(R2 million, R3 million, and R4 million

 

Met inagneming van die belangrikheid

' van die vestiging van ’n wetgewende

kosteberekeningseenheid om toe te sien

dat die koste verbonde aan wetgewing

behoorlik bereken word, waarom (a) een

van die voorstelle ten gunste van die

vestiging van sodanige eenheid deur haar

departement, wat tot ’n groot

begrotingstoename in program 3:

Staatsregsdienste in die boekjaar 2005-06

sou gelei het, nie uitgevoer is nie en (b)

die geld wat vir dié doel toegewys is na

program 1: Administrasie oorgedra

is?
N2039A

( Translation follows):

‘over the 2005—06 to 2007-08 MTEF

period). The MTEF allocation was

placed in Programme 3: State Legal

Services as the intention was to estab-

lish the costing Unit under the sub-

, programme: 1. Legislation j and

Constitutional Development. As stated

above, however, the costing unit was

. H established in the Office of the CEO.

The budget for the Office of the CFO

falls in Programme 1: Administration.

It was therefore necessary to move the

’ budget allocated to the costing unit

from Programme 3 to Programme 1.

 

 

Publication of new prices of medicine '
, [Establishment of legislative costing unit 1604. MS ’5 RAJBALLY (MF) ‘ 215de the

1543. Dr s M VAN DYK (DA) asked the Minister of Health: ~ I
‘. Minister for Justice and Constitutional De-velopment: ‘ , ‘ Whether the new prices of medicme have .

been published in May 2006 as promised

  
. Considering the importance of the estab-

‘lishment of a legislative costing unit _ to
ensure that legislation is properly costed,
why was (a) one of the proposals in favour

of the establishment of such a unit by her
department, which would have resulted in
a major budget increase in programme 3:
State Legal Services in the 200506 finan-
cial year, not exercised and (b) the money

by the relevant medicine pricing oflicer; if

not, why not; if so, when will retail

pharmacists be given the new pricing

system?
N2156E

The MINISTER OF HEALTH:

The draft regulation regarding the dispens-

Ing fee was published in May 2006. The

proposed fee structure was as follows:
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the discharge syndrome from Ciprofloxacin

500 mg oral tablet to Ceftriaxone 250 mg

, injection.

The technical: advisory group has advised

that the whole country should be moving

‘towards this change despitenot'having

results from all provinces, their reasoning

was that there is a lot of mobility and people

from KZN with highly resistant strains could

mix with other people from other provinces

and the spread continues. This recommenda-

tion Was taken up in the department and

discussions have been held with the essential

drugs list and pharmaceutical and planning

committee to ensure constant availability of

the newly recommended medication. A sub;

mission has been sent to the DG for approval ,

of replacement of Ciprofloxacin with

Ceftriaxone. The expectation is that the D0

will approve this recommendation and prov-

inces will be informed of thisvchange. \

The bulk of the STI programme is imple-

mented at clinics by nurses not hospitals.

Very few cases of STIs are treated in

hospitals and in most hospitals they are

referred to the gateway PHC clinic at the

hospital. Resistance to medication is a labo-

ratory diagnosis, not all provinceshave the

capacity to conduct such testing hence the

department is working, with NlCD and other

academic institutions to assist those prov-.

inces without the capacity _in_ ”doing their

laboratory testing but also in trainingand

increasing capacity over time'so that all

provinces are capable of doing their STI

drug resistance testing. .

Reason for reduction in number of

employees at NPA

1619. Mrs S M CAMERER (DA) asked the _ ,

Minister for Justice and Constitutional De:

velopment:

(l) (a) What is the reason for the reduc-

tion of 346 employees in the Na-‘

tional Prosecuting Authority (NPA)

recorded in the 2005—06 financial

year, (b) in whichjobs had they been

employed, (0) how many of these

 

posts are regarded as vacant and (d)

what'steps are being taken to fill

them; ,

(2) what was the reason for the simulta-

neous increase of the NPA's salary

bill from R611,27 million to

R667,62.million? N2176E

The MINISTER FOR JUSTICEAND CON—

STITUTIONAL DEVELOPMENT:

(1) (a) The reduction of employees in the

National Prosecuting Authority

(NPA) can be ascribed‘to resigna-

tions, retirements (including .

medical), dismissals, deaths and '

contracts expiring. All vacancies

that were created were not filled

immediately.

(b) The vacancies are representative

. of a variety of positions within the

NPA, eg prosecutors, advocates,

investigators and administrative

staff members.

(c) 226 posts are-regarded as being

vacant while the remainder is the

result of employment contracts

expiring. ’

(d) The NPA has launched an aggres-

sive recruitment drive over the

past month, in addition to the

normal filling of vacancies which

occurred since 1 April 2006. A

task team was established com-

prising National Prosecuting Au~ _

thority employees and external

consultants to assist with filling

these vacancies. These positions

and various other positions that

became vacant in this financial

year have been advertised and are

in the process of being filled.

Several have already been filled.

(2) The increase in the salary bill is attrib-

. uted to pay progressions budgeted for _

in the 2004-05 financial year but which

was not paid out due to perfomiance .  
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' 2007. It is envisaged the project will be

completed over the next five years.

Increase in the rate of gonorrhoea

' infection among South Africans

1607. Dr R RABINOWITZ (IFP) asked the

Minister of Health: > . .

(1) Whether there has‘been an increase

in the rate of gonorrhoea infection

among South Africans; if so, (a) what

is the rate of increase in resistance to

medicines Currently used to treat

, gonorrhOea in each province and (b)

.what steps is the Government taking

to stall the spread of this infection

and other sexually transmitted infec-

tions; if not, '

whether there is an increasing resis—

tance to medication currently pre—

'scribed in public hospitals; if not,

what is the position in this regard; if

(2)

so, what are 7 the relevant

_ details? 1 ‘ N2160E

The MINISTER OF HEALTH:

The Department of Health has since the

'1 2 mid-19905 followed the WHO’S advice that

syndromic management is the best approach

to the management of sexually transmitted

infections (STI). This approach meant that

the programme no longer deal with specific

aetiological (causative organism) diagnosis

but looks at syndromes like the discharge

syndrome, ulcer syndrome, lower abdominal

: pain etc.

The department is therefore not in a position

‘ to say whether gonorrhoea is increasing or

not. However, academic institutions in col-

laboration with the department of health

have conducted research on STIs and there

has just been a baseline conducted in 2005 in

five provinces and in 2006 in the process of

finalising the remaining four. ‘

This research is looking at particularly the

discharge syndrome, causative agents and‘ ‘

susceptibility to treatment. As it is a baseline

WEDNESDAY, 13 DECEMBER 2006
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there are no trends to say there are increases

or not.
- . ~ '

As mentioned in the above paragraph, na-'

tionally only a baseline has been done once

in five provinces in 2005, the National

Institute for Communicable Disease (NICD)

is finalising a report about four other prov-

inces to establish the baseline gonococcus

resistance to first line medication. So the

department will only be able to answer once

all the provinces data has been reported by

the NICD.

Government has initiated. a surveillance

system for STIs, the clinical sentinel surveil-

lance at 270 randomly selected public sector

facilities to get more information about the

commonest syndrome, gender and age

breakdown. This also gives the department a

sense of quality of the services provided as

this is assessed on a regular basis.

Secondly, the department has met with the

NICD and otherresearch institutions that

have the capacity to conduct STI research

(STI technical Advisory Group), there has

been a research protocol developed by this

team for the development and implementa—

tion of microbiological surveillance for STIs

and drug resistance monitoring. Discussions

are underway but the team had agreed first

that a baseline should be conducted in all

provinces so that this team can then provide

advice on policy based on the national

surveillance results. ~ ‘

Research on resistance has been conducted

in KwaZulu-Natal by the University of

KwaZulu-Nataland the NICD on an ongo-

ing basis. This research has demonstrated .

increasing trends in resistance in these two

provinces. However, national policy cannot

be based on two provinces only hence’ the

agreement to conduct surveillance nation—

wide to understand the magnitude of the

problem. “ ’

In KZN the increase infresistance was quite

high and the province has unilaterally de—

Hcided to change the first line treatment for  



 
 
        

accounted for on a manual system. This is

being rectified through the MMIT process in

terms of which a computerised system us

being developed to improve the manage-

ment of money received in the courts. The

preferred bidder is expected is be appointed

,in March 2007. . . ,

Due to the unavailability of the moneys in

Trust Annual Financial Statements and the

lack of financial controls within the moneys

in Trust environment, the Auditor—General

could not verify the completeness and acCu-

racy of the amount disclosed as Revenue

Receivable (actual receipts during April to

June 2006 but whichyrelated to amounts

collected in March 2006). . : " '

0 The way forward

Immediate actions taken: ’

i 1. On a monthly basis, the Basic Account-

ing System (BAS) reports are checked

for amounts receipted by offices for

Revenue. Where no amounts are re-

ceipted as trust revenue on BAS, offices

are contacted and feedback is recorded

on a spread sheet.

P The Directorate: moneys in Trust at the

Department’s National OffiCe is busy in

the process of amending the moneys in

' Trust monthly reconciliation state-

ments to provide the actual amounts

paid to the Department (which are due

to the National Revenue Fund) Provin—

cial Administration and Local Authori-

ties. The amounts paid to the

Department as per the monthly recon-

ciliation will be verified against the

information on BAS.

Persons living in parliamentary villages

1628. Mr C 1V1 LOWE (DA) asked the

Minister of Public Works:

' (1) (a) How many persons are residents

‘ in each ofthe (i) houses (ii) flats and

(iii) outside store rooms in (aa)

'Acacia Park, (bb) Pelican Park and

(cc) Laboria Park parliamentary vil-
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- lages, (b) at what date was informa—

tion determined, (c) how many of the

residents are (i) Members of Parlia-

ment and theirs spouse/partner. (ii)

children or dependants of MP5, (iii)

state employees and their spouse/

partner, (iv) children or dependants '

of state employees and (v) domestic

servants; '

(2) what is the’(a) total population of

each parliamentary village, (b) rea-

son for the difference between the

total population and the number of

persons residing in each unit and (c)

breakdown in respect of the resi- . E

V dence of each unit;

(3) whether regular determination and

monitoring of information in this

regard will assist in better manage- « '

ment, cost efficiency and security in

the villages, if not, (a) what is the

position in this regard and (b) what

alternative procedures are being

utilised to achieve this goal, if so (i)

how is it being implemented and (ii)

what are the results achieved thus

far?
N2185E

The MINISTER OF PUBLIC WORKS:

(l) (a) (aa) (i) Out of the 341 houses at

Acacia Park. our

records as completed by

tenants/occupants indi-

cate that there are 1186

persons residing in

these houses.

(ii) Out of 182 units in the

six blocks of flats at

Acacia Park. the

records indicate that

415 persons are residing,

in these flats.

(iii) The department does

not do any allocation

for residents for outside

rooms in Acacia Park

Parliamentary
Village.  
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assessments being finalised and paid in

the 2005-06 financial year. Another

aspect adding to the increased salary

bill was the implementation of phase 1

of the National Prosecuting Authority

Job Evaluation results. The MMS

implementation for Public Service Act

employees on 1 July 2005.also in-

creased the salary bill.

Qualified audit opinion of the AG re

- 7 Monies in Trust

1620. Mrs S M CAMERER (DA) asked the

Minister for Justice and'Constitutional De-

. velopment:

(I) In view ofthe qualified audit opinion ,

of the Auditor—General regarding

Moneys in Trust and the Auditor—

General’s inability to confirm the

amount of R6,1 milliOn under that

heading, what measures are, being

taken by her department to remedy

this situation; ‘

whether action in this regard is being

taken on an urgent basis; if not, why

not; if so, what are the relevant
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ous period, "are recognised as receipts and

payments in additional disclosure notes to

the annual financial statements; The infor-

mation to be included in these disclosure

notes is .not ' readily available from the

current financial or procurement systems in

use by the department.
,

Court fines, forfeited or unclaimed bail,

unclaimed maintenance, unclaimed pay-

ments into courts, unclaimed or unidentifi-

able unclassified moneys and contribution

orders are paid into the moneys in trust bank

accounts (held by each court) and from

there, reconciled and paid into the depart-

mental .vote'account for transfer to the

National Revenue Fund. The Department of

Justice and Constitutional Development

(DOJ&CD) is therefore an agent for National

Treasury in receipting and depositing these

revenue items into the National Revenue »

Fund. This revenue’is not revenue for

‘ services rendered by the DOJ&CD.'

The amountreceived: from the moneys in

trust accounts and paid to the National

Revenue Fund in the 2005—06 financial year

is detailed below: , ‘

 

 

 

 

 

details? N177E . .
, ' Description Amount

The MINISTER FOR JUSTICEAND CON- Court Fines R178 653 337

STITUTIQNAL DEVELOPMENT: Unclaimed Moneys ' R18 436 183

' Background on revenue collected by the (Forfeils) ~

department in respect of monies in trust Unallocated credits . R11 140 942

HCCOUmS Total R208 230 962

In order for the hon member to understand

the context of the qualification, it is impor-

tant that I give a brief of this matter.

Govemment is currently in a phased-in

approach to move from the cash basis of

accounting to the accrual basis of account—

ing. In this transition'phase, the National

Treasury prescribes the current modified

cash basis of accounting. '

With the modified cash basis of accounting

the_books are kept open for a specified

period (one month). All receipts or disburse-

ments which occur during this specified

period, but which originated from the previ-_

   
 

Therefore at year end, the moneys collected

during March 2006, that would not have

been paid overvinto the departmental vote

account (due to timing differenceS), is dis—

closed in the disclosure notes to the annual ‘

financial statements as revenue receivable.

The department obtained information from

offices to enable this pfdvision in the disclo-

sure notes and amounts received during

April to June 2006, but which relatedto

monies collected during March 2006, Was

disclosed as Revenue Receivable. L

,It should be noted that themoneys in trust

administered by the department is mostly
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I _ _ _ (b) There is according to our records (c) The break-down on size of unit
no difference between the total and number of persons occupying

population and number 0f people _ the units is attached as Annexure
resrdmg in the villages. however A

all spouses and dependents might

not have been declared by tenants.

RESIDENCE LIST . ANNEXURE “A” ‘

7 7 y D i ’- , ‘ ’LOCATIO.\ AUMBER ROOMS SURAAME 021% TITLE Dgriiiieriiu/aw

Acacia Park ' A01 2 IANKELSON , 3 MR DA

Acacia Park A03 2 MAMA 4 MR PAC

Acacia Park A03 2 MAKWEI'HU 4 MS EDUCATION

Acacia Park A04, 2 LIDDLE 4 MS TRADE AND IN-

,
DUSTRY

Acacia Park A05 2 TAYLOR NO MS DEPUIY PRESI-

- - RECORD DENT

- . (N/R) ‘

Acacia Park A06 2 GQIRHANA ' ' 2 ‘ MRS HOME AFFAIRS

Acacia Park A07 2 VACANT N/R

Acacia Park A08 . 2 MAKOEI'JIE 2 MS SCIENCE AND

‘ TECHNOLOGY

Acacia Park A09 . 3 ' KING - . 4 MR DA

Acacia Park A10 3 MHLONGO , 5 MS PUBLIC ENI'ER- _ -

‘ _ ‘ PRlSE 3

Acacia Park - All 2 BALFOUR MS FOREIGN AFFAIRS - '

Acacia Park A12 2 MNGUNI NR MR ANC

Acacia Park A I 3 2 MXENGE NR MRS SOCIAL DEVELOP-

-' , V MENT

Acacia Park A14 2 MEKWA 3 MRS EDUCATION

Acacia Park A 15 1 LEVIN . 3 MR Egg-i2?” AND

Acacia Park A16 2 SADIKI 4 MR EDUCATION _

Acacia Park' A17 2 BEYI 5 MS . Egg-£815 AND ; ~

Acacia Park A18 2 VALENTINE ’ 2 MR ANC ‘ >

Acacia Park A19 2 KHOZA 5 MR £1015;IAL DEVELOP- ‘

Acacia Park A20 2 DURAND 5 MR §¥3R%NAIE\TAL :

Acacia Park A21 2 DEANE 5 MR gigggAND IN- \

Acacia Park A22 2 KAMBULE 5 MRS PRESIDENCY N

Acacia Park A23 3 MARAIS 5 MR FINANCE \:

Acacia Park A24 3 SIBUYANA 5 MR lFP <

Acacia Park A25 3 PHAHMMOHLAKA 5 MR EDUCATION _ N

\  
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‘ However,

rooms are meant for

storage purposes and as

such, the department

does not have any

records of residents re-

. siding in outside rooms.

Out of the 106 houses at

. Pelican Park, our records as

completed by'tenants/occu-

, pants indicate that there are

236 persons residing in these

houses.

_ ' p '(i) There are no flats avail-

(cc)

able at Pelican Park. \

(ii) The department does

not do any allocation

for residents for outside [ _ .

rooms in Pelican Park

Parliamentary. . Village.

However, the ' outside

rooms are meant' for,

storage purposes and as

. such, the department

does not have any

records of residents re—

siding in outside rooms.

(i) Out of the 62 houses at

Laboria Park, . our

' records as completed by

tenants/occupants indi-

cate'that there are 252

‘ persons residing in

these houses.

(ii) There are no flats avail- V

able at Laboria Park.

(iii) The department does

not do any allocation

for residents for outside

rooms in Laboria Park

Parliamentary Village.

However, the outside

rooms are meant for

storage purposes and as

such, the department

does not have any

the outside ‘

1584

* . records of residents re-

siding in outside rooms.

(b) Information was determined dur-

ing the occupancy audit conducted

during 2005-06 financial year.

(0) (i)

4' (ii):

There are 334 Members of

Parliament for the three Par-

liamentary Villages, and not

.all of them have declared

their spouses/ partners.

With regard to dependants,

the records are not accu-

rately completed since not

all of them declared their

dependants/ children hence

to give a figure is difficult,

however our records indicate

a pOpulation of ' 1031

dependants for Members of

Parliament in the three par-

' liamentary villages.

, :(iii)r There are 269 state employ-

ees in the three Parliamen—

. tary Villages, and not all of

(W)

them ’ have declared their

,spouses/ partners.

With regard to dependants of

state employees, the records

are not accurately completed

, since not all of them de-

(v')

clared their dependants/ chil-

dren, however our records

indicate that there is a popu-

lation of 620 dependants of

state employees in the three

parliamentary villages. '

There are 53 domestic work-

, ers in the three Parliamen-

tary Villages.

,(2) (a) The population in reSpect Of Aca-

cia Park is 1601, Pelican Park»

comprises 236' persons and

Laboria Park comprises of 252

persons according to records com-

pleted.  
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LOCATION NUMBER ROOMS SURNAME [2,557ng TITLE DElg‘gfiu’Ew

Acacia Park 1319 3 MAKGATE 4 MRS ANC

Acacia Park B20 2 MADASA NR MR ANC

Acacia Park B21 3 NKABINDE 5 MRS UDM

7. Acacia Park B22 2 SHAN 4 MR DA

1 I) ‘ Acacia Park 1323 2 RABINOWITZ NR Ms IFP

Acacia Park B24 2 KRABA 5 MR HOUSING

, Acacia Park V 1325 2 BOSHOFF NR MRS CORRECTIONAL

: , , , SERVICES

‘ Acacia Park 826 2 OITHEBE 6 MR ANC

Acacia Park 327 2 ' PHAMBANE NR MR NDPW

Acacia Park ‘ 1328 2 i KALYAN 4 MR5 DA

Acacia Park B29 2 , MAKE 2 ' MR ANC

Acacia Park B35 3' SCMIDT ' 4 MR DA

Acacia Park B36 2 BLOEM , _ 5 MR SAFETYAND

a ' » SECURITY

Acacia Park BS7 2 KGATLA 2 MR HEALTH

Acacia Park ‘ B38 2 MGOQI 4 MRS CORRECTIONAL

: ‘ I; . , SERVICES

,§ : 1‘ Acacia Park BS9~ 2 SCHOEMAN 3 MR SPORTS

I Acacia Park B40 2 BHOOLA - 5 MR _ MF

g, . AcacinPark B41 2 SPIES 6 MR FF

g» Acacia Park B42 2 NONJONJO NR MS LABOUR

13 , » Acacia Park B43 2 SWATHE 4 MR DA

, ‘ Acacia Park B45 3 NGWENYA 7 MRS ANC

i ' , - Acacia Park B45 3 SMITH NR MR ANC

"g" ' Acacia Park B47 3 MAKHANYA 3 MRS CORRECTIONAL

;'. A SERVICES -

. i 513%, ' V Acacia Park 848 3 KEKANA 2 MR ANC

' g- ‘ ‘ AcaciaPark B49 2 NDLOVU - 4 MS DEFENCE

Acacia Park 850 , 3 - MAIODINA 3 MS PRESIDENCY

; AcaciaPaxk B51 , 3 LEKOTSI‘ 3 MR PAC ,

Acacia Park B52 4 3 . OROENEWALO 5 MR FF

3” ’ Acacia Park 1353 3 FIELDING 5 MR DAV

' AcaciaPurk C01 3 REDDY 2 MS LABOUR

- i f5 ‘ Acacia Park C02 3 ZULU 6 MS NDPW

'. 1‘ 7' Acacia Park C03 3 MOATSHE NR MR ANC

, 2' :1" i . Acacia Park C01 2 BRITS 2 MS PRESIDENCY

I ' . Acacia Park C05 2, CISHE 5 MR COMMUNICATION

‘ AcaciaPark. C06 2 NTSALUBA 3 Ms " EEEEEQLSANDk

‘ ' ' AcaciaParIc C07 2 APPAIRAJU ‘ 2 MS 2536;?

r V Acacia Park C08~ 2 ZULU 5 MS $551};me
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LOCATION NUMBER ROOMS SURNAME 355V??? ' TITLE DEgi‘IiTIIITENT

Acacia Park A26 3 . WILLIAMS 5 MR JUSTICE '

Acacia Park A27 2 DVSII OFFICES NR '

Acacia Park A28 2 TYAMKELE ' 2 MR INTELLIGENCE » ,

Acacia Park A29 2 Vacant NR * '

Acacia Park A30 2 SEGWAGWE 5 MR PRESIDENCY

Acacia Park A31 3 SIGCAU 4 . MRS UDM

Acacia Park 5 A33 3 NONKONYANE 6 ' MR ANC

Acacia Park A34 4 MULDER 5 MR FF

Acacia Park A35 3 ROBERTSON 4 MR ANC

Acacia Park A36 , 3 ‘ THOMSON MS ANC

Acacia Park , A37 3 WATERS 2 MR DA

Acacia Park A38 3 DUDLEY 5 ‘ ACDP

Acacia Park A39 3 FARROW 5 MR DA

Acacia Park A40 i 3 MENTOR 5 MRS 7 ANC

Acacia Park A42 3 NJIKELANA , 3 MR ANC

Acacia Park A43 ' 3 MBOMBO 6 MS ANC

Acacia Park A44 3 KHUNOU 7 MS ANC

Acacia Park « A45 3 GODI 3 MR» v A PAC

Acacia Park A46 ‘ 3 SKHOSANA 5 MR . ANC

Acacia Park A47 3 CARRIM 4 MR ANC

Acacia Park A48 3 FUBBS 5 MRS , ANC

Acacia Park A49 3 MOSEKI 4 MR ANC

Acacia Park A50 3 SIDUMO 5 MR‘ NDPW

Acacia Park B01 3 MAKUA MS V SCIENCE AND

'
TECHNOLOGY

Acacia Park BOZ 3 SITHOLE 2 MR ANC

Acacia Park B03 3 MADIKIZA 4 MR UDM :

Acacia Park B04 3 MDAKA 6 MRS UIF

Acacia Park . I305 2 NOGUMLA NR , MR ANC

Acacia Park 806 3 MATSOMELA 2 MRS ANC

- Acacia Park 807 2 JOURBET 2 MR IFP

‘ Acacia Park B08 7 3 BICI 5 MR UDM

Acacia Park , BO9 2 CHALMERS 2 MRS ANC

Acacia Park BID 3 ELLIS NR MR DA

Acacia Park B] I 3 NGELE I MRS ANC

Acacia Park BIZ 3 NELL 6 MR DA

Acacia Park B [3 3 VILAKAZI 5 MRS IFP

Acacia Park [314 3 , DIKGACWI 7 MR ‘ ANC

Acacia Park BIS 3 MAJATULA 7 MR ANC

Acacia Park BIG , 3 BUTIIELEZI . 5 MRS ANC

Acacia Park BY] 3 vacant burned down NR

Acacia Park BIB ' 2 BHENGU 3 MRS ANC   
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V LOCATION NUMBER ROOMS SURNAME IDEEiVETNs TITLE - 053157752”

Acacia Park C48 2 V ABRAM 3 MR , ANC

Acacia Park ‘ C49 2 NTULI 7 MR ANC

Acacia Park C50 2 VAN HEERDEN 3 MR ANC

4 Acacia Park C51 2 RUTHNAM 5 MS PUBLIC ENTER-

PRISE

Acacia Park C52 - 2 CHETTY - 2 Ms PRESIDENCY

Acacia Park C53 2 MPAMBANI 5 MS CORRECTIONAL

SERVICES

Acacia Park C54 2 WATSON 4 MR n:

Acacia Park c55 2 ' VAN DERHEEVER NR MR ' ANC

Acacia Paxk C56 2 DOMAN 3 MR DA

Acacia Park C57 2 MAKHARI NR MR TRANSPORT

Acacia Park D01 3 ' GOMOMO 4 MR ANC

Acacia Park D02 3 MASHIANE 6 ' MRS ANC

Acacia Park D03 3 PHADAGI 5 MR ANC

Acacia Park D04 2 MAKGATE NR Ms ANC

Acacia Park , 005‘ 2 WEBER ‘ ' 2 Ms DA

Acacia Park D06 WEBER 2 MS DA

Acacia Park D07 ' 2 STEPHENS ' NR MR DA

Acacia Park D08 2 MZIZI 2 MR IFP

Acacia Park D11 3 SWART 2 MR DA

Acacia Park DIZ 3 MOSS 4 MR DA ,

Acacia Park D14 2 , NTULI 7 Ms ANC - ‘

Acacia Park D15 3 MORWAMOCHE 7 MR ANC ' ‘

Acacia Park D16 2 LAMOELA 5 MS DA

Acacia Park D17 3 MNGUNI 6 MR ANC

Acacia Park D18 - 3 LE ROUW 3 MR DA

Acacia Park D19 2 KHORAI 2 ‘ MR ANC

Acacia Park D20 2 PULE 2 MR UDCP

Acacia Park D21 2 SWART 2 MR DA

Acacia Park D22 2 MOSS 4 MR ANC

Acacia Park D23 2 VAN DER WALT 4 MRS DA

Acacia Park D24 2 NTSHINGA 4 MS fisfgggglflg

Acacia Park 025 2 MINNIE 3 MR DA

Acacia Park D26 3 MALUMISE 4 MRS ANC

Acacia PaIk D27 2 VACANT NR

Acacia Park D28 2 MAKOBA 4 MR PRESIDENCY

Acacia Park 029 2 ' KOTSIE 6 MRS NDPW

Acacia Park D30 2 MASHIANE NR

Acacia Park D31 3 MGABADELI 3 MRS ANC

Acacia Park D32 3 Vacant NR MR ANC

.1- K
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LOCATION NUMBER ROOMS SURNAME ’ffgjffs" TITLES 05311525521111

Acacia Park C09 2 ‘ MOKETSI 4 MS FINANCE

Acacia Park C10 ‘ 3, ' DLAMINI 6 MS (SCS‘R‘IIQIEEIS'IONAL

Acacia Park C11 2 MADASA NR , MR ANC ‘

Acacia Park C12 2 SOLO NR MR ANC

Acacia Park , C13 3 DELPORT 2 . MR ‘ ANC

Acacia Park C14 3 LOE 4 , MR DA

Acacia Park ' C15 2 MOTAU NR MS DEFENCE

Acacia Park C16 2 MTSHINTSO NR MR 1 PRESIDENCY

Acacia Park C17 2 LE ROUX 2 MR DA -

Acacia Park C 18 2 SWART NR MR DA

Acacia Park ‘ C19 2 MANYOSI . 6 MR ANC

Acacia Park C20 2 MTHEMBU 4 ' MS , AGRICULTURE

Acacia Park C21 1 . Vacant NR . V

Acacia Park C22 3 BURGESS NR MR ANC

Acacia Park C23 1 MADONSELA . 3_ MR , DEFENCE

Acacia Park C24 3 ISAACS . 2. MS HEALTH

Acacia Park C25 3 DLAMINI ., _ 4 ' . MR IFP .

Acacia Park C26 . l MATSOMELA NR MS PRESIDENCY

Acacia Park C27 3 NTULI 1 MRS ANC

Acacia Park C28 . 1 MACELISI ‘ 2 MR CORRECTIONAL

SERVICES '

Acacia Park . C29 2 DRYER . 2 MRS DA ‘

Acacia Park ‘ C30 ' 3 GUMEDE 5 MR ANC

Acacia Park C31 3 GOGOTYA ~ 5 ‘ MR ANC

Acacia Park C32 3 MATHEBE 4 MR ANC

Acacia Park ' C33 3 NGCENGWANA 6 MRS ANC

Acacia Park C34 3 MACK 5 MR ANC

Acacia Park C35 3 ANTHONY 4 '. MR ANC

Acacia Park C36 3 TERBLANCHE NR MRS DA

Acacia Park C37 3 LOUW 2 ’ MR ANC

Acacia Park C38 2 PADAGI NR MR ANC

Acacia Park C39 2 KHOA , 5 MR JUSTICE

Acacia Park C40 2 COETZEE 3 MS FOREIGN AFFAIRS

Acacia Park C41 2 NGCOBO 4 MS ANC _, _

Acacia Park C42 2 GOMOMO NR MR ANC ‘

Acacia Park C43 2 STEPHENS NR » MR DA

Acacia Park C44 2 RATSOMA 4 MR DEFENCE ' 4

Acacia Park , C45 2 PETERSEN 4 MR FINANCE

Acacia Park C46 2 KOHLER- ' 2 MRS DA

‘ ‘ ' BARNARD .

Acacia Park C47 2 LOUW 2 ‘ MR , DA        
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LOCATION , NUMBER ROOMS SURNAME 2,55% TITLE D530075.111

Acacia Park E002 2 VAN ROOYEN . 3 MR ANC

Acacia Park E003 3 KOORHOF 6 MR ANC

Acacia Park E004 3 BHENGU NR MR ANC

‘ Acacia Park E005 3 RAMGOBIN 3 MR ANC

Acacia Park E006 3 FROL1CK 5 MR ANC

Acacia Park E007 2 DITSHTELO 6 MR UCDP

Acacia Park E008 2 M1311.1 6 MR ANC

Acacia Park E009 3 OPPERMAN 3 MR DA

Acacia Park E010 3 MOD1SENYANE 3 MR ANC

, Acacia Park E011 3 ' SALOOJEE 2 MR ANC

Acacia Park E012 2 RAJBALLY 6 MS MF

, Acacia Park E013 3 MAUNYE 6 MS ANC

Acacia Park E014 3 MOSALA 3 MR ANC

Acacia Park E015 ‘ 3 ' HOLOMISA 5 MR ANC

Acacia Pink E016 ' 2- VAN DYK , - 5 MR DA

Acacia Park E017 3 PANTSI 3 MS ANC

Acacia Park E018 ‘ 3 ‘ , CWELE NR MR ANC

Acacia Park ‘ E019 3 NTOMBELA , 2 MS ANC

Acacia Park « E020 3 MTHEMBU 6 MR ANC

Acacia Park E021 3 RALANE 3 MR ANC

Acacia Park E022 3 LEE 5 MR DA

Acacia Park E023 3 BLOSE 7 MS ANC

Acacia Park E024 , l KHUMALO 2 MR PRESIDENCY ’

’ Acacia Park E025 l SIBANYON1 3 MR PRES1DENCY

Acacia Park E026 1 R003 2 MRS ARTS AND

‘
CULTURE

Acacia Park E027 1 MZ1Z1 NR MR 1F?

AcaCIa Park” E028 1 KAUNDA NR MS §?ES\i'?L DEVELOP

' Acacia Park E029 ' 1 CACHALIA’ 7 MR ANC

Acacia Park E030 1 NELL 1 MS HEALTH

Acacia Park E031 1 ANAMAR1E 2 " MS FOREIGN AFFA1RS

Acacia Park E032. ‘ l MARS NR MS iFP

Acacia Park E033 1 LAMOELA NR MS DA

Acacia Park 5034 2 NXUMALO NR MS ANC

Acacia Park E035 2 SEREMANE » 2 MR DA

Acacia Park £036 2 SOTYU 7 MS ANC

Acacia Park E037 2 MAT1‘1113ELA 3 MS ANC

Acacia Park E038 2 NEFOLOVHODWE 5 MS * ANC

Acacia Park E039 2 MDLALOSE ' 3 MR AZAPO

Acacia Park 5040 3 MORUTOA 4 MRS ANC ,

Acacia Park E041 3 NTULI 7 MRS ANC
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LOCATION NUMBER ROOMS SURNAME figfi‘g TITLE 1 053mm

Acacia Pack D33 2 MASHEGO 2 MRS ANC

Acacia Park . D34 3 NR

Acacia Park , D35 2 NZIMANDE 4 MR ANC

Acacia Park D36 2 LABUSCHAGNE 2 MR DA

Acacia Park D37 2 MAGAU 5 Ms ANC

Acacia Park , D38 3 BOGOPANE 5 ' Ms , ANC

Acacia Park D39 2 WORTH 5 MR DA

Acacia Park D40 -~ 2 MFUNDISI 6 MR UDCP

Acacia Paark D41 2 NGCOBO 3 MS ANC

Acacia Park D42 3 STEYN 5 MR DA

Acacia Park D43 3 MZONDEKI : 4 MR ,4 ANC

Acacia PaIk D44 .3 MSHUDULU ‘ 4 MR ANC

Acacia Park D45 3 MORULE MAINE 7 MS ANC

Acacia Park D46 3 TSHENOLI . 3 MR ANC

Acacia Park D47 , 2 NDPW OFFICES. NR ' 77777?

Acacia Park D48 2 NDPW OFFICES NR 77???

Acacia Park ' D49 2 NDPW OFFICES NR ?????

Acacia Park D50 1 NKWANYANA' - NR Ms DA

Acacia Park , D51 ' 3 KASINYANE 5 MR MINISTRY

Acacia PaIk D52 3 NKABINDE ' 2 MR ' SAFETYAND

' , ‘ ' ' ' ‘ SECURITY

AcaciaPark D53 3 ' MITCHELL . 5 MR EDUCATION

Acacia Park D54 3 Vacant '

Acacia Park D55 3 mm ‘ 3 MR UIF

Acacia PaIk D56 3 SIZANI 6 MS NDPW

Acacia Park D57 3 VUNDISA 4 NR MR ANC

Acacia Park D58 3 Vacant NR

Acacia Park D59 3 ' MKONO 6 MR ANC

Acacia Park D60 3 MAGUBANE 4 , MR ANC

Acacia Park D61 3 MAJA‘ 7 " MR ANC

Acacia Park D62 3 ‘ KHOMPELA 1 MR ANC

Acacia Park D63 3 . ZABO-KULANI 6 . MRs SAFETYAND SE-

' . CURITY

Acacia Park D64 3 GREEVE . 4 MR AGRICULTURE

Acacia PaIk D65 3 DOIDGE 5 MR ANC

Acacia Park ’ D66 2 MOLEFE 3 , MR ANC

Acacia Park D67 2 MPAKA‘ 2 ' MRs ANC

Acacia Park ~ D63 2 MOSS‘ ‘ NR Ms ANC

Acacia Park D69 3 ‘ BATYI 5 MRS DA .

. Acacia Park D70 1 JANSON ‘ - 3 MRS EDUCATTON
AcaciaPaIk D71 . 1 VAN NIEKERK 3 MRS NDPW
Acacia Park - E001 3 SHILUBANA. 3 MRS ANC     
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\VEDNESDAY, 13 DECEMBER 2006 1602

LOCATION AUMBER ROOMS SURNAME ”Digs TITLE Mafia/Em

, Acacia Park E077 1 V MATLALA 7 MS MINERALS AND .

ENERGY "

Acacia Park E073 1 KHORAI 5 MR ANC ,

Acacia Park E079 I MBANE NR MS MINERALS AND’ ~

' ‘ ' - ENERGY ,

Acacia Park v ' E080 1 MASHAMBA NR MR ARTS AND CUL-

TURE v

Acacia Park E081 1 LABUSCHAGNE 2 MR JUSTICE >

Acacia Park E082 I NGCAKANI 2 MR SAFETY AND SE-

CURITY

Acacia Park E083 l LOWE‘ NR MR DA '

Acacia Park E084 1 DUNJANA 7 MR ARTS AND CUL-
, . V '1er1?

Acacia Park E085 I MAOKA 7 ' MR , JUSTICE -

Acacia Park E036 I , LELALA I MS - NDPW

Acacia Park E087 l V VEZI 2 MR IFP

Acacia Park E088 1 . TSHABAMLA NR MR ' IFP

ACaCia Park E089 l . MFUNDISI ' 1 MR UCDP

Acacia Park E090 l MABUYAKHULU I MR IFP

Acacia Park E091 ' l MARS 6 MS IFP

Acacia Park E092 2 , SCHEEMAN 2 MR ANC

Acacia Park E093 2 JOHNSON 1 4 MR ANC

Acacia Park E094 2 _ KOMPELA ' 3 MR ANC

Acacia Park E095 2 . MOONSAMY 2 MR ANC

Acacia Park E096 2 ' MOHAMED 3 MR ANC

Acacia Park E097 2 MOLOTO 4 MR ANC

ACacia Park E098 2 NTULI 6 MR ANC

Acacia Park E099 ' 2 BLANCHE 2 MR FF

Acacia Park E100 2 BHENGU 3 MR IFP

Acacia Park E101 2 OLIPHANT 5 MR ANC

Acacia Park E102 1 MATJILA 5 MR . EfiNTCRES-ilc TECHI

Acacia Park E103 1 ' MASHEGO NR MS ANC

Acacia Park E104 1 MAGOOA 1 MS TRADE INDUSTRY

Acacia Park . E103 I MORGAN 1 MR DA

Acacia Park ' E106 I AINSLIE NR MR ANC

Acacia Park E107 1 SEDIBE 1 MS EDUCATION

Acacia Park E103 3 ‘ MPONTSHANE 4 MR IFP

Acacia Park E109 ' 3 LUCAS NR MR IFP

Acacia Park 13110 3 SEYTON NR MS 11-?

Acacia Park E111 3 SMITH 3 MR IFP

Acacia Park E112 3 TSHWETHE 7 MS Afg

~ . ' 6 MS A. '

Acacta Par}. E113 3 RENENIYA  
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7- LOCATION, NUMBER ROOMS SURNAME fiffg' ' TITLE DEggffigNT
\

L Acacia Park E042 3 HAIAIG 6 MS ANC

L} Acacia Park E013 3 MAHOMED 4 MRS ANC»

Q? Acacia Park. 1 E044 2 LUTHULI NR ,MS ANC

J Acacia Park E045 ' 2 MOHLOAGA' NR MR ANC

3 Acacia Park E046 3 OOSTHUIZEN . NR MR ' ANC

‘I Acacia Park E047 3 CHAUKE NR MR ANC

Acacia Park E048 3 GONIWE NR » MR ANC

‘ Acacia Park E049 1 VAN DER WALT. 2. , MS DA

' Acacia Park E050 I ROOPNARAN NR MS IFP

:; Acacia Park 1 E051 I HLONOWANE -4 MR WATER AFFAIRS

1'? Acacia Park E052 I MASHAYA NR MR FINANCE

AcaciaPark E053 1 MODUTLA .1 4 1. MR FINANCE

, Acacia Park E054 I XINWA 5 ‘ MR SAFETYAND SE-

‘ CURITY ,

Acacia Park E055 1 CLARK NR MS INTELLIGENCE

Acacia Park E056 1 SIDLOYL NR MR PRESIDENCY

Acacia Park E057 I MBELE 5 MR CULTURE, SCI—
‘ ENCE&TECH.

Acacia Park E058 1 MOOKO 4 MR - ENVIRONMENTAL

_ ,‘ ' AFFAIRS

Acacia Park E059 I EBRAHIM NR MR v TRADE INDUSTRY

Acacia Park E060 1 PETERSEN , NR - MS . , SOCIAL DEVELOP-
. MENT

‘ Acacia Park E061 1 RATUA 6 MR , WATER AFFAIRS

Acacia Park ' E062 l, MANANA 7 MS ANC

‘ AcaciaPaIk E063 1 RAPELA ’ 2 MR MINERALS AND
V ENERGY, .

'-< Acacia Park , E064 1 LABUSCHAONE 6 ' MR . DA

'f Acacia Park E065 1 DHAVANA 3 Ms NDPW

Acacia PaIk E066 I MOPELONG 2 MS CULTURE, SCI-

ENCE&TECH.
Acacia Park E067 1 DANIELS 5 MS ANC ,
Acacia Park E068 1 VENTER 2 Ms HOME AFFAIRS
Acacia Park E069 1 FRANS NR MR EDUCATION
Acacia Park E070 1 I MOTUBATSI 2 MS ‘ HOMEAFFAIRS
Acacia Paik E071 1 mom 1 MS TRADE INDUSTRY
Acacia Park E072 I ZIRHALALA , I ' MS . IFP
Acacia Park E073 , I CHEPAPE 5 MR ~- HOUSING
Acacia Park E074 I DLAMINI 4 MR SOCIAL DEVELOP-

, MENT ,
Acacia Park E075 . I CORNELIUS 4 MS HEALTH ,

‘ Acacia Park' E076 I MATHIBELA 2 MR CULTURE, SCI-
- -

ENCE&TECH.  
   



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

          
 

1605 \VEDNESDAY, 13 DECEMBER 2006 1606

LOCATION NUMBER ROOMS ‘ 511mm”: lgfis V mug - DE£31,551;ng

Acacia Park ILL31 Bach MADIKIZA NR MR ANC

Acacia Park [LUZ Bach NTSANGASE NR MS WATER AFFAIRS

Acacia Park ILL33 Bach MBATHA 1 MR . PRESIDENCY

Acacia Park ILL34 Bach , NKOMQ ,_ ' 3 MS “ SOCLAL DEVELOP—

, MENT

Acacia Park ILL35 “ Bach SHANGE I i ‘ MR INTELLIGENCE

Acacia Park ILL36 Bach PULE NR MR UCDP

Acacia Park ILL37 Bach PULE NR MR UCDP

., Acacia Park ILL38 Bach v MHLUNGU I MS HOMEAFFAIRS ‘

f Acacia Park ILL39 Bach , MATLALA I MS ‘ HOME AFFAIRS

:' Acacia Paxk ILL-10 Bach ZIMBILI NR MS PRESIDENCY

i: Acacia Park ILL-II Bach NKONYANE NR MR LOCAL GOVERN-

MEN‘I‘

Acacia Park ILIAZ Bach MO'IIIEOANE 1 MS LABOUR

Acacia Park ILL-13 Bach NEL' ' NR MR ' DA ‘

Acacia Park ' ILL“ Bach NEL . NR MR , DA

Acacia Park ILIAS‘ Bach HIONGOANE I v MS PRESIDENCY ”

Acacia Park ' ILL-16 Bach LEDWABA NR _ ‘ MS PRESIDENCY ‘

Acacia Park ILLIT' Bach Vacant ' '

Acacia Park ILIAS Bach Vacant V -.

Acacia Park ' ILL49 Bach MUSI I MR SOCIAL DEVELOP— '

1 MENI' .

Acacia Park ILLSO Bach LOKWE NR MS , MINERALS AND

ENERGY

Acacia Park KAROI I HARTS LIEF 1 MS PRESIDENCY

ACacia Park KAROZ l THOBEJANE NR MR MINERALS AND

‘ ENERGY

Acacia Park KAR03 1 MAKWANE NR MS JUSTICE ,

Acacia Park . KARO-1 I Vacant
-

. _ . - , ‘ y ' '

’ Acacm Park MR0? I MOROENA 6 MS iEéEl-TFNCSL%EDY

Acacia Park ' . KAR06 I‘ LEFAKANE 6 MS PRESIDENCY

Acacia Park KARO? I MOLEI-‘E 6 ' ' ‘ ; ‘ MS EERRfiggSnONAL

3‘
Acacia Park KAROS 1 I MHLARI 6 MS ' PRESIDENCY ‘.

Acacia Park KAR09 I MOHLAISI 3 MR NDPW 7 .

J i :
Acacia Park KARIO I NAIDOO NR MS TRADE INDUSTRY

I j I ‘ ' ‘, Acacia Park KARII 1 PETERSEN 1 .115 , igai. DEVELOP~

Acacia PaIk KARIZ 1 MASEMOLA 1 MS figmn CUL-

i , I x Acacia Park KAR13 1 HLATSHWAYO 4 MS , .mpw . ,

' Acacia Park KARH 1 BRUMER 1 MS PRESIDE‘“

F :  
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1603 WEDNESDAY, 13 DECEMBER 2006 1604

:LOCATION NUMBER ROOMS SURNAME fif‘fr"; TITLE DEgiiIieTg/ENT

Acacia Park E114 3 ‘ NKONDLO. 3 MS ’ ' ANC

Acacia Park . E115 3 ' BAPELA V . NR MR ' ANC

Acacia Park- E116 3 GXOWA NR V MS ‘ ANC

Acacia Paxk ‘ E117 3 BEKKER 4 . MR 11‘?

Acacia Park . E1181 , 3 PHEKO 3 ' MR PAC

Acacia Park , E119 3 PHUNGULA NR MR ANC .

Acacia Parka EIZO 3 HUANG 4 ' MR ANC _ ‘

Acacia Park E121 3 RAMODIKE NR MS ANC

Acacia Park' E122 . 3 ZONDI NR MR IF?

Acacia Park ILLOI Bach f BOGOPANE NR MS ANC ,

Acacia Park ' , ILL02 Bach NGHONA 2 MR SPORTS '

Acacia Park ILL03 Bach NOXOLO 3 ‘ MS SAFEFY AND

, . ‘ . . SECURITY

Acacia Park 1LL04 Bach Vacant NR . . , ,

Acacia Park ILL05 Bach BOPAPE NR . MR HOME AFFAIRS

Acacia Park ILL06 , Bach KHAN NR MR DA . . M

Acacia Park . 1LL07 Bach KGALADI I NR MR i: PRESIDENCY,

Acacia Park’ ILLOS Bach NDPW OFFICES , .

Acacia Park ILL09 . Bach WORTH NR, . MR ‘ DA

Acacia Park ILLIO Bach WORTH , NR. MR' [ DA

Acacia Park ILLIl Bach NHL 6 ‘ MR DA

Acacia Park ILL12 Bach DIKGATWI NR ‘ ' MR ANC

Acacia Park ILL13 Bach MAGAU . NR ' MS ANC

Acacia Park ILL14 Bach MAGAU ~ “ . NR , MS_ ANC

Acacia Park ILL15 Bach MALOPE 5 MS EDUCATION

Acacia Park [1.1.16 Bach MAMETSE ‘ 2 MS FINANCE ' :

Acacia Park " ILLI7 Bach MAJA NR MR ANC i

Acacia Park ILLI8 Bach MAJA NR MR ANC ?

Acacia Park ILL19 Bach Vacant NR ‘ '

Acacia Park’ ILLZO Bach FICK - NR MS TRADE INDUSTRY ~

Acacia Park ' ILLZl . , Bach ' VILAKAZI NR MS . IFP - ‘

Acacia Park . ' ILLZZ Bach VILAKAZI NR MS ‘ IFP '

Acacia Park _ v ILL23 ' Bach'

> Acacia Park ILL24. Bach
I.

Acacia Park ILLZS BaCh BOTHMA _ NR ‘ MR MINERALS AND ' 7 ‘3

‘ ENERGY ‘ 5

Acacia Park ILL26 Bach CRONIE NR . MS LABOUR ' ‘11

Acacia Park ILL27 Bach CHOMA, ’ ' . 3 V MS ' MINERALSAND

ENERGY iii

Acacia Park ILLZS Bach ’ 3

Acacia Park . ILL29 Bach ‘

Acacia Park ILL30 Bach ' ' MADIKIZA NR MR ' ANC    fl
“
M
M
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LOCATION NUMBER ROOMS SURNAME fifigg TITLE DE3153/}:NT

Acacia Park MOPIO I LETHOKO NR MS ' SAFETY AND SE-

CURITY

Acacia Park MOPII I t NCUBE 7 MS TRADE INDUSTRY

Acacia Park MOPIZ I Vacant NR '

' Acacia Park MOFI3 1 MAMETSE NR MS FINANCE

Acacia Park MOPH I MEMELA 5 MR ARTS AND CUL-

‘ ? TURE

Acacia Park MOPIS I NDLOVU 7 MS DEFENCE

Acacia Park MOI’IG I ' BOPAPE NR MS ‘ HOME AFFAIRS

Acacia Park MOPI7 I MASHILE 3 MR . LOCAL

’ ' * . GOVERMENT

Acacia Park MOPIS 1 JAMES PAUL NR » MS PRESIDENCY

Acacia Park MOPI9 I MABUNDA 5 MR NDPW

Acacia Park MOP20 I QEKEMA 2 MR SCIENCE AND

TECHNOLOGY

Acacia Park MOP21 I ZINGANTO 3 MS SPORTS

Acacia Park MOPZZ I MOTAU NR MS DEFENCE

Acacia Paxk MOP23 ' I MAKHASI NR MS HOME AFFAIRS

Acacia Park MOPZ-I I MANDIWANA NR MR EDUCATION

Acacia Park MOPZS ‘ I MKHOKELI . NR MR HOME AFFAIRS

ACacia Park MOPZG I' LEHLOENYA 3 MS SPORTS

Acacia Park MOP27 I MTHOMBENI 3 MR NDP\V

Acacia Park MOP28 I NCWANA 3 MR . CORRECTIONAL

SERVICES

Acacia Park MOP29 I MAPHOPHA 3 MS DPSA

Acacia Park MOP30 I , TLADI I MR FINANCE

Acacia Park MOPJI . 1 Vacant NR

Acacia Park MOPIIZ 1 JOB I , MS ' SPORTS

ACacia Park MOP33 I MOLOI 4 MR . PRESIDENCY '

‘ . .

A ‘ ' A ’

ACacta Park MOP34 l , MZOLO , NR MS EN‘EEEQLS IND

Acacia Park MOP35 I _ Vacant NR

Acacia Park MOP36 I TAMANE 4 ‘ MR DEFENCE

Acacia Park MOPS7 , 2 VAN ROOYEN 2 MR ANC '

Acacia Park MOP38 '2 MOKOTO 4 MS ANC

Acacia Park MOP39 2 Vacant NR ‘

Acacia Park MOP-IO 2 MATLIIOAHELA I . MS ANC

Acacia Park MOP“ Vacant N R t

Acacia Park MOP—12 Vacant N R

Acacia Park MON} 2 GCWABAZA 3 MR ANC

Acacia Park MOP-H ' Bach MKOKELI NR MR HOME AFFAIRS

Acacia Park MOI’JS Vacant NR

‘ ' Acacia Park mom 2 Vacant NR

1 1 ii 
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1607 . WEDNESDAY, 13 DECEMBER 2006

LOCATION NUMBER ROOMS SURNAME [girli- 1 TITLE pagigfiiiam

Acacia Park KARIS 1 MARABA 3 ' MS : igciiifigfiigi

Acacia Park KARIG I LETSATSI NR - MR HOME AFFAIRS

Acacia Park KARI7 Bach MOTAU NR MR LAND AFFAIRS

Acacia Park KARIS . Bach A LESU 5 MS FINANCE

Acacia Park KARI9 Bach ' MOENG ' 4 MR / UCDP

Acacia Park KARZO Bach MOKUBYANE 7 MS FINANCE

Acacia Park KARZI Bach MAJA 1 MR JUSTICE

Acacia Park KARZZ Bach ' MOSIATHAGA NR MRS HEALTH

Acacia Park KAR23 Bach ‘ NR ‘

Acacia Park KAR24 , Bach DIKO NR MR UIF

. _ , , . \J

AcaCIa Park KAR25 Bach MONAI-IENG 4 MS £3151]:ngIOI AL

Acacia Park KAR26 Bach GAVEN 2 ' MS MINERALS AND

V ENERGY

Acacia Park KAR27 ' Bach BUTHELEZI ' ’ NR MS' MINERALS AND

» , , . ENERGY

Acacia Park ' KARZS v Bach NONGOKO NR MS , PRESIDENCY

Acacia Park KAR29 Bach MOTOTO . , MS 1 - ‘ LAND AFFAIRS

v Acacia Park KAR3O ‘ Bach LIKHETHE MR MINERALS AND

‘- , _ ’ ENERGY

Acacia Park KARSI Bach MOKGOTO 4 MR TRANSPORT

Acacia Park MAROI 2 ’ MALGAS 5 ' MR NDPW

Acacia Park MARZ 2 MOLOKOANE 3 MR ' PRESIDENCY

Acacia Park ' MAR3 2 MADLALA . 4 MS ARTS AND CUL-

TURE

Acacia Park MAR-1 2 PARKIES 5 MS CORRECTIONAL

, - SERVICES A

Acacia Park MARS 2 MOLEFE NR MR ANC

Acacia Park MAR6 2 NDLOVU «I MR i HEALTH

Acacia Park A MAR7 2 SITHOLE NR MR TRANSPORT

Acacia Park MARS 2 MDEMKA 6 MS JUSTICE

Acacia Park MOPOI 1 Vacant NR MS PRESIDENCY. ,

Acacia Park MOPOZ I SMITH NR MS ENVIRONMENTAL

.
AFFAIRS

Acacia Park MOP03 l MBATHA NR MS PRESIDENCY

Acacia Park MOP04 1 Vacant 2 . '

Acacia Park MOPOS I SIBUYI NR MR HOME AFFAIRS

Acacia Park MOP06 1 Vacant NR '

Acacia Park MOP07 l SKWATSHA 4 MS ENVIRONMENTAL

‘ ‘ ' AFFAIRS

Acacia Park MOPOS I NCIVATHA NR MS WATER AFFAIRS

Acacia Park MOP09 I MMUSI NR MR HEALTH   
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1613 \VEDNESDAY, 13 DECEMBER 2006 1614

LOCATION NUMBER ROOMS SURNAME $§N€PS TITLE DE£15ng

Acacia Park PRZO Bach ' Vacant NR

Acacia Park PR2] Bach MOLEWA Z . MS IUSTTCE ,

Acacia Park PRZZ 1 Vacant NR

Acacia Park PR23 l TSHABALALA NR , MS INTELLIGENCE

Acacia Park PR24 I Vacant ‘ NR '

Acacia Park PR25 I _ SIKHOSANA NR MS NDPW

Acacia Park PR26 Bach BABA NR MS HEALTH

Acacia Park PR27 1 Vacant NR ’ ’ '

Acacia Park PRZS l SEDIBA NR MR ' AGRICULTURE

Acacia Park PR29 1 SHANGE NR MS INIINERALS AND

' I ' ENERGY

Acacia Park PR30 1 V BOOYSEN NR MS PRESIDENCY

Acacia Park PR31 ' 1 RADISE 2 MR SOCIAL DEVELOP-

- MENT ‘

Acacia Park PR32 Bach MOSHOEISI - NR MR PRESIDENCY

Acacia Paxk WELD] 2 NOHASHE NR MR SPORTS

Acacia Park WEL02 2 ~ HELTZINGER— 4 MS AGRICULTURE

Acacia Paxk \VEL03 2 MTHEMBU 2 MS ARTS AND

v CULTURE

, Acacia Park \VELO-i 2 COOK 4 MR CORRECTIONAL

SERVICES

Acacia Park WELOS 2 NDZLMANDE NR MR ANC

Acacia Park \VEL06 2 SEFOLO 5 MS , SAFETY AND SE-

‘ , CURITY V

Acacia Park \VEL07 2 MBENDENI 4 MS ' HEALTH

Acacia Park \VELOS 2 NTSONG 2 MR HEALTH

Acacia Park \VEL09 2 DIAKU 4 MS AGRICULTURE

Acacia Park \VELIO 2 MESHOE 5 MR UCDP

Acacia Park \VELII 2 ' SKHOSANA 5 MR HOUSING

Acacia Park WEL12 2 MATSOMELA 4 MS 312%? AND [

Acacia Park WELI3 2 TAITA 4 MS JUSTICE

Acacia Park “EL” 2 TLABELA 7 MS PRESIDENCY

Acacia Park WELIS 2 , BATYI NR MS ID

Acacia Park. WEL16 2 LAUBSCHER‘ 3 MS SEE? DEVELOP-

Acacia Park “EL” 2 MAINE NR MS ANC

Acacia Paxk \VELIS 2 NQGAMBELA I MR FINANCE

Laboria Park LABOI 2 CELE NR MR ANC

Laboria Park LABOZ 2 ASIYA 7 MR ANC

Laboria Park LABO3 2 MAZIBUKO 3 MS ANC

Laboria Park LABOJ 2 NGCOBO NR MR ANC

Laboria Park LABOS 2 Vacant NR
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1611 WEDNESDAY, 13 DECEMBER 2006

LOCATION ‘ NUMBER ROOMS SURNAME [£5532]; , TITLE DER/’14151663”

Acacia Park MOP-t7 Vacant NR ‘ ‘

Acacia Park MOP48 2 MNYANDU NR MR DA

Acacia Park MOP49 Vacant ' NR

Acacia Park MOPSO‘ 2 MNCUNU 8 MS IFP

Acacia Park MOPSI 2 KHUMALO NR MR ANC

Acacia Park MOPSZ Vacant NR

Acacia Park MOP53 Vacant NR

Acacia Park MOP54 2 ' SEKGOBELA NR MR ANC

Acacia Park MOPSS Vacant NR

Acacia Park MOP56 2 MALONEY NR MS ANC

Acacia Park MOP57 Vacant NR

Acacia Park MOPSS 2 . JULIES NR MR DA “

Acacia Park MOP59 2 WENDY NR MS ANC

Acacia Park MOP60 ‘ Vacant ' NR

Acacia Park MOP61 Bach ZULU NR MR ANC

Acacia Park MOP62 Bach Vacant NR ,

‘ Acacia Park MOP63 2 MASANGO NR MR DA

Acacia Park MOP64 Vacant NR -

Acacia Park MOP65 ' Vacant ' NR

Acacia Park MOP66 2 NR ,

Acacia Park PR01 Bach MALEKA 2 MS . DPSA

Acacia Park PR02 Bach - Vacant \ NR

Acacia PaIk PR03 , Bach Vacant NR

Acacia Park . ' PR04 Bach Vacant NR ‘

Acacia Park PROS Bach PETSE ’ I _ MS ‘ COMMUNICA-

' ~ , TIONS

Acacia Park ' ~ PR06 Bach Vacant NR

Acacia Park PR07 Bach Vacant NR 1

Acacia Park PROS - 1 , ZOMBA NR MR JUSTICE

Acacia Patk ' PR09 - 1 PHALATSE NR MS MINERALS AND

' ' ' , ENERGY ~

Acacia Park PR 10 1 Vacant NR

Acacia Park PR1] 1 MALAO 2 MS HOME AFFAIRS ‘

Acacia Park PR12 ’ 1 Vacant NR

. Acacia Park PR13 I LUWACA 4 MR NDPW

Acacia Park ‘ PR14 1 MABULU 5 MR HOME AFFAIRS

Acacia Park PRIS - Bach ' ZAMXAKA NR MR TRANSPORT

Acacia Park PR] 6 Bach Vacant NR ' * *

Acacia ParIc PRI7 Bach HOLENI NR MS PUBLIC ENTER- . ‘ ~

' ‘ PRISE

Acacia Park PRIS- ' Bach NGONYAMA NR x» MR » SPORTS

Acacna Park PR19 Bach Vacant NR   
“44—7
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LOCATION NUMBER ROOMS SURNAME filfig mug. waging/EM

Laboria Park LAB47 2 MBANE 6 MS MINERALS AND

' ENERGY ‘ ,

Laboria Park LAB48 3 MOTLHATJO 5 MR ’ ANC

Laboria Park LAB-19 3 QIKANE 6 MS UDM

‘ Laboria Park LABSO 3 MERUTI 6 MS ANC

Laboria Park LABS 1 3 TSHIVHASE 5 MS ANC

Laboria Park LABSZ 2 Vacant NR

Laboria Park LABS3 2 MALOYI 4 MS ' ANC

Labon'a Park LABS4 2 XOLO I MR ANC

Laboria Park LABSS 3 ZULU 7 MR ANC

Laboria Park LAB56 v 3 TOBIAS 6 MS ANC

Labon'a Park LABS7 2 . GCINA NR MS ANC

Labon'a Park LABSS 2 ' MABE 5 MS ANC

Laboria Park LAB59 2 THLAGALE 2 MR ' UCDP

Laboria Park ' LABfiO 2 MTSHALI I MR ANC

Laboria Park LABfil, 2 ‘ ' KHUMALO 5 MR ANC

Laboria Park LAB62 3' NDOU 5 MR ANC

Laboria Park LAB63 3 LEKGORO 4 ‘ MR ANC

Labon'a Park LAB64 3 OLIPHANT NR MR ANC

Labofia Park LABéS 3 MALULEKA 3 MR ANC

Pelican PaIk PPOOI BaCh OSLER , NR MR ‘ NDPW

Pelican Park PP002 V ' Bach NDPW NR

Pelican Park PP003 l FISHER 3 MR PRESIDENCY

Pelican Park PPOO4 Bach NDPW mess room NR

Pelican Park PPOOS I MOTSWI f NR MS ENVIRONMENTAL

. AFFAIRS

Pelican Park PP006 Bach Vacant NR

Pelican Park PP007 l » MUSHASHA NR MR ENVIRONMENTAL

AFFAIRS

Pelican Park PP008 1 Vacant NR

Pelican Park PP009 I MOROBI NR MS HOME AFFAIRS

Pelican Park PPOIO l HANI NR MS DEFENCE

Pelican Park PPOII 1 Vacant NR

Pelican Park PPOIZ l MOLAMU NR MR iglfig‘IMEN'l-AL

Pelican Park PP013 1 Vacant NR

Pelican Park PPOl-l l MBONA 7 - MS DEFENCE

Pelican Park PPO 15 Bach Vacant ‘

Pelican Purl; Pl’016 l ‘ LETSIIOLO NR MRS HOUSING

Pelican Park PPOI7 l PICO 4 MR - ANC

Pelican Park PPOIS 1 LOPEZ NR MR' > EEEEEQLS AND

Pelican Park 99019 . 1 GEWANT NR MR FINANCE
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.5 1615 WEDNESDAY, 13 DECEMBER 2006, 1616

LOCATION NUMBER ROOMS SURNAME fiffi‘g‘ TITLE mgfgfigw

Q Laboria Park LAB06 ’3 WNDVOEL ‘NR MR ANC '

7 LaboriaPark LABO7, 3 MANSHANGOANA 5 MS ANC .

:1 LaboriaPark LABOS 3 GUMEDE 6 MS ANC .

‘ Laboria Park LAB09 3 TAU MR- ANC

Labon'a Park LABIO 1 DPW OFFICES * NR

Laboria Park LABIl 1 , DVSH GARDENERS NR _

~ Laboria Park LABl2 1 MOLEKANE NR MS HOUSING

" Laboria Park LAB13 1 . MONI 3 MS, NDPW

LaboriaPark LABH 1 _ wsp OFFICES NR .

” Labon'a Park LABIS 3 LOUW 3 MR‘ ANC

" LaboriaPark LAB16 3 MOATSE 2 MR ANC

1 . Laboria Park LAB17. 2 MOGALE 5 MR ANC"

’ Laboria Park LABIS 2 Vacant NR ; ‘

Laboria Park LABl9 2 COMBRINCK 2 MR ANC

LaboriaPark LABZO .3 MAKHALIPI NR. MR ANC

"” Laboria Park LABZI 3 RADEBE 4 . MR ANC

1. Laboria Park ' LAB22 3 NDZANGA 6 MR' . ANC

g Laboria Park LAB23 3 . OOO1EMAN. NR MR , ANC

q} LaboriaPark LABZ4 ' 3 SIKAKANE , NR MR ANC

3. Laboria Park LAst 2 MAKOENA 3 MR AM

1 LaboriaPark LABZG 2 MAKOENA NR MR ANC

j" LaboriaPark LAB27 2 v _ SIBANDE , 5 > MR V ANC

3‘ LaboriaPark LABZS 3 , DLULANE 5 MS ANC

g Labon'aPark LAB29 2 BOBANI 2. Ms LABOUR

‘ Laboria Park LAB30 2 B01NAMO 7 MR DA

1 Labon'aPaIk LAB31, 2 TOLO 5 MR ANC

_ Laboria Park LAB32 2 BAMJEE 4 , MR ANC

F LaboriaPark LAB33 3 SULLIMAN 6 Ms ANC

Labon'apaxk LAB34 3 FIHLA 5 Ms ANC

. Laboria Park LAB35 2 CAMPHOR 6 1 MR NDPW

LaboriaPark LAB36 2 LANDERS 6 MR ANC

Laboria Park LAB37 2 SIBOZA NR MR ANC

1 Laboria Park LAB38 .. 3 NGODWANE NR MR LABOUR

Laboria Park LAB39 3 MASEMURULE 3 MR ANC

‘ LaboriaPark LAB-10 2 KHUMALO NR MR ANC

LaboriaPaTk" LAB-1| 3 GAMEDE 6 - MR ANC

LaboriaPark LAB42 3 MOFOKENG 6 ' MR ' ANC
Laborin Park LAB43 , 2 MADLALA- NR MS ’ ANC

. MAGUBA _,

Laboria Park LAB-14 2 BOTHA 4 MR ANC

Laboria Park LAB-15 3 MARTIN NR1 MR ANC

LaboriaPaTk LAB46 3 _ MASUTHA 2 MR ANC
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.
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D . .

LOCATION NUMBER ROOMS SURNAME £ng TITLE 05$ngle

Pelican Park PP061 2 ‘ MALAHLELA 1 MR ANc

Pelican Park , . PP062 3 MASHILE NR MR ANC

Pelican Paxk PP063 2 MALULEKE NR . MR ANC

Pelican Park PP064 3 MATLALA NR MR ANC

Pelican Park PP065 2 MPELA NR MR DEFENCE

Pelican Park PP066 3 ZITHA . NR MR ANC

Pelican Park PP067 3 MOTUBASE NR Ms , ANC

Pelican Park PP068 3 , , NHLENGETHWA NR MRS ANC

Pelican Park PP069 3 ‘ SABIA NR MR ANC

Pelican Park PP070 3 NTULI NR MR ANC

Pelican Park PP071 3 NYANDA 5 MRS ANC

Pelican Park PP072 2 SABAN 5 Ms EDUCATION

Pelican Park PP073 3 KOLWENI NR MR ANC

Pelican Park PP074 2 LEKATA 4 MS JUSTICE

Pelican Park - PP075 3 GOLOLO 5 MR ANC

Pelican Park PPO'IG ' 2 ' MHLABA 5 MR ANC

Pelican Park PP077 2 REID 3 MR ANC

Pelican Park PP078 3 ISAAC NR MR ANC

Pelican Park PPO79 2 YAKO NR 115 HOUSING

Pelican Park mac 3 MORKEL NR MR DA

Pelican Paalc PPOSI 3 MASILO 4 MRS ANc

Pelican Park PPosz ' 2 MASHA NR MR FlNANCE

Pelican Park PP083 ‘ 3 THEMBA NR MRS ANC

Pelican Park PP084 2 KHOLOANE NR MR ANC

Pelican Park mm 2 SKHAKHANE NR MR CORRECTIONAL

, ' SERVlCES

Pelican Park PP086 2 KLAAS NR Ms NDPW

Pelican Park PP087 2 DIEDERICKS NR MR HOME AFFAIRS

Pelican Park PPOSS 3 MTHETHWA 5 MR ANC ' ‘

Pelican Park PPOS9 2 MURRAY NR ‘ Ms JUSTICE

Pelican Park PP090 3 . NENE 6 ' MR ANC

Pelican Park PR)!» 3 BALOYI NR MR ANC

Pelican Park PP092 3 MANANA 7 Ms ANC

Pelican Park PP093 2 MAMABOLO NR MR 110115 AFFAIRS

Pelican Park PP094 2 NYAMBI NR MR ANc

Pelican Park PP095 2 NGCOBO , NR MR ANc

Pelican Park PP096 2 NJOBE NR' MRS ANC

Pelican Park PP097 2 ADAMS NR MR ANC

Pelican Park PP098 2 RAMAPUPUTLA NR MR SOCIAL DEVELOP-

MENT

Pelican Park PP099 3 NXUMALO 8 MR ANC

Pelican Park PPlDO 3 MABUYAKHULU NR MR ANC
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2 LOCATION. NUMBER ROOMS SURNAME fi’fig' , TITLE DHZ‘STTfi/ENT

7 i Pelicaanlrk PP020 l DVSH omces NR ‘

‘5; Pelican Park PP02| 2 NKEM-ABONTA NR MR DA

E Pelican Pack PP022 2 MKHIZE NR MR DA

ii Pelican Paxk PP023 ' 3 KATI NR MR ANC

:l PelicanPark PP024 ,2 3 RASMENI 4 MR ANC

l Pelican Park PP025 3 RAMPHELE NR MR ANC

'"1 Pelican Park PP026 2 MABASO 4 MS HOUSING

3 Pelican Park PP027 3 ~ SHlCELA NR MR ANC

5? PelicanPark PP028 2 KUBUSHI NR MS DEFENCE

5 l Pelican lerk , PP029 2 MAGWANlSllE NR MR ANC

cl Pelican Park PP030 2 SEADIMO NR Ms ANC

i. Pelican Pailc, PP03l 2 NGEMA NR~ a MR lFP ‘

Pelican Park PP032 2 MBOSANA 5 _ MS DEFENCE

Pelican Park PP033 ' 3 MOROBI 3 MRS ANC

.; Pelican Park PP034 3 NKUNA NR MS ANC

' Pelican Park PP035 3 NDLOVU , NR MR ANC

"i Pelican Park PP036 2 GENNlKE NR MS EDUCATION

‘4 Pelican Park PP037. 2 BIYELA NR MR IFP

f; Pelican Park ‘ PP038 3 » MALEBANE » NR MS ANC

i Pelican Park PP039 3 MABE 1 MS ANC

Pelican Park PP040 3 SETONA NR MR ANC

l; Pelican Park PP041 ‘ 3 SlBANYONl 6 MR ANC

‘ Pelican Park PP042 2 CHIKUNGU NR MR ANC

”- Pelican Park PP043 3 ARENDSE NR MR ANC

Pelican Park PP044 2 ZlPPORAll 2 , MS ‘ ANC

Pelican Park PP045 3 SEFULARO 7 DR ANC

Pelican Park PPO46 2 SODLADLA‘ 5 , MS TRADE INDUSTRY

Pelican Pall: PP047 3 MONARENG NR MR ANC

i Pelican Park PP048 2. PETERSEN NR MR NOW

3 Pelican Paxk PPO49 3 PHALA' NR , MR ANC

Pelican Park PP050 2 MOOKETSI NR Ms ENVIRONMENTAL

L ' - AFFAIRS,

% Pelican Park PPOSI 2 STRYDOM NR MR TRADE INDUSTRY
, Pelican Park PP052 2 LISHIKA 2 MS ANC ‘
l , Pelican Park PP053 * 2 DAWIDS NR MR WATERAFFAle

Pelican Park PP054 a 2 SOGONI 5 MR ANC
Pelican Park PP055 2 KA JELE NR MR FINANCE
Pelican Parl; PP056 3 MABENA 6 MR , ANC
Pelican Park PP057 3' MAZIYA NR ' MR ANC
Pelican Park PP058 3 DAMBUZA 5 MS .
Pelican Park PP059 a 3 DIALE 2 MR ANC

.1 Pelican Park PP060 3 MNCWANGO NR MR lFP /
l
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in ' ‘ ‘ DEPEN- . PARTY/
\ LOCATION NUMBER ROOMS SURNAME DENTS TITLE , DEPARTMENT

<3 Pelican Park Sea Gull 4 SKHOSANA NR ‘ ‘ MR IFP *

C Pelican Park , Sunblrd ' 4 sosnso NR Ms ANC

I ,l Pelican Park , Swallow 4 DIREKO NR Ms ANC

'\ Pelican Park' Swan 3 MOTSFTSI NR MR ANC

; Pelican Park Falcon 3 MAHLAWE NR MS AIVC

I"; Pelican Park Penquin 3 ZULU 7 - MR lFP

E Pelican Park ‘ Flamingo 4 BLOEM NR MR ANC

I“ Pelican Park Harder 4 TOLO NR MR ANC

a: ‘ (3) Regular determination and monitoring i(b)(i) how many of these offers were

 

of. information Will definitely contrib-

ute to better management, cost effi-

ciency and security in the villages,

hence the department has requested the 
,7 Board to implement regular occupancy

audit. , « '
i

l , .

,i- '. - Offer for donation for ARVs'to »

i Government received by department

’ 1637., Mr G R MORGAN (DA) asked the

,‘5 Minister of Health:

(1) Whether, with reference toa certain

' u newspaper article, an offer for a

' ; donation of $100m to the Govern-

ment for antiretrovirals was ever

received by her department; if so, (a)

from whom was the offer received,

(b) what are the details of the ofier,

(c) when :was the offer made, (d) at

what level of government was this

offer processed and (e)‘what decision

was made in this regard;

(2)

‘
1
.
.
.

on donations from'private persons

what is the position in this regard; if

so, what is this policy;

in the three most reCent financial

years for which information is avail-

able, (a)(1) how many offers of dona-

(3)

  
' the national HIV/Aids programme

combined value of these offers and

Parliamentary Villages Management

whether her. department has a policy 7

towards health programmes; if not, ,

mm from private persons towards _ '

- were received and (ii) what was the '

accepted and (ii) what is the com-

bined value of these otfers? N2195E

The MINISTER OF HEALTH:

(1) No, the Department [of Health did not

receive an 'offer of $100M for

_ antiretrovirals.”

The Department of Health uses Trea-

sury Regulation 21 as a guiding prin~

ciple in terms of receiving -' gifts,

* donations and sponsorships from pri—

vate individuals. * ,

The Department of Health, Cluster:

. HIV and Aids, TB and STIs has not

received any offers of donations or

donations from private individuals dur-

ing the three most recent financial years

‘ for‘which information is available.

Money paid to SA Red Cross

1639. Mr R COETZEE (DA) asked the .
Minister of Health: 7 ,

.(2)

(3)

(1) , In each of the three most recent

financial years for which information

is available, (a) how much'money

‘ was paid to the SA Red Cross and (b)

for what specific projects were these

funds allocated;_' '

(2) whether the organisation complied

' with all the financial accounting pro»

cedures required in Order to access

govemment funding; if not, what are

the reasons for their failure to com-

Ply; " ‘
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Name of organisation Nature of gift, donation or 2005-06 2004.05

sponsorship R '000 R '000

Netcare Study tour 60 —

Sanofi Pasteur Congress 262 —

Intemational Cooperation Conference 68 —

Conference ’

Danish Govemment Review of projects 300 —-

Swedish group Workshop and Training 147 —

CSIR National Metrology Metal Analysis in food and 650 —

Laboratory biological fluids

Education Commission for Conferences ——~ 30

Foreign Medical Graduates

Belgium Technical Co-operation Venues and Facilities — 50

Funding ' t ‘ "

Future Groups International Travel and Subsistence. training v —— 46

Good Manufacturing Practice Inspections — 52

Merck, Sharp and Dohme Develop curriculum, printing and —— 8 710

' travel and subststence

Grain Handling Organisation SA Travel and Subsistence -— 3

Central Drug Authority ' Travel and Subsistence — 10

Health Protection Agency Travel and Subsistence —— 10

Global Fund Travel and Subsistence — 61

Vienna School of Clinical Travel and Subsistence — 43

Research

Reproductive Health Research Travel and Subsistence — ‘67

Unit ‘ ‘ ‘

NIP Donor Fund Conferences, travel and — 479 i

' subsistence
f

Micronutrient initiative. Travel and Subsistence — 239

International Total Engineering Travel and Subsistence — 48

Co—operation

Presidency of Burkino Faso Travel and Subsistence -—— 55 7 ‘

lntemational Federation of Antenatal Care — 900 ‘ .

Gynaecology and Obstetrics

S C Johnson and TRl 7 Printing‘ training — 90

lntemational

Total 13 548 is 3l7

. . ' - ' ' ' hofthe past two

De artment obtarmn v s onsorshtps Whether. in respect of eac
.

p g, p . years including 2006, her department has ' ,

1652. Mr L K JOUBERT (DA) asked the Obtained any sponsorships; If §0, ‘WHh

‘Minister for Justice'and Constitutional De- regard to each sponsorship obtained,v(a)

velopment‘ . which (i) company and (n) parastatal \\ ere   
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1633 WEDNESDAY, 13 DECEMBER 2006 1634

NAME OF ORGANISATION N \TURE 0F GIFT DONATION RE ‘ R’ - - E- 2004«OS 200'-06
‘ . OR SPONSORSHIP CEIVED CEIVED R’000 R'300

IN KIND IN CASII

Estate Late Leaomad Rau 48 Heritage rose bushes — planted X 3

in the garden and maintained by .

ladies of Fort Beaufort Rose

Society at Fort Beaufort

mpumelo Award Recognition of work done in the X 20

field of Child Justice in Court

Services

Joubert Attorneys, Andersond’t Beverages for the 2004 Chrisunas X I

Kloppcr Attorneys lunch at the Labour Court Gauteng

Plascon Painting of oflices at New Brighton X 2

Court in Port Elizabeth

Rotary Club Painting of Children's Court X 2

consulting room at Magistrate‘s

Oflice Westeman'a

Tayob Goolam Furniture, paint and air conditioner X 4

for Children‘s Court room at

Magistrate's Ofiice Vereeniging

Traffic Management Technologies Security gates at Magistrate‘s X 7

‘ Office Ventersdorp -

Namakhoi Mayor, Spar and Lounge suite. toys‘ colfee table. X 5 ‘t

Pharmacist of Springbok carpets donated to Magistrate .

Office Springbok ‘

Local Atlomey in Thabazimbi Donation of a fridge to Magistrate‘s X 1

Olfice Thabuzimbi ;

Kngiso CPF Furniture donated to Magistrate's X 3 .‘

. Ofiice Krugersdorp

Bothn du Plessis & Kruger Microwave donated to Magistrate‘s X l

Attorneys Ofiice Randburg ‘

Prosecutor (T Boxes) Airconditioning donated to ‘ X 5

Magistrate's Olfice Vereemgmg

Pmtea Security Donated to Magistrate‘s Otiice X I

\Vcstemaria

. . . . , \r 2

Goldfields GM Security Scrvtccs Donated to Magistrate 5 OIIILC .

\Vestcrnana

NPA Soweto Court Donated to Magistmtc‘s Office X 1

Westernuria

i

. L ‘ I 3  

 

 



l

   

1631

they received from, (b) what was the

amount received and (c) what was it used

for?
N2212E

The MINISTERFOR JUSTICEAND CON-

STITUTIONAL DEVELO
PMENT.

PARLIAMENTARY QUEST
ION NO

GIFTS, DONATIONS AND
SPONSORSH

WEDNESDAY. 13 DECEMBER 2006

1652

1632

The details of the sponsorships that my,

department has received are attached for

the hon member's perusal.

IPS RECEIVED BY THE DEP
ARTMENT

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

OF JUSTICE AND CONSTITUTIONAL DEV
ELOPMENT

AME 0F ORGANISATION NATURE OF GIFT. DONATION RE- , RE- 2004-05 2005-06

N ‘ A OR SPONSORSHIP CEIVED CEIVED R’000 R 000

IN KIND IN CASH

COMPANY:

Business Against Crime (BAG) Seconded staff by Business Against X 29,900

‘ Crime (BAC) for administration of

USAID funds ‘

Nedcor LTD Made available rent free building X 450

in the Johannesburg CBD for a

period of three years for the

establishment of the Specialized

Commercial Crime Court. The

building has been converted to suit

' the needs of the Court

AS'I' Consom'um Hosting of Information Systems X 90

Management awards evening

Educational Support Service Trust Printed material developed for X 1.000

(ESST) Constitutional Education booklets ‘ .

Old Mutual Bank Provided the removal cost for State X 335

Law Advisor'5 office‘5

Autopage ' 8 x Cellular phones donated to X 15

Magistrate's Office P011 Elizabeth

Business Against Crime Painting of murals at new Law X 2

Court in Port Elizabeth '

Business Connexion and Comparcx Hosting of ISM awards evening X 20

University of Cape Town Furniture and Equipment was given X 32

to the Regmnal 0111c: Western

Cape

Carnival Ci')’ Plants. table. chairs and curtains for X 6

canteen. Children's Room —- paint. '

toys and curtains at Magistrate'5

Otlice Brakpan .

Child Protection Unit Painting of the Children's room at X l

Magistrate‘s Office De Aar

ECHO( Emeldas Children Home Donation to upgrade Children's X 20

Org.)  playroom at Magistrate's Ollice

Kemplon Park      
  



 

 

 

1637’ »

7 did they hold, (c) what position were they

promoted to, (d) for which department do

they work, (e) what were the reasons for

the promotion in each case and (0 what

amount did each allegedly steal? N2194E

The MINISTER FOR THE PUBLIC SER- '

' VICE AND ADMINISTRATION:

The Department of Public Service and Ad-

ministration was informed of the breakdown

of the 12 387 employees allegedly receiving

social grants unlawfully in each provincial

and national department, however details

regarding the promotion of these employees

are not available at this stage.

It must further be noted that untillthese

employees have been convicted in a criminal

court or are found guilty in a disciplinary

enquiry, they‘ are presumed innocent. The ‘

criminal and disciplinary processes are cur—

rently in progress and must be respected._

The outcome of these processes will no

doubt have a bearing on the, employees’

continued employment in the public service, ‘ I

as well as their prospects for promotion. In

the latter instance it must be emphasised that

employees in the public service do not

qualify for automatic promotion to higher

posts or salary levels. Vacancies in the public

service are advertised and filled through

open competition in‘accordance with the

prescribed recruitment and selection proce-

dures. These procedures will'ensure that

employees' criminal and disciplinary

records are taken into account when any

appointments to higher posts are made.

Government’s policy on overtime

' payments to doctors working in public

health facilities

1679. Mr G R MORGAN (DA) asked the

Minister of Health:

(1) What is the Government’s policy on

overtime payments to doctors work-

ing in public health facilities;

(2) ’ whether her attention has been
drawn

to a statement by the Junior Doctors’

Association or any other representa-
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tive body for doctors working in the

public sector indicating that they '

would no longer be prepared to work

over and above the number of over-

, time hours prescribed in their con-

tracts until such time as ' an

acceptable overtime rate could be

obtained; if so, what is her response

to this statement;

(3) whether the refusal to work unpaid '

overtime hours is having an impact

on service delivery in hospitals; if f

not, what is the position in this ,

regard; if so, what are the relevant -_

details; :

’(4) whether she or any of her officials .

have engaged in any consultations .

with the National Treasury and/or ; "

provincial governments with a view .

to accommodating the doctors’ re— 3

quest; if so, (a) what are the details of i 1

these consultations and (b) what Was

the outcome? ' N2196E

The MINISTER OF HEALTH:

(1) The payment of overtime is determined 7'

and managed in terms of Resolution 3

of 1999 of the Public Service Coordi- I

nating Bargaining Council, the Public

Service Regulations, 2001 and the

policy on commuted overtime for

medical doctors and dentists. All pro- '.

vincial health authorities are familiar ‘-

with the said policies.

(2) Yes, we have noted the contents of the ‘

statement and referred the matter to the .

various heads of provincial depart-

ments of health since it is a provincial 3

competency.

(3) There are currently no indications that ‘

medical doctors are refusing to work _

extended hours to ensure service deliv-

ery. Managers of health facilities are

managing the situation.

(4) Yes.

(a) there is ongoing consultation be—y : 
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NAME OF ORGANISATION NATURE OF GIFT, DONATION

OR SPONSORSHIP

RE-

’CEIVED

IN KIND

. RE.

CEIVED

IN CASH

2004-05

R‘000

2005-06

R’000

 

Sheritt' (Magistrate's Ofiice Strand) Appointment of assistant clerk to

help with backlog and training at

Magistrate‘s Oflice Strand

X
6

 

 

Cape Town Partnership Donated 3 x Phillips Computers.

LG Computer. Heater. Phillips

Kettle, HP Printer, Samsung Fax

Machine. Panasonic Microwave

and LG Fridge. to Magistrate’s

Ofliee Mitchells Plain

30

 

 

Cape Town Partnership Purchasing of oflice equipment for

Cape Town and Mitchells Plcin's.

Magistrate's Otlice

247

 

 

Furniture and Equipment 54

 

Cape Town Partnership

 

Shoprite Donated 3x water jugs and 18 _

glasses to Magistrate’s Office

Kuilsrivier

 

 

Ceiling&Partition Concepts Alterations to the interior office

used by the social worker and court

at Magistrate‘s Oflice Paar]: ,

Preparation ofiicer of RAPCAN -

obtained the donation

18

 

Donation of sweats to Regional

Office Mmabatho

 

 

Retlametswe disabled school Aids candle donated to Regional

' Oflice Mmabatho

 

 

PARASTATAL:

 

SITA Interest on prepayment to be used

for service relating to Virtual

Private Network establishment.

7,416

 

 

LOCAL AUTHORITY:

 

City of Cape Town Received from The City of Cape

Town for Magistrates salaries

preciding in Municipal Courts.

583

 

 

Cape Town Municipality Operating costs donated for

Community Courts Project in Cape

Town, Wynberg and Mitchells Plain

Magistrate‘s Olhces

9-1

 

     . 40.310 ‘  70»'  
 

Promotion of public servants implicated

in defrauding the State

1678. Mr M WATERS (DA) asked the

J Minister for the Public Service and Admin-

' tstration:

 

Whether any of the 12 387 public servants

implicated in the social grant fraud have

been promoted since the discovery of

their involvement in defrauding the State;

if so, (a) who are they; (b) what positions
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had no franchise prior to the constitutions of

1983 and 1994 = 10, Women = 7 and

Disabled=3

For projects above R500 000 the 90/ 10Lpoint

system is used where price = 90,6 = People

. who had no franchise prior to the constitu-

tions of 1983 and 1994, Women = 3 and

Disabled = 1 ~

(2) In terms of the Public Finance Manage-

mentAct,Act 1 of 1999 (as amended by

Act 29 of 1999), section 38(l)(a)(iii) it

is the responsibility of the Accounting

Officer to ensure that his or her depart-

ment “has and maintains an appropri-

ate procurement and provisioning

system which is fair, equitable, trans—

parent, competitive and cost effective” .

All tenders are therefore administered

in accordance with this prescript and

both the Minister and the Deputy Min-

ister are not members of the depart-

' ment’s bid committees.

Neither the Minister nor the Deputy

‘ Minister get involved in any procure- _

ment processes of the department and

as such do not influence the choice of

service providers in any way. This

position is further strengthened by an-

other piece of legislation (The Munici-

pal Finance Management Act) which

expressly prohibits the involvement of

political ofliceebearers in'any procure—

ment processes. This piece of legisla-

tion was passed subsequent to the

passing of the PFMA, even though it

does not apply to the Department of

Public Works, it still strengthens the

position of the Minister and the Deputy

Minister of Public Works that the politi-

._ cal office-bearers do not influence the

choice of service providers in any way.

Department incorporating fraud

prevention strategy with Government’s

anti-corruption
strategy V

1686.» Dr si—B HAUNG (ANC) asked‘the

Minister of Public Works:

(1) What progress is her department

maktngavrth incorporating its fraud

prevention strategy with that of the

Government’s anti~cormptiou strat— .

egy;

(2) whether the officials at the Pretoria

regional oflice who were allegedly

involved in fraud amounting to R4,2

million were charged; if not, why

not; if so, what are the relevant

details;

(3) whether the prosecution is leading to

a conviction; if not, what is the

position in this regard; if so, what are i

the details? N2260E j

The MINISTER OF PUBLIC WORKS:

(1) The National Department of Public

Works was one of the first departments

to develop and implement a compre-

hensive Fraud Prevention Strategy. A

revised version of the Fraud Prevention

Strategy was adopted by the Top Man-

agement Committee of the department

in March 2006 for implementation with

effect from 1 April 2006. The depart-

ment’s Fraud Prevention Plan is fully

aligned with the National Govem-

ment‘s anti-corruption strategy. '

(2) A Senior State Accountant in the Fi-

nance Section of the Pretoria office was

found guilty on charges of fraud in a

disciplinary hearing. His case was

heard in absentia as he absconded when .

the fraud was uncovered. He was sub-

sequently dismissed. The department

also laid criminal charges against him.

A State Accountant in the same office

was also Charged with negligence in a

disciplinary hearing for her involve-

ment in the same matter. She was found

not guilty. ‘

(3) Ms Zoliswa Patricia Ngcala, a private

person who colluded with an official to

perpetrate the fraud. was convrcted m

the Pretoria Commercial Crime Court

on charges of fraud. She was sentenced '

—
L1 3*

a
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, tween the National Department of

Health, the Department of Public

Service and Administration and

National Treasury, to introduce a

new remuneration dispensation

for health professionals, time-

frames for implementation and the

required funding; '

the process of consultation has not(b)

‘ been finalised yet.

Disciplinary action contemplated against

National Commissioner Mti

1684. Mr J SELFE (DA) asked the Minister

t. ' of Correctional Services:

(1) Whether he is considering taking

disciplinary action against National

Commissioner Mti; if not, why not:

if so, what action;

how does the National Commission-

er’s behaviour reflect his depart-

ment’s and the International

Corrections Association’s mission

statement? , N2258E

(2)

’The MINISTER OF CORRECTIONAL

SERVICES:

(1) The former National Commissioner

Mti is no longer with the Department

and as such your question becomes

irrelevant. ‘

(2) I would refer your second question to

the point above (I).
=

‘ Minimum requirements for tendering

for projects in parliamentary villages

(ANC) asked the
Minister of Public Works: ' ’ ‘ '

i (1) What were the minimum require-

‘ments for tendering for the projects
in the parliamentary villages;

whether she or her Deputy Minister
rs members of her department’s ten-
der board/committee; if so, what'is

the extent of their influence?

N2259E

(2)
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The MINISTER OF PUBLIC WORKS:

Construction projects:

Construction Projects areeither dealt with

by: p . _

0 A facilities management company (DSVH

Consortium), made up of Drake and Scull

‘and‘Vulindlela Holdings (Pty) Ltd ap-

' pointed by the Department of Public

Works, or

°Bids"were invited by this Department

using the open procedure with financial,

‘ functionality and preference as follows:

Responsiveness criteria:

0 ContractOrs to be CIDB registered.

°Submission of (PA-11) Declaration of

Interest ' '

W'submission of applicable (PA-15.1, PA-

15.2, PA-15.3) Resolution by the Legal

Entity, or consortium/joint venture,

authorising a dedicated person(s) to sign

documents on behalf of the firm/consor-

tium/joint venture.

9 Bid offer mustbe properly received on the

bid closing date and time specified on the

invitation, fully completed and in ink.

'Contactors had to be subjected to NIA

clearance

Quality criteria:

0 Previous relevant experience

° Quality of work on similar contracts com-

pleted successfully

0 Resources: Skilled and unskilled artisans,
machinery and workshop etc. ’

° Financial resources

A minimum quality score of 50% to qualify
for further evaluation

' Preference points:

For projects up to R500 000 the 80/20 point
system is used where price = 80, People who  
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(1) Whether the interim Traditional

» Health Practitioners’ Council has

been convened; if so, (a) on what

date, (b) what was the reason for the

delay in convening the council, (c)

on what date were members ap-

pointed, (d) who are the members of

the council and (e) what are their

qualifications; '

(2) . whether the members of the‘council

receive any allowances, stipends,

salaries or benefits; if so, (a) what are

the relevant details of these allow—

ances, stipends, salaries or benefits

and (b) what amount has thus far

been paid to each specified member

of the council in temls of this

system? N2271E

The MINISTER OF HEALTH: ,_ .

(1) No, the Constitutional Court of South

Africa on 17 August 2006 concluded

that the NCOP did not comply with its

obligation to facilitate public involve-

ment in relation to the Traditional

Health Practitioners Act (the Act), and

declared the Act invalid and suspended

the order of invalidity for a period of 18

months to enable Parliament to enact

the statute afresh in accordance with

the provisions of the Constitution. As a

result, the establishment of the Interim ’

Traditional Health Practitioners Coun-

cil was put on hold.

(2) Falls away in view of answer to (1)7

above.

Promise re service delivery in hospitals

1695. Mr G R MORGAN (DA) asked the

Minister of Health:
'

Whether, with reference to the announce—

ment by the President in his state of the

nation address in February 2006 on ser-

vice delivery in our hospitals, this promise

has been fulfilled; if not, (a) what is the

position in this regard and (b) what

problems are delaying the implementation

of this promise; if so, (i) at which hospi-

tals has authority to hospital managers

been delegated in terms of the President’s .

promise, (ii) what‘specific powers do

these managers haVe that they did not

have before, (iii) by when is it anticipated

that this delegation of powers will be

complete and (iv) what other steps are ,

planned to further extend the powers of

hospital managers in terms of this

promise? ' N2273E

The MINISTER OF HEALTH:

All hospital managers have authority del-

egated to them in the areas of Human

Resources, Financial and Procurement Man-i

agement.

One of the biggest impedersof the delega-

tion process is the capacity available at the

hospitals. Therefore running in parallel is

the process of improving the training

programme of hospital managers at difi'erent g

levels covering both formal postgraduate

and short courses, which will be accredited.

Eastern Cape: The province is increasing

delegations to CEOs, based on capacity of

individual CEOs.

Free State: A multidisciplinary task team has

been established to develop an implementa-

tion plan. Challenges: A formal audit and

competency assessment of capacity and

skills need to be conducted. Institution

versus systems — there is a need to balance

between system wide goals and individual

goals thus defining accountability.

Gauteng: It has given delegations and guide-

lines on some of the policy imperatives to

the hospital CEOs. Director: Nursing post

created at central hospitals will also appotnt

deputy CEOs. A director for logistics is to be

appointed in the central hospitals. Central

hospitals are to also have deputy CEOs. A

director for Logistics to be appomted at

central hospital.

Limpopo: Delegations have been revised

with inputs from the CEO Forum. A work

L i 4?
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on 22 November 2006 to 15 years’

imprisonment. ' ‘

The Public Works Oflicial is nOt appre:

, hended yet. The Commercial Branch ot

7 the SA Police Services will continue

with their search for him.

Hospital managers accountable for the

functioning of hospitals

1690. Mrs C DUDLEY (ACDP) asked the

Minister of Health:

Whether hospital managers now'have the

. delegated authority and are being ac-

countable for the functioning of hospitals

as stated in the state of the nation address;

if not, why not; if so, what are the relevant

details? . N2265E

The MINISTER OF HEALTH:

in Allhospital managers have authority del-

egated to‘them' in the areas of Human

. Resources, Financial and Procurement Man-

agement. ’ ,

One of the biggest impeders of the delega—

j.‘ tion process is the capacity available at the

hospitals. Therefore running in parallel is the

process of improving the training

, programme of hospital managers at different

‘ levels covering, both formal postgraduate

and short courses, whichwill be accredited.

Eastern Cape: Theprovince is increasing

. delegations to CEOs, based on capacity of

. individual CEOs.

- Free State: A multi—disciplinary task team

has been established to develop an imple-

\ mentation plan.‘ Challenges: A formal audit

and competency assessment of capacity and

skills need to be conducted. Institution,

, versus systems —- there is a need to balance

between system wide goals and individual

goals thus defining accountability.

. Oauteng: It has given delegations and guide-

hnes on some of the policy imperatives to

the hospital CEOs. Director: Nursing post
created at central hOSpitals will also appoint

deputy CEOs. A director for logistics is to be
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appointed inthe central hospitals. Central

hospitals are to also have deputy CEOs. A

Director for Logistics to be appomted at

central hospital; ‘

Limpopof Delegations have been revised

with inputs from the CEO Forum. A work-

shop is to be held on delegations and

implementation to commence in the 3rd

quarter. ' '

Mpumalanga: Human Resources delega-

tions were implemented in August 2006

(level 12' can appoint to level 4; level 13

CEOs can appoint to level 5). _

North'West: There is a process of reviewing

the link to the budget. When ‘budget crunch’

is reached, delegations are suspended/with-

drawn. »

African traditional medicines that might

, be effective in‘treating Aids

~1692. Mr R COETZlEE (DA) asked the

Minister of Health:

(1) Whether she or her department has

' identified any specific‘African tradi-

V ,tiona] medicines that might be effec-

tive. in treating Aids and which

‘ should be promoted as an aids treat-

ment in South Africa; if not, why not;

if so, (a) which treatments and (b) on

the basis of what evidence;

(2) whether she or her department has

g taken any specific steps to promote

any of these medicines amongst aids

patients; if not,‘why not; if so, what

, steps? N2270E

The MINISTER OF HEALTH:

No, neither the Minister nor the department '

Identifies medicines, as this work is done by

manufacturers or developers of medicines,

who then apply to the Medicines Control

Councrl (MCC) for market authorisation.

Interim Traditional Health

Practitioners’ Council convened

1693. Mr R COETZEE (DA) asked the
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Rank Amount Perfcd Rank" Amount Parz‘vd ' l

omtcnding nztzsttmiinz

 

Assistant Managsr 1 196.00 > 1 year Sn: Supenisor 5.0.0) 1 month

 

Clisnt Senice 05m 1 500,00 Less than

- 1 manth

Inspector 1 340.00 Less than

1 month

 

 

 

 

 

 

Sn: Clerk GRIU 12 688.00 2 months Assistant Manager ' I 3 $00.00 1 month

Inspector 2 740,00 3 months Client Senice Officer 400,00 1 month

Supcnisor 4 000.00 Less than Snr PAC 1 590.00 Less than

1 month I month

Snr PAC 800.00 Less than Sttr PAC URI! 9 693.68 2 months

1 “mm Snr Clsrk GRII 500.00 Lass m1

Team Leadcr 750.00 Less than 1 month

1 month

 

 

Assistant Manager 695,00 I month

Team Lendsr 2 000,00 L253 than

1 month

 

Client San'ict Dice: 52500 I month
 

Sn: C131: GRII smoo‘tess than

1 month

 

 

 

Snr Int—cmaI Audit 2 899.96 Less dun

I menth
 

 

 

Impactcr I 1:00.00 [month

Inspector SCflfiO'Less than

I month 
 

 

Client Service O'icer 1 6:0.DOII month
 

 

Snr Practitionsr 3 950.00I1 month
 

 

‘
M
t

 

 

 

Inspector 1 15952 1 month

Inspector 4 339.95 > 1 year

Inspector 2 000.00 Less than

: 1 month

Intsmships 3 000.00 1.855 than

1 month

Sn! Clerk GRIT! 595.00 1 month

ESP: 4 000.00 ‘LeSs than

1 month

Sn: C131; GRII . 5 721,53 2 months

Supervisor 2084.21 < 1 month

Mumgar 2 010.06 3 months

Sn: Clerk GRII 3 640.00%:55 um

1 month

Snr PAC 2 513.00 Less than

1 month

 

 

Snr Clark GRII 500.00 Less than

1 munth

Senicr .\1:ssang:r 5130110 Less. than

1 month

 

 

 

 

 

 

 

 

  
 

 

 

 

 

  
 

        
  

SAC URI] 2 000.00 1 mOIt‘lls

.
., f

thecimr — ‘ 116.00 1 month [IL‘WCIL‘I
50.ij menths

{Secunty 0mm 6mm 300.00 §i2$§n 55?: 2536.75 1 month

I - --u 217.2" 1.35: than

Chant Servic: Officer 1 190.00 Less than .\I.\.n.1=.r '3 ‘ I mlrth

‘ 1 month
‘

\1- w» tom 00;: mnnvh

Ins'pcctor
2356.00 Less than ’ “a“?

_"- ‘ . .

1 month Praititioncr , I 50.1116 month.»

Inspettor
2 094.75 1 month Snr C131: GRII I 390.00 3 months I -

SAC GRII 4 764.00 2 months Assistant Mmgsr I 195356 > 1 ya: I,

Intanships
890.00 Less than Sn: CIcrk GRII ' I SWIM} Leg than

. 1 month
. I1 month

V

"‘ x - - L.

Snr Prnctitiona'r 3 mom I mnnth Gert GRII I 1030.0) $1:fo

Ragiunfl Manager 3 (100.00 1 month ci‘ N 5 “it“ 0* w I 1 .5; Us)” months I

‘ ' ’ ' ,
‘

“IA
1: A : \- Lnk I — v.. _

glut: \lg‘vfmml
3 [00.01) 1 mo ‘1 3?:

I ”(new month

guns: so

__ 1 ._ ta ij
 
 
 - kj_ -_
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. shop is to beheld on delegations and

implementation to cdmmence in the third

quarter. '
-

Mpumalanga: Human Resourcespdelega-

tions were implementedin August 2006

(level 12 can appoint to level 4; level 13

CEOs can appoint to level 5).

' North West: There is a process of reviewing

' the link to the budget. When “budget

: crunch” is reached, delegations are sus-

5‘ pended/withdrawn.
‘i

Department’s audited results! amount

reflected as stafl‘ debtors

1708. Mr C M LOWE (DA) asked the

Minister of Labour:

results as at the (a) beginning and (b) end

of , the latest twelve-month period for

' which information is available, (i) what

'was the total amount reflected as staff

debtors, that is moneys advanced to staff

members‘and still reflected as, unpaid,

(ii)(aa) what are the individual amounts

outstanding by each staff member, (bb)  
i
x

what is the name and position of each

~ ' person owing such amounts and (cc) for

how many months have‘these amounts

been' outstanding, '(iii) what individual

, amounts have been (aaa) provided against

- as doubtful and (bbb) written off as

irrecoverable and (iv) what steps have

been taken to recover amounts that were

_ (aaaa) provided for or (bbbb) written

off? - ,N2288E

' The MINISTER OF LABOUR:

Please take note that these advances are in

respect of accommodation, food and travel-

ling in a situation where the stalf member

. uses public transport; f .

Totals with regard to advances are as fol— '

. flows: “

' (a) (i) The total as at 31 March 2005

(beginning) with regard to: 
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0 Domestic advances

= R978 200,06

° Standing advances
.

f ' = R258 464,00

0 Foreign advances - .

i = R464 550,02

(b) (ii) The total as at 31 March 2006

(end) with regard to: ‘

° Domestic advances I .

= R1 579 624,59

0 Standing advances I

' * =, R290 250,00

I , , ° Foreign advances

= R345 459,76

With regard to questions (aa), (bb)

and (Cc) attached is. the list of

individuals indicated by their

ranks only iwhose amounts are

outstanding. Please take note that

traVel and subsistence advances

are paid back by ofiicials when

, returning from‘the trip and the

' outstanding amount as on 31 Oc—‘

tober 2006 is R2 831 782,35.

. , (ii)

(iii)

 

 

 

 

 

 

Response to Questions (aaa) and

(bbb) No advances were provided

against as doubtful or written off

as irrecoverable. '

(iv) Response to (aaaa) and (bbbb) Not

applicable due to the fact that no

T&S advances were written off.

. , Rank Amount Period

' ' outstanding

Regional Manager 2 000,00 Less than

1 month .

Manager ' 670,00 Less than

~ , 1 month

Team Leader ’ 1 400,00 1 month

Client Service Ollicer 1 450,00 Less than

1 month =

Chief Vocational 8 500,00 1 month

Counsellor ‘ ~ ‘    
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Rank Amount Period Rank , Amount Period

outstanding ' outstanding

Regional Manager 3 720,00 2 months Assistant Manager 660,34 2 months

Manager 2 000,00 8 months Inspector 1 734.00 1 month

Inspector 1 200,00 Less than Snr PAC 1 490,00 1 month

_ 1 month Assistant Manager 2 012,20 2 months

Client Service Ofiicer 260,02 2 months Inspector 87,18 > 1 year

Manager _ 3 700110 11—6513:le Personnel omeer GRII 2 925,00 2 months

Client Service Officer 2 250,00 Less than Client Service Officer 1 80mm 1 month

, 1 month' Practitioner 670,00 2 months

Snr Supervisor 4 100,00 > 1 year Practitioner 2 621,68 1 month

Inspector 5 206,00 1 month Assistant Manager 721,16 1 month

State Accountant 5 500,00 Less than Manager 308’00 2 months

' . 1 month Inspector 1 600,00 Less than

SAC GRH 565,52 > 1 year - 1 “mm“

ESP2 2 741,35 2 months , Inspector 1 705,00 ll.ess thin

Client Service Officer 1 400,00 1 month 5;“ PAC 5 959,45 1 :ZZth

Inspector ’ 751,17 1 month Leamership 4000,00 1 month

Inspector 3 726’00 1 month Snr Supervisor 870,00 Less than

Regional Manager 2 200,00 > 1 year ' 1 month

Practitioner 1 300,00 Less than Manager 4 902.00 1 month -

1 "mm Snr Clerk GRII 2 100,00 Less than

Data Typist GRI 595,00 Less than 1 month

I l'month Assistant Manager 440.00 1 month

SUpervisor 52090 1 mm“ Leamership 1200,00 Less than

Assistant Manager 4 000,00 Less than , 1 month

1 month Client Service Officer 6 700,00 1 month

Inspector 2 170,00 2 months Inspector 30.00 Less than

Regional Manager 1 500.00 Less than 1 month

" 1 month Manager 3 000,00 1 month

Manager 2 800‘00 1 month Senior Supervisor 953.70 1 month -

Vocational Counsellor 4 670,00 Less than Snr Practitioner 1 300,00 Less than

, . 1 month
I‘month

Snr PAC 2 326‘35 1 month Client Service Officer 115,47 5 months

ESP2 7 840,08 2 months SAC GRII 2 500,00 Less than

Team Leader 1 236,00 Less than 1 month

1 month Inspector » 3 800,00 2 months

Snr Practitioner 780,00 2 months Practitioner 3 97500 Less than

Assistant Manager 2 399.62 2 months ‘ 1 month

Snr Clerk GRlll 5 330.00 1 month Practitioner 94492 2 months

Snr Clerk GRlll 3 180,00 Less ”1:“ client Service Otficer 3 990,00 1 month

, 1 mont '
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, Rank Amount Period Rank Amount I’eriazl

‘ outstanding V ‘ outstanding

Team Leader 1 800,00 Less than Inspector 3 “6'20 3 months

, 1 month Admin Assistant 1505.00 2 months '

Client Service Officer 1 210,00 L555 than Inspector 4 675,00 2 months

‘ ' ' 1 "mm“ Snr Clerk GR" 6 500.00 1 month

Inspector 694.92 $51251?" Snr Clerk GRIII 800.00 2 months

- i . . . L [h'

Client Service Officer 1 290.00 L355 than Snr Practitioner 1 180 00 legsomfin

, " 1 month v h

Assistant Manager 60.00 4 "10th PAC _ ' 5334 5 mom S

Inspector , 3 000.00 1 month Snr Practitioner 1 500,00 > 1 year

Executive Secretary 3 015,00 Less than Snr PAC 1 490‘00 1 month

1 month Typist 800.00 Less than

Assistant Manager 5 335,55 Less than t 1 month

1 month ESPZ 1 450,00 Less than

Team Leader 1 705.00 1 month . , ‘ "mm“
Team Leader 570,00 Less than _ Client Servrce‘Oflicer 642,54 1 month

' 1 month Security Olficer GRllI 4 500,00 2 months ,'

Snr Practitioner 3 975,00 Less than Client Service Officer 525,00 Less than

v 1 month ‘ ' 1 ‘ j 1 month ,

Inspector 3 000,00 1 month Client Service Officer 8 200.00 1 month

Inspector V 2 110,00 Less than Inspector ' ' 39,57 2 months

i ' 1 month Snr Practitioner ., 900,00 3 months

Snr State Accountant 5 570.00 [1465150 than Team; Leader 84,02 2 months

.
n ‘ .

Snr Practitioner 10 800,00 1 month Asmmm manager 78990 $5,503,?“

Manager 1 99mm 2 "1°th Inspector “1 743,51 1 month

Inspector ' 1236'00 1 month Team Leader 1 306,00 Less than

Snr Clerk GR”! 2 145.00 Less than 1 month

. ' L 1 month Client Service Olficer 859.52 3 months

33’“ :60?“ 8:” 3 100,00 1 mm" Snr Clerk cam 15 955.92 2 months

tent en ice rcer l 400‘00 2 months Assistant Manager 5 650,00 Less than

Inspector 2 094,00 3 months . ' 1 month

Labour Training ,3 195.68 > 1 year Assistant Manager 900,00 Less than

Advtsor Principal , , 1 month

Personnel Officer 3 692,50 Less than Inspector 4 259,80 Less than '

1 month ‘ 1 month

Assrstant Manager 1 100.00 1 month " Office Aid 800,00 Less than

Practitioner 1 146,46 1 month '0 1 month

ASsistant Manager 1 948,18 2 months Provincial Executive . , 824.74 1 month

Snr Practitioner 1 200,00 > 1 year Manager

Client Service Officer ‘ 162000 1 month smsummsm ””199 2 months

ESPZ 2268,00 1 month ["Spcc'm ‘ 00090 1 ”mm“ ’     
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1657 WEDNESDAY, 13 DECEMBER 2006 1658

Rank Amount Periout Rank ’ Amount Period

outstanding outstanding

Supervisor 550,00 Less than Regional Manager 489,15 2 months

Ass‘ m t M 3 379 00 Lemonth IDSPCCIOF 3 000,00 1 month

is n

mg” ' 1 51:32:“ Snr PAC GRII 5 032.00 2 months

' Team Leader 2 770,00 Less than ggflf‘gifio‘rmmwm‘ 3 07134 1 month

1 month P . .

Regional Manager 520,00 Less than ractttioner 474256 > 1 year

1 month InSpecter 1 600,00 < 1 month

Team Leader 570,00 Less than ' Client Service Officer ’2 785.39 > 1 year

1 month Team Leader 3 625.00 > 1 year

Snr Practitioner 4 320.12 6 months Snr Practitioner 1 900,00 > 1 year

Assistant Manager 2 070.00 > 1 year Supervisor 1 230,00 > 1 year

‘ Inspector 780.00 1 month Snr Clerk GRII 1 542,15 2 months

Team Leader 2 900,00 > 1 year Manager 4 876.59 Less than

Assistant Manager 5 758,00 Less than 1 month

' ’ 1 month Manager 3 729,63 1 month

ESPZ 2 186,85 3 months Inspector 2 633,98 > 1 year

’ ESP3 4 032,50 1 month ESPZ 5 205,00 3 months

Manager . 2 660,00 1 month Project Manager 10 000,00 3 months

Client Service Officer 2 630,00 1 m0nth Client Service Officer 3 030,00 > 1 year

Inspector , 1 200,00 1 month Client Service Officer 1 000,00 3 months

Practitioner 1 650.00 1 month Inspector 123,41 >1 year

Principal Vocational 458.00 Less than Inspector 1 710.00 1 month

Counsellor 1 "mm Practitioner 3 385,13 1 month

Snr Clerk GRII 760,00 Less than SAC GRII 3 100,03 2 months

. 00 1 mom: Assistant Manager 4521.29 > 1 year

Snr fupentsor 1 200 2 month Client Service Officer 2 280,00 3 months

ESE ‘ ”88'” mont 5 Regional Manager 1550,00 Less than

Inspector 1,858.00 Less than 1 month , _

1 month Regional Manager 1 842.35 Less than 7' ‘

Client Service Officer 800.00 Less than
1 month .

1 month Team Leader 2 000.00 Less than

Regional Manager 3 695,00 Less than . ‘ . V 1 month

1 mm Snr Clerk GRlI 500,00 Less than

Snr Practitioner 2 225.00 Less than
1 month

1 month , . - ,, ths

Executive Manager 5 304,80 - man s

ESP2 1 00090 [less ”3:“ Consultant 26 825.02 8 months

mon ‘

~ ‘ Team Leader 5 295,00 1 month

Inspector 333$ : "10:1!“ 55?: 5 305,00 3 months

A: 'stant Manae’r , ess an
_ _ “

SS] J. 1 month Practitioner 1 13933 L335 than

1 month

695.00 1 month 
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g 1655 WEDNESDAY, 13 DECEMBER 2006 1656

Rank Amount Period ‘ Rank Amount Periozi

' outstanding . outstanding

Regional Manager 2 000,00 2 months Snr Clerk GRII 630,00 Leigh?

‘E 5” Clerk GR” 2 500,00 [l‘ilslzrtftlfin Inspector , 615.00 1 monm

El Supervisor . 570,00 Less‘than Team Leader 1480,00 3 months

1 month Inspector 1 350,00 Less than

Snr PAC 1 300,00 Less than - , 1 month

_ 1 month 9 240,00 Less than

.A Snr Registration Clerk 2 000,00 > 1 year . 1 month

I GRIII ' Client Service Officer 4 050,00 Less than

‘7 ESPZ 6 378,25 2 months 1 month

Supervisor ' 570,00 Less than Assistant Manager 835,28 2 months

1 _ ' 1 month Assistant Manager 5 247,49 Less than

Inspector 2 700,00 3 months ' ' 1 month

1” Client Service Officer 2 030,22 Less than, Assistant Manager 1 000,00 3 months

i” 1 month Regional Manager 2 712,69 3 months

‘1’ Client Service Officer 642,54 1 month ‘ Snr Practitioner 3 050,00 Less than

1 Regional Manager 1 500,00 Less than ~ 1 month

i 1 month Inspector 3 173,25 > 1 year

“it ESP2 12-75835 3 months Inspector 2 281,40 1 month

it, Snr Clerk GRII 3 490,00 2 months Team Leader , , 4 930,00 3 months

a Manager ' 814,03 >1 Year ' Team Leader 1 4 000,00 Less than
i 1’ Snr Clerk GRIII 2 145,00 Less than 1 month

7; 1 month Inspector 1 102,23 1 month

? TeaW.Lead”, » l_21°’°0‘1~er:::$“ Snr PAO , 1627,00 3 months

.’ Regional Manager 2 184,40 Less than Chent Service Ofiicer 1 800,00 1 month

, 1 month Impector 295,80 > 1 year

Snr Clerk GRII 13 864,54 2 months Practitioner 6 000,00 2 months

Manager 5 000.00 1 momh Practitioner 2 458,40 10 months

Insrtector ‘ 1690,00 Less than , Inspector 1540,00 1 month

1 month Manager 3 500,00 1 month

DDG: LP & LMP 16 157,00 > 1 year Snr Clerk GRIII '1 380,00 3 months

Snr Practitioner 850,00 Less than ESPZ 4 032,00 2 months

I , 1 month Snr Practitioner 15 070,00 2 months

::;:‘il:i::e:\hmgfl ‘ 233315;: 1 11:11:23; Team Leader 4 309,52 2 months

_ . . ' " Team Leader 7821,40 Less than
Client Semce Oihcer 800,00 2 months 1 month

Client Service Ofiicer 4 100,00 1 month Client Service Officer 622,05 2 months

Assistant Manager 5 580,90 3 months Client Service Officer 1 190,00 1 month -

R690“! Manager 2 700,00 2 months Assistant Manager 3 870,78 2 months

InsPector 6 253,20 7 months Inspector 1 705,00 1 month
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1661 WEDNESDAY, 13 DECEMBER 2006 1662

Rank Amount Period Rank Amount Period

outstanding outstanding

Practitioner 920,00 2 months Team Leader, 1 460,65 > 1 year

Internships 6 60090 1 year Practitioner 562,55 2 months

ESP2 2 434,62 2 months Snr Personnel omcer 77,30 >1 year

‘ ESP2 11 760,00 3 months Chief Security Officer 650,00 Less than

‘ Practitioner 2 450,00 2 months 1 month

Inspector 3 000,00 1 month Senior Data Typist 3 180.00 Less than

Client Service Officer 1660,00 1 month ' 1 “mm

Client Service orncer 520.00 1 month “Spec” Z5030 ‘ "mm“

Team Leader 3 637.00 > 1 year IanCCtor ‘ < -3858 2 months

Snr Clerk GRII 4 245,97 2 months Cllent Semce thcer 2 259,00 1 month

, Practitioner 5 041,80 2 months Snr'CIerk GR“ 1 620'00 1 month

Client Service Ofiicer 3 896,55 > 1 year AsSlstant Manager 3 240'00 2 months

, . ESP2 . 700.00 > 1 year

Cllent Seerce Officer .1 480,00 2 months .

Reglonal Manager 2 423,69 Less than

Snr Clerk GRIII 1 900.00 > 1 year 1 month

”51’6“” 3 00090 1 "mm Inspector 1400.00 2 months

Practitioner 1 034,00 Less than Regional Manager 750.00 1 month

i ‘ month Inspector 1 700,00 Less than ‘

ESPZ 6000,00 2 months 1 month

ES” 7 250,00 l ”‘0"‘11 Snr Clerk GRII 390,00 Less than

Snr Clerk GRII 870,00 > 1 year 1 month

Practitioner 8 292,30 2 months ESP2 11 716,50 3 months

Team Leader 1 754,19 Less than Inspector 940.52 4 months

1 month 1 Client Service Officer 660,20 1 month

ESP2 2 ”0’00 3 "’0th Client Service Officer 2 679,00 3 months

Snr Messenger 2400,00 1 month Inspector 12 989,71 3 months

Manager 6 60100 1 month Snr Clerk GRII 800,00 Less than

ESPZ 1 000,00 > 1 year ' 1 month

Assistant Manager 5 000,00 4 months Inspector 731.00 1 month

Snr Clerk GRII 2 112,00 1 month Client Service OtIicer 1 380,00 2 months

Inspector 10 205,28 Less than Client Service Officer 1 705.00 Less than

' 1 month
, 1 month

Assistant Manager 3 349.81 > 1 year Practitioner 4702.83 2 months

ESP2 5 858.25 4 months Snr Clerk GRII 2 828.00 2 months

Assistant Manager 5 224.69 1 month Executive Secretary 3 515,00 2 months

Inspector
22 262.84 1 month Manager ' 1000.00 2 months

Client Service Otl'lcer 2 741.47 > 1 year ' Manager
4099,00 > 1 year

Snr Clerk GRII 2 100,00 Less than . Manager
28 000,00 2 months

, 1 month Personnel Otlicer 0th 4 050,00 1 month

Client Service Officer 3 594.04 3 months Supervisor 15 604,00 1 month

40.00 > 1 year '  
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Q (a 1659 ' WEDNESDAY, 13 DECEMBER 2006 , 1660

x 3 ,

W 3 Rank Amount Period ' Rank , , Amount Period

Q g . . ' outstanding , outstanding

:7 Assistant Manager 5 600,00 2 months ' State Accountant I 670.00 3 months

:\ Snr Practitioner 2 753.89 > 1 year Inspector , ‘ 3 041.90 I month

\r Assistant Manager 2 400.06 1 month Client Service Ollicer 1 498,72 2 months

Oflice Aid . 22 098,80 > 1 year Snr PAC * 2 319,04 2 months

\ , Snr PAC 1 500,00 Less than Assistant Manager 2 600,00 2 months

\ ' 1 month Executive Secretary 307,71 6 months '

§ - Team Leader 1 500m) IiZhThn Inspector 2 202.00 1 month

2 Ace Clerk GRIII - 3 400,33 > 1 year Regmy Clerk 4 000,00 [[65:sz

If Practitioner l 210’00 1 month Assistant Manager ' 5 622,00 2 months

L _ ?’“°"“9"” ' " ' 6 600’00 Il.ess mthm I Internships 3 000,00 11 months

~ Team Leader 2 62025 > T3; Client Service onieer 2 785,39 > 1 year

'I I Practitioner 541.73 > 1 year Team Leader - 590,76 Less than ,

_ , ' , 1 month 1,

Practitioner 823,99 Ilsess than Inspector 1 690,00 Less than t

I month » , . I month

Inspector , 2 319.04 2 months Snr Supervisor , , ~ 6 781.00 1 month

. fizfigner ' 2 3:23 : Tombs » Client Service Officer I 870,00 2 months

- ' ‘ _ ° . Fe“ ESPZ ' > . 88,78 >1 year

.' A5515‘“"‘1‘f&“ager 2 210-00 2 “‘0th Assistant Manager ’ 754,00 >1 year

I ,1 5'" S"pem5°-’ . 2930'0011'eli21‘1ffin Inspector 750,00 1 month

Snr Clerk GRII , 3180,00 Less than Impem‘ . , 153329 Less ”‘3“

.. ' , ‘ ‘ 1 month I ' I month

I Senior Executive 402.16 1 year Inspector . I 2 350’00 2 months

Manager 1 ‘ ‘ 1 . Assistant Manager 1 159,52 Less than

'; Assistant Manager 11 800,00 6 months ‘ 1 month ;

7' Team Leader , 2 000,00 Less than Snr PAD * 4 000’00 Less than ‘

. I 1 month 1 month I.
.‘J Regional Manager 935,00 2”“)th Regional Manager 864,00 4 months i

Snr State Accountant 567,00 1 month Sm Practitioner . . 1 210,00 LESS than

supervisor , 2 814,99 2 months 1 "mm

» Inspector , 7530,00 Less than manager 1000’00 5 "mm“
, ‘ 1 month Manager 37 391,26 5 months

Client Service omeer 3 085.31 > 1 year S” Clerk GR" s _ ”80.00 Less than

Team Leader I 490'00 [ month Assistant Ma I ' 1 month
Snr Practitioner 4 145,40 Less than . . nager . . 8 Doom) 1 month

, ‘ 1 month Snr Practltloner 1 000,00 3 months

Snr Practitioner 3 250,00 Less tllan Regional Manager S40_00 1 month

I Execuu't— ‘ 1 month Snr Clerk GR" 3 300’00 Less than
e Manager 684.39 1 yonth -- 1 month .

Inspector 3 580,00 2 months InsPeeler . ‘ . ’ 114,34 >1 year            
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16620 WEDNESDAY, 13 DECEMBER 2006 1662])

Rank Amount Period Rank Amount _ Period

outstanding outstanding

. .' Inspector 1 700,00

Snr Executive { 67,03 > 1 year . Fairs?

S t

ecre ary
Snr Personnel Oflicer 5 900,00 1 month

Inspector 1 300,00 1 month InsPector 50000 6 months

Manager 3 401,02 2 months ESPZ ”7‘36 7 months

InsPector 4256 75 Less than - i b

‘ lnerector 3 182 00 1 month
1 month ’

Inspector 2 930,00 Less than Inspector ' 61491 4 months

, 1 month , Princ1pal Typist GRII 2604,66 lmonth

Snr Clerk GRII 1 450,00 3 monthS Practitioner I 369,40 1 month

Client Service Officer 2 880,76 2 months Inspector 2767.50 3 months

Team Leader 1 890,00 1 month InsPector 3 416,20 2 months

Inspector 4 517,50 3 months InSPCClor 1490,00 1 month

Team Leader 2 274,00 3 months Snr Clerk GRII 12 061,11 1 month

Data Typist 2 200,00 Less than Snr Clerk GRIII 1 500,00 Less than

* 1 month ’- ‘ ‘ 1 month

ESPZ 495,36 2 months - Client Service Ofiicer 3 515,00 1 month

ESPZ 5 502,72 1 month Inspector 1 300,00 1 month

Inspector 6 41400 1 month Practitioner 2 149,50 2 months

Inspector 8 704,40 Less than , Assrstant Manager 935,00 Less than

1 month ‘ 1 month

ESPZ , 5 120,48 5 months Inspector 1 725.00 > 1 year

Assistant Manager t 043,00 1 month Chem Service Officer 1 500.00 1 month ,

Practitioner 2 148.00 2 months Assmant Manager 1 530,00 1 month

Assistant Manager 1 034,00 Less than S” Clerk GR“ 5 20167 1 month

I month Snr State Accountant 205,00 > 1 year

Inspector 1 358,90 3 months Client Service Officer ' 4 708,44 2 months

Manager 2 517,36 2 months Inspector 10 205,28 1 month

Assistant Manager 12 537,50 > 1 year Assistant Manager 1 200.00 > 1 year

Assistant Manager 3 773,75 1 month Assistant Manager 9 574,84 Less thigh

Regional Manager 1 500,00 Less than m“

1 month ‘ SAC GRIII 6600.00 Ifess tltifin

Assistant Manager
3 853,52 2 months

GR“ 6 171 55 inch r

Snr Clerk > yea

Manager 450,00 3 months

‘
. ' - ,00 1 "at

Snr Practitioner 823,99 Less than Executne Manager I 700 _ j M

1 month ESPZ
2 8l6,75 .. months

Manager
4 0l0,00 4 months Snr Clerk GRII 5 374,00 1 month

Manager
1 330,00 Less than Inspector

1 650,00 Less than

1 month
I mont

Assistant Manager 3 000,00 Less than Inspector
1 405,00 [fess tililan

1 month

mon

ESI’2 '
4 028.25 2 months

Inspector
200,00 > 1 year

1 fir

k L 1 1’ 1 l   

 
 



 
 

 

\i 166_A

 

 

 

 

 

 

 

 

WEDNESDAY. 13 DECEMBER 2006 16623

Hark Amount Period Rtmk Amount Period

“ outstanding nulstarui’ing

Inspector 700,00 1 month Supervisor 2 734.05 > 1 year

Communication Otiicer 1 000.00 5 months Inspector 1 316.00 Less than

Principle 1 month

Client Service Officer 6 700.00 2 months Inspector 3 343.00 2 months '

Inspector 3 039.95 1 month Sn: Clerk GRII 6 414.00 1 month

Inspector 695.00 1 month Clerk GRII 3 940.00 1 month

 

Client Service Officer 4 672.00 Less than

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

I s ' ‘tv 2 193.00 Less thann pet tr 1 month 1 month

Manager 3 361,24 3 months Assistant Manager 700.00 Less than

SAC GRII 1 200.00 Less than 1 “mm

1 month Impector 3 930.00 3 months

Client Service Qtlicer 4 522.00 Less than Practitioner 2 197.43 1 month

' 1 month Supervisor 2477.78 1 month

“mil“ 4605-9 ‘momh Sn: Clerk GRII ' 490,00 1 month
Inspector 1 300.00 1 month ' Practitioner 400’00 > 1 year

Client Service Otficer 5'2 :00 5:635 mg“ Client Service Officer 685.53 > 1 year

v ’1‘ h E. ' 6000 00 1 month 0 Dan “pm 4 400.00 1 monthL E ‘ C 4

so P: mimmtn r 0.",000 ‘ month Inspector 13 925.00 3 months
e on -3 . .1. mm ‘

“f ,. 6‘ _ f ‘ ’ Snr Clerk GRII 12 929.26 2 months
Client Service Othcer 2 239,00 1 month . ‘ ‘_

_ Client Service Ot‘ticer 520.00 4 monthsInspector 3 230.00 Less than
7 _ ,,

1 month Insmtmr 10-03,?) 1 month
  

ESPZ 3 786.75 3 months
' Snr Clerk 0th 209.66 8 months
  

Client Service Othcer 1 425.00 1 month
  

Client Service. Otficcr .3 000.00 3 months
  

Assistant Manager 2 563.40 > 1 year
  

PAC 7 680.00 Less than

1 month

Inspector . 2650.00 1 month

ESPZ 1 160.00 2 months

Inspector 3 000.00 1 month _

ESP: 5 141.80 1 month
 

Client Service Officer 2 339,02 2 months
 
Impector

1 316.00 Less than

1 month

Manager 11 700.00 1 month
 

 

Executive Secretary 1 000.00 5 months 

 

 

 

 

 

 

 

Manager 4 486.00 1 month.

Regional Manager 4 916.00 1 month

Inspector 6414.00 1 month

Assistant Manager 930.00 1 month
 

 

Inspector
1 958.00 Less than

Inspector 1007.21 >1 year

Client Service Officer 1 455.00 5 months

Practitioner. 2 363.97 1 month

Inspector 3 988.93 > 1 year

Snr Clerk GRII 2 500,00 2 months

Manager ' 2 000.00 2 months
 

Client Service Ollicer 2 613.00 5 months ‘
 

 

 

 

             1 month _

Practitioner 850.70 Less than Manager 760-00 > 1 year

1 month 1351353105 4 335.93 > 1 your

Imcmships 2 500,110 9 months LRcsistry Clerk 2 310.00 3 months
Supervisor

670.00 Less than Sm Supen'isor 589.92 > 1 ycttr

' 1 month '

:l I

1‘ ‘

i

1

3%
r r .4
 

 
 



  
  

  

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

          

16620 WEDNESDAY, 13 DECEMBER 2006 1662H

Rank Amount ' Period Rank Amount Period

outstanding
outstanding

Executive Manager 11 500,00 2 months , Client Service Officer 525,00 Less than

Supervisor 6479,25 3 months 1 month

Assistant Manager 2 500,00 Less than Assistant Manager 925-00 1 month

. ' 1 month Snr Practitioner 570,00 Less than

Inspector 3 315.70 1 month . 1 month '

Assistant Manager 11 488.00 > 1 year I Inspector ' ’ 800,00 > 1 year

Client Service Officer 10116,50 3 months Manager 5 000.00 3 months

Client Service Oflicer 3 500,00 Less than ESPZ 266,66 4 months

, Imonth , Manager 2 800,00 1 month

Regional Manager 528,73 3 months Snr Practitioner 11 776,53 2 months

Practitioner . 1 159,52 1 month Team Leaders 1 336,68 2 months

Practitioner 4 927,25 3 months Snr Practitioner 2 904,31 1 month

Inspector _4 420,00 2 months Assistant Manager 3 440,00 Less than

Client Service Officer 1 651,00 1 month 1 month

Supervisor 3 290,62 > 1 Year 1nspector_ - Y 100030 1118;130:111“

Inspector 3 100'09 11351232,?“ Manager 915,00 > 1 year

Security Otficer III 4 764,00 1 month ‘ Team Leader ‘ 1 “600 %C;Z$:n '

ESPZ 3 49000 1 month Inspector 2 000,00 Less than

Snr Clerk GRII 3 640.00 Less than , ‘ 1 month

i i 1 month Client Service Officer 2 259,00 1 month

Team Leader 837.56 2 months Client Service Officer 2 175,00 Less than

ESP2 3 936,73 2 months 1 month

5’“ PAC 1 600,00 1 mcn‘h Snr Practitioner 2 184,40 Less than

Snr State Accountant 2 524,00 > 1 year ' 1 month

Snr Clerk GRII 3 640,00 Less than Manager 5 000,00 2 months

1 month Team Leader 600,00 > 1 1'53!

Insxaectdr 2 35000 2 months sin Practitioner 4 200,00 > 1 year

Snr PAC 251,35 1 month Practitioner 700.00 Less than

Snr Internal Auditor 2 063,34 11 months ' - 1 month

Practitioner 2 500,00 1 month Snr Clerk GRII 6-12.00 3 months

Manager 4 046.12 2 months Manager 5 264,64 1 month

Manager
1 500,00 1 month Client Service Ofiicer 4 320,10 > 1 year

Snr Clerk GR“ 4 400,00 1 month Snr State Accountant 2 262.93 > 1 year

Assistant Manager 4 215,86 2 months ESPZ ' 6 038.25 5 months

Snr PAC GRlll 5 570,00 Less than Team Leader 1441500 3 "‘0th

1 month ESP). 18 900,00 2 months

Manager 2 000,00 Less than Manager 31500 > 1 year

1 month ESPZ 12 510,00 3 months

Regional Manager 2 922,96 Less than Snr Clerk 1 250.00 2 months

1 month 

 

 

 



 

«
a
n
,
”
a
n

.
i
t
'
l
l
?

.
3
m
m
y
«
h
~
t
m
’
¢
n
“

 

 

:
;
m
*
_
—
c
3
.
;
-
,
~
n
a
n
m
s
n
m
z
W
M

I
T
—
o
b
u
w
w

 

l

i
r

1

l

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

        

,1 r 0 I

166213
WEDNESDAY, 13 DECEMBER 2006

166-1: ,

’ , VP - d Rank Amount Period

Rank Ammmf outsfgziling ‘ , ' I ' outstanding

Inspector 1490.00 1 month Client Service Otlicer 525.00 114652322"

' 2 150,45 3 months . V , ,

”51’6"“ Inspemo, 1620,00 Less than ,

PAC GR“ 6 008.95 > 1 year 1 month ,

Snr Practitioner 2 700,00 11383150$111311 Manager . 1 500,00 2 months

‘ - ,00 2 th
Team Leader . 3 008,00 2 months Secunty Ofiicer 111 > 1 :5]: 00 Lmorh S ‘

' , ess an ,

Internal Auditor 99,00 5 months Supervisor . . 1 month 4

Practitioner 4 92725 3 Months Client Service Officer 3 100,00 1 month

Execuuve Manager, 2 855’00 > ,1 year Inspector 5 434.05 1 month ‘ f-

Inswctor -, 100090 16321111“ Team Leader 7 788,25 1 Month ,1 .

‘ - . . P

Team Leader , 16 572,00 2 months :22213331 Counsellor ‘ 1 328,06 2 months ,. 1

Inspector . 1490,00 1 mom: Inspector , 1 236,00 1 month , 1;, .

Pract1t1oner ' 5: 27:3: 5 rlnont s L Vocational Counsellor 12 899,14 1 month ‘

Executne Manager 2,) 410,00 2 ye: Inspector 4 256,75 1 month

Executwe Manager ' ’ men s Inspector 1 700,00 Less than

ESPZ 1012650 3 months , . , 1 month

Snr Practitioner 1113,00 Less than Snr PAC 800,00 Less than

1 month , ‘ _ 1 month

Supervisor 2 330,90 3 months Client Service Oflicer 1 450,00 Less than

Inspector 2095.00 1 month ’ ' , i . r ' , 1 month

Stir Practitioner 2 800,00 1 month Snr Clerk GRII 1 250,00 2 months

Inspector '1 2 000,00 Less than Team Leader 1 900,00 1 month 1

‘ 1 month Inspector ‘ 1 690,00 Less than 1'

Practitioner 2 500,00 3 months 1 month

Inspector 10 205,28 1 month Senior Practitioner 3 600,00 1 month 2

Inspector 3 659,04 3 months Client Service Officer 890,00 2 months :

Supervisor 841.24 > 1 year, Inspector . 1 300.00 1 month ‘

Assistant Manager 5 100,00 > 1 year Team Leader ' 2 202,00 Less than

, .
1

13592 .3 910,41 1 month ‘ 1 month ,;

Training Ofiicer 6 151.00 2 months Inspector 1 4 246”“ 1 month t

Snr Clerk GRII ,_ 2 012,40 2 months Assistant Manager 1 020,00 2 months - I

Snr Personnel Officer 2 925,00 2 months Assistant Manager 1 870-00 2 months

Inspector ‘ 1 110,15 >1 year InSPeCXOF I 2095,00 1 month

Client Service Officer 3 087,00 6 months Inspector - [1490,00 1 month

Inspector ' 2095.00 1 month , Snr Practitioner 1 249,58 Less than

Client Service Officer, 6 958,90 2 months _ I > ‘ 1 month‘

Practitioner 33 723.75 Less than sewn" 0mm "1 '2 04090 4 ”1°th

1 month Regional Manager , 70,06 > l.year   
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Rank Amount Period Rank Amount 1Period

outstanding outstanding

Team 1-6311" 143133 LESS than Inspector 658,00 Less than
1 month' . ' 1 month

Client Service Officer 12 200.00 1 year Client Service Officer 1 730.00 > 1 year

. SAC GR" ‘ 3 841.04 1 month ESPZ ‘ 2779.53 Less than ,_

Manager 1 890.00 2 months 1 month

Manager ’ s 959.45 Less than ESP2 3 707,00 Less than

' 1 month
1 month

Inspector 5 798,05 1 month 11151399101" 3000,00 1 month

Inspector 1 895,00 2 months Client Sen'ice Officer 520,00 1 month

Snr Internal Auditor 3 550,00 1 month 51“ Practitioner 8‘00 3 1110th

Inspector 400,00 1 month Manager 1 556.00 1 month

Snr PAC 3 107,00 4 months Practitioner 4445.00 1 month

Manager 2 070,00 > 1 year Inspector 751.17 Less than

Assistant Manager 4 950,00 1 month . . V 1 month

Snr Practitioner 560.00 7 months Client'Sen'ice Officer 1 903,83 > 1 year

Executive Manager 1 400,00 1 month Pmctttioner.
2523 >1 year

Chief Security Officer 1 1 080,00 2 months Client SCI'VICC Officer '1 150000 1:12:31?“

SM Clerk GRIN 1 77437 > 1 Veal! _ Assistant Manager 1 960,00 8 months

Executive Secretary 970,00 < 1 month' Inspector 1 70000 Less than

Practitioner 1 275,59 1 month ' > 1 month

Inspector 3 000,00 1 month Supervisor .5 184.15 1 month

Snr Clerk GRIII 1 180,00 1 month Inspector 694,96 Less than

Snr Practitioner 5 167,63 1 month 1 mm“

- Chief PAC 10000 5 months Snr Clerk GRIII 2 225,00 I month

Manager 2360.00 1 month Assistant Manager 1 836.19 1 month

Client Service Officer 1 630.98 > 1 year Team Lead” ‘ 1 301100 1 "10m“

Snr Supervisor 795,00 1 month 511116101501 84160 5 months

ESPZ 9 170.89 > 1 year Snr Clerk GRIII " 4 311.07 1 month

Snr Supervisor 618,00 1 month Snr Intemnl Auditor 21 298.68 5 months

Data Typist 4 400.00 Less than Team Leader 1 2 215‘“ 2 months

1 month Inspector 3 060,00 2 months

Client Service Officer 800.00 Less than Client Service Otlicer 2 958,00 2 months

‘ 1 month Inspector 1 000,00 Less than '

Team Leader 745,00 1 month 1 month

Driver/Operator I 3 919.95 > 1 year Practitioner,
1 700,00 11.223?

,- . . , q
,

$120023? Execume -500100 1 1.1101131 Snr Supervisor . 4300.00 1 month ,

Leamership
1 159.52 1 month Chief Data Typist 3 975,00 16:12:11.1?“

6 256,01 4 months ’
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- Rank Amount ' Period Rank Amount Period

, ,
, outstanding

outstanding

SAC GRII ‘ 3 871,00 2 months Regional Manager 1 270,00 9 months

Team Leader 750,00 1 month Practitioner
1 159.52 1 month

Client Service Officer 1 780,00 1 month Snr Practitioner '4 290,00 > 1 year

Practitioner 2 767,50 3 months Practitioner 2 996.85 2 months

Practitioner 2 800,00 > 1 year Inspector ’ 1 123,48 > 1 year

Inspector 1 236,00 1 month Team Leader 1 800,00 > 1 year

Inspector I 505,23 Less than Client Service Officer I 453,87 2 months

‘ I 1 month Inspector 3 000,00 1 month

Assistant Manager 825’00 Ilsess “is" Assistant Manager 1 000,00 2 months

‘ ‘ mon

, Work Study Officer 1 654.00 5 months

Team Leader . 800,37 > 1 year

ESP2 ’ ' 5 848,78 2 months

Manager 4 930,00 > 1 year Cl' t S _ 0115 1 04000 1 th

,
I rv ' ,

Assistant Manager - 3 000,00 1 month S e; ‘1: we cer 500.00 Lmm:h

Snr Clerk GRIII 942,14 Less than M e‘ , 655 an

1 month

[month ' M ' ' 900 00 l th

Sm’ SuPervisor 525,60 2 months ‘ lematgesr . 7 Ofli 1' 00’ : mon

Data Typist GRII 1800,00 1 month E16" FMS: c” y 5 '00 “ @th

Team Leader 5 935,00 Less than xcecutive anager ‘ 3 770_0() 1 month

, ‘ , 1 month Snr State Accountant '2 033,00 1 month

t: 5m pAc GRII 759.71 2 months ESP3 I ' . , ' _ 2720,12 Less than

Client Service oaicer 728,21 Less than ’ . 1 month

1 month. Supeersor 800,00 3 months

Manager 600,00 >1 year Manager 771,03 2 months

Team Leader . 3 959,94 1 month Client Service OIfiCer 4 522,00 Less than

Assistant Manager ‘ 2 870,00 1 month ‘ ' . 1 month

Practitioner ’6 125 72 4 months Practltloner ‘ 2 000'00 1 month

Assistant Manager 2 000,00 2 months ESPZ 3 786'75 3 months

Assistant Manager 674,07 1 month Supeersor 66020 1 month

SAC GRII , 2 738 60 2 months , Assistant Manager 20 243,00 1 month

Client Service Officer 728,21 Less than Assistant Manager 6 358,12 1 month

' ' p 1 month Snr Internal Audit 17 290,00 2 months

Client Service Officer 1 335,00 3 months Client Service Officer 5 600,00 Less than

ESP3 '3 165.00 1 month _ 1 month

Manager 4 917,29 1 month Sm" Superwsor 570,00 Less than

Client Service Ofl'lcer l 040 00 1 month ' ‘ mom“

’ Data t ist GRII . '

Snr PAC 2 319,04 2 months yp ‘ 5 36833 fi‘erfogfin

Client Sen/lee Otficer 2 676,37 > 1 year Practitioner ' 3 180,00 Less than

Senior Clerk GRII ‘ 4 279,50 Less than , 1 month

’ ' 1 ”mm“ Supervisor 767 21 2 mo th

3 ' '
, .

v n s

nr Clerk GRII 1480,00 Less than Client Service Officer 800,00 Less than

1 month ' ' 1 month  
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which include all the Minimum Standards

outlined in the attached document. As a

result, all government departments. have

initiated department-specific workplace

programmes.

Section E2 of the PSR, 2001 states clearly

(a) .

fthat heads of departments shall: '

Ensure that no employee or prospective

employee is unfairly discriminated

' against on the basis of her or his HIV

status or perceived status in any em-

- ployment policy and practice; and

(b)

‘ eThe Bill of Rights in the Constitu- ‘

Take apprOpriate measures to actively

promote nondiscrimination and to pro-,

tect HIV-positive employees from dis—

crimination. ’ ~

The PSR, 2001 further states in Section

13.4 that: ' ‘ *

“All employees shall treatinformation

on an employee’S‘HIV status as confi—

dential and shall not disclose that infor-

mation to any other person without the

employee’s written consent.”

The Minimum'Standards comply with

and are underpinned by a wide legal

and policy framework which includes

amongst others:

tion _ . ,

—The Labour Relations Act ‘

— The Employment Equity Act

—-—The International 'Labour Organ-

isation’s Code of Good Practice on

HIV and Aids in the World of Work

‘ -———The SADC Code of Good Practice

on HIV and Aids in the Workplace

The initial narrow HIV and Aids focus

of the minimum‘standards
resulted in

L- a less than optimal uptake of the

*' programme by employees in some de-

partments. This was attributed to the

fact that employees feared accessing ,

the services provided because, should
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they access the service, they were

perceived to be HIV positive by their

colleagues. To deal with this challenge,

the focus of the programme has been

expanded to adopt a more comprehen-

sive foCus‘ on employee health and

wellness which could be accessed by

employees for many different reasons

and thus eliminates stigma and dis-

crimination. .

In 2003 the Public Service participated

in a study conducted by the University

of Pretoria’s Centre for the Study of

Aids called the Siyamkela Project; The

focus of the study was on how work— .

. place HIV and Aids programmes could

; reduce HIV and‘Aids-related stigma.

The outcome of this project was a set of

indicators against which HIV and Aids-

V related stigma and discrimination could ’ i

‘ be measured and a set of interventions

that could reduce stigma and discrim¥

inatiOn. -

One of the main recommendations of

the Siyamkela Project was that employ-_

' ees living with HIV and Aids should be

involved in the implementation of de-

panmental progammes as one way of

dealing with stigma and discrimination

in the Public Service workplace. This is

based on some intervention studies

which found that having HIV—positive

people who are open about their status

in the workplace makes others realise

that HIV and Aids affect real peoplejust

like themselves and that anybody can

become infected shouldthey be ex-

posed to risky situations.

The logic is that the stigma and dis-

I crimination, attached to the epidemic

will be reduced when people start

realising:

. —-—that HIV-positive individuals are

human beings like themselves, 1

——that they. cannot get infected by ‘

simply working or interacting with

positive individuals at work and
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Rank Amount Period

outstanding

Period

outstanding

Rank ‘ Amount

 

Manager 5 740,00 2 months Assistant Manager 13 100,00 2 months

 

‘ Manager 2 000,00 Less than

1 month

 

Client Service Oflicer 4 522,00 Less than

1 month

 

1 Client Service Olficer 825,00 1 month

 

 

 

 

  

Inspector 62,29 3 months

Secretary 2 000,00 > 1 year.

Inspector 1 858,00 Less than

, 1 month

2 225,00 Less thanSnr Clerk GRllI’

1 month

2 280,00 4 months

1 470,08 3 months

710,00 2 months

34 320,00 2 months

Client Service Officer

Snr Clerk GRII

Executive Secretary

 

 

 

Assistant Manager
 

 

 

 

 

 

ESP2 5 858,25 3 months

Assistant Manager! 2 000,00 2 months

ESP2 5073,50 1 month

Team Leader V 7 750,00 2 months

SAC GRII 760,00 1 month

Assistant Manager 2404;35 1 month
 

 

Snr Clerk GRII 5 900,00 1 month Inspector 1 175,00 > 1 year
 

  Practitioner , 1 096,80 10 months     ’ 2 831 782,35
 

 

Snr Practitioner 504,24 > 1 year
 

  
Inspector 780,00 1 month
   
Snr PAC 4100,00 1 month
 

  
Practitioner 1467,40 11 months
 

 

, Manager 35 268,00 4 months
   

E Snr Practitioner 941,35 Less than

 

 

 

1 month

Snr Registration Clerk 800,00 Less than

GRII ' V - 1 month

Supervisor 4 000,00 Less than

" ,
1 month
 

Client Service Oflieer . 851,40 3 months
 

Practitioner
567,00 1 month
 

    
 

 

Inspector . 3 345,00 Less than

1 month

Inspector 950,00 2 months ,
 

Team, Leader 1 254,00 Less than

1 month
 

% > Office Aid
261,34 > 1 year
 

~ Vocational Counsellor

Principal

8 023,06 1 month

 

Client Service Officer 4000,00 1 month
  

  

  

  

Manager
4 403,02 2 months

ESP2
13 355,00 3 months

Assistant Manager 1 180,00 1 month

Client Service Otficer 1 190,00 Less than

1 month
 

Snr Clerk GRII   840,00 1 month    

MeaSures to protect HIV-positive

employees from discrimination

1729. Dr‘U ROOPNARAIN (IFP) asked the

Minister for the Public, Service and Admin—

istration: ‘ ’ ' ‘

Whether her department has introduced

any ~ measures .to protect HIV-positive

- employees or those perceived to be HIV-

positive from discrimination; if not, why

not; if so, what are the relevant details?

‘ N2310E

The MINISTER FOR THE PUBLIC SER-

VICE AND ADMINISTRATION:

In January» 2000, I launched the Public

Service Workplace HIV and Aids response

and called it. V“The Impact and Action

Project”. The aim of the programme is to

mitigate the impact of HIV and Aids on the
Public Service. As part of this programme,
the Public Service Regulations (PSR), 2001

were amendedto include Minimum Stan-

dards for Managing HIV and Aids in the
Public Service Workplace (see attached copy
for details). 7

In line with the amended PSR, it is manda-
tory for all heads of department (HODS) to

ensure that their departments develop and
implement ‘HIV and Aids programmes
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. , . \‘ Minister for the Public Service and Admin- and Services Seta leamerships, was

. . - . istration: ‘ approved. The strategy will introduce

' * Whether her department has reviewed its “no.“ that “(1“ promote and protect

employment policies and practices to the ”31.“.5 and "‘fe‘es“ Of persons wrthv

ensure that these policies do not unfairly dlsabllmes’ particularly through access

' discriminate against employees on the to emP‘OXme‘“. .OPROHLinmCS and

basis of their health status; if not, Why not; - through the.“ particrpation m the work-

if so, which employment policies and place ,I‘ Will also focus‘strongly on

practices have been reviewed? N2311E matters web as employability; equality

n
;

9
:

“
g

-
w
t

i
n

 

 
 

The MINISTER FOR THE PUBLIC SER-

VICE AND ADMINISTRATION: ,

The employment policies and practices for

the Public Service have as far back as 1999,

of opportunities in the workplace; im—

proving health and well-being; reten~

tion by creating better jobs,

accessibility and skills development;

and partnerships with disabled peoples’

- . . . . organisations. '

been revrewed to remove any discrimination . ,

against employees and candidates for em- 3. A policy and procedure on incapacity

ployment. In the main, the following forms leave and ill-health retirement was

of redress were introduced in this respect: implemented to set-up structures and

1. Until 1999, the suitability ofcandidates 3223558232;milfi‘y‘s‘i‘fizlfiigg

for employment m the PUth Servrce ' , employees are treated in a consistent,

was ".1,” alm dCImee-d by means ofa fair and objective manner in respect of

generic set 0f health requrrements that ‘ their'rehabilitation re-skillino and re-

had [.0 be m?‘ by the candidates. Th‘s tirement, if applicable. The policy ap-

practice was "imo‘md 215.1! inherently plies to all employees regardless of the

‘0}!ng a clteartnsk 0f unffir dlSCEmmzil]: . nature and extent of their health status. , ‘

ion ue 015 generary an we ' ., . - '

linkage with job specific requirements. Fmdings of certain report: .measures

More importantly, the practice also implemented 10 remedy Situation . ‘

”maven“ “‘3 ”“1519“ C°“°e.m‘“g 1731. Dr U ROOPNARAIN (IFP) asked the ».

' ‘
equality as enshrmed m “16.13!“ 0f Minister for the Public Service and Admin- .

" ' . Rights and legislation on medical test- istration‘ , -

. ; ‘ ' ' I [1 ' - . v

- i 1 E1551 Lizyggriimggui; 522:19119798?lei: Whether, with reference to the findings in

1 currpent practice entails that the health a certain report (details furnished), agy :

‘= _ status of a candidate for employment or IEEflSQFCSth“ b: Eilegegegufifgig .1

. . . of an employee Will only be relevant if tie srtufa 10:1 \Svh Y not if SI; what meae .

‘ i the nature of ajob that he or she applied 'P 30631 "0 , ) j ‘ , 1‘17,”th .

i 5 ’ I for dictates certain health requirements. SUICS- . , -~ r f

‘ i ’ - ' ISTER FOR THE PUBLIC SER- :

. . 2. Cabinet approved that by 31 March The MIN
. _

-\ 2010, 2% of the Public Service's staff VICE AND ADMINISTRATION. _

1'
complement should consist Of perma- The implementation of the Code of Conduct f

I
nent employees wnh disabilities. ‘To is the responsibility of departments. Chapter

facilitate the achievement of this target. 2, section B.’.Z of the Code ofConduct for the

.
a national JObACCESS. straftegfy tlhat Public Service, reads as follows:

h‘_ also targets the capacrtatingo a‘ urtier .. _' . ‘ d t as drafted .

I I"
pemianent posrtions. including their to e as conipre . ‘ wulatin“ stan- .

placement in pro-employment PScta an exhaustive set of ni es re: s .

.
_fi 1 #TW""

,
r
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—- that being HIV-positive does not

necessarily mean that you are about

to die, stupid or suddenly incompe—

tent. -

There is a lot of evidence suggesting

that stigma and discrimination are

mostly fuelled by ignorance and the

belief that it only happens to f‘them”.

Once people become familiar with

people they know and perhaps even

admire disclosing their HIV status, it

- changes their attitude about HIV and

Aids and their behaviour towards HIV-

positive people.

Recognising this, another measure put

in place by my department is a

programme for the greater involvement

of employees withrHIV and Aids

(GIPA). This programme, based on an

internationally accredited UNAids

model, ,has been adapted to suit the

' .Public Service context and it involves

recruiting as well as training HIV

positive employees to use as part of

- departmental programmes. The em-

ployees will be trained as peer educa- '

tors, lay counsellors and advocates for

departmental programmes. The GIPA

model has been proven to be successful

in dealing with stigma and discrimina-

tion in the workplace. "

Through the information, education

and awareness aspect of the Minimum

Standards, employees, are given the

relevant information, including. the
rights of HIV positive employees to
confidentiality as well as freedom from

discrimination. Employees are in-
formed that it is illegal to discriminate
against fellow employees or to be
discriminated against on the basis of

i - one’s HIV status.

Employees are informed of their legal
recourse through the Grievance Proce—
dure should they feel that they are being
discriminated‘against on the basis of i

their, HIV-positive status. Employees

WEDNESDAY, 13 DECEMBER 2006 ' 1662R

are further informed that they have

access to mechanisms outside the Pub-

lic Sector like the Equality Courts

should they wish to go this route.

Employeesare accessing these pro-

cesses to claim their rights and one

school principal in Gauteng Province

was received the severe sanction of

dismissal for disclosing the HIV status

of a colleague without consent;

Lastly, my department has entered into

partnership with Soul City and Soul

Buddyz to ensure that all Public Ser—

vice employees have access to the

relevant informationabout the work‘

place HIV and Aids programme. As

part of the Soul City project, a DVD is

being distributed to government depart—

.ments. The story—line covers a nurse

Vbeing unfairly stigmatised by col-

leagues and demonstrates how, through

the .disciplinary procedure, the col-

league doing this is dealt with. Should

the hon member wish to obtain a copy

of “Sonto’s Story” my office will be

happy’to oblige. In Soul Buddyz, a

school teacher discloses to a colleague

. that he is HIV-positive and the correct

care and support approach is demon~

strated by the teacher to whom the

disclosure is made. ,

In conclusion, like all other Human

Rights, the accessibility to one’s right

to freedom from discrimination cannot

be assessed until it is tested through

available mechanisms. The Public Ser-
vice measures are aimed at'preventing

discrimination as well as equipping
employees with the necessary informa-

, tion for them to know what to do should

they feel discriminated against for
whatever reason, including on the basis
of their HIV status.

Reviewed of employment policies and
practices: no unfair discrimination on

the basis of health status

1730. Dr U ROOPNARAlN (IFP) asked the
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- I normally do not deal with such administra—

tive detail of individual Setas as these bodies

are in their own right statutory bodies with

boards that have fiduciary responsibilities

and can be contacted directly for such

information. The Services Seta contact de-

,tails are: CEO: Mr 'Ivor Blumenthal, tel:

011 276—9600, fax: 011 276-9650. Accord-

ingly, the Seta informs me that:

(1) 75 learners were registered on the New

Venture Creation leamership as from

the 1 October 2004 for the Johannes-

burg-based section of the Amasondo

Esibendi Leamership. The QuadPara

Association of South Africa (QASA)

was the lead employer for this

learnership‘ and Busitech (Wits

Technikon) was the training provider.

(2) None of the learners completed the

competency requirements as their Port—

folio of Evidences (PoEs) do not show

, any proof that these learners collected

practical learning of up to 70% that is »

required to attain this competency.

(3) The SA Qualification Authority did not

express a view in this regard ‘

(4) As a corrective measure to address the

plight of these learners and to ensure

that they are awarded their certificates:

° QASA, learners and the' Services

Seta are already engaged in a process

to ensure that the learners meet the

requirements in this regard.

°The Seta ETQA division as part Of

the above process ,will then issue

certificates on unit standards where

’ evidence exists to support the learner

achievements. ; i

Disqualification of chairperson of parole

‘ board '

1779. Mr J SELFE (DA) asked the Minister

of Correctional Services:

(1) Whether any person who was zip-V

pointed to the post'of (a) chairperson.

WEDNESDAY, 13 DECEMBER 2006 1662X

(b) deputy chairperson and (c) com-

munity member of any parole board

was subsequently disqualified from

such appointment by virtue of having

received a voluntary severance pack-

age; if so, what are the relevant

details in each case; -

(2) whetherany such persOn signed a

contract of employment with the

department; if so, what are the rel—

evant details; ' , '

(3) whether any such person has‘subse-

‘ quently made representations to him »

or his department in this regard; if so,

(a) what was the nature of the repre-

sentations and (b) what was the i

' ~ response thereto:

, (4) whether his department is legally

. liable for the fulfilment of the con-

tract(s); if not, why not; if so, what is

the nature of the liability? stsze f I

. The MINISTER OF CORRECTIONAL

SERVICES:

‘ (1) (a) Yes. The department appointed the

‘ following Chairpersons of parole

boards where after it was estab-

lished that they took a voluntary

severance package in the public

 

 

 

 

 

       

' service.

Mr S A Silwana (Eastern Cape) Dismissed ,

Mr C P Steyn (Gauteng) Dismissed

Mr J T Mbokazi (KwaZulu—Natal)
Dismissed

Mr 0 C E ’ (KwaZulu—Natal) Dismissed

Ebrahim '

Mr D W Brown (Western Cape) Dismissed

Mr A J Fisher (Westem Cape) Dismissed

(b) No. ,

(c) Yes.

The following community mem- _'

bers were appointed that took sev-

‘erance packages:

 

Mr G S Xaba (KwaZulu-Natal
) Dismissed

Mr R M \Viggell (KwaZulquatal)
Dismissed
 

     

  
 



  
:idards of conduct. However, heads of depart-

i:me11t, by virtue of their responsibility in

' terms of section 7(3)(b) of the Act for the

.ieflicient management and administration of

_itheir departments and the maintenance of

,‘ ldiScipline, are inter (1110, under a duty to

i gensure that the conduct of their employees

chonfomt to the basic values and principles

3' igovemmg public administration and the

E lnorms and standards prescribed by the Act.

iHeads of department should also ensure that

. ltheir staffs are acquainted with these mea-

:‘isures, and that they accept and abide by

lthem” (See Chapter 2 of the new Public

{Service Regulations July 1 1999 of the

I iPublic Service Act, No 103 of 1994). Whilst

1 { the Public Service Commission continues to

‘araise awareness of the Code of Conduct

l:through workshops with departments upon

.13 request, compliance to the Code of Conduct

i must be enforced by the respective Heads of

Department 4

 

 
The proposed amendments to the Public

Service Bill (Bill 31 of 2006) further

strengthen the obligations Of Executing Au-

“thorities and Heads of Departments to en-

lforce the prescripts and regulations relating

gto the conduct of members of the Public

Service.

   

l The Public Service Commission has planned

1 a comprehensive review of the Code of

1 Conduct in its work plan for 2007-08. This

review will take into account the challenges

which the current, mostly aspirational code,

poses in terms of ensuring compliance.

Closure of librariesin Western Cape

;" 1744. Mr H B CUPIDO (ACDP) asked the
. Minister of Arts and Culture: ‘

 
(i) were closed during the previous finan-

cial year and (ii) will be closed during the

current financial year and (b) what are the

reasons for the closure? N1536B

The MINISTER OF ARTS AND CUL-

TURE: 

WEDNESDAY, 13 DECEMBER 2006

How many libraries1n the Western Cape ,

1662V

(a) (i) The only library that was closed

m . permanently was the public lib-

rary at Oranje Heide (Riversdale,

Hessequa Municipality). ,

(ii) No libraries were permanently

closed during the current financial

year. Due to operational reasons,

libraries at Hangberg (Hout Bay)

and Lansdowne (all in Cape Town

~ City) were closed temporarily.

(b) The Oranje Heide Library was closed

in order to rationalise the two libraries

in Riversdale into one facility.

The, libraries at Hangberg and

Lansdowne ' were ‘ temporarily closed

due to staffing problems.

. Number of learners registered for '

certain setas

1746. MrV C GORE (ID) asked the Minister

of Labour: .

(1) How many learners were registered

for the Johannesburgbased section _

’ ’of p the Amasondo ESibendi

Leamership for Venture Creation as

part of the Services Sector Education

and Training Authority (Seta);

(2) whether any of these learners have

successfully completed the compe-

tency requirements; if so, (a) how

many and (b) when;

(3) whether the SA Qualification Au-

thority, has expressed any view on

the learners who have successfully

completed these requirements; if so,

what view;

(4) whether the learners whosuccess-

fully completed the competency re—

quirements have been awarded a

certificate by the Service Seta; if not,

why were the certificates not

awarded; if so, whatare the relevant

details? ' N725E

The MINISTER OF LABOUR:
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The MINISTER OF CORRECTIONAL

SERVICES: ‘ »

(1) The Ministers Committee on the Bud-

' department appointed recruitment

agencres to handle part of the recruit- a

ment process. ‘ ‘

 

 
 
 

get (MINCOMBUD) made preliminary

reductions to the budget of the Depart-

ment of Correctional Services baseline

prior to the Medium Term Expenditure

Framework negotiations. ’ '

The reduction in the budget is ex-

plained and will be managed as agreed

with National Treasury as follows:

Capital works

The portion of the allocation that is

related to the construction of the new

generation correctional centres was re-

moved from the Department’s alloca-

tion due to delays in commencement of

these projects. These delays were as a

_ result of materialiescalations in the!

original estimations budgeted for under

the conventional procurement method

(DPW as the departmental agency) and

the resultant requirement that a feasibil-

ity study first be concluded on the first

group of four centres (a feasibility

study for second group already in

process). National Treasury agreed that

these funds would be'retumed to the

department via the Medium Term Ex— -

penditure Framework on completion of .

the feasibility studies prior to com-

mencement of projects. *

Compensation of employees /

During the past two financial years, the

department down— managed overtime

with the phase —— in implementation of ‘

the seven-day establishment. The two

thirds: one third employer: employee

medical aid contribution was imple-

mented resulting in further funding

The further obstacles of vacancies aris-

, ing from advertised posts partly been

filled from candidates within DCS as

well as a general problem in the Public

Service of .filling posts in certain pro-

fessional categories and the necessary

security background checks and quali- V

fication verification required to fill

'posts in the department all add to the

challenges to clear the vacancy rate.

As result of the aforementioned it was

agreed with National Treasury that they ‘

rather initially reduce the department’s

allocation to allow for an initial 5%

,- vacancy rate in 2007—08 and 2008-09

1 ‘ reducing to 3% in the 2009-10 allocaa

(2)

tion thereby reducing risk of under-

‘spending. ' ,

Offender-related

Due to amnesty during the 2005—06

financial year the offender totals funded

were reduced and National Treasury

reduced the allocation accordingly. Na-

.tional Treasury however agreed that

should these numbers rise again due to

initiatives in the US cluster or other- '

wise the department would be accord-

ingly assisted through the Adjustment

estimate or Medium Term Expenditure

. Framework . 4 . ~

(a) (i) One of the first four new genera-

tion prisons, Kimberley, is in process of

being built. Klerksdorp and Nigel are to

' follow awaiting the Transactional Ad-

visor‘s report. Leeuwkop is on hold

. until the outcome of the viability study

from the Department of Public Works is I

' knoWn.

being available for the recruitment of - '

staff. The magnitude of recruiting for

both the sevemday establishment and

posts which now were funded through

the aforementioned dow
n management

of expenditure was a challenge and the

The Department of Public Works is in

process of finalising the Site Clearance

Certificates for three of the second

phase prisons; they are, Allendale, East

London and Port Shepstone.

1 Try
l
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(2) Yes. The officials signed a fiveyear opte knap; , ,

nonrenewable contract.
(2) (a) (i) wanneer en (ii) hoe by

(3) Yes
7 voorsien dat die nuwe tronke gebou

en in gebruik gestel gaan word en (b)

(a) Mr:1:151lganalpeclatred
fagfrpgée hoeveel‘ van' sy departerplent se

w" :6 epa men 0 — vakante oste hy beoog om ienoor-

tional Services at the GPSSBC. eenkom‘sfiig te vul;

Mr C P Steyn declared a d1spute (3)- of, in die lig daarvan dat .die

with the Department of Correc-

tional Services at the GPSSBC. -

, Mr D W Brown declared a dispute ,

with the Department of Correc-

tional Services at the GPSSBC.

. Mr A J Fishery declared a dispute

with the Department of, Correc-

tional Services at the GPSSBC.

' (b) Mr S A Silwana’s matter is still in

' arbitration.

Mr CP Steyn’s matter is still in

arbitration.

Mr D W Brown lost his case on

appeal against the department.

Mr A J Fisher lost his case on

appeal against the department.

; (4) No. Public Service Regulation B3 (vii)

j states that a government ofiicial that

took a severance package is not eligible

for any employment as a government

employee1n future. "

' Vermindering van departement se

begroting» _

1791'. Dr S M VAN DYK (DA) vra die

4 Minister van Korrektiewe Dienste:

(1) «In die lig Van die feit dat die

Nasionale Tesourie sy departement

se begroting oor die volgende drie

jaar met ongeveer R5 miljard

verminder het totdat sy depanement

se beplanning en bestuur sodanig1s

dat die geld eifektief benut sal word

watter maatreéls hy ingestel het om

sy departement se finansiele en

administratiewe beheer en bestuur ‘.

' Nasionale Tesourie sy departement

se aanvanklike begroting gaan sny,

" ander prioriteite $005 in die jaarplan

omskryf ook ingeperk sal moet word

totdat sy departement se bestuur

‘ verbeter; so nie, Wat die posisie in dié

verbandIS; so ja wat die tersaaklike

‘ besonderhede is?‘ N2365A

(Translation follows):

[Reduction in department’s budget

1791. Dr S M VAN DYK (DA) asked the

Minister of Correctional Services:

1(1)

(2)

(3)

In light of the fact that National

Treasury has reduced his depart-

”ment’s budget over the next three

years with about R5 milliard until his

department’s planning and manage-

ment are of such a nature that funds

are effectively used, what measures

have been implemented to improve

his department’sfinancial and ad—

ministrative management and con-

trol;

(a) (i) when and (ii) how he foresees

that the new prisons be built and

become operational, and (b) how

many of his department’s vacant

posts he plans to fill accordingly;

if, in the light of National Treasury

cutting his department’s initial bud-

get, other priorities as paraphrased in

the year plan be restricted until his

department’s management has im-

1 , proved; if not, what is the position in

this case; if so, what are the relevant

details? N2365E]  
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(1) (a)
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(3) whether the same methodology and

. relative information used in 2005 are

being used by the Programme in

2006; if not, what is the position in

this regard; if so.

(4) whether the conclusions reached will

again be regarded as “patently

wrong"; if not, why not; if so, what

are the relevant details;

(5) whether he will make a statement on

the matter? N2369E

The MINISTER OF FINANCE: ,

(i) The Human Development

Index report was the subject

of great debate at the UN

Statistics Commission in

1999, since the first report

V published in 1990. Discus-

sions with the Human De-

velopment Programme have

been tinderway through the

South African Office of

UNDP, United Nations

Statistical Commission,

UNFPA and the Human De-

velopment Report Office.

The 36th Session of the

United Nations Statistics

Commission held on the

1—1 March 2005 discussed

» the critical comments arising

from the South African side

of the rankingfor Human

Development Index and the

critical indicators (life ex-

pectancy, education and lit-

eracy as‘well as GDP) used

to construct the index.

There was a paper submitted

to the UN Statistical Com-

mission in 2000 with critical

comments on the'methodol-

ogy, approach and complex-

ity of constructing indices

and highlighting the breath of

development beyond the

three indicators chosen
to ag-

gregate, calculate and com-

pare HDI across the countries

in the world. This report

highlighted to challenges that

lead to “mismeasurernent of ,

nations.” Views on the 2005

Human Development Index

report penaining to South

Africa were further commu-

nicated to the UN Develop-

ment Programme after the.

release of the report in 2006.

(ii) Interactions with the UN De-

velopment Programme have '

not only been around'the

Human Development Re-"fl

port, but on many other eco-

nomic and development:

issued beyond HDI. This

dates as far back as the early

19905. Major discussions

and critical comments on the

Human Development Report

began immediately after the

1998 Human Development

Report until this day.

The next meeting with the g

> South African UNDPoflice is

scheduled for 5 December <

2006, to further discuss the -

2006 Human Development I,

Index report after it was 3

launched in South Africa on a

9 November 2006;

(b) Over the years, govemment has

conveyed consistent messages on

challenges facing the quality of

information —— methodology for

collecting data and calculating the

human development index glo-

bally, with specific reference to

South African data and ranking.

The challenges raised include:

0 Major limitations around impli-

cations on the livelihoods of

South Africans getting worse _

as a “notion created by : 
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'All national actions such as adver-

«
~
0
- 

Polokwane is suspended till further

. notice and awaiting the outcome of the

Transaction Advisor’s report.

(ii) Pending the outcOme of the Trans-

, action Advisors’ report on Public

Private Partnership (PPP), Public

Finance Model (PFM) and Con-

ventional building methods, a de-

cision will be taken by the

Minister of Correctional Services.

(b) The Department Of Correctional

Services’ financed establishment

. increased from 36 000 On 1 April

2006 to 42 222 as on 1 November

2006. This increase makes provi-

tisement of vacant posts on a monthly

’ basis and the selection and-appoint-

ment of suitable candidates have

been aligned to ensure the continuous

filling of vacant posts.

° In temis of the scarce skills occupa—

tions, such“ as psychologists and phar-

macists the department also employs

the people who must perform com- ‘

pulsory community service in order

to ensure the filling of vacant posts.

Funhemtore the department has also

registered with the Department of

Health to absorb 'Medical Practi-

tiOners and Professional Nurses from

- sion for the new posts for the

Custodian and Support Occupa-

tional Class in order to implement

the seven day establishment. The

current situation in terms of the

vacant posts in the department is

as follows: » '

‘2007 through the system of compul-

sory Community Service.

..
..

.(
.
r
1
w
w
.
c
_
.
,
.
.
t
a
.
.
.
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(3) Thedelays in outputs as a result of l

interventions elaborated upon in part R

(1) will accordingly‘be amended in the

year'plans tolthe extent not already

 

 

 

 

 

 

 

 

 

 

 

  
      

indicated: A A

( Ocelétlvsgional , Financed Actual Vacant ’ * Engagement re UN Human

1 ' '

if Nursing 1026 662 364 , Dev-e101)mem Index

} Management 722 523 194 1795. Mr I O DAVIDSON (DA) asked the

3 - Engineering 4 2 2 , Minister of Finance:

‘1 Social services 682 498 184 - (1) With reference to the cements

.2 Information ”7 95 . 22 made ‘by the President in the Na-

; technology ttonal Assembly on 18 May 2006 P

i . Legal smices 26 21 5 ' (getaills glargsisged) quarding the fact ,

;~ . , t att e~ nite ations Human ,

M d 31
i:“ e ‘C_ 596““ ‘57 69 83 Development Index had ranked 5

. CUSiDdlart and 38 941 37 519 ,1 422 South Africa 120th out of 177 coun-

‘l SUPPOR- ' tries,.(_a)(i) with which representative i

Chaplain ‘ 45 ' 17 23 and (n) on what dates did he engage

Educationist 502 404 98 With the UN Human Development ‘

Tom 42 222 39 815 2 407 Programme, (b) what_specific prob-

‘ lems With the report did the Govem-
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The department has taken the following

interventions in order to ensure the

filling of the vacant postsz,

' The vacant posts are advertised on a

monthly basis. This involves external

advertisements in the media and in

the broad Public Service.

(2)

- ment convey to the Programme and

(c) what was theresult of this en-

gagement;

whether the UN . Development

Programme agreed to alter the meth-

, odology and information being used '

to compile its report for 2006; if not,

why not;'if so. how;
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national plan with well defined targets, The MINISTER FOR THE PUBLIC SER-

a strong national regulatory framework VICE AND ADMINISTRATION:

With devotion to local authorities and

constant monitoring of progress and

performance. '

(1) and (2) If the hon member were to

examine and analyse the annual reports

of the DPSA,- the Government

(5) If necessary, a statement will be made

' on the Human Development Index re-

port. The President has already made

his statement in delivering his speech

, r: , when the report was launched in this

‘1 . ' country on the9November2006. In his

v :s ’ speech, The President indicated that

“the report will makevaluable and

2' .‘ , constructive contribution to the global

! ' 3 '- efforts to achieve people centreed sus-

  

> g i g _ V ‘ respond to the issues referred to as the

g1 V . topic of this report namely power,

‘ " ‘ poverty and global water crisis. " ‘

report with the‘relevant offices of gov-

ernment, if necessary information is

uncovered from the discussions, :1

statement will be made. ‘

Reasons for increase in travel costs!

accommodation

1798. Mr K J MINNIE (DA) asked the

Minister for the Public Service and Admin-

istration:

(1) With reference to her reply to Ques-

tion‘llOl on l September 2006, (a)

what were the reasons for the in-

crease of (i) R6 million in travel

costs and (ii) R8,7 million in total

accommodation, restaurant and hotel

expenditure in the 2005-06 financial

year;

 

(2) whether her department has taken

. ~ ._ .
any steps to determine which oili-

‘ V i . ' eials were responsible for this in-

, H ' crease; if not, why not; if so. who

was responsible;

‘ V
(3) whcther any action has been taken

-'
against these officials; if not, why

‘ not; if so, what action? N2372E   

tainable development by helping us to .

There are planned discussions on the ‘

Programme of Action as well as the

briefings given to the Portfolio Com-

mittee on Public Service and Adminis—

tration it would be apparent that the

mandate of the department has, averthe i '

past few years, evolved from being

limited to policy development and for-

mulation to include being an imple— ‘

mentation partner. Increasingly the

DPSA has been required to assist de-

partments with challenges in the imple-‘

mentation of policy and to enable

departments to respond to changing

mandates and delivery imperatives. In , ‘

recent years the DPSA has been in-

. volved in assisting national and provin~

cial departments as well as engaging in

initiatives elsewhere on our continent

to build peace, stability and prosperity.

Notable amongst these have been:

The KZN inten'ention

This project was in response to a " '

request form the Premier with specific

focus on determining the extent to

which departments were capable and

geared to deliver on their mandates. A ‘

team of approximately 20 officials was

deployed to review all the provincial

departments, which covered issues

ranging from internal capacity to the

actual service delivery challenges. I am

sure that the hon member will apprecr—

ate that these officials had to be accom-

modated and that travel costs were ,

- incurred.‘
,

Regional Support to the DRC

In 2004 a cooperation agreement was

singed with the DRC in which the‘focus

area includes stabilisation; building

confidence in the state and developing

new governance frameworks. As part  
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' mismeasurement” rather than

statistical evidence that. the

country could own up to.

°Compilation of data, 'data

sources and aggregation of col-

» lected data to compute and cal-‘

' culate the indices remained a

challenge. Data was drawn from

mostly unofficial data sources

—- all extracted from the pre-

2003 statistics. 7 ,

° Methodological , changes over

time and variations in the coun-

try coverage meant that index

values in the different editions

of the report could not be com-

parable over time. For example,

the data used to compute the

South African HDI in 1990 ex- ‘

eluded an overwhelming major—

ity of the population in the

country. .

° Data confrontation, validation

and verification issues remained

the challenges for improved

- quality of data for HDI. It was

raised that the Human Develop-

ment Report Office had de-

pended on donated data, even in

areas where national data

' sources are available. ’

L , (c) As a result of these engagements,

, a team was established to advise

the Chairperson of the UN Statis-

tical Commission on the issues

raised to ensure that subsequent

'editions of the Human Develop-

ment Index reports are based on

focused development measures

and are more based on statistical

. evidence. An important call to the

Chairperson was to consider re-

view of the Human Development

Index and improve methods for

index construction. Better collec—

tion, collation, aggregation and

calculation of the measures devel—

WEDNESDAY, 13 DECEMBER 2006

(2)

<3)

(4)

L
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oped; better understanding of the

breath of development beyond

Human Development Index; look-

ing at other pillars such as gender

related development index, gender

empowerment index and. the hu-

man poverty index were of great

importance; ' ,

‘Yes, the UN Development Programme,

the office for the Human Development

Report through the UN Statistical Com- ,

mission committed to attending to all

matters arising from the critical com-

ments put forward to them to improve

the subsequent editions of the report.

The information used for the compila-

tion of the 2006 report was collated on

the basis of 2004 data. Major focus of

the report was on water and access to

sanitation as well as related factors for

development. It examined the social

andj'economic factors driving water

shortages that marginalise the poor in

agriculture as well-as the scope for

,intemational co-operation to resolve

' cross—border tensions in water manage-

ment.

Based on the different focus and ap«

> _ proach for'the 2006 report, conclusions

for South Africa on water and human

development may not be regarded as

patently wrong, “Whatever views we

may have on other areas.” A number of

lessons and cases were used in the

report from South Africa to indicate the ‘

progress made by this country on this

particular issue of water and human

development. South Africa has shared

best practices in terms of decisive

choices it ‘made .around water and

access to sanitation for better life of this

country._The report indicates that it is

one country thathas introduced pro-

gressive legislation on water as a hu~

vman right, highlighting three crucial

policy ingredients for progress present

in South’Africa. These include a clear
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QUESTIONS

For written reply:

" Redes vir ontslag van sekere persoon

', 440. Mar W D SPIES (VF Plus) vra die

Minister van Buitelandse Sake:

- (1) Of daar aan ’n sekere persoon (naam

' verstrek) redes gegee 'is vir sy

ontslag uit die diens van die Suid-

Afrikaanse ambassade in Nederland;

so ja, (a) wanneer hy‘ daarvan’in

was;

9

(2) of genoemde persoon‘ deur' n

.13,

(3) of dié persoon vooraf in kennis

gestel is, dat, hy voor sodanige

komitee sal moet verskyn; so nie,

_ waarom nie; so ja, wanneer;

(4) of genoemde persoon toegelaat is om

’n verteenwoordiger by die verhoor

te he; so nie, waarOm ‘nie; so ja, wie

die veneenwoordiger was? N490A

(Translation follows):

440. Mr W D SPIES (FF Plus) asked the

Minister of Foreign Afiairszl -_ ‘

(1) Whether a certain person (name fur-

' nished) was given reasons for his

dismissal from'the service of the

South African embassy in the Neth-

‘ erlands;- if so, (a) when was he

notified of this and (b) what were the

reasons;
.

 
'1 514': ‘ i (2) whether the said person) appeared

' '
before a disciplinarycommitte

e; if

so,

(3) whether this'per’son was notified 

.kennis gestel is en (b) wat die redes _

dissiplinére komitee verhoor is; so'

[Reasons for dismissal of certain person‘

beforehand that he would have to"

(4) whether the said person was allowed ’

appear before suchrcommittee‘; if not, ‘

why not; if so, when; ,

to have a representative at the hear-

ing; if not, why not; if so, who was ' ‘ i

the representative? ‘ N490E]

The MINISTER OF FOREIGN AFFAIRS:

(1)

' (2)

(3)

(4)

’Yes, the official was given reasons for

his dismissal from the service of the SA »

Embassy in The Hague; (a) he was ‘

notified by registered letter dated 10 {

March 2006; and (b) the reasons for the

dismissal were insubordination, poor'

‘ work performance and that his-actions

prejudiced the administration, disci- - 1-

‘ pline and efficiency of the Embassy.

No, in terms of Dutch law,ywhich 1‘"

applies to the employer-employee rela-

. tionship, employers are not required to

. hold a disciplinary hearing.

'Yes, the official was informed of the

allegations against him in a letter, dated

3 February 2006, and invited to attend

, an Embassy management meeting in

order to present his version on the

allegations. This meeting. chaired by

the Counsellor (Multilateral) of the

Embassy, was held on 9 March 2006.

No, since the Embassy management 3 '

meeting did not constitute a disciplin-

aryvhean‘ng, it was not deemed neces- ‘

sary for the oflicial to be represented by ,

a legal representative.

Versoek van Hamas'om finansie'le steun

477. Dr P W A MULDER (VF Plus) vra die 3

‘ aan Palestina
‘

Minister van Buitelandse Sake:

(2) of Suid-Afrika ingestem het om

(1) Of Suid-Afrika deur llamas versoek ,

is om finansi‘éle steun aan Palesttna .

te verleen: so ja, (a) wanneer en (b)

watter bedrag versoek rs;

,;_#1.;

Viv.   
 



1662KK

 

of creating stability in the country, the

DPSA, in conjunction with our counter-

parts embarked on a census’prOJect,

which was aimed at determining the

size of the public service in the DRC.

To that end, the DPSA deployed offi-

cials to the DRC. Once again; it was

, necessary to provide accommodation

and travel for this deployment.

' The African Peer Review Mechanism

Following the nominationof the Min—

ister for the Public Service and Admin-

istration as a focal point 'for South

> Africa, the DPSA was charged with the

implementation of the APRM. Costs

" were incurred in relation to the secre—

tar-lat function and the consultative

. process in all provinces with commu-

nity-based organisations,

nongovemment organisations and other

stakeholders as well as conferences

held in that regard. Once again; officials

were required to travel and beaccom—

modated.

 
The only action that has been taken

with regard to officials on whose behalf

these expenses were incurred is to

, commend them for their dedication and

to recognise the sacrifices they have

made in order the advance the interests

of the people of South Africa. In

particular those officials who served in

the DRC made great personal sacri-

fices, which I am sure the hon member

will join me in acknowledging.

 

Discussions re scrapping of VAT on

medicine

_‘t 1808. Mr G R‘MOR'GAN (DA) asked the
‘ Ministerof Health: , *

Whether, in light of a recommendation by
the Pricing Committee that value added
,tax on medicines be scrapped, she has
recommenced discussions with the Minis-
ter of Finance about this issue; if not, why
not; if so, what are the relevant details?

N2384E 
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The MINISTER OF HEALTH:

We have not recommenced discussions with

the Minister of Finance on the removal of ‘

VAT on medicines. National Treasury has

noted the VAT issue and-the Minister of

Finance had indicated that the correct policy

of National Treasury is not to zero—rate

medicines.

Details re_ current chairperson ofthe

MCC

1809. Mr G R MORGAN (DA) asked the

Minister of Health:

( l) (a) Who is the current chairperson of

the ‘Medicines Control Council

(MCC), (b) when was he appointed

and (c) what are his qualifications;

'(2) whether the said person holds any

if other employment or directorships

outside of his position with the

MCC; if so.'what are the relevant

details;

(3) what are the rules and regulations

' ‘ relating to conflict of interest in

respect, ‘ of members of the

council? 7 ' N2385E

The MINISTER OF HEALTH:

(1) (a) V ProfP F K Eagles.

(b) 1 November 2003. ‘

(c) BSc Phanhacy (Honours), MPharm

(UWC),, PhD (Chemistry UCT).

(2) He is a Pharmacist, Professor of Phar-

maceutical Chemistry in the School of

Pharmacy at University of the Westem

Cape; Chairperson of the MCC and

' President'of the SA Pharmacy Council

until 2008.
' ‘.

(3) vMembers are required to complete a
yearly declaration, and also complete a

declaration at each and every meeting,

which is kept with the minutes of the

meeting. ‘ ,_ '
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(JointllVIinisterial Commission);

Gabon (Joint Co-operation Com-

mission); Ghana (Joint Commis-

sion of Cooperation); Guinea

Rep. of (Joint Co-operation Com-

mission); Lesotho (Joint Bilateral

Commission for Co—operation);

Libya (Joint Bilateral commis—

sion); Mali (Joint Commission of

Co-operation); Morocco (Joint Bi—

lateral Commission); Mozam—

bique (Joint Permanent

Commission for Co-operation);

Namibia (Joint Commission); Ni-

geria (Bi—National Commission);

Rwanda (Joint Commission of -'

Co—operation); Senegal (Joint

Commission on Bilateral Co—opv

eration); Sudan (Joint Bilateral

Commission); Swaziland (Joint ‘

Bilateral Commission for iCo-op—

eration); Zambia (Joint Permanent

Commission for, Economic, So-

cial, Scientific, Technical and Cul-

tural Co-operation); Zimbabwe

(Joint Commission for Economic,

Social, Scientific, Technical and

Cultural Co-operatibn); Germany '

(Binational Commission); Swit-

zerland (Working Group); Sweden g

(Binational Commission)
; Finland

(Bilateral Consultations); Cuba

(Joint Bilateral CommiSsion);

Cuba (Consultative Mechanism);

‘ Bahamas (Joint Bilateral Commis-

sion); Chile (Joint Consultative

Mechanism); Argentine (Joint Bi-

national Commission); Brazil

(Joint Commission); Russia

1(ITEC); Bulgaria (Political Con-

sultations); Croatia (Declaration

of Intent on Covoperation); Czech

(Political Dialogue);

Hungary (Political Consultations);

Poland (Political Consultations);

Netherlands (Joint Commission);

Belgium (Joint Commission); Eu-

ropean Union (Joint Co—operation .

Council); Canada (Annual Con-

(13)
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. sultations); France (Annual Con-

sultations); France ‘ (Joint

Commlssion); United Kingdom

. (Bilateral Forum); Ireland (Part-

nership Forum); Italy (Bilateral

Consultations); Spain (Annual Po-

litical Consultations); Portugal

(Regular Ministerial Consulta

tions). v >

Australia (9 July 1997); India (25

January 1995); Indonesia '(23

March 2004); Iran (15 August

1995); Japan (9 Aprill998); Ma-

laysia (2 September 2003); New

,Zealand (28 October 2004); Paki- : ,

stan (9 March 1999); People’s ~_ ‘

Republic of China (10 December

2001); Republic of Korea (12

April 1997); Saudi Arabia (20

May 1999); Sri Lanka (1 Decem—

ber 2003); Taiwan (12 June 2005);

Vietnam (24 November 2004);;

Angola (November 2000); Algeria

(April 1998); Botswana (March

2003); Barundi (General co—op—

' eration arrangements); Central Af-

rican Republic (April 2006); Chad

(December 2004); Congo Rep. of 3

(November 2003); DRC‘ (August

2004); Egypt ’ (March 1995);

Equatorial Guinea (December

2003); Ethiopia (March 2004);

- Gabon (November 2003); Ghana ;

\ (November 2004); Guinea Rep. of

(December 2005): Lesotho (April

2001): Libya (June 2002); Mali

(December 2000); Morocco (Feb-

ruary 1996); Mozambique (June

1994); Namibia (June 1997); Ni~

geria (October 1999); Rwanda

' (June 2001); Senegal (November

2004); Sudan‘ (May 2006);

Swaziland (December 2004); Tu- '

nisia (April 2005); Zambia (Octo~

ber 2005); Zimbabwe (October

1996); Germany (7 November

1996); Switzerland
(3 August

1998); Sweden (4 September

i l 2009); Finland (12 November  
«
w
e
?

..
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‘ Forntalised Bilateral Commissions

and/or arrangements

616. Mr L B LABUSCHAGNE (DA) asked

the Minister of Foreign Affairs: '

(1) (a) With which countries does South

Africahave formalised bilateral

. commissions and/0r arrangements,

(b) when were they established and

(c) what is the frequency of the ,

meetings of each commission or

arrangement;

i ' finansiele bystand aan Hamas en ‘

Palestina te verleen; so ja, wat die

omvang van sodanige finansiéle‘

‘ bystand is; ' ‘

of die geld reeds oorbetaal is; so nie,

wat die posisie in dié verbandis; so

ja, wat die tersaaklike besonderhede

is? , N561A

(3)

. (Translation follows): i .

.. [Financial aid to Palestine

477. Dr P W A MULDER (FF Plus) asked

if! p the Minister of Foreign Affairs;

(1’)

whether the schedule of meetings is

adhered to; if not, (a) why not and (b)

which countries in respect of which

' meetings are behind schedule? ,

, ‘ ‘ N766E

The MINISTER or FOREIGN AFFAIRS:

(1) (:1) Australia (Joint Commission); In—

(2)

Whether South Africa was requested

by Hamas to render financial aid to

Palestine; if so, (a) when and (b)

what was the amount requested; ’

Whether South Africa agreed to ren-(2)

  
(2) I

_ der financial assistance to Hamas and

Palestine; if so; what is the extent of

such financial assistance;

whether the money has already, been

transferred; if not, what is the posi-

tion in this regard; if so, what are the

relevant details? N561E]

The MINISTER OF FOREIGN AFFAIRS:

(1) Yes. On 4 May 2006 the Hamas-led

government of Palestine requested the

. South African Government to assist the

. , Ministry of Health of Palestine finan-

cially. No amountwas stipulated. The

request is still under consideration.

Apart fromthe requests received from

the Palestinian Government, the South

‘ African Govemment provides financial

asmstance to the Embassy of Palestine

, In Pretoria on an annual basis. The

amount changes year on year.

Residence as well as for administrative

running costs of the Chancery.

' . sion);

dia-(Joint Ministerial Commis-

Indonesia . V (Joint

Commission): Iran (Joint Com-

' mission); Japan (Partnership ,Fo-

’ rum); Malaysia (Joint

Commission); New Zealand (Se-

’ . _nior Officials Meeting); Pakistan

(Joint Commission); People’s Re-

public ‘of China (Bi—National

Commission): Republic of Korea

(Policy Consultative Meeting);

. Saudi Arabia (Joint Commission);

Sri 'Lanka (Partnership Forum);

Taiwan Dialogue Forum); Viet-

nam (Senior Officials Meeting);

Angola (Joint Commission of Co-

operation); Algeria (Bi-National

Commission); Botswana (Joint

Permanent Commission for Co-

operation); Burundi (Technical

. , Task Team); Central African Re-

public (Joint- Committee); Chad

(Joint Commission of Co-opera-

tron); CongorRep. of (Joint Co-. (3) Last year an amount of R18 million 0 er ’ ' ' '
, , . , . . atron Commrssron ;DRC B -has been paid to the Embassy of Pales— National CommiSSioir); Egypt

tme, for the upkeep of the Ofiicial (Joint Bilateral Commission);

Equatorial Guinea (Joint ‘Bi-Na-

tional Commission); “Ethiopia '
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lifting of the sanctions in 2004, the first

meeting was scheduled for November

2005 —— was then postponed due to the

earthquake in Pakistan in November

2005 — discussion under way to estab-

lish mutually accepted date); People’s

Republic of China (on schedule ~—

however meeting planned for 2006 to

be rescheduled to early 2007 due to the

Sino/Africa Summit in November

2006); Republic of Korea (on schedule

— next meeting scheduled for Novem-

ber 2006); Saudi Arabia (meetings only .

take place when there is a need for

consultation — last meeting was in

March 2006); Sri Lanka (first meeting

took place in October 2005 — next

meeting scheduled for November

2006); Taiwan (on schedule — next

meeting scheduled for November

2006); Vietnam (no meeting took place

due to difficulty,to find mutually ac-

ceptable dates —— currently under dis-

cussion for second half ‘of 2006);

Angola (no, unable toensure agree-

ment on dates between programmes of

Chairpersons); Algeria (yes); Botswana

(yes); Burundi (yes); Central African

Republic (agreement not yet imple-

mented); Chad (agreement not yet

implemented); Congo Rep. of (recently

inaugurated, session planned for 2006);

DRC (yes); Egypt (No, unable to en-

sure agreement on dates between

programmes of Chairpersons); Equato-

rial Guinea (still to be launched): Ethio-

pia (to be launched in 2006); Gabon

(not launched, meeting to be held in

2006); Ghana (agreement not yet

implemented); Guinea Rep. of (not

launched yet); Lesotho (yes); Libya

(yes); Mali (no, unable to ensure agree-

ment on dates between programmes of

Chairpersons); Morocco (no, unable to

secure agreement on ' dates);

Mozambique (yes); Namibia (yes); Ni-

geria (yes); Rwanda (yes, however

latest meeting was postponed at request

of Rwanda -- new dates sought for
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2006); Senegal (no, unable to ensure

agreement on dates , between

. programmes of Chairpersons); Sudan

(pattern of meetings scheduled to begin

from 2007); Swaziland (meetings de-

layed owing to appointment of new ‘

Swazi Minister of Foreign Affairs, as

meetings can only convene once the

two Foreign Ministers have formally

met); Tunisia (yes); Zambia (no, unable

to ensure agreement on dates between '

programmes of Chairpersons); Zimba-

bwe (no, unable to ensure agreement on

‘ dates between programmes of chairper- '

sons); Germany (overdue. due to elec-

tions in Germany in October 2005, next

meeting scheduled for 23 to 24 October

2006); Switzerland (on schedule, next

meeting scheduled. for November

2006); Sweden (on' schedule, next

meeting scheduled for last quarter of

2007); Finland (on schedule, next

meeting scheduled .for June 2007);

. .r Cuba (on schedule, next meeting ;

scheduled for 2007); Cuba (on sched— v ~

ule, next meeting scheduled for 2007);

Bahamas (on schedule, next meeting

scheduled for 2007); Chile (no sched-

> ule, last meeting was held on 19 August

2005, no frequency stipulated); Argen-

tine (inaugural rneeting scheduled ‘for

late 2006); Brazil (on schedule, next

meeting scheduled for the second half

- of 2006); Russia (on schedule, next

meeting scheduled for July 2006); Bul-

garia (on schedule, next meeting not yet

scheduled); Croatia (last meeting held

in 2004, next meeting scheduled for

October 2006); Czech Republic (last

.riieeting held in 2005, next meeting V

scheduled for late 2006); Hungary (last

meeting held in February 2006, next

meeting not yet scheduled); Poland

(last meeting held in 2004, next meet-

ing still to be scheduled); Netherlands

‘(to be activated in October 2006);

Belgium (to be activated in 2006):

European Union (on schedule, next

meeting scheduled for 14 November  
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2001);‘Cuba (5 February 2001);

Cuba (18 March 2003); Bahamas .

(11 August 2005); Chile (12 No-

vember I998); Argentine (18 Sep‘

tember 2005); Brazil (13

December 2000); Russia (28 April

1999); Bulgaria (5 June 1995);

Croatia (28 April 2002); Czech

Republic (18 July 2000); Hungary

(21 January 2000); Poland (19

September 1995); Netherlands (11

' October 2005); Belgium (Novem-

ber 2004); European Union

(2000); Canada (1 November

2003); France (October 1997);

France (4 November 1994);

United Kingdom (25 November

1997); Ireland (April 2004); Italy

(January 2003); Spain (2004);

. Ponugal (22 November 2002).

Australia (no fixed frequency):

India (annually); Indonesia (annu-

ally); Iran (annually) Japan (annu—‘

ally); Malaysia (annually); New

Zealand (annually); Pakistan (an-

nually); People’s Republic of

China (every two years); Republic

of Korea (annually); Saudi Arabia

(no fixed frequency); Sri Lanka

(annually); Taiwan ' (annually);

Vietnam (every two years);

Angola (every two years); Algeria

(annually); Botswana (March

‘ 2003); Burundi (ad hoc); Central

African Republic . (every two

years); Chad (every two-years); ‘

Congo Rep. of (every two years);

DRC (annually, with quarterly re-

views); Egypt (annually); Equato-

rial Guinea (every two years);

Ethiopia (every two years); Gabon

(every two years); Ghana (annu—

ally); Guinea (annually); Lesotho

(quarterly); Libya (annually);

Mali (every two years); Morocco

(every two years); Mozambique

(every two years); Namibia (ad

hoc); Nigeria (annually); Rwanda

1 (annually); Senegal, (annually);

i670

Sudan (every' two , years);

Swaziland (every two» years); Tu-

nisia (every tWo years); Zambia

(every two years); Zimbabwe (ev-

ery two years); Germany (every

two years); Switzerland (annu-

ally); Sweden (every two years);

Finland (every two years); Cuba

(every two years); Cuba (every

,. two years); Bahamas (every two

years); Chile (no frequency stipu-

lated); Argentine (annually); Bra-

zil (annually — by mutual

agreement); Russia (annually);

Bulgaria (annually); Croatia (no

fixed frequency); Czech Republic

(no fixed frequency); Hungary (no

fixed frequency); Poland (no fixed

frequency); Netherlands (every

two years); Belgium (annually);

European Union - (annually);

Canada (annually); France (annu—

ally); Franee (bi-annually); United

Kingdom (annually); Ireland (an-

nually); Italy; (annually); Spain

(annually); Portugal (annually).

(2) (a) and (b) Australia (on schedule next

meeting in October 2006); India (the

= schedule is not quite adhered to due to

difficulty to find mutually acceptable

dates for both Foreign Ministers —

However, meetings have taken place

regularly within a maximum of 18

months); Indonesia (the first session

had to be postponed due to the Asia/

Africa Summit that took ' place in

Bandung, Indonesia in April 2005 —

discussion under way to establish mu-

tually accepted date); Iran (on schedule

—— discussion under way to establish

mutually accepted date); Japan (on

schedule —— next meeting scheduled for

August 2006); Malaysia (on schedule

—— the first meeting took place in June

2005); New Zealand (on schedule —-—

next meeting to take place in October

2006); Pakistan (no meeting has taken

place since 1999 due to sanctions in\«

posed by the Commonwealth - since
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Violent crime regarded as national crisis

1026. The LEADER OF THE OPPOSI-

TION (DA) asked the President of the

Republic:

(1) Whether the current wave of violent

(2)

(3)

crime constitutes a national crisis; if

not, what is the position in this

regard; if so, what remedial steps is

the Govemment putting in place to

combat such crime; » '

whether he has taken or intends

taking any steps to ensure that the

Minister of Safety and Security and

the Minister for Justice and Consti—

tutional Development will forfeit

their offices if the Govemment does

not achieve a 7% to 10% reduction in

the number of contact crimes within

the next six months; if not, why not;

if so, what steps; '

whether the Government will sup-

port the implementation of a fund to

compensate victims of violentycrime;

if not, why not; if so, what measures

will be taken in this regard?N 1307E

The PRESIDENT OF THE REPUBLIC:

(1)

(2)

The hon member is referred to the reply

to Oral Question 22 as contained in the

‘Hansard of 15 November 2006.

In govemment’s monitoring and evalu-

ation of the implementation of its

programme, including the commitment

‘to reduce contact crime by 7-10% per

year, Cabinet does a comprehensive

analysis of progress and challenges. In’

the first instance, we seek to improve

even in areas where we are meeting

targets and to introduce strategic and

operational corrective measures where

there are short-comings. Secondly, we

assess trends overtime, and do not

_ come to hasty conclusions about major

spikes or troughs in the trends. Thirdly,

.wc «do not approach successes and _

short-comings'fro
m the point of view
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(3) ,
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of the'politics cf grand—standing, but

seriously and collectively as Cabinet,

we seek to identify strategic and opera-

tional steps that need to be taken to

' improve our work. Our assessment of

trends in the recent period is that indeed

some progress has been made to reduce

incidence of contact crime; but there

are challenges that need to be ad-

dressed. As government we are com-

mitted, to working with all South

Africans, to ensure that we achieve our

objectives. We would like to encourage

all Ministers to continue with their

good work, and pledge our full support - . I

for their efforts to meet govemment’s

objectives. .

It is, Govemment’s ‘responsibility to

investigate various options and to adopt

appropriate policies to address the issue

of crime and the protection of its

citizens. In order to fulfil this responsi- '

bility, Govemment must be satisfied

that the policies adopted address the

problems holistically, and not merely

put in place measures that offer solu—

tions in the short term. Any policy

option must be thoroughly researched

and investigated. But most of all, policy

options must be costed to ensure that

they are within govemment’s available

resources in order for them to be

sustained over time. This is particularly

the case when it comes to the question

of a Compensation Fund forVictims of

Crime.

Although the South African Law Re—

vform Commission has conducted an

‘ investigation into :1 Compensation

Fund for Victims of Crime. lam in—

formed that the Minister for Justice and

Constitutional Development is consid-

ering returning the draft report to the

Commission since there are a number

of aspects which require further inves~

ligation. costing being one.
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2006); Canada (on schedule, next meet-

ing scheduled for 2007); France (On

schedule, next meeting not yet sched-

uled); France (on schedule, next meet—

. ing scheduled for November 2006);

United Kingdom (on schedule, next

meeting schedule for 2007); Ireland

(inaugural meeting held on 22 June

2006); Italy (on schedule, next meeting

scheduled for end 2006 — beginning

' 2007); Spain (on schedule, next meet-

ing scheduled for 4 to 5 July 2006);

Portugal (on schedule, next meeting

scheduled for 2006). ,

The schedule of the meetings is ad-

circumstances that prevent the meet-

stances vary from country to country

and include for example, in the case of

Indonesia,'the first meeting was post-

poned due to the Asia/Africa‘Summit

that took place in Bandung. Discus-

‘ sions are underway to establish mutu-

ally acceptable dates to proceed. In the

postponed due to the German elections

‘ ' and have since been rescheduled.

Final Reports of the Jali and the

Khampepe Commissions of Inquiry

856. The LEADER OF THE OPPOSITION

(DA) asked the President of the Republic:

f (1) Whether hereceived copies of the
final reports of the Jali Commission

of Inquiry and the Khampepe Com-

mission of Inquiry into the Mandate

and Location of the Directorate of

, Special Operations on orabout 15

,. December 2005 and 22 May 2006,

. respectively; if not, (a) what is the
. reason for the delay in their release
and (b) when is it intended that they

will be released; if so, ,

(2) whether these reports have been (a)
' -, released to the public and (b) submit-

ted to Parliament; I , ‘
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, hered toin the main unless there are ,

ings from taking place. Such circum-_

'(3)

casegof Germany the meetings‘were‘
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(3) whether his office has a standard

poliCy on the release of reports to (a)

Parliament and (b) the public by

commissions ofinquiry appointed by

the President; if not, why not; if so,

what policy? , N1054E

The PRESIDENT oE'THE REPUBLIC:

(1) The President has received the final

reports of both Jali and, Khampepe

Commissions of Inquiry.

The Jali Commission’s final report was

released to the public and was also

submitted to Parliament.’The Report is

also available on the Department of

nCorrectional Services website. The

Khampepe CommissiOn of Inquiry re-

port was submitted to the President, but

was not released to the VpUblic nor

’ submitted to Parliament.

(2)

In appointing Commissions of Inquiry

the President acts under the poWer

‘ vested in him in terms of section 84(2)

ofthe Constitution of the Republic of

'g Soutthfrica, 1996. The Constitution

does not prescribe a particular approach

with regard to whether the reports

should be made available to anyone

, other than the President. This decision

‘ is taken by the President on a case by

case basis, in the national and public

Interest.
'

Removal of the Health Minister

1018. Mr'G R MORGAN (DA) asked the
President of the Republic: ‘

Whether, in light of the Minister of

.Health’s poor performance in respect of
the public health service (details fur-

nished), he will remove the Minister from

her position;_if not, why not; if so, what

are the relevant details? N 1299E

The PRESIDENT OF THE REPUBLIC: -

“No. The President sees no reason to replace
the Minister of Health. ‘ ‘ ,  



 

    

 

1679 'v THURSDAY. 14 DECEMBER 2006 1680

has since been appointed.

The post was advertised in

February 2006. Interviews

were conducted in March-

April 2006. All appointable

candidates declined the of-

fers. The position was re-

advertised in August 2006.

Interviews have already been

conducted and appointment

submission approved. ‘The

incumbent is expected to as-

sume duties on the lst of

December. There is currently

a contract lecturer appointed.

2. Information Technology.

Lecturer ‘

The position was vacated in

July 2006. Interviews have

already been conducted and

appointment submission has

been approved. The incum-

bent is starting on the 1st

November 2006. Endeavours

of recruiting a bilingual con-

tract lecturer in the meantime

failed. '

3. Control Industrial Techni—

cian I

The position was vacated in

August 2006. The advertis-

ing process is unfolding. This

vacancy does not affect the

academic process since there

is a contract Industrial Tech-

nician who is executing the

duties.

' 4. Industrial Technician

The post was vacated in June

2005. It was advertised in

February 2006 but no suit-

able candidates could be at-

tracted. It was re-advertised

in August 2006. Appointment

submissions on route to the

HOD for apprOval. There is

currently and Industrial

Technician on contract.

(ii) 1. Agricultural Management

2. Information Technology

’ 3. Industrial Technician (Ag-

ricultural Engineering)

As already answered above.

(iii) 1. Mr Thapelo — Agricul-

tural Management Lecturer.

2. Mr Mamabolo —— Agricul-

tural Management Lecturer.

3. Mr Mogotsi — Industrial

Technician.

4. Mr Thovakale ——

Agronomy Lecturer.

5. Mr Djan % Vice Principal '

— not a lecturer. ‘

6. Ms Setati— Registrar ——

not a lecturer.

7. Mr Serage —- Student Af-

fairs Oflicer. ,

8. Mr Mokhachane — Head

of FET— not a lecturer

9. Ms P. Mbanga —— Librar-

ian.‘

10. Mr 1., Mosele -—— Plant

Production Technician.

11. Mr J. Mahlonoko —— Ar—

tisan Instructor. 1‘

=three lectures

(iv) None

(b) I. Mr Nkosi —— Animal Science

Lecturer.
‘

2. Mr Motehe -—- Livestock Pro-

duction Technician.

3. MrrThovakale
—- Agronomy

Lecturer.
.  
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Seat on the United Nations Security

Council

1174. Mr D H M GIBSON (DA) asked the

President of the Republic: _

Whether there are any specific issues

'South Africa hopes to address when 11;

 

on the United Nations Security Council in

January 2007; if not, how will South

V Africa’s presence on the UNSC benefit

"the rest of Africa; if so, what are these

issues? . N1568E

'. The PRESIDENT OF THE REPUBLIC:

‘ The hon member is referred to the Presi-

\ dent’s reply to Oral Question 19 as contained

; L7 in the Hansard of 15 November 2006.

Parties held by department

,1 1291. Mr 17 F JULIES‘ (DA) asked the

Ma Minister for Provincial and Local Govem-

ment: ‘ L '

   
In respect ofeach year since 2002, up

to and including 2006, (a) how many

parties were held by his department,

(b) what was the nature of the party

in each instance, (c) how much did

each party cost and (d) from which

, budget Was the money allocated;

 (1)

l

m
e
g
a
-
W
“
?

‘
u

..
’
_

whether any sponsorships were ob—

tained in this regard; if so, what are

the relevant details in each case? '

N1694E

The MINISTER FOR PROVINCIAL AND
n LOCAL GOVERNMENT:

* (l) The department held (a) two parties in

each of the stated financial years, (b) for

purposes of entertaining invited guests

after the annual budget presentation in
' Parliament, and staff at the year-end-
5 function, (c) the costs are listed in the

2% table appearing below and'(d) the costs
:‘ ‘ were allocated to the Main Programme:

Administration.

  
 

takes up a two-year non-permanent seat

 

 

 

 

 

Budget _~ Year-end

. function , fimctian

2002-03 R87 500 R20 412

2003-04 R21 663 R50 550

‘ 2004-05 R190 605 R68 500

2005-06 R25 663 R47 175     
 

(2) NO sponsorships were obtained.

Function organised to'mark the '

occasion of the delivery of the National

'I‘t‘easury’s Budget Vote

1336. Mr S E OPPERMAN (DA) asked the

, Minister of Finance: -_ ’

Whether any function was organised to

mark the occasion of the delivery of the

National Treasury’s budget vote in the

National Assembly and the National

‘CounCil of PrOvinces in 2006; if so, (a)

what total amount‘was spent on this

' function, (b) from which budget was the

money allocated, (0) what amount was

spent on (i) food and refreshments, (ii)

venue, (iii) entertainment, (iv) staff and

(v) transport and, ((1) how many people

were invited to attend the function?

' ' , ‘ N1743E

The MINISTER OF FINANCE:

The Potchefstroom Agricultural College

falls under the mandate of the provincial

department of agriculture of the North West

Province. Answers to the questions below

have, therefore been sourced from the prov:

ince concemed.‘ '

(1) (a) (i) There are currently four po-

sitions at the College, three

of which are occupied by

contract personnel/lecturers

and one is being filled in —

appointment submission has

already been approved.

These posts were vacated as

follows: ’

1. Agricultural Management ‘

This was vacated in' July

2005, and a contract lecturer .  
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‘Municipalr'ty Municipal HOD Municipality Municipal . HOD

Manager
Manager '

Lejweleputswa DM R660 000.00 finances R415 167,00

Director Finance R553 975,00 Corporate Services R415 167,00

Manager Economics R553 975.00 lntemal Audit R405 133.00

Manager Technical R553 975.00 Community Sen'ices R415 167.00

Manager Social Services R553 975.00 Human Resources R415 167.00

Mmsilonyana LM R456 265.00 Public Works R4l5 167.00

Dir Finance R396 748,00 Maluti a Phofung LM R620 000.00

Dir Corporate Sevices R400 648.00 Municipal Infrastructure R433 596.00

Tokologo LM R235 920.00 Community Services R421 207,00

Act CFO R194 753.00 Development Plan and R396 393.00

Act Technical Man R208 441,00 stmg

Act Administration R178 517,00 Public Safety R369 884.00

Tswelopele w R462 473,00 > Parks SP0" R450 225,00

Chief Operations . R457 849.00 Corporate Services R419 202.00

CFO
R427 788.00 Strategic Manager

R470 000,00

Man Community Serv R427 788,00 CFO . ”0‘ md‘ca‘e“

Man Corporate Serv R427 788,00 [523:1]ifizggfc

Matjhabeng LM R680 431'00 Phumelela LM Not indicated

Engineering Services . R516 693,00 Technical Services R300 000‘00

Community. Services R487 446.00 Corporate Services R300 00000

Housing Development R496 057.00 CFO , Not indicated

”um“ ”mums ‘ R449 507-00 Fezile Dabi DM R770 990.00

“rpm“ services R453 48100 Project Management a: ’ R518 816.00

Economic Development R448 911.00 Public Works

Public Safety
R454 770,00 PIMS

R641 444.00

lntemal Audit
R400 132.00 LED & Public Liaison R523 861.00

Information Technology R403 960.00 Finance
R514 758.00

Org & Elf Stud
R400 132.00 Moqhaka LM R532 120.00

Financial Manager
R596 254.00 Finance ' R446 396.00

Nala LM ‘ R325 664.00 Community Services R446 396.00

’l‘habo Mofutsanyana R750 981.00
Technical Services

R446 396.00

DM
Corporate Services _ R446 396.00

Setsoto LM R671 $36.00 Ngwathe LM . . R490 00000

Director Finance R600 330.00 Finance R400 000.00

Corpomte Services R602 269,00 Corporate Sen ices R400 000.00

Technical Services R600 778.00 Community Services R400 000m)

Dihlabeng LM R593 175.00 Technical Services . R400 00000

Public Works R439 13390 Metsimaholo LM R473 202.00

Community Services
R489 224.00 Finance -

R403 654.00

LED ' R409 830‘00 Tmspm & Corporate R458 786.00

Corporate Services
R380 000.00 Social Services

R414 15100

CFO ' R45 2 985‘th Technical Services R4” 031100

R380 00000 Economic Development R413 536-00
Director Housing     
 

   Not indicated  
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'4; Mr Maligana—Student Affairs respect of all 25 municipalities in the Free

Officer.

5. Ms tha —— Librarian.

For interviews held in September

for which appointment approval

has been granted by the HOD.

Some are serving noticesyand will

be: ‘ ’ ‘

1. Mr Hannzen —- Agricultural

Management Lecturer.

2. Ms Van Wyk —— College Secre-

tary. ' ' ‘ -

3. Mr Lowe — Artisan Instructor.

2 4. Mr Mnisi —— Information Tech-

* nology Lecturer.

(c) 1. Mr Harmzen (proficient in both) i

2. Mr Mnisi (proficient in both) 7

3. Ms Van wyk (proficient in both)

4. Mr Lowe (proficient in both) i

No V

All of these new appointees are South

African Citizens.

_ Salaries and Bonuses

”1534. Mr R JANKIELSOHN (DA) asked

the Minister for Provincial and Local Gov-

ernment: '

What are the (a) salaries and (b) bonuses

of municipal managers and heads of

departments in each municipality in the

Free State? N2028E

f The MINISTER FOR PROVINCIAL AND
LOCAL GOVERNMENT: ‘

The following answer is based on informa-

tion provided by the department of local

govemment and housing in the Free State.

The table appearing below summarises the

negotiated salaries as at '30 September 2006

for municipal managers/acting municipal

managers and section 57 management in

 

 

 

”
1
.
.
.
“
.
.
.
—

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   

State.

Municipality Municipal HOD

, Manager ,

Xhariep DM‘ R583 000.00

Finance R545 759,00

Corporate Services - R545 759,00

Letsemeng LM R577 935,00 .

Finance R419 789,64

Corporate Services R419 789,64

Technical Services ' R419 789.64

Kopanong LM R517 000,00 . -»

Finance ' R360 290,00

Corporate Services R292 295,00

Technical Services R292 295,00

Mohokare LM R417 755.00

Finance R379 317,00

Corporate Services Not indicated

Technical Services . R365 791,00

Community Services - ’. .. R382 908,00

Motheo DM R1 046 088,00

Chief Operations Officer ‘ R814 830,00

Chief Financial Officer' R923 093,00

SED Technical ‘ R677 165,00

SED Economic R870 000,00

Development ,

SED Social R677 165.00

Development

SED Corporate . R677 165,00

Naledi LM R499 197.00

Technical Services R322 472,00

Corporate Services ’ R416 066,00

Dir Finance R416 066.00

Mangaung LM Not indicated

Chief Operations Officer R837 316,00

Dir Finance V R1 004 099,00

Dir Inf Serv RI 055 664,00

Dir Economic . R724 740,00

Development & Planning '

Dir Community & Social R947 0-14.00

Development . . .

‘ Dir Corporate Serv R940 868.00

Mantsopa LM R600 000,00

Adminitration Manager R248 551,00

Dir Technical Serv. R436 927.00

Dir Comm & Soc Dev R248 551,00

CFO R248 941,00   
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The Offices of the MECs responsible for ‘

local government furnished the following

information:

(a) (i) Nocouncillors were suspended

during the period mentioned

above; A '

(ii) One councillor was removed in

the Eastern Cape

(b) The councillor who was removed was

serving in the Great Kei Local Munici-

pality; and

(c) He was found guilty of havingitam-

pered with electricity meter boxes.

Mayoral Awards for Excellence

1697. Mr M M SWATHE (DA) asked the

Minister for Provincial and Local Govem-

ment: ‘

With regard to the launch of the Mayoral

Awards for Excellence on Friday, 3 No—

vember 2006, (a) which mayors won this

award, (b) which municipalities are each

of these mayors in charge of and (c) what

are the reasons for these awards having

been given in each case? N2276E

The MINISTER FOR PROVINCIAL AND

LOCAL GOVERNMENT:

The Ministry and the department are not

aware of, and did not participate in, the

launch of the awards referred to. Conse-

quently, it is not possible to provide the

information referred to. ‘

Landboukundige Produksie

1701. Dr,S M VAN DYK (DA) vra die

Minister vir Landbou en Grondsake:

(1) Of die bydrae van die landbou tot die

. . bruto binnelandse produk (BBP) nie

slegs 2,5% is nie, maar selfs hoér as

20% kau wces indien die sekondére

vervaardiging van landbouprodukte

in berekening gebring word; so nie,

waarom nie; so ja, wat die tersaak—

'like besonderhede is; '

(2) of die landbou een van 'die

belangrikste absorberende sektors

van ongeskoolde arbeid is waarvan

*} ’n groot persentasie deel van die

35.6% werkloses is; so nie; wat die

posisie in dié‘verband is; so ja, wat

die tersaaklike besonderhede is;

(3) of die daling van 13,4% in die

landbou-opbrengs in die eerste ses

maande van 2006 ’n rol gespeel het

teenoor die daling in ekonomiese

groei van 3,8% in (116 tyd, teenoor

5,2% in die eerste ses maande van

2005; so nie, waarom nie; so ja, wat

die tersaaklike besonderhede is;

(4) of sloen'ngs ten opsigte van die

afhandeling van restitusie en grond-

hervorming bydra tot die landbou-

' insinking, benewens ’n daling in die

prys van koring en mielies; so nie, '

wat die posisie in dié verband is; so

~ ja, wat die tersaaklike besonderhede

1 1s; '

(5) of ‘ restitusie en grondhervorming

spoedig, sukses‘vol, gekoordineerd

en volgens aanvanklike amptelike

regeringsbeleid afgehandel moet

word ter beskerming van die

vryemark en die landboubedryf in sy

belangrike to] in die ekonomie; so

nie, wat die posisie in dié verband is;

so ja, wat die tersaaklike besonder-

hede is? N2280A

(Translation follows):
'

[Agricultural Production ’

1701. or s M VAN DYK (DA) asked the

Minister for Agriculture and Land Affalrst

(1) Whether the contribution by agricul—

' ture to the gross domestic product

. (GDP) is not merely 15%, but could

be over 20% if the secondary manu—

facture of agricultural products were

taken into account; if not. why not; if

so, what are the relevant details;

(9) whether agriculture is one of the

most important absorbing sectors of

11
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Inclusion of names of South Africans

, who died during Korean War on Wall

of Remembrance

l 1629. Mrs D VAN'DER WALT (DA) asked

s the Minister of Arts and Culture:

3' Whether the names of the South Africans

who died'during the Korean War will be

‘ included on the Wall of Remembrance at

Freedom Park; if not, why not; if so, what

are the relevant details? - N2186E

’ The MINISTER OF ARTS AND CUL—

   
 5 TURE:

( Freedom Park is still in a process of being

L f established. Therefore,pthe process to in-

‘ ‘ scribe the names is ongoing. Which catego—

" ries of persons and which names will be

2 f included and which excluded still therefore,

 

c
c
?

-
J
'
N
.

: ' needs to be decided.

' i The Freedom Park has collected about 200,

names of people who have passed away in

, the Korean War. However, the Freedom Park

Board of Trustees is the decision-making

body who will decide whether these names

are to be inscribed onto the Wall of Rememi

brance.
'

It should also be noted that the Freedom Park
has identified eight major conflicts which
have shaped the sbcial, political, and eco-
nomic dimensions of the South African
landscape, and'which have impacted and
shaped the consciousness of the South Afri-
cans public. These include:

,
«
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Precolonial wars
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i’lluniripalio' Municipal HOD Wars 0f [BSISIZIHCC _

""’""“""' , 'South African/Anglo-Boer War of l899-
Mafube LM . R398 967.00 R3473” 00 1902 _

Finance - . , 7

Corporate Services - R247 319.00 \VOl'ld War I .

Community Services R261 000,00 World Wm- 11

Technical Services Not indicated

Wars of liberation .

Sponsorships obtained by

" department

1653. Mr J SELFE (DA) asked the Minister

of Correctional Services: ‘

Whether, in respect of each of the past two

years including 2006, his department has

obtained any sponsorships; if so, with

regard to each sponsorship obtained, (a)

which (i) company and (ii) parastatal were

’they received from, (b) what was the

_ amount received and (c) what was it used

‘. for? _ V , N2213E

The *MINISTER OF. CORRECTIONAL

SERVICES: ‘ » , , - ,

(a) No '

(b) N/A

(c) N/A

Councillors suspended/removed '

1696. Mr W'P DOMAN (DA) asked the

Minister for Provincial and Local Govern-

ment: ‘

During the period 1 March to 30 Septem-

ber 2006, (a) how many councillors were
(i) suspended and/or (ii) removed by

members of the executive councils of

local governments due to them having

been found to have been in breach of the
code of conduct for-councillors, (b) in

which municipalities did this occur and
, (c) what were the reasons for the suspen-
sron or removal in each case?

Wars Of genocide
' , ‘ N227-SE-.

The MINISTER FOR PROVINCIAL ANDSlavery
LOCAL GOVERNMENT: ' ‘

i
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labour force. The official unemploy—

ment rate has dropped to a six-year low

of 25,6% —— decline of 3,8% compared

to September 2001. > '

7 Generally, the number of jobs created

per unit of investment is higher in

agriculture compared to other sectors.

This implies that growth in agricultural

output overall has a greater impact on

employment creation. Yet‘ in recent

I years, South Africa has witnessed a

decline in full-time agricultural em-

ployment (seasonal and contract em-

ployment have increased). Current

legislation to improve security in em—

ployment has not yet created the de-r'

sired improvement in labour relations

and employers investment in labour

skills which, in due course, are ex-

pected to raise employment levels in

agriculture. Government is increas—

ingly focusing on the nature of jobs

being created to ensure that job creation

is accompanied by skills development

and improved working cOnditions.

According to growth figures released

by Stats SA, the total economy grew by

4,9% on an annualised basis during the

first semester of 2006, but agriculture

shrunk by 33% -— the sharpest decrease

since 1994. However, Stats SA data .

shows that agricultural output de-

creased by 9,5% from the first to the

second quarter of 2006, which trans-

lates into a 33% decrease on an annual

basis, based on the assumption that

current trends will continue during the

year. Agriculture‘s weak performance

is surprising as conditions are more

favourable than a year ago. Beef and

mutton/lamb prices are 30% higher and

maize prices have doubled. The Rand

has weakened by more than 30% since

January, which will have a positive

effect on exporting and import—sensi—

- tive industries. (Import-sensitive indus-

tries such as the dairy industry benefit

from higher import parity prices that ‘

(4)

1692

makes it less attractive to import prod-

ucts). ,

The contraction in agricultural produc-

tion by 13,4% in the first half of 2006 is

mainly due to a decline in the produc-

tion of field crops. This subsector in-

cludes maize and wheat, and accounts '

for just over a quarter agricultural gross

value added. Production of field crops

fell following lower prices in the previ-

ous season. Recent data on intentions to

plant and rising agricultural prices sug-

gest that maize. production will re—

bound. The trade balance for the sector

remains positive, with exports led by

maize and horticultural products.

» Agriculture should therefore perform

- better than it did a year ago. However,

the economic performance of agricul--

ture is istill too low if it wants to play its

role in reaching the 6%}growth target of

ASGISA. In order to make the assets/

land work for the people, the Minister

of Agriculture recently launched the

" “Ilima/ Letsema" campaign to build on

and leverage programmes already ex—

isting in the provinces. Land and agrar-

ian reform is one of the fundamental

key projects of government and all

relevant stakeholders are requested to

support the plan of action so that the

dream for a prosperous and united

South Africa can be realised as well as

for a better life for all.

This part of the question has been sent

to the DLA for a written reply. How—

ever. regarding the price of maize, it

should be pointed out that the size of

the maize crop planted in 2005 is

currently estimated at 6.6 million tons,

which is 44% lower than the 2004 crop.

As a result of relatively low SAFEX

prices, fanner’s claimed that the aver-

age prices of around R500/ton were

below their cost of production and cut

back the area planted in 2005. This had

a major etfect on prices. SAFEX is a

"
l
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unskilled labour of which a large

percentage form part of the 35.6%

, unemployed; if not, what is the

1 position in this regard; if so, what are

the relevant details;

(3) whether the drop of l3,4% in agri-

cultural production in the first six

months of 2006 played a role com-

pared to the drop of 3,8% in the

economic growth in that period, in ‘

contrast with 5,270 in the first six

months of 2005; if not, why not; if A

so, what are the relevant details;

(4) whether delays in respect of the

' finalisation of restitution and land

reform have contributed to the agri-

cultural slump, besides a drop in the

price of wheat and maize; if not,

what is the position in this regard; if

so, what are the relevant details;

(5) whether restitution.and land reform

must be finalised early, successfully,

co—ordinated and according to initial

official government policy so as to

protect the free market and the agri—

cultural industry in its important role

in the economy; if not, what is the

position in this regard; if so, what are

* the relevant details? N2280E]
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agriculttire and more than 40% of the

, population outside Gauteng is depen-

‘ dent on the sector. The backward and

,(2)

forward linkages that the agricultural

sector has in the economy make it one

of the critical sectors for promoting

economic growth, equity and employ-

ment. ' " ' '

However, in terms of the international

Standard Industrial Classification of all

EconOmic Activities (SIC), the contri-

bution of primary agriculture to GDP is

always shown separately for compara—

tive purposes. Agro—processing is re-

‘ garded as value adding and is therefore

classified under manufacturing in terms

of the international SIC codes. The

‘main reason for this is toavoid double

counting of the secondary manufactur-

ing of agricultural products.

Formal agriculture provides employ-

ment (including seasonal and contract

employment) for about 1,3} million

farm workers, albeit’often at very low

incomes. In addition, the smallholder

sector provides full or part-time em—

' ployment for‘at least a further one

million households. Thus some two

million households derive some or all

of their income from agriculture. This

Y represents about ten million people or

 

The MINISTER FOR AGRICULTURE

AND LAND AFFAIRS:
‘ ,
  almost 22% of South Africa’s popula-

tion. Furthermore, while farming is an

«
w
e
»  

4

l

(l) The significant importance of agricul-

ture to the South African economy is

demonstrated by the fact that while

primary agriculture’s contribution to

GDP is low, the broader agro-food

complex contributes about 14% to the

'GDP of the country. Agriculture has,

and continues to supply raw materials

, for an expanding number of agricul-
' tural processing industries that create
output and jobs. Agriculture also cre-

ates derived demand for goods and
services through its backward linkages

with input supply industries. About
35% of the total economy is affected by

important direct source of employment

in the economy, these figures underes-

timate its significance, as they ignore

the employment effects of agriculture’s

linkages with the rest of the economy.

For example, agro-processing and the

food industry generally are major

sources of employment.

According to Stats SA‘s latest Labour

Force Survey dated March 2006, about

1 318 million people are employed in

the Agricultural sector.'T_his represents

an employment gain of I47 000 jobs

since March 2005. Agriculture also

employs about 10,670 of the total  
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Table 2: Knowledge fields and courses where agricultural subject matter is ofl’ered by the colleges of

' agriculture

 

 

 

General Courses Courses covering More specialised ' Specific product courses

» speafic sub~fieldsr courses within sub-field include

Plant Production Agronomy (Grain ' Crop protection e g: Vegetable, fruit

' crops) production, viticulture,

Crop production Pasture Management sugar cane, etc.
 

Horticulture

Also: green house

 

Soil science

management. forestry

 

Artificial insemination cg Beef cattle, dairy

 

Animal Production Animal Breeding

‘ Animal Nutrition
Animal husbandry cattle, fish, mutton, pig,

 

Animal Production

oul , wool, etc.

Feedlot management p try _ ,

 

' Animal Health Small stock production

 

Large stock production

 

Agricultural _ Hydraulics/Hydraulic ‘

Engineering ~ _ systems ' ’

Irrigation and drainage

systems
 

Agricultural implements
 

Mechanisation planning
 

Electrical apparatus/ -

 

 

 

 

 

 

 

 

 

 

 

motors ‘

Surveying '

Agricultural ' » Marketing ‘

Management I Farm Management ‘ Ofiice administration

Land use planning

Community

development

Financial management Farm accounting

Economics Production factors

IT applications

Entrepreneurial skills

Environmental Game ranching

Management
.

Other . , Veld management Problem'animal control

      Farm safety

 

Project Consolidate external contractor

or consultant to coordinate the project

1747. Mr W P DOMAN (DA)Vasked the

Minister for Provincial and Local Govern-

ment:

(1) Whether his department at the outset

 

of Project Consolidate appointed an

extemal contractor or consultant to

co—Ordinate this project; if so, (a)

who was appointed. (b) what was the

contracted amoun
t and (c) what were

the most important services rendered

by this contractor or consultant:  
n
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volatile market and in March 2006

’white maize prices nearly doubled from

June to December 2005 and 2006 white

maize prices reached a 30 month high.

However, average prices have since

, declined to around R1 ZOO/ton. This

year farmers are expected to increase

the area planted to between 2,8 and 3,0

, million ha, creating a potential for a 10

million ton maize crop. Price prospects~

I for the 2006 crop now being planted are

positive due to promising international

price trends, possible increase in de-

mand for ethanol production and rela—

tively low domestic stock levels. White

maize, however, depends on its own

Southern African market and market

factors, as international trade is limited.

South African is a net importer of wheat .

and with an expected production of 2,2

milion tons for 2006, imports of about -

800 000 tons are needed to meet do—

mestic consumption'needs of about 2,8

million tons.'Average producer prices

are, however, expected to increase in

line with the world trend to about

R1 800/ton compared to about R1- 100/

ton in 2004 and R1 ZOO/ton in 2005.

(5) No, the finalisation of restitution by

2008 cannot in its own guarantee pro-

tection for the free market and agricul-

‘tural industry. ..

State-funded college for aspirant black

- , farmers * ~

1746. Mr L W GREYLING (ID) asked the
Minister for Agriculture and Land Affairs:

Whether consideration will be given to
the establishment of a state—funded col-

' 1693 THURSDAY, 14 DECEMBER 2006 , 1694

,lege for aspirant black farmers, taking into

consideration our history to ensure that

the land obtained will be productive; if

not, why not; if so, what are the relevant

details? , ‘ . N2115E

The MINISTER FOR AGRICULTURE

AND LAND AFFAIRS: ’ ‘

No. On the basis of the information provided

belOw, aspirant black farmers are free to

access training programmes including the

short skills programmes. There will be no

need therefore to establish another college.

There are twelve colleges of agriculture

currently in the'country. These colleges offer

a variety of agricultural training

programmes on a national qualifications

level. National qualifications produced by

these colleges are either national certificates

or. diplomas in agriculture with differing

specialisations. All‘. the colleges offer

programmes ranging from NQF levels 1-6.

Colleges have attempted to design their

programmes to ’suit the skills requirements

of their particular agricultural industry in

their locality, eg wine farming in the West-

> ern Cape or forestry in the Lowveld. Over

and above this,~many of these colleges of

agriculture offer short training programmes

targeting in particular the beneficiaries of the

agrarian reform.

These colleges are also working hard to I

provide support for small and emerging

farmers in the province in which they are

located. '

The table below indicates the knowledge

fields and courses where agricultural subject
matter is offered by the colleges bf agricul-
ture.
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QUESTION
S Year Length of sentence Number of

For written reply: ‘ ‘ ojfcnders

' V l '
5-7 years - ' 394

Sentence handed down to certain 740 years 1 340

offenders 1045 years 1 582

r : 137. Mr M WATERS (DA) asked the Minis— ”'20 yea“ -' 497

' ‘ ' r r ter of Correctional Services: 30 years 438

‘-: ,2 ‘1 ._ _ (1) With reference to the replies to Ques- Life 36mins 614

A: f: . , tion 840 on 4 August 2005 and 5m.” “We“ ' - . ' 7

~ v . Question 1295 on 31 October 2005, W“ '

(a) what sentence was handed down Tom ' 6 214

to each offender, (b) how long did ' 7

each offender serve, (c) what reha— 7-003 0'6 momhs 296

bilitation programme did each of- 6-12 months I74

fender attend and (d) for how many 1 ' - 12.24 months 35

hours did eachaottender attend the 2_3 years 256

programme, V , - 3-5 years , 428 .

(2) whether a report was. compiled by a ; 5-7 years ~ 349 ‘ i

socral worker before each offender ' 7_10yem 1044

was released, stating that the of- '
;

fender was no'longer a threat'to 1015““ 1063 f

7 society; if not, Why not; if so, (a) V 15'20 Years 497

which offenders were considered to 20 years 261

be no threat to society and (b) which Life sentence 510

social worker wrote the report in} State President

each case? N148E patients

The MINISTER OF- CORRECTION
AL Total 4963

SERVICES: 5 , q

., . , (1) (a) Correctional Services‘is not in a 2004 06 months . ’3:

y '1 E 1‘ v position to provide information of 6'12 months I

5 " .j _ persons convicted or sentenced for 12-7-4 months 80

1. j 3 j ' ‘ _ committing child rape as warrants 2-3 years 235

' '
only indicate offence as rape and 3-5 years ' 342

not to whom the otfence was 5_7 years 274

committed.
7-10 years . 978

Year Length 0 sentence Number of 10-15 years
928

. offl'nders 15.10 years ' 517

2002 0-6 months 1 302 v 20 years
. 253

6-12 months 157
Life sentence

, SOS

12-24 months 97 State President 5

2_3 years ' 7 286 patients
-

35 years 499 Total
4 359         

.
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(2) whether this contractor or, consultant

. was involved with imbizos; if so, .

‘what are the relevant details?

N2346E

(a) The Lulu Gwagwa Development

Consultants Consortium were ap—

pointed by the dplg to support the

department with the implementa-

tion of Project Consolidate.

V (b)‘ The contracted amount was R10.

million over a period of two years.

(c), The consortium was contracted to

establish and manage a National

Programme Management Unit; to

align the national'and provincial

support programmes; to assist in

the compilatiOn of provincial ac—

tion plans; to prepare progress .

  

reports for key meetings such as

MinMec, the National Advisory

Working Group and. the Presi-

dent‘s Co—ordinating Council; the

compilation of a National High;

7 Level Action Plan; and to provide

back office support to the _dplg on

key Project Consolidate activities.

‘The Lulu Gwagwa Development Con-

sultants Consortium did participate in

the Presidential Izimbizo Programme.

In addition, the consortium developed

and set up a monitoring and evaluation

system for the Imbizo programme;

assisted in the development Of the draft

action plans, the uploading of the action

plans on the departmental monitoring

system, the administration of the moni-

toring and reporting system, the report-

ing on progress in relation to the action

plan and the development of a guide-

V‘ line document for Presidential Izimbizo

' 2006.
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(d)

 

 

by social workers. psychologists

and external service providers:

' Introduction and orientation to

the programme.

,' Anger management.

0 Life‘skills programme that in—

corporates communication skill,

self-esteem development, deci-’

sion making. sexuality, gender

stereotypes, empathy training,

behaviours that communicate

intimacy, problem solving.

0 Health education covering HIV/

Aids, sexually transmitted dis—

eases and other important health

issues.

' Relationships covering the

building and maintenance of re—

lationships with the self, family

and community.

0 Restorative ‘ justice covering

background on restorative jus-

tice, victim empowerment and

crime prevention.

° Finding employment covering

job-seeking skills, starting own

business and how to compile a

CV.

' Parole conditions covering con—

ditions of parole, correctional

supervision and day parole. re-

lapse prevention and conse-

quences of absconding.

' Substance abuse covering alco-

hol and drug abuse recourses for

support.

Hours spent by offenders depend

on the programmes attended.

Some strdctured group pro-

grammes are rendered over a pe~

riod of ten sessions of between

one and two hours per sessions,

while individual therapy sessions

are influenced by the themes

1704

handled in

progress made by each offender.

(2) (a) and (b) All the reports that are

written by the social workers do not

include assessment of threat to the

socrety. However, sexual offenders that

are placed on parole receive continued _

intervention from social workers

placed in social reintegration ofiices.

Those that need extensive treatment are ' '

referred to psychologists for further

management. It is worthmentioning

that the services of the psychologists

are not always available in the commu~

nities of origin of the offenders.

I must say this question is long overdue

on the basis of the detailed information

that was required by the member, in

fact I was tempted to write to the

Speaker of the National Assembly de~

cline to respond to the question as it‘

required to have dedicated officials

conducting research also inter-liaising

with SAPS.

Size of population served by hospitals in

Gauteng: vacancies

167. Ms D KOHLER-BARNARDtDA)

asked the Minister of Health:

(a) What is the size of the population

served by each specified hospital in

Gauteng and (b) how many posts for

(i) doctors, (ii) specialists, (iii) den-

tists, (iv) pharmacists, (v) nurses and

(vi) community service doctors (aa)

exist and (bb) are currently vacant at

each hospital?
Nl78E

therapy and the

The MINISTER OF HEALTH:

(a) Population served by each hospital

 

Hospitals population served

 

Baneng Psych (Sondela)'
252 907

 

C Hurwitz Santa
l7l4 726

 

Chris Hani Hospital
2781641

 

 Coronation Hospital‘ 
X64 356  
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(b) Ofienders sentenced before 1 Oc-

> tober 2004 may be considered for

release/placement after comple-

tion of one third of the sentence.

i Offenders sentenced after 1 Octo-

ber 2004 may be considered for

release/placement after eoniplef

tion ofhalfof the sentence.

Offenders sewing a determinate

sentence may not be placed 011

parole until such, offender has

served either the stipulated non-

parole period, or the rest of the

sentence, but parole must be con-

sidered whenever he/she has

served 25 years of a sentence or

cumulative sentences.

There is an extensive research that

has been done locally and intema-

tionally on sexualoffending Most

research findings have identified

the following characteristics that

are common among sexual offend—

ers:

°,Social incompetence among

some sexual offenders (not all).

They may have problems with

specific aspects of general social

skills (misread nonverbal cues).

' Tendency to judge aggressive

behaviours as socially appropri:

ate.

0 Lack of capacity for intimacy

which emanates from poor

childhood relationship with par-

ents. . .

'Sulfer from emotional loneli-

ness.

° Lack of empathy» for own vic-

tims. '

JLow self-esteem and lack of

self-confidence in social rela-

' t1onsh1ps (originates from child-

hood experiences especially

' with parents). '

-°Cognitive distortion (minimi-

sation, misrepresentation of

women’s behaviour, distorted

vieWs of women, sexuality and

the victim’s responsibility and

denial of harm). '

°Sexua1 preference: the notion

that rapists are aroused by

sexual violence has not been

supported by a number of stud-

ies.

“Personality problems. there is

no personality assessment thatIS

able to make a dilferentiation

between rapists and nonrapists.

A proportion of rapists who are

chronic sexual offenders have

been found to be psychopathic.

(Psychopathy is a cluster of

traits that include lack of guilt,

lack ofanxiety, inability to learn

from punishment, inability to

form lasting emotional ties, lack

to display, emotions, self-

‘centredness, and superficial

charm.)

I'Substance use is common in

' rapists especially but this does

not suggest that rapists are ad-

dicted to alcohol or drugs.

i fAnger , and hostility ,- towards

women.

0Inadequate problem-solving

skills. 1

‘The wide range of programmes

that sexual offenders are exposed

to in DCS incorporate aspects of

the abovementioned characteris-

tics.

Programmes are rendered in the

form of group therapy and indi-

vidual therapy sessions. The fol-

lowing programmes are rendered
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C(‘Iilftll Itmpitalr Gnmp zippmwd pm” fillet! zippmw't!

April 200-4 May 2006 t'ttt‘um‘y m“.

Carlctnmillc llmpital Medical practitioncr 1] l0 9.1%

Medical spccialist 2 l 500%

Nurxing 145 l2$ 11.79}-

l‘harmacixt 4 5 4105,;

Dr Yusuf Dadtxt Hmpital Mcdical practitioner 1‘) 12 36,8%

Medical specialist 2 1 505).},

Nursing 175 159 9‘”,

Pharmacist 5 5 0.0%

Gcrmiston Hospital Medical practitioncr l0 l5 6.3%

Mcdical specialist 2 V 10030;,

Nurtins: 192 l55 19.3%

Pharmacist 4 2 501m,

Heidclbcrg Hospital Medical practitioner ll [0 9.1%

' Medical specialist 2 2 0.0%

Nursing 134 120 6.061}

Pharmacist ’ 4 100,05":

Kopanong Hospital Medical practitioncr 23 H 30.“?

:3; Nursing 195 186 4.6%

i Pharmacist 4 3 25.0%

€- Pholoxong Hmpital Medical practitioner Ill 26 16.1%

Medical specialist 5 3 400%

Nursing 3“) 329 -6.|‘P'c

Pharmacist 5 5 0.0%

Pretoria “1:3! llmpital Medical practitiuner 8 9 425%

Nursing: l3‘) l52 4).“er

Pharmacist 4 '4 0.0%

South Rand limpital Medical practitioner IS 12 33.3"?

Medical specialist 2 2 (N '7!

Nuning 235 214 8.951?

Pharmacist 4 2 50,09?

'lKhwanc Dixtrict llmpital Medical practitioner 15 H 6-757"

Nursing 203 UK 32.0"?

Pharmacist 4 2 50.0%

' Oral & [)r‘ulal limit/1 Gran/r Alt/mun! Potts filleftl Appmn't!

i
April 200! May 2006 mnmt'v rate

Metlunsa Oral Dental Dcntal practitioner 21 lb 23.8%

litinpital ‘

Dcntal specialist
2‘) 21 27,601-

Mcdical specialist 15 H ““7""

“\
i

W= ”‘2‘
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nurses in each hospital.

1705

Hospitals population served
Hospitals population served

Cullinan Rehab Hospital 257 047 Pretoria Academ Hospital - 1 919 713

Dr G Mukhari Hospital 746 786 Pretoria West Hospital 88 462

East Rand Santa Hospital 318 582 Proposed Lenasia
547 970

Edenvale Hospital ‘ . 365 532 Randt'ontein
226 787

Far East Rand Hospital 389 740 Sebokeng Hospital 767 868

Genniston Hospital 145 265 Sizwe Tropical 2 752 970

Heidelberg Hospital 59 971 Skinner Str CHC 55 855

1 Helen Joseph Hospital 164 335 South Rand Hospital 197 548

Johannesburg Hospital 5 998 778 Sterkfontein Hospital 116 809

Jubilee Hospital 189 251 Tambo Memorial Hospital 946 505

Kalafong Hospital 294 874 Tara Moross Centre 345 890

~ Kopanong Hospital 114 615 Tembisa Hospital 621 810 1

7 beratong Hospital 798 174 Tsepong 242 647 1’

Mamelodi Hospital 456 735 ' Waverly ' 173 315 A

:3 Natalspruit 684 925 Weskoppies Hospital ‘ 330 787 . i

1 § ‘ Odi Hospital 445 175 \Vitpoort Hospital 394 471 '

Pholosong Hospital 305 753 . V Y Dadoo Hospital 184 367 : 1

' .1

_ ,(b) Number of posts and vacancy among doctors, specialists, dentists, pharmacists, and  
 

Posts filled

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

        
 

Central hospitals Group Approved Approved

. , - , April 2004 May 2006 vacancy rate

Chris Hani Bara Hospital Medical practitioner , 249 ‘ 222 10.8%

" Medical specialist 349 322 7.7%

Nursing .2 388 2 149 10.0%

Pharmacist _ 49 .23 53.1%

Dr George Mukhari Medical practitioner 116 122 6.2% 1

Hospital . 1

Medical specialist 289 231 20.1% '1‘

Nursing 1 226 1 320 -7,7%

Pharmacist 29 ' 23 20.7%

1 Johannesburg Hospital Medical practitioner 134 57 57.5%

Medical specialist 374 311 16.8%

Nursing 1 386 1 203 13.2%

. ‘ Pharmacist 37 ‘ 23 37.8%

ngégiraAcademm Medical practitioner 107 , 66 38.3%

Medical specialist 295 236 20.0%

Nursing 1254 1 163 7.3%

Pharmacist 23 22 43% —

.34 
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Sebokeng Hospital Medical practitioner 94 67 , 28.7%

Medical specialist 17 14 17.6%

Nursing
691 499 27.8%

Pharmacist 23 ’ 6 73.9%

Tambo Hospital Medical practitioner 70 70 0.0% -

' Medical specialist 10 9 10.0%

Nursing 630 499 20,891:

Pharmacist 18 12 33.3%

Tembisa Hospital Medical practitioner 93 78 16.1%

Medical specialist 17 17 0.0%

Nursing 685 635 ‘ 7.3%

Pharmacist 18 5 72,2%

Specialised hospitals Group Approved Post: filled Approved

' April 2004 . May 2006 vacancy rate

Cullinan C&R Centre Medical practitioner 1 ' 100.0%

Medical specialist 3 100.0%

Nursing .197 116 41.1% .

. Pharmacist .' 2 1 * 50.0%

Sizwe Trop Hospital Medical practitioner 8 8 0.0%

Medical specialist 2 100.0%

Nursing 128 115 10.2%

Pharmacist 3 2 33.3%

Sterkfontein Hospital Medical practitioner 4 4 0.0%

Medical specialist 21 18 14.3%

Nursing 439 292 33.5%

, Pharmacist 4 4 09%

Tara H Moross Centre Medical practitioner l 1 0.0%

Medical specialist 14 13 7,1%

Nursing 80 71 11.3%

Pharmacist 2 1 50,0917

Weskoppies Hospital Medical practitioner - 2 1 50.0%

Medical specialist 30 28 6.7%

Nursing . ' ‘ 617 581 5.8%

Pharmacist 5 3 400%

Grand total ’ 19 117 16 672 118%

_’...L - t r .  
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‘ Nursing
V 8 8 '0,0% .

Pretoria Oral Dental Dental practitioner v 31, ‘8 413%

Hospital '

' Dental specialist 39 26 33.3%

Medical'specialist
18 11 389%

Nursing
18 14 22.2%

\Vits Oral Dental Hospital Dental practitioner 20 13 35.0%

' ~ ’ ' Dental specialist 39 33 15,4%

Medical Specialist 18 5 722%

Nursing ” t 19 , ~ 18 53%

Regional hospitals Group ' Approved Posts filled Approi'cd

>' , April 2004 May 2006 vacancy rate

Edenvale Hospital Medical practitioner 34 ‘ 28 17,6%

Medical specialist ‘ 11 2 81,8%

Nursing ' 213 '191 10,3%

. v Pharmacist 4 ' 2 50.0%

Far East Rand Hospital Medical practitioner ' 27 26 3,7%

' ' Medical specialist i 5 3 40,0%

Nursing ' 235 L ‘ ' 233 09%

Pharmacist 4 ' 3 25.0%

Helen Joseph/Coronation Medical practitioner. '140 p ‘103 26,4%

Complex , v - ' -

' Medical specialist 132 , 122 7,6%

Nursing 840 749 lO,8%

Pharmacist » , 21 15 28,670

Kalafong Hospital Medical practitioner 94 69 26.6%

Medical specialist 124 106 145% ‘

Nursing ’ , 787 767 25%

, Pharmacist - 18 15 16,7%

Leratong Hospital Medical practitioner 82 76 7.3%

i ' Medical specialist 20 11 v 745,070

Nursing - 705 621 119%

Pharmacist » 18 9 50,070

Mamelodi Hospital Medical practitioner 29 19 , - 34,570

Medical specialist ~ 7 1000170

Nursing 239 148 38.1%

Pharmacist 4 2 509%

Natalspruit Hospital Medical practitioner 95 84 11.6%

L Medical specialist 17 11 35,370

Nursing 752 6-16 14.1%

Pharmacist ~ 18 8 555%  
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Alienation of portion of farm in

Dihlabeng local municipality in

Free State 1 ._ .

=; 223. Mr R JANKIELSOH
NKDA) asked m

Minister for Provincial and Local Govern-

ment:

I ‘ (1) In-view of the fact thatDihlabeng local

‘ municipality in the Free State decided .

. to alienate a portion of the farm

Pretoriuskloof 152 between Engen

One Stop and the casino in Bethlehem,

(a) from which companies were bids

received, (b) for what amounts and (c)

which company won the bid;

whether any of these companies met

the black economic empowerment

(BEE) requirements; if so, (a) which

companies and (b) to whom does the

company that won the bid belong;

,- (2)

' (3)

p the province are a part of this com-

pany; if so, (a) what are their names

and (b) what position do they hold;

(4) what (a) were the reasons for the

‘ winning bidder to be approved if it

was not the highest bid (b) was the

difference in amounts tendered be—

tween it and the highest bidder?

v N239E

The MINISTER FOR PROVINCIAL AND

LOCAL GOVERNMENT: ’

The Dihlabeng local municipality has pro-

v1ded the dplg with the required information.

‘ The response of the municipality, however,

does not cover certain aspects raised in the

.‘~ questiomThey have been requested to fur~

,nish thetdplg with the outstanding informa-

tion. This W111 be made available to you as

soon as it is received. » ‘ ,

Size of population served by

Natalspruit Hospital: vacancies

310. Mr R COETZEE (DA) askedme ,

Minister of Health:

(1) (a) What is the size of population;

FRIDAY, 15 DECEMBER 2006

whether any political office-bearers in I

1714

servedby the Natalspruit Hospital,

(b) how many patients were attended '

to at the hospital in each of the three

most recent years for which informa-

tion is available, (c) how many (i)

posts for (an) doctors, (bb) nurses,

(cc) dentists, (dd) pharmacists and

(ee) specialists exist at the hospital,

, (ii) of these posts in each category

(aa) are currently vacant and (bb)

have been vacant for more than

twelve months and (iii) persons re-

signed in each of these categories,

and (d)(i) what was the absenteeism

' rate with regard to each of these

categories, and (ii) how many com-

munity service doctors served at the

hospital, in each of the three most

recent years for which information is

available;

whether the hospital has formally

appointed Chief Executive Officer in

place;-if not, what is the position in

this regard; if so, when was he or she

(2)

 

 

 

 

 

, appointed? , » N336E

The MINISTER OF HEALTH:

(1) (a) 684 925

(b) 2005-06: 35 432

2064—05: 37 315

. 2003—04: 41 147

(c) (i) Medical practitioner 95

Medical specialist 17

. Dental practitioner “ ‘ 0

Nursing ' 752

_ Pharmacist 18 -,

(ii) (aa) Current vacancy

Medical practitioner , 11

Medical specialist » - 6

Dental practitioner 0

Nursing 106

Pharmacist . 1 10   
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(b)

 

 

 

(-l) The competency frameworks/pro—

files and the position profiles for

senior and middle managers were

tested in the electricity as well as

the water and sanitation depart—

ments within 17 municipalities.

(5)‘ The competency frameworks and

profiles for section 57 employees

‘ (managers) were refined and inte—

grated into the Municipal Perform-

ance Regulations published in

August 2006.

The skills audit will be conducted in a

phased approach, as follows:

Phase 1: Skills audits to be conducted i

amongst all employee levels in the ten

municipalities in respect of which case

studies were developed (Annexure A).

Phase 2: Skills audits to be conducted

amongst all employee levels in the 14

municipalities in respect of which case

studies were developed (Annexure B).

Phase 3: Skills audits to be conducted

across all employee levels in Project

Consolidate municipalities (115).

Phase 4: Skills audits to be conducted

across all employee levels in the re-

maining municipalities (144).

The audit will cover all the 283 munici-

palities and approximately 196 000 em‘

ployees. It is envisaged that this work

will be concluded by December 2008.
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illrtrticipality
Province

Moqhaka Free State

Merafong Gauteng

Mbombela
Mpumalanga   

Annexure B

The table below indicates the municipalities

included in the sample:

 

 

 

 

 

 

 

 

 

 

 

 

 

 

     

Municipality Province Department

Tshwane Gauteng Water and sanitation

electricity

Ethekm'ni KwaZulu— _ Water and sanitation

Natal electricity

Emfuleni Gauteng Water and sanitation _

Mogale City Gauteng Water and sanitation

electricity

Mangaung Free State Water and sanitation

electricity

Midvaal Gauteng Water and sanitation

electricity

Umtshezi KwaZulu- Electricity

Natal

Greater Marble Limpopo Water and sanitation

Hall electricity

Umsobomm Northern Cape Water and sanitation

electricity

Kungwini Gauteng Water and sanitation

electricity

Ga-Segonyane Northern Cape Water and sanitation

electricity

Vaalhansl Northern Cape Water and saniution

Phokwane '

Mbizana Eastern Cape Electricity

Moretele North West Water and sanitation

 

Work on Legal Services Charter has

been completed

 

Annexure A

Case studies

 

 

 

 

 

 

 

llltmicipality Province

Hlabisa KwaZulu-Natal

Jozini KwaZulu-Natal

Umzimvubu Eastern Cape ,

Umzimkhulu Eastern Cape

Nelson Mandela Eastern Cape

Hantam Northern Cape

  Karoo Hoogland  Northern Cape  
 

451. Mrs S M CAMERER (DA) asked the

Minister for Justice and Constitutional De—

velopment:

Whether work on the Legal Services

Chatter has been completed; if not. why

not: if so. (a) what role has the reference

group played, (b) who are themembe‘rs of

the group, (c) what are the mam pnncxples

contained in the Charter and (d) when Will

the Charter be available for comment?

‘ NSZSE  



 

(ii) (bb).Vacant for more than twelve    
 

 

 

months

Medical practitioner ' 1

Medical specialist 10

Dental practitioner 0

Nursing » 116

Pharmacist . 8    
 

(iii) Persons resigning in each category

 

Medical practitioner ’ 32

Medical specialist 2

 

 

. Dental practitioner, ‘ v 0

. Nursing . ‘ ‘ 30

Pharmacist 3

j (d) (i) Absenteeism

 

  
 

 

Medical

practitioner

Medical

specialist

Dental

practitioner

Information not readily

available.

Report has been requested

through the state information

technology' agency (Sita).

 

 

 

i , Nursing
 

Pharmacist  
 

(ii) Community service 
  

2004 2005 2006
      

; Medical practitioner 18 23 22

,; CS ’ ' .

A

Q National skills audit in local government

sector .

407. Mr W P DOMAN (DA) asked the
ti; Minister for Provincial and Local Govern-

ment:

 

  

Whether; with reference to his reply to
Question 440 on 13 May 2005, any
progress has been made in conducting a
national audit of skills in the local govem—
mcnt sector; if so, (a) what progress and
(b) when is the audit expected to be
completed? ‘ . N450E

The MINISTER FOR PROVINCIAL AND
E; LOCAL GOVERNMENT:

 

it
.1

'l
’l
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Yes, progress has been made with regard to

the national audit of skills in the local-

government sector.

(a) The following may be highlighted in

this regard: .

(1) A committee made up of represené

tatives of the following institu-

tions and spheres has been

constituted. These are: ‘

(i) the Department of Provincial

and Local Government;

(ii) the Local Government and

the Public Sector, Sector

Education and Training

Authorities (LGSeta and

PSeta); ‘

(iii)'the SA Local Government

. Association_(Salga);y

(iv) the SA Management

and. Development Institute

(SAMDI);

1 (v)’the' Development Bank of

Southern Africa’s (DBSA’s)

' IVulindlela Academy;

(vi) the Municipal Demarcation

Board; and

(vii) the provincial and local gov-

ernment representatives.

(2) A report which proposes the

.sample of municipalities which

will form the basis for skills devel-

opment in the local govemment

context, has been compiled.

(3) Draft managerial competency

frameworks for senior managers

in the local government sector,

competency profiles for eleven

senior manager occupational

groupings and case studies on

skills at senior managerial levels,

were compiled in‘respect of ten

municipalities, at which municipal

Imbizos have been conducted.

5
_
.
_
_
.
_
_
.
r
J
.
_
_
_
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‘ (d) The draft charter is now available for

public comment and can be found on

* the DOJ&CD website.

A-G report on Salga financial

statements

525. Mr E w TRENT (DA) asked the

’ Minister for Provincial and Local Govem-

ment:

Whether he has taken note of the report of

the Auditor-General to Parliament on the

financial statements of the SA Local

Government Association (Salga) for the

year ended 2005; if not, why not; if so,

with regard to each‘ of the matters

emphasised in the report (details fur-

nished), what action has been or will be.

taken in this regard? N641E

The MINISTER FOR PROVINCIAL AND

LOCAL GOVERNMENT: -

This matter is currently underdiscussion'

within the relevant structures. A complete

response dealing with all the issues raised in

the question will be provided'once they ,

discussions referred to above have been

finalised. '

Number of district surgeons in 'Gauteng

558. MrM WATERS (DA) asked the Minis-

ter of Health:

(1) Whether there are any district sur—

geons in Gauteng; if not, why not; if

so, (a) how many, (b) who are they

and (c) which geographical area are

they responsible for;

(2) whether any area within Gauteng

does not have a district surgeon

assigned to it; if so, (a) which areas,

(b) what alternative plans'are in

place for victims to receive the atten-

tion of a district surgeon and (c) by

which date will all areas have a

dedicated district surgeon? N691E

The MINISTER O
F HEALTH:

There are no district'surgeons in Gauteng.

The system of district surgeons was discon—
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tinued many years ago.»In their place, a

system has been established whereby the

majority of the work of the district surgeon

has been taken over by the emergency

services of hospitals and community health

centres. These services “will ensure that

patients are examined, treated, if indicated,

referred, and have the necessary forensic

documents completed.

Amount spent by Dihlabeng local

municipality in the Free State on legal

fees

. 718'. Mr R JANKIELSOHN (DA) asked the

Minister for Provincial and Local Govem«

ment:

. (1) Whether any amount was spent on

legal fees by the Dihlabeng munici«

p pality in the Free State (a) in 2004,

' (b) in 2005 and (c) during the period

I ' January ‘ 2006 up to the latest

specified date for which information

_ is available; if so (i) how much and

' _ (ii) whatwas each case about;

(2) whether any of these cases were lost

by the municipality; if so,t(a) which

cases and (b) what were the costs to

the municipality in each’case;

'(3) whether the money was recovered

from senior officials or councillors; if

not, why not: if so, what are the

relevant details? '

LOCAL GOVERNME
NT:

(1) According to information provided 2 ‘

by.the municipality, an amount of

V R730 926 was spent in the 2004-05

financial. year. and an amount of

R1 220 122 was spent in the 2005-06

financial year,’ on legal fees.

(2) and (3) The municipality and the dplg

have discussed the content of the rel— ‘

evant schedules. These have had totbe

reformulated. T
he relevant infomianon

will be made available as soon as the

schedules have been finalised.

.
N892E 1 _

The MINISTER FOR PROVINCIAL AND 7 1
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V The MINISTER FOR JUSTICEAND CON—

STITU'I‘IONAL DEVELOPMENT:

.~ No. The work On the Legal Services Chatter

i“ x has not been completed. The development of

.12' theLegal Services Charter is an intensive

" process. In preparing a draft, my department

:' took into account work that has already been

‘ done by other stakeholders in this regard, so

‘ that such work enriches our processes as

well. A draft Legal Services Charter (LSC)

. has been prepared and submitted to me in

July 2006. A public policy consultation

. process commenced in August 2006 and a

' national indaba was held in ‘ Sandton,

. Johannesburg. The purpose of the national

indaba was two-fold:

., j (i) To announce the 'draft LSC to the

‘ -‘ public and the role—players. (ii) To afford an opportunity to all role—

players to start engaging in the consul-

tative process and to give inputs into

the draft LSC. , ' ‘ »

Provincial Consultative Workshops

(PCW) commenced in September

2006. The purpose of the PCW is to

afford stakeholders in the provinces the

same opportunity to participate which

rwas afforded to stakeholders at the

national indaba. . ‘

 

V . During the months of September, Octo-

ber and November six provinces were

consulted. Delegates from Eastern

Cape, Northern Cape, KwaZulu-Natal,
Mpumalanga, Limpopo and Free State

provinces participated in deliberations

on the provisions of the draft LSC. The
provinces scheduled for PCW in De-

cember include the North West and
Westem Cape. This will conclude the
public consultation process.

Stakeholder consultations and bilateral
discussmns with key representative
stakeholders will commence in January

V eluded by March 2007. _

(a) The Reference Group informed the

2007 and is endeavoured to be con» ' 

(b)

scoping phase of the Legal Services

Charter. It advised the department on a

framework for the charter as well as the

process of formulating it. Its function

was more advisory in nature.

‘Afterthe development of the frame-

work, a Steering Committee was ap-

pointed to prepare the draft charter. It

must be clear that there were two

.. processes invOlved, one for the devel-

opment of the framework and the other

for the drafting of the draft charter.

The approach that the department took

in putting together the Reference Group

was tovinclude persons from the key

stakeholders in the legal sector. Mem-

bers of the reference group therefore

included the General Council of the Bar

'(GCB),’Advocates for Transformation,

Black Lawyers Association, Black

Women Lawyers Association, the Na-

tional Association of Democratic Law-

yers, the SA Law Society and. the

Association of Independent Advocates.

The reference group has since been

replaced by the steering committee

Iwith a mandate to develop a draft

charter. It is constituted largely by the

same stakeholders mentioned earlier to

ensure continuity, but we also included

. representatives from the Association of

(C)

Paralegals, Legal Consultants and Na-

tional Law Teachers Associations’ pro-'

fessions. - '

The main principles included in the

current draft of the charter are:

° Access to Justice

° Access to the Legal Profession

° Access to Legal Work

° Advancement of Women in the Legal
Profession

. ,

° Legal Education and Training

° Transformation of the Legal Profes—
sron; . , . . ,
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(l) (a) Public schools are not allocated in 2005, had any problems with the
budgets for employing teachers. delivery of textbooks and learning mate-
Teachers are centrally employed rials; if so, (a) which schools, (b) what i
and paid by provmctal education was the problems encountered in each
epartments. case, (c) what was the duration of the

(b) Not applicable. { delays in delivery arising as a result of

these problems, (d) what action was takeni ' ‘ , » ' 7 ~
(-) (a) NOt applicable. by the provincial government and/or any

 

(b) . Not applicable. other parties to address the problems and

' v, , hat success was achieved in addr ~
Schools “1th 0% matrtc pass rate: $6) w ' ' ess

problems with the delivery of textbooks mg the problems? N1069E

and learning materials . The MINISTER OF EDUCATION:

87.1.. Mr M M SWATHE (DA) asked the In replying to this question, may I first

Minister of Education: indicatethat the correct number of public

Whether, at the commencement ofeach of schools that obtained a 0% pass rate is nine '

the last three years for which information and not thirteen as reflected in the question.

is available, any, of the thirteen public The following four schools were errone-

schools identified by her department (list ously hsted as having obtained a 0% rate or

attached) as having a zero man-i6 Pass fate incorrectly “5th as a public SChOOl in 2005.

 

 

List of schools that were erroneously included in the original list

 

 

 

 

 

 

3" 1 School Province Actual % pas: Reason for initial inclusion as 0%

3 Ennerdale Christian Gauteng ’ I '_ ‘ 0% An independent school, erroneously

5 Q '- ' ' reflected as a public school

? lnyonemhlophe KwaZulu-Natal ’ 57% Result had been withheld

Sizathina KwaZulu—Natal ‘ 100% Result had been withheld

Goodwood College Westem Cape None of the 84 candidates entered for

six subjects because the school offers

'g‘ , . N l and N2 courses. Pass rates for

5
school subjects are combined with

, ' those on the N courses and a separate

‘ I ' , t ' _’ , certificate is issued, not reflected in

’ ordinary Grade 12 results for the

province ‘

 

     
 

The following reply therefore excludes the schools listed above.

(a) Problems encountered with the delivery of LTSM

 

 

 

 

 

 

    

School Province 2003 ‘ 2004 2005

Engelsedraai Combined Mpumalanga * ' * ' None

Jiba Secondary , Eastern Cape None None None

Joko High KZN V * * - Yes. No text«

7
books were

delivered

Lourdes KZN None None None

Mogalatshane-Mphahlele Limpopo None ‘ None None Y   
   

‘
2 
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Debt collecting manual drawn up for

' municipalities

808. Mr W P DOMAN (DA) asked the

Minister for Provincial and Local Govem-

ment:

(1) Whether his , department, using

USAID funds, had a debt collecting

i - 1 manual drawn up for municipalities

in 2000; if so,

whether a copy was made available

to all municipalities; if not, why not;

if so, what are the relevant details;

(2)

whether this manual was work—

shopped with any municipality; if

\not, why not; if so, what are the

relevant details;

, (3)

whether his department monitor any

success with relation to the manual;  if e

{_ The MINISTER FOR PROVINCIAL AND .

if so, what are the relevant details?

N1005E

‘ LOCAL GOVERNMENT:

» The manager who handled this matter is now-

   

4
-
t
‘
h
é
i
w
m
7
“

working for another national department.

The matters covered in Questions (3) and

“(4), in particular, require that discussions be

held with him. The response to the question

 

' FRIDAY, 15 DECEMBER 2006
1726

will, therefore, only be made available after

these discussions have been finalised.

V Schools with 0% matric pass rate:

expenditure on teachers ,

869. Mr M J ELLIS (DA) asked the Minister

of Education:

(1) With regard to each of the thirteen

public schools identified by her depart-

ment (list attached) as having a zero

matric pass rate in each of the past five

years up to and including 2005, (a)

what budget was allocated for expen-

diture on employing teachers and (b)

what amount was actually spent;

Regarding those schools that failed

to spend their budgets, (a) what were

the reasons for these failures and (b)

what action has been taken in this

' regard? ’ ‘ N1067E

The MINISTER OF EDUCATION:

In replying, to, this question, may I first

indicate that the correct number of public

schools that obtained a 0% pass rate is nine

and not thirteen as reflected in the question.

The following four schools were errone-

ously listed as having obtained a 0% rate or‘

incorrectly listed as a public school in 2005.

' (2),

List of schools that Were erroneously included in the original list

 

School Province ' Actual % pass Reason for initial inclusion as 0%

 

Ennerdale Christian Gauteng An independent school, erroneously0%

' reflected as'a public school

 

KwaZulu-Natal

 

 

   

lnyonemhlophe ' 57% Result had been withheld

Sizathina KwaZulu-Natal 100% Result had been withheld

Goodwood College _ Western Cape None of the 84 candidates entered for

six subjects because the school ofiers

N1 and N2 courses. Pass rates for

school subjects are combined with

those on the N courses and a separate

certificate is issued, not reflected in

ordinary Grade 12 results for the

province  
 
 

 

 

 



       

  

 

structures which have personnel, financial

and other implications, which have not been

costed. Another reality which cannot be

ignored and which should fomi part of the

overall picture is the fact that the department

, is in the process of implementing a victims’

charter. ‘In View of this, particularly the .

’_ costing aspect, I have requested my depart-

ment to address these issues and to revert to

me, whereafter I shall decide on the way

forward. ‘

Department maintaining a fair,

equrtable, transparent procurement and

provisioning system

961. Mr E w TRENT (DA) asked the

Minister for Justice and Constitutional De-

velopment:

(1) Whether her department has main— ’4 .

tained a procurement and provision—

ing system which is fair, equitable,

transparent, competitive and cost ef-

fective; if not, what is the position in

this regard; if so, what precedures, ,

’are applied in respect of the

, outsourcing of work to private law

firms; -

(2) whether the said procedures have in

all instances been applied to the

outsourcing of cases specifically re-

lated to social grant applications; if

not, why not; if so, what are the

relevant details? N123SE

The MINISTER FOR JUSTICEAND CON-

STITUTIONAL DEVELOPME
NT:

(1) I can assure the hon memberthat my

‘ department does have a procurement

system for all the work done by service

providers. A departmental tender com«

mittee is also in place to manage the

procurement of goods and services for

my department.

However, in relation to legal work, the

outsourcing of government work
to law

. fimts and advocates in private practice

is dealt with by the State Attomey‘s

offices in each province. In this respect.
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the State Attorneys are influenced by

the nature/of the legal issues at hand in

deciding on the service provider (law

firm) required by a client department.

The government policy on this matter is

that at least 51% of legal briefs must be

referred to historically disadvantaged

practitioners in order to address the

imbalances of the past. This’policy is

being monitored . by the department.

The outcome of the report on this

matter will be made known as soon as it

is available. -

, (2) The State Attomey’s office in the East- .

ern Cape was overwhelmed by the large

number of High Court applications

. relating to social grant matters in 2005.

The ofi‘ice concerned received over

ll 000 applications during that period.

Approval was obtained from the De-.

partment 'of Social Development to

appoint private attorneys to assist in

processing these applications. The De-

the attorney firms to work on these

. matters and the State Attomey’s ofiice

.then appointed them in terms of the

State Attorneys Act.

The work was allocated to the ”private

firms on the basis that each would be

responsible for opposing the litigation

arising from a particular firm of attor-

neys acting for the grant applicants.

Some firms were allocated more mat-

ters than others with the bulk of the

initial work going to the bigger and

better resourced practices. Cognisance , g

was taken of the capacity of the firm to

handle the volumes of cases. ,

Presidential pardons granted in past

. ' two years

l014. The LEADER OF THE OPPOSI-

TION (DA) asked’the Minister for Justice

and Constitutional Development:

(1) Whether any presidential pardons

have been granted in that past two

years; if not, why not; it so, (a) how

partment of Social Development chose

'
7
’
1
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‘- Sclwol Province 2003 2004 2005

Nitbane Secondary Eastern Cape None None Iljone

r * ' o e

Sinqobile RZN * n

Sotinini Eastern Cape None , None None

I; - 1 KZN * - Yes. 20% Yes; 20%

Tho ozwa)o ’ ‘ ‘ delivered delivered

NB: *means the school did not present matric in the relevant years(s).p

(b) - Reasons for nondelivery of LTSM ' ' _

School Province 2003 2004 2005

Engelsedmai Combined Mpumalanga *V '~ * N/A

Jiba Secondary Eastern Cape None None NIA

: ’ ' KZN * V * V The school

. .101“) High
had not

placed any

. 7 orders

Lourdes KZN None None N/A

Mogalatshane-Mphahlele 1 Limpopo 2 None v None 1 NIA

Nitbane Secondary Eastern Cape ' None None ' NIA

Sinqobile KZN 7 * ' ' * . NIA

Sotinini ' Eastern Cape None None N/A

Thokozwayo 7 KZN * _. , Out of print Out of print

‘ materials materials    
 

‘ “ NB: *meansthe school did not present matric in the relevantyear(s).

» 3 i '(d) All provinces have estabished monitor—

1 ing procedures and structures in regard

to LTSM delivery.

(e) The two KZN schools Which encoun—

tered problemsm 2005 received special

attention in 2006 and these were ad-

dressed.

SA Law Reform Commission approving

report on a compensation fund for

victims of crime

881. Mr L W GREYLING (ID) asked the

Minister for Justice and Constitutional De-

velopment:

(1) Whether the SA Law Reform Com-

mission has approved a report on a

compensation fund for victims of

crime in South Africa in March

2004; if not, why not; if 50,

r .7 — m J-

 

(2) whether this report has been submit- '

ted to her; if not, why not; if so, when

will (a) the report be (i) tabled in

Parliament and (ii) made available to

the public for comment and (b) she

decide on the recommendations con-

tained1n the report? N944E

The MINISTER FOR JUSTICEAND CON-

STITUTIONAL DEVELOPMENT: '

(1) Yes.

(2) ' Yes

(a) and (b) Although the SA Law Reform

Commission has conducted an investigation

into a compensation fund for victims of

crime, there are a number of1ssues arising

out of1ts report that need further attention

The commission'3 recommendations include

‘legislative measures, establishing statutory  
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The MINISTER FOR JUSTICEAND CON—
STITUTIONAL DEVELOPMENT:

(1) The department, through the cluster is

generally involved in processes to reduce

overcrowding in prisons. The approach is

contextual looking at all the initiatives of

other departments in the cluster as well.

In these processes, the department has

prioritised the youth in conflict with the

law. Specifically, the cases involving

children are being reviewed for purposes

ofbringing them to court quicker so that a

verdict is given. This will enable the

department and the cluster to ensure that

the children/youth are sent to appropriate

facilities.

(2) In general, the department does attempt

to process quicker all cases involving

juveniles. These efforts are not always

successful because of the seriOusness of

some offences thus requiring more time

to investigate. In some cases, the chal-

lenge lies in finding secure care facili-

ties to which some of thejuveniles can

be released. The process basically in-

volves engaging the investigation of-

ficer (SAPS) and the prosecution to

decide how a particular case should be

. dealt with having regard to the crime

committed and the age of the offender.

The engagement between the depart-

ments influences the outcome of the

case concerned. Some cases therefore

get finalised through a trial whilst

others are diverted. ,

(3) 'A statement is not necessary.

Jaarlikse vergoedingspakket van die

uitvoerende burgemeester van die

Tshwane-metropolitaanse munisipaliteit

1038. Mnr W D SPIES (VF.Plus) vra die

Minister vir Provinsialc en Plaaslike Regering:

(l) (a) Wat die totale jaarlikse vergoe-

dingspakket van die uitvoercnde

burgemeester van die 'l‘slnvane‘mem

politazurse muuisipaliteit (naam ver-v
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strek) is en (b) hoe die pakket saam-

gestel is; ,

(2) of dié vergoedingspakket dieselfde is

as dié van die uitvoerende’ burge-
meesters van ander metrorade; so
nie, (a) waarom nie en (b) wat die

verdere tersaaklike besonderhede

is? . N1322A

(Translation follows):

[Total annual remuneration package of

the executive mayor of the Tshwane

Metropolitan Municipality

1038. Mr w D SPIES‘ (FF Plus) asked the
Minister for Provincial and Local Govem- .

ment: .

(1) (a) What is the total annual remu-

neration package of the executive

mayor of the Tshwane Metropolitan,

Municipality; and (b) how has this

package been made up; .

(2) whether this remuneration package

is the same as that of the executive

mayors of other metro councils; if

not. (:1) why not and (b) what are the-

further relevant details? N1322E]

The MINISTER FOR PROVINCIAL AND

LOCAL GOVERNMENT:

The following answer is based on informa-

tion that has been provided by the various

metropolitan municipalities:

(1) (a) The total annual remuneration

package of the executive mayor of

the Tshwane Metropolitan Mu-

nicipality is R794 217,10.

(b) The package is made up of the

following components:

 

 

 

 

 

 

  

Component Amount

Basic salary ‘ R510 114.00

Travelling allowance R170 038.00

Cellphone allowance R25 380.00

Pension fund 7 R76 517,10

Medical aid R12 168.00

Total R794 217,10  
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many, (b) for what otfences, (c) who

were the persons involved and (d)

what sentences were originally

handed down;

' whether any person released as a

result of a presidential pardon has

. subsequently re-offended; if so, (a)

' how many, (b) what crimes were

committed and (c) 'what steps were

taken to ensure that offenders did not

reoffend? N1294E

. The MINISTER FOR JUSTICEAND CON-

STITUTIONAL DEVELOPMENT:

, (1) I would'like to inform the hon member

  

of people during the past two years.

. (a) to (d) The decision whether or to

' pardon or not is, in terms of

section 84(2)(j)‘ of the Constitu-

tion of the Republic of South

Africa, 1996, Act 108 of 1996, a

decision of the President. My de-‘

partment is only responsible for

. the administrative preparations of

the necessary documents and an

evaluation of the facts to enable

advises the President.

During 2004 and 2005 a total of

l 012 applications for pardons

were processed and forwarded to

the President. Although the names

~ of applicants for pardon are avail-

able in a register being kept by the

, department it is not deemed advis-

_ able to disclose these names.

that in general a pardon: is only

granted for the following offences

after an average of ten years have

lapsed since the conviction and the

person has during that period not
come in conflict , with the law

, again: and the offences in the main

> are assault; assault with intent to
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that pardons were granted to a number .

the President to make a decision. ,

In this respect, my department ,

The information checked revealed

1734

do grievous bodily harm; theft

(usually shoplifting); housebreak—

ing with intent to steal and theft

(usually committed by juveniles);

_ petty fraud; driving a vehicle un—

der the influence of alcohol; pos-

session of dagga; possession of

suspected stolen items; possession

of pornography; prostitution;

loitering for immoral purposes;

trespassing; culpable homicide;

malicious damage to property;

reckless, negligent and inconsider-

ate driving. ‘

The sentences imposed were usu-

ally a fine, a suspended sentence

or a combination of both. In ex-

ceptional cases persons were par-

doned 'wherea short period of

imprisonment Without the option

of a fine was imposed.

7(2) - (a) to (c) I would propose that the hon

member approach the Ministers of Cor-

rectional Services and Safety and Secu—

rity in this regard. '

Reduction 01' the numberof cases of

awaiting-trial prisoners being negotiated

with her department

1032. Mr V B NDLQVU (IFP) asked the

Minister for Justice and Constitutional De-

‘velopment:

(1) Whether the process of reducing the'

number of cases of awaiting-trial

prisoners is being negotiated with

her department; if not, what is the

position in this regard; if so, what

' process has been implemented;

(2) whether special.cases, such as those

involving juveniles, are given prior-

ity and processed quicker; if not, ,

why not; if so, what are the relevant

details; ' i

(3) whether she will make a. statement

on the matter? N1245E
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many offenders have been (aaa) identified

and (bbb) successfully prosecuted and

(cc) what amounts were (aaa) paid to and

(bbb) recovered from those teachers in the

most recent three years for which infor—

mation is available? N1370E

The MINISTER OF EDUCATION:

Eastern Cape:

The ECED reported that they do not have

ghost educators. There are, however, educa-

tors who have moved from one pay point to

another and the department is involved in

verifying the pay points of all the educators.

The process should be completed by the end

of November 2006.

Free State:

(a) The FSED reported that through the

appointment of the principals as the

paymasters who ‘certify the payroll,

they could identify ghost teachers and

control the situation. The department is

also planning to conduct a head count

for the educators before 31 March

2007. ‘

(b) 7 If the FSED has paid an educator who ..

has left the services and the termination

has not been effected immediately, the

money is recovered from the leave p

gratuity and pension.

Gauteng:

(a) The Gauteng department of education

undertook an investigation through the

Gauteng Audit Services to enquire into

irregular appointments of fixed term

' * contract educators at the twelve district

offices, which comprise the GDE for

the period 1 January 2005 to 31 Decem— ,

ber 2005.

The audit revealed that district‘electors

have the authority to relocate posts

, from schools where there is a substan-

tial drop in learner numbers to schools

where learner growth has not been '

addressed.

(b)

There are instances where principals of

schools which have experienced a de-

. cline in learner numbers have not been

informed of the relocation of posts and

this has given rise to perceptions that

irregular appointments have taken

place.

This perception arose out of the fact

that appointments of educators in posts

that have been relocated, are done using

the component number of the school

which experienced a decline in learner

numbers, such that the principals of

such institutions will not have first-

hand evidence that teachers appointed -

through their component number are

actually providing service elsewhere.

The investigation has nevertheless ex-

posed the fact that some district 001!

cials are} involved in abusing the

practice of relocating posts to appoint

nonexistent teachers..This they do by

claiming that the component numbers A . V

of the schools with declining learner

enrolment were used to appoint educa-

' tors to schools where enrolment had

increased when there is no factual basis

for such a claim. '

In the above regard, the investigation

has revealed that 16 such irregularities

have occurred whereby nonexistent

educators were appointed between

January 2005 and December 2005.

The forensic audit used ITC records to

trace people employed irregularly and

discovered that these people were in

fact employed elsewhere in the private

sector during the period when they

V ‘ were supposedly employed by the de—

partment. It was also found that the

banking details used to pay the salaries

of these supposed educators were

fraudulent and it could not be con-

cluded with certainty that these “edu— . '

cators" had actually benefited from the

irregular appointments.
1

TI  
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‘ (2) No. ,

i (a)
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The City of Tshwane has incor-

rectly implemented the package

set out in Government Notice No

R. 653 of 30 June 2006, which sets

out the upper limits for the remu-

neration that is payable to all

members of municipal councils,

by, unlike other metros, adding to

the total remuneration package for

the executive mayor, the munici-

pal contributions to the pension

fund and to lthe medical aid

scheme of whichthe executive

maydr is a member. The Ministry

has been engaged in discussion

with the executive mayor. '

The incorrect application of the

package relates, not only to the

 

(b)

1738

also to the package of the entire

council. The decision to imple-

ment the package was adopted by

all the political parties constituting

the council. _

The >Ministry has communicated

with the‘council on this. The

Minister is satisfied that a genuine

error was made by the council.

The council has forwarded pro-

posals to‘the Ministry as to how

this error can be rectified. These

are under consideration. The

whole issue will soon be resolved.

The remuneration package that is

.paid to the Mayor (Ethekwini

Metropolitan Municipality), .and

the Executive Mayors of the other

metropolitan municipalities, is as

follows: . »: "remuneration of the mayor, but

1'»

 

Total
 

 

  
 

 

 

 

 

 

 

  
 

 

 

 

 

Name ofMunicipaIity. - Component . ,Amount /

Ethekwini Metropolitan , Basic salary , R510 114 R705 532

Municipality * L ,

l- Travelling allowance R170 038

P‘ Cellphone allowance . R25 380

y Nelson Mandela Bay Municipality Basic salary R510 114 R705 532

E ‘ - ' Travelling allowance R170 038

é Cellphone allowance R25 380

1 City of Johannesburg Basic salary R510 114 R705 532

‘ ' ‘ ‘ Travelling allowance . R170 038

Cellphone allowance R25 380

Ekurhuleni Metropolitan Basic salary ' R510 114 R705 532

Mumcrpality ' ‘ , .

Travelling allowance R170 038

Cellphone allowance ’ R25 380 v

City of Cape Town - Basic salary R510 114 R705 532

' Travelling allowance R170 038

Cellphone allowance R25 380      
 

identification of ghost teachers L

10519.” Mr E w TRENT (DA) asked the

Minister of Education;

are being taken to (a) identify ghost teachers,

(1)) recover mOney paid to them and (c)

prosecute (i) offenders and (ii) collaborators;

If not, why not; if so, (an) what steps are

being taken, (bb) how 5Whether, in each province, effective steps
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sion withdrawals, as well as

leave gratuities, as a way of

recovering funds due to the

, state;

Labour Relations officials are

instituting disciplinary meas-

ures against those suspected

to be collaborators, or those

' deemed to have failed to dis-

charge their responsibilities;

and lastly

Legal Services is instituting

legal claims in those cases

that require legal pursuit

, through the State Attomey’s

office. ‘

(bb)(aaa) Identified

A total number of ‘ 141

cheques were not col-

lected. 33 of these have

been resolved. These

cases largely fall into

the following catego-

ries: , ,

i. An educator who had

passed away during Au-

gust/September 2005,

and whose forms for

termination of service

were still processed.

ii. Educator who had re-

signed and his resigna—

tion was still being

processed by the time

Head Count - com-

menced;

iii. Educator who had

transferred to another

province, in which case,

' Limpopo department of

education will be ex-

pected to lay a claim for

the said salaries with

the province to which

1744

the educator had trans-

. ferred.-

(bbb) Successfully

prosecuted

Legal proceed-

ings are still un-

der way.

(cc) (aaa) Paid to the educa-

tors

The total of the

. amounts paid

was

R2 204 918,67

(bbb) Recovered from I

those educators

A total of

R643 648,49 was.

' recovered from

the affected edu- .

cators and the re-

maining amount

(R1561 270,18)

is being litigated

upon through the

State Attomey’s

oflice.

Mpumalanga:

. The report by the Head of the Provincial

Internal Audit revealed that no evidence of

any fraudulent payments was done and that

non-existent educators or officials (ghosts)

could be found.

Northern Cape:

(a) The NCED reported that appointments

and payment of educators are

centralised at the Provincial Head

Office. These appointments are

‘scrutinised by way of verification of

salary advices by principals, circuit

managers and spot checks by relevant

otlicials. A headcount in 2005 also

revealed no improper system activities

or transactions.  
w
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(c)

(bb)

A criminal case has been initiated

against the district official who it is

suspected is the originator of the

corrupt practice and we are in—

fonned that he is co-operating

with the investigating officers. The

police have however requested the

Labour Relations Directorate of

the GDE to delay disciplinary

action against district officials

pending the finalisation of .the

investigation.

(:13)

According to the police, the af-

fected district official has impli—

cated one district official and three ‘

others'appointed in the Reward

and Retain Unit at the Gauteng

Shared Services Centre, which is

responsible for effecting Persal

appointments.

(cc) The amount paid to the ghost

teachers is : Rl,2 million for the

period covered by the investiga-

tion but the department does not

have information in respect of the

most recent three years because it

.was only at the end of 2004 that

the matter came to the attention of

the department.

KwaZulu-Natal: .

-. (a)

(b)

The KZNED has embarked on several

measuresto clean the system of ghost

educators. ’ , , 1 - ,,

According to the KZNED repert- the

offenders were prosecuted, for the past

three years, and are in the process of

further investigations. '

Limpopo:

(a) The LED conducted a payroll verifica:

tion“ exercise (so-called ghost-busting
exercise) during September 2005.

The LED embarked also on another
exercise of ensuring that all temporary
teachers are accounted for at their place
of appointment. Circuit, district and

FRIDAY, 15 DECEMBER 2006 '

(b)

'(c)

1 742

head office officials identified each one

of the temporary educators, confirmed

their pay stations and updated their

profiles on Persal.

As of 31 December 2005, the records of

the departmenthad greatly improved

and the 'situation is much more better

, than before the exercise.

According to the LED the salary

cheques for September 2005 were paid

out manually and collected by indi-

vidual teachers at central pay stations

upon positive identification by the

teacher’s school principal. Those teach-

ers notpositively identified by their

principals would have their cheques

withheld until a detailed account is

reCeived from the school. As a result of

this approach, most salary cheques

i ended up being cancelled because no-

bOdy‘came forth» to claim them. In

respeCt of the cases reported above, a

further investigation would then be

'instituted. ‘ ',

15 cases have been identified for litiga—

tion and prosecution, and they, conse-

quently haVe been handed over to the

State Attomey’s oflice for legal pursuit.

The totalcost involved in this regard

amounts to R1 561 270,18.

For each and every case identified,

investigations were conducted to estab-

lish whether there were no officials

collaborating with the offender or not.

Cases of all employees identified, have

been referred to Labour Relations di-

rectorate to effect disciplinary actions

against the guilty} officials. '

(aa) Depending on the circumstances

of each case, the following three

.broad strategies are being fol-

lowed as redress: .

' a). Human: Resource Manage-

, ment officials are recovering

overpayments against pen-  
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(1) Whether, with reference to her reply

to Question 1289 on 6 December

2005, the provincial departments of

health have collated the requested

information; if not, why not; if so,‘ I

,(2) whether a chief executive officer

(CEO) has been appointed in'each

public hospital; if not, (a) why not in

each case and (b) how long has each

specified public hospital been with-

out a CEO; if so, what is the (i) name,

(ii) qualifications, (iii) salary and (iv)

date of appointment of the CEO in

respect of each specified public

hospital? , N 1497E

The MINISTER or HEALTH:

Noting that the time for submission of »

responses has elapsed, the response will be '

forwarded directly to the hon member as

soon as it is ready, before the beginning of

the new 2007 session. - ,

Extension service still existing for

' farmers

. 1154. MrA H NEL (DA) asked the Minister

for Agriculture and Land Affairs:

(1) Whether an extension service still

exist for farmers; if so, (a) how many

extension otiicers are there in each
 

province and (b) what are the race

and gender composition of these

officers In each province; if not. why

not;

..) whether there are plans to provide

such a service in the future; if not,

why not;>if so, what are the relevant

details? ' N1506E

The MINISTER FOR AGRICULTURE
AND LAND AFFAIRS: .

(1) Yes, extension services still exist.

(a) 1. Eastern Cape 700'oflicers

2. Gauteng .47 officers

I 3'. Free State 70 officers

4. Limpopo I 800 oflicers

5. KwaZulu-Natal V 650 officers. ,

" 6. North West " ' 132 officers

’7. North Cape , 69 officers

8. Westem Cape , 49 officers

9. Mpumalanga 163 officers

Total number 2 680 nationally.

(b) Aspects of extension servicing in

the different provinces (November

2006)

 

 

 

 

 

 

 

 

 

 

 

 

     

. Overall African Coloured ‘Indiun White . Total

total ‘

% ~ ‘70 % ‘70 %

F:M. FzM :M F:M F:M

Province _

Westem Cape 30“ : 70h

Limpopo

. b ,
Northern Cape ' 9“ : 22" : 39t7 . 30'

31° 30c ' 39‘

. h

North West ' 9“ : 81” 8.5“ : 85" < t" - .6

Gauteng     
 

 

.s

 



   

  

    

   

  

1745

(b)

 

 

 

According to their‘report one oflicial

was found guilty of fraud and dis-

charged from service. The money was

recovered from the pension fund be-

cause the system picked up the irregu-

larity. Better control measures were put

in place. ' .

' North West:

; . The NWED in collaboration with the Pro-

t vincial Treasury has embarked in a’projeet to

' r conductaheadcount to investigate whether

r.‘ there are ghost educators in the province.

‘ ‘1 The tender has been published and the

. process will further unfold after the closing

. l' date Of the tender. The information as

i ,. requested will be available after the project

has been completed.

. Western Cape:

The Western Cape education department

(WCED) has no ghost teachers. A control

mechanism is in place, whereby each

school’s approved stafi‘ establishment is

checked against the number of teachers

appointed at the particular school as per the

Persal system. The WCED Persal Controller

provides these reports regularly for follow

. up. These Persal reports are also used when

auditing schools establishment and to date

no ghostteachers have been identified.

Assistance to‘families who want to bring -

back the bodies of combatants from

various conflicts in which South Africa

-‘ is involved _ .

1076. Mr R JANKIELSOHN (DA) asked

the Minister of Defence: _

A Whether the Government will offer any

assistance to families who want to bring

back the bodies of combatants frOm vari-

ous conflicts in which South Africa is

the relevantdetails?

The MINISTER OF DEFENCE:

N1397E

Yes. The Government Will provide all nec- I
essary support to families of those who died
abroad, except for financial support.

FRIDAY. 15 DECEMBER 2006

involved; if not, why not; if so, what are .

1746

Cabinet to'underwrite cost of building

infrastructure to ensure local authorities

still deliver proper services '

1088. Mr T DLEE (DA) asked the Deputy

President: ' ~

(1) Whether Cabinet will underwrite the

costs of building infrastructure to

host the 2010 Soccer World Cup

tournament to ensure that the ability

.of local authorities to deliver ser-

‘ vices to their residents is not com-‘

promised by their spending on

infrastructure’for the toumament; if

not, why not; if so, when will Cabi-

net formally make such a pledge;

whether Cabinet has determined the

, primary responsibility of local au~

. thorities is to ensure readiness for the

‘ ' 2010 Soccer World cup tournament;

if not, what factscabinet take into

consideration when criticising public

officials who prioritise costs of ser-

‘ vice delivery over costs of the infra-

structure for this tournament; if so,

rwhat priority does'servicedelivery

take compared to the .World Cup

preparations? N1409E

The DEPUTY PRESIDENT:

(1) Yes. The Cabinet had given guarantees

to the Fifa to do everything necessary to

make sure the tournament is properly

organised and successfully hosted. The

pledge is built in the guarantees signed

by our Government in 2004.

(2)

(2) The primary responsibilities of host

cities are explained in the “Host City

Agreements” they signed in February

, 2006. Cabinet has never made the

alleged criticism. Preparations for the

World Cup are part of infrastructure

and service delivery. L

Provincial departments‘of health

collating certain requested information ,

1146. Mr GR MORGAN (DA) asked the
Minister of Health:  
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:2 Overall ‘ African Coloured Indian ll’hite Total

i total

1‘ Free State

5 KZN

l . 2b
‘ Mpumalanin“ , 54 . 44”

Eastern Cape 17 a : 80" < lh - <1a 2b

Totals ’ 18a : 82"        
 

 

:jistage.
v?

‘ Some of the outstandin

 

  
? t

Consitltants appointed to redesign

Maluti-a-Phofung municipal structure

"r ‘ 1158. MrRJANKIELSOHN (DA) asked the

»Minister for Provincial and Local Govem-.  
, ment:

(1)

(2)

(3)

(:1) Which consultants have been

appointed in Maluti-a-Phofung mu-

nicipality in the Free State to carry

out the redesign of the municipal

structure, (b) where is their firm

situated, (c) what is the scope of the

project given to the consultants and

(d) what products have been deliv—

ered by them;

whether this contract was put out on

tender; if not, (:1) why not and (b)

who gave authority for the appoint-

ment of the consultants;

whether this is in line with the Local

Govemment: Municipal Finance

Management Act, Act 56 of 2003; if

not, what is the position in this

regard; if so, what are the relevant

details;

g information is still being collated and 'will be submitted in a later

* = Stats for Gert Sibande and Nkangala District Municipal Areas». ,

 

(4) (a) what (i), initial and (ii) total

amount was offeredto the consult-

ants for this task, (b) what amounts

- have been paid to the consultants so

‘(5)

far and (c) on what dates were such

amounts paid; ’

whether the council approved this

process; if not, why not; if so. what

are the relevant details? NISlOE

The MINISTER FOR PROVINCIAL AND

LOCAL GOVERNMENT:

(l) (a)

(b)

(C)

(d)

(2) (a)

Jameson Consulting;

Johannesburg;

Organisational redesign and pro—

cess alignment for the Maluti-a-

Phofung Municipality;

They produced a new organe-

gram. ' ,

The assignment was not put out on

tender, but three quotations were

obtained from potential service

providers in line with the munici-

pality‘s supply» chain management

policy. ‘  



 

r/
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‘ politan Municipalities. as follows:

 

Name nfmnnicipalirr Debt written :25?

in the F)’ wading

301mm INKS

 

Ehnhuleni Metropolitan

Municipality

R5517 million

 

Ethehxini Metropolitan

Municipality

RSa‘t-I miliion

 

Nelson Mandela Rl 126.? million

   Metromlitan Municipality

 

The information relating to the City of Cape

TO\\T|. the City of Johannesburg and the

Tshwane Metropolitan Municipalities will

be submitted to the hon member :5 soon as it

is received from these municipalities.

Tender procedures followed

1113 \lr R thtttELson' (DA) asked

the Minister for Proxiucial and local G9"-

cmmet‘tl:

(l) Whether, in tiew of the fact that a

. certain company (name furnished)

has been authorised to supply a

biomonthly neit‘spaper 'for the

.\laluti~a—Phofttng Municipality in

the Free State. the tender procedures

as set out in the Local Government:

Municipal Finance Management

Act, Act 56 of 2003. \\ ere followed;

if not. (a) uhy not. (b) who appointed

this company, (c)(il on “hat date and

(ii) by whom was it appointed and

(dlti) on \\ hat date and (ii) by whom

was approval given for this appoint-

merit: if so. “hat me the relevant

details: ’

(2) -nhat amount per month is. paid by

the municipality to the company for

the clirery of the RC“ spapcr.

(3') “hether there is a legal contract

, bemecn the company and the ntu'

nicipaliu to suppnlx this nenspaper.

if not \thv not ifso for hon longlS

this contract talid? N16411:.

The MINISTER FOR PROVINCIAL AND

LOCAL GOVERNMENT:

The. dplg. has requested the Maluti-a—

Phofung \lunicipalin to mwnd to this

question. Their response“ill be made aiail—

able as soon as it is receited ,

‘ Inter-Ministerial Committee on

HIV/Aids

12-17 Mr G R MORGAN (DA) asked the

Deput) President:

(1) (3) Which Ministers will form part of

the new Inter-Ministerial Committee

on HIV/Aids announced on? Sep-

tember 2006, (b) What is the reason

for each Minister being part of the

committee and (c) how often will the

committee meet:

(2’) txhether any plan of action for this

committee will be established; if not. 7

_ \\ by not; if so. what plan:

(3) whether there has been any adjust-

ment to the role of the Minister of

Health with regard to the implctnem

tation of this comprehensixe HIV

Aids prograrnme: if not. “in not: it”

so \that are the relemrtt d:tails;

(-1) tthcther this committee “ill discus

the recent comments made by the

UN Special Ema} for HIV/Aids in

Afnca. Mr Stephen Lettis on the

Goiemment5 response to HIV!

Aids: if not. \thv not: if so “hen?

VloSOE

The DEPUTY PRESIDENT:

(l) (a) The Ministries:

‘ (i) Oil'leallh:

(ii) of Education:

(iii) for Social Development:

(iv) for Provincial and Local

Government; ‘

(v) in the Presidency;
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The MINISTER FOR JUSTICEAND CON-

STITUTIONAL DEVELOPMENT:

Herewith follows details of the parties

hosted by my department from 2002 to 2006

as requested by the hon member. As the hon
 

member will see, these were organised to

wish farewell to staff members that were

leaving the department or to host our stake-

holders pursuant to an important briefing

like the Budget Vote. '

 

 

 

 

 

1(1)

2002-03

Function Date C05! Budget

Post-Budget vote speech function May 2002 R29 572,25 Ministry

» 2003-04 0

Function Date Cort ‘ _ Budget

May 2003 Post-Budget vote speech function Cape Town '  R31 352.42 Ministry
 

2004-05

 

 

 

 

DG

Function Dare 'Cost ' Budget

Farewell function for Minister P Maduna 21 April 2004 R45 000 Ofiice of the

' 7 ' ' Director-

General

Post-Budget vote speech function Cape Town May 2004- R33 992 Ministry

Farewell function for Adv Vusi Pikoli — Previous _ ' 28 January R17 530 Policy

2005 ' Reserve
  Minister of Justice

Function honouring the late Dr Dullah Omar, previous 10 February R50 000 Ministry

2005
 

 

 

 

  

2005-06

Function Date Cor! Budge!

Post‘Budget Vote function F May 2005 ' R36 785.27 Ministry

Year end function for children by Minister 17 December R95 257,l3 Ollice of the

‘ 2005 ’ 1 Chief

Financial

V Otlicer

Farewell for Mr Willie Henegan Chief Director: Law 31 March R9 052 Law Reform

Reform ' 2006 ' Commtssron    
 

(2) The sponsorships obtained by my de-

' partment are listed in the reply to

parliamentary Question 1652. -

Parties held by, department

1313. Mr A H NEL (DA) asked the Minister

of Defence:
.

(I) In respect of each year since 2002, up

to and including 2006, (a) how many

9 4

parties were held by his department,

(b) what was the nature of the party

in each instance, (0) how much did

each party cost and‘(d) from which

, budget was the money allocated;

(2) whether any sponsorships were ob-

tained in this regard; if so, what are

the relevant details in each case? V

- ' . v - N1716E
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Annual reports of the Presidency

1401. Mr E W TRENT (DA) asked the

. Munster in the Presidency:

In respect of the 2004—05 and 2005-06

annual reports of the Presidency and

die annual reports of each statutory and

other entity reporting to the Presidency,
 

(a) what was the (i)’budgeted cost, (ii)

actual cost and (iii) unit cost of each

annual report and (b) how many Copies

of each were (i) produced and (ii)

distributed? ‘ NISSSE

The MINISTER IN THE PRESIDENCY:

 

 

 

 

 

   

Presidency Presidency NYC 0405 NYC 05-06

04-05 05-06 ' '

Budgeted cost Utilised savings Utilised savings R100 000,00 R100 000,00

Actual cost R169 463,32 R165 894,51 R88 556,17 R74 784,00

Unit cost R112,9S R110,60 R8856 , R74.78

‘ Copies: produced/distributed ‘ 1 500/1 500 i 1 500“ 500 1 000/700 1 000/1 000   
 

0 Annual reports of his department '

1409. Mr M M SWATHE (DA) asked the

,Minister for PrOvincial and Local deem- , ,

ment:

In respect of ‘the 2004-05 and 2005-06

annual reports of his department and

, the annual reports of each statutory and

other entity reporting to him, (a) what was

the (i) budgeted cost, (ii) actual cost and

(iii) unit cost of each annual report and (b)

how many copies of each were (i) pro-

duced and (ii) distributed? N1863E

The MINISTER FOR PROVINCIAL AND

LOCAL GOVERNMENT:

The statutory entities reporting to the Minis-

 

 

the‘relevant information has been made

available to the dplg.

Annual reports of department

1428. Mrs J A SEMPLE (DA) asked the '

Minister of Water Affairs and Forestry:

In respect of the 2004-05 and 2005-06

annual reports of her department and

the annual reports of each statutory and

, other entity reporting to her, (a) what was

the (i) budgeted cost. (ii) actual cost and » , 1

(iii) unit cost of each annual report and (b)

how many copies of each were (i) pro—

duced and (ii) distributed? NISSZE

The MINISTER OF WATER AFFAIRS ‘

 

 

. AND FORESTRY:

ter have not presented the dplg (With the _

required infonnation. A complete answer to (1) Department of Water Affzurs and For—

this question will be provided only after all estrv

‘ 2004—05
2005416

 

(a) (i) R100 000
(a) (i) R313 099

 

(ii) R112 395 (ii) R313 099

 

(iii) R7493
'(iii) RIOSCIS

 

(b) (i) l 500 copies were printed. (b) (i) l 500 copies were printed.

 

(ii) 1 400 copies were distributed.

 
(ii) Copies are still being distributed internally

  and to other stakeholders.

 

 



    

   

   

   

   

    

: The Department Of Defence does not hold

i parties. It does, however convene officxal

t functions which are regulated by the pre-

 ., within the parameters of official instructibns.

Anti-corruption strategy

1316. Mr M M SWATHE (DA) asked the

=. . Minister for Provincial and Local Govern-

Whether the anti—corruption strategy is

being implemented in municipalities; if

not, why not; if so, (a) what are the

relevant details, (b) how many munici—

i‘a‘ » palities use the strategy and (c) to what 
ii TheMINISTER FOR PROVINCIAL AND

.-, LOCAL GOVERNMENT:

’t strategy. The strategy was launched on

{i 23 October» 2006. An implementation plan

has been developed. This plan will be

utilised as a tool in assessing the impact of

i the strategy. In view of the fact that the

strategy was launched only recently, it is too

early to assess its impact. Consequently, the

information requested bythe hon member

cannot be provided atthis stage.

Concerns of FIFA

, 1374. Mr A HARDING (ID):asked the
i Minister of Sport andRecreation: .

.é
c

,
.
_
.
.
.
N
.
.
M
A
-
.
.
v
.
3
.
.
.
“

 

 

. Whether the Government is responding to

concerns of FIFA with regard to the

preparations for the‘2010 World Cup

Soccer tournament; if not, what is the

position in this regard; if so, what are the

relevant details?

4
7

k

)

 

 

t

t

V

i
as“

t

p The MINISTER OF SPORT AND RECRE-

' ATION: , ‘

é Firstly the Govemment has not received any
’5 concerns from FIFA at any level, or through

its 2010 Inter-Ministerial Committee, the
lead structure in this regard. We are, how-
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scribed policy framework and which occur'

effect has the strategy worked? N1721E *

p All municipalities are implementing the > ,

N1781E .

I762

ever, aware of media reports attributed to

high ranking members of FIFA and other

prominent football personalities. You may

be aware that the 2010 FIFA World Cup SA

Local Organising Committee, at its recent

Board meeting on 2-3 October, met with the

Secretary General of FIFA, Mr Urs Linsi.

Subsequently,'both parties issued a state-

ment confirming their satisfaction with the

state of readiness and support by our Gov-

ernment. Mr Franz Beckenbauer of the

German Football Association also distanced

himself from negative utterances attributed

to himself by the media.

Death of four newborn babies

1388. Mr G R MORGAN (DA) asked the

Minister of Health:. ' . . .

(1) 'Whether a copy of the' report by

- the Quality Assurance Team into the

death of four newborn babies at the

Cecilia Makiwane Hospital in May

, 2006, as a result of a power failure in

the Intensive Care Unit, has been

made publicly available; if not, why

not; if so, where can a copy of the

report be obtained; ‘

(2) whether any steps have been taken

, since this incident occurred to ad-

dress various problems at the hospi-

tal which may have contributed to

this incident, in particular (a) Staff ’

shortages and (b) the lack of ad-

equate back—up power supply; if not,

why not; if so, what steps;

(3) whether legal action has been initi-

ated against the Government at any

level in relation to these deaths; if so,

(a) by whom and (b) what stage have

theselegal proceedings reached?

. N1831E

The MINISTER OF HEALTH:

. Noting that'the time for submission of

responses has elapsed, the response will be

forwarded directly to the hon member as

soon as it is'ready, before the beginning of

_ the new 2007 session.
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2004-05 2005-06

 

(b) (i) 500 copies were printed. (b) (i) 400 copies would be printed.

 

 (ii) 450 copies were distributed. (ii) Copies have not yet been distributed.

 

(7) Mhlathuze Water

 

2004-05 2005-06

 

(a) (i) R100 000 (a) (i) R150 000

 

(ii) R77 315 (ii) R253 387 (This includes tender preparation,

layout, design, printing, proofing. approval

and courier costs) ‘ '

 

(iii) R154,63 (iii) R506.77

 

(b) (i) 500 copies were printed. (b) (i) 500 copies were produced.

 

(ii) 470 copies were distributed. ' (ii) 470 copies will be distributed and the rest'

kept for further requests. .

 

(8) Overberg Water

 

2004-05 2005-06

 

(a) (i) R20 000 (a) (i) R20 000

 

(ii) R12 120 (ii) R13 320

 

(iii) R121,20 (iii) R133,20

 

(b) (i) 100 copies were produced. (b) (i) 100 copies will be produced.

 

(ii) 80 copies were distributed. (ii) 80 copies will be distributed.

 

(9) Pelladrift Water

 

2004-05 2005-06

 

(a) (i) R1 500 (a) (i) R1 560
 

(ii) R881 (ii) R969

 

(iii) R22.03
(iii) R2423

 

(b) (i) 40 copies were produced. ‘ (b) (i) 40 copies were produced.

 

(ii) 36 copies were distributed.  (ii) 36 copies were distributed.

 

10. Namakwa Water

 

 

 

 

 

   
2004-05

2005-06

(a) (i) R10 364 (a) (i) l 1

(ii) R9 298
(ii) ‘ Information not yet available as the

‘annual report is still being printed.

(iii) R422,64 (iii)

(b) (i) 22 copies were produced. (b) (i)

(ii) 20 copies were distributed.
(ii)   
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(2) Albany Coast Water
‘ ‘ '

2004—05
2005-06

 

(a) (i) R600 f
(a) (i) R1 500

 

(ii) R750
(ii) R1 096 ‘

 

(iii) R15,00
(iii) R2436

 

(b) (i) 50 copies were printed.
(b) (i) 45 copies were printed.

 

(ii) 40 copies were distributed.
(ii) 42 copies will be distributed.

 

(3) Amatola Water

 

. ' 2004-05
2005-06

 

(a) (i) R75 000
(a) (i) R100 000

 

(ii) R62 060
'(ii) R86 031

 

, (iii) R73,01
(iii) R114.71

 

- (b) (i)‘850 copies were printed. ' (b) (i) 750 copies were printed.

 

(ii) 620 copies were distributed whilst the

remaining copies werekept in stock for

distribution at request and at exhibitions.

(ii) 583 copies will be distributed and the

remaining will be kept in stock for further

' , and distribution at request during

 

 

 

 

. ' exhibitions. '

(4) 'Bloem Water ,

. 2004-05 .. 2005-06

(a) (i) R105 000 (a) (i) i

(ii) R162 280 (ii)

 

(iii) R540,93 (iii) Information is not yet available as

_. . ' the‘Water Board is still in a process

. of compiling its annual report for the

 

(b) (i)‘300 copies were printed]

2005-06 financial year.

(b) (i) ' ‘ '
 

(ii) 250 copies were distributed. (ii)
 

(5) Botshelo Water

 
 

2004-05 2005-06
 

(a) (i) R10 000 (a) (i) R10 000
 

(ii) R9 800 (ii) R10 780
 

. (iii) R245,00 (iii) R269,50
 

(b) (i) 40 copies were produced. (b) (i) 40 copies were produced.
 

' (ii) 32 copies were distributed. (ii) 32 copies were distributed.
 

(6) Sedibene Water

 

. 2004-05 - 2005.06
 

(a) (i) R150 000 (a) (i) R160 000
 

(ii) R146 971 (ii) R105 708
  (iii) 1093,94   
 

(iii) R264,27
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(l6) Umaeni Water

 

2004-05 2005-06

 

(a) (i) R171 000 (a) (i) R369 900

 

(ii) R216128 (ii) R117 439

 

(iii) R108.06 (iii) R117,44

 

‘. (b) (i) 2 000 copies were printed. (b) (i) 1 000 copies were printed. ,

 

(ii) 1 550 copies distributed to date.  (ii) Copies are currently being distributed.

 

(17) Water Research Commission

 

2004-05 2005—06
 

(a) (i) R120 000 (a) (i) R150 000
 

(ii) R122 282 (ii) R142 294
 

(iii) R81,52 (iii) Rl42,29
 

(b) (i) l 500 copies were printed. (b) (i) 1 000 copies were printed and 500 CDs.

 

(ii) 1 000 copies were distributed. (ii) 550 copies were distributed to Parliament

and the rest are still in the process of being

distributed to schools, libraries,

' conferences. etc.

 

 

(18) Trans Caledon Tunnel Authority

 

2004-05 7 2005-06 1

 

(a) (i) R530 000 (a) (i) R650 000

 

(ii) R537 452
(ii) R619 017

 

(iii) R214,98
(iii) R247,61

 

(b) (i) 2 500 copies were printed. (b) (i) 2 500 copies were printed.

 

(ii) 1 000 copies were distributed.  (ii) Approximately 1, 300 copies have been  distributed so far.

 

Expenses incurred-by department '

1428.iMr L K JOUBERT (DA) asked the '

Minister for Justice and Constitutional De—

velopment:

What amount was spent by officials of her

department on (a) hotel accommodation,

(b) restaurant expenses and (c) travel

costs (i) in the 2004-05 and (ii) in the

2005-06 financial years and (iii) during

the period 1 April 2006 up to the latest

specified date for which informationis

available?
N1889E

 

The MINISTER FOR JUSTICE A
ND CON—

' STITUTIONAL DEVELOPM
ENT:

The information requested by the hon mem-

ber is being compiled and will be submitted

as soon as it has been finalised.

Progress has been made in the

National Livestock Project

1436. Dr A I VAN NIEKERK (DA) asked

the Minister for Agriculture and Land Af-

fairs:

(l) (a) What progress has been made in

the National Livestock Project that
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(11) Buslibuckridge Water

FRIDAY, 15 DECEMBER 2006
1770

 

 

2004-05
' 2005-06

 

(a) (i) R100 000
(a) (1) R70 000

 

(ii) R52 464
(ii) R58 433

 

(iii) R262.32 .
(iii) R233.73

 

(b) (i) 200 copies were printed.
(b) (i) 250 copies were printed.

 

(ii) 180 copies were distributed.
(ii) 230 will be distributed to stakeholders.

 

(12) Ikaneala Water

 

2004—05
2005-06

 

(a) (i) R25 000
(a) (i) R37 000

 

(ii) R10 500
(ii) R11 850

 

(iii) R105
(iii) R118,50
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' (b) (i) 100 copies were produced. (b) (i) 100 copies will be produced.

 

(ii) 60 copies were distributed. (ii) 60 copies will be distributed and the rest

kept record purposes and others distributed

 

 

 

_, . at request.

(13) Lepelle Northern Water

_ 2004-05 '2005-06

(at) (01190000 ' . (a) (i) R100 000 '
 

(ii) R92 668 . (ii) R79 911
 

(iii) R185,34 (iii) R159,82
 

(b) (i) 500 copies were produced. (b) (i) 500 copies'were printed.
 

(ii) 350 copies were distributed.
 

(l4) Magalies Water

(ii) 450 copies have been distributed so far.

 

' 2004-05
 

(a) (i) R85 000

2005-06

(a) (1) R100 000 E
 

(ii) R81 579 (ii) R55 750 '
 

i(iii) R326,32 (iii) R223
 

(b) (i) 250 copies were printed. (b) (i) 250 copies to be printed.
 

(ii) 245 copies were distributed. (ii) 245 copies to be distributed. ,

 

(15) Rand Water

 

2004-05 2005-06
 

(a) (i) R700 000 (a) (i) R700 000
 

(ii) R315 713 (ii) R413 107
 

(iii) R105,24 (iii) R275,40
 

(b) (i) 3 000 copies and CDs wereproduced. (b) (i) 1 500 copies and CDs will be produced.

 

(ii) 2 000 copies were distributed and l 000

kept for further distribution at conferences

, and at workshops.  (ii) Copies will be distributed to various :1

stakeholders and the rest kept for

distribution request and conferences and

workshops.   
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'The recommendations of the survey are

, that: ' '

—— The Department of Education

should work in close collaboration

with the unions and nongovemmen-

tal organisations in developing HIV

and Aids prevention programme for

education; '

—— The Department of Education and

donor agencies should establish and

manage a workplace programme

specifically to provide a comprehen—

sive HIV and Aids prevention and

treatment programme.

‘ Following these recommendations, the De—

partment of Education managed to get finan-

cial and technical support from Presidency ‘

Emergency Plan for Aids Relief (PEPFAR),

_r which is managed by the Department of

' Health. PEPFAR’s funding is specifically for

« provision of ART drugs to HIV-infected

educators.

Furthermore the Department of Health is .

V one of.the many key stakeholders involved

in an initiative led by the Department of

Education, which is the development of a

National Framework on Health and Wellness ‘

Programme for both Educators and Leam~

ers. This framework is intended to guide the

education sector (from Primary School level .

to Further Education and Training level) in

'the implementation of a wellness pro-

gramme that focuses on all health aspects

instead of focusing on HIV and Aids only.

Looking at the figures mentioned above it is

clear that HIV and Aids is not the only

diseasethat threatens our lives. There are

other life-threatening diseases that need to

be attended to.

It is also important to note that educators are

not treated differently from the rest of the

populatio‘nin this country. This means that

through the country’s Comprehensive HIV

and Aids Care. Management and Treatment

Programme led by the Department of

Health, educators can access services avail-

able to everyone infected and affected by

HIV and Aids. '

The two departments are working together

in the development and implementation of a

number of programmes that seek to address

the total wellness of not onlyeducators but

also learners and other support staff mem‘

bers in the education sector.

South Africa’s nonpermanent seat on

the United Nations Security Council

1448. Mr D H M GIBSON (DA) asked the

Deputy President: :

Whether the Govemment is taking, any

steps to use South Africa’s nonpermanent

seat on the United Nations Security Coun~

cil to persuade the United Nations that the

’ humanitarian crisis in Darfur cannot be

' resolved by the deployment of a small,_

underfunded and poorly equipped African

Union force; if not, why not; if so, what

steps? , , N1909E

The DEPUTY PRESIDENT:

The hon member is referred to the Hansard

of 15 November 2006, which was Presi-

dent’s'response to a follow-up question from

the hon Camerer. '

Action against a certain person

1455. Mr R‘JANKIELSOHN (DA) asked

the Minister for Provincial and Local Gov— _

emment:

Whether the Dihlabeng municipality in

the Free State took any action to deal with

the 14 charges brought'against a certain .

person (name fumished) by the municipal

manager on 10 January 2005; if not, why

not; if so, what actions were taken regard-

ing each charge? . , N1917E

The MINISTER
FOR PROVINCIAL A

ND

LOCAL GOVERN
MENT:

The following answer is based on informa-

' tion received from the Dihlabcng Municipal-

ity:
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focus particularly on the Northern

Cape and North West, (b) who are

the people responsible for the implej

mentation of this project and (c)

what timeframes have been put in

place with regard to this project;

(2) whether these timeframes are being

adhered to; if not, (a) why not and (b)

what action has been or are being

taken against those failing to keep to

. the timeframes? ' , N1895E

The MINISTER ~ FOR AGRICULTURE

AND LAND AFFAIRS: ' ' -

(l) (a) Progress on projects

Boesmansplaat; ‘ ' Tweefontein;

segonyane commonage; Poffader

commonage; ‘ Brandvlei and

Kenhaardmeent; Bakubung .ba

Ratheo; Syferfontein; Rooivaal

livestock; Haakdoringfontein

community ranch improvement;

Motshwana, phase I and II.

The projects aim to provide and

renovate on-farm infrastructure.

These include. drilling , of

boreholes and rehabilitation

thereof, construction of water res—

vide suflicient‘water to livestock.

Camps are demarcated and fenC<

,ing is constructed for proper

utilisation of natural pastures.

Farm stores, poultry and piggery

houses are being built and reno-

vated; and equipment is being

availed to support viable livestock

production. '

Programme to improve resource

_ use through training of the farmers

on eflicrent utilisation of natural

, pasture by implementing rational . ‘

grazrng system are being imple»

'mented. Also farmers have been

trained in order to improve beef

Springputs; Dabenories; Ga»

ervoirs and drinking troughshand .

laying of piping systems to pro:

production through encouraging

adoption of good veld manage—

ment practices. ‘ . ,

(b) Implementing agents: DoA,

Northern Cape department of

agriculture and land affairs and

North West department of agricul—

ture, Conservation and environ- ,

ment.

(c) Timeframes: 2003-04and ongo-

ing. . '

(2) Yes.

Delivery of antiretrov‘iral drugs to

teachers

1444. Mr R ‘COETZEE (DA) asked the

, Minister of Health: ' ’ ‘

Whether her department has engaged in

any discussions with the Department of

Education to address the question of

‘ which department will be responsible for

the delivery oft'antiretroviral drugs to

teachers who are HIV positive; if so, (a)

what was the outcome of these discus-

sions and (b) when is it expected that a ,

programme to deliver ARVs specifically

to teachers will be operatibnal? N1904E .

The MINISTER OF HEALTH:

The survey on Educator supply and Demand

in public schools in South Africa conducted

in 2004 by the Human Science Research

Council (HSRC) in collaboration with the '

Medical Research Council (MRC) indicates

the following:

° On the ‘ issue of . morbidity the survey

reports that about 12.7% of educators are

HIV positive and 22% of those that are

positive need ART. However, the issue of

HIV and Aids is not the only factor in the

cause of morbidity. Other chronic diseases

were found to play a significant role in the

health status of educators. The most fre-

quently reported diagnoses in the past five

years include high blood pressure at

15,6%, stomach ulcer at 9.1% and diabetes

at 4.5%. , ' ' '
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Province Intermediate Phase Senior Phase Total registered ’

teachers (2001-05) teachers (2006) teachers

Limpopo ‘ 516 ' 200 ' 716 ,

Mpumalanga , 343 120 463

Northem Cape 441 120 561

North West ‘ 370 120 490

' Western Cape 428 120 548 L

Total 3 664 l 160 , ' 4824   
 

(b) Breakdown of funds allocated for‘teachers who were registered

Certificate in Education: Mathematics, Science and Technology per province. (ACE)

for the Advanced

 

 

 

 

 

 

 

 

 

 

    

Province 2001~05 2006 Total

Eastern Cape R4 076 616 R1080 000 R5 156 616 .

Free State R3 422 175 R1080 000 R4 502 175

Gauteng R2 185 035 R1080 000 R3 265 035

KwaZulu-Natal R3 137 866 R1080 000 R4 217 866

Limpopo R3 112401 R1800000 R4 912401

Mpumalanga ' R2 132 758 2 R1 080 000 R3 212 758

Northern Cape . R3 510 974 - R1 080 000 R4 590 974

North West ' ‘ R4 364 392 R1 080 000 R5 444 392

‘ Western Cape ' R3 520 279 ‘ R1080 000 R4 600 279

Total
R29 462 495 R10 440 000 R39 902 495 

a
.
.
.
“

 
 

2. The upgrading of unde

unqualified teachers through the Na-

tional Professional Dipl

tion (NPDE).

r—qualified and

qualified in

oma in Educa-

In this programme teachers become

specialists Foundation

phase, Intermediate phase and Senior

phaseor specialised Learning Areas.

 

(b) Number of teachers registered for the National Professional Diploma in Education per , :

province. (Numbers of teachers per phase are not available)

 

2005

 

 

 

 

 

 

 

 

 

      

2002 2003 2004
2006

Provinces
No reg. . N0. Reg. No. Reg. No. Reg. No. Reg.

Eastern Cape
190 185 1 502 604 487

Free State
140 140

28 —

Gauteng
— - — — 1 42

KwaZulu-Naml
176 161 167 507 455

Limpopo
— — 106 530 —~

Northern Cape
20 20 317 258 300

North West
176 ‘ 176 36 381 -

Western Cape
84 60 — 231 123

Total
786 7-32 2 128 2 539 I 407   
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3 Misconduct charges were preferred against

t, the person named by the hon member. They,

ii were formulated .by ' the then Municrpal'

ll Manager in pursuance of his responsibilities

if as set out in section 55 of the Local

3‘ Government: Municipal Systems Act, Act

32 of 2000. The charges were served on 10

January 2005. The charges were never pur—

sued to finality by the Municipal Manager.

The said Municipal Manager resigned in

December 2005 and is thus unavailable to

E account for his inaction. The municipal files

i

I

‘
.
_
.

could also not shed light as to why-the

Municipal Manager did not pursue the

charges. ‘ .

"
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r
i
”
m
u
.
-
.
“

..
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t Bursarres granted for traInIng teachers

LjMinister of Education:

r In respect of the past five years up to and

i including 2006, how many bursaries has

2

 

‘ Allocations per training programme
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g 1457. Mr G G BOINAMO (DA) asked the C

her department granted for the training of _ ‘

1778

' (a)(i) primary and (ii) high school teach—

ers and (b) what was the breakdown per

province? ' ' ‘ ' N19I9E

The MINISTER OF EDUCATION _

The Department‘of Education has awarded

bursaries for in-service teachers in the fol:

lowing priority areas:

1. Mathematics. Science and Technology

through the'Advanced Certificate in

Education (ACE).

(i) Primary school teachers = 4 824.

2. The upgrading of under-qualified and

unqualified teaChers through the Na-

tional Professional Diploma in Educa-

tion (NPDE) = 7 562 teachers.

(i) Primary school = not available

(ii) High school = not available.

'3. English Second Language (three—

‘month course) = 8 200 teachers.

 

I

l .
iii

l
l. ‘- Training Programme ' 2001v06
 

  

,
“
a
“
:

 

 

 

 

’ Number of bursaries Amount

Mathematics, Science & Technology 4 824 R39 902 495

Upgrading of under—qualified and unqualified 7 562 R37 609 105

English Second Language 8 200 R10 138 000

Total ' 20 586 ' R87 649 600    
l l. . Mathematics. Science and Technology

(Advanced Certificate in Education)

From 2001—06, the Department of Edu-

whom has paid bursaries. for 4 824

Intermediate Phase teachers who regis-

 

 

 

tered for an Advanced Certificate in

Education (Mathematics, Science and

Technology) as illustrated in the table

below. . .

Number of teachers in Intermediate and Senior phase per province:

 

 

 

  
 

      

 

Province [ritenttediate Phase Senior Phase Total registered ,

é teachers (2001-05) teachers (2006) teachers

: Eastern Cape 450 L . , 120 570

a: Free State 433 120 ' 553

Gauteng 269 120 389

KwaZulu-Natal 414 120 534
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at the beginning of the year:

74 342.
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(Translation allows .' .
f ) 1 Subject , ' Number of

[Carpet on which Dr H F Verwoerd ‘ ' mime”

bled to death ' ‘ ”Entered

Accounting 19 11

1473. Dr P W A MULDER (FF Plus) asked Additional Maths , 35

the Minister of Public Works: ‘ . . 5
Afnkaans First Language 5 688

Whether the carpet 011 which Dr H F Afrikaans Second Language 11 970

Verwoerd bled to death 1n the Old Assem- Agricitltural Science 2‘ 269

bly on 6 September 1966 is still in the . . . ' l

possession of her department; if not, (a) Apphed Agnwlmml smeme 79

where is the carpet at present and (b) when A" 528

was the decision taken to ‘ remove the Ballet '17

carpet from the safeheeping 0; the parlitzlb Biblical Studies 5 730

men ary prem1ses; 1 so, w ere IS I e Biolo0y 52 098

ca et ke t? N 2 E c

> rp p 19. 9 ] Bricklaying and Plastering 243 ,

The MINISTER OF PUBLIC WORKS: > Business Economics 21 269

The carpet is in the possession of the Chinese A-Level 3

Department of Public Works at this stage. Commercial Mathematics 514

(:0 Falls away ' Computer Studies 1 786

. (b) Falls away. . C°‘{‘P“‘yp‘"g 103‘
‘ ‘ DeSIgn

36

Learners enrolled to write matric Economics - 20 035

examinations Electrician-Work 426

1494. Mr E W TRENT (DA) asked the Electronics 9

Minister of Education: ' , English First Language 7 031

(1) In respect of each subject ofi'ered in English Second Language 67 639

each province to grade 12 learners Fming and Turning [47

during 2006, (a) how many (1) learn- French 56

ers enrolled at the beginning of the . h _ 187

year, (ii) learners registered to write ' Funafonal Mm 'em‘mc? v

, the matric examination and (iii) pre— Functional ”0’51““ 50'3““? 1-6

scribed text books were supplied by Geography
29 911

the respective departments and (b) 7 German 3rd Language 2

how many posts for subject advisors Graphic Art
26

are (i) filled and (ll) still-vacant; Guidance 1 133

(2) whether the situation is satisfactory; if History
19 467 .

not, what action does she plan to take; Home Economics 3 433 7

if so, what are the relevant details? , , (V v d C m .n' 610

‘ , N1956E Hotel IxeeplnD an a In E 100

j _ Introduction to Crimino ogy - -

The MINISTER OF EDUCATION. [when First Language 62 910

Eastern Cape:
lsixhosa Second Language 433

l . - . , 2

(1) (a) ' t (i) Number of learners enrolled ISIXhosa Third Languabe 45 :8: 
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' (b) Breakdown of funds allocated for teachers who were registered for

I Professional Diploma in Education per provmce

. 1782

the National

 

 

 

 

 

 

 

 

 

 

 

 

  

2002 2003 2004 2005 2006

I Provinces Amount Amount Amount * Amount Amount

Eastern Cape R980 000 ‘ ~R925 000 R7 510 000 R3 020 000 R2 550 500

rFree State R630 000 R557 000 — R154 000 _

i Gauteng ‘ — , — — Rl46 920

‘32 KwaZqu-Natal R880 000 R805 000 - R835 000 ' R2 535 000 R2 560 000

{E I Limpopo — ~ R530 000 R2 650 000 ' _

:41 Northem Cape — —- R1 694 728 R676 756 R1 785 000 ,

la? Nonh West R880 000 R880 000 R180 000 R1 905 000 —

‘11! \Vestem Cape R335’600 R233 600 — ‘ R1 155 000 R615 000

71; “E Total R3 705 600 R3 400 600 R10 749 728 R12 095 756 R7 657 420      
 

 

 

months course)

English Second Language (three—

From 2005, the Department of Educa-

tion also pays bursaries for a three-
 

month course for teachers who register

for a course in English Second Lan-

guage (ESL).

 

 

 

  
 

 

 

 

 

 

  

I} 1

1:? Province 2005 2006 Money paid ‘ .11!0ney paid Total '

1 ‘1 ' 2005 2006

E 3 Eastern Cape 800 200 R392 000 R778 000 R1 170 000

E 45}; Free State 800 200 'R392 000 R778 000 R1 170 000

‘1 Gauteng 800 i 200 R392 000 R778 000 R1 170 000

11 KwaZulu-Natal ' 800 200 R392 000 R778 000 R1 170 000

11 Limpopo — 200 — R778 000 R778 000
EE Mpumalanga

800 200 R392 000 R778 000 . Rl 170 000

'El Northern Cape ~ 800 ' 200 R392 000 R778 000 R1 170 000

”‘ North West . 800 200 R392 000 R778 000 R1 170 000

Westem Cape
800 200 R392 000 R778 000 R] 170 000

Total
6 400 l 800 , V R3 136 000 'R7 002 000 RIO 138 000       

" able to do.

 
: Some provincial departments of education

' continue to offer their own bursaries but my

. response is only in relation to what the

3 national Department of Education has been

Mat waarop dr H F Verwoerd

dopodgebloei het

14721.1} PWAMULDER (VF Plus) vra die
Minister van Openbare Werke: '

 

Of die mat waarop dr H F Verwoerd op 6

September 1966 in die Volksraad van die

Parlement doodgebloei het, mg in die

besit van haar departement is; so nie, (a)

waar die mat tans is en (b) wanneer die

beslurt geneem is om die mat uit die

bewaring van die parlementsgeboue te

neem; so Ja, waar die mat geberg word?

N1929A  
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Subject Number of Subject Number of

learners [gamers

registered registered

Graphic Artsg ' 45 Sculpture SG 9

Hebrew HG _ ,2 Sesotho First Language HG 1 559

Hindi HG , '0 South African Criminal Law 299

History HG 4 298 SG ‘

History SG 13 686 Speech and Drama HG ’ 97

Home Economics HG 1 428 Speed] and Drama 50 21

Home Economics 56 2 418 5mm“: Law 50 , 163

Hotel Keeping and Catering SG ' 777 Technical Drawing HG 331

Introduction to Criminology 471 Technical Drawing SG 1 78]

SG ' Technika: Civil HG 25

Introduction to Ethnology SG 76 Technika: Civil SG 15

IsiXhosa First Language HG 6 5452 Technika: Electrical HG 43

IsiXhosa Second Language HG 686 Technika: Electrical 50 , 64

lsiXhosa Second Language 56 18 Technika: Mechanical HG 9

IsiXhosa Third Language HG v, 47 . Travel and Tourism SG 3 542

IsiXhosa Third Language 50 ’ 14 Trinity College Prac Music 1

Isizulu First Language HG 16 Grade 8

Jewish Studies HG - 4 Tshivenda First Language HG 1

Law of Grim Proc And 199 Typing SG 330

Evidence SG Unisa Music Grade 6 2

Mathematics HG ' 3 469 Unisa Music Grade 7 18

Mathematics SG 50 114 Welding and Metalworking SG 83

Mercantile Law SG 1 584 Woodwork SG 861

Metalwork SG .25 Woodworking SG
197

Motor Body Repairing SG 33 Total 513 938

MOW Mechanics SG 486 (iii) Number of prescribed books

Music HG 90 that were supplied by the

Music Performance (2nd 16 department; No textbooks

Instrum) 80 were supplied this year.

MUSic SG 147 (b) Number of posts for subject advi-

Needlework and Clothing SG 955 sors: l 105.

Paintin SG 61 .

Physicfl Science HG _ 3 566 (1) Number filled: 460.

Physical Science 50 29 424 ‘(ii) Number vacant: 645.

PhYSiology ”G
85 (2) How the situation is and the relevant

PhySiOIOEY SG ‘33 details: The situation is not satisfactory

Plumbing and Sheet- 1 '

Metalwork G   
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Number of Subject 13:21:13,?!

4:33:32
registered

945 Afrikaans Second Language 253

26 5G ,
48 Agricultural Science HG 3 325

2 V _ 543 Agricultural Science SG 7-2 975

7 Motor Mechanics 215 Applied Agricultural Science V 77
Music SG

'2 Music Performance 9 Arabic HG 7422

’ ’ Needlework and Clothing 881 An HG 339

Painting 21 Art so 151

Physical Science 28 196 Biblical Studies HG 4 248

a Phy5i01°gy . 34 Biblical Studies HG 3 406
_ Sculpture (Gr 10) 6 Biology HG 13 486

' Sesotho First Language 1 404 Biology SG 48 828

Speech and Drama 102 Bn'cklaying and Plastering SG 186

I Technical Drawing 2 140 Business Economics HG 6 149

: ‘ Technika: CMI 40 Business Economics SG 1 21 875
2 Technika: Electrical 109 Chinese : A-Level 6

E ‘ Technika: Mechanical 9 Comrllercial Mathematics 50 640

i Travel and Tourism 3 364 Computer Studies HG 219

i Typing . 318 Computer Studies SG 1 561
y 1 Welding and Metalworklng ' 53 Computyping SG 1 104

1‘ ; Woodwork' 763 Dance HG , 18

‘f" Woodworking ' 231 Design SG 32

r: Zulu _ 15 Economics HG ' v 5 523

. (iii) Learners registered to write Economics SG 20 960

2 the matric examination. Electrician-Work SG 458

g Subject Number of Electronics 56 ll

1 leafnm English First Language HO 7 149

g ABRSM Practical Music reglsmmd 2 English First Language SG 4752 Grade 7
English Second Language HG 77 382

:2 ABRSM Practical Music 7 English Second Language SG 164

2 Grade 8
Fitting and Turning SG 138

1 Accounting HO 3 401 French HG 37

3 Accounting 80 18 019 Functional Mathematics SG‘ 222

V: Additional Mathematics HG " v _ 49 Functional Physical Science SG 143

2 Afrikaans First Language HG 5 219 Geography HG 7 301

1' Afrikaans First Language 50 163 Geography SG 29 268

-: Afrikaans Second Language German Third Language HG 4

 
 HG  14664
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Subject name registered IVIZZfeCSf Subject name registered Number of

’5 ' learners

. Home Economics HG ‘ 1 120 Unisa Perform. Licentiate 0

, Home Economics SG 1 155 Music HG ’

Hotel Keeping and Catering SG 313 Computyping SG . 898

Introduction to Criminology 2 Dance Performance SG 3 '

SG _ L Trinity College Prac Music 1

Introduction to Ethnology SG 0 Grade 6 ‘

Law Of Crim Free And 0 Trinity College Prac Music 2

Evidence SG
Grade 7

Mercantile Law so ‘ 504 Trinity College Prac Music 1

Metalwork SG
60 grade 8C If

. » rinity ollege Pe ormer’s 2

Motor Mechamcs SG V ‘228 Licentiate

Music HG '
4 Performer’s Certificate

0

Mu51c SG ‘ 3 Associate ’

Music Performance (2nd ‘ 6 ABRSM Practical Music 0

Instrum) SG - Grade 6 *

Needlework and Clothing SG 14 ABRSM Practical Music ' 1

Painting 56
24 Grade 7

South African Crirm'nal Law V 1 ABRSNI Practical Music
0

SG _ , . Grade 8 ’

Speech and Drama HG
153 ABRSM Performer’s Diploma

1 O

Statute Law SG
0 ABRSM Performer’s Licentiate 0

Technical Drawing HG 601 Dance 56 0

Technical Drawing SG
973 Functional Mathematics SG

94

Technika: Civil HG
24 Functional Physical Science 50 ' . 58

Technika: Civil SG
0 Total number of subject entries 189 349 ‘

Technika: Electrical HG ' 6 (iii) Number of prescribed books

Technika: Electronics HG
41 . shat were Stépphed by the r,

. 2 . 3 , > ep'zmmentt , tatlstlcs IS not

Tamika Elemonfcs SG
ava1lable smce the records

_ Techmka: Mechanical HG
6 kept are not per grade.

Typing SG
233 ' b f t f b'ect advi

Weldina and Metalworking so 193 _ (b) Num er ° 9“ S 0‘ 5“ 1

°
sors: 285. - V

Woodwork SG
444 . V r) .

Woodworking SG
115

(XV) Number filled; -68. -

Music Composition SG
0 V ‘ (v) Number vacant: 17.

Addi‘ioml Mathematics HG
42 (3) How the situation is and the relevant -

Travel and Tourism 50 1 036 details: Satisfactory. ’

Umsa Niusw graie : 71 Gauteng: 4

Unisa l\ usic ra e
..

.

U . Mu ic Grade 8 2 , (1) (a) (1) Number of learners enrolled

msa S ,

at the beginning of the year:

.
r
N
.
“
w
e
.

_
7
r
"
w

m
~
:
«
»
v
»
—
-
r
:
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(IS "105‘ Of the bOOkS were prescribed Subject name registered » Number of

prior to 1994 and some of the books , _ learners

may now be out Of print lsiZulu First Language HG 882

Action to be taken: Due to the NCSit Portuguese “0‘ l

is not feasible to change any literature SePpedi First Language HG ,21

at the present moment. 56501110 First Language HG 20 812

Human Resource Plans: Provision 5650”” Third Language HG 680

- has been made for filling of all vacant‘ SeSotho Third Language 5G 5

subjects advisors posts in the 2007-08 gem/am First Language HG 2 115

financial year as per approved organo- TshiVenda First Language HG . 0

ii gram Xitsonga First Language HG 16

1‘iFree Stare. _ Chinese A-Levél 13

H (i) Number of learners enrolled sesoth" Second Language HG 171

‘ at the beginning of the year: TshiVenda Second Language 0

Not available. HG ‘ -

(ii) Number of learners who reg- Biblical Stu‘ifes HG ’ 545

istered to write the matric B‘bhcal smd‘es SG 218

examination; v Economics HG ‘ 3 302

. . . ' Economics SG 7 148

Subject name registered _ 1131:2232::f’7 Geography HG 1 4 229

1' Afrikaans First Language no ' 3 089 060$”th SG 1 i 4 613

’2 Afrikaans First Language so ' 578 HiSFOW HG ’ 1530

:3 Afrikaans Second Language 20853 ”ism SG ‘ 2 493

HG ‘ , Accounting HG 2 409

English First Language HG 2 282 Accounting 56 9 685

English First Language SG 412 Agricultural Science HG 451

English Second Language HG, 27 592 Agricultural Science 50 858

Mathematics HG 2 153 Applied Agricultural Science 288

Mathematics SG _ 1 13 500 SG

Biology HG ' 5 776 Art HG 128

Biology so ' ' s 466 A" SG 1 26

Physical Science HG 3 868 Bricklaying and Plastering SG 47

Physical Science 56 ‘ 7 323 Business Economics HG 5 814

Physiology HG , 1 357 Business Economics SG 8 114

Physiology 50 1 292 Commercial Mathematics SG ' 1 484

Afrikaans SecondLanguage . 381 Computer Studies HG 138

SG - ‘ Computer Studies SG 1 719

English Second Language SG 512 Electrician-Work SG 314

French HG V . . Electronics SG 72

German Third Language HG ‘ 104 Farm Mechanics so 48

IsiXhosa First Language HG ’ 774 Fitting and Turning 56 99      
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Subject Number of ' Subject Number of

V , learners
learners

registered , registered

Geography LG 7 Technika: Mechanical HG 113

History, HG 4 615 Technika: Mechanical 50 19

History. SG 8 549 Welding and Metalworking SG 247

' Jewish. Studies. HG 50 Welding and Metalworking LG 6

Art, HG l 683 Woodworking SG 248

Art SG 449 Woodworking LG 3

Art. LG- 12 Metalwork SG 251

Design, SG 225 Woodwork SG 1 065

Graphic Art.SG 145 Home Economics HG 3 575

Painting SG 242 Home Economics SG 2 757

Sculpture, SG 7 Needlework and clothing SG 35

Music HG 111 Hotelkeeping and Caterlng SG 2 324

Music SG 27 Computer: Studies HG 1 716

Music Composition SG 3 Computer Studies 56 4 586

Music Performance (2nd Inst/ 1 106 Agricultural Science HG 71

Sing) 50 Agricultural Science SG 283

Dance, HG ‘ 47 Farm Mechanics SG 20

Dance Performance (Second 73 Introduction to Ethnology SG 9

Subject) Law of Cn'm Free and 4

Speech and Drama HG 436 Evidence SG

Speech and Drama 50 47 L South African Criminal Law 259

History of Theatre Cost & 75 SG ,

Literature SG Statute Law SG 3

Bricklaying and plastering SG 88 Introduction to Criminology 1 235

Building Construction SG‘ 223 SC

Electricians Work SG
1 089 isINdebele Second Language 1

Electronics SG 269 HG _ a

- - - e) isiXhosa Second Language HG
-7

Fitting and turning SG -90 _ ' S d L 56 1

Motor Body Repairing LG 2 'S‘X’ms“ “0“ “a“; ‘ ( a

-
a isiZulu Second Language HG

8)..

Motor Mechamcs SG 64- _ 00

. . 7 e367 isiZulu Second Language SG 1

Technical Drawmg HG
.. - ‘ , 2’6

, . sePedi Second Language HG ~-

Techmcal Drawmg SG 3 169
0

e . sePedi Second Language 36 3

Technical Drawmg LG
11

1S9

. . . seSotho Second Language HG u

Techmka: ClVll HG 178 , 7

. . . seSotho Second Language 50

Techmka: CM] 50 41 '1‘ .ma Second Lan uage “9
. . V' g .'

Technika: Electrical HG 100 1:6“

Technika: Electrical 56 ' 5 Lsetswana Second Language 1"

Technika: Electronics HG 334 SC ‘

Technika: Electronics 56 ' 55
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The statistics is not avail- Subject Number of

able. ' * Ieamers

(ii) Number of learners who reg- ‘ mmmmd

istered to write the matric "31'3“ HG ’ 17

examination: : Latin HG 1

Portuguese HG
76

Subject ‘Number of

Iedmers Portuguese SG 46

registered Spanish HG 12

Afrikaans First Language HG 9 768 Arabic SG 9

Afrikaans First Language SG ' 2 895 Chinese Advanced Level 36

Afrikaans First Language LG ‘ 21 Portuguese Advanced Level 3

Afrikaans Second Language 24 372 Mathematics HG 9 588

HG. _ Mathematics SG 39 600

génkaans Second Language 6 871 7 Mathematics LG 22

Afrikaans Second Language 10 Additional Mathematics HG 492

LG . , . . Functional Mathematics SG V 2 017

English First Language HG 18 525 Physical Scieoce HG 11 508

English First Language so 6 160 Physical Science 50 5 20 505

English First Language LG 10 Physical Science LG 26

English Second Language HG ‘ 47 946 Functional Physical Science SG 532

English Second Language so 3 392 Biology HG ‘ 15 423

English Second Language LG 19 Biology SG 26 269

lsiNdebele First Language HG v 2 Biology LG ' ' 5

SePedi First Language HG 6 449 Physiology HG ' 348

SePedi First Language SG 5 7 Physiology 50 100

SeSotho First Language HG 3 970 ' 7 -

SiSwati First Language HG . 31 Accounting HG 7 507

XiTsonga First Language HG l 769 Accounting 50 20 166

XiTsonga First Language SG 1 , Business Economics HG 10 178

SeTswana First Language HG. : 4 632 Business Economics 50 I 24 145

Se'l‘swana First Language SG 14 Business Economics LG ' ’ 44

TshiVenda First Language HG 593 Commercial Mathematics SG 405

lsiXhosa First Language HG ‘ 2 932 Ecbnomics HO 3 134

lsiXhosa First Language SG V V 2 Economics SG 1 17 026

' IsiZulu First Language HG ' 13 515 Mercantile Law SG '_ . 2 528

IsiZulu First Language 56 ' 27 Mercantile Law LG ' 27

French HG 371 Typing SG 479

French SG 72 Biblical Studies HG 256

German Third Language HG 221 Biblical Studies SG , 337

Hebrew HG ' 26 Geography HG 10 595

     
 

Geography SG ’  17 278
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Maritime Studies BtSea-Going)

SG   
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Subject 133215;;:f Subject Number of

registered ' ritzgjrfd

English Second Language SG 5 025 Mathematics HG 9 206

Equine Studies SG 7 Mathematics SG 78 758

Field Husbandry HG 83 Mercantile Law SG 2 131

i Field Husbandry SG ~ 41 Metalwork SG 390

Fitting and Tuming SG 248 Motor Body Repairing SG 20

French HG 100 Motor Mechanics SG' 393

French SG 17 Music HG 91

Functional Mathentafics SG 1 795 Music Performance (2nd 13

Functional Physical Science 50 47 lnstrum) SC' ‘

Geography HG 26 669 “Mic SG “6

Geography 56 30 096 Needlework and Clothing SG 178

German Third Language HG 101 Physical Science HG 14 242

German Third Language SG 4 Physical Science SG 34 402

Gujarati HG l Physiology HG ‘ 275

Hebrew HG 1 Physiology SG 613

Hindi HG 11 Plumbing And Sheet-Metal- 12

History HG ' 12 701 work 50
History SG 18 682 Portuguese HG ' 4

Home Economics HG 3 011 Practical Ballet SG 2

home Economics SG ’ 2 344 Russran iA-chel I

1Hotel Keeping and Catering 2 466 .Sepedl Full Language HG 2

SG iseSotho First Language HG 77

Introduction to Criminology 816 seTswana First Language HG 11

SG * seTswana Second Language 23

Introduction to Ethnology SG 99 ”G

IsiXhosa First Language HG 2 582 5‘5““ Fir“ Language “G 1

lsiXhosa Second Language HG 22 gauth African Criminal Law 4

iiiiiifli'iiiffii‘liii‘im ”:33: 2
" S “ Speech and Drama HG 1 5‘”

1erqu Second Language SG 305 Speech and Drama 56 2 076

Japanese : r‘t-Level 3 Statute Law 56 1

JC\\:tSh Studies HG ‘0 Tam“ HG ‘3

Latin HG . ‘3 Tam“ 5G 1

5956226628 Proc and 259 Technical Drawing HG 3 3‘4

Maritime Studies A (Shore 36 Technical Drawing SG 2 701

l3:tsed)SG
Technika: Electrical HG 57

26 S
 
   

 

Technika: Electrical 56
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(ii) Number of learners who reg-

 

 

 

 

 

 

 

 

 

    

  

 

 

 

 

 

 

 

 

 

 

 

  

  
 

 

 

 

 

 

 

 

 

 

 

    
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

     

Subjl’“ W2??? istered to write the matric

. . I't’tgisttfn‘d examination: 133 749,-

: siSwati Second Language HG '32 Subject» ' Number of ’

l siSwati Second Language 50 A ‘ learners

tshiVenda Second Language 3 registered

HG Accounting HG 10 580

XiTsonga Second Language . 24 Accounting SG 34 778

‘ ”G " Additional Mathematics HG 267

XiTsonga Second Language SG 1 89 Afrikaans First Language HG l 148

’- vael and Tourism 50 i 8 367 Afrikaans First Language SG 195

Afrikaans Second Language 26 828

? Applied Agriculttiral Science 29 HG

'~ 50 i Afrikaans Second Language 13 853

I, Unisa Music Grade 6 1 5G ‘

Unisa Music Grade 7 22 Agricultural Science HG 10 326

Unisa Practical Grade 8 i 3 Agricultural Science SG 12 376

' Computing SG 4 512 Animal Husbandry HG 68

Hospitality Studies 50 ‘ 63 Animal Husbandry-5C1 47

Music Prac Grade 6 Trinity‘ 1 'Arabic HG 133

_, ; College - Art HG 1040

Music Prac Grade 7 Trinity 6 Art SG _ 724

College

1 1 Music Prac Grade 8 Trinity 1 Biblical S‘u‘lies HG ‘ 2 030

‘ '1 College _ ' Biblical Studies SG 1 277

' ABRSM Practical Music 5 Biology HG 27 728

Grade 7 * Biology so ' 59 621

Total ‘ 464 927 Bricklaying Arid Plastering SG 205

(iii) Number of prescribed books 3151““ Economics HG 23 206

that Were supplied by the Business Economics SG 44 197

department: Information not Chinese: A-Level ‘» 8

available. , Commercial Mathematics SG 405

(b) Number of posts for subject advi- Comm“ SW11“ HG 1 025

sors: 457. Computer Studies 50 3 042

(vi) Number filled: 343. “mp“‘ypmg SG 1 93'
‘ .. Dance HG 7

(VII) Number vacant: 114. Economics HG ‘ 16 548

w (2) How the situation is and the relevant Economics 80 ' 21 468

detail? Satisfactory. ‘ Electrician-Work so 466

if [(11:12quNatal: EICClmniCS SG 611

f (1) (a) _ (1) Number of learners enrolled EnngSh Fir“ Drainage HG n 052
at the beginning of the year English First Language SG 6 687

136 275 English Second Language HG 103 800

i,
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/

Subject Nlmnber of Subject Number of r ,

earners ’ learners ',

registered
registered ' >

Introduction to Criminology 107 Typing 137 ';

Introduction to Ethnology , . 113 Unknown Code 1 722 .1

isiNdebele First Language 4 645 Welding and Metalwork 41 ' i

isiXhosa First Language 43 Woodwork 171 . 5

isiZulu First Language 7 473 Woodworking 38 \ l

isiZulu Second Language 161 xiTsonga First Language 45

iSiZUIu Th“? Language 1 (ii) number of learners who reg-

Ic‘anguage. L‘Em‘g a‘fidh 24 istered to write the» manic «

ommumcauon "g '5
examination: 41.244. 1,

Law of Crim Proc and 127 , ‘ . .

Evidence SG Learners registered to write the manic ex— 1

Mathematics
' 19 456 animation, and

:

Mercantile Law
762 Subject Number Of

Metalwork ' 12 Learners

Motor Mechanics
155

Registered ‘3

Music
88 Accounting

13 138 3

Needle “York and Clothing- 11 Additional Mathematics ' 43 :1

North Sotho First Language > 4 544 Afrikaans First Language 2 714 1

North Sotho Third Language 208 Afrikaans Second Language 26 586 A,

Oflice Practice k 35 Agriculture Science 11 780 s

' 12

Other Study Fields 143 Amm‘ HUSbandrY .

Physical science
14 500 Applied Agricultural Scrence 238

,
‘

3

Physiology
139 Arabic

214

Portuguese Third Language 17 A” _ , .

' ' '
, Biblical Studies

877

Religious Education
5

q 8

-
Biology '

-54 57

sePedi Second Language
286 ~ ' 73

‘
Bricklaying and Plastering

_

se’l‘swana First Language
1 139 .

- ‘ -
Building Construction

96 .

erwati First Language
1 4028

.

‘ -
Business Economics

17 488 1

siSwati Second Language
356

~
I

‘S ‘t' Th'rd Language
132 Commercial Mathematics

1 189 i

, l a
.

‘

S" “a I -
Computer Studies 1 237 .;

Small Busrness Management
11 ‘

l ”7 V

and Entrepreneurial
Computyping

1

South Sotlio First Lanuage
351 Introduction to Criminology . 5

Speech and Drama
20 Economics .

12 :2:

Statute Law
108 Electrician Work

. .1

Technical Civil
108 Electronics

0 1(1):

Technical Electronics
94 English First Language

.. 97:

Technical Drawing
1 112 English Second Language

38 3-:

'
9..

Travel and Tourism
3 379 Farm Mechanics

fl 7‘? t --
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Subject vNumberof ’ Subject Numbr’r of

[comers learners

‘ , rcgirlercd register("I

g Technika: Electronics HG 122 Afrikaans Second Language 24 102

Technika: Electronics 50 ' 10 Agricultural Science 3 563

Technika: Mechanical HG 43 All Primary Level Subjects 42

Travel and Tourism 56 20 104 Animal Husbandry 12

Trinity College Prac Music 3 Applied Agricultural Science 57

Grade 7 . v Art 204

Typing SG ‘ 363 Biblical Studies , 625

Unisa Music Grade 7 ' 2 Biology 23 542

Urdu H6 3 Bricklaying and Plastering 34

Welding and Metalworking SG 216 Building Construction 207

4 Woodwork SO I I ' 864 Business Afrikaans 10

Woodworking SG 242 Business Economics 15 840

(iii) Number of prescribed books Business English 10

that were supplied by the Business Studies 38

_ department: 18 111' ' Commercial Mathematics 913

(b) Number of posts for subject advi- Computer Studies I 459

so“: 333- ' ' 7 Computer Typing 267

(viii) Number filled: 153. Economics ‘ H 628

(ix) Number vacant: 180. _ ~ ‘ 33mg? Law 10

How the situation is and the relevant Electrician Work 329
ditéulsj: The high vacancy rate finsub- Electronics 134

iimesa. En ' s
of new Subject advisory posts that was a EngliSh Fir“ Language 3 707

result of the finalisation of the new EngliSh Second Language 33 940

fgfsaéiisatilonal strrrcttgre Tgehiillinfi sf Farm Mechanics 85

P05 S _‘5 a Pnon y an 15 W1 3 Field Husbandry l3
_ done early in 2007. Fitting and Thrning 69

i’llpumalnga: ' French Third Language 37

(1) (a) (i) Number of learners enrolled F”"C‘i‘mal Mathematics 494

at the beginning of the year: Functional Physical Science 93

’42 616' ’ _ V _ Geography 17 509

' Subject Number of . Graphic A“ ‘ 3

5:23:54 466*Accounting 5 12 365 Home {Economics . 2 063

' .
Hotel keeping and Catennn 725

Additional Mathematics . . ' 10] Industrial Elect . D 9
. _ ronics

Afrikaans First Language ‘ V 1 339 i "  
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Subject Description N“”117"" of Subject Description Number of

‘ Learners
[gamers

Registered
Registered

German Third Language HG ‘ 30 Economics 56
l 468

Mathematics HG 589 Mercantile Law so 0

Additional Mathematics HG 0 Typing SG 235

Physical Science HG 561 Computyping SG 593

Biology HG 1 232 Biblical Studies so 15

Physiology HG
0 Geography 56 2 587

Accounting HG 553 History SG 2 252

Business Economics HG 739 Design 86 14

Economics HG
393 Graphic Art SG 24

Biblical Studies HG 6 Painting SG 27

Geography HG 706 Music so 1 ,

‘ History HG 380 Music Performance (2nd c

An HG
5 Instrum) SG

Music HG
19 Electrician-Work SG

79

Unisa Music Grade 8 2 Electronics 50
9

Unisa Music Grade 7 5 Fitting and Turning 50 52

Technical Drawing HG 87 Mom" Mechanics SG 59

Technika: Civil HG _ 18 Technical Drawing SG 266

Technika: Electrical HG 14 Welding and Metalworking SG 43

Home Economics HG 101 W°°dw°rking SG 45

Computer Studies HG 66 Metalwork SG 32

Agricultural Science HG 40 Woodwork 5G 2’14

Afrikaans First Language 50 43 Home Economics 56 400

Afrikaans Second Language 3 Needlework and Clothing SG 154

5G
Hotel Keeping and Catering SG 196

English First Language SG 31 Computer Studies SG 211

English Second Language 50 66 Travel And Tourism SG 590

Applied Agricultural Science 26 Agricultural Science SG 144

50
Law Of Crim Proc and Evi- 0

Mathematics 50
2 784 dance 86

Functional Mathematics 50
8 South African Criminal Law 56

0

Physical Science SG
’1 538 Statute Law SG

0

Functional Physical Science SG
1 Islléroduction To Criminology

0

8“)ng SG
4 339 Introduction To Ethnology SG

0

Physiology SG
1. 0

.

‘ '
,, Total Number Of Subject En- . 46 627

Accountlng SG
.. 314 tries:

Business Economics SG
3 070

Commercial Mathematics 56
, l3]
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Subject Number Of Subject Number Of

Learners - Lezrmers

Registered Registered

Field Husbandry 13 Technika Mechanical 78

Fitting and Turning 89 Travel And Tourism 1 . 3 758

Functional Physical Science 105 XiTsonga First Language 53

French 28 seTswana First Language 1 334

I, Functional Mathematics 524 tshiVenda First Language 3

' Geography ' 17 719 Typing 129

. German Third Language ' 2 Unisa Practical Music 2 ,

t ; Hindi 1 Welding and Metalwork 53

1 History ‘ 4 902 Woodworking 53

Hotel Keeping and Catering 669 Woodwork 209

i. Home Economics 2 281 isiXhosa First Language 42

Hospitality Studies 48 isiZulu First Language 9 838

Law of Grim Free and 13 isiZulu Second Language 66

Evidence t _

Mathematics 22 125 , (m) Number of prescnbed books

,. v M ,1 La _ 835 ' , that were supplied by the

L: em“ e w department: 162 483.
hrletalwork 12 . , . V . V y . ,

f Motor Mechanic 215 (b) Number Of pests for subject advi—

E Music 5 sors: 410. ’ '

““5“ Pen‘mance 1 (x) Number fitted: 366.
isiNdebele First Language 4 162 _ N b .

isiNdebele Second Language ' 1 , (XI) um er vacant. 44"

Needlework and Clothing 11 (2) How the situation is and the relevant

SePedi First Language 5 779 details: Satisfactory.

sel’edi Second Language ' 11 Northern Cape:

Physical Science 15 334 ‘ _
. (l) t (a) (1) Number of learners enrolled

Physrology 255 g . , ,

, at the beginning of the year:
Portuguese . 9

South African Criminal Law 96 Subject DFSCTiI’IiO” Number bf

Speech and Drama 29 Learners ‘
S th F‘ t L o ' ~ Registered

Seso ho "3 anguage 166 Afrikaans First Language HG - 4 762

$50! 0 Second Language 19 _ Afrikaans Second Language 2 246

Siswatl First Language ' 14 313 HG . , ,

Siswati Second Language 144 English First Language HG ' 774

Techmka: Civil - ' 134 English Second Language HG 6 875

Technical Drawing 1 433 seSotho First Language HG , 10

Techmka Electrical 14 seTswana First Language HG 1 733

Technrka Electronics 115 lsixhosa First Language HG : 577    
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(iii) Number of prescribed books gulf“! v

(hill \VCR‘. supplicd by me
‘ J” ‘ Align)!” ()f .

department: Schools are allo- R‘.L",§’,:",::, V i i

, Lated funds and they do the CuntputerTyping > St

_ procurement themselves. . . , i

, laconormes 4 6M)

(b) Number of posts for subject advi- Elk‘t‘ificity 3‘

1V Stirs: DO. . ' Electric Trade Theory ' 220

(xii) Number tilled : 139. Engim‘crinil DUN"? l0

: 21's . ‘

l. (xnt) Nutnber vacant: 21. L_"‘ 1h ”C 19019

i . ‘ . l‘uncttonal Maths 15

(2) How the Situation l8 and tlte relevant Gmm‘ 10

details: The situation is satisfactory. Gwm h ( 19‘)

A ' although there is always room for c ’ p y V y ’

improvement. ' ”"m‘y
1’ 57‘ r“

E .p ' Home Economics 738 ' ‘v

i ‘ Limpopo: , Lit: Orientation 4|

lnfonnation was not received from the Nam“ ' 77‘“)

praying}.
, Maths Literacy

3S

7 W ' Merccntile Law
307

+
Ann]! is"

¥ ‘ Motor Mechanics
IIS

1 ' (l) (a) (i) Number of learners enrolled Motordec T'heory ‘ 10 1.

I ‘
at “16:9?“ng 0f the year: Needlework and Clothing: ~ 6 ' if

40 Q'“ The brealtdown PU l‘hysicalScienee
6140 f.

subject 15 not available.
,V ~

V g seTswana
oh 222 ;

(ii) Number of learners who reg- Technical Drawing :0 t

'_
tstered to write the matnc Travel& Tourism

:02

. _ V
examination 39 186.

_ 1

‘ Verneeular LLC
> 4 9.35 '

I
Srrbjrct Number of \\'ood\\otk_

33 .

, Learners
, i

~ ‘ . . 72

Regine-m! 'lotal» ‘ l7 7

v
Accounting

' 4 749 (iii) Ntunber of prescribed books

it t Afrikaam LLC
15543

that were ~vupphed by the

.
( department: I72 772.

Agriculture " - M) 7 f l . f . l‘ t‘ l 'i

Biolouv
‘ 6721 (b) l\umhero post» or 51”an an

i ' .
sors 393.

,
Business Economics

3 376 . ' ‘%

019mm”,
(,0 (KW) Ntmber filled. 35- .

i ' Civil Engineering:
' 20 (xv) Number vacant: 40.

C‘m‘l‘m" U‘mcy
4” (l) How the situation is and the relevant

Computer Science/Studies
53S details: Satisfactory.

d
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‘ ' (ii) Number of learners Who reg- ~ 'Subjcct ' Number Of

istered to write the matrlc ‘ ' , , Learners

examination. Reg'mred

, 2 Functional Mathematics HG 6

subjt’d ' 1511::nger Physical Science SG ‘ 1 555

~~ i
Registered Functional Physical Science SG 0

i: i Afrikaans First Language HG ' 4 724 , Biology 56 , 4 37:

5 l Afrikaans Second Language 2 245 PhySIOIOé-W SG

.7 HG - .. Accounting 56 2 313

i } EDSliSh FifSt Language HG ' ' 740 Business Economics SG 3 093

.7“; English Second Language HG 6 889 Commercial Mathematics SG v 128

‘3‘ Sesotho First Language HG ‘ - 9 Economics 80 i 1 481

E i isiXhosa First Language HG ‘ 573 Mercantile Law SG 0

5i German Third Language HG 28 Typing SG ., 232

I 33 Mathematics HG 566 Computyping SG ’ 591

3‘ Additional Mathematics HG 3 Biblical Studies SG _ . 14

T L Physical Science HG ‘ V 543 > Geography SG ' 2 628

I BiOIO'E‘Y ”‘3 1 170 History so , r l 2 267

Physiology HG ' 0 ' Design SG - I 14

‘ Accounting HG 542 Graphic Art SG , . r 23

, Business Economics HG ‘ w 692 7 Painting SG ~ ’ 27

‘[ Economics HG . _ 369 Music SG , ‘_ I 1

‘ Biblical Studies HG 6 Music Performance (2nd _ i 5

i 5 Geography HG 653 Instrum) SG v V ‘

' History HG 345 Electrician Work so ~ 79

Art HG I 5 Electrician SG' ' ' ’ 7

Music HG ' l9 Fitting and Turning SG ' 52

N Unisa Music Grade 8 ' ‘ 2 Motor Mechanics SG 58

Unisa Music Grade 7 V ' 5 Technical Drawing SG 268

i: Technical Drawing HG 85 Welding and Metalwork SG 43

j Technika Civil HG _ ' ‘ 16 Woodworking so 37

3 Technika Electrical HG ‘ , » l4 Metalwork SG ‘ 32

~ Computer Studies HG 58 Woodwork SG _ 248

_1 Agriculture Science HG ' 37 Home Economics SG ' 400

" Afrikaans First Language SG 43 Needlework and Clothing SG 151

Afrikaans Second Language V .7 0 Hotel Keeping and Catering SG 195

5G , Computer Studies SG ' 209

Engmh Fir“ Language 50 ' 27 Travel and Tourism so . 588

Eng?“ 5°C?“ Language 50 ‘ 1 53 Agricultural Science so 2. 143
ii :éplled Agricultural Science , 26 Total Number Of Subject En- 46 377

3 Mathematics 56 2 807 ' tries ‘ I

i
3   
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(2)

(xvi) Number filled: 77,970.

(xvii) Number vacant: 22.1%.

(b) 77,996 of all positions for subject

advisors are filled. Not all the

posts on the establishment are

funded, which is why there are

vacancies It is the WCED’S inten—

tion to have more posts filled as

funds become available.

How the situation is and the relevant

details: Satisfactory.

Protection to magistrates

1495. Mr LVK JOUBERT (DA) asked the

Minister for Justice and Constitutional De—

velopment:

(1) Whether'legislation will be’intro-

(

(3) whether she has taken any steps to ,

duced to avail the same protection to

magistrates against civil actions as in

the case of high court judges; if not,

why not; if so, what are the relevant

details; » ' » ‘

) whether the proficiency in the lan-

guage spoken predominantly in a

region is taken into account with the

placement of prosecutors; if not, why

not; if so, what are therelevant

details; '

(a) alleviate the shortage of legal aid

practitioners and (b) improve secu-

rity at court buildings; if not, why

not; if so, what steps? N1957E

The MINISTER FOR JUSTICEAND CON-

STITUTIONAL DEVE
LOPMENT:

(1)

(2)

Currently, there is no legislation being

considered in this regard. This matter

will require some consultation with the

lower court judiciary. As soon as a

policy decision has been taken in this

regard, I will be in a position to give

, more information.

Yes. The proficiency of thelanguage

spoken is taken into account With the

FRIDAY, 15 DECEMBER 2006 ' 1816

. placement of prosecutors in a region. In

some regions such as the Western Cape

and the Northern Cape where the equity

requirements of the National Prosecut—

ing Authority (the NPA) are that the

NPA needs to appoint previously disad-

vantaged prosecutors who are not al-

ways proficient in Afrikaans, which is

the predominant language in those re-

gions, the NPA is managing the lan-

guage issue by appointing prosecutor

translators to assist with the communi-

V cation, if necessary.

(3) (a) A lot of work has been done in

assessing the required capacity for

the Legal Aid Board in order to '

run an effective public defender

system. We have consistently in~

creased the personnel budget in

this respect. The target is to have

at least two public defenders per _ »

Regional Court as more cases are

brought to court. The lower court

judiciary has expressed support

for this approach.

Furthennore, additional funds

have been allocated to the Board

for the new MTEF period which

will enable them to increase the

ratio of legal aid practitioners per

court.

(b) To improve security at court build-

ings, my department has ap-

pointed Provincial

Managers to ensure that security

policies, strategies and standards

are implemented at Courts.

The department has developed a

process with other stakeholders

such as the NPA, SAPS, Correc-

tional Services and Metro Police

that ensures that a risk trial plan is

' in place to, intensify security in

advance in all court buildings so

as to minimise negative incidents

that may occur when high profile

cases are being heard. In addition.

Security >
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t l'
’r E “'L’xtt'r" Capc: Subject Number nf

: E , ‘ . learners

-._r EU) (a) (i) Number of leamers enrolled racism“;

\K g at the beglnnlng of the year: Physical Science 50 8 246

" " 40 459. ' '

\ E v k b. , Physiology HG 75

T i ~ ‘ The brea ‘down per su jCCI lS . , "10
> t . Pl ' lo SG -

f E not avallable. The WC‘ED P “5‘: Q) H0 46

i 1 10th day survey only requrcs ""“v‘m‘

; E general leamer enrolment Ponugucs‘e 50 l

‘ E , statistics, not registration per Sculpture SG ‘ 46

\ E SUbjCCt' sePedi lst Language HG 0

.f E (ii) Number of learners who reg- seSolho lst Language HG 80

4 E istered to Write the mamc seSotho 2nd Language HG I

T. E examlnallon: seTswana lst Language HG 136

~ J

' a, , Subject Numbcrof seTswana lst Language SG 0

[WWW-V seTswana 2nd Language HG 154

registered Spanish HG , 10

, isiXhosa 3rd Language SG 53 Speech & Drama SG 182

isiZulu lst Language HG 5'- Statute Law SG 0

“2“” 1‘“ Language 55 2 Technical Drawing HG ' 594
‘ ~' ‘7 (v (v k

! NZUIU -nd Language HG Technical Drawing SG 868

J isiXhosa 2nd Language SG [4 Technika‘ Civil HG , 54

“ ’6‘me “W“ "G 8: Technika: Electrical HG 109

.» :‘IlSZISGdeCb SG 15 Technika: Electrical SG 60

“n . . Tecllnika: Mechanical HG 15

Law of Cnm Proc & EVldence 0 Travel & Tourism 5G l 607

l\ 'Li ‘ : Sh ‘

31:5: ”‘6 smdm‘ M m“ 3‘ tshiVenda lst Language HG 0

Maritime Studies B (Sea- 22 13’ng SG 603
Going) E Unisa Music Grade 6 3

Maulemalics HG 5 III Unisa Music Grade 7 9

Mathematics 50 18 528 Unisa Music Grade 8 7

Mercantile Law 56 22 Urdu HG l 2

Melalwork SG 17] Welding S; Metalworking SG 89

Modem Greek: O—Level‘ 0 V Woodwork SG l 7:”

Motor Mechanics so 157 Woodworking SG 106

Music HG 304 xiTsnnga 3rd Language HG 0

V M P‘rf ‘ ‘ 2 . ...' .
j Ingxme°ntfwanc‘( ”d 64 (Ill) Number .of prescrlbed books

7 , that were supplied by the

l . 21””;56 k at Cl 1 SG ’42 department: 54 700.
. ee ewor ‘ ' or ring ’ 974 ' ‘ - -EU Painting 86 . 410 (b) Number of posts for subject adVl-

5‘
sors: Illfonnatlon not supplled.

  



 

  

  

  

1819. ' FRIDAY, 15 DECEMBER 2006 1820 A

President who received pay—

ment for services in 2002,

the amounts they received,

. description of services pro-

vrded; financial reports or

(W)

(V)

. (vi)

records which reflect:

° all presidential travel out-

side South Africa;

° costs of this travel;

' names of officials who ac-

companied President

0 costs associated with them.

All correspondence, minutes

of meetings, records of

meetings, records of ap—

pointments, copies of

‘ speeches relating to an entity

named the South African Oil

Company (SAOC), regis-

tered either in South Africa

or Cayman Island by Mr

Kase Lawal. As well as a list

of all current employees in

the Office of the President,

their designation and em«

ployment level, and date of

employment. The allocation

of oil lifting by the Nigerian

National Petroleum Com-

pany (NNPC) to either the

entity or Mr Kase Lawal.

Forensic report prepared by

Gobodo on the instructions

of the President of Republic

of South Africa.

Policy document and, appli—

cations for pardons in terms

of section 84(2)O) of the

Constitution of Republic of

South Africa; copies of

documentation used by De-

partment ofJustice and Con-

stitutional Development for

consideration of applications

for pardons in the case of 33

(2)

(3)

convicted person in the East~

em Cape; copy of the recom-

mendations sent to the Presi- - i 1"

dency in relation to the

aforementioned 33 prisoners '

from the Eastern Cape. .

(vii) Colonel Graig Williamson’s

file ie Names of investiga—

tors, prosecutors, defence

Counsel and all persons act-

ing under the authority of the

TRC. '

(viii) A copy of a Report entitled

“A Brief Overview of the

Development of Nuclear Ex- 5

plosive Devices in South Af-

rica” _May 1993; Records

relating to Angola (Luanda)

and Nuclear Strikes; A

Nuclear Policy document of

around late 1977.

(xi) Request for Information re-

lating to the construction of a

soccer stadium on the Green

Point Common in relation to

' the 2010 Soccer World Cup.

(x) Jali Commission Report.

The ten requests were either complied

with or referred to relevant depart-

ments. In some instances the informa—

tion requested was already in the public

domain. In certain instances the re—

quests were refused because it related

to private infomiation of third parties.

There is a pending appeal on the

request for documents relating to

Nuclear Policy mentioned above,

Where possible the Presidency com-

plied within 30Vdays.

(a) Where not possible the Presidency

requested an extension from the

requester.

'(b) One.

(c) The application w
as dismissed.
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50 X—ray machines have been

‘ walk~through metal detectors have

been installed at 68 courts

throughout the country.

My department has increased se-

curity officers and guards at all

courts. There are currently three

guarding services contracts in

place, with consideration for

more, required. These seek to en-

sure that all courts which have not

been covered by the previous ten-

, ders/bids will be covered with a

minimum guarding service. Cur-

rently 369 offices are covered with

a minimum guarding service. The

current contract under consider—

ation will cover 402 offices coun-

trywide. This will ensure that 771

ofiices will be covered.

    

Statistics on patients in psychiatric

g hospitals

( 1) In each of the three most recent years

, for which information is available,

(a) how many patients awaiting psy-

chiatric evaluation were allocated

beds in state hospitals while awaiting

evaluation and (b) at which hospitals

were they accommodated; '

(2) in each of these years,'(a) how many

of these patients*(i) attempted sui—

cide, (ii) committed suicide and (iii)

(aa) attacked and (bb) killed other

patients while awaiting evaluation

and (b) at which hospitals did these

incidents happen;

(3) whether any security measures are in

' place to protect psychiatric patients

from harming themselves and others;
if not, why not; if so, what measures?

‘ N1963E

FRIDAY, 15 DECEMBER 2006 ‘

installed at 50 courts and 200'

:7 g. 1501. Mr G R MORGAN (DA) asked the

1818

The MINISTER OF HEALTH:

Noting that the time for submission of

responses has elapsed, the response will be

forwarded directly to the hon member as

soon as it is ready, before the beginning of

the new 2007 session.

: Act 2 of 2000 used to obtain

' information '

1504. Ms s I LOE (DA) asked the Minister

in the Presidency:

(1) Since the Promotion of Access to

- Information Act, Act 2 of 2000, came

into effect, (a) how many times has it

' been used to obtain information from

the Presidency and (b) what docu-

' mentation was requested in each

instance; '

((2) whether the Presidency complied

with such request in each instance; if

not, why not; if so,

' (3) whether. the Presidency complied

within 30 days; if not, (:1) why did the

Presidency not refuse the request, (b)

how many times has a request thus

refused been taken to court, (c) what

was the outcome of the court case in

each instance and ((1) what were the

associated costs of the litigation to

the Presidency in each case?

N1967E

The MINISTER IN THE PRESIDENCY:

(1) (a) Ten ‘

(b) (i) Request for access to the

public section of the finan-

cial disclosures files, of

. Members of the Cabinet are

filed in terms of the Execu-

tive Members Ethics Act of ,

1998. -

(ii) Final report on the Ralushai
, Commission;

(iii) A list of special advisers

1 and/or external experts to the
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The Directorate of Special Operations is

focusrng on the following critical areas from

the investigative perspective:

' Complex financial investigations

‘ Asset tracing

_ ° Manifestation of cyber crime

0 Money laundering and racketeering

° Engineered corporate collapses

The above training is done for every member

of the D80. It will not be advisable to

provide further detailed information as this

may expose sensitive areasof the work of

the D50. I can assure the hon member that

the training provided to the members of the

D50 is of the highest quality. Therefore, in

respect of the various areas of work of the

D80, appropriate training is provided.

Spending patterns of private hospitals .

1548. Mr G R MORGAN_(DA) asked the

Minister of Health: _ V ‘ ,

(1) In light of her department’s state-

ment in September 2006 that it in-

tended to scrutinise spending

patterns of private hospitals in order

to improve healthcare standards, (a)

what aspects of such spending pat-'

terns does her department intend to

. scrutinise, (b) when is it expected

that this process will begin and (c)

what consultations have been held

with the private hospital industry in

this regard;

(2) whether her department intends tak-

ing any action to control what it

regards to be excessive costs; if not,

what is the position in this regard; if

so, what action? ' N2045E

The MINISTER OF HEALTH: ‘ -

Noting that the ‘time for submission of

responses has elapsed, the response Will be

forwarded directly to the hon member as

soon as it is ready, before the beginning of

the new 2007 session.
.

State was required to pay compensation

' to a patient at a state hospital for

negligence or malpractice

1549. Mr G R MORGAN (DA) asked the L

Minister of Health:

(1) In each of the latest specified three

years for which information is avail-

able, in respect of each occasion on

which the State was required to pay

compensation to a patient at a state

hospital for negligence or malprac-

tice, (a) on what date did the incident

'occur, (b) which hospital was in-

volved, (c) what was the reason for

‘ the award and (d) what amount was

awarded to the patient;

(2) (a) how many claims for negligence

or malpractice were made, (b) what

p was the total amount claimed, and (c)

What was the total amount awarded,

(in each of these years in each

province? N2046E

The MINISTER OF HEALTH:

Noting that the time for submission of

responses has elapsed, the response will be

forwarded directly to the hon member as

soon as it is ready, before the beginning of

the new 2007 session.

Reason for suspending a certain person

at Victoria Hospital

1550. Mr R COETZEE (DA) asked the

Minister of Health:

(1) (a) What was the reason for suspend—

‘ing a certain person (name fur-

nished), a senior consultant at

Victoria Hospital in the Westem

Cape, after the said person made a

complaint about two junior col-

leagues, (b) what were the exact

details of the sanction handed to the

said person and (c) what were the

reasons for the sanction: ‘

(2) whether the sanction is appropriate

v in the context of (a) current staff

   

 

 



(d) R14 421.

Parties held by Presidency

3 505. Ms S J LOE (DA) asked the Minister

jin the Presidency:

   

    

  

( 1) In respect ofeach year since 2002, up

' to and including 2006, (a) how many

parties were held by the Presidency,

(b) what was the nature of the party

in each instance, (c) how much did

each party cost and (d) from which

budget was the money allocated;

(2) whether any sponsorships. were ob-

tained in this regard; if so, what are

the relevant details in each case?

N1968E

: The MINISTER IN THE PRESIDENCY:

(l) 'The Presidency annually hosts a cock-

: ‘ tail function on'the oceasion of debate

ofThe Presidency Budget Vote (Vote 1)

in the National Assembly and also

arranges a Year-End Function for the

staff of the Presidency. In principle the

Presidency does not seek or obtain

sponsorships for these functions-and

the costs are carried against MTEF

funds (Vote 1). The relevant costs for

are as follows:

Cocktail function on the occasion of the

Presidency Budget Vote debate in the

National Assembly '

R40 000; ,.2004-05

* 2005-06 R45 000

Presidency year—end function:

2004-05" R 130915; -

22005—06:'
‘ R 64 257

7_ (2) See above.
I

Nurses employed ‘in public hospitals

1526. Mr G R MORGAN (DA) asked the
Minister of Health: ‘

(1) (a) How many (i). nurses in' all

L , the 2004—5 and 2005~6 financial years

. 1321 FRIDAY, l5 DECEMBER 2006 . _ 1822

categories are currently employed in

public hospitals in South Africa and

(ii) of these nurses obtained their

qualifications p outside the country

and (b) in respect of those nurses

who qualified outside of South Af—

rica, in what countries were their

‘ qualifications obtained in each case;

(2) (a) how many (i) doctors and (ii)

pharmacists are currently employed

in public hospitals in South Africa,

(b) how many of these (i) doctors and

(ii) pharmacistsobtained their quali-

fications outside, the country and (c)

in respect of those (i) doctors and (ii)

‘ pharmacists who qualified outside of

, South‘Afn‘ca, in what countries were

' their qualifications obtained in each

case? ‘ ' N1965E

The MINISTER oF HEALTH:

Noting, that the time .for submission of

responses has elapsed, the response will be ‘

forwarded directly to the hon member as

. soon as it is ready; before the beginning of

the new 2007 session. -

Training of Scorpionirecruits

1530. Mrs C DUDLEY (ACDP) asked the

Minister of Safety and Securityi

(1) What "kind of training do new re-

cruits in the Scorpions receive;

(2) ,whether those recruited as investiga-

tors during 2006 have received any

training as yet; if not, why not; if so,

what are the relevant details?

‘ ' ' N2023E

The MINISTER OF SAFETYAND SECU~

RITY: ,

(l) and (2) The Directorate of Special
Operations hasa training plan focusing on
the five components of the Unit. Staff
members .recruited undergo continuous
training in specific areas relevant to the
functioning of the said Directorate through
both in-house and internatiOnal training,
practical applications and workshops, etc. .
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Minister for Provincial and Local GOvem—

ment: ‘

With regard to the Imbizo Programme

under Project Consolidate, how many of

the 284 municipalities have been visited

by (a) him and (b) his Deputy Minister in

each of the past three'years up to 30

September 2006 in order to hear the

problems and concerns of the communi-

ties? N2076E

The MINISTER FOR PROVINCIAL AND

LOCAL GOVERNMENT:

The question necessitates that two separate

diaries covering a period of three years be

examined. This analysis is being undertaken,

and a response will be provided as soon as

all the information has been collated.

Public hospitals with folateng wards

,1588. Mr G R MORGAN (DA) asked the‘

Minister of Health: V . ,

(21) Which public hospitals have created

private folateng wards, (b) on what date

was each of these wards opened and (c)

with regard to each of these wards, in each

year or part thereof of its existence, (i)

how many patients were accommodated

' in the ward, (ii) what income was received

from these patients and (iii) what amount

was spent on (aa) start—up costs and (bb)

annual running costs of the ward?

N2047E

The MINISTER OF HEALTH:

Noting that the time for submission of

responses has elapsed, the response will be

forwarded directly to the hon member as

soon as it is ready, before the beginning of

the new 2007 session. ‘

People tested for HIV in each province

1590. Mr G R MORGAN (DA) asked the

Minister of Health:

(I) How many people were tested for

HIV in each province in each of the

five most recent specified years for I

which information is available;

(2) whether any consideration is being

given to changing the basis on which

HIV testing is being provided from a

request-based system to an opt-out ‘

system: if not, what is the position in

this regard; if so, what are the rel- '

evant details? - N209SE

The MINISTER OF HEALTH:

Noting that the time for submission of

responses has elapsed, the response will be

forwarded directly to the hon member as

soon as it is ready, before the beginning of

the new 2007 session.

Department’s loan from World Bank:

terms and conditions

1595. Prof B TUROK (ANC) asked the

Minister of Trade and Industry: ‘

(I) What terms and conditions applied

with regard to his department‘s bor-

rowing from the World Bank for the

(a) Industrial Competitiveness and

Job Creation Project in 1997 and (b)

Municipal Financial Management

Support Project; ‘

' (2) whether these temts are more

favourable than others in the com-

mercial market: if not, what is the

' position in this regard; if so, what are

the relevant details? NZI3SE

The MINISTER OF T
RADE AND INDUS—

TRY:
. ,

(l) The Loan Agreement on the Industrial

' Competitiveness and Job Creation

Project managed by the Department of

Trade and Industry was for- USS-i6

million and was signed on 2 March

1998. The project ended on 30 Septem-

ber 2004. The objectives of the project

' were to support sustainable economic

growth and increased job creation by

enhancing the industrial competitive-

ness of firms.
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theatre delay time; if not, what is the

position in this regard;

(3) whether any measures have been

taken to minimise the impact of the

~ said person’s suspension on the pub—

lic at (a) Victoria Hospital, (b) Fish

Hock Clinic and (c) Groote Schuur

Breast Clinic; if not, why not in each

_ case;'if so, what measures in each

case;

whether the (a) status and (b) job

requirements of the junior colleagues

that the said person complained

‘ about preceding the suspension have

changed; if not, why not; if so, what

, are the relevant details? N2048E

E’The MINISTER OF HEALTH: ‘

1

1  

  

Noting that the time for submission ,of

‘ responses has elapsed, the response will be

orwarded directly to the hon member as

., lsoon as it is ready, before the beginning of

'1 3the new 2007 session. ‘ v 1

  

 

1; 1;. Pregnant women attending p'ublic'

" > health clinics

@1155?- Mr R COETZEE (DA) asked‘the
" \i' Minister of Health: '

As at the latest Specified date for which

1 information is available, (a) how many

‘ pregnant women in each province at—

tended public health clinics, (b) how

many of these women (i).were offered

testing for HIV and (ii) accepted a test, (c)

how many of those who accepted the test
were HIV positive and (d) how many of

those who were HIV positive were given
. prophylactic treatment to prevent their
babies from becoming HIV positive?

, N2050E

  

:1 ., .

The MINISTER OF HEALTH:

{1 Noting that the time for, submission of
)1 responses has elapsed, the response will be
31 forwarded directly to the hon member as
'1‘ soon as it is ready, before the beginning of
11 the new 2007 session.

'1

w.
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Number of townships/households

benefiting from MIG

1576. Mr M M SWATHE (DA) asked the

Minister for Provincial and Local Govern-

ment:

In respect of each of the latest specified

three years for which information is avail-

‘ able, how many (a) townships, (b) house-

holds ' and (c) municipalities ' have

benefited from the Municipal Infrastruc: ‘

‘ ture Grant programme which aims to '

eradicate the bucket toilet system?

' N2075E

The MINISTER FOR PROVINCIAL AND
LOCAL GOVERNMENT:

A ring fenced budget of.R1,2 billion was

allocated in 2005 for the eradication of the

bucket toilet system, over the MTEF period

2005—06 to 2007-08. Since April 2005 up to

31 August 2006, the'number of townships,

households and municipalities Which have

benefited from the Municipal Infrastructure

Grant programme allocations are as follows:

9 Townships: j

A total number of 75 townships benefited

from the 2005—06 allocation; ‘

A total numberof 70 townships benefited

from the 2006-07 allocation as at 31 August

2006. .

' Households:

A total number of 58 439 households ben-_

efited from the 2005-06 allocation;

A total number of 145 748 households ben—

efited from the 2006-07 allocation.

,0 Municipalities: _

A total namber of 42 municipalities ben-
efited from the 2005-06 allocation

A total number of 73 municipalities ben—
efited from the 2006-07 allocation. ‘

Visits to municipalities

’ 1577. Mr M MISWATHE (DA) asked the ‘

“WV—-
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that the Department is embarking on to schools will all receive a minimum \

address the issue. These include:

\
‘

V
.
"

  

°1ntroducing incentives to stimulate

re-allocation to shortage schools.

Currently two forms of incentives are

planned for implementation. The one

form is aimed at mathematics and

science educators and the other

aimed at educators teaching in re-

mote areas. In addition to redistribu-

tion and retention, these policies

could also assist in attracting new

entrants to the profession.

° The retraining of existing and avail-

able educators who were trained in

mathematics . but not teaching the

subject and those that were teaching

but not formally qualified.

'The departmentchas also imple—

mented an accelerated salary pro-

gression and improved career pathing

policy aimed at ensuring that educa-

tors who perform well progress

quicker through the salary notches.

Although this policy is not targeted

only at mathematics teachers, it will

go a long way towards retention of

mathematics educators in the system.

amount from the provinces to ensure

the availability of nonpersonal, non-

capital inputs. In 2006, no fee schools

were at the discretion of the prov-

inces. Mth no fee schools becoming

legally mandated, there will be more

uniform implementation and en-

hanced monitoring. Lists of no-fee

. schools by province including esti-

mated number of learners and alloca-

tion per learner are being published

in the Government Gazette as they

are finalised by provinces.

' 'The amended regulations regarding

fee exemptions come into operation

on 1 January 2007. These refine the

'rules and procedures for exemption,

clarifying the definition of school ' .

fees, partial exemption considering

the losses of a number of children at

fee-paying, public schools and pro-

viding greater clarity on processes.

‘ Automatic exemptions will apply to a

" range of children, including orphans

and children cared for by the recipi-

ent of a social grant.‘These refine-

ments and monitor more trans—

parency and an increased ability to

administer and monitor. H

' .' (b) The Department of Education has been °One reason for pressure on poor

' focusing for some time on the fact that parents to pay fees is the amount lost

school fees impact on access of learners to wealthy schools because of fee

' ' » from poor households [0 schools.'A exemptions. Currently schools that

l '1 ‘ ' . number 0f POHCICS hflVC been devel- > accommodatealarge number of poor

' l ' oped and refined in order to ensure that learners can request in temls of the

learners are not excluded or School Funding Norms a poverty

marginalised because of school fees ' refunkjng’ and so qualify for a mg-

and 2007 will see vigorous implemen- ger provincial allocation.

tation of these by provincial‘education

departments and monitoring by the
(c) Learner transport is a key component of

national department.
‘ ensuring access to school. The Depart-_

{ment of Education has recently revrewed'

0 2007 sees the introduction in terms of the provincial situation with regard ‘to

section 39(7) of the South African transport polrcresrand their imp tmcn .1-

i ' . r' t complete. at

Schools Act of no-fee schools. Forty tron. Wlule data‘are not ye ' ‘

_ ‘ . ' . percent of learners in the country least lSOOOOchrldnen counnytiide bene;

I ‘ '
(nearly 5 million) will in 2007 be in fit from leamertransport schem

es. Curacn

1 ’
mandatory no-fee schools. These provrsron across provrnces ls . une\ en.  

7
—
»
.
1
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, (a) The Technical Assistance Loan for Problems experienced by

J the Municipal Financial Manage- . certam schools

3 "‘6‘“ Support “01"?” WNW“ 1598. Prof s M MAYATULA (ANC) asked
Treasury) was for US$15 million the Minister of Education:

and was signed on 25 September '

.
“
W
M
-
.
.
.
~
.
.
.
.
_
.
_
:
.
-
;
.

  

2002. The project ends on 30 June

2008. The loan was arranged with

the World Bank to cover the costs

for the provision of financial man-

agement , assistance to _ selected

municipalities and .to assist the

South African Government to

\ complete selected technical work.

(b) Standard terms and'conditions ap-

ply to both loan agreements,

which cover fees payable, interest .

payment dates, maturity date, op-

tions available to the borrower for

the active debt management of the

loan,.disbursement schedules, in-

terest rate payable and the spirit

and guidelines in which the

projectshould be conducted and

managed. The terms and condi-

tions that apply to the disburse-

ment claims cover the keeping of

L ‘ records, proofs of payment, and a

quarterly Financial Monitoring

Report (covering the sources and

applications of the funds, . de-

scribes progress and the status of

procurement). ’ -

(2) The costs of the two loans are calcu-

lated as a margin of 0,25% above the

6 ’months US libor rate. Since the
inception of these loans, the average

. rate that has been paid has been about
4,88%. That rate compares favourably

to other sources of financing in global
. capital markets both at the time the

‘ loans-were negotiated and currently
(the last US Dollar bond of US$1.

‘billion, maturing in 2014, carried a
yield of-6,50%). The loans were not,
however, agreed to for commercial
reasons — a primary aim of the loans is
to facilitate technical assistance in the
respective project areas to which the
loans apply.

.

The MINISTER OF EDUCATION:

,(a) This reply is largely based on the

In light of the constituency reports by

Members of Parliament, what are the

relevant details in respect of (a) some

schools still struggling to have maths

teachers, (b) concerns about the payment

of school feesby both parents and school

management, even in the area of “no-fee ,

, schools”, (c) concern about school trans-

port, (d) security concerns at the majority

of schools because of ill-discipline and

substance abuse and the physical security

of schools from vandalism, (e) school

infrastructure development, (0 the man-

agement of natural nutrition programmes,

(g) inadequate toilet facilities and (h)

water supply shortages at schools? .

N2138E

findings of the Survey for Mathematics

and , Physical Science Educators of

2006. This survey covered approxi-

mately» 84% of the schools offering an

', FET band, The Survey was aimed at

providing necessary data to determine

which schools did not have mathemat—

ics teachers at matriculation level and

how many educators were needed

across the system (FET level).

The survey found that there were 439

schools, serving 6% of PET band leam-

ers taking mathematics, which did not

’ have a qualified mathematics teacher,

‘ (whether they taught mathematics or

not). Of these, 122 schools were re~

garded as having Grade 12 mathemat-
ics readiness problems as all Grade 12

class units were taught by unqualified
educators.

The above statistics are a cause for

concern given the department’s drive to

increase enrolment - in mathematics.

Nonetheless, there are some initiatives
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Infrastmctllral need: Developmental needs
 

Close circuit television

sets for the monitoring

of people entering

school premises

(CCTV)

Training in Diversity

Management

 

Erection of fences with

'. razor wire ‘

  

Training on the acquisi-

tion of mediation skills

—- especially where

problems occur in

school communities  
 

(a) alarm systems;

(b) metal detectors; _

(c) Closed circuit television (CCTV);

(d) burglar proving on doors and win-

dows; and/or

(e) motorised security gates.

The department will ensure that the

communities surrounding the identified

schools will be informed about the

My department set aside fund for a

school safety pilot project in one school

per province. Provincial co-ordinators

were to select such a school and the

immediate safety needs of the identified

schools. This indication has been done

by a team consisting of officials from ,

the department and provinciai school

safety colordinators which; visited the .

3 . identified schools, and police officers . (6) Significant backlogs continue in SChOOI

'; ‘. from police stations closest to the infrastructure and are monitored on a

3 schools. It must be stated that SAPS monthly basis PY the national Der‘

' provided useful input in this regard; 'mentofEducatlon.However,_there has

and that the needs and interventions been Significant progress "1 recent

identified correspond with those identi— years. Parliamentary Question N0 790

fied by schools.
reported on Significant increases in

l - V i
. , expenditure on infrastructurein prov—

From the busmess plans, a minimum inces and selected projects.

1 1‘ , ackaoe to address crime and violence
_ ‘

I
in thecidentified schools was put to— Eemfgaiggiiggeaggefigi):-Ofncigzliscen

d

(v ' ' -
[01'] 1

g

”emer'ThlsconS'StSOf'
from R1 billion to R25 billion. By

2008-09, capital expenditure is ex-

pected to reach R4 billion. For 2005-

06, provinces reported building 101

new schools and 5 222 new classrooms

initiatives. It is hoped that communities

will play a direct role in securing their

schools, thus cementing communities

together in their quest‘to reclaim their

schools and make them safe spaces for

learning and teaching, while at the

same time contributing to community .

development and job creation.

 

 

‘
«
;
g

j '1 ‘ (a) security fencing (preferably steel

‘ palisades with security gates);    (b) the appointment of safety officers

i 7 (a maximum 0f eight safety Offic' at existing schools. During the first half 5

i . i 5‘5 per school—six for day Shit-‘54 of 2006437 provincial departments in- l

. and tWO night Shit-W Gender im- dicated that 270 schools in inappropri- ‘

i peratives will be considered); ate Structures have been addressed, 19

 

, new schools have been completed and

‘ that 1 642 new classrooms have been
i. ' i y ' . (c) an open communication channel

completed until October 2006.for the security officer to nearest

police station; and

1
In addition to the increased funding and

delivery of infrastructure. two
planning

and monitoring initiatives will support

the acceleration of infrastructure imple—

mentation. The National Education 1n-

'3 V ' (d) security lighting (preferably

‘ Apollo lights).

Wllcre’possible schools may also be

provided with . 



 

 

 

   

(d)
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Work in progress with regard to Na-

. tional Guidelines for prdvincial leamer

transport schemes. It is envrsaged that ’

the guidelines will assist provinces to

establish criteria for identifying benefi-

ciaries of free learner transport, to

tighten measures for the tendering of

transport services, set safety standards

for learner transport, and advise on the

relationship between the provincial

V education departments and the Depart-

ment of Transport.

Safety and security at schools, as lately

reported by provinces and the media is

of great concern to my department. On

' 5 June 2006 I met with the COuncil of

Education Ministers (CEM) who ap—

proved amendments to the Regulations

for Safety Measures at Public Schools.

. CEM also agreedi .

(1) to provide infrastructuresuch as

walls and fences around schools

that currently do not have these;

(2) to strengthen relations between

schools and the South African

PoliceServices; “

(3) that provincial .education .depart-

ments should investigate the intro-

duction of safety oflicers ‘at

’ vulnerable schools; .

(4) that Deputy Minister Enver Surty

' would lead a team that would

investigate the legislative process

’ with regard to random searches for

drugs and weapons at schobls in

line with international experie

ences;

(5) that. school registers would be

used to ensure that all visitors to

'schools are registered;

(6) that the provision of counselling

(7)

(8)

’ sions, , the

service at schools wOuld be inves- _

ti gated;

that the department would identify '

specific problem schools and re-

port to CEM; and

that the department Would investi-

gate, in consultation with Business

» Against Crime, the use of Closed-

(CCTV) incircuit-television

schools:

Responding to the CEM’s deci-

Provincial School

Safety Co-ordinators were re-

quested to identify schools with a

high prevalence of crime and vio—

lence. Where * possible these

schools should‘be identified from

the 169 “hotspot” areas desig-

nated by the SA Police Services. A

further request was that co-

ordinators should identify the

safety needs of these schools, and

toprovide my department with

costed business plans to address

crime and violence in the identi—

fied schools. These could include .

' the following;
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Infrastructural needs Developmental needs
 

Alarms systems with

service contracts

Anti-drug campaigns

 

Appointment of Secu-

n'ty Officers

Involvement of com-

munity members to

take ownership of the

protection of school

buildings and to fight

crime and violence.
 

Installation of security

doors

Involvement of educa—

tors in Local Commu—

nity Police Forums
 

Installation of burglar

proofing

Involvement of educa-

tors in Local Child Pro—

tection Forums
 

Installation of security

gates -

Training in Conflict

Management
  Window repairs  Training in Disaster  Management
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(3) (a) what additional allocations were

- made to the National Prosecuting

' - Authority and (b) what were these

allocations spent on;

(4) whether normal procurement prac—

tices were followed in this regard; if

not, why not? N2175E

The MINISTER FOR JUSTICEAND CON-

STITUTIONAL DEVELOPMENT:

(1)» (a) (i) The total amount re-allo-

cated was R380,07 million.

(ii), The R380,07 million was .

allocated to the following

projects: 7 '

Court Services submitted and

was awarded a bid for secu-

‘rity equipment for X—ray ma-

chines and ‘ walk-through .

metal detectors for R35 mil-

lion. ‘In 'order‘to procure the

equipment and services, the

Treasury Regulation 16A6.4

emergency procedure was

used. This procedure allows

for the deviation from :1 nor-

mal competitive bidding pro-

cess in emergency cases. The

procedure was approved by

the Director—General on the

recommendation‘of the De-

partmental Bid Adjudication

Committee. Reasons ad-

vanced for the deviation from

normal competitive bidding

processes included the in-

crease in security threats, the

lack of adequate security

measures at most courts and

the fact that there is a single

service provider that holds

the exclusive rights to import

and distribute the equipment

specified in South Africa.

The bid was awarded to R &

D Screening. National Trea-

sury approved the depart-

FRIDAY. 15 DECEMBER 2006 l 840

ment’s request for a roll-over V I

of funds for this purpose.

Court services also submitted

and was awarded a bid of i

. 1R18 million for the supply

and installation of burglar

proofing at courts which

lacked basic security ' mea-

sures.‘ In this instance, the

Regional Bid Committees

adjudicated and awarded re-

quests for quotations re-

ceived from the offices.

Court services submitted and

’was awarded a bid‘for the

modernisation of the ana-

logue court recording sys-

tems currently used. A

competitive bidding process

' (tender) was followed for the

‘ supply and installation of a

digital court recording sys-

tem. On the recommendation

of the Departmental Bid Ad—

judication Committee, the

Director-General approved

that the bid be awarded to

Dimension Data for the

amount of R136,8 million.

National Treasury approved

the department‘s request for a

roll-over of funds for this

purpose.

The Master’s Ofiice submit-

. ted and was awarded a R6

million bid for office fumi-

ture and vehicles and a R15

million bid to cover a short-

fall on compensation of

employees caused by the

implementation of job up-

gradings without funds. A

Rl.8 million tender was

awarded for office furniture

and a viremcnt applied to

cover the shortfall on com-

pensation of employees.
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formation. Management "System

(NEIMS) will be operational during

* 2007. It provides an update of the

School Register of Needs (an up to date

' record of public education institutions

and their condition and adequacy) and

» initial estimates of the cost implications

of backlogs. It willsupport improved

planning in provinces and monitoring

, by the national department.

The Infrastructure Development Im-

provement Programme (IDIP) led by

the National Treasury has focused on

providing high-level technical support

in the infrastructure area in provinces,

assessing provincial capacity for pro-

vincial physical planning and imple—

mentation, and alignment of planning

and budgeting. The assessments'and

capacity resulting from this programme

.will ensure acceleration in infrastruc-

ture delivery. _ ‘ _

Apart from school feeding, the Depart-

ment’s National School Nutrition

Programme also focuses on sustainable

food production (food gardens and

.small stock). The aim is to focus

beyond alleviation of short-term hun-

ger, and to teach and impart skills on

‘ sustainable food production.

V Through food production gardens, edu-

‘ ‘ cators, leamers and parents develop

useful skills in agriculture and develop ,

"facilities that support curricular activi-

ties, soil conservation, water harvest-

ing, plant care, measurement and

learning about healthy food.

The department appointed specialists ,

who provide‘schools with relevant in-

formation and skills, facilitate food

production networks in districts, and

lobby the support of other government

'departmentslike ProVincial and Local

Government, Agriculture, Health, So-

. cial Development, as well as Water
Affairs and Forestry.

FRIDAY, 15 DECEMBER 2006
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and (h)‘ According to provincial

monthly reports, schools without basic

services have declined significantly in

recent years. In September 2004 it was

. estimated that 4 774 schools were with-

out water and 4300 schools without

sanitation. By March 2006 provinces

reported 2688 schools without water

and l 822 sChools without sanitation.

So far this year 324 schools have been

provided with water, 621 with sanita-

tion and 34_with electricity. The most

significant backlogs exist in Eastern

Cape, Limpopo, North West and Free

State. Three provinces have no back-

logs, namely Gauteng, Northern Cape

and Western Cape. The fact that current

' plans will not eradicatebacklo'gs on

water and sanitation before the end of

the financial year is currently being

‘ interrogated and addressed as a matter

Lat

1618

of urgency.

e memorandums re reprioritisation

of, certain amount

. Mrs S M CAMERER (DA) asked the

Minister for Justice and Constitutional De-

velopment: ' ‘

' (1) With reference to her reply to Ques-

(2)

: tion 452 on 16 October 2006, and in

view of the fact that the Auditor-

General has found that late memo-

randums relating to the reprion'ti-.

. sation of R401 million were only

signed in March 2006 and that such

late allocations increase the risk of

fiscal dumping, (a)(i) what amounts

were allocated and (ii) to which

projects ' in terms of these

reprioritisations and (b) who were

. the successful tenderers; -

whether normal procurement prac-

‘ tices were complied with in respect

of these allocations; if not, why not;

if so, (a) what practices and (b) when

were the tenders awarded;

marrr‘.
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Furniture Master’s Oflice —

Thuthuka Office Furniture;

DNS III roll-out —— TSS.

Yes, approved procurement

processes were followed as

described in (l)(a)(ii) above.

(3) (a) The National ProsecutingAuthor-

ity received an additional alloca-

tion of R77 million.

The allocation was spent on th

following: ~

State Attorney fees R18 million

Government Garage accounts

R15 million

contribution to

GEPF V R95 million

Implementation of job evaluation

results ’ ' R2,5 million

Specialised vehicles for DSO R7

million

Specialised vehicles for Witness

Protection R5 million

Other vehicles R10 millibn

Computers R10 million

The State Attorney fees were paid

to the Department of Justice and

Constitutional Development; the

CG accounts were settled; and the

employer contribution transferred

to the GEPF in recognition of

pensionable service of former

members of the Non-Statutory

Forces in terms of a DPSA direc—

tive. The R2,5 million made avail-

able for the implementation of job

evaluation results was redirected

to upgrade the computers'due to

the timing of the allocation. The

vehicles and computers were pro-

cured on an operating lease basis

using the Rentworks agreement.

Yes. the National Prosecuting Au-

thority followed approved pro-

curement processes and used the

Rentworks agreement as de-

scribed in (3) above.

Statistics on XDR-TB cases

1638. Mrs R COETZEE (DA) asked the

Minister of Health: ‘

(1)

”(2)

Whether, with reference to her reply

to Question 1246 on 17 October

2006 in which she stated that she V

could not supply figures on the num-

ber of XDR TB cases in South

Africa, the data has now become

available; if so, why was the infor-

mation not available at the time of

, her reply;

whether any disciplinary action will -

‘ be taken against any persons for

(3)

supplying an answer to a question

y'whic‘h was not factually accurate; if

not, what is the position in this

regard; if so, what are the relevant

‘ details;

whether her department is taking any

action to ensure that all infomtation

available to Department of Health

officials is also available to persons

responsible for compiling parliamen-

tary questions; if not, why not; if so,

what action? » N2197E ,

The MINISTER OF HEALTH:

(1) At the time the response was compiled

the information was not available at

National level for the followmg rea—

sons: .

(i) The provinces were conducting an

analysis of the resistance patterns

of‘all cases that were' actually

diagnosed as'MDR—TB to deter-

mine how many of these actually

had XDR-TB. This process en-

tailed looking at laboratory data

dating back to January 2006. link—

ing laboratory results to Hospital

a}

”
—
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The State Attorneys Offices

submitted and was awarded a

bid for the establishment of a

new office in Kimberley (R7

million) and furniture and

oflice equipment (R10 mil,-

lion). These projects did not

materialise in time. '-

j ISM submitted a bid of R40

million for the complete roll-

out of computer networks to

‘all olfices (the DNS roll—out

phase III project). The goods

and services required were

procured via the SITA con-

tract RT 348. The Director-

'General approved the award

to TSS on the recommenda-

tion of the Departmental Bid

Adjudication Committee.

National Treasury approved

the department’s request for a

' roll-over of funds for this

v purpose. _

The Oflice of the Family

Advocate submitted and was

awarded a bid for office

equipment,‘ computers and

‘vehicles in the amount of

R3,5 million. The project did

, not materialise in time.‘

The Public Protector submit-

ted and was awarded a bid of

R3,5 million for costs related

to high profile cases and the

implementation of an auto—

- mated procurement system.

Approval was obtained from

National Treasury to increase

' the transfer payments made

to‘the Public Protector. The

Public Protector received an

unqualified audit report.

The Special Investigating

Unit submitted and was

awarded a bid of R505 mil-

lion for specialised vehicles, '

1842

improved ' access control.

laptops and software li-

censes. National Treasury

gave approval to increase the

transfer payment to the Spe-

cial Investigating Unit. The

Special Investigating Unit re-

ceived an unqualified audit

report. ‘

The Legal Aid Board submit-

ted and was awarded a bid of

R1322 million for increased -

expenditure relating to

Judicare, for additional ve-

hicles, computers and soft—

ware .licences. National

Treasury gave approval to

increase the transfer pay-

ments to the Legal Aid Board

and received an unqualified

' ‘Vaudit repOrt.

The National Prosecuting

» Authoritysubmitted and was '

*' awarded bids totalling R77

million. The detail ofthe bids

is given below.

The department’s Human Re-

sources Branch submitted

‘ and was awarded a bid of

R10 million for the intem-

ship project. 110 of the 164

intem positions are filled and

furniture and equipment were ‘

procured on a request for

quotation basis by the offices

where the intems- were de-

ployed.

The successful bidders were: "

X-ray machines and walk-

»through’ metal detectors —

R & D Screening:

'Burglar proofing —— various

, local suppliers;

Digital court recording ———

Dimension Data;
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' Sponsorships obtained by department

1663. Mr WP DOMAN (DA) asked the

Minister for Provincial and Local Govern-

ment;

\ Whether, in respect of each of the past two

years including 2006, his department has

obtained any sponsorships; if so, with

regard to each sponsorship obtained, (a)

which (i) company and (ii) parastatal were

they received from, (b) what was the

amount received and (c) what was it used

for? N2223E

The MINISTER FOR PROVINCIAL AND

LOCAL GOVERNMENT:

(a) No sponsorships were received by the

department from any company or
 

parastatal during this period.

(b) and (c) fall away.

Sponsorships obtained by Presidency

1674. MrT D LEE (DA) asked the Minister

in the Presidency: 5

Whether, in respect of each of the past two

years including 2006, the Presidency has

obtained any sponsorships; if so, with i

regard to each sponsorship obtained, (a)

which (i) company and (ii) parastatal were

they received from, (b) what was the

amount received and (c) what was it used

for? N2234E

The MINISTER IN THE PRESIDENCY:

Yes, the Presidency did receive sponsorships

during the course of 2005 and 2006.

1848

 

 

 

 

 

 

 

 

 

 

    

Source Amount/quantity and utilisation

SAB Miller ‘ Entertainment at the FOSAD Workshop [R 60 000]

Sanlam 500 golf shirts; ‘

Prizes —— 10 bags; and .

R50 000 unit trusts to employees who did an HIV test.

Brother Valpre Still Water for Cape Town and Pretoria staff

Cannon 500 foam caps '

SAA Two domestic flight tickets for fun mn winners (1 x Cape Town and l x Pretoria)

SAA Brand Still Water

IGH Paid for the speakers Dr Goosen (Pretoria) & Professor Ruben Sher (Cape Town) at

stafl" training events , '

ABSA 2 x vcr banner

Pharma Valu Energy boosters for fun run

Esselen Link

Volkswagen 5 caps and l T-shirt ‘

New Start 20 Levis hampers (10) for Cape Town and (l0) Pretoria employees who did HIV

(VCT) testing . i ’
 

Provincial education ollicials receiving

illegal grants

1688. Mrs C DUDLEY (ACDP) asked the

Minister of Education:

Whether in view of the fact that the

, provincial education department has the

: largest number of officials totalling 1509

a that receive grants illegally, any action has

 

been taken by her department in this

regard; if not, why not; if so.rwhat are the

relevant details? N2263E

The MINISTER OF EDUCATION:

The officials referred to are not employed by

the national Department of Education.

Therefore, the matter is being dealt wrth by

_ the provincial education departments.

  



  

  

 

(2)

3 (3)

 

records and tracing the patients if

out of Hospital. 7 ‘

The drug susceptibility testing for

' second line drugs was not rou-

tinely conducted on all suspected

MDR-TB patients but only on

those who failed treatment based

on the WHO DOTS Plus guide-

lines for management of Drug

Resistant TB. With the emergence

of XDR-TB these guidelines are

now being revised.

The data that was subsequently in-

v cluded in the Health Portfolio Commit-

tee report is what had, at the time been

reported by provinces and was not

available at the time the response was

compiled. This data is updated as more

cases are confirmed but with the revi—

meeting held on the 9-10 October 2006,

fied as MDR~TB because they do not fit

again change. ~

The answers to the questions the hon

member asked were provided at a later

stage when the data was available from

the provinces, as reported not all prov-

inces had confirmed XDR-TB at the

time and the national department is still

awaiting further updates. ..

The department upholds the principles

of transparency and public accountabil—

ity; information is made available to

everyone who needs it within and

outside the department. In this case it

was not intentionally withheld but was
, not available at a given time. Action

‘- would definitely betaken against any
official who is found to intentionally

withhold any information. The depart—
ment follows the Public Service proce-
dures to discipline such individuals.

Appointment of staff to SMS positions _ .

I645. Ms S J LOE (DA) asked the'Minister
in the Presidency: ‘

FRIDAY, l5 DECEMBER 2006

sion of the definition by _WHO in the .

some of these patients will be reclassi— , '

the new definition and numbers will
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(l) (a) Which appointments in respect of

senior management positions (levels

13-16) in the Presidency (i) are

subject or (ii) not subject to the

signing of performance management

contracts and (b) what are the rea-

sons for the distinction in each case;

what was each incumbent’s annual

remuneration in each of the past five

years for which information is avail-

able;

whether they received any perform-

ance bonuses; if not, why not; if so,

(a) what amount was paid in each

case and (b) what criteria were used

for the determination and payment of

perforrnance bonuses;

(2)

(3)

whether those criteria matched the

performance contracts of the rel-

' evant employees; if not, what is the

position in this regard; if so, how did

the relevant employees perform in

terms of thOse criteria? N2204E

The MINISTER IN THE PRESIDENCY:

(1) (a) (i) All appointments in respect

of Senior Management in the

' Presidency are subject to. the

signing of performance

_‘ agreement within 3 months

. of assumption of duty. .

(4)

(ii) not applicable;

Not applicable. ,

(2),‘(3) and (4) The Presidency reports

.annually, as per the requirements of the

Public Service Act and the Public Finance

Management Act, on the perfomiance man- ._
agement system in the Presidency as well as

the extent and categorisation of performance

rewards paid, in termsof the results of the

regular Performance Management reviews,

to members of the Senior Management

Service employed in the Presidency. For

ease of reference the relevant pages inthe
Presidency AnniJal Reports of 2004-05 and
2005-06 are attached.  
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REPLIES RECEIVED AFTER

CUT-OFF DATE FOR SUBMISSION

OF REPLIES ’

For written reply:

(3) Falls away.

Scholarships granted

1591. Mr L W GREYLING (ID) asked the

_ Minister of Minerals and Energy: '

Deputy President joining certain board

1 g 1047. Mr A C STEYN (DA) asked the

l 1 3 ‘ Deputy President:

(1) Whether she joined the Board of the

Guguletu Community Development

Corporation (GCDC) after she be-

came Deputy President; if not, (a) on

what date did she join this board and

(b) why is she listed among the board

members under the title of Deputy

President; if so, (i) who invited her to ‘

join the board and (ii) how many (2) whether any such persons are non- ‘1'

meetings has she attended; ‘_ South African citizens; if so,,what ’ ‘

(2) whether she was party to the decision are the relevant deta1ls? N21 13E 5

to facilitate the cancellation and sus— The MINISTER OF MINERALS AND '1‘ -

, ‘ , pension of services to a certain props ENERGY: iv.

J1" . ' erty (name furnished) in Guguletu.

including electricity; in an effort to

(1) Whether her department granted any

scholarships to any persons in the (a)

2003-04 and (b) 2004-05 financial

years; if so, in each year, (i) how

many scholarships were granted, (ii)

what is the monetary value of each , .

scholarship, (iii) what are the names 1‘

of each person granted a scholarship

and (iv)(aa) what course is each ’ 7:

doing and (bb) what is the duration -‘ 7

of the course; i

  

 

 

 

 
  

(1) No. The Department of Minerals and

 

 

force illegal occupants to vacate the

building; if not. when was she in-

formed about this action; if so. why

did she support this action;

(3) whether, in deciding to deny services

and electricity to the inhabitants of

thetbuilding, the GCDC,took into

account all legislative requirements

and the Govemment‘s policy regard-

ing the provision of services and

electricity to residents without legal

tenure; if not. why not; if so, how

was this decision reached? N1368E

The DEPUTY PRESIDENT:

(1) The GCDCT was initiated by the com-

munity of Guguletu in 1995, when I

was the MP responsible for that con—

stituency at the time. The RDP Forum

nominated me as a serving Trustee of

the GCDCT.

(2) No.

Energy does not per se grant scholar— .

ships to any persons, but rather facili-

tates the granting thereof in partnership

with companies outside the Public Ser-

vice. There are currently two scholar-

ships that are being facilitated by DME,

namely the Malaysian Scholarship

Programme and the Anglo—Gold

Ashanti Scholarship Programme.

The Malaysian Scholarship Programme

commenced in 1999 as a joint venture

between DME and the Malaysian gov-

emment. The scholarship is fully spon—

sored by Petronas Oil Company, which

pays for tuition fees, accommodauon

expenses. flight tickets and monthly

allowances for students. The target

group is matriculants from disadvan’

taged communities who are pursuing

careers in engineering. informatton

technology and information systems.

The scholarship provides for an Intake

often students every year and these

w
e
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Restructuring of provincial health

departments

aill689 Mrs C DUDLEY (ACDP) asked the

,1: Minister of Health:

     
-Whether provincial health departments

are undergoing restructuring in order to

perform their function of managing policy

issues such as training, job grading and

accountability as suggested in the state-

 

   

 

_ of- the-nation address; if not, why not; if ‘

so, whatare the relevant details?

‘ N2264E

The MINISTER OF HEALTH:

Noting that the time for submission of

responses has elapsed, the response will be

forwarded directly to the honorable member

as soon as it is ready, before the beginning of

the new 2007 session.

m
»

a
w
n
.

 

 



      

1855

g/WWWWWWWWWWW"WWW

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

     

MONDAY, 18 DECEMBER 2006 1856

2005 Ten students were otTered and one declined the offer.

Scholarship recipients Programme Gender, Study duration ‘

Mpho Nesamari ' Mechanical Engineering M 4 years

Mashoto Hariet Civil Engineering V F 4 years

Thabiso Matome Civil Engineering M 4 years

Tshilivhu Mahwasane Civil Engineering F 4 years

2006 All ten students accepted the offer.

Scholarship recipients Programme Gender Study duration

Daniel Nhlapo Chemical Engineering M 4 years

Ncamiso Shabangu Chemical Engineering M 4 years

Quartos Mamabolo Mechanical Engineering M 4 years

Omphemetse Zimbili Civil Engineering M 4 years

Mashiane Dipela Civil Engineering M 4 years

Natasha Ramdass Civil Engineering I F 4 years

Akosuo Danso Civil Engineering F 4 years

Zovuyo unmani Civil Engineering F 4 years

Boitumelo 'I'lhakanelo Information Technology F 3 years 6 months

Mabatho Phala Information Technology F 3 years 6 months

 

Anglo Gold Ashanti Scholarship Programme (2005) ’

Management Development Programme offered by the University of Cape Town.

 

 

 

 

 

   

Names of recipients Programme name Study duration « Cost

Cecil Khoza Management Development 18 months ‘ R50 000 per student

Programme '

Sahah Machaba Management Development 18 months R50 000 per student

Programme ' ,
'

Stanley Matlawe Management Development 18 months R50; 000 per student

Programme

Linda Nkhumise ManagementDevelopment
18 months 4 R50 000 per student

Programme

 

(2) The beneficiaries for both scholarships are all South African citizens.

 

 

 

 

 
 

 

    

Year Number of Scholarship:
Monetary value Citizenship

oflered '

2003 9 R40 000 per student per year All South Africans

2004 9 R40 000 per student per year ‘ All South Africans

2005 9 R40 000 per student per year All South Africans

2006 10 R40 000 per student per year All South Africans   
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students register with the University

Teknologi Petronas in Malaysia. The

main intention with the programme is _

to bridgethe scarce skills gap in the

information technology and engineer-

mg careers.

The Anglo Cold Ashanti Scholarship

Programme (offered at UCT) com-

menced in'2005 with a focus on the

development of managers for senior

managerial positions. The following is

a , breakdown of the Scholarships

granted for the period 2003-05, the

monetary value, the names of persons

granted, and the courses and the dura-

tion involved:

(a) 2003-04V(Malaysian Scholarship Programme)

 

 
2003 1 Ten students were offered and one declined the offer One diedin a car accident.

 

 

 

 

 

 

   
 

 

 

 

  

 

 

 

 

 

 

 

 

     
 

 
 

 

 

 

 

      

Scholarship recipients Programme Gender Study duration

Vusimusi Dlamini Electrical Engineering M 1 4 years

-. Nadine Laban Electrical Engineering F 4 years

Kgaugclo Selepe Electrical Engineering M 4 years

Innocent Mzizi Chemical Engineering M 4 years

Alpheus Mathibe Chemical Engineering ' M 4 years

Senwabjala Sebopela Chemical Engineering M Passed on

Refiloe Ntsoaki' Chemical Engineering M ' 4 years

Tsholofelo Cornelius Information System F , 3 years 6 months

Sonwabo Mkhaza Information Technology M 3 years 6 months

2004 Ten students were otfered and one declined the offer. ,

Scholarship recipients Programme , Gender Study duration

Ernest Danke Chemical Engineering ‘ M 4 years

Tebogo Phakedi Chemical Engineering M 4 years

Adam Pholo Inforrnation System ' M 3 years 6 months

Seipei Mokone Information System F 3 years 6 months

Jan Ntabane Information Technology M 3 years 6 months

Maatlou Radingwana‘ Information Technology F 3 years 6 months

Lerato Motloung Mechanical Engineering M 4 years

Robert Khumalo Mechanical Engineering M 4 years

, Mzolisi Gulwa Civil Engineering M 4 years

i t (b) 2005-06

: , 2005 Ten students were offered and one declined the offer.

Scholarship recipients Programme Gender ' Study duration

Anthony Botha 1 Chemical Engineering M ‘ 4 years

Mamphela Mohlala Chemical Engineering . M 4 years

Srzwe Mthimkhulu Chemical Engineering M 4 years

Bongani Ndlovu Chemical Engineering M 4 years

Makalo Khojane Mechanical Engineering . M 4 years
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proached, or they approach my Department,

regarding sponsorship in cash or in kind.

~ , In many instances the sponsorships are,

however, in the form of for instance T—shirts,

caps and other items made according to

departmental specifications/requirements at

MONDAY, 18 DECEMBER 2006 -1860

times and are thenvprovided directly by a

sponsor to a recipient, and paid for in full by

the sponsor and the items arethen handed

out or handed over at'the specific events.

Details in this regard are provided in my

reply to part (c) of the question. ‘

 

Year (a)(i) + (ii) (17) (c)

 

2003.04 Eskom

V Total South Africa

R500 000

R720 000

National Water Week and Women in Water

Awards — advertising campaign and event.

Arbor Week: R700 000 — money was used for

promotion materials ie posters, pamphlets,

T~shirts and caps, as well as print and electronic ‘

advertising (newspapers and radio).

Arbor CityAwards: R20 000 sponsorship given

as prize money for two municipalities

(Mangaung and Nadeli Local municipalities in

the Free State). Sponsorship in kind was also

provided by giving framed certificates and

trophies to the winning municipalities.

 

International

Development (DFlD)    

2004-05 Eskom R550 000

Total South Africa R790 900

Forestry South Africa R557 000

Johannesburg Water - R17 900

World Bank R72 000

Department for R566 091 

National Water Week and Women in Water

Awards — advertising campaign and event.

Arbor Week: R770 000 — money was used for

promotion materials ie posters pamphlets, caps

and T-shirts. as well as towards a printed and

electronic media advertising campaign (TV, radio

and newspaper advertisements).

Arbor City-Awards: R20 000 was given to the

winning municipality (Umhlathuzi Municipality

in KwaZuiu-Natal) as prize money.

Sponsorship was also provided. in kind by

providing a framed certificate and trophy to the

winning municipality. . i

To develop the Forestry BBBEE Charter.

Study tour to France on Water Utility

Management models. Attended by Messrs .

H Muller and T Mnguni of the department. It

was a sponsorship in kind. Johannesburg Water

paid for the air tickets and accommodation. No

money was paid out to the department or die '.

olTrcialS. .

World Bank sponsored an international trip for

A M Muller to participate in the World Bank

Water \Veekyin Washington, USA.

DFlD sponsored study trips for departmental

otlicials to the UK, USA and Mexico. Payments

made by Deloitte using DFlD funds. No money.

n
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Number of South Africans persuaded to ‘

return to South Africa under Jipsa

, 1633. Mr LB LABUSCHAGNE (DA) asked

1 the Deputy President:

(a) How many South Africans have been

persuaded to return to South Africa under

the Joint Initiative for Priority Skills

Acquisition (Jipsa) programme and (b)

how many were (i) male, (ii) female, (iii)

black, (iv) white, (v) coloured and (vi)

Indians?

The DEPUTY PRESIDENT: _

i‘ Jipsa has not been involved in persuading

.' South Africans abroad to come back, or in

5 tracking returnees. However, organisations

such as the International Marketing Council

of South Africa and the Homecoming Revo-

; lution are engaged in this process of encour— _

aging South Africans living abroad to return

‘ to the country with their acquired or pre— V

existing skills. The Homecoming-Revolu-

z-«V: tion which is predominantly 'UK-focused

provides voluntary support to Jipsa because;

of the large number of South Africans living

and working in the UK.

In October 2006, the Homecoming Revolu- V

tion hosted the Woza Ekhaya exhibition in

London and Dublin to encourage South

Africans in the UK to take up positions in the

financial, IT, engineering and medical sec-

tors, among others. 1 100 South Africans

registered and attended the two events.

Some people who attended can potentially

be offered employment in South Africa. This

includes nurses, engineers, finance profes-

sionals, IT professionals, project managers

and lawyers. ‘ 7 , «

' ~The International Marketing Council is de-

veloping a diaspora initiative, called Global

South Africans, which will be built on a

network of influential South Africans abroad

or international figures who are supportive

of South Africa, who will communicate on

current developments and opportunities ——

_ individual and corporate —— in South Africa.

This initiative is aimed at increasing intema-

MONDAY, 18 DECEMBER 2006
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tional engagement with South Africa and to

enable South Africans and others to contrib—

ute to economic development in the country,

even from abroad.

Contribution of agriculture to GDP ,

1634. Mr L B LABUSCHAGNE (DA) asked

the Deputy President: . ,

What is Ithe‘contribution of the informal

sector and second economy to South

Africa’s gross domestic product? N2191E

The DEPUTY PRESIDENT:

In September 2005, the informal sector

contributed 24% of total employment. Be-

cause of low incomes, it accounted for an

i estimated 8% of reported earnings. It fol-

{lows that it probably contributed something

under 5%_ of the national income.

The “second economy" includes, in addi-

tion to the informal sector, others who have

been marginalised from the core economy

— that is, many of the unemployed and the

economically under—utilised people, who

would contribute more to GDP if the oppor~

tunity is made available. ‘

Sponsorships obtained by department

1673. Mrs J A SEMPLE (DA) asked the

MiniSter of Water Affairs and Forestry:

Whether, in respect ofeach ofthe past two

years including 2006, her department has

obtained any sponsorships; if so, with

' regard to each sponsorship obtained, (a)

. which (i) company and (ii) parastatal were

they received from, (b) what was the

amount received and (c) what was it used

for? ‘ * ‘N2233E

The MINISTER OF WATER AFFAIRS

AND FORESTRY: ‘

The Department of Water Affairs and For:

estry hosts a number of events‘annually, for

example the National Water Week, National

Arbor Week, Arbor City Awards, Women in

Water Awards, to name but a few, In the '

run-up, to these events sponsors are ap-
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(2) whether any CFO has ever been fired

since 1994; if so. what are the

relevant details in each case; '

(3) whether any fired CFO was ever

reinstated to his/her position; if so,

what are the relevant details in each

C1156;

(4) (a) what amount has PetroSA paid in

legal fees to recoup moneys owed to

it by a certain company (name fur—

nished), (b) how are such legal fees

broken down and (a) what other

costs have there been to PetroSA in

this regard;

 

PetroSA‘Board regarding the ad- ‘

1864

vance granted by PetroSA to the said

company (details furnished), any in-

ternal action has ever been taken

against (a) the CEO, (b) the CFO or

(c) any other employee of PetroSA;

if not, why not; if so, what are the

relevant details in each case?

N234lE '

The MINISTER OF MINERALS AND EN-

ERGY: (Reply also firrnished in hard copy.

marked "1”)

( l) (a) The names of the people who have

occupied the concerned position

are I

 

 

 

 

(5) whether, following the explanation 7 A

given to the Standing Committee on » Previous executive/top manage-

Public Accounts (Scopa) by the: ment team

Name Position Date of Date of resignation

' ‘ appointment ‘

Mpumelelo Chief. Executive 1 November 2001 31 December 2003

Tshume
V

Nkosemntu Nika Chief Financial Officer January 2003 Current

Koena General Manager: Image and May 2002 February 2005

Kotsokoane Communication
 

Modise Ramahala General Manager: Corporate Services 1 April 2002 31 December 2004
 

 

  
 

Thabo Ngcobo General Manager: Human Resources 1 April 2002 31 August 2004

Nompumelelo General Manager: Corporate Planning September 2002 Current

Siswana and New Ventures

Simphiwe General Manager: Corporate Planning May 2002 i p 30 April 2005

Mehlomalmlu and New Ventures
 

Olav Birkeland General Manager: Manufacturing 20 October 2002 3 October 2004

 

Willem de Meyer  General Manager: E&P  Since merger to

date  Current  
 

 

Noting that there was restructur-

ing, which resulted, among other

things; the Image and Communi- '

cation Division being collapsed

 
into a department rather than a

division, the current PetroSA Ex-

ecutive Team is constituted by:

A
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R650 0002005-06 Eskom

Lepelle Northern Water R40 000

Total South Africa R1 050 000

SALGA R500 000

R25 millionMTN

Roundabout (play . R250 000

. pumps)

ABSA bank R50 000

Development Bank of R50 000
Southern Africa (DBSA) .

Various companies R27 000

Arivia.kom
R5 500

SlTA . ' R9 400    

Eskom sponsored the National Water Week and

Women in Water, Sanitation and Forestry .

Awards. The money was used towards

advertising and arranging the event

Lepelle Northern Water sponsored the Women in

Water, Sanitation and Forestry Awards. This

sponsorship was also used towards publicising

and arranging the event.

Arbor Week: R1 million —- money was used for

promotion materials ie posters and booklets, as

well as printed and electronic media advertising

campaign (TV, radio and newspaper

advertisements and inserts). , ,.

Arbor City Awards: R50 000 — this money was

given to the winning municipality (Lephalale

Municipality in Limpopo) as prize money.

Further spensorship in kind was provided in the

form of a framed certificate and trophy for the

winning municipality. . ‘

A series of Councillor Induction workshops were

held to introduce newly elected councillors to

water and sanitation issues. Salga sponsored

these workshops.

Baswa Le Meetse (Youth in Water) Awards ——

(2020 Vision Progratrime): Five media '

classrooms to five schools (the National Winners)

Media rooms each composed of ten computers

(connected to intemet), television, video, video

tapes for maths and science and telephone shops.

Baswa Le Méetse Awardsffive water pumps ——

provided directly to the schools. ‘

Baswa Le Meetse Awards — Cash prizes given

directly to schools.

Activity kits for Health River Programme.

Health River Programme.

Mid-year IT performance assessment.

SlTA paid for two officials of the department, Ms

M Raborife and Mr J de Beer, to attend the

Government Technical Conference at Sun City

—— this was‘sponsorship in kind.   
_ Names of board members of PetroSA

1768. Adv H C SCHMIDT (DA) asked the
Minister of Minerals and Energy: '

’ _ (l) (a) What are the names of the people

who have occupied the positions of (i)
General Manager, (ii) Chief Execu-

 

rrvw-u—r

tive Ofiicer (CEO), (iii) Chief Finan-

cial Officer (CFO) and (iv) Head of

Human Resources and (b) who have

been members of the Board of Direc-

tors at the Petroleum, Oil and Gas

Corporation of South Africa (Petro-

SA) since its creation in 2002;

 

 



       

1867‘ MONDAY, 18 DECEMBER 2006

 

 

 

 

 

 

 

 

     
 

 

 

 

 

 

  

 

 

 

 

  
 

 

1868 ,5:

, Name 7 Position Date of

‘ . ‘ appointment

Mr Sipho Mkhize Executive Director 1 December 1999

Ms Jackie Huntley , ‘ Nonexecutive Director 1 July 2004

Mr Nkosemntu G Nika Executive Director 2 September 2003

Ms Thenjiwe Chikane , Nonexecutive Director 1 July 2004

Prof. B Figaji . Nonexecutive Director 3 August 2004

Mr N H Gumede Nonexecutive Director 1 July 2004

Mr M B Damane Nonexecutive Director , 1 January 2005 t

(2) Mossgas CFO, Mr John Ashmore, was (3) The CFO that was fired was never

dismissed in 1994 for having submitted ’ reinstated.

fraudulent qualifications. (4) (a), (b) and (c)

Matter Vendor Date > Invoice no. Amount

(collection)

PetroSA/imvume Mulwvevho 30 Aug 04 R0022“ 28 162.13

management mkhabela ' '

' adekeye inc. . . . . _ V

PetroSA/imvume Mukwevho - 25 Jan 05 Petl.0001l3 26 190,88

management mkhabela , ,

adekeye inc.. .

PetroSA/tmvume Mukwevho ’ 10 Jun 05 ‘ Perl/0001].? 62 878,67

management mkhabela '

adekeye inc. t

PetroSA/imvume Mukwevho 15 Jun 05 Petl.000|/4 2 097,60

management mkhabela ~ ‘

adekeye inc.
t

PetroSA/imvume Mukwevho 10 Aug 05 Pet1.0001/3 7 310,25 '

management mkhabela -

adekeye inc.
.

Total
126 639,53

Matter (access to Vendor ‘ Date Invoice no. Amount

infonnation)

PetroSA/da Qunta 4 Nov 05 . 1534
54 832,54

(imvume) incorporated

PetroSA/da Qunta , V 26 Oct 06 y 3 2536 45 773.18,

(imvume) incorporated -

Total 100 605.72      
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- Current PetroSA Executive Team

1866

 

Name
Title

 

Sipho Mkhize
Ceo and President

 

Willem dc Meyer
Vice President

New Ventures

 

Nkosenitu Nika
Chief Financial Ofiicer

 

Mantuka Maisela
Vice President Human Capital

 

Nompumelelo Siswana
Vice President ‘

Trading Supply & Logistics

 

 

 

 
Shadrack Ramosa Vice President:

, Corporate Services

(Resigned October 2006)

Jom Falbe Vice President: Operations  
 

  

 

"Previous PetroSA Board

(b) The names of the people who have been members of the PetroSA Board of Directors

" since its creation in 2002 are:

 

 

 

 

Name Position Date of V Date of resignation

' appointment ' ’ 1

Dr Renosi Mokate . Non-executive Director 1 April 2002 ' 17 April 2003

Mr Mpumelelo Tshume Executive Director 1 April 2002 19 Sept 2003

Dr Mlungisi Kwini Nonexecutive Director 1 April 2002“ 10 June 2004
 

Dr Mandi Mzimba ' Nonexecutive Director 1 April 2002 25 July 2005
 

Mr Sipho Mkhizer Nonexecutive Chairman 1 December 1999 1 January 2005
 

Mr Deyar Natha _ ' Nonexecutive Director ‘ 1 May 2002 2004
 

 

Mr Barend Petersen Nonexecutive Director 20 August 2002 21 December 2003
 

Dr Judith Dlamini Nonexecutive Director 12 March 2003 20 May 2004
 

Mr Clement Temba Sangoni Nonexecutive Director 1 February 2001 31 March 2003
 

 

Dr Rod Crompton Nonexecutive Director 1 April 2002 26 August 2004
 

Mr P Coetzee 1 Nonexecutive Director 29 May 2003 4 August 2004
 

Ms PPMolefe Nonexecutive Director 28 July 2004 ‘ 24 June 2005 A
  Mr T O Mokwena Nonexecutive Director 28 ‘July 2004 1 July 2006 .
  Mr Ayanda Mjekula    Nonexecutive Director 1 July 2004  October 2006
 

PetroSA are:

PetroSA Board to date

 

The names of the people who are currently the members of the Board of Directors at the

 

Name Position Date of

appointment
 

Dr Popo Simon Molefe

 

Nonexecutive Chairman 3 August 2004
 

 3 9 Mr Ayanda Nkuhlu   Nonexecutive Director .  29 May 2003
 

"pa—L:  
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r (5) (a) None

(b) None

(c) None

\{1 Whereas SCOPA found the payment to be

iirregular PetroSA always maintained that

_ 1 the prepayment was effected within policy.

:1"; Following SCOPA’s recommendation that

\33 risk management and control be strength-

\ii ened, an independent Risk Management

5department has been established and a Chief

? Risk and Compliance officer appointed.

  

   

  

 

   

  

 

.11 Briefing notes:

iNotwithstanding the fact that the hon mem-

, ber could have some infomiation which is

; pparently not yet known to us, the question

gseems to revolve around the PetroSA/

1‘- lmvume chronicle, seeking to find any mal-

' administration or failures in respect of

1:1. governance.

1?

  

 

. The next question would be what the depart-

, ment has done or is doing in light of the

1"i‘3PetroSA/lmvume issue. In addressing this

_ question one would say that the department

3 does its outmost to steer the SOEs in the

3? strategic direction of Government (this de-

ii partment in conjunction/collaboration with

is other State organs, inclusive of SCOPA) but

the onus is still on the Board of that of that

      

 J: J

particular SOE to run the company on the

day-to-day basis. The department does pro-

vide the requisite leadership but does not

“micro-manage” the SOEs. The decision to

hire or fire CEOs or CFOs remains the

prerogative of the board.

Visit to Dubai: benefits secured re trip

1801. Mr E W TRENT (DA) asked the

Deputy President.

Whether, in light of the fact that it has

been nearly a year since her visit to the

United Arab Emirates, she has been able

to secure any benefit of (a) an economic or

(b) any other nature with" regard to this

trip; if not, why not; if so, what are the

' relevant details? N2375E

The DEPUTY PRESIDENT:

The Deputy President had a holiday in the

‘UAE not an official visit.

A report on the work done with the UAE in

the past year will form part of the annual

report on ‘AsgiSA‘whichtwill be circulated

next year.

Diplomatic and economic relations with the

1 UAE have grown from strength to strength

through collective work done by difl‘erenct

government departments.

— I - I

 


